
Duluth Public Schools, ISD 709  • (218) 336-8752

 
HR / Business Services Committee

Duluth Public Schools, ISD 709
Agenda

Tuesday, September 12, 2023
District Services Center
709 Portia Johnson Dr.

Duluth, MN 55811
4:30

 
1. Guest Presentations for this Meeting
2. Department Reports

A. Human Resources
1) HR Monthly Department Summary Report

B. Business Services
1) Enrollment Report - None (Reports will resume in October 2023)
2) Child Nutrition Department Report
3) Facilities Department Report
4) Technology Department Report
5) Transportation Department Report

3. Recommended Resolutions
A. B-9-23-3982 - Acceptance of Donations to Duluth Public Schools
B. B-9-23-3983 - Acceptance of Grant Awards to Duluth Public Schools
C. B-9-23-3984 - Maximum Levy Certification

4. Consent Agenda
A. HR Staffing Report
B. Job Description for Educational Technology and Innovation Coordinator
C. Finances

1) Financial Report
2) Fundraisers

D. Bids, RFPs, and Quotes - None
E. Contracts, Change Orders and Leases

1) Contract - BAYADA Home Health Care, Inc. 
2) Contract - Soliant Health, LLC (Teleservices agreement for FY24)

5. Miscellaneous Informational Items (no action required)
A. Expenditure Contracts
B. No Cost Contracts
C. Revenue Contracts
D. Grant Applications
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Human Resources Report Summary
September 2023 Activities

Staffing Updates:
Number of staffing changes Received by HR during the month of August. This is a summary of
the consent agenda.

Certified Non-Certified

# New Hires 39 44

# Retirements 1 1

# Resignations 3 17

# Leave of Absences 2 0

HR Department Updates:

On August 21st, the HR department conducted a new hire orientation from 8:00 a.m. to noon.
The orientation was attended by 109 new employees, who had the opportunity to meet their
distinct senior leadership team. Superintendent Magas gave a great introduction during the
orientation, and the new employees received basic information about Duluth public school history,
payroll, timekeeping, and benefits. Additionally, the Technology department distributed district
devices to teachers and other certified staff.

The HR department conducted a feedback survey for new hires to gather data on their
experience with the hiring process through new hire orientation. This information will help the
department identify areas of success and areas that need improvement/change.

The HR department is working on increased advertisement of support positions withint he District
and will be attending the Hiring Now! job fair series held at the CareerForce Center on October 4,
2023 doing on-site interviews when possible.

Benefits Updates:

The Benefits Department is hosting a New Hire Benefits Night on September 13, from 4p-5p to
assist any new hires in getting enrolled in benefits. In addition, the Department has begun to
schedule on site visits to the various schools and sites to meet and greet employees and answer
any questions that they may have regarding benefits, leaves, or other concerns. PEIP has
reached out to inform the Department that starting January 1, 2024, PreferredOne will no longer
be an insurance provider through PEIP. All of our current employees enrolled with PreferredOne
will be given a special enrollment. Information will be sent to affected employees in the coming
weeks.
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Hiring Updates:
As of Tuesday, September 5, all regular certified staff positions are filled. We have one long-term
substitute opening for an MTSS Coordinator position. We posted and filled 243 openings for this
school year, with almost 100 of those positions filled with external applicants.

Staffing continues to be busy non-certified positions. As of September 1, we have posted 185
openings and have filled 124.

Paras- posted 126, 92 filled
Clerical- posted 11, 5 filled
Food Service- posted 18, 9 filled
Maintenance- posted 21, 13 filled
Non-Cert Business- posted 2, 1 filled
DDWIAAA- posted 7, 4 filled.

Current Openings:

Certified:

Teachers, Elementary (1)

Non-Certified:

Administrative/Management (3)
Child Nutrition (9)
Clerical (3)
Integration Specialist (1)
Maintenance/Transportation (12)
School Custodian (3)
School Bus Driver II (4)
Engineer II (2)
Second Shift Engineer I (2)
Second Shift Engineer II (1)

Paraprofessionals (14)
American Indian Home School Liaison (1)
Early Childhood SpEd Paraprofessional (1)
Licensed SIgn Language Interpreter (2)
LPN Paraprofessional (1)
Sign Language Facilitator (1)
Sp. Ed. Building Wide Paraprofessional (5)
Sp. Ed. Program Paraprofessional (2)
Sp. Ed. Student Specific Set III Paraprofessional (2)
Supervisory Paraprofessional (1)
Technical Tutor (1)

Playground/Cafeteria Monitor(8)

Contract Negotiations: Four contracts will be sent for Board approval later this month: Food
Service Employees, Paraprofessionals, Duluth Principals Associaiton and Non-Certified Business
Division Administrators. We are active in negotiations with the Executive Employees Association
and the Education Directors Association, and have been working with the Duluth Federation of
Teachers on topics of interest. We are still awaiting meeting dates for the Clericals and the
Integration Specialists Unit. The District-Wide Instructional Administrators Association has not
yet requested to negotiate.
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Child Nutrition Report
August 2023

Summer Meals
Synopsis of Summer Meals

Unpaid Lunch Debt
Child Nutrition ended the school year with $76,890.23 in outstanding debt.  Weekly phone 
calls and emails were sent to parents to remind of payment needed.  Monthly billings were 
mailed to homes from our office as well.  $76,890.23 will be going to the collection agency.   
Many schools across the state of Minnesota had similar problems with unpaid lunch accounts 
coming off the pandemic years when lunch was free.

Universal free meals School year 23-24
Students will be having 1 free breakfast and 1 free lunch when the new school year begins.  
The state of Minnesota has enacted this for all schools that are operating the National School 
Breakfast and Lunch program.  This program should help with unpaid lunch debts in the 
future. Universal free meals also give School meal programs a boost as supply chain issues, 
higher food prices and labor costs have increased Child Nutrition’s operational cost.   Child 
Nutrition will be reimbursed by the State and Federal Government for each meal eaten.  
Breakfast reimbursement is $2.28 per student and Lunch is $4.35.

