Lemont Township High School District 210 2:210

Board of Education

Organizational Board of Education Meeting

During an April meeting in odd-numbered years, the Board of Education establishes a date for its
organizational meeting to be held sometime after the election authority canvasses the vote, but within
28 days after the consolidated election. The consolidated election is held on the first Tuesday in April
of odd-numbered years. If, however, that date conflicts with the celebration of Passover, the
consolidated election is postponed to the first Tuesday following the last day of Passover. At the
organizational meeting the following shall occur:

1. Each successful candidate, before taking his or her seat on the Board, shall take the oath of

office as provided in Board policy 2:80, Board Member Oath and Conduct.

. The new Board members shall be seated.
3. The Board shall elect its officers who assume office immediately upon their election.

The Board shall fix a time and date for its regular meetings.

LEGAL REF.: 10 ILCS 5/2A-1 et seq.
105 ILCS 5/10-5, 5/10-16, and 5/10-16.5.

CROSS REF.: 2:30 (School District Elections), 2:110 (Qualifications, Term, and Duties of
Board Officers), 2:200 (Types of Board of Education Meetings), 2:220 (Board of

Education Meeting Procedure), 2:230 (Public Participation at Board of Education
Meetings and Petitions to the Board)

ADOPTED: January 20, 2015
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Lemont Township High School District 210 2:260

Board of Education

Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the Board of Education, its employees, or its agents have violated
his or her rights guaranteed by the State or federal Constitution, State or federal statute, or Board
policy, or have a complaint regarding any one of the following:

Title Il of the Americans with Disabilities/ct]
Title IX of the Education Amendments of 1972
Section 504 of the Rehabilitation Act of 1973
Title V1 of the Civil Rights Act, 42 U.S.C. §2000d et seq.
Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e
¢t seq.
Sexual harassment (lllinois Human Rights Act, Title VII of the Civil Rights Act of 1964, and
Title IX of the Education Amendments of 1972)

7. Bullying, 105 ILCS 5/27-23.7

8. Misuse of funds received for services to improve educational opportunities for educationally

disadvantaged or deprived children

9. Curriculum, instructional materials, and/or programs

10. Victims® Economic Security and Safety Act, 820 ILCS 180

11. Illinois Equal Pay Act of 2003, 820 ILCS 112

12. Provision of services to homeless students

13. Illinois Whistleblower Act, 740 ILCS 174/.

14, Misuse of genetic information (Illinois Genetic Information Privacy Act (GIPA), 410 ILCS
513/ and Titles I and II of the Genetic Information Nondiscrimination Act (GINA), 42 U.S.C.
§2000fF et seq.)

15. Employee Credit Privacy Act, 820 ILCS 70/.

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance
procedure. If a formal complaint is filed under this pelicy, the Complaint Manager will _
address the complaint promptly and equitably. A student and/or parent/guardian filing a complaint
under this procedure-policy may forego any informal suggestions and/or attempts to resolve it and
may proceed directly to the grievance procedure. The Complaint Manager will not require a student
or parent/guardian complaining of any form of harassment to atlempt to resolve allegations directly
with the accused (or the accused’s parents/guardians); this includes mediation.

U VE SR

o

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed hereunder shall not be
impaired by the person’s pursuit of other remedies, €.g., criminal complaints, civil actions, etc. Use of
this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this grievance
procedure does not extend any filing deadline related to the pursuit of other remedies. If a person is
pursuing another remedy subject to a complaint under this policy, the District will continue with a
simultaneous investigation under this policy.

2:260 Page 1 of 4

1 Commented [APowell_l.]:

Title TI of the ADA of 1990 also includes website accessibility.
Addressing website ibility is complicated. Many entities
addressing website accessibility use Web Content Accessibility
Guidelines (WCAG) 2.0, a fr 1y cited ibility standard
that contains guidelines developed by a private group of accessibility |
experts. WCAG 2.0 is the standard the U.S. Dept. of Justice

| referenced in its recent Title 11 rulemaking. While it is not adopted

|as the formal legal standard for public accommodation websites, it

| has been used in many consent decrees and settlement agreements.

