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Policy Number Policy Description Recommended Action
2:260 Uniform Grievance Procedure Recommend as presented - no option
4:110 Transportation Recommend as presented
4:150 Facility Management and Building Programs Recommend as presented
4:170 Safety Recommend as presented
5:20 Workplace Harassment Prohibited Recommend as presented
5:90 Abused and Neglected Child Reporting Recommend as presented with option
5:100 Staff Development Program Recommend as presented with edits
5:200 Terms and Conditions of Employment and Dismissal Recommend as presented with edits
5:220 Substitute Teachers Recommend as presented
5:240 Suspension Recommend as presented with edits
5:290 Employment Termination and Suspensions Recommend as presented
5:330 Sick Days, Vacation, Holidays and Leaves Recommend as presented with edits
6:60 Curriculum Content Recommend as presented with edits — no option
6:150 Home and Hospital Instruction Recommend as presented
6:340 Student Testing and Assessment Program Recommend as presented
7:10 Equal Educational Opportunities Recommend as presented
7:15 Student and Family Privacy Rights Recommend as presented
7:20 Harassment of Students Prohibited Recommend as presented
7:180 Prevention of and Response to Bullying, Intimidation, and

Harassment Recommend as presented with edits (must be submitted to state)

7:190 Student Behavior Recommend as presented — no option
7:250 Student Support Services Recommend as presented
7:260 Exemption from Physical Education — NEW to District Recommend as presented with edits
7:270 Administering Medicines to Students Recommend as presented
7:305 Student Athlete Concussions and Head Injuries Recommend as presented
7:340 Student Records Recommend as presented




DRAFT UPDATE

River Forest School District 90 2:260

Board of Education

Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the Board of Education, its employees, or ifs agents have violated
his or her rights guaranteed by the State or federal Constitution, State or federal statute, or Board
policy, or have a complaint regarding any one of the following:

1. TitleII of the Americans with DisabilitiesfAct] . Commented [APowell1]:
2. Title IX of the Education Amendments of 1972 Title I of the ADA of 1990 also includes website accessibility.
. eqp ar A website lity is compl d. Many entities
3. Sec.tlc?n 504 of the Rehabilitation Act of 1973 \dressing website ibility use eb Content Accessibility
4. Individuals With Disabilities Education Act, 20 U.S.C. §1400 et seq. G"idelinils (WCAG) 2.0, afreque‘?ﬂy]citeti accessibility
. PR dard that i ideli; eveloped by a private group
5. Title VI of the Civil Rights Act, 42 US.C. §2000d etseq. of accessibility experts, WCAG 2.0 is the standard thie U.S,
6. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e Dept. of Justice referenced in its recent Title I ralemaking.
et seq. ‘While itis not adoptet:] as t‘he formal legal s.tandard for public
7._Breastfeeding accommodations for students. 105 ILCS 5/ 10-20J60/ (P.A. 100-29. final citation e e e oy consent
pending) www.w.ore/TRAWCAG20/.
7.8. Sexual harassment ({llinois Human Rights Act, Title VII of the Civil Rights Act of 1964, and } o avoid allegations that a district viclated Secion 504 ofl
. . 5 3¢ 1oiate £clion oithe
Title IX of the Education Amendments of 1972) ) - _ % | Rehabilitation Act of 1973 and Title I of the ADA of 1990,
$:9. Misuse of funds received for services to improve educational opportunities for educationally % | many attomeys suggest that school districts” websites meet the
disadvantaged or deprived children 4 WCAG 2.0 guidelines.
9:10. Curriculum, instructional materials, and/or programs "\‘ See also policy 8:70, Accommodating Individuals with
30:11. Victims” Economic Security and Safety Act, 820 ILCS 180 4 | Disabilities.
+-12. Ilinois Bqual Pay Act of 2003, 820 ILCS 112 3| ssue 95, Juiy 2017
12.13. Provision of services to homeless students; or } Commentad [AP2]: Added to the ot & P !
. . . H ed to the st pecause (pew) Sechon
13-14. Tllinois Whistleblower Act, 740 ILCS 174/1 ¢t seq. 10-20.60 states that schools must process student complaints
The Complaint Manager will first attempt to resolve complaints without resorting to this grievance under the TIL sex equity rules (23 Ill. Admin.Code § 200), which
o . . . N require a school to follow a written grievance procedure.
procedure, If a formal complaint is filed under this ]pfeeed—tﬁeh)ohcv, the Complaint Manager will ; Section 10-20.60 provides a separate basis for a complaint,
address the complaint promptly and equitably. A student and/or parent/guardian filing a complaint although Title IX may also apply.
under this precedure-policy may forego any informal suggestions and/or attempts to resolve it and [ oc oo o017
may proceed directly to the grievance procedure. The Complaint Manager will not require a student 2
or parent/guardian complaining of any form of harassment to attempt to resolve allegations direct! Commented [APowell3]:
P 2 p g y ! e pLio & Y Edits are made throughout to clarify that, although titled
with the accused {or the accused’s parents/guardians); this includes mediation. “Uniform Grievance Procedure,” this is a Board policy.
Tssue 95, July 2017 )

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed hereunder shall not be
impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use of
this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this grievance
procedure does not extend any filing deadline related to the pursuit of other remedies. If a person is
pursuing another remedy subject to a complaint under this policy, the District will continue with a
simultaneous investigation under this policy.

Deadlines

All deadlines under this procedure-policy may be extended by the Complaint Manager as he or she
deems appropriate. As used in this policy, school business days means days on which the District’s

main office is open.

2:260 Page 1 of 4




DRAFT UPDATE

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing a complaint with any District Complaint Manager. The Complainant shall not be
required to file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same gender. The Complaint Manager may request the Complainant to provide a
written statement regarding the nature of the complaint or require a meeting with a student’s
parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed.

For bullying and cyber-bullying, the Complaint Manager shall process and review the complaint
according to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and
Harassment, in addition to any response required by this policy.

Investigation

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf. If the Complainant is a student, the Complaint Manager may notify
his or her parent(s)/guardian(s) that they may attend any investigatory meetings in which their child is
involved. The complaint and identity of the Complainant will not be disclosed except: (1) as
required by law;_or this policy, ex~(2) as necessary to fully investigate the complaint, or (3) as
authorized by the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law or any
collective bargaining agreement, e2-(2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of
age or older.

Within 30 school business days of the date the complaint was filed, the Complaint Manager shall file
a written report of his or her findings with the Superintendent. The Complaint Manager may request
an extension of time. If a complaint of sexual harassment contains allegations involving the
Superintendent, the written report shall be filed with the Board, which will make a decision in
accordance with the following section of this policy. The Superintendent will keep the Board
informed of all complaints.

Decision and Appeal

Within S—five school business days after receiving the Complaint Manager’s report, the
Superintendent shall mail his or her written decision to the Complainant and the accused by first class
U.S. mail as well as to the Complaint Manager.

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Superintendent. The
Superintendent shall promptly forward all materials relative to the complaint and appeal to the Board.
Within 30 school business days, the Board shall affirm, reverse, or amend the Superintendent’s
decision or direct the Superintendent to gather additional information. Within 5-five school business
days of the Board’s decision, the Superintendent shall inform the Complainant and the accused of the
Board’s action.

Tllinois regulations provide that individuals alleging that they have been discriminated against on the
basis of their sex have a right to appeal the Board’s decision to the Regional Superintendent and,
thereafter, to the State Superintendent of Education. The Regional Superintendent retains discretion
as to whether he or she will hear an appeal.

This policyerievanceprocedure shall not be construed to create an independent right to a Board
hearing. The failure to strictly follow the timelines in this grievance procedure shall not prejudice any

party.
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Appointing a Nondiscrimination Coordinator and Complaint fManagerg{

The Superintendent shall appoint 2-two_Complaint Managers, one of each gender. The District’s
Nondiscrimination Coordinator, if any, may be appointed as one of the Complaint Managers. The
Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator.

The Superintendent shall insert into this policy and keep current the names, addresses, and telephone
pumbers of the Nondiscrimination Coordinator and the Complaint ]Managers].

Nondiscrimination Coordinator: h

Name Edward Condon, Superintendent.
Address 7776 Lake Sircet Y
River Forest, IL 60305 l
Email: condone@district90.org
Telephone No.  708/771-8282
Complaint Managers:
Name Dr. Alison Hawley, Anthony Cozzi, Director of Finance
Director of Curriculum & and Facilities
Instruction
Address 7776 Lake Street 7776 Lake Street
River Forest, IL 60305 River Forest, IL 60305
Email: hawleya@district90.org cozzia@district90.org
Telephone No.  708/771-8282 708/771-8282

2:260 Page 3 of 4

Commented [APowell4]: While the names and contact
information are required by law to be listed in policy, they are
not part of the adopted policy and do not require board action.
This allows for additions and amendments to the names and
contact information when necessary. It is important for npdated
names and contact information fo be inserted into this policy
and regularly monitored. Best practice is that throughout the
district's board policy manual, the same individual be named as
Nondiscrimination Coordinator. In contrast, Complaint
Managers identified in individual policies may vary depending
upon local district needs. Please indicate your current
Neondiscrimination Coordinator and Complaint Manager
information on your PRESS Plus Response Form, attaching
additional pages if necessary.

Issue 96, October 2017

the Nondiscri and Comp
through personnel handbooks, student handbooks, and/or on the
district’s websife is a best practice.

| cormmented [AP5]: Publicizing the contact information for )
ination Coordi PRI

OPTION: The board may add the following sentence to address
publication of such contact information:

“The Superintendent or designee shall ensure that students,
parents/guardians, employees, and members of the community
are informed of the contact information for the District’s
Nondiscrimination Coordinator and Complaint Managers on an
annual basis.”

Issue 96, October 2017
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LEGAL REF.:

CROSS REF.:

ADOPTED: .

2:260

Age Discrimination in Employment Act, 29 U.S.C. §621 et seq.

Americans With Disabilities Act, 42 U.S.C. §12101 et seq.

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C.
§2000¢ et seq.

Equal Pay Act, 29 U.S.C. §206(d).

Genetic Information Nondiscrimination Act, 42 U.S.C. §2000£f et seq.

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.

Rehabilitation Act of 1973,29 U.S.C. §791 et seq.

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a,_5/10-20.60 (P.A. 100-29. final citation
pending). 5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

Illinois Genetic Information Privacy Act, 410 ILCS 513/.

Iltinois Whistleblower Act, 740 ILCS 174/.

Illinois Human Rights Act, 775 ILCS 5/.

Victims® Economic Security and Safety Act, 820 ILCS 180/, 56 Ill. Admin.Code
Part 280.

Equal Pay Act of 2003, 820 ILCS 112/.

Employee Credit Privacy Act, 820 ILCS 70/.

23 Il Admin.Code §§1.240 and 200.-40.

5:10 (Equal Employment Opportunity and Minority Recruitment), 5:20
(Workplace Harassment Prohibited), 6:120 (Education of Children with
Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title I Programs),
6:260 (Complaints About Curriculum, Instructional Materials, and Programs),
7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students
Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 8:70 (Accommodating Individuals with Disabilities), 8:110 (Public
Suggestions and Concerns)

Oectober 192015

Page 4 of 4
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River Forest School District 90 4:110

Operational Services

Transportation

Free transportation services and vehicle adaptation for special education students shall be provided if
included in the students’ individualized educational programs. The District may provide
transportation to and from school-sponsored activities. Non-public school students shall be
transported in accordance with State law. Foster care students shall be transported in accordance with
Section 6312(c)(5)(B) of the Elementary and Secondary Education Act.

Bus schedules and routes shall be determined by the Superintendent or designee and shall be altered
only with the Superintendent or designee’s approval and direction. In sefting the routes, the pick-up
and discharge points shall be reasonably safe for students.

No school employee may transport students in school or private vehicles unless authorized by the
administration.

Every vehicle regularly used for the transportation of students must pass safety inspections in
accordance with State law and Illinois Department of Transportation regulations. The strobe light on a
school bus may be illuminated only when the bus is actually being used as a school bus and (1) is
stopping or stopped for loading or discharging students on a highway outside an urban area, or (2) is
bearing one or more students. The Superintendent shall implement procedures in accordance with
State law for accepting comment calls about school bus driving.

All contracts for charter bus services must contain the clause prescribed by State law regarding
criminal background checks for bus drivers. All contracts for transportation services shall be in
accordance with the requirements of State law.

Pre-Trip and Post-Trip Vehicle Inspection

The Superintendent or designee shall develop and implement a pre-trip and post-trip inspection
procedure to ensure that the school bus driver: (1) tests the two-way radio or cellular radio
telecommunication device and ensures that it is functioning properly before the bus is operated, and
(2) walks to the rear of the bus before leaving the bus at the end of each route, work shift, or work
day, to check the bus for children or other passengers in the bus.

LEGAL REF.: Elementary and Secondary Education Act, 20 U.S.C. §6312(c)(5)(B).
McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.
105 ILCS 5/10-22.22 and 5/29-1 et seq.
105 ILCS 45/1-15and /1-17,

625 ILCS 5/1-1483a-5, 5/1-182, 5/11-1414.1, 5/12-813, 5/12-813.1, 5/12-815,
5/12-816, 5/12-821, and 5/13-109.

23 1. Admin.Code §§1.510 and 226.750; Part 120.

92 Tll. Admin.Code §440-3.

CROSS REE.: 4:170 (Safety), 5:100 (Staff Development Program), 5:120 (Employee Ethics;
Conduct; and Conflict of Interest), 5:280 (Educational Support Personnel -
Duties and Qualifications), 6:140 (Education of Homeless Children), 6:170 (Title
1 Programs), 7:220 (Bus Conduct)

ADOPTED: January 172047

4:110 Page 1 of 1

Commented [BZ1]: The Legal References have been
updated.

Issue 96, October 2017
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River Forest School District 90 4:150

Operational Services

Facility Management and Expansion Programs

Facility Development and Expansion Programs

When making decisions pertaining to design and construction of school facilities, the Board of
Education will confer with members of the staff and community, the Illinois State Board of
Education, and educational and architectural consultants, as it deems appropriate. The goals for the
District’s development and expansion program are:

1. Integrate facilities planning with other aspects of planning and goal-setting.

Base educational specifications for school buildings on identifiable learner needs.
Design buildings for sufficient flexibility to permit new or modified programs.

Design buildings for potential community use.

Utilize, when feasible source “green” building materials, procedures and processes.
Design facilities in such a way as to promote optimal levels of student physical activity.
7. Design facilities that will support efforts to promote student and staff wellness.

Standards for Green Cleaning

For each District school, the Superintendent or designee shall establish and supervise a green cleaning
program that complies with the guidelines established by the Illinois Green Government Coordinating
Council.

Managing Buildings and Grounds
The Superintendent or designee shall develop procedures for managing buildings and grounds.

v s W

by 28 C.F.R. Parts 35 and 36.
20 ILCS 3130/, Green Buildings Act.

105 ILCS 5/2-3.12; 5/10-20.49, 5/10-22.36,_5/10-20.60 (P.A. 100-163. final

citation pending), and 5/17-2.11;

105 ILCS 140/, Green Cleaning Schools Act.-and

105 JLCS 230/, School Construction Law.

410 ILCS 25/, Environmental Barriers Act.

820 ILCS 130/, Prevailing Wage Act.

23 Tl Admin.Code Part 151, School Construction Program; Part 180, Health/Life
Safety Code for Public Schools; and Part 2800, Green Cleaning for Elementary
and Secondary Schools.

71 1. Admin.Code Part 400, Iil. Accessibility Code.

