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Educational Support Personnel

5:330 Sick Days, Vacation, Holidays, and Leaves

Each of the provisions in this policy applies to all educational support personnel
to the extent that it does not conflict with an applicable collective bargaining
agreement or individual employment contract or benefit plan; in the event of a
conflict, such provision is severable and the applicable bargaining agreement,
working agreement, or individual agreement will control.

Sick and Bereavement LeavePRESSPlust

Please refer to the applicable collective bargaining agreement(s) or
working agreement(s).

Vacation

Please refer to the applicable collective bargaining agreement(s) or
working agreement(s).

Holidays

Please refer to the applicable collective bargaining agreement(s) or
working agreement(s).

Personal Leave

Please refer to the applicable collective bargaining agreement(s) or
working agreement(s).

Leave to Serve as a Trustee of the lll. Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to
a trustee of the lll. Municipal Retirement Fund in accordance with
State law.

Other Leaves
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Educational support personnel receive the following leaves on the same terms
and conditions granted professional personnel in Board policy 5:250, Leaves of
Absence:

Leave for Service in the Military.
Leave for Service in the General Assembly.
School Visitation Leave.

Leaves for Victims of Domestic Violence, Sexual Violence, Gender
Violence, or Other Crime of Violence.

N~

5. Family Bereavement Leave PRESSPlus2
6. Leave to serve as an election judge.

7. COVID-19 Paid Administrative L eave PRESSPlus3

LEGAL REF.:

105 ILCS 5/10-20.7b,_5/10-20.83 (final citation pending), 5/24-2, 5/24-6,
and 5/24-6.3.

10 ILCS 5/13-2.5, Election Code.

330 ILCS 61/, Service Member Employment and Reemployment Rights Act.

820 ILCS 147, School Visitation Rights Act.

820 ILCS 154/, Child Bereavement Leave Act.

820 ILCS 180/, Victims’ Economic Security and Safety Act.

School Dist. 151 v. ISBE, 154 IIl.App.3d 375 (1st Dist. 1987); Elder v. Sch.
Dist. No.127 1/2, 60 Ill.App.2d 56 (1st Dist. 1965).

CROSS REF.: 5:180 (Temporary lliness or Temporary Incapacity), 5:185
(Family and Medical Leave), 5:250 (Leaves of Absence)

PRESSPlus Comments

PRESSPIus 1. 105 ILCS 5/24-6, amended by P.A. 102-697, requires districts
to return sick leave used by a fully vaccinated teacher for a qualifying COVID-19
related reason during the 2021-2022 school year, provided the teacher was
“fully vaccinated against COVID-19" by 5-10-22. The law prohibits districts from
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http://redirector.microscribepub.com/?cat=stat&loc=il&id=330&spec=61
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=147
http://redirector.microscribepub.com/?cat=stat&loc=IL&id=820&spec=154
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=180

rescinding the returned sick leave in the event the definition of “fully vaccinated
against COVID-19” is later updated by the Centers for Disease Control and
Prevention (CDC) or the lll. Dept. of Public Health (IDPH) to include
recommended booster doses. Issue 110, October 2022

PRESSPIlus 2. Updated in response to the FamilyChitd Bereavement Act, 820
ILCS 154/, amended by P.A. 102-1050, eff. 1-1-23. Issue 110, October 2022

PRESSPIlus 3. Required by 105 ILCS 5/10-20.83 (final citation pending), added
by P.A. 102-697. Issue 110, October 2022
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