Find it at: www.w3.0rg/TRAWCAG20/

| To avoid allegations that a district violated Section 504 of the .

| Rehabilitation Act of 1973 and Title Hl of the ADA of 1990, many =~ |
attorneys suggest that school districts® websites meet the WCAG 2.0 |
guidelines.

See also policy 8:70, dccommodating Individuals with Disabilities. '

L Issue 95, July 2017

.- Commented [APowen2]:

Edits are made throughout to clarify that, although titled “Uniform
Grievance Procedure,” this is 2 Board policy.

| Issue 98, J_u]y_2017




DRAFT UPDATE

Deadlines

deems appropriate. As used in this policy, school business days means days on which the District’s
main office is open,

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing a complaint with any District Complaint Manager. The Complainant shall not be
required fo file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same gender. The Complaint Manager may request the Complainant to provide a
written statement regarding the nature of the complaint or require a meeting with a student’s
parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed.

For bullying and cyber-bullying, the Complaint Manager shall process and review the complaint
according to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and
Harassment, in addition to any response required by this policy.

Investigation

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf. The Complaint Manager shall ensure both parties have an equal
opportunity to present evidence during an investigation, If the Complainant is a student under 18
years of age, the Complaint Manager will notify his or her parent(s)/guardian(s) that they may attend
any investigatory meetings in which their child is involved. The complaint and identity of the
Complainant will not be disclosed except: (1) as required by laws_or this policy, ex(2) as necessary to
fully investigate the complaint, or (3) as authorized by the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law or any
collective bargaining agreement, ox-(2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
proeedure-policy about the status of the investigation. Within 30 school business days of the date the
complaint was filed, the Complaint Manager shell file a written report of his or her findings with the
Superintendent. The Complaint Manager may request an extension of time. If a complaint of sexual
harassment contains allegations involving the Superintendent, the written report shall be filed with the
Board, which will make a decision in accordance with the following section of this policy. The
Superintendent will keep the Board informed of all complaints.

Decision and Appeal

Within 5—five school business days afier receiving the Complaint Manager’s report, the
Superintendent shall mail his or her written decision to the Complainant and the accused by first class
U.S. mail as well as to the Complaint Manager. All decisions shall be based upon the preponderance
of evidence standard.

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Complaint Manager.
The Complaint Manager shall promptly forward all materials relative to the complaint and appeal to
the Board. Within 30 school business days, the Board shall affirm, reverse, or amend the
Superintendent’s decision or direct the Superintendent to gather additional information. Within 5-five

2:260 Page 2 of 4



DRAFT UPDATE

school business days of the Board’s decision, the Superintendent shall inform the Complainant and
the accused of the Board’s action.

This policygrievance-procedure shall not be construed to create an independent right to a hearing
before the Superintendent or Board. The failure to strictly follow the timelines in this grievance
procedure shall not prejudice any party.

Appointing a Nondiscrimination Coordinator and Complaint Managers

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, and others. The Nondiscrimination Coordinator also serves as the District’s
Title IX Coordinator.

The Superintendent shall appoint at least one Complaint Manager to administer the complaint process
in this policy. If possible, the Superintendent will appoint 2-two Complaint Managers, one of each
gender. The District’s Nondiscrimination Coordinator may be appointed as one of the Complaint
Managers.

The Superintendent shall insert into this policy and keep current the names, addresses, and telephone
numbers of the Nondiscrimination Coordinator and the Complaint Managers.

Nondiscrimination Coordinator:

Margaret Jazdzewski
Name

800 Porter Street
Address

Lemont, IL 60439

630.624.3265 =
Telephone

Complaint Managers:

Margaret Jazdzewski Eric Michaclsen
Name Name

800 Porter Street 800 Porter Street
Address Address

Lemont, IL 60439 ] Lemont, IL 60439

630.624,3265 630.624.3225 o
Telephone Telephone
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LEGAL REF.

CROSS REF.:

ADOPTED:

2:260

Age Discrimination in Employment Act, 29 U.S.C. §621 et seq.

Americans With Disabilities Act, 42 U.S.C. §12101 et seq.