CROSS REF.: 8:70 (Accommodating Individuals with Disabilities)

ADOPTED: Pebroary 17205

4:150 Page 1 of 1

Commented [AP1]: The Legal References have been
updated for continuous improvement, and in response to
105 TLCS 5/10-20.60, (added by P.A. 100-163, eff. 1-1-
18, final citation pending), which requires school
districts to make feminine hygiene products (defined as
tampons and sanitary napkins for use in connection with
the menstrual cycle) available, &t no cost to students, in
the bathrooms of school buildings serving students in
grades 6 through 12, Note: The statute does not delineate
between types of bathrooms (student, staff, girls, boys,
unisex, etc.). Consult with the board attorney about
implementing this law.

Issue 96, October 2017
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River Forest School District 90 4:170

Operational Services

Safety
Safety and Security

All District operations, including the education program, shall be conducted in a manner that will
promote the safety and security of everyone on District property or at a District event. The
Superintendent or designee shall develop, implement, and maintain a comprehensive safety and
security plan that includes, without limitation:

1. An emergency operations and crisis lrespanse |plan(s) addressing prevention, preparation,

response, and recovery for each school;
2. Provisions for a coordinated effort with local law enforcement and fire officials, emergency
medical services personnel, and the Board Atforney;
3. A school safety drill plan;
4. Instruction in safe bus riding practices; and
5. A clear, rapid, factual, and coordinated system of internal and external communication.
In the event of an emergency that threatens the safety of any person or property, students and staff are
encouraged to follow the best practices discussed for their building regarding the use of any available
cellular telephones.

School Safety Drill Plan
During every academic year, each school building that houses school children shall conduct, at a
minimum, each of the following in accordance with the School Safety Drill IAcﬂ- (105 ILCS 128/):

1. Three school evacuation drills to address and prepare students and school personnel for fire
incidents. One of these three drills shall require the participation of the local fire department
or district,

2. One bus evacuation drill.

3. One severe weather and shelter-in-place drill_to address and prepare students and school

. personnel for possible tornado incidents. .
4. One law enforcement drill to address a school shooting incident.

|Annual Review|

The Board or its designee will annually review each school building’s emergency operations and
crisis response plan(s), protocols, and procedures, as well as each building’s compliance with the
school safety drill plan. This annual review shall be in accordance with the School Safetv Drill Act
(105 ILCS 128 and the Joint Rules of the Office of the State Fire Marshal and the Ilinois State Board
of Education (29 1Il. Admin.Code Part 1500).

Automated External Defibrillator (AED

The Superintendent or designee shall implement a written plan for responding to medical emergencies
at the District’s physical fitness facilities in accordance with the Fitness Facility Medical Emergency
Preparedness Act and shall file a copy of the plan with the IIl. Dept. of Public Health (IDPH). The
plan shall provide for anat least one automated external defibrillator (AED) to be available at every
physical fitness facility on the premises according to State law requirements.

The District shall have an AED on site as well as a trained AED user: (1) on staff during staffed

business hours: and (2) available during activities or events sponsored and conducted or supervised
AED on the District’s

4:170 Page 1 of3

Commented [APL): The term emergency operations and
crisis resp  plan is used b federal agencies refer to
school emergency operations plans and the School Safety Drill
Act (105 ILCS 128/) refers to emergency and crisis response
plans.

Issue 96, October 2017

Cc d [AP2]: The numbered list is updated to more
accurately reflect statutory requirements.

Issue 96, October 2017

Commented [AP3]: The Annual Review section has been
moved up to clearly indicate that it is related to the emergency
operations and crisis response plan(s) and to the school safety
drill plan.

Issue 96, October 2017

,| Commented [AP4]: 771l1. Admin.Code §527.600(d), (f).

Issue 96, October 2017

J

¢ { commented [AP5]: 210 ILCS 74/15(c); 77 Il Admin.Code

§527.700.

Issue 96, October 2017
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policy does not create an obligation to use an AED-noris-it-intended-to-create-any-expectation-that-an

S8€ o7

Contractors

All contracts with the School District that may involve an employee or agent of the contractor having

any direct, daily contact with a student, shall contain the following:
The contractor shall not send to any school building or school property any employee or agent
who would be prohibited from being employed by the District due to a conviction of a crime
listed in 105 ILCS 5/10-21.9, amended by P.A.s 97-248 and 97-607, or who is listed in the
Iilinois Sex Offender Registry or the Illinois Murderer and Violent Offender Against Youth
Registry. The contractor shall make every employee who will be sent to any school building or
school property available to the District for the purpose of submitting to a fingerprint-based
criminal history records check pursuant to 105 ILCS 5/10-21.9. The check shall occur before ary
employee or agent is sent to any school building or school property. The contractor will
reimburse the District for the costs of the checks. The District must also provide a copy of the
report to the individual employee, but is not authorized to release it to the contractor.
Additionally, at least quarterly, the contractor shall check if an employee or agent is listed on the
Illinois Sex Offender Registry or the Illinois Murderer and Violent Offender Against Youth
Registry.

If the District receives information that concerns the record of conviction as a sex offender of any

employee of a District contractor, the District will provide the information to another school, school

district, community college district, or private school that requests it.

Carbon Monoxide Alarms
The Superintendent or designee shall implement a plan with the District’s local fire officials to:
1. Determine which school buildings to equip with approved carbon monoxide alarms or
carbon monoxide detectors,
2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet of
a carbon monoxide emitting device, and
3. Incorporate carbon monoxide alarm or detector activation procedures into each school

building that requires a carbon monoxide alarm or detector. The Superintendent or designee

shall ensure each school building annually reviews these procedures.

Unsafe School Choice Option
The unsafe school choice option allows students to transfer to another District elementary school or to
a public charter school within the District. The unsafe school choice option is available to:

1. All students attending a persistently dangerous school, as defined by State law and identified
by the Illinois State Board of Education.

2. Any student who is a victim of a violent criminal offense, as defined by 725 ILCS 120/3 that
occurred on school grounds during regular school hours or during a school-sponsored event.

The Superintendent or designee shall develop procedures to implement the unsafe school choice
option.
Lead Testing in [Water|

The Superintendent or designee shall implement testing for lead in each source of drinking water in

school buildings in accordance with the [llinois Plumbing License Law and guidance published by the
IDPH. The Superintendent or designee shall notify parent(sy/guardian(s) about the sampling resulfs
from their children’s respective school buildings.

4:170 Page 2 of 3

Commented [AP6]: Added in response to 225 ILCS

,," 320/35.5, added by P.A. 99-922 and amended by P.A. 100-103,
{ | which requires that each source of potable water in school

buildings constructed on or before 1-1-00, which may be
occupied by more than 10 children in grades pre-K through 5,
be tested for lead.

Testing for buildings constructed prior to 1-1-87 must be
conducted by 12-31-17.

Testing for buildings constructed between 1-2-87 and 1-1-00
must be conducted by 12-31-18.

By 6-30-19, the IDPH will determine whether it is necessary
and appropriate to require testing for buildings constructed after
1-1-00.

See the footnotes available at PRESS Online for more
information.

Issue 96, October 2017
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Emergency Closing
The Superintendent is authorized to close school(s) in the event of hazardous weather or other

emergency that threatens the safety of students, staff members, or school property.

Annual Review|

hn B 1 N - . . . [ ) .
& =1 B
aa Spearsas a € aS5-€a = e 1 ARee-W e a1e & biaits

LEGAL REF.. 105 ILCS 5/10-20.2, 5/10-20.56, 5/18-12, and 5/18-12.5s-a8d

105 ILCS 128/, School Safety Drill Act, implemented by 29 Iil. Admin.Code Part
1500.

210 JLCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act.

225 ILCS 320/35.5. 111, Plumbing License Law.

CROSS REE.: 4:110 (Transportation), 4:175 (Convicted Child Sex Offender; Screening;
Notifications), 4:180 (Pandemic Preparedness), 5:30 (Hiring Process and
Criteria), 8:30 (Visitors to and Conduct on School Property), 8:100 (Relations
with Other Organizations and Agencies)

ADOPTED: Januar19.2016

4:170 Page 3 of 3

Commented [APowell7]: The Annual Review section has
been moved up to clearly indicate that it is related to the
emergency operations and crisis response plan(s) and to the
school safety drill plan.

Issue 96, Octeber 2017
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River Forest School District 90 5:20

General Personnel

Workplace Haragssment Prohibited

The School District expects the workplace environment to be productive, respectful, and free of
unlawful discrimination. fncluding harassment. District employees shall not engage in harassment or

abusive conduct on the basis of an individual’s race, religion, national origin, sex, sexual orientation,
age, citizenship status, disability, or other protected status identified in Board policy 5:10, Equal
Employment Opportunity and Minovity Recruitment. Harassment of students, including, but not
limited to, sexual harassment, is prohibited by Board policy 7:20, Harassment of Students Prohibited.

Sexual Harassment Prohibited

The School District shall provide a workplace environment free of unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct, or communications constituting
harassment on the basis of sex as defined and otherwise prohibited by State and federal law.

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s employment; (2) submission to or
rejection of such conduct by an individual is used as the basis for employment decisions affecting
such individual; or (3) such conduct has the purpose or effect of substantially interfering with an
individual’s work performance or creating an intimidating, hostile, or offensive working
environment. Sexual harassment prohibited by this policy includes, but is not limited to, verbal or
physical conduct. The terms intimidating, hostile, or offensive include, but are not imited to, conduct
which has the effect of humiliation, embarrassment or discomfort. Sexual harassment will be
evaluated in light of all the circumstances.

Making a Complaint: Enforcement

A violation of this policy may result in discipline, up to and including discharge. Any person making
a knowingly false accusation regarding harassment will likewise be subject to disciplinary action, up
to and including discharge. An employee’s employment, compensation, or work assignment shall not
be adversely affected by complaining or providing information about harassment. Retaliation against
employees for bringing bona fide complaints or providing information about harassment is prohibited
(see Board policy 2:260, Uniform Grievance Procedure).

If an employee believes that he or she has been subjected to any inappropriate sexual or other
harassing behavior, he or she is encouraged to directly inform the person engaging in the harassing
conduct or communication that such conduct or communication is offensive and must stop. In
addition (or instead, if such informal requests are ineffective or impractical under the circumstances)
employees are encouraged to report such conduct or communication to the Nondiscrimination
Coordinator or one of the Complaint Managers, or utilize the procedure set forth in Board policy
2:260, Uniform Grievance Procedure. Any supervisor or administrator who becomes aware of a
claim of harassment must report such claim to the Nondiscrimination Coordinator for further
investigation. Complaints and investigations will be handled in a confidential manner, consistent with
the need to take corrective action. In response to a complaint found to be meritorious, the School
District will take appropriate corrective steps, up to and including possible suspension or termination
of the offender’s relationship with the School District.

There are no express time limits for initiating complaints and grievances under this policy; however,
every effort should be made to file such complaints as soon as possible, while facts are known and
potential witnesses are available.
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Commented [AP1]: Added to clarify that
harassment is a form of discrimination.
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‘Whom to Contact with a Report or Complaint
The Superintendent shall insert into this policy the titles, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint anagersl.

Nondiscrimination Coordinator:

Name Edward Condon, Superintendent.
Address 7776 Lake Street

River Forest, IL. 60305
Email: condone@district90.org

Telephone No.  708/771-8282

Complaint Managers:

Name Dr. Alison Hawley, Anthony Cozzi, Director of Finance
Director of Curriculum & and Facilities
Instruction

Address 7776 Lake Street 7776 Lake Street
River Forest, IL 60305 River Forest, IL 60305

Email: hawleva@districi90.org cozzia@district90.org

Telephone No.  708/771-8282 708/771-8282

The Superintendent shall also use reasonable measures to inform staff members and applicants of this
policy, which shall include reprinting this policy in the appropriate handbooks.

5:20 Page 2 of 3

-1 Commented [AP2]: While the names and contact

information are required by law to be listed in
policy, they are not part of the adopted policy and
do not require board action. This allows for
additions and amendments to the names and
contact information when necessary. It is important
for updated names and contact information to be
inserted into this policy and regularly monitored.
Best practice is that throughout the district’s board
policy manual, the same individual be named as
Nondiscrimination Coordinator. In contrast,
Complaint Managers identified in individual
policies may vary depending upon local district
needs. Please indicate your current
Nondiscrimination Coordinator and Complaint
Manager information on your PRESS Plus
Response Form, attaching additional pages if
necessary.
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LEGALREEF.

CROSS REF.

ADOPTED:

5:20

Title VII of the Civil Rights Act_of 1964, 42 U.S.C. §2000e et seq.:. implemented
by 29 C.FR. §1604.11.

Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seqs.
implemented by 34 CF.R. Part 106§4604-H-.

11l. Human Rights Act, 775 ILCS 5/2-101(E), 5/2-102(D),_5/2-102(E-3). 5/5-102,
and 5/5-102.2.

56 1ll. Admin.Code Parts 2500, 2510, 5210, and 5220.

Burlington Industries v. Ellerth, 118-8.662257524 U.S, 742 (1998).

Crawford v. Metro. Gov’t of Nashville & Davidson County, +29-5-Ct—846555
U.S. 271 (2009).

Faragher v. City of Boca Raton, 118-S:662275524 U.S, 775 (1998).

Franklin v. Gwinnett Co. Public Schools, 112-S-C-1628303 U.S. 60 (1992).

Harris v. Forklift Systems, 114-8:C£-367510 U.S. 17 (1993).

Jackson v. Birmingham Beard, of EducationEduc., 125-S-c3497544 U.S. 167
(2005).

Meritor Savings Bank v. Vinson, 186-8:€£-2399477 U.S. 57 (1986).

Onecale v. Sundown Offshore Services, H18-S:56-993523 U.S. 75 (1998).

Porter v. Erie Foods International, Inc., 576 F.3d 629 (7th Cir. 2009).

Sangamon County Sheriff’s Dept. v. Ill. Human Rights Com’n, 998-MN-E2d-39233
[1.2d 125 (Ili.5, 2009).

Vance v. Ball State University, 133 S. Ct. 2434 (2013).

2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity
and Minority Recruitment), 7:20 (Harassment of Students Prohibited)
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River Forest School District 90 5:90

General Personnel
Abused and Neglected Child Reporting

Any District employee who suspects or receives knowledge that a student may be an abused or
neglected child shall: (1) immediately report or cause a report to be made to the Illinois Depasiment,
of Children and Family Services (DCFS) on its Child Abuse Hotline [1];800:!25-ABUSE (1-800-252-
2873)(within Illinois): e#1-217/524-2606_(outside of lllinois): or 1-800-358-5117 (TTY), and (2)
follow directions given by DCFS concerning filing a written report within 48 hours with the nearest
DCFS field office~ Any District emplovee who believes a student is in immediate danger of harm,
shall first call 911. The employee shall also promptly notify the Superintendent or Building Principal
that a report has been made. The Superintendent or Building Principal shall immediately coordinate
any necessary notifications to the student’s parent(s)/guardian(s) with DCFS, the applicable school
resource officer (SRO), and/or local law enforcement.

Any District electronic or IT equipment worker who discovers child pornography on electronic and
information technology equipment shall immediately report it to local law enforcement, the National
Center for Missing and Exploited Children’s CyberTipline 1-800-THE-LOST (1-800-/843-5678); or
online at report.cybertip.org/ or www.cybertipline.com. Any District employee who discovers child
pornography shall immediately report it fo their supervisors, and that superviser shall immediately
contact local law enforcement in partnership with District administration.