Summer Meals 2023
Monthly Report 
Meal counts BREAKFAST LUNCH
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TOTAL MEALS
Lincoln Park 126 698 328 1152 26 112 752 350 1214 28

Lowell 915 1945 1195 4055 92 1139 2452 1511 5102 116

Macwest bags 0 0 184 642 425 1251 28

Macwest In School 989 1734 1064 3787 86 1161 2311 1433 4905 111

Myers-Wilkins 306 853 694 1853 42 760 1681 1226 3667 83

Piedmont 223 490 337 1050 24 677 1508 789 2974 68

Stowe 104 217 124 445 10 411 1031 628 2070 47

Denfeld 599 1315 39 1953 5 538 1055 42 1635 37

Heritage Boys and Girls 0 0 210 915 485 1610 37

Lincoln Boys and girls 0 0 225 600 425 1250 28

Aicho 80 180 210 470 11 190 320 360 870 20

Rockridge 120 174 294 7 120 174 294 7

Center City 180 310 490 11 186 276 403 865 20

Neighborhood youth 190 140 330 8 340 410 280 1030 23

TOTALS 3,642 8,106 4,131 15,879 6,253 14,127 8,357 28,737
Days of service 9 20 15 44 9 19 14 42

Average per day 405 405 275 361 60 744 597 684

TOTAL MEALS Breakfast LUNCH
15,879 28,737
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Facilities Management & Capital Project Status Report
August 31, 2023

Facilities Management – Maintenance and Operations - General
● In the past month, the Facilities maintenance crews have completed 296 work orders and are

currently working on 331 open work orders. Due to the start of classes and the move the
number of open work orders is higher than average.

Capital Construction

● Congdon Park field replacement is complete and on time. Project included removal of old
soils, installation of new drain tile and soil along with a catch basin and new sod. New fence
gate was added and will be installed in early September.

● Congdon Park playground completed on time with new equipment and wood fiber installed by
Flagship.

● Lowell Playground project is complete and on time. New fence for the playground along with
new wood fiber was installed around the equipment. New basketball court with new blacktop
and backboards installed with stripping.

● Office build outs in Lowell, Denfeld, and Homecroft have been completed on time for the start
of classes. All spaces are ready for use. Room number wall plates are on order.

● Ongoing Discussion with Legal Representation
➢ PSS Track Lane 1 Ponding Remediation is still ongoing. .

● Construction Tasks “On The Hill”
➢ Move of Departments to the new buildings have been moving forward
➢ Interior work is still ongoing at the DSC, Facilities and Transportation Buildings. Punch

list items will be addressed with ICS.
➢ All buildings received Certificates of Occupancy.
➢ Final finishes are installed with final appliances set to be delivered the week of

September 11th.
➢ Furniture still remains at the UHG building. Need to arrange walk thru with Titanium for

final items to be completed at the end of lease.
➢ Site work will continue with final grading and additional topsoil is brought in.

Building Operations

● Operations still have their hands full filling licensed positions. Most of the Custodian positions
have been filled. Operations continue looking to fill Engineer II positions at Lowell and
Myers-Wilkins, a Second shift Engineer II position at Denfeld and Lincoln Park Middle School,
Second Shift Engineer I at Lakewood, Lester Park, Rockridge and the new DSC building, and
Custodian I positions at East High School, Ordean East Middle, and Congdon.

● The Building Operations staff has done an outstanding job pulling off default tasks over the
summer. The buildings are looking great for the start of the year. Thanks, Building Operations
staff.
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Technology Department - August 2023 Report

● Cybersecurity
○ Google Security

■ Gmail

● 737K Emails Messages Accepted/Delivered. Last month was 547K

○ 35K Rejected. Last month was 33K

○ 41K Spam folders. Last month was 36K

○ 1.2.K were identified as Phishing. Last month was 2.3K
○ 39 were identified having suspicious attachments. Last month was

36

○ 7.2K were identified as Spoofing. Last month was 3.3K
○ 0 emails were identified as Malware

■ Account Information

● 8,408 Active Accounts. Last month was 6,744

● 28.61 TB of storage. Last month was 25.23 TB

● 408.6 Files shared externally. Last month was 112K

● 383 Suspicious login attempts. Last month was 138

● 2.8K Failed user login attempts. Last month was 1.8K
● 40 Data Loss Prevention (DLP) policy High Severity Incidents that were

blocked. Last month was 17

● E-Rate RFP/Bid
○ None

● Technology Help Desk Tickets

○ 1,003 New Technology Support Tickets Created. Last month was 181

○ 767 Tickets were resolved. Last month was 178

○ 442 Tickets remain unresolved. Last month was 206

● Remaining Summer Project Status
○ DSC BoardRoom AV. We will be working with CDW-G and Pro-Tech Management to address

the remaining issues and System Commission the AV systems on Friday, September 8.. - 95%
DONE

○ District-Wide: $2M Classroom AV Upgrades. This update included ~ 200 classrooms plus 21
portable SMART MX286 Display systems. - 90% DONE

○ Lester Park LÜ ÜNO Play system. 50% DONE.

● New - Google Carbon Footprint for our Google Workspace for Education Domain (@isd709.org)
○ How Google creates Carbon Footprint reports for Google Cloud and Google Workspace

customers
○ 133.837kg is our July 2023 Carbon Footprint
○ 1.06631t is our May 2023 - July 2023 Carbon Footprint (see graph below)
○
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Transportation Report
August 2023 Activities

The ISD #709 Transportation department manages both a district owned fleet of vehicles and district 
employees, including bus drivers, monitors, and mechanics, along with the coordination of contracted 
transportation services through Voyageur Bus Company.

We are working with the new software now fixing issues with routes for the 23-24 school year.

Staffing (comments and concerns)
• Staffing has continued to be a challenge as we are still a few drivers short and now we still 
need a helper as well.
• Joe has been doing a great job as a supervisor, he is catching on and works very well with 

everyone.
• We have a few new or returning drivers but also lost another one just before school.

 
Bus Maintenance 
• Buses are still having issues due to age and rust, we have 2 that are not worth fixing as the 
rust is too far.
• Currently we are borrowing 2 buses from Voyageur just to make sure we can cover our routes.
•          Having the buses stored indoors now and having the dedicated wash bay should help with 
these issues in the future.

Our oldest bus is a model year 2010 and the next oldest are three 2011’s. Current average mileage 
93,842 and this is with our two new buses bringing it down a bit (goal is 50,000 – 60,000).
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RESOLUTION
Acceptance of Donations to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations.

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS

Denfeld HS Kenneth Cinker $50.00

Mr. Cinker provided restoration 
services on the Denfeld spire. When 
asked for W9 for payment, Mr. Cinker 
said to donate the $50 back to the 
school.

Denfeld HS Robert and Lauren 
Dahlin $500.00 Duluth Denfeld 

Football

Districtwide Jill Lofald $100.00 Unity in Our 
Community

Districtwide Julie Shelton $25.00 Unity in Our 
Community

East HS Whole Foods Co-
op In-kind Duluth East 

Culinary Arts

We received a donation of a 
commercial flat top and steamer for the 
Duluth East Culinary Arts program.