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C.
§2000e et seq.

Equal Pay Act, 29 U.S.C. §206(d).

Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq.

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.

Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq,

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-
23.7, and 45/1-15.

Illinois Genetic Information Privacy Act, 410 ILCS 513/.

Illinois Whistleblower Act, 740 ILCS 174/,

Itlinois Human Rights Act, 775 ILCS 5/.

Victims® Economic Security and Safety Act, 820 ILCS 180/, 56 Ill.Admin Code
Part 280.

Equal Pay Act of 2003, 820 ILCS 112/,

Employee Credit Privacy Act, 820 ILCS 70/.

23 . Admin.Code §§1.240 and 200-40.

5:10 (Equal Employment Opportunity and Minority Recruitment), 5:20
{Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 6:120
(Education of Children with Digabilities). 6:140 (Education of Homeless
Children), 6:170 (Title 1 Programs), 6:260 (Complaints About Curriculum,
Instructional Materials, and Programs), 7:10 (Equal Educational Opportunities),
7:20 (Harassment of Students Prohibited), 7:180 (Preventing Bullying,
Intimidation, and Harassment), 8:70 (Accommodating Individuals with
Disabilities), 8:110 (Public Suggestions and Concerns)

Page 4 of 4



Lemont Township High School District 210

4:70

Operational Services

Resource Conservation

The Superintendent or designee shall manage a program of energy and resource conservation for the
District that includes:

1.

Periodic review of procurement procedures and specifications to ensure that purchased
products and supplies are reusable, durable, or made from recycled materials, if economically

and practically feasible.

Purchasing recycled paper and paper products in amounts that will, at a minimum, meet the
specifications in the School Code, if economically and practically feasible.

Periodic review of procedures on the reduction of solid waste generated by academic,
administrative, and other institutional functions. These procedures shall: (a) require recycling
the District’s waste stream, including landscape waste, computer paper, and white office
paper, if economically and practically feasible; (b) include investigation of the feasibility of
potential markets for other recyclable materials that are present in the District’s waste stream;
and (c) be designed to achieve, before July 1, 2020, at least a 50% reduction in the amount of
solid waste that is generated by the District.

4. Adherence to energy conservation measures.

LEGAL REF.: 105 ILCS 5/10-20.19c.

CROSS REF.: 4:60 (Purchases and Contracts), 4:150 (Facility Management and Building
Programs)

ADOPTED: January 20, 2015

4:70

Page 1 of 1
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Lemont Township High School District 210 6:80

Instruction

Teaching About Controversial Issues

The Superintendent shall ensure that all school-sponsored presentations and discussions of
controversial or sensitive topics in the instructional program, including those made by guest speakers,
are:

Age-appropriate. Proper decorum, considering the students’ ages, should be followed.
Consistent with the curriculum and serve an educational purpose.

Informative and present a balanced view.

Respectful of the rights and opinions of everyone. Emotional criticisms and hurtful
sarcasm should be avoided.

e Not tolerapt of profanity or slander.

The District specifically reserves its right to stop any school-sponsored activity that it determines
violates this policy, is harmful to the District or the students, or violates State or federal law.

CROSS REF. 6:40 (Curriculum Development), 6:255 (Assemblies and Ceremonies)

ADOPTED: January-20-2045

6:80 Page 1 of 1

- Commented [APowell1];

| The specific reference to student discipline is deleted to keep
the focus of this policy on the broader topic of teaching.

 Issue 95, July 2017 2

|
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Lemont Township High School District 210 6:180

Instruction

Extended Instructional Programs
The District may offer the following programs in accordance with State law and the District’s
educational philosophy:

1. Outdoor education program.

2. Independent study, whether for credit or not.

3. _Advanced

105 ILCS 5/10-22.18a, 5/10-22.18b, 5/10-22.18c, 5/10-22.20, 5/10-22.20a5/10-

LEGAL REF.:
22.20b, 5/10-22.20c, 5/10-22,29, 5/10-22.33A, 5/10-22.33B, 5/10-23.2, 5/27-
22.1,5/27-22.3, 5/27-23.6, 110/3, and 433/.