Any District employee who observes any act of hazing that does bodily harm to a student must report
that act to the Building Principal, Superintendent, or designee who will investigate and take
appropriate action. If the hazing resulis in death or great bodily harm, the employee must first make
the report to law enforcement and then to the Superintendent or Building Principal. Hazing is defined
as any intentional, knowing, or reckless act directed to or required of a student for the purpose of
being initiated into, affiliating with, holding office in, or maintaining membership in any group,
organization, club, or athletic team whose members are or include other students.

Abused and Neglected Child Reporting Act (ANCRA). School Code. and Erin’s Law Training

The Superintendent or designee shall provide staff development opportunities for District employees
in the detection, reporting, and prevention of child abuse and neglect. ’

All District employees shall:

1. Before beginning employment, sign the Acknowledgement of Mandated Reporter Status form
provided by DCFS. The Superintendent or designee shall ensure that the signed forms are
retained.

Complete mandated reporter training as required by law within one year of initial
employment and at least every five years after that date.

The Superintendent will encourage all District educators to complete continuing professional
development that addresses the traits and identifiers that may be evident in students who are victims
of child sexual abuse, including recognizing and reporting child sexual abuse and providing ;
appropriate follow-up and care for abused students as they return to the classroom bcttingi. /

2.

Special Superintendent Responsibilities

The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records,
whenever another school district requests a reference concerning an applicant who is or was a District
employee and was the subject of a report made by a District employee to DCFS.

The Superintendent shall notify the State Superintendent and the appropriate Intermediate

Commented [AP1]: Updated to include more
hofline numbers and a directive for employees to
immediately call 911 if they believe a student is in
immediate danger of harm.

Issue 96, October 2017

[ Commented [AP2]: 105 ILCS 5/10-23.12(b),
amended by P.A.s 100-413 (eff. 1-1-18) and 100-
468 (eff. 6-1-18), permits DCFS to cooperate with
school officials to distribute informational ANCRA
materials in school buildings.

OPTION: Add the following sentence:

“The Superintendent or designee will display
DCFS-issued materials that list the DCFS toll-free
telephone number and methods for making a report
under ANCRA in a clearly visible location in each
school building.”

Educational Service Center in writing when he or she has reasonable cause to believe that a license
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holder was dismissed or resigned from the District as a result of an act that made a child an abused or
neglected child. The Superintendent must make the report within 30 days of the dismissal or
resignation and mail a copy of the notification to the license holder.

Special School Board Member Responsibilities

Each individual Board member must, if an allegation is raised to the member during an open or
closed Board meeting that a student is an abused child as defined in the Act, direct or cause the Board
to direct the Superintendent or other equivalent school administrator to comply with the Act’s
requirements concerning the reporting of child abuse.

LEGAL REF.: 105 1LCS 5/10-21.9.
20 ILCS 1305/1-1 et seq.. Department of Human Seyvices Act.
200682435/
325 ILCS 5/, Abused and Neglected Child Reposting Act.
720 ILCS 5/12C-50.1, Criminal Code 0f2012.

CROSS REF.: 2:20 (Powers and Duties of the Board of Education; Indemnification), 5:20
(Workplace Harassment Prohibited), 5:100 (Staff Development Program), 5:120
(Employee Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel Records),
6:120 (Education of Children with Disabilities), 6:250 (Community Resource
Persons and Volunteers), 7:20 (Harassment of Students Prohibited), 7:150
(Agency and Police Interviews)

ADOPTED: Januar 19,2016
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River Forest School District 90 5:100

General Personnel

Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of such
program shall be to update and improve the skills and knowledge of staff members in order to achieve
and maintain a high level of job performance and satisfaction. Additionally, the development
program for licensed staff members shall be designed to effectuate the District and School
Improvement Plans so that student learning objectives meet or exceed goals established by the
District and State.

The staff development program shall provide, at a minimum, at least once every 2 years, the in-
service training of licensed school personnel and administrators on current best practices regarding
the identification and treatment of attention deficit disorder and attention deficit hyperactivity
disorder, the application of non-aversive behavioral interventions in the school environment, and the
use of psychotropic or psychostimulant medication for school-age children.

The staff development program shall provide, at a minimum, once every 2 years, the in-service
training of all District staff on educator ethics, teacher-student conduct, and school employee-student
conduct. :

In addition, the staff development program shall include each of the following:

1. At least, once every 2 years, training of all District staff by a person with expertise on
anaphylactic reactions and management.

2. At least every 2 years, an in-service to train school personnel, at a minimum, to understand,
provide information and referrals, and address issues pertaining to youth who are parents,
expectant parents, or victims of domestic or sexual violence.

3. Training that, at a minimum, provides District staff with a basic knowledge of matters
relating to acquired immunodeficiency syndrome (AIDS) and the availability of appropriate
sources of counseling and referral.

4. Training for school personnel who work with students in grades 7 and 8 to identify the
warning signs of mental iliness and suicidal behavior in adolescents and teens along with .
appropriate intervention and referral techniques.

5. Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law
Training as follows:

a. Staff development for local school site personnel who work with students in grades
kindergarten through 8, in the detection, reporting and prevention of child abuse and
neglect (see policy 5:90, Abused and Neglected Child Reporting).

b. Within one year of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child
abuse. Mandated reporter training must be completed again at least every 5 years (see
policy 5:90, Abused and Neglected Child Reporting).

¢. Informing educators about the recommendation in the Erin’s Law Taskforce Report
requesting them to attend continuing professional development programs that address the
prevention and identification of child sexual abuse (see policy 5:90, Abused and
Neglected Child Reporting).

6. Education for staff instructing students in grades 7 and 8, concerning teen dating violence as
recommended by the District’s Nondiscrimination Coordinator, Building Principal, Assistant
Building Principal, Dean of Students or Complaint Manager.

5:100 Page 1 of 3




DRAFT UPDATE

7. Ongoing professional development for teachers, administrators, school resource officers, and
staff regarding the adverse consequences of school exclusion and justice-system involvement,
effective classroom management strategies, culturally responsive discipline, and
developmentally appropriate disciplinary methods that promote positive and healthy school
climates.

8. The following individuals must complete concussion training as specified in the Youth Sports
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an

interscholastic athletic activity; nurses, licensed and/or non-licensed healthcare professionals ... commented [AP1]: Updated in response to mandates added
serving on the Concussion Oversight Team; athletic trainers; game officials of an ;‘I’n‘:‘:d‘:g‘éﬂ‘sle'lsog‘;";;ss"’" Safety Act, 105 ILCS 5/22-80,
interscholastic athletic activity; and physicians serving on the Concussion Oversight Team. L ’
Peidual = o thi aint mandate-were-toiniti omplete-the traini B - Issue 96, October 2017
9. Every two years, school personnel who work with students must complete an in-person or
online training program on the management of asthma, the prevention of asthma symptoms,
and emergency response in the school setting.
10. Training for school personnel to develop cultural competency, including understanding and
reducine implicit racial bias, e Commented [AP2]: Trzining required by 105 ILCS 5/10-
; : : : e 20.60, (added by P.A. 100-14, final citati ding).
11. For school personnel who work with hazardous or toxic materials en-a-regutar-basisetraining (SR el e peading)
on the safe handling and use of such [naterials) Issue 96, October 2017
The Superintendent shall develop protocols for administering youth suicide awareness and prevention " Commented [AP3]: Training required by 105 ILCS 5/10-
education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and 20:172.a0d 231 Admin Code:1.330.
Prevention. Note: All of the in-services and trainings in the numbered list
An opportunity shall be provided for all staff members to acquire, develop, and maintain the ;ﬁi‘:;}"mdby law, but they arémat tequired o balisted in
knowledge and skills necessary to properly administer life-saving techniques and first aid, including
the Heimlich maneuver, cardiopulmonary resuscitation, and the use of an automated external Issue 96, October 2017

defibrillator, in accordance with a nationally recognized certifying organization. Physical fitness
facilities® staff must be trained in cardiopulmonary resuscitation and use of an automated external

defibrillator.
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LEGAL REF..

CROSS REF.:

ADOPTED:

5:100

Healthy, Hunger-Free Kids Act 0f2010,42 U.S.C. §1758b, Pub. L. 111-296.

7 C.F.R. Parts 210 and 235.

105 ILCS 5/2-3.62, 5/10-20.17a, 5/10-20.60 (P.A. 100-14. final citation pending)
5/10-22.6(c-5), 5/10-22.39, 5/10-23.12. 5/22-80(h), 546-23-12-5and 5/24-5;.

105 ILCS 25/1.15, Interscholastic Athletic Organization Act. and

105 ILCS 110/3. Critical Health Problems and Comprehensive Health Education
Act.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 TLCS 49/, Good Samaritan Act.

T CERAPart 210:

23 11 Admin.Code §§ 22.20. 226,800. and Part 525.

77 Iit. Admin.Code §527.800.

3:40 (Superintendent), 3:50 (Administrative Personnel Other Than the
Superintendent), 4:160 (Environmental Quality of Buildings and Grounds), 5:20
(Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child
Reporting), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:250
(Leaves of Absence), 6:15 (School Accountability), 6:20 (School Year Calendar
and Day), 6:50 (School Wellness). 6:160 (English Learners), 7:10 (Equal
Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185
(Teen Dating Violence Prohibited), 7:270 (Administering Medicines to
Students), 7:285 (Food Allergy Management Program), 7:290 (Suicide and
Depression Awareness and Prevention), 7:305 (Student Athlete Concussions and
Head Injuries)
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River Forest School District 90 5:200

Professional Personnel

Terms and Conditions of Employment and Dismissal

The Board of Education delegates authority and responsibility to the Superintendent to manage the
terms and conditions for the employment of professional personnel. The Superintendent shall act
reasonably and comply with State and federal law as well as any applicable collective bargaining
agreement in effect. The Superintendent is responsible for making dismissal recommendations to the
Board consistent with the Board’s goal of having a highly qualified, high performing staff.

Duty-Free Lunch, Calendar, Workday, and Work Hours, Salary, Assignments, Dismissal, Evaluation
Please refer to the current “Negotiated Contract between the Board of Education of School
District 90 and the River Forest Education Association.”

Holidays

Personnel employed less than twelve months each year shall be entitled to all legal school holidays
which fall within their employment period. Unless the District receives a waiver or modification of
the School Code pursuant to Section .3-2Sg, allowing it to schedule school on a holiday listed below,
twelve month District employees will be paid for, but will not be required to work on:

New Year’s Day Independence Day
Martin Luther King Jr.’s Birthday Labor Day
Abraham Lincoln’s Birthday or President’s Day Columbus Day
Casimir Pulaski’s Birthday Veterans® Day
Memorial Day Thanksgiving Day
Christmas Day

The Board of Education may declare other days as periods when employees are not required to work.
The day after Thanksgiving will be recognized as a paid holiday. If December 25™ falls on a
Tuesday, Wednesday, Thursday, or Friday, the afternoon of December 24™ will be recognized as a
paid holiday. If December 25% and the succeeding January 1% fall on Saturdays, December 24" and
December 31% will be recognized as paid holidays. If December 25™ and the succeeding January 1%
fall on Sundays, December 26™ and January 2™ will be recognized as paid holidays.

Meetings
Professional staff meetings, parent/teacher meetings, and community educational meetings for
reviewing and improving the school program are considered an essential part of staff responsibility.

School Social Worker Services Outside of District [Employment

School social sworkers may not provide services outside of their District employment to any student(s)
attendine school in the District. School social worker has the meaning stated in 105 ILCS 5/14-1.09a.

Evaluation
Plans for evaluation shall be designed so as to foster improvement through the identification of
competencies and best practices. The administration shall be responsible for the implementation of

the evaluation process.

SeppamiE YUY G YA
LFEECTIVE JULY [, e 1,
. i

5:200 Page 1 0of2

| Commented [AP1]: Optional. New subsection provides

information to district employees and the community
that 105 ILCS 5/14-1.09a, amended by P.A. 100-356,
prohibits school social workers from moonlighting by
providing services to students attending the districts in
which they are employed.
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LEGAL REF.: 105 TLCS 5/10-19, 5/14-1.09a. 5/18-8, 5/22.4, 5/24-16.5, 5/24-2, 5/24-8, 5/24-9,
5/24-11, 5/24-12, 5/24-21, 5/24A-1 through 24A-20.

820 IL.CS 260/1 et seq.
23 Ill. Admin.Code Parts 50 (Bvaluation of Certified Employees) and 51 (Dismissal
of Tenured Teachers).
Cleveland Beard. of Educ.ation v. Loudermill, 470 U.S. 532165-S-:Ct—487(1985).
CROSS REF. 5:290 (Employment Termination and Suspensions), 6:20 (School Year Calendar
and Day)
ADOPTED: EFebruars 182014
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River Forest School District 90 5:220

Professional Personnel

Substitute Teachers

The Superintendent may employ substitute teachers as necessary to replace feachers who are
temporarily absent.

A substitute teacher must hold either a valid teaching or substitute license and may teach in the place
of a licensed teacher who is under contract with the Board. There is no limit on the number of days
that a substitute teacher may teach in the District during the school year, except as [follows[:

1. A substitute teacher holding a substitute license may teach for any one licensed teacher under
contract with the District only for a period not to exceed 90 paid school days_in any one
school term.

2. A teacher holding a Professional Educator License or Educator License with Stipulations may
teach for any one licensed teacher under contract with the District only for a period not to
exceed 120 paid school days.

The Illinois Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS annuitant to
substitute teaching for a period not to exceed 100 paid days or 500 paid hours in any school year,
unless the subject area is one where the Regional Superintendent has certified that a personnel
shortage exists.

The Board establishes a daily rate of pay for substitute teachers. Substitute teachers receive only
‘monetary compensation for time worked and no other benefits.

Emergency Situations

A substitute teacher may teach when no licensed teacher is under contract with the Board if the
District has an emergency situation as defined in State law. During an emergency situation, a
substitute teacher is limited to 30 calendar days of employment per each vacant position. The
Superintendent shall notify the appropriate Intermediate Service Center within five business days
after the employment of a substitute teacher in an emergency situation.

LEGAL REE.: 105 ILCS 5/21B-20(2) and 5/21B-20(3)-and-24-5.
23 TI.Admin.Code §1.790 (Substitute Teacher) and §25.520_(Substitute Teaching

License).
CROSS REF. 5:30 (Hiring Process and Criteria)
ADOPTED: February-+52045

5:220 . Page 1 of 1

Commented [AP1}: Amended to clarify
requirements stated in 23 IIl. Admin.Code § 1.790.

Issue 96, October 2017
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River Forest School District 90

Professional Personnel

Suspension

Suspension Without Pay
The Board of Education may suspend without pay: (1) a professional employee pending a dismissal
hearing, or (2) a teacher as a disciplinary measure for misconduct that is detrimental to the School

District.
Misconduct that is detrimental to the School District includes:
o Insubordination, including any failure to follow an oral or written directive from a

supervisor;
Violation of Board policy or Administrative Procedure;

Conduct that disrupts or may disrupt the educational program or process;

L[]
Conduct that violates any State or federal law that relates to the employee's duties; and

e  Other sufficient causes.
The Superintendent or designee is authorized to issue a pre-suspension notification to a professional

employee. This notification shall include the length and reason for the suspension as well as the
deadline for the employee to exercise his or her right to appeal the suspension to the Board or Board-
appointed hearing examiner before it is imposed. At the request of the professional employee made
within five calendar days of receipt of a pre-suspension notification, the Board or Board-appointed
hearing examiner will conduct a pre-suspension hearing. The Board or its designee shall notify the
professional employee of the date and time of the hearing. At the pre-suspension hearing, the
professional employee or his/her representative may present evidence. If the employee does not
appeal the pre-suspension notification, the Superintendent or designee shall report the action to the

Board at its next regularly scheduled meeting.

