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INTERMEDIATE PRIORITIES AND ISSUES OF INTEREST 
 

Extended Time Revenue 
o Expands extended time revenue to include summer services to students who are attending a day 

treatment program or who are placed at a children’s residential facility. 
 

Special Education Separate Sites and Programs Aid 
o Appropriates $4.3 million in FY24 and $5.1 million in FY25 and later to Special Education Settings 4 

and higher sites for intermediate school districts and other cooperative school districts. 
 
ALC Transportation 
o Appropriates $1 million per year in FY24-25 and later for ALC transportation costs. 
 
Career and Technical Education: 
o Appropriates $5 million per year, an additional $2 million per year from current law, for career and 

technical education consortium grants and expands statewide. 
o Appropriates $500,000 per year for CTE EMS course grants. 
o Appropriates $450,000 for a transportation pilot program. 
o Allows a student in grade 11 or 12 who is employed by an institutional long-term care or licensed 

assisted living facility, a home and community-based services and supports provider, a hospital or 
health system clinic, or a child care center to earn up to two elective credits each year toward 
graduation. 

 
Mental Health Grant 
o The Health and Human Services Finance bill includes an additional $14.08 million over the next 

biennium for school-linked behavioral health grants but is silent on how the funding is allocated. 
o In conversations with Department of Human Services staff will be discussing how to allocate this 

funding so we will need to do additional outreach with DHS on the funding for Intermediates. 
 
Teacher and Staff shortages, Increasing Diversity, and Retention 
o $37 million in FY24-25 and $50.9 million in FY26-27 for Grow Your Own grants. 
o $30 million in FY24-25 and $10 million in FY26-27 for licensure shortage areas/special education 

teacher pipeline initiatives. 
o $8.8 million per year for Collaborative Urban and Greater Minnesota Educators of Color grants. 
o $6 million in FY24-25 and later for teacher residency programs. 
o $5 million annually for a student support personnel workforce pipeline. 
o $2.5 million annually for early childhood Grow Your Own grants. 
o $1 million in FY24-25 and later for Black Men Teach. 
o $500,000 annually for student scholarships to address school-based early childhood and family 

education licensure shortage areas. 
 
Student Support Personnel 
o Creates a separate category of aid for intermediate school districts and other cooperative units. Aid 

equals the greater of the cooperative student support allowance times the adjusted pupil units at 
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the district for the current fiscal year or $40,000. The cooperative student support allowance 
equals $0.60 for fiscal year 2024, $0.85 for fiscal year 2025, and $2.44 for fiscal year 2026 and later. 

o Defines student support services personnel as an individual licensed to serve as a school 
counselor, school psychologist, school social worker, school nurse, or chemical dependency 
counselor in Minnesota. 

o Allows a school district to contract for services if a district cannot hire a new full-time employee 
with the student support personnel aid. 

o Districts must use the funding to hire student support personnel, increase a less than 1.0 FTE, or 
make permanent a position hired using CARES Act funding. 

 
Paid Paraprofessional Training 
o Requires a paraprofessional to be provided at least 8 hours of paid orientation or professional 

development annually.  
o Reimburses school districts, charter schools, intermediate school districts and other cooperative 

districts for expenses incurred. 
 
School Unemployment Insurance 
o Extends unemployment insurance to hourly, unlicensed school employees, effective May 28, 2023. 
o Establishes a school unemployment insurance aid account in a special revenue for school district 

unemployment insurance aid to reimburse school districts, charter schools, intermediate school 
districts and cooperative units for costs associated with providing unemployment benefits to hourly 
school employees.  

o Directs MDE to reimburse school districts, charter schools, intermediate school districts and 
cooperative units in a form and manner as specified by the commissioner.  

o Allows $135 million, appropriated in FY24, to be expended through June 30, 2027. 
o Appropriates $64 million per year, starting in FY26, for special education unemployment insurance 

costs. 
o Excludes any summer term hourly worker unemployment insurance cost from a school district’s 

annual levy for its unemployment insurance costs (allowing a school board to continue to levy for 
the employee costs for those employees currently eligible for benefits). 

o Requires the MDE and DEED to annually report to the relevant legislative committees on the 
annual reimbursable costs and the numbers of school workers receiving unemployment during the 
summer term. 