CROSS REF.: 6:310 (Credit for Alternative Courses and Programs, and Course Substitutions),

6:320 (High School Credit for Proficiency)
ADOPTED: January20, 2045

6:180 Page 1 of 1

- E.'t-)mmente:d [APowell1}):

105 ILCS 5/10-22.20a permits dlstncts to enter joint

ts with i districts and other
school districts to provide career education or advanced
vocational training to students in grades 11 and higher to
prepare for a trade. The duration of such a program may not
exceed two years for any distriet pupil. Participating
community colleges may bill participating districts, but
payments may not exceed actual operating costs.
Participating high schools may use State aid monies to pay
the charges.

If ad d jonal and/or a career edncation
| program is not offered by the dlstnct do not add.

Issue 95, July 2017

|
l
|
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Lemont Township High School District 210 6:210

Instruction

Instructional Materials

All District classrooms and learning centers should be equipped with an evenly-proportioned, wide
assortment of instructional materials, including textbooks, workbooks, audio-visual materials, and
electronic materials. These materials should provide quality learning experiences for students and:

1. Enrich and support the curriculum;
2. Stimulate growth in knowledge, literary appreciation, aesthetic values, and ethical standards;

3. Provide background information to enable students to make informed judgments and promote

critical reading and thinking;
4. Depict in an accurate and unbiased way the cultural diversity and pluralistic nature of

American society; and
5. Contribute to a sense of the worth of all people regardless of sex, race, religion, nationality,
ethnic origin, sexual orientation, disability, or any other differences that may exist.

The Superintendent or designee shall annually provide a list or description of textbooks and
instructional materials used in the District to the Board of Education. Anyone may inspect any

textbook or instructional material.

Teachers are encouraged to use age-appropriate . supplemental materlal only whcn it-will enhance, or

otherwise illustrate, the subjects bemg t;;ght .. No R-rated movie __..-

shall be shown to students unless prior approval is recelved from the Superintendent or designee, and
no movie rated NC-17 (no one 17 and under admitted) shall be shown under any circumstances,
These restrictions apply to television programs and other media with equivalent ratings. The
Superintendent or designee shall give parents/guardians an opportunity to request that their child not
participate in a class showing a movie, television program, or other media with an R or equivalent

rating.

. Commer;ted [Al;o;ell_ll:
Edited for clarity

Issue 95, July 2017

Instructional Materials Selection and Adoption

The Superintendent shall approve the selection of all textbooks and instructional materials according
to the standards described in this policy. The School Code governs the adoption and purchase of
textbooks and instructional materials.

LEGAL REF. 105 ILCS 5/10-20.8-5A40-20-9; and 5/28-19.1.

CROSS REF. 6:30 (Organization of Instruction), 6:40 (Curriculum Development), 6:80
(Teaching About Controversial Issues), 6:170 (Title I Programs), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:10
(Equal Educational Opportunities), 7:15 (Student and Family Privacy Rights),
8:110 (Public Suggestions and Concerns)

ADOPTED: Jannary 202015

6:210 Page 1 of 1



Lemont Township High School District 210 6:290

Instruction

Homework

Homework is part of the District’s instructional program and has the overarching goal of increasing
student achievement. Homework is assigned to further a student’s educational development,and.is an
application or adaptation-of a-classroom-experience. ~The-Superintendent shall provide guidance-to

ensure that-homework:

1. s used to reinforce and apply previously covered concepts, principles, and skills;
2. Isnot assigned for disciplinary purposes; _ _
3. Serves.as a communication link between the school and parents/guardians;
4. Encourages independent thought, self-direction, and self-discipline; and
5. Is of appropriate frequency and- length, and dnes not. become €xcessive, according to the
teacher’s best professional judgment.
ADOPTED: January 20, 2015

6:290 Page 1 of 1



Lemont Township High School District 210 6:330

Instruction

Achievement and Awards

Grade Point Average.ClassRank. and Class Honor Roll

The Superintendent shall maintain a uniform process for secondary-schools to calculate, on at least a
yearly basis, each student’s|grade point average and class-rank; as-welt-as-an honor roll for each class.