Suspension With Pay
The Board of Education or Superintendent or designee may suspend a professional employee with
pay: (1) during an investigation into allegations of disobedience or misconduct whenever the
employee’s continued presence in his or her position would not be in the School District’s best
interests, (2) as a disciplinary measure for misconduct that is detrimental to the School District as
defined above, or (3) pending a Board hearing to suspend a teacher without pay.
The Superintendent shall meet with the professional employee to present the allegations and give the
professional employee an opportunity to refute the charges. The professional employee will be told
the dates and times the suspension will begin and end. The actions described above shall not limit the

District’s alternative methods of discipline.
Employees Under Investigation by Illinois Dept. of Children and Family Services (DCFS)
Upon receipt of a DCFS recommendation that the District remove an employee from his or her
position when he or she is the subiect of a pending DCFS investigation that relates to his or her
employment with the District. the Board or Superintendent br designee] in_consultation with_the

Board Attorney. will determine whether to:

: . i o5t Re-the-ouicon:

Y{ Remove the employee as recommended by DCFS. proceeding with:

i - & A suspension with pay: or
‘LB A suspension without pay.

5:240 Page 1 of 2

Commented [AP1]: Optional. 325 ILCS 5/7.4(c-5),
amended by P.A. 100-176, eff. 1-1-18, allows DCES to
recommend to districts that they remove an employee from his
or her position when he or she is the subject of a pending DCFS
investigation that relates to his or her employment in the school

district in which he or she is ernployed.

Consult the board attorney about suspending an employee
without pay pursuant to a DCFS 325 ILCS 5/7.4(c-5)-

¥ dation. This | bal the interests of student
safety and employee due process when the district receives a
recommendation to a remove an employee who is the subject of
aDCFS inv tion from employ

Note: Liability may exist when a district receives a 325 ILCS
5/7.4(c-5)-recommendation and does not remove the employee
as aresult. See the foototes available at PRESS Online for

more information.

This information also appears in policy 5:290, Educational
I ination and Suspensi

Support Personnel ~ Emplo) er
Consult the board attorney before removing this optional section

in one policy but not the other.

Issue 96, October 2017

'| commented [AP2]: The text “Board or Superintendent or
designee” allows flexibility if the Superintendent were the

subject of a DCFS investigation.
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Repayment of Compensatjon and Benefits

If a professional employee is suspended with pay, either voluntarily or involuntarily, pending the
outcome of a criminal investigation or prosecution, and the employee is later dismissed as a result of
his or her criminal conviction, the employee must repay to the District all compensation and the value
of all benefits received by him or her during the suspension. The Superintendent will notify the
employee of this requirement when the employee is suspended.

LEGAL REF. 5 ILCS 430/5-60(b).
105 TLCS 5/24-12.

325 1LCS 5/7.4(c-10).
Cleveland Beard, of Educ.atien v. Loudermill, 470 U.S. 532305-S-C+1487 (1985).

Barszez v. Community College District No. 504, 400 F.Supp. 675 (N.D. IIl., 1975).
Massie v. East St. Louis Sch.ee! District No.189, 203 Il App.3d 965 (Sth Dist.56+

NLE2d 246 App.S; 1990).

CROSS REEF.: 5:290 (Educational Support Personnel - Employment Termination and
Suspensions)

ADOPTED: May10.2014
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River Forest School District 90 5:290

Educational Support Personnel

Employment Termination and Suspensions

Resignation and Retirement

An employee is requested to provide two weeks® notice of a resignation. A resignation notice cannot
be revoked once accepted by the Board. An employee planning to retire should notify his or her
supervisor at least two months before the retirement date. Employees who have served the District ten
or more years may receive appropriate Board recognition upon their retirement or resignation.

Non-RIF Dismissal

The District may terminate an educational support personnel employee at any time for reasons other
than reduction-in-force. The Superintendent is responsible for making dismissal recommendations to
the Board.

Reduction in Force and Recall

The Board may, -as necessary or prudent, decide to decrease the number of educational support
personnel or to discontinue some particular type of educational support service and, as a result of that
action, dismiss or reduce the hours of one or more educational support employees. When making
decisions concemning reduction in force and recall, the Board will follow Sections 10-22.34c
(outsourcing non-instructional services) and 10-23.5 (procedures) of the School Code, to the extent
they are applicable and not superseded by legislation or an applicable collective bargaining
agreement.

Final Paycheck

A terminated employee’s final paycheck will be adjusted for any unused, earned vacation credit.

Employees are paid for all earned vacation. Terminated employees will receive their final pay on the
next regular payday following the date of termination, except that an employee dismissed due to a
reduction in force shall receive his or her final paycheck on or before the next regular pay date
following the last day of employment.

Suspension

The Superintendent is authorized to suspend an employee with or without pay as a disciplinary
measure, during an investigation into allegations of misconduct or pending a dismissal whenever, in
the Superintendent’s judgment, the employee’s presence is detrimental to the District. Upon receipt of

a recommendation from the I1I. Dept. Children and Family Services (DCFS) that the District remove

an employee from his or her position when he or she is the subjeci of a pending DCFS investigation

that relates to his or her employment with the District. the Board or Superintendent or designee, in

consultation with the Board Attorney, will determine whether to:

1. Let the employee remain in his or her position pending the outcome of the investigation: or

2. Remove the emplovee as recommended, proceeding with:

a. A suspension with pay: or

aDb. A suspension without pay.
Any criminal conviction resulting from the investigation or allegations shall require the employee to
repay to the District all compensation and the value of all benefits received by the employee during
the suspension. The Superintendent will notify the employee of this requirement when the employee
is suspended.

5:290 Page 1 of 2

| Commented [AP1]: Optional. 325 ILCS 5/7.4(c-5),

amended by P.A. 100-176, eff. 1-1-18, allows DCFS to
recommend to districts that they remove an employee from his
or her position when he or she is the subject of a pending DCFS
investigation that relates fo bis or her employment in the school
district in which he or she is employed.

Consult the board attorney about suspending an employee
without pay pursuant to a DCFS 323 ILCS 3/7.4(c-5)-
1 dation. This | bal. thei of student
safety and employee due process when the district receives a
recommendation to a remove an employee who is the subject of
a DCFS investigation from employment.

Note: Liability may exist when a district receives a 325 ILCS
3¢7.4(c-5)-recommendation and does not remove the employee
as a result, See the footnotes available at PRESS Online for
more information.

This information also appears in policy 5:240, Professional
Personnel ~Suspension. Consult the board attorney before
removing this optional sentence in one policy but not the other.
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LEGAL REF. 5ILCS 430 et seq.
105 ILCS 5/10-22.34¢ and 5/10-23.5.
325 ILCS 5/7.4(c-10).
820 ILCS 105/4a.

CROSS REF.: 5:240 (Professional Personnel - Suspension), 5:270 (Educational Support
Personnel — Employment, Compensation, and Assignment)

ADOPTED: Oelober 02015
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River Forest School District 90 5:330

Educational Support Personnel

Sick Days, Vacation, Holidays, and Leaves

Sick Days

Full-time educational support personnel who work at least 600 hours per year receive 10 paid sick
leave days per year for the first three consecutive years of full-time service. Beginning the fourth
year of service an employee receives 20 sick days a year. Part-time employees will receive prorated
sick leave. Unused sick leave shall accumulate to a maximum of 240 days.

Any full-time educational support personnel hired after July 1, 2007 who work at least 600 hours per
year receive 10 paid sick leave days per year for every consecutive year of full-time service. Unused
sick leave shall accumulate to a maximum of 240 days. This policy is the District’s written plan
allowing eligible employees to convert eligible accumulated sick leave to service credit upon a
District employee’s retirement under the Illinois Municipal Retirement Fund.

Sick leave is defined in State law as personal illness, or as may be deemed necessary in other cases,
quarantine at home, serious illness or death in the immediate family or household, or birth, adoption,
or placement for adoption. The Superintendent and/or designee shall monitor the use of sick leave.

As a condition for paying sick leave after 3 days absence for personal illness or after 30 days for birth
or as the Board or Superintendent deem necessary in other cases, the Board or Superintendent may
require that the staff member provide a certificate from: (1) a physician licensed in Illinois to practice
medicine and surgery in all its branches, (2) a chiropractic physician licensed under the Medical
Practice Act, (3) an advanced practice nurse who has a written collaborative agreement with a
collaborating physician that authorizes the advanced practice nurse to perform health examinations,
(4) a physician assistant who has been delegated the authority to perform health examinations by his
or her supervising physician, or (5) if the treatment is by prayer or spiritual means, a spiritual adviser
or practitioner of the employee’s faith. If the Board or Superintendent requires a certificate during a
leave of less than 3 days for personal illness, the District shall pay the expenses incurred by the
employee.

The use of paid sick leave for adoption or placement for adoption is limited to 30 days unless a longer
leave is provided in an applicable collective bargaining agreement. The Superintendent may require
that the employee provide evidence that the formal adoption process is underway.

Family and Medical Leave Act (“FMLA”) leave is normally unpaid. The Board may always designate
an employee’s qualifying leave as FMLA leave. In the case of any FMLA leave, all policies and rules
regarding the use of paid sick leave apply when paid leave is substituted for unpaid FMLA leave.
However, any substitution of sick leave for unpaid FMLA leave will count against the employee’s
FMILA leave entitlement. In cases of the birth of the employee’s child or the employee’s adoption of a
child, the employee may elect to substitute his/her accrued paid sick leave for unpaid FMLA leave as
permitted by the FMLA and the Illinois School Code. Use of compensated FMLA leave shall not
preclude the use of other applicable unpaid leave that will extend the employee’s leave beyond twelve
(12) weeks, provided that the use of FMLA leave shall not serve to extend such other unpaid leave.

Vacation
Full-time, twelve-month employees hired on or after July 1, 2007 shall be eligible for paid vacation
days based upon the fiscal year of July 1 to June 30 according to the following schedule:

Monthly Maximum Vacation
Length of Employment Accumulation Leave Earned Per Year
From initial employment  To June 30 0.83 Days As earned up to 10 days
Beginning July 1 End of year 5 I -0 -9-83-Days j 2.46-Days per year
Beginning of year 6 End of year 10 1.25 Days 15 Days per year
Beginning of year 11 End of employment 1.67 Days 20 Days per year

5:330 ' Page 1 of 3



Full-time twelve month employees hired prior to July 1, 2007 shall be eligible for paid vacation days
according to the following schedule, except that days in the first and last year of employment shall be

prorated:

Length of Employment Eligible Vacation Days
Initial to Year 5 10
Years 6 to 10 15
Year 11 and after 20

Vacation days earned in one fiscal year must be used by November 1 of the following fiscal year;
they do not accumulate. Employees resigning or whose employment is terminated are entitled to the
monetary equivalent of all earned vacation.

Holidays

Unless the District has a waiver or modification of the School Code pursuant to Section 2-3.25g or
24-2(b) allowing it to schedule school on a holiday listed below, District staff members who are
employed for twelve months shall be entitled to the following, paid holidays:

New Year’s Day Labor Day

Martin Luther King Jr.’s Birthday Columbus Day

Abraham Lincoln’s Birthday or President’s Day Veteran’s Day*

Casimir Pulaski’s Birthday Thanksgiving Day and the Day after
Memorial Day Christmas Eve

Independence Day Christmas Day

New Year’s Eve

The day before Thanksgiving will be a half-day of work. *If Veterans® Day is a day of school
attendance, then the day before Thanksgiving (if a non-attendance day for students) shall be a paid

holiday.

If Christmas Day and New Year’s Day fall on a Saturday or Sunday, a compensatory holiday date
shall be scheduled.

The District may require educational support personnel to work on a school holiday during an
emergency or for the continued operation and maintenance of facilities or property.

Personal Leave

Full-time educational support personnel have two paid personal leave days per year (based on a fiscal
year of July 1 to June 30) provided, however, employees hired between January 1 and June 30 shall
receive one day. The use of two personal days is subject to the following conditions:
1. Except in cases of emergency or unavoidable situations, a personal leave request should be
submitted to the Building Principal 3 days before the requested date.

2. No personal leave day may be used immediately before or immediately after a holiday, or

during the first and/or last 5 days of the school year, unless the Superintendent grants prior

approval.

Personal leave may not be used in increments of less than one-half day.

Personal leave is subject to any necessary replacement’s availability.

Personal leave may not be used on an in-service training day.

Personal leave may not be used when the employee’s absence would create an undue

hardship.

7. Vacation, sick leave and personal benefits shall be prorated during the first and last years of
employment if necessary.

8. In the case of an unforeseen emergency, the Superintendent may, in his/her sole discretion,
permit an employee to use one day of sick leave for personal reasons during the school year.

o v W
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Leaves for Service in the Military and General Assembly
Educational support personnel receive military and General Assembly leaves on the same terms and
conditions granted professional staff.

Bereavement Leave
Educational support personnel receive bereavement leave on the same terms and conditions granted
professional staff.

School Visitation Leave
Educational support personnel receive school visitation leave on the same terms and conditions
granted professional staff.

Leaves for Victims of Domestic or Sexual Violence

Educational support personnel receive a leave for victims of domestic or sexual violence on the same
terms and conditions granted professional staff.
Leave to Serve as a Trustee of the Illinois Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustee of the Illinois
Municipal Retirement Fund in accordance with 105 ILCS 5/24-6.3.

Unexcused Absence
An unexcused absence may be considered a breach of contract.

Child Bereavement Leave
Educational support personnel receive child bereavement leave on the same terms and conditions
granted professional staff.

Leave to Serve as an Election Judge
Educational support personnel receive a leave to serve as an election judge on the same terms and
conditions granted professional staff.

LEGAL REF.: 20 ILCS 1805/30.1 et seq.
105 ILCS 5/10-20.7b, 5/24-2, and 5/24-6.
820 IL.CS 147 and 180/.
820 ILCS 154/.
School Dist 151 v. ISBE, 507 N.E.2d 134 (Tll.App.1, 1987); Elder v. School Dist.
No.127 1/2, 208 N.E.2d 423 (Ill.App.1, 1965).

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:185 (Family and Medical
Leave), 5:250 (Leaves of Absence)

ADOPTED: January 17,2017
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River Forest School District 90

6:60

Instruction

Curriculum Content

The curriculum shall contain instruction on subjects required by State statute or regulation as follows:

L.

6:60

In kindergarten through grade 8, subjects include: (a) language arts, (b) reading, (c) other
communication skills, (d) science, (¢) mathematics, (f) social studies, (g) art, (h) music, and
(i) drug and substance abuse prevention. A reading opportunity of 60 minutes per day will be
promoted for all students in kindergarten through grade 3 whose reading levels are one grade
level or more lower than their current grade level.

In grades 7 and 8 as well as in interscholastic athletic programs, steroid abuse prevention.

In kindergarten through grade 8, provided it can be funded by private grants or the federal
govemnment, violence prevention and conflict resolution including: (a) causes of conflict, (b)
consequences of violent behavior, (c) non-violent resolution, and (d) relationships between
drugs, alcohol, and violence.

In grades kindergarten through 8, age-appropriate Internet safety must be taught, the scope of
which shall be determined by the Superintendent or designee. The curriculum must
incorporate policy 6:235, Access to Electronic Networks and, at a minimum, include: (a)
education about appropriate online behavior, (b) interacting with other individuals on social
networking websites and in chat rooms, and (c) cyberbullying awareness and response.

In all grades, character education must be taught including respect, responsibility, fairness,
caring, trustworthiness, and citizenship in order to raise students” honesty, kindness, justice,
discipline, respect for others, and moral courage.

In all schools, citizenship values including: (a) patriotism, (b) democratic principles of
freedom, justice, and equality, (c) proper use and display of the American flag, (d) the Pledge
of Allegiance, and (¢) the voting process.

