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RECOMMENDATION:

It is recommended that the Board of Trustees approve Second Reading of Policy DGA (LOCAL) — Employee

Rights and Privileges — Freedom of Association.
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An employee’s participation in community, political, or employee
organization activities shall be entirely voluntary and shall not:
1. Interfere with the employee’s performance of assigned duties
and responsibilities.
2. Result in any political or social pressure being placed on stu-
dents, parents, or staff.
3. Involve trading on the employee's position or title with the Dis-
trict.
POLITICAL School personnel shall not influence a student's selection of a
MATERIALS IN THE particular candidate or position on a ballot issue. Classroom
CLASSROOM teachers shall not give points or grades to students for partic-

ipation in political campaigns, either national, state or local.
School personnel should refrain_from inviting speakers run-
ning for political office during the preceding months prior to
the election. Speakers should be invited to school campuses
or departments if the role of the speaker is to enhance the ed-
ucational objectives of the District; or contribute to the essen-
tial functions of District operations; receive a recognition or
award for their service to the school community. School per-
sonnel must obtain the approval of the campus administrator
or department director, at least, one week prior to the date of
the speaker’s speech at a school or department.

Fully or partially federally funded employees shall not be ap-

proved to participate in political activities during times that

their salary is being paid from federal funds.

State and federal laws restrict the use of public monies for
partisan political purposes, including school bond elections.
District employees may not undertake partisan political activi-
ties during working hours or use District materials, supplies,
e-mail, or other resources to promote political candidates or
causes.

Employees shall not have campaign materials in the class-
room or office and may not wear clothing or badges support-
ing a political candidate or political position while at work.

Campaign stickers are allowed on vehicles of employees em-
ployed at a campus or department, but the District will not al-
low vehicles onto its premises that display or carry signs that
are not affixed to a window or bumper of a vehicle.

Employees may use personal leave days, vacation days, or
leave without pay to participate in political activities as a pri-
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vate citizen. In no way, should this participation be construed
to represent the UISD position.
POLITICAL Materials that contain political endorsements or political ad-
MATERIALS vertising or solicitation may not be posted in District facilities.
Furthermore, distribution of campaign literature or active
promotion of political candidates shall not be permitted on
school property at any time, including weekends. Campaign
literature shall include, but not be limited, to push cards, T-
shirts, and Caps .
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