Awards and Honors

The Superintendent shall maintain a uniform process for presenting awards and honors for
outstanding scholarship, achievement, and/or distinguished service in school activities in such a way
as to minimize bias and promote faimess. The Superintendent shall supervise the selection of the

recipient(s).
All donations for awards, honors, and scholarships must receive the Board of Education’s prior
approval.

ADOPTED: January 20, 2015

6:330 Page 1 of 1



Lemont Township High School District 210 7:80

Students

Release Time for Religious Instruction/Observance

A student shall be released from school, as an excused absence, to observe a religious holiday or for
religious instruction. The student’s parent/guardian must give written notice to the Building Principal
at least 5 calendar days before the student’s anticipated absence(s). This notice shall satisfy the
District’s requirement for a written excuse when the student returns to school.

The Superintendent shall deveop and distribute to teachers appropriate procedures regarding student
absences foy religious reasops and include a list/of religious holidays on, which a student shall be
excused frgm school attendance, how teachers afe.notified ofa student’s__.-ifn/})@nding absence; and the

"

State law,fequirement thatteachers provide the student with an equivalgnt opportunity to piake up any

examination, study, or work requirement. m
LEGAL REF.: Religious Freedom Restoration Act, 775 ILCS 35/. |-!
105 ILCS 5/26-1 and 5/26-2b. j’
CROSS REF.: 7:70 (Attendance and Truancy) |.
ADOPTED: January 20, 2015 Upon receipt of written notice from the student's parent/

guardian as stated above, the student's absence from
school for religious observance or instruction shall be
considered an excused absence. The student's teachers
shall provide the student with an equivalent oppor@umty

to make up any examnination, study, or work requirement.

7:80 Page 1 of 1



Lemont Township High School District 210 7:160

Students

Student Appearance

A student’s appearance, including dress and grooming, must not disrupt the educational process,
interfere with the maintenance of a positive teaching/learning climate, or compromise reasonable
standards of health, safety, and decency. Procedures for handling students who dress or groom
inappropriately will be developed by the Superintendent and included in the Student Handbook.

LEGAL REF.: 105 ILCS 5/10-22.25b.

Tinker v. Des Moines Independent School Dist., 89 S.Ct. 733 (1969).
CROSS REF.: 7:130 (Student Rights and Responsibilities), 7:190 (Student Behavior)
ADOPTED: January 20, 2015

7:160 Page 1 of 1
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Lemont Township High School District 210

Students

7:275

Orders to Forgo Life-Sustaining Treatment

Written orders from parent(s)/guardian(s) to forgo life-sustaining treatment for their child or ward
must be signed by the child’s physician and given to the Superintendent, This policy shall be
interpreted in accordance with the llinois Health Care Surrogate Act, €755 ILCS 40/4.

Whenever an order to forgq life-sustaining treatment is received, the Superintendent, shall convene a
multi-disciplinary team that|includesi;

1. _Tthe child. when [gggrognatg' ...--| Commented [APowell1):
N . . ’ This optional policy is updated with suggestions from the PRESS
2. _The child’s parent(s)/guardian(s):-and Advisory Board (PAB). More members of the multidisciplinary
i o team are added.
3. Other medical professionals. e.g.. licensed physician. phvsician’s assistant. or nurse
ractitioner:- Consult the board attorney regarding the establishment of a multi-
LALUONEL disciplinary team and whether attendance at meetings is necessary.
4. _Local first responders for the building in which the child is assigned to attend school: | 1ssue 95, duly 2017
3. The school nurse:
6. Clergy. if requested by the child or his or her parent(sygu;
7. Other individuals to provide support to the child or his or her parent(s)/cuardian(s), andas
8._sSchool jpersonnel demgnated by the Superintendent/ ...~ | Commented [APowell2]:
o : Consull the board attomney about requmng teachers and other non-
The team shall determine guidelinesspecifie-interventions to be used by schoo] staff members in the | ive school employees to medical care and/or
event the child suffers a life-threatening episode at school or a school event freatrent {0 students who are the subject of orders to forgo life-
G y, only | (formerly certificated) |

