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NONDISCRIMINATION BASED ON GENETIC
INFORMATION OF THE EMPLOYEE
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The Board of Education prohibits discrimination on the basis of genetic information
in all aspects of employment, including hiring, firing, compensation, job
assignments, promotions, layoffs, training, fringe benefits, or any other terms,
conditions, or privileges of employment. The Board also does not limit, segregate, or
classify employees in any way that would deprive or tend to deprive them of
employment opportunities or otherwise adversely affect the status of an employee as
an employee, based on genetic information. Harassment of a person because of
his/her genetic information is also prohibited. Likewise, retaliation against an
applicant or employee for engaging in protected activity is prohibited.
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In accordance with the Genetic Information Act (GINA), the Board shall not request,
require or purchase genetic information of employees, their family members or
applicants for employment. Further, in compliance with this Act, emplovees are
directed not to provide any genetic information, including the individual’s family
medical history, in response to necessary requests for medical information, with the
exception that family medical history may be acquired as part of the certification
process for FMLA leave, when an employee is asking for leave to care for an
immediate family member with a serious health condition. Applicants for
employment are directed not to provide any genetic information, including the
individual’s family medical history, in response to requests for medical information
as part of the District’s application process.

29 C.F.R. Part 1635
42 U.S.C. 2000ff et seq., The Genetic Information Nondiscrimination Act
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