In all grades, physical education must be taught including a developmentally planned and
sequential curriculum that fosters the development of movement skills, enhances health-
related fitness, increases students’ knowledge, offers opportunities to learn how to work
cooperatively in a group setting, and encourages healthy habits and attitudes for a healthy
lifestyle. Unless otherwise exempted, all students are required to engage daily—during-the
sehoel-day-in a physical education course_with such frequency as determined by the Board
after recommendation_from the Superintendent. but at a minimum of three days per five-davy
M For exemptions and substitutions, see policy 7:260, Exemption from Physical

Education.

In all schools, health education must be stressed, including: (a) proper nutrition, (b) physical
fitness, (c) components necessary to develop a sound mind in a healthy body, (d) dangers and
avoidance of abduction, and (¢) age-appropriate sexual abuse and assault awareness and
prevention education in all grades. The Superintendent shall implement a comprehensive
health education program in accordance with State law.

In all schools, career/vocational education must be taught, including: (a) the importance of
work, (b) the development of basic skills to enter the world of work and/or continue formal
education, (c) good work habits and values, (d) the relationship between learning and work,
and (¢) if possible, a student work program that provides the student with work experience as
an extension of the regular classroom. A career awareness and exploration program must be
available at all grade levels.

Page 1 of 3

Commented [APowell1]: Updated in response to P.A.
100-465

The phrase “after re dation by the Superintendent” is
optional. If a superintendent does not bring this topic to the
board for discussion, the board may not have a trigger to make
the determination.

OPTION: If the Board engages in block scheduling, the
second-to-last sentence will be replaced with the following:
“Unless otherwise exempted, all students are required to engage
with such frequency as determined by the Board, butata
minimum of three days per five-day week, during the school
day, except on block scheduled days, in a physical education
course.”
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6:60

10.

11

12.

13.

14.

15.

16.

In all schools, conservation of natural resources including: (a) home ecology, (b) endangered
species, (c) threats to the environment, and (d) the importance of the environment to life as
we know it.

In all schools, United States history including: (a) the principles of representative
government, (b) the Constitutions of the U.S. and Illinois, (c) the role of the U.S. in world
affairs, (d) the role of labor unions, and (¢) the role and contributions of ethnic groups,
including but not limited to, sthe African Americans, Albanians, Asian Americans,
Bohemians, Czechs, French, Germans, Hispanics (including the events related to the forceful
removal and illegal deportation of Mexican-American U.S. citizens during the Great
Depression), Hungarians, Irish, Italians, Lithuanians, Polish, Russians, Scots, and Slovakians
in the history of this country and State.

Tn addition, all schools shall hold an educational program on the United States Constitution
on Constitution Day, each September 17, commemorating the September 17, 1787 signing of
the Constitution. However, when September 17 falls on a Saturday, Sunday, or holiday,
Constitution Day shall be held during the preceding or following week.

In grade 7 courses concerning U.S. history or a combination of U.S. history and American
government, students must view a Congressional Medal of Honor film made by the
Congressional Medal of Honor Foundation, provided there is no cost for the film.

In all schools, the curriculum includes a unit of instruction on the Holocaust and crimes of
Genocide, including Nazi atrocities of 1933 to 1945, Armenian Genocide, the Famine
Genocide in the Ukraine, and more recent atrocities in Cambodia, Bosnia, Rwanda, and
Sudan.

In all schools, the curriculum includes a unit of instruction on the history, struggles, and
contributions of women.

In all schools, the curriculum includes a unit of instruction on Black History, including the
history of the African slave trade, slavery in America, and the vestiges of slavery in this
country, as well as the struggles and contributions of African-Americans.

In all schools, instruction during courses as determined by the Superintendent or designee on
disability history, awareness, and the disability rights movement.
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IEGALREF.:

CROSS REF.:

ADOPTED:

6:60

5 ILCS 465/3 and 465/3a.

20 TLCS 2605/2605-480.

105 ILCS 5/2-3.80(¢) and (9), 5/27-3, 5/27-3.5, 5/27-5, 5/27-6, 5/27-6.5, 5/27-7,
507-12, 5/27-12.1, 5/27-13.1, 5/27-132, 5/27-20.3, 5/27-20.4, 5/27-20.5,
5/27-21, 512722, 5/27-23.3, 5/27-23.4, 5/21-23.7, 5/27-23.8, 5/27-23.10, 5/27-
24.2, 435/, and 110/3.

625 ILCS 5/6-408.5.

23 TI1. Admin.Code §§1.420, 1.425, 1.430, and 1.440.

Consolidated Appropriations Act of 2005, Pub. L. No. 108-447, Section 111 of
Division J.

Protecting Children in the 21 Century Act, Pub. L. No. 110-385, Title I, 122 stat.
4096 (2008).

47 CER. §54.520.

6:20 (School Year Calendar and Day), 6:40 (Curriculum Development), 6:70
(Teaching About Religions), 6:235 (Access to Electronic Networks), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment, 7:185
(Teen Dating Violence Prohibited), 7:190 (Student Discipline); 7:260
(Exemption from Physical Education)

r n
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River Forest School District 90 6:150

Instruction

Home and Hospital Instruction

A student absent from school, or whose physician, physician assistant. or advanced practice Fegistered I_ ------
nurse anticipates that the student will be absent from school, because of health or physical impairment
will be provided the services of a certified teacher in the home or hospital. Eligibility shall be
determined by State law and the Illinois State Board of Education rules governing (1) the continuum
of placement options for students who have been identified for special education services or (2) the
home and hospital instruction provisions for students who have not been identified for special
education services. Appropriate educational services shall begin no later than five school days after
receiving a written statement from a licensed medical examiner and a written parental or guardian

Commented [APowelll]: Updated in response to 105
TLCS 5/14-13.01(a), amended by P.A. 100-443.

P.A. 100-513 amended the definition in the Nurse
Practice Act, 225 ILCS 65/50-10, to advanced practice
registered urse. This policy reflects that change in
terminology, even though Section 22-80 was not
similarly amended.

| Issue 96, October 2017

request filed in the office of the Superintendent.

Instructional time will be provided for a minimum of five clock hours per week on days when school
is normally in session.

Periodic conferences will be held between appropriate school personnel, parent(s)/guardian(s) and
hospital staff to coordinate course work and facilitate the student’s return to school.

LEGAL REFE. 105 ILCS 5/10-22.6a, 5/14-13.01, and 5/18-4.5-and-54-8-8:05.
23 1l1. Admin.Code §§1.520, 1.610, and 226.300.

CROSS REF. 6:120 (Education of Children with Disabilities), 7:10 (Equal Educational
Opportunity), 7:280 (Communicable and Chronic Infectious Disease)

ADOPTED: Avgnst18-2044
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River Forest School District 90 6:340

Instruction

Student Testing and Assessment Program

The District student assessment program provides information for determining individual student
achievement and instructional needs; curriculum and instruction effectiveness; and school
performance measured against District student learning objectives and statewide norms.

The Superintendent or desigties shall manage the student assessment program that, at a minimum:

1. Administers the State assessment system, known as the Partnership for Assessment of
Readiness for College and Careers (PARCC), to all students and/or any other appropriate
assessment methods and instruments, including norm and criterion-referenced achievement
tests, aptitude tests, proficiency tests, and teacher-developed tess.

2. Informs students of the timelines and procedures applicable to their participation in every
State assessment.

3. Provides each student’s parents/guardians with the results or scores of each State assessment.
See policy 6:280, Grading and Promotion.

4. Utilizes professional testing practices.

Overall student assessment data on tests required by State law will be aggregated by the District and
reported, along with other information, on the District’s annual report card. All reliable assessments
administered by the District and scored by entities outside of the District must be (1) reported to ISBE
on its form by the 30" day of each school year, and (2) made publicly available to parents and
guardians of students. Board policy 7:340, Student Records, and its implementing procedures govern
recordkeeping and access issues.

LEGAL tREFl Family Educational Rights and Privacy Act, 20 U.S.C. §1232¢,

[linois School Student Records Act. 105 1LCS 10/,
105 ILCS 5/2-3.63a-5, 5/2-3.64a-5, 5/10-17a, 5/22-82, and 5/27-1.

CROSS REF.: 6:15 (School Accountability), 6:280 (Grading and Promotion), 7:340 (Student
Records)

ADOPTED: January 172017

6:340 Page 1 of 1

Commented [APowell1]: The Legal References have been
updated.
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River Forest School District 90 7:10

Students

Equal Educational Opportunities

Bqual educational and extracurricular opportunities shall be available for all students without regard
to color, race, nationality, religion, sex, sexual orientation, ancestry, age, physical or mental
disability, gender identity, status of being homeless, immigration status, order of protection status,
actual or potential marital or parental status, including pregnancy. Further, the District will not
knowingly enter into agreements with any entity or any individual that discriminates against students
on the basis of sex or any other protected status, except that the District remains viewpoint neutral
when granting access to school facilities under Board policy 8:20, Community Use of School
Facilities.

Sex Equity

No student shall, based on sex, sexual orientation, or gender idenfity be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege,
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using the Uniform Grievance Procedure. A student
may appeal the Board of Education’s resolution of the complaint to the appropriate Intermediate
Service Center (pursuant to 105 ILCS 5/3-10 of the School Code) and, thereafter, to the State
Superintendent of Education (pursuant to 105 ILCS 5/2-3.8 of the School Code).

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator. The Superintendent and Building
Principal shall use reasonable measures to inform staff members and students of this policy and
grievance procedure. Any student may file a discrimination grievance by using the Uniform
Grievance Procedure,

7:10 Page 1 of 2
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LEGAL [REH:

20 U.S.C. §1681 et seq., Tifle IX of the Education Amendments of 1972,

CROSS REF.:

ADOPTED:

7:10

implemented by 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

111. Constitution, Art. I, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60 (P.A.s 100-29 and 100-163,
final citations pending). 5/10-22.5, and 5/27-1.

775 ILCS 5/1-101 et seq., lllinois Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

23 111.Admin.Code §1.240 and Part 200.

2:260 (Uniform Grievance Procedure), 6:65 (Student Social and Emotional
Development), 6:220 (Instructional Materials Selection and Adoption), 7:20
(Harassment of Students Prohibited), 7:50 (School Admissions and Student
Transfers To and From Non-District Schools), 7:60 (Residence), 7:130 (Student
Rights and Responsibilities), 7:160 (Student Appearance), 7:165 (Student
Uniforms), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:250 (Student Support Services), 7:340 (Student Records), 8:20
(Community Use of School Facilities)

Oetober 192015
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Commented [APowell1]: The Legal References have been
updated.
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River Forest School District 90 7:15

Students

Student and Family Privacy Rights
The District shall adhere to applicable laws in protecting the privacy of students.

Surveys

All surveys requesting personal information from students, as well as any other instrument used to
collect personal information from students, must advance or relate to the District’s educational
objectives as identified in Board policy 6:10, Educational Philosophy and Objectives, or assist
students’ career choices. This applies to all surveys, regardless of whether the student answering the
questions can be identified and regardless of who created the survey.

Surveys Created by a Third Party

Before a school official or staff member administers or distributes a survey or evaluation created by a
third party to a student, the student’s parent(s)/guardian(s) may inspect the survey or evaluation, upon
their request and within a reasonable time of their request.

This section applies to every survey: (1) that is created by a person or entity other than a District
employee, school official, or student, (2) regardless of whether the student answering the questions
can be identified, and (3) regardless of the subject matter of the questions.

See Policy 7:340, Student Records, for the definition of what constitutes a “school official.”

Survey Requesting Personal Information
School officials and staff members shall not request, nor disclose, the identity of any student who
completes any survey or evaluation (created by any person or entity, including the District) containing
one or more of the following items:
1. Political affiliations or beliefs of the student or the student’s parent/guardian.
Mental or psychological problems of the student or the student’s family.
Behavior or attitudes about sex.
Tllegal, anti-social, self-incriminating, or demeaning behavior.
Critical appraisals of other individuals with whom students have close family relationships.
Legally recognized privileged or analogous relationships, such as those with lawyers,
physicians, and ministers.
Religious practices, affiliations, or beliefs of the student or the student’s parent/guardian.
Income (other than that required by law to determine eligibility for participation in a program
or for receiving financial assistance under such program).
The student’s parent(s)/guardian(s) may:
1. Inspect the survey or evaluation upon, and within a reasonable time of, their request, and/or
2. Refuse to allow their child er—}w—ar o participate in the activity described above. The school

SN

% =

shall not penalize any student whose parent(s)/guardian(s) exercised this option.

Instructional Material

A student’s parent(s)/guardian(s) may inspect, upon their request, any instructional material used as
part of their child/wasd’s educational curriculum within a reasonable time of their request.

The term “instructional material” means instructional content, in physical form rather than oral form,
that is provided to a student, regardless of its format, printed or representational materials, audio-

7:15 Page 1 0of 3

Commented [APowell1]: Updated throughout in
response to the Governor’s Executive Order, 2016-10 (8-
19-16), and P.A. 100-159, which mandate that the use of
the term ward be eliminated in laws referring to children
who are under the care of DCFS.

Issue 96, October 2017




DRAFT UPDATE

visnal materials, and materials in electronic or digital formats (such as materials accessible through
the Internet). The term does not include academic tests or academic assessments.

Physical Exams or Screenings
No school official or staff member shall subject a student to a non-emergency, invasive physical
examination or screening as a condition of school attendance. The term “invasive physical
examination” means any medical examination that involves the exposure of private body parts, or any
act during such examination that includes incision, insertion, or injection into the body, but does not
include a hearing, vision, or scoliosis screening.
The above paragraph does not apply to any physical examination or screening that:
1. Is permitted or required by an applicable State law, including physical examinations or
screenings that are permitted without parental notification.
9. Is administered to a student in accordance with the Individuals with Disabilities Education
Act (20 U.S.C. §1400 et seq.).
3. Is otherwise authorized by Board policy.

Selling or Marketing Students’ Personal Information Is Prohibited

No school official or staff member shall market or sell personal information conceming students (or
otherwise provide that information to others for that purpose). The term “personal information”
means individually identifiable information including: (1) a student or parent's first and last name, @)
a home or other physical address (including street name and the name of the city or town), B a
telephone number, (4) a Social Security identification number, (5) driver’s license number or State
identification card, or (6) email address.

The above paragraph does not apply: (1) if the student’s parent(s)/guardian(s) have consented; or (2)
to the collection, disclosure or, use of personal information collected from students for the exclusive
purpose of developing, evaluating or providing educational products or services for, or to, students or
educational institutions, such as the following:

1. College or other postsecondary education recruitment, or military recruitment.

2. Book clubs, magazines, and programs providing access to low-cost literary products.

3. Curriculum and instructional materials used by elementary schools and secondary schools.

4. Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or
achievement information about students (or to generate other statistically useful data for the
purpose of securing such tests and assessments) and the subsequent analysis and public
release of the aggregate data from such tests and assessments.

5. The sale by students of products or services to raise funds for school-related or education-
related activities.

6. Student recognition programs.

Under no circumstances may a school official or staff member provide a student’s “personal
information” to a business organization or financial institution that issues credit or debit cards.

Notification of Rights and Procedures
The Superintendent or designee shall notify students’ parents/gnardians of:

1. This policy as well as its availability upon request from the general administration office.

2. How to opt their child ersvard-out of participation in activities as provided in this policy.

3. The approximate dates during the school year when a survey requesting personal information,
as described above, is scheduled or expected to be scheduled.

4. How to request access to any survey or other material described in this policy.
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This notification shall be given parents/guardians at least annually, at the beginning of the school
vear, and within a reasonable period after any substantive change in this policy.