Laura 
MacArthur ES Western Bank $310.00 + 

In-kind

A continued community partner that 
helps and supports west Duluth and 
Laura MacArthur

Piedmont ES Jim Paczynski In-kind

120 Spiral Notebooks; 15 packs of 
markers; 24 boxes of crayons; 30 glue 
sticks; 40 pocket folders; 120 pencils; 4 
bottles of glue

Piedmont ES Hillside United 
Methodist Church In-kind

12 Boxes of Kleenex; 4 backpacks; 12 
Plastic folders; 8 Composition 
Notebooks; 6 Spiral Notebooks; 4 
Plastic pencil cases; 20- 24 count 
crayons; 2-64 count crayons; 40 pens; 
5-10pk colored pencils; 4- 10pk 
markers; 2 - 20pk markers; 9 pkgs 
pencils; 4 pencil sharpeners; 14 glue 
sticks; 5 bottles of glue; 6 pair of 
scissors; 6 erasers; 4 rulers; 8 Expo dry 
erase markers; 1 watercolor; 1 
highlighter

Piedmont ES Cub Foods Duluth In-kind 35 paper grocery bags of assorted 
school supplies

B-9-23-3982   September 19, 2023
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RESOLUTION 
Acceptance of Grant Awards to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept grants by resolution 
expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the grant in accordance with the donor’s terms is in the best interest 
of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the below-
described grant from said organization in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its grateful 
appreciation to this organization.

Organization Authors or 
Contacts School Award 

Amount Terms

The Northland 
Foundation Jen Jaros

Prenatal-
Grade 3 Early 

Childhood 
and 

Curriculum 
Depts

4,000

Annually The Northland 
Foundation invites our district 
to apply for funds to continue 

working toward P3 goals. 
ISD709 has participated in 

MDE's P3 Initiative for over 
10 years. Additionally, The 
Northland Foundation offers 
an Early Childhood Summit. 

A team from our district 
attends and is then offered this 

grant opportunity. We have 
been active participants in this 

important work. In recent 
years, the funds have been 

used for preschool SEL/PBIS-
like Pyramid Model training, 
travel expenses and supplies. 
Additionally, this year this 

funding allowed us to gather 
early childhood and 

kindergarten teachers, 
principals and other leaders to 

learn/train in regard to 
intentional play-based learning 

in the classroom. This grant 
would be used for similar 
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purposes next year. The P3 
Leadership group of Jen Jaros, 

Sherry Williams, Brenda 
Spartz and Sally Weidt will be 
meeting in the next few weeks 

create a plan forward. THIS 
GRANT IS DUE 6/20, and 

will be written once approved 
through this process.

The Northland 
Foundation Cal Harris

Laura 
MacArthur/ 
HBCU Trip

6500 HBCU Trip

Resolution B-9-23-3983    September 19, 2023
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R E S O L U T I O N
Maximum Levy Certification

WHEREAS, the School Board of Independent School District No. 709, St. Louis 

County, Minnesota, will hold a regular school board meeting on December 19, 2023 at 

6:00 PM in the Board Meeting Room at District Service Center, 709 Portia Johnson 

Drive, Duluth MN 55811, and will receive input from the public on the proposed certified 

levy for 2023 payable in 2024.

THEREFORE, BE IT RESOLVED, that the School Board propose the ceiling for 

the tax levy for Independent School District No. 709 for 2023 payable 2024 at the 

maximum amount.

Resolution B-9-23-3984 September 19, 2023
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HUMAN RESOURCES ACTION ITEMS FOR: SEPTEMBER 19, 2023

CERT APPOINTMENT POSITION EFFECTIVE DATES

ALVAREZ, CHARLIE D Grade 2 Spanish Immersion/Lowell, (MA) IV 9 1.0, 08/29/2023

AMYS, SAMANTHA J Orchestra Teacher/Lincoln Park,Denfeld, (BA) III 7 1.0, Klimek, B. transfer 08/29/2023

ARRO, LANA Middle/High School Math (TOSA)/AEO/ALC, (MA) IV 9 1.0, 08/29/2023

BAYCH, AMANDA S Band Co-Teacher/Lincoln Park, (BA+30) IV 3 1.0, 08/29/2023

BOHAN, BRYNN M Physical Science/Biology/ Denfeld, (BA+45) III 1 1.0, Ballavance K. resigned 08/29/2023

CARL, GRANT J Co-Orchestra Teacher/Lincoln Park, (BA) III 1 0.6, 08/29/2023

CLARK, ANDREA M Library Media Specialist/Myers Wilkins, (BA) III 8 0.8, Backstrom M. transferred 08/29/2023

CONSIDINE, ERIN C Speech Language Pathologist/District Wide, (MA) IV 9 1.0, 08/29/2023

ECKEL, JENNIFER N Sped Residential Teacher/Rockridge, (MA) IV 6 1.0, Hoppe, A. transferred 08/29/2023

ELNES-SCHEPPER, RONDA D DAPE Teacher/District Wide, (MA) IV 9 1.0, replacing Leblanc M. 08/29/2023

FELDMAN MCCULLOUGH, HARMONY C Preschool Social Worker/Headstart, (MA) IV 9 0.5, 08/29/2023

FURCHERT, CAROL A Social Studies/ALC, (MA+15)IV 9 1.0, 08/29/2023

HAGGEN, AMANDA M Music Teacher/Lakewood/Stowe, (MA)IV 6 1.0, 08/29/2023

HAUSSNER, MARY B Library Media Specialist/Piedmont, (MA) IV 9 1.0, Davidson G. transfer 08/29/2023

HILDR, JILL A Sped ECSE B-6 Teacher/District Wide, (BA+45) III 8 1.0, 08/21/2023

HUGHES, KIM M Sped SMI/ASD Setting III Teacher/Denfeld, (MA) IV 8 1.0, replaced Harkins, S. 08/29/2023

KELLEY, KATHERINE F Sped Speech Lang. Path./District Wide, (MA) IV 9 1.0, 08/29/2023

KLUG, KAYLA L Sped Physical Therapist/District Wide, (PhD)V 9 1.0, R. Rodd retired 08/29/2023

LARSON, ASHLEY B Elementary Math Interventionist TOSA/Piedmont, (BA) III 1 1.0, Dolinsek K. transferred 08/29/2023

LOFALD, RACHEL C ORCHESTRA TCHR/DENFELD, (MA) STEP 08/29/2023

LOZINSKI, MEGHAN M GRADE 8/LINCOLN PARK, (MA)IV 5, 1.0 FTE/M. LOVOLD RETIRED 08/29/2023

LUNDELL, BRONWYN J Sped Multi Categorical Setting III Teacher/Lester Park, (BA) IV 2 1.0, replaced Franklin D. 08/29/2023

MACDOWELL, NATHAN P Sped STEPS Setting IV Teacher/Rockridge, (MA) IV 1 1.0, 08/29/2023

MARTIN, JUSTIN A LTS Sped Social Worker/District Wide, (MA) IV 9 1.0, Litman T. 08/22/2023

MCGARRY, MORGAN J Health Teacher/Denfeld, (MA) IV 5 0.7, 08/29/2023

NEVIN, LEEANNA G Sped Resource Teacher/Laura MacArthur, (BA) III 3 1.0, Northup M. resigned 08/29/2023

