
R E S O L U T I O N

RE: Termination of Certified Probationary (Non-Renewal) Staff

WHEREAS, during the first three years of consecutive employment all teachers in the public schools in cities of the
first class are deemed to be in a probational period of employment during which period the School Board may renew, or
not renew, any teachers’ annual contract as the School Board shall see fit. The term “teacher” includes every person
regularly employed, as a principal, or to give instruction in a classroom, or to superintend or supervise classroom
instruction, or as a placement teacher and visiting teacher.

NOW, THEREFORE, BE IT RESOLVED by the School Board on Independent School District No. 709, St. Louis
County, Minnesota, as follows:

1. The employment contracts of the following probationary teachers shall not be renewed and their employment
shall terminate at the end of the school day on June 07, 2024, unless another date is indicated below, in which
case the employment of the particular teacher shall terminate on that date.

● PLACEHOLER

2. BE IT FURTHER RESOLVED the Clerk of the School Board shall notify such teachers in writing before July 1,
2024, of the termination of their employment.
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