
 
OU R T EAM  

 
3 4 3 . 5  T o t a l  S t a f f  

1 7 0 . 8  T e a c h e r s  

1 0  C a m p u s  L e a d e r s  

5  C e n t r a l  A d m i n i s t r a t o r s  

4 0  E d u c a t i o n a l  A i d e s  

9 5  A u x i l i a r y  S t a f f  

C OM PERAB LE  COMP EN SAT ION  
COMPERABLE DISTRICT TEACHER PAY SCALES: 
 

 HIRING RANGE AVERAGE PAY 
▪ Columbus ISD $42,250-$56,000 $50,763 

▪ Giddings ISD $43,000-$55,200 $53,097 
▪ Bellville ISD $44,000-$55,000 $51,733 

▪ Caldwell ISD $45,000-$57,000 $50,599 

▪ Brenham ISD $46,000-$55,952 $52,804 
▪ Sealy ISD $49,000-$54,000 $54,829 

▪ Royal ISD $53,000-$63,499 $54,133 
 

LARGER DISTRICT TEACHER PAY SCALES: 
 HIRING RANGE AVERAGE PAY 

▪ Katy ISD $55,525-$63,485 $62,688 
▪ Waller ISD $56,000-$65,677 $60,577 

 

LONG EV ITY  IN  
B RAH MA N AT ION  
 
D i s t r i c t  T u r n o v e r  

   R a t e  
 

C o l u m b u s  I S D  1 0 . 6 %  

K a t y  I S D  1 1 . 5 %  
B e l l v i l l e  I S D  1 2 . 3 %  
S e a l y  I S D  1 4 . 0 %  

W a l l e r  I S D  1 4 . 5 %  

G i d d i n g s  I S D  1 7 . 2 %  

B r e n h a m  I S D  1 8 . 1 %  

C a l d w e l l  I S D  2 3 . 3 %  
R o y a l  I S D  3 7 . 7 %  

 
A v e r a g e  Y e a r s  o f  T e n u r e  i n  B I S D :  8  Y R S  
 

E X I T  D A T A  
Over the past 5 years :   

▪  3 teachers have gone to Wal ler .   

▪  4 teachers have gone to Katy ISD.  

▪ 5 teachers have gone to Bryan ISD.  

 

4.8%   Left BISD for Relocat ion  

26.6% Left BISD for Promotional Posit ions.  

33.3% Left BISD for Ret irement .  

14.3% Left BISD for Monetary Reasons.  

21.0% Left BISD for Other Reasons:   

 Health , Cert i f icat ion, Etc.     

 

 

VA LUE  &   
A PP REC IAT ION  

 

BASE SALARY  
$44,000-$55,000 

 

BENEFITS CONTRIBUTION  
$3,000 AVG 

 

CLASSROOM SUPPLIES  
CERTIFICATE $25-$50 

 

THANKSGIVING TURKEY 
 CERTIFICATE $50 

 

CHRISTMAS LOYALTY STIPEND 
$500-$2,000 

 

ATTENDANCE INCENTIVE 
Up to $250 

 

TOTAL ANNUAL  
VALUE & APPRECIATION 

$47,850-$60,075 
 

REMOTE WORK/MENTAL HEALTH DAYS 

w/n ca lendar  
 

5 LOCAL LEAVE DAYS 

& accumulat ion  
 

RANDOM ACTS OF APPRECIATION 

seasonal tokens of apprec iat ion  
 

90 MINUTES DAILY PLANNING/CONFERENCE 

for teachers  

B I S D  B O A R D  G O A L  3  

CULTURE 
C r e a t e  a  c u l t u r e  t h a t  

a t t r a c t s ,  d e v e l o p e d ,  a n d  

r e t a i n s  e x c ep t i o n a l  
i n d i v i d u a l s  t o  b e  p a r t  o f  

o u r  d i s t r i c t  a n d  

c omm u n i t y .   


