ADDENDUMTO
ISD #709 DULUTH PUBLIC SCHOOLS

125 Flexible Benefits Plan
ADOPTION AGREEMENT

WHEREAS, the Employer has adopted a 125 Flexible Spending Account for the reimbursement of
qualified expenses; and

WHEREAS, the Employer wishes to amend their plan to allow for the following temporary
provisions in response to the Consolidated Appropriations Act of 2021; and

NOW THEREFORE BE IT RESOLVED, the Adoption Agreement for the 1SD #709 DULUTH PUBLIC SCHOOLS
125 Flexible Benefits Plan has been amended to allow the following selected temporary changes.

Check alf that you wish to amend within your 125 Flexible Benefits Plan

Carry over unused amounts remaining in the 2020 Dependent Care FSA and Medical FSA
into the 2021 plan year

N

Carry over unused amounts remaining in the 2021 Dependent Care FSA and Medical FSA
into the 2022 plan year

Extend the Grace Period to 12 months after the end of the 2020 plan year
Extend the Grace Period to 12 months after the end of the 2021 plan year

Allow employees to prospectively change the amount of their Dependent Care and
Medical FSA contributions for plan years that end in 2021

N NN K

Permit employees that cease to be participants during the calendar year 2020 or 2021 to
continue to receive reimbursements for unused benefits or contributions remaining in
Dependent Care and Medical FSAs until the plan year has ended

]

All other terms and conditions of the Adoption Agreement, and previous unconflicting

addendums, shall remain unchanged, said document being amended only as provided herein.

Dated: By Cathuine a%fﬂ,

Employer Name: 1SD #709 DULUTH PUBLIC SCHOOLS -
Its Cﬁfﬁ’\&ﬂr\.& ﬂ, %L‘%Sﬁh
CxD



Duluth Public Schools Mail - New Law allows FSA Changes Page 2 of 3

Consolidated Appropriations Act of 2021

The most recent COVIDrelief bill, the. Censohdated Appropnat;ons Act of 2{)21 “was passed by Con-
gress on Decernber 21, 2020 and ‘signed- into law oh Décember 27, 2020, Thls 50004 page bil,
‘among other things, grants certain voluntary changes to 125 Cafeter:a plans with respett to. Health. and:
Dependent Care Flexible Spendmg Ackounts (collectively, “FSAs”™). The foilowmg voluntary options
are now available to your plan,

1. Penml employees to cartyover unuséd amounts in the FSAs from the 2020 plan year into the
2021 plan yiear and/or from the 2021 plan year into the 21}22 plari year,
2. Extend the 2020. and!m 2021 plan, year grace period to 12 months wath respect to unused beg-
efits: of contributions remammg in FSAs.
3. -Permit employees who cease plan participation during calendar year.2020 or 2021 to continue-
to receive reimbursemerits. for unused beneéfits or contributions. remaining. in FSAs until the
plan year has ended: .
4, Allow praspecnve elecﬂan chauges for FSAs with plan years that end in 2021 regardless of
‘any change | ifi tatus,
The new law also extends the dependcnt care FSA age from under 13 to under 14 for employees who
enrolled ina dependent care: FSA prior to January 31, 2020 and had dependems who aged out during
‘the pandemlc
If 3 you wish to allow any of these. optional features; please complete the attached plan. addendum and
return fo Aviben. Once received we will process dnd change your plan accoidingly.
Since this is a voluntary amenidment there will be'a $50 admmxstratmn charge for | processing and plan

setup, bilted to the employer. However, if: you took part in'the voluntaw a_mendmem from lRS Nouce
2020:29 and wére already billed $50, there will be no-additional charge.

I you liave any questions, please reach out.to-your friendly Avibenm staffy

Brian Netzgi- Chiis Willkims ~ Loni Mdrrow
'-L’isai‘-Mdn‘_ey Jen Lehran.
i 1996 E. Rum River Dr. S., Cambridge, MN 55008
Metro: 763-552-6053 | Toll Free: 888-507-6053
AVlben Fax: 763-552-6055 | www.aviben.com

"“’”'ﬁ““’“"‘i""‘" Bemtel Sofations, o Division of Educatm‘s Beneﬁt Consnlmmg LLe ("P.BC')

Plcaqe nuh. that whtlc we wanl yoo o be prcpan.d to makc amcndmcm& fnvarable fo your participants,
additiond 1RS gmdancu may be forthicoming and this should not be censidered an exhaustive-analysis
or constrited as lepal advice. £ 2021 Educators Benefit Corsubiants, LLC. AN rights rescrved.:
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