PELOQUIN, HEIDY L Sped Speech Pathologist/District Wide, (MA) IV 4 1.0, 08/29/2023

RAUKAR, LAURALEE 24 Hr Posting Grade 5 Teacher/Lester Park, (BA) 8 1.0, 08/31/2023

REED, NICHOLE M Preschool/Head Start Teacher/Lowell, (BA) III 8 1.0, Walker-Davis S. Transferred 08/29/2023

REKER, CHRISTINA A English Lang. Arts, Immersion Specialist TOSA/Lowell, (MA) IV 9 1.0, Cameron, A. replaced 08/29/2023

REUL-MONSON, SARA A Grade K/Lakewood, (MA+45) 9 1.0, 08/29/2023

REYNOLDS, MARK C Sped Resource Teacher/Denfeld, (BA) III 8 1.0, Cheselski P. transferred 08/29/2023

RICE, LAURA C Sped Speech Language Path/District Wide, (MA) IV 5 1.0, 08/29/2023

ROSE, ANNA K Library Media Specialist/Lester Park, (MA) IV 9 1.0, Knettel, C. transferred 08/29/2023

RUST, LAURA J Dean of Students TOSA/Denfeld, (MA) IV 9 1.0, Schmitz A. transfer 08/29/2023

SCHMIDT, LAUREN G Preschool Teacher/Stowe, (BA) III 1 0.6, Bachinski S. resigned 08/29/2023

SILBERMAN, PHOEBE J SPED, East High, (BA) IV 6, 1.0 08/29/2023

SORVIK, CHELSEA L Speech Language Pathologist/District Wide, (MA) IV 8 1.0, 08/29/2023

YOUMANS, EMILY P Visual Arts Specialist/Ordean & East, (BA) III 5 0.9, Tran T. displaced 08/29/2023

CERTIFIED LEAVE OF ABSENCE POSITION EFFECTIVE DATES

LEONE, RILEY C SPECIAL EDUCATION RESOUCE/LAURA MACARTHUR 10/09/2023

SHEVICH, ANDREA GRADE 1/LAURA MACARUTHUR 08/29/2023 10/09/2023

CERTIFIED DECREASE POSITION EFFECTIVE DATES

RICHARDS, ANASTASIA K SPEC ED OCCUPATIONAL THERAPIST/STOWE, 1.0 TO .8 08/29/2023

SAARI, LORI K SPEC ED NURSE/ORDEAN EAST, 1.0 TO .8 08/29/2023

CERTIFIED INCREASE POSITION EFFECTIVE DATES

ANDRYS, HEATHER L PRESCHOOL/LAURA MACARTHUR, .6 TO 1.0 08/29/2023

CHRISTENSON, PAUL D MUSIC/VOCAL/EAST, .8 TO 1.0 08/29/2023

GOULET, JASON A SPEC ED OCCUPATIONAL THERAPIST/DW, .6 TO .8 08/29/2023

JOHNSON, KATHRYN J ENGLISH/ALC, .8 TO 1.0 08/29/2023

MCGARRY, MORGAN J .7 HEALTH/DENFELD, .2 HEALTH/ALC, .7 TO .9 08/29/2023

SCHMITZ, ANDREW P SOCIAL STUDIES/STUDENT GOVERNMENT/DENFELD, .9 TO 1.0 08/29/2023

ZIMPEL, ANNE E ECFE CHILD EDUCATOR/LESTER PARK, .775 TO 1.0 08/29/2023

CERTIFIED RESIGNATION POSITION EFFECTIVE DATES

JARVIS, DEBRA A SPED RESOURCE TEACHER/EAST HS 08/07/2023

JOHNSON, ELISABETH M PREK TEACHER, PIEDMONT 08/15/2023

SODERLUND, GABRIELLE M MUSIC TEACHER/LAURA MAC/MYERS WILKINS 08/24/2023

CERTIFIED RETIREMENT POSITION EFFECTIVE DATES

BLATT, TODD M GRADE 3 TEACHER/HOMECROFT 08/17/2023

13



CERTIFIED VOLUNTARY REDUCTION

HARROLD, CARLA L ENGLISH/DENFELD, 1.0 TO .6, VOLUNTARY REDUCTION 08/29/2023 06/07/2024

HOLLINDAY, GINA M SOCIAL STUDIES/DENFELD, 1.0 TO .8, VOLUNTARY REDUCTION 08/29/2023 06/07/2024

MACIOCE, MARIA J ENGLISH/DENFELD, 1.0 TO .6, VOLUNTARY REDUCTION 08/29/2023 06/07/2024

VENUS, JULIE A SPEC ED TOSA/DW, 1.0 TO .8 08/29/2023 06/07/2024

CERTIFIED OVERLOADS POSITION EFFECTIVE DATES

BUSH, SHANIA F PHY ED/EAST, 1/6 OVERLOAD 08/29/2023 06/07/2024

CUMMINS, JOHANNA M SPANISH/DENFELD, 1/6 OVERLOAD 08/29/2023 06/07/2024

GIZAS, STACY J VOC SERVICE OCCUP/DENFELD, 1/6 OVERLOAD 08/29/2023 06/07/2024

GROVER, MELISSA M ENGLISH SECOND LANGUAGE/DW, .6 TO .8 08/29/2023 06/07/2024

HANSON, DANA K ENGLISH/FRESHMAN SEMINAR/DENFELD, .9 TO 1.0 08/29/2023 06/07/2024

JONES, GREG L STAFF DEVELOPMENT/HOCHS, 1/6 OVERLOAD 08/29/2023 06/07/2024

KOLODGE, CAMERON D BUSINESS EDUCATION/EAST, 1/6 OVERLOAD 08/29/2023 06/07/2024

KUROSKY, CHERYL M SCIENCE/EAST, 1/6 OVERLOAD 08/29/2023 06/07/2024

LAFONTAINE, LAURA J HEALTH EDUCATION/EAST, 1/6 OVERLOAD 08/29/2023 06/07/2024

MCDOWELL, JENNIFER E ENGLISH SECOND LANGUAGE/DW, .6 TO 1.0 08/29/2023 06/07/2024

MOORE, PATRICK W ENGLISH/ALC, 1/6 OVERLOAD 08/29/2023 06/07/2024

SIMONS, DONALD G ENG & MFG VOC/EAST, 1/6 OVERLOAD 08/29/2023 06/07/2024

SUNDAL, JENNIFER S PRESCHOOL/WASHINGTON CENTER, .75 TO 1.0 08/29/2023 06/07/2024

NON CERT APPOINTMENT POSITION EFFECTIVE DATES

HASKINS, JASMINE R Production Manager/District Wide, 35/38Wks, $17.75/Hr 08/30/2023