 
Special Education Cross-Subsidy 
o Increases the cross-subsidy aid factor to 44% in FY24-26 and 50% in FY27 and later. 
 
Third Party Billing – School Social Work Services 
o Authorizes a special education evaluation, individualized education program, or individual family 

service plan to be used to determine medical necessity and eligibility for school social work services 
instead of a diagnostic assessment, if the alternative evaluation or plan includes specified 
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information. Lists covered social work services. Makes effective January 1, 2024, or upon federal 
approval, whichever is later. 

 
Compensatory Revenue 
o Requires at least 80% of a school district’s compensatory revenue to remain at the site where the 

revenue was generated. 
o Restructures eligible uses of compensatory. Starting in FY24 revenue must be used for: 

1) remedial instruction and necessary materials in reading, language arts, mathematics, other 
content areas, or study skills to improve the achievement level of these learners; 

2) additional teachers and teacher aides to provide more individualized instruction, individual 
tutoring, lower instructor-to-learner ratios, or team teaching; 

3) a longer school day or week during the regular school year or through a summer program that 
may be offered directly by the site or under a performance-based contract with 
a community-based organization; 

4) programs to reduce truancy; provide counseling services, guidance services, social work 
services; and provide coordination for pupils receiving services from other governmental 
agencies; 

5) bilingual programs, bicultural programs, and programs for English learners; 
6) early education programs, parent-training programs, early childhood special education, 

school readiness programs, kindergarten programs for four-year-olds, voluntary home visits, 
and other outreach efforts designed to prepare children for kindergarten; 

7) transition programs operated by school districts for special education students until 
the age of 22; 

8) substantial parent involvement in developing and implementing remedial education 
or intervention plans; and 

9) professional development for teachers on meeting the needs of English learners, 
using assessment tools and data to monitor student progress, and reducing the use of 
exclusionary discipline, and training for tutors and staff in extended day programs to enhance 
staff's knowledge in content areas. 

o Requires a school district to report whether programs funded with compensatory revenue are 
consistent with best practices demonstrated to raise student achievement. 

o Holds compensatory funding harmless through FY27, in the same manner the Governor recently 
proposed in his revised budget. 

o Requires MDE to report to the education committees of the legislature about whether paper 
school meals eligibility forms may be eliminated without any consequences to school formulas or 
other data collection processes. 

 
Non-exclusionary Discipline Grants 
o Appropriates $1.75 million per year for grants to schools to train staff on non-exclusionary 

disciplinary practices. 
 
Special Instruction and Services Extended to Age 22 
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o Extends special instruction and services for children with a disability until age 22. 
 
Safe Schools/Cybersecurity 
o Makes cyber security expenditures, including costs for updating computer hardware and software 

and cyber security insurance, an eligible use of safe schools revenue.  
o Appropriates $24.3 million FY24 for grants to school districts to improve building security and cyber 

security. 
 
Restrictive Procedures Standards 
o Establishes additional requirements related to a school's use of restrictive procedures, including a 

review of the use of the procedures and the role of school resource officers in the use of restrictive 
procedures. 

o Requires documentation to describe the post-use debriefing that occurred because of the use of 
the physical hold or seclusion. 

o Modifies requirements to report the use of restrictive procedures to the Department of Education 
o Prohibits the use of seclusion on children from birth through grade 3 by September 1, 2024. 
o Directs MDE, in cooperation with stakeholders, to make recommendations to the Legislature 

during the 2024 session to end seclusion in Minnesota schools, including specific dates by grade or 
facility. 

 
Solar in Schools 
o Adds Intermediate School Districts and other cooperative school districts to the list of eligible 

applicants for the Solar in Schools program. 


