i"] BEAVERTON School Board Meeting

W4 SCHOOL DISTRICT October 14, 2025

ITEM FOR ACTION

APPROVE REVISIONS TO BOARD POLICIES JFCEB, JOA, JHFA, JN

SUMMARY

Revisions are recommended to update school board policies JFCEB, JOA, JHFA and JN. Changes were
generated internally and by the Oregon School Boards Association, which provides policy
recommendations to reflect changes in state statutes and/or regulations and best practices, and
integrated and recommended by staff.

POLICY DRAFT KEY

Blue Underlined Recommended language additions or changes
Red-Strikethrotgh  Removed outdated language

Black Italicized Existing language moved within policy
BACKGROUND

JFCEB — Personal Electronic Devices and Social Media — DELETE

JFCEB - Personal Electronic Devices — NEW

Governor Tina Kotek issued an executive order in July requiring school districts to adopt and implement
policy banning students from using personal electronic devices during the school day. OSBA recommends
deleting the current policy and replacing it with a new version that aligns with the mandated provisions.

JOA - Directory Information
The State Board of Education recently made changes to the rules regarding directory information and
student permanent records (OAR 581-021-0220). This update reflects these changes.

JHFA - Supervision of Students
Minor revisions are recommended to update pronoun language.

JN — Student Fees
Minor revisions are recommended to update pronoun language.

RECOMMENDATION
It is recommended that the board approve the proposed revisions to board policies:
e Deletion of existing policy JFCEB and adoption of new policy JFCEB
® Revisions to board policy JOA
® Revisions to board policy JHFA
e Revisions to board policy JN

SUGGESTED MOTION
| move to approve the policy revisions as submitted.

Belong. Believe. Achieve.

Beaverton School District does not discriminate in any programs or activities on any basis protected by law, including but not limited to, an individual's actual or
perceived race, color, religion, sex, sexual orientation, gender identity, gender expression, national or ethnic origin, marital status, age, mental or physical disability,
pregnancy, familial status, economic status, veteran status, or because of a perceived or actual association with any other persons within these protected classes.