BARONE-ERSPAMER, ASHLEY B Office Support Specialist Int./Ordean, 40/46Wks, $18.16/Hr, 08/14/2023
BLAZIER, RUTH E ECSE Paraprofessional/District Wide, 31.25/38WKs, $20.12/Hr, McClarey C. transfer 08/29/2023

BOOTH, EDWARD DB Sped Para/East, 32.5/38wks, $18.74/Hr, Kvam T. 08/29/2023

BOOTHE, SHARYN K Nutritional Service Assistant/Lowell, 17.5/38Wks, $13.22/Hr. 08/30/2023

BORGREN, ANDREA M Nutritional Service Assistant/Lowell, 16.25/38Wks, $13.22/Hr, 08/30/2023

BREMER, VICTORIA R Office Support Specialist Intermediate/DSC, 40/42wks, $18.16/Hr 8/30/2023

CASILLAS, LAURA E Sped Student Specific Para/Chester Creek, 31.25/38Wks, $18.89/Hr, 08/29/2023

COMPO, BERAM L School Bus Driver/Transportation, 25/38Wks, $21.08/Hr. 09/05/2023

DAVEY, TROY R Bus Helper/Transportation, 25/38Wks, $15.40/Hr, Olesiak G. 08/29/2023

DAVIS, DEBRA A Nutritional Service Assistant/Lowell, 22.5/38Wks, $13.22/Hr. 08/30/2023

DICKENSON, JULIE K Nutritional Service Assistant/Denfeld, 23.75/38Wks, $13.22/Hr. 08/29/2023

DIMARCO, ANTHONY D Sped Para/Denfeld, 32.5/38Wks, $20.12/Hr, 08/29/2023

DUPREE, KRISTY Sped BW Paraprofessional/Myers-Wilkins, 31.25/38Wks, $18.61/Hr. 08/29/2023

FREDRICKSON, ISAAC J Sped Paraprofessional/Myers-Wilkins, 31.25/38Wks, $17.77/Hr. 08/29/2023

FREEL, FREDERICK J, II School Bus Driver II/Transportation, 25/38Wks, $21.08/hr, Geissler, M. 08/29/2023

FREESE, TERA W ECSE Para/District Wide, 31.25/38Wks, $19.31/Hr, Olson, N. resigned 09/05/2023

GOLDFINE, JASON S Custodian I/Denfeld, 40/52Wks, $17.52/Hr, 09/05/2023

HOLAPPA, MARY V Nutritional Service Assistant/ East, 30/38wks, $13.22/hr, 08/30/2023

JAMES, SUSAN M Sped BW Para/Myers-Wilkins, 31.25/38Wks, $19.56/Hr, Kaczor, T. 08/29/2023

JANEZICH, AISHE E Sped BW Paraprofessional/East, 32.5/38Wks, $18.61/Hr 08/29/2023

KEDROWSKI, MARK D Sped LPN Para/Denfeld, 37.5/38Wks, $24.09/Hr. 08/29/2023

KROCHALK, SUSAN L Sped Student Specific Para/East, 32.5/38Wks, $20.38/Hr, 08/29/2023

LANE, DANIEL E Custodian I/DSC, 40/52Wks, $17.52/Hr, 08/08/2023

LONGAKER, SCOTT J Sped BW Paraprofessional/Myers-Wilkins, 31.25/38Wks, $18.61/Hr, Hoder M. retired 08/29/2023

MAKI, MICHAEL A Dishwasher/Congdon, $13/Hr 09/05/2023

MARUNICH, RENEE M Paraprofessional/Piedmont, 31.25/38Wks, $18.61/Hr. 08/29/2023

MEAD, LILY I Sped Paraprofessional/Stowe, 25/38Wks, $17.77/Hr, Cottingham J. 08/29/2023

MEHLE, JESSE R SPEC Student 22.5/38WKS, 19.72/hr, K.Beck 08/29/2023

NORTHROP, STEPHEN D Sped Student Specific Para/East, 23.75/38Wks, $20.05/Hr. 08/29/2023

OZMUN, NANCY J Preschool Paraprofessional/Stowe, 23/38wks, $20.12/hr, Bruce, C. 08/29/2023

PAYNE, LEAH A Check and Connect Para/Lincoln Park, 36/38Wks, $24.72/Hr, Osuchukwu C. 08/29/2023

PERPICH, CALI M Preschool Paraprofessional/Piedmont, 23/38Wks, $18.89Hr, Tvedt. C resign 08/29/2023

PETERSON, CHASE P Sped Student Specific Para/Ordean, 20/38Wks, $19.86/Hr, 09/05/2023

ROE, BREANNA L Health Assist/LPN Para/District Wide, 32.5/38Wks, $24.35/Hr, Bovard K. resigned 08/29/2023

SALISBURY, HANNAH J Sped BW Para/Ordean, 32.5/38Wks, $18.74/Hr, Erdahl R. resigned 08/29/2023

SAVRE, ALAN JAMES A Graphic Arts Tech Tutor Para/East, 40/38Wks, $18.90/Hr, Leonard B. retired 08/29/2023

SCARBROUGH, ALEXIS J Sped BW Para/Stowe, 31.25/38Wks, $18.61/Hr, Hamlin H. resigned 08/29/2023

SCHULTE, SARAH E Nutritional Service Assistant/Lincoln Park, 30/38Wks, $13.22/Hr, 08/30/2023

STEINKE, HUNTER M Sped Paraprofessional/East, 32.5/38Wks, $18.61/Hr, Hillman M. resigned 08/29/2023

STERLING, ROXY L Nutritional Service Assistant/Denfeld, 18.75/38Wks, $13.22/Hr, 08/30/2023

TAKAHASHI-PETERSON, YOKO Preschool Paraprofessional/Piedmont, 20/38Wks, $18.61/Hr, Geer, M. 08/29/2023

VICK, AMY LYNN H Sped Paraprofessiona/Stowe, 31.25/38Wks, $18.74/Hr, Pederson, K resigned 08/29/2023

WIEBER, ALISON M Sped BW Paraprofessional/East, 32.5/38Wks, $18.89/Hr. Zwak M. transfer 08/29/2023
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WITTKOP, JOHN A Sub Maintanence/DW, 40/52Wks, $15.00/Hr, 08/14/2023