The rights provided to parents/guardians in this policy transfer to the student when the student turns
18 years old, or is an emancipated minor.

LEGAL REE.: Protection of Pupil Rights, 20 U.S.C. §1232h.
Children’s Privacy Protection and Parental Empowerment Act, 325 ILCS 17/1

et seq.
105 ILCS 5/10-20.38.
CROSS REF.: 2:260 (Uniform Grievance Procedure), 6:210 (Instructional Materials), 6:220
(Instructional Materials Selection and Adoption), 6:260 (Complaints About
Curriculum, Instructional Materials, and Programs), 7:130 (Student Rights and
Responsibilities), 7:340 (Student Records)
ADOPTED: March 19, 2007

REVIEWED: November 18, 2013, February 21, 2016
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River Forest School District 90 7:20

Students

Harassment of Students Prohibited

Bullying, Intimidation, and Harassment Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate, or bully a
student on the basis of actual or perceived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status
of being homeless; actual or potential marital or parental status, including pregnancy; association with
a person or group with one or more of the aforementioned actual or perceived characteristics; or any
other distinguishing characteristic. The District will not tolerate harassing, intimidating conduct, or
bullying, whether verbal, physical, sexual, or visual, that adversely affects tangible benefits of
education, that unreasonably interferes with a student’s educational performance, or that creates an
intimidating, hostile, or offensive educational environment. Examples of prohibited conduct include
name-calling, using derogatory slurs, stalking, sexual violence, causing psychological harm,
threatening or causing physical harm, threatened or actual destruction of property, or weasing or
possessing items depicting or implying hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited
Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and/or engages in other verbal or physical conduct, including sexual violence, of a sexual or
sex-based nature, imposed on the basis of sex, that:
1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that makes

such conduct a condition of a student's academic status; or
2. Has the purpose or effect of:

a. Substantially interfering with a student's educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

¢. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions affecting

a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities. The term sexual violence includes a
number of different acts. Examples of sexual violence include, but are not limited to, rape, sexual
assault, sexual battery, sexual abuse, and sexual coercion.

Making a Complaint; Enforcement
Students are encouraged to report claims or incidences of bullying, harassment, sexual harassment, or
any other prohibited conduct to the Nondiscrimination Coordinator, Building Principal, Assistant

Building Principal, e#-a Complaint Manager, or any lstaff member with whom the student is

comfortable speaking, A student may choose to report to a person of the student's same sex.
Complaints will be kept confidential fo the extent possible given the need to investigate. Students
who make good faith complaints will not be disciplined. The procedures to be followed in filing a
complaint can be found in the Uniform Grievance Policy.
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An allegation that a student was a victim of any prohibited conduct perpetrated by another student
shall be referred to the Building Principal or Assistant Building Principal for appropriate action.

The Superintendent shall insert into this policy the titles, addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint fManagers]. At least one of these

individuals will be female, and at least one will be male.
Nondiscrimination Coordinator:

Name Edward Condon, Superintendent.

Address 7776 Lake Street
River Forest, IL. 60305

Email: condone@district90.org

Telephone No.  708/771-8282

Complaint Managers:

Name Dr. Alison Hawley, Anthony Cozzi, Director of Finance
Director of Curriculum & and Facilities
Instruction

Address 7776 Lake Street 7776 Lake Street
River Forest, I1. 60305 River Forest, IL 60305

Email: hawleya@district90.org cozzia@district90.org

Telephone No.  708/771-8282 708/771-8282

The Superintendent shall use reasonable measures to inform staff members and students of this
policy, such as, by including it in the appropriate handbooks.

Any District employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any
District student who is determined, after an investigation, to have engaged in conduct prohibited by
this policy will be subject to disciplinary action, including but not limited to, suspension and
expulsion consistent with the behavior policy. Any person making a knowingly false accusation
regarding prohibited conduct will likewise be subject to disciplinary action up to and including
discharge, with regard to employees, or suspension and expulsion, with regard to students.
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LEGALREF.:

CROSS REF.:

ADOPTED:

7:20

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972.

34 C.FR. Part 106.

105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

23 1. Admin.Code §1.240 and Part 200.

Davis v. Monroe County Beasd. of Educ.atien, 526 U.S. 629 (1999).

Franklin v. Gwinnett Co. Public Scheels., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch.eel Dist riet, 524 U.S, 274 (1998).

West v. Derby Unified Sch oo} Dist.siet No. 260, 206 F.3d 1358 (10th Cir.- 2000).

2:260 (Uniform Grievance Procedure), 5:20 (Workplace Harassment Prohibited),
7:10 (Equal Educational Opportunities), 7:180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in
Extracurricular Activities)

November 17,2034
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River Forest School District 90 7:180

Students

Prevention of and Response to Bullying, Intimidation, and Harassment|

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access to a safe, non-hostile learning environment are important District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable
discharge status from the military service, sex, sexual orientation, gender identity, gender-related
identity or expression, ancestry, age, religion, physical or mental disability, order of protection status,
status of being homeless, or actual or potential marital or parental status, including pregnancy,
association with a person or group with one or more of the aforementioned actual or perceived
characteristics, or any other distinguishing characteristic is prohibited in each of the following
situations:

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated
school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned
events or activities.

3. Through the transmission of information from a school computer, a school computer
network, or other similar electronic school equipment.

4, Through the transmission of information from a computer that is accessed at a nonschool-
related location, activity, function, or program or from the use of technology or an electronic
device that is not owned, leased, or used by a school district or school if the bullying causes a
substantial disruption to the educational process or orderly operation of a school. This item
(4) applies only in cases in which a school administrator or teacher receives a report that
bullying through this means has occurred and it does not require a district or school to staff or
monitor any nonschool-related activity, function, or program.

Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7)

Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student or students
that has or can be reasonably predicted to have the effect of one or more of the following:

1. Placing the student or students in reasonable fear of harm to the student’s or students® person
or property;

2. Causing a substantially detrimental effect on the student’s or students’ physical or mental
health;
Substantially interfering with the student’s or students’ academic performance; or

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from
the services, activities, or privileges provided by a school.

Cyberbullying means bullying through the use of technology or any electronic communication,
including without limitation any transfer of signs, signals, writing, images, sounds, data, or
intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic system,
photo-electronic system, or photo-optical system, including without limitation electronic mail,
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Internet communications, instant messages, or facsimile communications. Cyberbullying includes the
creation of a webpage or weblog in which the creator assumes the identity of another person or the
knowing impersonation of another person as the author of posted content or messages if the creation
or impersonation creates any of the effects enumerated in the definition of bullying. Cyberbullying
also includes the distribution by electronic means of a communication to more than one person or the
posting of material on an electronic medium that may be accessed by one or more persons if the
distribution or posting creates any of the effects enumerated in the definition of bullying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such
as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and
community, (ii) contribute to maintaining school safety, (jii) protect the integrity of a positive and
productive learning climate, (iv) teach students the personal and interpersonal skills they will need to
be successful in school and society, (v) serve to build and restore relationships among students,
families, schools, and communities, and (vi) reduce the likelihood of future disruption by balancing
accountability with an understanding of students’ behavioral health needs in order to keep students in
school.

School personnel means persons employed by, on contract with, or who volunteer in a school district,
including without limitation school and school district administrators, teachers, school guidance
counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria
workers, custodians, bus drivers, school resource officers, and security guards.

Bullying Prevention and Response Plan
The Superintendent or designee shall develop and maintain a bullying prevention and response plan
that advances the District’s goal of providing all students with a safe learning environment free of
bullying and harassment. This plan must be consistent with the following requirements:
1. The District uses the definition of bullying as provided in this policy.
2. Bullying is contrary to State law and the policy of this District. However, nothing in the
District’s bullying prevention and response plan is intended to infringe upon any right to
exercise free expression or the free exercise of religion or religiously based views protected

under the First Amendment to the U.S. Constitution or under Section 3 of Article I of the

Illinois Constitution. . s

Students are encouraged tohmmediatelﬂieport bullying.#A report may be made orally or in
writing to the Distriet Nondiscrimination [Coordinator. Building Principal, Assistant Buildin |
Principal. Dean of Students, a Complaint Manager, or any staff member with whom the
student is comfortable speaking. Anyone, including staff members and parents/guardians,
who has information about actual or threatened bullying is encouraged to report it to the
District_named officials—Cemplaint—Manages or any staff member. The District named
officials and |all |staff members are available for help with a bully or to make a report about

bullying. Anonymous reports are also accepted.

Noudiscrimination Coordinatosr:

Name Edward Condon. Superintendent.
Address 7776 Lake Street

River Forest. 1L 60305
Email: condone@district90.org
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7:180

Telephoue No.  708/771-8282

Complaint Manager:

Dr. Alison Hawley, Director of Curriculum &

Instruction

Name

7776 Lake Street, River Forest, II. 60305

Address

hawleya@district90.org

Email

708/771-8282

Telephone

Consistent with federal and State laws and rules governing student privacy rights, the
Superintendent or designee shall promptly inform parent(s)/gnardian(s) of all students
involved in an alleged incident of bullying and discuss, as appropriate, the availability of
social work services, counseling, school psychological services, other interventions, and

restorative measures.

The Superintendent or designee shall promptly investigate and address reports of bullying,
by, among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after
the date the report of the incident of bullying was received and taking into consideration
additional relevant information received during the course of the investigation about the
reported incident of bullying.

b. Involving appropriate school support personnel and other staff persons with knowledge,
experience, and training on bullying prevention, as deemed appropriate, in the
investigation process.

¢. Notifying the Building Principal or school administrator or designee of the report of the
incident of bullying as soon as possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights,
providing parents and guardians of the students who are parties to the investigation
information about the investigation and an opportunity to meet with the principal or
school administrator or his or her designee to discuss the investigation, the findings of the
investigation, and the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported act of bullying is within
the permissible scope of the District’s jurisdiction and shall require that the District provide
the victim with information regarding services that are available within the District and
community, such as counseling, support services, and other programs.

The Superintendent or designee shall use interventions to address bullying, which may
include, but are not limited to, school social work services, restorative measures, social-
emotional skill building, counseling, school psychological services, and community-based
services.
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7.

10.

11.

12.

7:180

A reprisal or retaliation against any person who reports an act of bullying is prohibited. A
student’s act of reprisal or retaliation will be treated as bullying for purposes of determining
any consequences or other appropriate remedial actions.

A student will not be punished for reporting bullying or supplying information, even if the
District’s investigation concludes that no bullying occurred. However, knowingly making a
false accusation or providing knowingly false information will be treated as bullying for
purposes of determining any consequences or other appropriate remedial actions.

The District’s bullying prevention and response plan must be based on the engagement of a
range of school stakeholders, including students and parents/guardians.

The Superintendent or designee shall post this policy on the District’s Lutemet-website, if any,
and include it in the student handbook, and, where applicable, post it where other policies,
rules, and standards of conduct are currently posted. The policy must alse-be distributed
annually to parents/guardians, students, and school personnel; (including new employees
when hired), and must also be provided periodically throughout the school year to students

and [faculty,

The Superintendent or designee shall assist the Board with its evaluation and assessment of

this policy’s outcomes and effectiveness. This process shall include, without limitation:

a. The frequency of victimization;

b. Student, staff, and family observations of safety at a school;

¢. Identification of areas of a school where bullying occurs;

d. The types of bullying utilized; and

e. Bystander intervention or participation.

The evaluation process may use relevant data and information that the District already

collects for other purposes. The Superintendent or designee must post the information

developed as a result of the policy evaluation on the District’s website, or if a website is not
available, the information must be provided to school administrators, Board members, school
personnel, parents/guardians, and students.

The Superintendent or designee shall fully implement the Board policies, including without

limitation, the following:

a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about
bullying.

b. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in
all grades in accordance with State law.

¢. 665, Student Social and Emotional Development. Student social and emotional
development is incorporated into the District’s educational program as required by State
law.

d. 6:235, Access to Electronic Networks. This policy states that the use of the District’s
electronic networks is limited to: (1) support of education and/or research, or (2) a
legitimate business use.

e. 7:20, Harassment of Students Prohibited. This policy prohibits any person from

harassing, intimidating, or bullying a student based on an identified actual or perceived
characteristic (the list of characteristics in 7:20 is the same as the list in this policy).
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£

7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on
school property, at school sponsored activities, and in vehicles used for school-provided
transportation.

7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing,
bullying, or other aggressive behaviors, or urging other students to engage in such
conduct.

7:310, Restrictions on Publications; Elementary Schools. This policy prohibits students
from and provides consequences for: (1) accessing and/or distributing at school any
written, printed, or electronic material, including material from the Internet, that will
cause substantial disruption of the proper and orderly operation and discipline of the
school or school activities, and (2) creating and/or distributing written, printed, or
electronic material, including photographic material and blogs, that causes substantial
disruption to school operations or interferes with the rights of other students or staff
members.

13. The Superintendent or designee shall fully inform staff members of the District’s goal to
prevent students from engaging in bullying and the measures being used to accomplish it.
This includes each of the following:

a.

b.

Communicating the District’s expectation and State law requirement that teachers and
other certificated or licensed employees maintain discipline.

Establishing the expectation that staff members: (1) intervene immediately to stop a
bullying incident that they witness or immediately contact building security and/or law
enforcement if the incident involves a weapon or other illegal activity, (2) report
bullying, whether they witness it or not, to an administrator, and (3) inform the
administration of locations on school grounds where additional supervision or monitoring
may be needed to prevent bullying.

Where appropriate in the staff development program, providing strategies to staff
members to effectively prevent bullying and intervene when it occurs.

Establishing a process for staff members to fulfill their obligation to report alleged acts of
bullying. ’ ’

LEGAL REF.: 405 ILCS 49/, Children’s Mental Health Act.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 Til. Admin.Code §§1.240 and §1.280.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 4:170

ADOPTED:

7:180

(Safety), 5:230 (Maintaining Student Discipline), 6:60 (Curriculum Content),
6:65 (Student Social and Emotional Development), 6:235 (Access to Electronic
Networks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants
in Bxtracurricular Activities), 7:285 (Food Allergy Management Program), 7:310
(Restrictions on Publications; Elementary Schools)

Page 5 of 5




DRAFT UPDATE

River Forest School District 90 7:190

Students

Student Behavior

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure the
safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free learning
environment; (3) keep school property and the property of others secure; (4) address the causes ofa
student’s misbehavior and provide opportunities for all individuals involved in an incident to
participate in its resolution; and (5) teach students positive behavioral skills to become independent,
self-disciplined citizens in the school community and society.

When and Where Conduct Rules Apply

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in
the section with that name below, whenever the student’s conduct is reasonably related to school or
school activities, including, but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears
a reasonable relationship to school;

Traveling to or from school or a school activity, function, or event; or

4. Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including, but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including
without limitation, electronic cigarettes.
2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are

under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:
a. Any illegal drug or controlled substance, or cannabis (including medical cannabis,
marijuana, and hashish).
b. Any anabolic steroid unless it is being administered in accordance with a physician’s or
licensed practitioner’s prescription.

¢. Any performance-enhancing substance on the Illinois High School Association’s most
current banned substance list unless administered in accordance with a physician’s or
licensed practitioner’s prescription.

d. Any prescription drug when not prescribed for the student by a physician or licensed
practitioner, or when used in a manner inconsistent with the prescription or prescribing
physician’s or licensed practitioner’s instructions. The use or possession of medical

7:190 Page 1 of 7



DRAFT UPDATE

7:190

cannabis, even by a student for whom medical cannabis has been prescribed, is
prohibited.

e. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hallucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

f Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed
with the intention of causing a physiological or psychological change in the body,
including without limitation, pure caffeine in tablet or powdered form.

g “Look-alike” or counterfeit drugs, including a substance that is not prohibited by this
policy, but one: (a) that a student believes to be, or represents to be, an illegal drug,
controlled substance, or other substance that is prohibited by this policy; or (b) about
which a student engaged in behavior that would lead a reasonable person to believe that
the student expressly or impliedly represented to be an illegal drug, controlled substance,
or other substance that is prohibited by this policy.

h. Drug paraphernalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school finctions and are treated as though they had the prohibited substance, as
applicable, in their possession.

