
LIBERTYVILLE ELEMENTARY SCHOOLS 
District No. 70 

Libertyville, Illinois 
  
  

June 15, 2026 
  

BOARD REPORT 9.6 
  

APPROVAL OF INTERGOVERNMENTAL AGREEMENT FOR SHARED HEARING 
ITINERANT 

 
Board Report 9.6 seeks approval for an Intergovernmental Agreement for a shared hearing 
itinerant for the 2026-2027 school year. This is a current shared position within the district and 
has been in place for over 10 years. This board report seeks to formalize the agreement between 
districts. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
POSSIBLE MOTION: 
I move that the Board of Education approve the Intergovernmental Agreement with 
District 70, District 36 and District 117 as presented in Board Report 9.6 for a shared 
hearing itinerant. 
 
 
 
 
 
 
 



 
LIBERTYVILLE ELEMENTARY SCHOOLS 

District No. 70 
Libertyville, Illinois 

  
  

March 16, 2026 
  

BOARD REPORT 9.3 
  

APPROVAL OF NON-CERTIFIED PERSONNEL COMPENSATION 
 

Board Report 9.3 seeks approval of an aggregate “not to exceed” salary increase amount of 
$273.204.01 for current non-certified personnel returning for the 2026-2027 school year. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
POSSIBLE MOTION: 
 
I move that the Board of Education approve an aggregate “not to exceed” salary increase 
amount of $273,204.01 for current non-certified personnel returning for the 2026-2027 
school year. 
 
 
 



 
 

LIBERTYVILLE ELEMENTARY SCHOOLS 
District No. 70 

Libertyville, Illinois 
  
  

March 16, 2026 
  

BOARD REPORT 9.7 
  

APPROVAL OF CONSIDERATION OF TERMINATION OF SUPPORT STAFF 
EMPLOYEE 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
POSSIBLE MOTION: 
 
I move to terminate support staff employee Lubis “Lorena” Matute effective immediately, 
and to authorize Superintendent Jenkins or her designee to advise the employee of this 
action. 
 
 



 
 
 

LIBERTYVILLE ELEMENTARY SCHOOLS 
District No. 70 

Libertyville, Illinois 
  
  

June 15, 2026 
  

BOARD REPORT 2 
  

MOVE TO CLOSED SESSION 
 
 
I move that we transition to Closed Session to discuss employment, compensation, 
performance or dismissal of specific employees and litigation, when an action against, 
affecting or on behalf of the particular public body has been filed and is pending before 
a court or administrative tribunal, or when the public body finds that an action is 
probable or imminent or other matters relating to individual students 
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