The District personnel shall convey orders to forgo life-sustaining treatment to the appropriate ﬁfgg;;;‘i:"m‘gx:"ﬁ"”d (.f°’}'t‘;”y“°" A i

emergency or healthcare provider. students. See 105 ILCS 5/10-22.21b.

| Tssue 95, July 2017
LEGAL REF.: Health Care Surrogate Act, 755 ILCS 40/, | Commented [APowell3]:
Cruzan v. Director. Missouri Dept. of Health, 497 U.S. 261 (1990). Either or both of the following optional sentences may be added at
the end of this paragraph:

Inre: C.A.. aminor, 603 N.E.2d 1171 (Il App.1, 1992).

' Option 1: The Supenntendem or dmgnee will ensure minutes are

OPTED: Jantary-20-2015 taken that the d and guidelines made during
AD Yty ; Iti-discipli ings and obtain si of the child’s
\ / parent(s)/guardxm(s) on the minutes of each multi-disciplinary

v meeting,

| Optmn 2: The Supenntendent or designee will monitor the

of the guid ’dunngthemulﬂ
discipl y ings at times the multi: y team
determmes are necessary.

| Issue 95, July 2017
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Lemont Township High School District 210 ] 70

Community Relations

Accommodating Individuals with Disabilities

Individuals with disabilities shall be provided an opportunity to participate in all school-sponsored
services, programs, or activities and will not be subject to illegal discrimination. When appropriate,
the District may provide to persons with disabilities aids, benefits, or services that are separate or
different from, but as effective as, those provided to others.

The District will provide auxiliary aids and services when necessary to afford individuals with
disabilities equal opportunity to participate in or enjoy the benefits of a service, program, or activity.

operated in existing facilities shall be readily accessible to,

Each service, program, website, or activity opera
and useable by, individuals with disabilities. New construction and alterations to facilities existing

before January 26, 1992, will be accessible when viewed in their entirety.
The Superintendent or designee is designated the Title Il Coordinator andghaly

1. Oversee the District’s compliance efforts, recommend necessary modifications to the School ~‘

Board, and maintain the District’s final Title II self-evaluation document, update it to the
extent necessary, and keep it available for public inspection for at least 3-three years after its
completion date.
2. Institute plans to make information regarding Title II’s protection available to any interested
party.
Individuals with disabilities should notify the Superintendent or Building Principal if they have a
disability that will require special assistance or services and, if so, what services are required. This
notification should occur as far in advance as possible of the school-sponsored function, program, or
meeting.
Individuals with disabilities may allege a violation of this policy or federal law by reporting it to the
Superintendent or designated Title I1 Coordinator, or by filing a grievance under the Uniform
Grievance Procedure.

Americans with Disabilities Act, 42 U.S.C. §§12101 et seq. and 12131 et seq.; 28
C.F.R. Part 35.

Rehabilitation Act of 1973 §104, 29 U.S.C. §794 (2006).

105 ILCS 5/10-20.51.

410 ILCS 25/, Environmental Barriers Act,

71 Il Admin.Code Part 400, Tllinois Accessibility Code.

LEGAL REF.:

2:260 (Uniform Grievance Procedure), 4:150 (Facility Management and
Expansion Programs)

CROSS REF.

ADOPTED:

8:70 Page 1 of 1
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Commenl:ed [APowelll]

“Website” was added to the policy to clarify that Title II of the ADA |
plm o websntes Even thnugh the law has always included

d into everyday life since this law

was passed. Addmg websxte 1o the policy is a way to inform the
hat are included under Title I of the ADA

y

See also pelicy 2:260, Uniform Grievance Pracedure While the |
U S Dept of Justice (DOJ) under President Obama’s i
lations for public dations of
websrtﬁ (sstto be final in 2018), President Trump signed an |
executive order in early 2017 entitled Reducing Regulation and
Controlling Regulatory Costs, which makes it highly unlikely that
the DOJ will issue any website regulations during the Trump
Administration’s tenure.

| Commented [APowell2]:

Consult the board attorney about p for the intend
or designee to perform his or her duties as Title I1 Coordinator,

|_ Tssue 95, July 2017