Using, possessing, controlling, or fransferring a “weapon” as that term is defined in the
Weapons section of this policy, or violating the Weapons section of this policy.

Using or possessing an electronic paging device. Using a cellular telephone, video recording
device, personal digital assistant (PDA), or other electronic device in any manner that
disrupts the educational environment or violates the rights of others, including using the
device to take photographs in locker rooms or bathrooms, cheat, or otherwise violate student
conduct rules. Prohibited conduct specifically includes, without limitation, creating, sending,
sharing, viewing, receiving, or possessing an indecent visual depiction of oneself or another
person through the use of a computer, electronic communication device, or cellular phone.
Unless otherwise banned under this policy or by the Building Principal, all mobile phone
devices must be kept powered-off and out-of-sight during the regular school day unless: @
the supervising teacher grants permission; (b) use of the device is provided in a student’s
individualized education program (IEP); (c) it is used during the student’s lunch period, or (d)
it is needed in an emergency that threatens the safety of students, staff, or other individuals.

Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.
Disobeying rules of student conduct or directives from staff members or school officials.

Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, altering report cards, and
wrongfully obtaining test copies or scores.
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10.

11.
12.

13.
14.

15.

16.

17.

18.

19.

20.

21.

Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychologlcal harm to a staff person or another student, or urging other students to engage in
such conduct. Prohibited conduct spemﬁcally includes, without limitation, any use of
violence, intimidation, force, noise, coercion, threats, stalking, harassment, sexual
harassment, public humiliation, theft or destruction of property, retaliation, hazing, bullying,
bullying using a school computer or a school computer network, or other comparable
conduct.

Engaging in any sexual activity, including without limitation, offensive touching, sexual
harassment, indecent exposure (including mooning), and sexual assault. This does not include
the non-disruptive: (a) expression of gender or sexual orientation or preference, or (b) display
of affection during non-instructional time.

Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.

Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person’s personal property.

Entering school property or a school facility without proper authorization.

In the absence of a reasonable belief that an emergency exists, calling emergency responders
(such as calling 911); signaling or setting off alarms or s1gnals indicating the presence of an
emergency; or indicating the presence of a bomb or explosive device on school grounds,
school bus, or at any school activity.

Being absent without a recognized excuse; State law and School Board policy regarding
truancy control will be used with chronic and habitual truants.

Being involved with any public school fraternity, sorority, or secret society, by: (2) being a
member; (b) promising to join; (c) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member.

Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

Violating any criminal law, including but not limited to, assaulf, battery, arson, theft,
gambling, eavesdropping, vandalism, and hazing,

Making an explicit threat on an Internet website against a school employee, a student, or any
school-related personnel if the Internet website through which the threat was made is a site
that was accessible within the school at the time the threat was made or was available to third
parties who worked or studied within the school grounds at the time the threat was made, and
the threat could be reasonably interpreted as threatening to the safety and security of the
threatened individual because of his or her duties or employment status or status as a student
inside the school.

Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or
at any school event unless granted permission by the Superintendent or designee.

Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations in which the item is: (a) on the student’s

7:190
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person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made to deter students,
while at school or a school-related event, from engaging in aggressive behavior that may reasonably
produce physical or psychological harm to someone else. The Superintendent or designee shall ensure
that the parent/guardian of a student who engages in aggressive behavior is notified of the incident.
The failure to provide such notification does not limit the Board’s authority to impose discipline,
including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal

of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-school suspensions to
the greatest extent practicable, and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-school suspensions or expulsions. School personnel shall
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties.
Potential disciplinary measures include, without limitation, any of the following:

1. Notifying parent(s)/guardian(s).

Disciplinary conference.

Withholding of privileges.

Temporary removal from the classroom.

Return of property or restitution for lost, stolen, or damaged property.

Tn-school suspension. The Building Principal or designee shall ensure that the student is
properly supervised.

7. After-school study or Saturday study provided the student’s parent/guardian has been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

8. Community service with local public and nonprofit agencies that enhances community efforts
to meet human, educational, environmental, or public safety needs. The District will not
provide transportation. School administration shall use this option only as an alternative to
another disciplinary measure, giving the student and/or parent/guardian the choice.

SNovA W

9. Seizure of confraband; confiscation and temporary retention of personal property that was
used to violate this policy or school disciplinary rules.

10. Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.

11. Qut-of-school suspension from school and all school activities in accordance with Board
policy 7:200, Suspension Procedures. A student who has been suspended shall also be
restricted from being on school grounds and at school activities.

12. Expulsion from school and all school activities for a definite time period not to exceed 2
calendar years in accordance with Board policy 7:210, Expulsion Procedures. A student who
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has been expelled shall also be restricted from being on school grounds and at school
activities.

Transfer to an alternative program if the student is expelled or otherwise qualifies for the
transfer under State law. The transfer shall be in the manner provided in Article 13A or 13B
of the School Code.

Notifying juvenile authorities or other law enforcement whenever the conduct involves
criminal activity, including but not limited to, illegal drugs (controlled substances), “look-
alikes,” alcohol, or weapons or in other circumstances as authorized by the reciprocal
reporting agreement between the District and local law enforcement agencies.

13.

14.

The above list of disciplinary measures is a range of options that will not always be applicable in
every case. In some circumstances, it may not be possible to avoid suspending or expelling a student
because behavioral interventions, other than a suspension and expulsion, will not be appropriate and
available, and the only reasonable and practical way to resolve the threat and/or address the disruption
is a suspension or [expu]sion.

Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

Weapons

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to scheol shall
be expelled for a period of at least one calendar year but not more than 2 calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18
of the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm
Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the
Criminal Code of 1961 (720 ILCS 5/24-1).

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club,
or any other object if used or attempted to be used to cause bodily harm, including “look
alikes” of any firearm as defined above.

The expulsion requirement under either paragraph 1 or 2 above may be modified by the
Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by-
case basis. The Superintendent or designee may grant an exception to this policy, upon the prior
request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do
bodily harm.

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed
to carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed
firearm, to store a firearm in a locked vehicle in a school parking area.

Re-Engagement of Retuming Students

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students
who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The
goal of re-engagement shall be to support the student’s ability to be successful in school following a
period of exclusionary discipline and shall include the opportunity for students who have been
suspended to complete or make up work for equivalent academic credit.

7:190 Page 5 of 7

Commented [APowell1]: Districts that receive early
childhood block grant funding (authorized by 105 ILCS 5/1C-2
of'the School Code) are prohibited from expelling children from
their early childhood programs. 105 ILCS 5/2-3.71(a)(7) and
105 ILCS 5/10-22.6, amended by P.A. 100-105, eff. 1-1-18.

OPTION: For districts that receive early childhood block grant
funding, add the following:
Students envolled in the District’s State-funded preschool
program(s) may be temporarily removed or transitioned to a

' new program in accordance with federal and State law. State
law prohibits the expulsion of students from the program(s).
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Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that
he or she: (1) observes any person in possession of a firearm on or around school grounds; however,
such action may be delayed if immediate notice would endanger students under his or her
supervision, (2) observes or has reason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery comumitted against any staff member.
Upon receiving such a report, the Building Principal or designee shall immediately notify the local
law enforcement agency, State Police, and any involved student’s parent/gnardian. “School grounds™
includes modes of transportation to school activities and any public way within 1000 feet of the
school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment, or in-
school suspension, that is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated [licensed] educational employees, and other persons providing
a related service for or with respect to a student, may use reasonable force as needed to maintain
safety for other students, school personnel, or other persons, or for the purpose of self-defense or
defense of property. Teachers may temporarily remove students from a classroom for disruptive
behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of
gross disobedience or misconduct from school (including all school functions) and from riding the
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The
Board may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary
rules implementing the District’s disciplinary policies. These disciplinary rules shall be presented
annually to the Board for its review and approval.

A student handbook, including the District disciplinafy policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s
enroliment.
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LEGAL REF.:

CROSS REF.:

ADOPTED:

7:190

Gun-Free Schools Act, 20 U.S.C. §7961154 et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 ILCS 66/, Firearm Concealed Carry Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, 5/31-3, and
110/3.10.

23 11l Admin.Code §1.280.

2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining
Student Discipline), 6:110 (Programs for Students At Risk of Academic Failure
and/or Dropping Out of School and Graduation Incentives Program), 7:70
(Attendance and Truancy), 7:130 (Student Rights and Responsibilities), 7:140
(Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student
Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying,
Intimidation, and Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct),
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 7:310 (Restrictions on Publications; Elementary Schools), 8:30
(Visitors to and Conduct on School Property)

May16:2016
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River Forest School District 90 7:250

Students
Student Support Services

Each staff member is responsible for effectively guiding students under his/her supervision in order to
provide early identification of intellectual, emotional, social, or physical needs, diagnosis of any
learning disabilities, and development of educational potential. The District’s staff shall offer
assistance to those students who have additional needs.

The following student support services may be provided by the School lDistricﬂ:

1. Health services supervised by a qualified school nurse. The Superintendent or designee may
implement procedures to further a healthy schoo! environment and prevent or reduce the
spread of disease.

2. Educational and psychological testing services and the services of a school psychologist as
needed. In all cases, written permission to administer a psychological examination must be
obtained from a student’s parent(s)/guardian(s). The results will be given to the
parent(s)/guardian(s), with interpretation, and to the appropriate professional staff.

3. The services of a school social worker. A student’s parent{syguardianés} must consent to
regular or continuing services from a social worker.

4. A liaison to facilitate the enrollment and transfer of records of students in the legal custody of
the Illinois Department of Children and Family Services when enrolling in or changing
schools.

LEGAL REF.: Children’s Mental Health Act of 2003, 405 ILCS 49/.
Mental Health and Developmental Disabilities Confidentiality Act, 740 ILCS 110/.

105 ILCS 5/10-20.58.
CROSS REF.: 6:65 (Student Social and Emotional Development), 7:100 (Health, Eye, and

Dental Examinations, Immunizations, and Exclusion of Students), 7:280
(Communicable and Chronic Infectious Diseases), 7:340 (Student Records)

ADOPTED: January 172017
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Commented [APowell1]: The policy now clarifies that the
student support services which may be provided are from a
school nurse, school psychelogist, schaol social worker, or
school counselor.

For more information and licensing requirements for these
school service providers, see the footnotes available at PRESS
Online.
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Students

Exemption from Physical Education 1

In order to be excused from participation in physical education, a student must present an appropriate
excuse from his or her parent/guardian or from a person licensed under the Medical Practice Act.2
The excuse may be based on medical or religious prohibitions. An excuse because of medical reasons
must include a signed statement from a person licensed under the Medical Practice Act that
corroborates the medical reason for the request. An excuse based on religious reasons must include a
signed statement from a member of the clergy that corroborates the religious reason for the request. 3

Special activities in physical education will be provided for a student whose physical or emotional
condition, as determined by a person licensed under the Medical Practice Act, prevents his or her
participation in the physical education course. 4 )
State law prohibits the Board from honoring parental excuses based upon a student’s participation in
athletic training, activities, or competitions conducted outside the auspices of the School District. 5
A student who is eligible for special education may be excused from physical education courses in
either of the following situations: 6 B
1. He or she (a) is in grades 3—'@){, (b) his or her IEP requires that special education support and
services be provided during physical education time, and (c) the parent/guardian agrees or the
IEP team makes the determination; or
2. He or she (a) has an IEP, (b) is participating in an adaptive athletic program outside of the
school setting, and (c) the parent/guardian documents the student’s participation as required
by the Superintendent or designee.
A student requiring adapted physical education must receive that service in accordance with his or her
Individualized Educational Program/Plan (IEP). 7

The footnotes are notintended to be part of the adopted policy; they should be removed before the policy is adopted.

1 AnISBE rule requires boards to have a policy defining the types of parental excuses that will be accepted in order for
a student fo be exempted from P.E. 23 Il Admin.Code §1.425(¢), added at 40 III. Reg. 2990. State or federal law controls
this policy’s content.

For elementary districts, delete 6:310;-High-School-Creditfor-Non-District Experiences; Course-Substitutions;—Re
EpteringStudents from the cross references of this policy.

2 Medical Practice Act is found in 225 ILCS 60/.

3 Required by 23 Il Admin.Code §1.425(€)(3). School boards must identify any evidence/support they will require for
excuses they will deem appropriate. Before the board adopts this policy, it should have a conversation with the
superintendent to discuss and review and/or amend the sample reasons for excusal offered in this policy. Topics for
discussion include determining whether (a) the sample reasons are sufficient, (b) more reasons are needed, and/or (c) the
sample reasons should be amended. These conversations should be based upon the community’s needs.

4 Required by 105 ILCS 5/27-6, amended by P.A. 100-465, and 23 Tl Admin.Code §1.425(d).

5 105 ILCS 5/27-6(b); 23 1l Admin.Code §1.425(¢)(2). See 6:310, High School Credit for Non-District Experiences;
Course Substitutions; Re-Entering Students for a list of categories of students in grades 9-12 who may be excused from P.E.
due to participation in school district athletic training, activities, or competitions.

6 105 ILCS 5/27-6(b).

7 105 ILCS 5/27-6(b).

7:260 Page 1 of2
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Illinois Association of School Boards. All Rights Reserved.
Please review this material with your school board attorney before use.

-1 Commented [BZ1]:

This policy is not currently included in the Board policy
manual. Consider adding it.

The footnote material is provided here for your
information; once this policy has been adopted, the
footnotes and copyright information will be removed.
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A student in grades 9-12, unless otherwise stated, may submit a written request to the Building
Principal to be excused from physical education courses for the reasons stated in 6:310, High School

Credit for Non-District Experiences; Course Substitutions; Re-Entering Students. 8 =

Students in grades 7 and 8 may submit a written request to the Building Principal to be excused from
physical education courses because of his or her ongoing participation in an interscholastic or
extracurricular athletic program.9 The Building Principal will evaluate requests on a case-by-case
basis.

The Superintendent or designee shall maintain records showing that the criteria set forth in this policy
were applied to the student’s individual circumstances, as appropriate. 10

LEGAL REE.: 105 ILCS 5/27-6.
225 ILCS 60/, Medical Practice Act.
23 Ill. Admin.Code §1.420(p) and §1.425(d), (e), (.

CROSS REF.: 6:60 (Curricutum Content), 6:310 (High School Credit for Non-District
Experiences; Course Substitutions; Re-Entering Students)

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

8 105 5/27-6, amended by P.A. 100-465. Delete this sentence for elementary school districts.

9 105 5/27-6, amended by P.A. 100-465. Delete this paragraph for high school districts. Prior to P.A. 100-465, the
statute only allowed students in grades 11 and 12 to be excused from P.E. “for ongoing participation in an interscholastic
athletic program.” 105 ILCS 5/27-6(b)(1).105 ILCS 5/27-6(b), amended by P.A. 100-465, now states “on a case-by-case
basis, excuse pupils in grades 7 through 12 who participate in an interscholastic or extracurricular athletic program.” It does
not require such participation to be ongoing. Common sense, however, would allow the exemption to continue only until the
end of the grading period during which the athletic program is active.