MONROE, SHALON FAMILY AND COMMUNITY ENGAGEMENT/ADMIN OFFICE, $1070/WK, 52WKS

NON-CERT RESIGNATION POSITION EFFECTIVE DATES

ALLEN, FRANKLIN P, IV SPED BW PARA/EAST 08/17/2023

ARNESON, DANIELLE B SPED SCHOOL NURSE/CONGDON PARK 08/17/2023

BRAUN, GARY R SPED PROG PARA/EAST 11/03/2023

EADES, JOSHUA J PRE K PROG PARA/PIEDMONT 08/07/2023

FRANCISCO, MEGAN A SPED LPN PARA/LESTER PARK 08/22/2023

HALVORSON, LAURA M SPED BW PARA/MYERS-WILKINS 08/31/2023

HOFFMAN, CLAIRE E COMMUNITY EDUCATION COORD/LINCOLN PARK MS 09/06/2023

HURSEY, KEITH A SPED PROG PARA/DENFELD 08/07/2023

JOHNSON, JENNIFER N SCHOOL BUS DRIVER II/TRANSPORTATION 07/27/2023

KILGOUR, SARAH G TECH TUTOR PARA/EAST HS 08/17/2023

LIND, JULIE A HEALTH ASSISTANT LPN PARA/LINCOLN PARK MS 08/16/2023

NORTHROP, STEPHEN D SPED CHILD SPEC SETTING III/EAST HS 09/01/2023

ROURKE, RILEY A SPED CHILD SPECIFIC PARA/MERRITT CREEK ACADEMY 08/23/2023

SEPP, ANGELA F SPED BUSINESS MANAGER/DSC 09/01/2023

SZUKIS, KIRK TW SPED PROG PARA/DENFELD 08/18/2023

TADEVICH, GERALD M BUS DRIVER II/TRANSPORTATION 08/28/2023

WATCZAK, JAMES F CHILD NUTRITION SERVICE ASSISTANT/LOWELL 09/28/2023

ZANTEK, WENDY J BUS HELPER/DW 08/22/2023

NON-CERT RETIREMENT POSITION EFFECTIVE DATES

RAPP, GEORGENE S OFFICE SUPPORT SPECIALIST/DENFELD 9/15/2023

NON-CERT TERMINATION POSITION EFFECTIVE DATES

WILLIAMS, TRAVIS W SCHOOL CUSTODIAN I/CONGDON 8/18/2023

LEDOUX, KIMBERLY BUSINESS MGR/FACILITIES 9/15/2023

STIPENDS POSITION EFFECTIVE DATES

AMUNDSON, JENNA M ELEM SOCIAL STUDIES CONTENT SPECIALIST/DW, $2,500.00 8/29/2023 6/7/2024

BANGSUND, EDWINAE J ASSESS TEST COORD STIPEND/ARROWHEAD ACADEMY, $1,500.00 8/29/2023 6/7/2024

BOYNTON, CHRISTINA A ELEM ART COMMITTEE LEAD/DW, $2,500.00 8/29/2023 6/7/2024

DRENGLER, ERIKA E ELEM PHY ED CONTENT SPECIALIST/DW, $2,500.00 8/29/2023 6/7/2024

GARLAND, KENNETH T ELEM MUSIC COMMITTEE LEAD/DW, $2,500.00 8/29/2023 6/7/2024

GREENE, KATIE J ELEM SCIENCE CONTENT SPECIALIST/DW, $2,500.00 8/29/2023 6/7/2024

GRIMSBY, JONATHAN C SECONDARY MUSIC COMMITTEE LEAD/DW, $2,500.00 8/29/2023 6/7/2024
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CLASSIFICATION DESCRIPTION

   TITLE:   Educational Technology and Innovation Coordinator
Title of Immediate 
Supervisor:  Director of 
Teaching, Learning and 
Equity

Department: 
Teaching, Learning and 
Equity

FLSA Status:
Exempt

Accountable For (Job 
Titles): Digital Innovation 
Specialists

Pay Grade Assignment:
Duluth District-Wide Instructional 
Administrators’ Association, 

General Summary or Purpose Of Job:
Provides leadership administration, and supervision of the District’s Technical and Digital 
Innovation Programs and staff.  The Educational Technology and Innovation Coordinator 
develops, supports, and maintains the effective implementation of digital tools for faculty, staff, 
and students. The Educational Technology and Innovation Coordinator provides
strategic leadership, direction, and coordination of instructional technology to support the
success of all students. 

DUTY
NO. ESSENTIAL DUTIES: (These duties are a representative sample; position assignments may 

vary.)
1. Establish, maintain, and evaluate programs that will enhance the appropriate use of 

technology for learning, collaboration, and productivity for students and faculty/staff.
2. Plan, organize, coordinate, and evaluates technology services that support instructional 

programs;
3. Serve as a resource to teachers and administrators to enhance instructional technology 

in the classroom; 
4. Provide appropriate staff development and training; 
5. Assist the district and its schools in building the district’s capacity to effectively use and 

integrate instructional technology into teaching and learning; 
6. Provide resources and training so that both students and teachers become independent 

users of technology to support and enhance student learning;
7. Maintain and coordinate the use of multimedia and innovation labs;
8. Provide tech support to teachers and troubleshoot IT issues when necessary;
9. Assess the technology training needs of the instructional staff and deliver appropriate 

training on hardware, software and internet usages as well as methods and instructional
strategies of integrating technology into the curriculum;

10. Assess the technology training needs of the building administrators and deliver 
appropriate training on hardware, software and internet usages to enhance technology 
leadership skills;

11. Responsible for the supervision and evaluation of Digital Innovation staff, working with 
site administrators for input;

12. Work with teachers to integrate the use of Smart Boards and other technology tools in 
the classroom.
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CLASSIFICATION DESCRIPTION

   TITLE:   Educational Technology and Innovation Coordinator
13. Design, develop, and deliver on-line training to faculty and staff in the use of 

instructional technologies and educational best practices, instructional resources, 
instructional technologies and multimedia hardware/software to support teaching and 
learning;

14. Train and support staff in technology platforms essential to teaching and learning;
15. Serve on the technology leadership team to plan the development and implementation 

of the district technology plan which includes E- Learning and the District’s Strategic 
plan
as it pertains to Technology;

16. Work with the Director of Teaching and Learning to develop faculty training programs 
and lead professional development;

17. Responsible for the oversight of student on-line activity throughout the year including 
training and supporting site administrators and select staff on the mandatory software 
such as Linewise and SysCloud;

18. Provide oversight and management of curricular resources and third party software for 
learning management systems (LMS);

19. Manage the yearly COPPA compliance and Blended Learning forms;
20. Serve as the primary contact for technology and curriculum for Teaching Learning and 

Equity;
21. Other duties as assigned that relate to work being conducted by the Teaching, Learning 

and Equity department;

Minimum Qualifications:  (necessary qualifications to gain entry into the job not preferred 
or desirable qualifications)
 Bachelor’s degree from an accredited college or university.
 Five years of significant, directly related, and successful experience in the field of

educational technology. Classroom teacher experience working with educational
technology is considered related experience.

 Previous experience in curriculum development, coaching, facilitating and presenting to other 
classroom teachers.

