
‭Series 4000: District Employment‬

‭4600‬ ‭The Superintendent‬

‭4602‬ ‭Hiring‬

‭The‬‭Board‬‭will‬‭determine‬‭and‬‭select‬‭the‬‭best‬‭candidate‬‭to‬‭serve‬‭as‬‭the‬‭Superintendent,‬
‭based‬ ‭on‬ ‭qualifications,‬ ‭experience,‬ ‭and‬ ‭demonstrated‬ ‭capabilities.‬ ‭The‬ ‭Board‬ ‭may‬
‭enlist‬ ‭professional‬ ‭consultants,‬ ‭employees,‬ ‭community‬ ‭members,‬ ‭or‬ ‭others‬ ‭to‬ ‭assist‬
‭with the recruitment and selection process.‬

‭Qualified‬ ‭candidates‬ ‭will‬ ‭possess‬ ‭and‬ ‭maintain‬ ‭certifications,‬ ‭permits,‬ ‭and‬ ‭approvals‬
‭required‬‭by‬‭federal‬‭and‬‭state‬‭law‬‭for‬‭the‬‭office‬‭of‬‭Superintendent.‬‭The‬‭hiring‬‭process‬‭will‬
‭comply with the Michigan Open Meetings Act.‬

‭Before‬ ‭hiring‬ ‭the‬ ‭selected‬ ‭candidate,‬ ‭an‬ ‭offer‬ ‭of‬ ‭employment‬ ‭will‬ ‭be‬ ‭conditioned‬ ‭on‬
‭successful completion of a background check as described in Policy 4205.‬

‭The‬ ‭Board‬ ‭should‬ ‭consult‬ ‭with‬ ‭legal‬ ‭counsel‬ ‭when‬ ‭drafting‬ ‭the‬ ‭Superintendent’s‬
‭employment contract.‬

‭The‬ ‭Superintendent’s‬ ‭employment‬ ‭contract‬‭shall‬‭not‬‭exceed‬‭five‬‭years‬‭in‬‭duration.‬‭If‬‭a‬
‭Superintendent‬‭vacates‬‭the‬‭position‬‭before‬‭a‬‭new‬‭Superintendent‬‭is‬‭selected,‬‭the‬‭Board‬
‭shall‬ ‭appoint‬ ‭an‬ ‭interim‬ ‭Superintendent‬ ‭to‬ ‭oversee‬ ‭operations‬ ‭until‬ ‭a‬ ‭new‬
‭Superintendent‬ ‭is‬ ‭selected.‬ ‭Hiring‬ ‭decisions‬ ‭shall‬ ‭be‬ ‭based‬ ‭on‬ ‭qualifications,‬ ‭skills,‬
‭knowledge,‬‭abilities,‬‭education,‬‭certifications/licenses,‬‭experience,‬‭demeanor,‬‭and‬‭other‬
‭criteria the Board may deem relevant.‬

‭Legal authority:‬‭MCL 15.261 et seq.; MCL 380.1229(1), 380.1536‬
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