State law does not define interscholastic athletic program or extracurricular athletic program; however, 105 ILCS
5/22-80 defines interscholastic athletic activity as “any organized school-sponsored or school-sanctioned activity for
students, generally outside of school instructional hours, under the direction of a coach, athletic director, or band leader,
including, but not limited to, baseball, basketball, cheerleading, cross country track, fencing, field hockey, football, golf,
gymnastics, ice hockey, lacrosse, marching band, rugby, soccer, skating, softball, swimming and diving, tennis, frack
(indoor and outdoor), ultimate Frisbee, volleyball, water polo, and wrestling.”

For elementary school boards that want to explain the meaning of interscholastic or extracurricular athletic program,
insert the following option:

Interscholastic or extracurricular athletic programs are organized school-sponsored or school-sanctioned activities for
students that are not part of the curriculum, not graded, not for credit, generally take place outside of school instructional
hours, and under the direction of a coach, athletic director, or band leader.

10 23 Tl Admin.Code §1.425(f). Districts must maintain records showing that the criteria set forth in 105 ILCS 5/27-6,
amended by P.A. 100-465, was applied to the student’s individual circumstances.
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Students

Administering Medicines fo Students

Students should not take medication during school hours or during school-related activities unless it is
necessary for a student’s health and well-being. When a student’s licensed health care provider and
parent(s)/guardian(s) believe that it is necessary for the student to take a medication during school hours or
school-related activities, the parent(s)/guardian(s) must request that the school dispense the medication to
the child and otherwise follow the District’s procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a student’s self-administration
of, any prescription or non-prescription medication until a completed and signed “School Medication
Authorization Form” is submitted by the student’s parent(s)/guardian(s). No student shall possess or
consume any prescription or non-prescription medication on school grounds or at a school-related function
other than as provided for in this Policy and its implementing procedures.

Nothing in this Policy shall prohibit any school employee from providing emergency assistance to
students, including administering medication.

The Building Principal or designee shall include this Policy in the Student Handbook and shall provide a
copy to the parents/guardians of students.

Self-Administration of Medication

A student may possess an epinephrine auto-injector, e.g. EpiPen®, and/or asthma medication prescribed
for use at the student’s discretion, provided the student’s parent/guardian has completed and signed a
School Medication Authorization Form. The School District shall incur no liability, except for willful and
wanton conduct, as a result of any injury arising from a student’s self-administration of medication or
epinephrine auto-injector or the storage of any medication by school personnel. A student’s
parent(s)/guardian(s) must indemnify and hold harmless the School District and its employees and agents,
against any claims, except a claim based on willful and wanton conduct, arising out of a student’s self-
administration of an epinephrine auto-injector and/or medication, or the storage of any medication by
school personnel.

School District Supply of Undesignated Epinephrine Auto-Injectors

The Superintendent or designee shall implement Section 22-30(f) of the School Code and maintain a
supply of undesignated epinephrine auto-injectors in the name of the District and provide or administer
them as necessary according to State law. Undesignated epinephrine auto-injectors means an epinephrine
auto-injector prescribed in the name of the District or one of its schools. A school nurse or trained
personnel, as defined in State law, may administer an undesignated epinephrine auto-injector to 2 person
when they, in good faith, believe a person is having an anaphylactic reaction while in school, while at a
school-sponsored activity, while under the supervision of school personnel, or before or after normal
school activities, such as while in before-school or after-school care on school-operated property. Each
Building Administrator and the school nurse, if any, shall be provided the names of trained personnel who
have received a statement of certification pursuant to State law.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement Section 22-30(f) of the School Code and maintain a
supply of undesignated opioid antagonists in the name of the District and provide or administer them as
necessary according to State law. Opioid antagonist means a drug that binds to opioid receptors and blocks
or inhibits the effect of opioids acting on those receptors, including, but not limited to, naloxone
hydrochloride or any other similarly acting drug approved by the U.S. Food and Drug Administration. For
purposes of this policy, an Undesignated opioid antagonist means an opioid antagenist prescribed in the
name of the District or one of its schools. A school nurse or trained personnel, as defined in State law, may
administer an undesignated opioid antagonist to a person when they, in good faith, believe a person is

7:270 Page 1 of 2




having an opioid overdose while in school, while at a school-sponsored activity, while under the
supervision of school personnel, or before or after normal school activities, such as while in before-school
or after-school care on a school-operated property. Each building administrator and the school nurse, if
any, shall be provided the names of trained personnel who have received a statement of certification
pursuant to State law. On or after June 1, 2018, see the iebsite

for the I, Dept. of Human Services for

information about opioid prevention. abuse. public awareness. and a toll-fiee number to provide
information and referral services for persons with questions concerning substance abuse treatment,

Void Policy: Disclaimer

The School District Supply of Undesignated Epinephrine Auto-Injectors section of the Policy is void
whenever the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District a
prescription for undesignated epinephrine auto-injectors from a physician or advanced practice nurse
licensed to practice medicine in all its branches, or (2) fill the District’s prescription for undesignated
school epinephrine auto-injectors.

The School District Supply of Undesignated Opioid Antagonists section of the Policy is void whenever
the Superintendent or designee is, for whatever reason, unable to: (1) obtain for the District a prescription
for opioid antagonists from a health care professional who has been delegated prescriptive authority for
opioid antagonists in accordance with Section 523 of the Alcoholism and Other Drug Abuse and
Dependency Act, or (2) fill the District’s prescription for undesignated school opioid antagonists.

Upon any administration of an undesignated epinephrine auto-injector or an opioid antagonist, the
Superintendent or designee(s) must ensure all notifications required by State law and administrative
procedures occur.

Upon implementation of this Policy, the protections from liability and hold harmless provisions as
explained in Section 22-30(c) of the School Code apply.

No one, including without limitation parents/guardians of students, should rely on the District for the
availability of an epinephrine auto-injector or an opioid antagonist. This Policy does not guarantee the
availability of an epinephrine auto-injector and/or opioid antagonist; students and their parents/guardians
should consult their own physician regarding such medication(s).

LEGAL REF.: 105 ILCS 5/10-20.14b, 5/10-22.21b, and 5/22-30.
23 Ill. Admin.Code §1.540.

CROSS REFE.: 7:285 (Food Allergy Management Program)

ADOPTED: Oectober 17,2016

7:270 Page 2 of 2

Commented [APowell1]: Optional sentence. 20 ILCS
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resources, The purpose of this sentence is to provide the
community with information about a public health crisis
affecting students.
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7:305

Students

Student Athlete Concussions and Head Injuries

The Superintendent or designee shall develop and implement a program to manage concussions and
head injuries suffered by students. The program shall:

1. Fully implement the Youth Sports Concussion Safety Act, that provides, without limitation,
each of the following:

a.

7:305

The Board must appoint or approve members of a Concussion Oversight Team for the
District,

The Concussion Oversight Team shall establish each of the following based on peer-
reviewed scientific evidence consistent with guidelines from the Centers for Disease
Control and Prevention:

i. A return-to-play protocol goveming a student’s return to interscholastic athletics
practice or competition following a force of impact believed to have caused a
concussion, The Superintendent or designee shall supervise an athletic trainer or
other person responsible for compliance with the return-to-play protocol.

ii. A return-to-learn protocol governing a student’s return to the classroom following a
force of impact believed to have caused a concussion. The Superintendent or
designee shall supervise the person responsible for compliance with the return-to-
learn protocol.

Each student and the student’s parent/guardian shall be required to sign a concussion
information receipt form each school year before participating in an interscholastic
athletic activity.

A student shall be removed from an interscholastic athletic practice or competition
immediately if any of the following individuals believes that the student sustained a
concussion during the practice and/or competition: a coach, a physician, a game official,
an athletic trainer, the student’s parent/guardian, the student, or any other person deemed
appropriate under the return-to-play protocol.

A student who was removed from interscholastic athletic practice or competition shall be
allowed to return only after all statutory prerequisites are completed, including without
limitation, the return-to-play and return-to-learn protocols developed by the Concussion
Oversight Team. An athletic team coach or assistant coach may not authorize a student’s
return-to-play or return-to-learn.

The following individuals must complete concussion training as specified in the Youth

Sports Concussion Safety Act: all coaches or assistant coaches (whether volunteer or a
district employee) of interscholastic athletic activities; nurses, licensed healthcare

professionals or non-licensed healthcare professionals who serve on the Concussion i

Oversight Team (whether or not they serve on a volunteer basis); athletic trainers; game

officials of interscholastic athletic activities; and physicians who serve on the Concussion |

Oversight [Team,

The Board shall approve school-specific emergency action plans for interscholastic
athletic activities to address the serious injuries and acute medical conditions in which a
student’s condition may deteriorate rapidly.

Page 1 of 2

Commented [APowell1]: 105 ILCS 5/22-80(h),
added by P.A. 99-245, amended by P.A.s 99-486
and 100-309, Individuals covered by this training
mandate must take a training course from an
authorized training provider prior to serving on a
Concussion Oversight Team (Team) and at least
once every two years (or if not serving on the
Team, at least once every two years).

Physicians on Teams are required, to the greatest
extent practicable, to periodically take an
appropriate medical course on concussions. 105
ILCS 5/22-80(h)(3).

Note: Licensed healthcare professionals includes
nurses and licensed clinical psychologists, physical
therapists, occupational therapists, physicians”
assistants, and athletic trainers working under the
supervision of a physician. 105 ILCS 5/22-80(b).
Non-licensed healthcare professionals is not
specifically defined. As a matter of best practice
and to reduce liability, all Team members should
receive concussion training; however, consult with
the board attorney for further guidance.
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Comply with the concussion protocols, policies, and by-laws of the Illinois High School
Association, including its Protocol for Implementation of NFHS Sports Playing Rules for
Concussion, which includes its Refurn to Play (RTP) Policy. These specifically require that:

a. A student athlete who exhibits signs, symptoms, or behaviors consistent with a
concussion in a practice or game shall be removed from participation or competition at
that time.

b. A student athlete who has been removed from an interscholastic contest for a possible
concussion or head injury may not return to that contest unless cleared to do so by a
physician licensed to practice medicine in all its branches in Illinois or a certified athletic
trainer.

¢. Ifnotcleared to return to that contest, a student athlete may not return to play or practice
until the student athlete has provided his or her school with written clearance from a

hysician licensed to practice medicine in all its branches in Illinois, advanced practice
If"em'qrered lnurse. physician assisiant or a certified athletic trainer working in conjunction

with a physician licensed to practice medicine in all its branches in Illinois.

3. Require all student athletes to view the Illinois High School Association’s video about
concussions.

4. TInform student athletes and their parents/guardians about this policy in the Agreement fo
Participate or other written instrument that a student athlete and his or her parent/guardian
must sign before the student is allowed to participate in a practice or interscholastic
competition.

5. Provide coaches and student athletes and their parents/guardians with educational materials
from the Hlinois High School Association regarding the nature and risk of concussions and
head injuries, including the risks inherent in continuing to play after a concussion or head
injury.

6. Include a requirement for staff members to notify the parent/guardian of a student who
exhibits symptoms consistent with that of a concussion.

LEGAL REF.: 105 ILCS 5/22-80.
105 ILCS 25/1.15.

CROSS REF.: 4:170 (Safety), 5:100 (Staff Development Program). 7:300 (Extracuricular
Athletics)

ADOPTED: Januap 72047

7:305
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- Commented [APowell2]: The Youth Sports

Concussion Safety Act, 105 ILCS 5/22-80,
amended by P.A. 100-309, permits advanced
practice nurses and physician assistants (in addition
to physicians and athletic trainers working under
physicians’ supervision) to clear students who have
suffered a concussion to return to play.

P.A. 100-513 amended the definition in the Nurse
Practice Act, 225 ILCS 65/50-10, to advanced
practice registered nurse. This policy reflects that
change in terminology, even though Section 22-80
was not similarly amended.
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River Forest School District 90 7:340

Students

Student Records

School student records are confidential. Information from them shall not be released other than as
provided by law. A school student record is any writing or other recorded information conceming a
student and by which a student may be identified individually that is maintained by a school or at its
direction by a school employee, regardless of how or where the information is stored, except as
provided in State or federal law.
State and Federal laws grant students and parent(s)/guardian(s) certain rights, including the right to
inspect, copy, and challenge school student records. The information contained in school student
records shall be kept current, accurate, clear and relevant. All information maintained concerning a
student receiving special education services shall be directly related to the provision of services to
that child.
The District may release directory information as permitted by law, but parent(s)/gnardian(s) shall
have the right o object to the release of information regarding their child. However, the District will
comply with a court order requiring it to permit the U.S. Attorney General or designee to have access
to a student’s school records without notice to, or the consent of, the students’ parent(s)/guardian(s)
Neither the District nor any of its employees or school officials shall release, disclose, or grant access
to information found in any student record without parents/guardians written consent, except as
permitted by State or federal law. One exception to the parent/guardian consent requirement is that
stndent record information may be released to District employees or school officials, or employees or
officials of the Illinois State Board of Education, who have a current, demonstrable educational or
administrative interest in the student, in furtherance of such interest. A “current, demonstrable
educational or administrative interest” means that the person requires access to the student record
information to perform his or her required services or functions for the District. A “school official” is
defined as:
1. A Board member;
An attorney;
An auditor;
An insurance representative;
An independent evaluator; or
A contractor, consultant, volunteer, or other party to whom the District has outsourced
institutional services or functions, provided that the outside party:
a. Performs an institutional service or function for which the District would otherwise use
employees;
b. Is under the direct control of the District with respect to the use and maintenance of
student record information; and
c. Is subject to the confidentiality requirements for the use and redisclosure of individually
identifiable information from student records.
“School officials” may also be third-party Internet or cloud-based educational service providers
utilized by the District, including but not limited to the products, software, subscriptions, tools, and
mobile applications provided by the service providers/vendors. Some examples of these Internet or
cloud-based educational services include, but are not limited to:

e Cloud storage (e.g., Dropbox.com, Google Docs.),
+ Document sharing and editing applications (e.g., Turnitin.com),
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Differentiated instruction (e.g., Compass Learning),

E mail services (e.g., Gmail),

Game-based learning applications (e.g., BrainPop, Kahoo.it),

Leaming platforms/management systems (e.g., Schoology, Moodle, Edmodo, Khan
Academy),

Library management systems, subscriptions/e-book websites (e.g., Follett Destiny, CLIO,
Mackin Via),

Notification systems (e.g., School Messenger), and

Productivity tools (e.g., Google Apps for Education).

The Superintendent shall fully implement this policy and designate an official records custodian for
each school who shall maintain and protect the confidentiality of school student records, inform staff
members of this policy, and inform students and their parents/guardians of their rights regarding
school student records.

LEGAL REH; Chicago Tribune Co. v. Chicago Bd. of Ed., 332 Il App.3d 60 (1st Dist, 2002).

Owasso 1.S.D. No. 1-011 v. Falvo, 534 U.S. 426 (2002).

Family Educational Rights and Privacy Act, 20 U.S.C. §1232g: implemented by 34
CFR.Part99.

Children’s Privacy Protection and Parental Empowerment Act, 325 ILCS 17/.

105 ILCS 5/10-20.21b, 5/20.37, 5/20.40, and 5/14-1.01 et seq.-and354

105 1LCS 10/, Iinois School Student Records Act.

50 ILCS 205/7.

750 ILCS 5/602.11.

23 IlI. Admin.Code Parts 226 and 375.

CROSS REF.: 5:130 (Responsibilities Concerning Internal Information), 7:15 (Student and

Family Privacy Rights), 7:17 (Directory Information), 7:220 (Bus Conduct)

ADOPTED: January 19, 2016

REVISED:

7:340

February 21, 2016
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Commented [APowell1]: The Legal References have been
updated.
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