Preferred Qualifications:
Teaching Credential
Prior teaching experience in an educational technology capacity is strongly preferred, as is 
experience working with K-12 students

Knowledge Requirements:
Requires knowledge of:

 Technology and computer software applications/digital tools relative to instruction.
 Available and emerging technologies especially regarding mobile technologies and 

personal devices.
 Current applicable laws, codes, regulations, policies, and procedures.
 School district organization, operations, policies, and procedures.
 Facilitating committees to identify needs, develop goals, and create and monitor action 
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CLASSIFICATION DESCRIPTION

   TITLE:   Educational Technology and Innovation Coordinator
plans.

 Working collaboratively with interoffice and interagency staff to achieve common goals.
 Or willingness to learn Minnesota standards for all content areas.
 Learning Management Systems (Canvas and Seesaw)

Skill Requirements:
Skilled in:

 Evaluating a variety of instructional technology programs to ascertain appropriateness, 
validity, effectiveness, and uses.

 Planning, coordinating, scheduling, and administering resources to support instructional 
technology programs that have been adopted for use in the classroom.

 Developing or designing plans to monitor and assess the effectiveness of instructional 
technology in the classroom.

 Planning, coordinating, scheduling, and administering academic curriculum via technology 
for use in the classroom.

 Planning, collaborating, coordinating, and facilitating a variety of meetings, workshops, 
trainings, and conferences that are relevant to instructional technology.

 Selecting, training, supervising, monitoring, and evaluating personnel as appropriate.
 Problem solving instructional technology issues that are pertinent to classroom instruction.
 Communicating effectively, both orally and in writing.
 Understanding and be sensitive to those of culturally and linguistically diverse 

backgrounds.
 Understanding and communicating the privacy and security needs within educational 

technology (example: Children’s Online Privacy Protection (COPPA), Children’s Internet 
Protection Act (CIPA), Family Educational Rights and Privacy Act (FERPA), etc.

 Demonstrating strong interpersonal skills using tact, patience and courtesy.
 Establishing and maintaining cooperative relationships with school personnel, vendors, co-

workers and the public.
 Organizing work, programs and activities to meet schedules, timelines and deadlines.
 Maintaining accurate, up-to-date, and organized record-keeping. 
 Planning and organizing meetings, presentations and the ability to present “best practices” 

data and research.
 Ability to establish priorities, work independently, and proceed with objectives without 

supervision.  
 Resource management to maintain, allocate, adjust and procure resources.

Physical Requirements:  Indicate according to the requirements of the essential 
duties/responsibilities
Employee is required to: Never 1-33% 

Occasiona
lly

34-66% 
Frequentl

y

66-100% 
Continuously

Stand 

Walk 

Sit 

Use hands dexterously (use fingers to 
handle, feel)


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CLASSIFICATION DESCRIPTION

   TITLE:   Educational Technology and Innovation Coordinator
Reach with hands and arms 

Climb or balance 

Stoop/kneel/crouch or crawl 

Talk and hear 

Taste and smell 

Lift & Carry:                         Up to 
10 lbs.



Up to 25 lbs. 

Up to 50 lbs. 

Up to 100 lbs. 

More than 100 lbs. 

General Environmental Conditions:

General Physical Conditions:
Work can be generally characterized as:

Sedentary Work: Exerting up to 10 pounds of force occasionally and/or a negligible amount of 
force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the 
human body.  

Vision Requirements:  Check box if relevant                             Yes       No
No special vision requirements 

Close Vision (20 in. of less)
Distance Vision (20 ft. of more)

Color Vision 
Depth Perception
Peripheral Vision

Job Classification History:
Revised 7/12/2019
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HR/BS Services Committee Monthly Fund Balance Report

September 12, 2023 Committee Meeting
9/7/2023

REVENUES 23-24 23-24 23-24 23-24 23-24

CURRENT YEAR ADOPTED BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23RECEIVED TO YEAR TO DATE RECEIVED ENCUMBERED BUDGET BALANCE

FUND Jul-23 JULY 23 -24 July - Aug July - Aug July - Aug

General 1 $126,200,922.80 $126,270,793.80 $21,159,995.47 $105,110,798.33

Food Service 2 $4,039,200.00 $4,039,200.00 $158,340.03 $1,066.65 $3,881,926.62

Transportation 3 $7,020,941.12 $7,020,941.12 $693,407.81 $6,327,533.31

Community Ed 4 $8,495,545.00 $8,495,545.00 $560,217.92 $ - $7,935,327.08

Operating Captial 5 $2,742,547.00 $2,742,547.00 $193,244.49 $ - $2,549,302.51

Building Construction 6 $ - $ - $ - $ -

Debt Service Fund 7 $23,647,223.00 $23,647,223.00 $888,427.87 $ - $22,758,795.13

Trust Fund 8 $276,100.00 $276,100.00 $276,100.00

Dental Insurance Fund 20 $950,000.00 $950,000.00 $96,309.60 $ - $853,690.40

Student Acitivity 79 $58,406.00 $58,406.00 $20.00 $322.00 $58,708.00

REVENUE TOTALS: $173,430,884.92 $173,500,755.92 $23,749,963.19 $1,388.65 $ - $149,752,181.38

EXPENSES 23-24 23-24 23-24 23-24 23-24

CURRENT YEAR ADOPTED BUDGET CURRENT YEAR REVISED BUDGET adptd 4.11.23EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND Jul-23 JULY 23-24 July - Aug July - Aug July - Aug

General 1 $120,283,293.86 $121,080,152.46 $9,407,591.87 $4,172,770.60 $107,499,789.99

Food Service 2 $4,012,876.00 $4,012,876.00 $166,084.18 $2,673,543.13 $1,173,248.69

Transportation 3 $6,268,632.76 $6,749,632.76 $367,089.11 $579,794.07 $5,802,749.58

Community Ed 4 $7,630,865.00 $7,630,865.00 $578,360.87 $36,879.63 $7,015,624.50

Operating Captial 5 $7,999,619.25 $7,999,619.25 $1,862,491.29 $333,505.48 $5,803,622.48

Building Construction 6 $ - $ - $984,591.85 $92,616.12 -$1,077,207.97

Debt Service Fund 7 $23,640,000.00 $23,640,000.00 $2,254,587.45 $ - $21,385,412.55

Trust Fund 8 $253,750.00 $253,750.00 $ - $253,750.00

Dental Insurance Fund 20 $915,000.00 $915,000.00 $169,115.09 $87,273.38 $658,611.53

Student Acitivity 79 $306,948.00 $306,948.00 $4,257.22 $5,587.68 $297,103.10

EXPENSE TOTALS $171,310,984.87 $172,588,843.47 $15,794,168.93 $7,981,970.09 $ - $148,812,704.45

Fin 160 ESSER III Expenses Fund 06 Build construction: Program 870Expenses Ex Curricular Fund 01

Program 030 Asst Supt $ - debt serv payment/prof serv course 000/000 Program 298 Revenue $42,597.76

Program 110 Admin $ - admin owner pymnt course 800 Program 298 Expense $22,075.98

Program 108 Tech $ - admin design serv course 801

Program 203 Elem $ - admin constru mngmt course 802

Program 211 Secondary $ - admin commissions course 803

Program 640 Staff Dev $ - interior surf constr costs course 804

Program 805 Operations $ - admin site services 805

Program 760 Transportation $ - long term lease 806

Program 740 Pupil Engage $ - $ -
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Fundraisers Reported
August 2023

The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval:

School Organization 
Fundraising

Estimated
Profit Description of Fundraiser

Denfeld HS Denfeld Football $11,200.00 Discount Cards

Denfeld HS
All Denfeld Athletics 
and activities are 
welcome to participate

$10,000.00

Oktoberfest - Kern and Kompany 
would like to help all Denfeld clubs & 
activities earn money by volunteering 
that the event taking place September 
13-17. All clubs and activities are 
welcome to volunteer to earn money 
for their respective club or activity.
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Expenditure Contracts Signed 
August 2023

For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe.

* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less). 

** Contract is paid via monies from:
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration)
DU = Department Unrestricted (General Fund)
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community)
SAF = Student Activity Funds (monies raised by students, gate fees, etc.)

Name Amount* Contract Source** Description 

Instructure $3,000.00* TLE (DU) SIS conversion for Canvas LMS 
educational software

Lake Superior College
$3,000.00 
per course, 
per teacher

TLE (DU) College in the Schools agreement for 
FY24

Brent Wetzel $250.00* TLE (DR) Training for staff development day 
8/29/23 at Denfeld HS

Natalie Davison $350.00* TLE (DR) Training for staff development day 
8/29/23 at Denfeld HS

Involta $37,778.60 Technology (DR) Fiber Pair Cross Connect 

University of 
Minnesota $4,404.00* Assessment & 

Evaluation (DR)

Set of Implementing with Fidelity 
Check & Connect Manual and 2nd 
edition Mentor Participant Guide

Wallis Speech 
Services LLC $600.00* Special Services (DR)

Fluency/stuttering presentation for 
speech language pathologists staff 
development

Udac, Inc. $1,155.00* Special Services (DR)

Instruction on career skills, business 
tours and information to advance 
informed decisions on employment 
after High School

Mary Ann Marchel $5,000.00* Early Childhood (DU)
Provide group facilitation services for 
ISD 709 Duluth Early Childhood 
Family Education Program
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Gwen Stabe $3,800.00* Early Childhood (DR)

Assisting the Head Start enrollment 
process, Child Plus enrollment, 
working with and training current staff 
on Head Start enrollment procedures 

Jen Prachar $10,000.00* Early Childhood (DR) Head Start Nutritionist/Dietitian

Secret Forest 
Playschool $3,650.00* ECSE (DU)

Agency will provide services to meet 
the needs documented in a student’s 
IEP

Secret Forest 
Playschool $3,650.00* ECSE (DU)

Agency will provide services to meet 
the needs documented in a student’s 
IEP

Secret Forest 
Playschool $3,650.00* ECSE (DU)

Agency will provide services to meet 
the needs documented in a student’s 
IEP

Cal Metts $1,400.00 Denfeld HS (DU) Denfeld High School Theater Camp
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No Cost Contracts Signed
August 2023

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe: 

Name Contract Source Description 

True North AmeriCorps Stowe ES Math/reading assistance for Stowe ES FY24

True North AmeriCorps LPMS Math/reading assistance for LPMS for FY24

Arkansas State University TLE MOU providing ASU students with internship 
opportunities
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Revenue Contracts Signed
August 2023

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following revenue contracts during the above timeframe: 

Name 
Amount or 
Estimated
Amount*

Contract Source Description 

Lakewood Little Lynx 
Preschool $8,500.00 Child Nutrition Vended meal agreement for 

breakfast/lunch

State of Minnesota TBD CTE

The state needs high schools to 
participate in a pilot program to promote 
college application and attendance for 
enrolled high school seniors
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Grant Applications
 August 2023

For your information, the Assistant Superintendent and/or the CFO, Executive Director of 
Business Services have approved the following grant applications during the above month:

Organization Author/Contact Project Title Amount 
Requested Terms

The Northland 
Foundation Jen Jaros

Prenatal-Grade 3 
(Early Childhood 
and Curriculum 

Depts)

4,000

Annually The Northland 
Foundation invites our district to 

apply for funds to continue 
working toward P3 goals. ISD709 

has participated in MDE's P3 
Initiative for over 10 years. 

Additionally, The Northland 
Foundation offers an Early 

Childhood Summit. A team from 
our district attends and is then 

offered this grant opportunity. We 
have been active participants in 
this important work. In recent 

years, the funds have been used 
for preschool SEL/PBIS-like 

Pyramid Model training, travel 
expenses and supplies. 

Additionally, this year this funding 
allowed us to gather early 

childhood and kindergarten 
teachers, principals and other 

leaders to learn/train in regard to 
intentional play-based learning in 
the classroom. This grant would 
be used for similar purposes next 
year. The P3 Leadership group of 

Jen Jaros, Sherry Williams, 
Brenda Spartz and Sally Weidt 
will be meeting in the next few 

weeks create a plan forward. THIS 
GRANT IS DUE 6/20, and will be 
written once approved through this 

process.

The Northland 
Foundation Cal Harris Laura MacArthur/ 

HBCU Trip 6,500
2023 Historic Black College and 

University and Civil Rights 
History Tour

The Northland 
Foundation Katie Scheufeli Preschool/Head 

Start 14,000
COSP Facilitator training for 2 

staff who were not trained 
initially (mental health 
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coordinator and education 
coordinator) ~$800/person= 

$1600 (4 day training) 

Tier 1 training for the above 2 
staff (2) ~$1,000/person= 
$2000 (online training)

Tier 2 Training for 4 staff 
~$2200/staff= $8800. (online 

training)

Travel expenses (hotel, food) 
~$1600

Ordean 
Foundation Cal Harris Laura MacArthur/ 

HBCU Trip 5,000

2023 Historic Black College 
and University and Civil Rights 
History Tour. To cover costs of 

Hotel and Food.

Lester Park 
Foundation Sarah Crowell Lester Park 

Spanish Club 4,300

To hire a PT program 
coordinator that will both 

manage the logistics and teach 
the after-school club. LPF 

Grant Breakdown to District
Up to 60 hours of program 

coordination and teaching prep 
time at $20 an hour: $1200 per 

year
Up to three classes per day, 

2:15 - 4:30pm at $20/hr, for a 
Fall and Spring sessions: $2700 

per year
• 11.25 hours a week for six 
weeks = up to 67.5 teaching 

hours per session
• Could accommodate up to 
225 kids for a once a week 

session
Materials and Supplies: $400 

per year
Grant Total: $4300
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