
 TO: Board of Education
FROM: Dr. Shelley Wagner, Assistant Superintendent of Human Resources
DATE:  May 11, 2022

RE: Board Meeting Agenda, May 16, 2022

TRANSFERS

HEIDENREICH, CAITLIN
From:  Marquette Elementary – Grade 2
To:  Marquette Elementary – Grade 1
Effective:  August 15, 2022

LAMB, STACEY
From:  Harlem Middle School – Counseling Center Receptionist (Level A)
To:  Harlem Administration Center – Receptionist (Level B)
Effective:  June 1, 2022

MILLER, LINDA
From:  Windsor Elementary – Grade 3
To:  Windsor Elementary – Targeted Support Specialist
Effective:  August 15, 2022

LEAVE OF ABSENCE

NONE

EMPLOYMENTS

BARNETTE, DONNA
Parker Center – Permanent Substitute Teacher (Terminal Contract)
Effective:  April 25, 2022 through May 27, 2022

CISMESIA, JEFFREY
Elementary Summer School Coordinator (Stipend)
Effective:  June 6, 2022

FLYNN, HANNAH
Harlem Middle School – Para Educator (Level A)
Effective:  April 27, 2022

GRAVES, JENNIFER
Windsor Elementary – Permanent Substitute Teacher
Effective:  August 17, 2022

HART, INDEYA



Olson Park Elementary – Para Educator (Level B)
Effective:  April 25, 2022

KASKE, JOSHUA
Middle School Assistant Track Coach (Differential)
Effective:  2021-2022 School Year

 MALTBY, GENEVIEVE
Harlem High – Social Worker Division Chairperson (Differential)
Effective:  August 15, 2022

SILLETTI, JOHN
Windsor Elementary – Permanent Substitute Teacher  (Terminal Contract)
Effective:  August 17, 2022 through June 7, 2023 

THOMPSON, SHELLEY
Transportation – 4-Hour Bus Assistant
Effective:  April 27, 2022

VANDERHOOF, DAWN
Transportation – 4-Hour Bus Assistant
Effective:  April 25, 2022

NEW POSITIONS

1 – Special Education Teacher – Harlem Middle School

Due to an increase in the number of students in our Life Skills/STP program, there is a need for two classrooms 
next year.  There will be a total of 11 students with EE 03 placement and the class size limit according to Illinois 
Administrative Code is a maximum of 8 students per classroom.

2 – CTE Teachers – Harlem High School

We have not yet fully implemented our college and career pathways, yet all of our CTE courses are at or very 
near their enrollment limits.  We need to increase the number of available placements in each class in order for 
each student to progress through a pathway and for us to be ready to grow into any capital expansion.  To 
facilitate this, we are asking that the School Board approve the creation of additional teaching positions in 
Manufacturing/Engineering and Family and Consumer Science.

FEDERATION BANK – CLASSIFIED STAFF

BOCK, SARAH
Transportation – Bus Assistant
20.58 days

NELSON, VANESSA
Transportation – Bus Driver
20.6 days

SHERWOOD, NATHAN
Transportation – Bus Driver
19 days


