Executive Summary

Prepared for Board of Trustees Meeting
March 21, 2017

TASB Policy Update 107 & Local Policy Revisions

Purpose of Report

Update 107 contains 28 legal and 10 local policies and several policy Exhibits that are being
deleted. Update 107 contains recommended changes to local policies on topics including gifts
and fundraising, employee and contractor misconduct, employee suspension and expense
reimbursement, student compulsory attendance and wellness policies. Revisions to legal policies
incorporate various administrative rules and additional provisions from the Every Student
Succeeds Act (ESSA). Policies CDC (Gifts and Solicitations) and FJ (Student Fundraising) have
been renamed to better reflect the topics addressed in these codes.

Local policies included in Update 107:

CDC(LOCAL): OTHER REVENUES - GIFTS AND SOLICITATIONS

CJ(LOCAL): CONTRACTED SERVICES

DC(LOCAL): EMPLOYMENT PRACTICES

DEE(LOCAL): COMPENSATION AND BENEFITS - EXPENSE REIMBURSEMENT
DFAA(LOCAL): PROBATIONARY CONTRACTS - SUSPENSION/TERMINATION
DURING CONTRACT

DFBA(LOCAL): TERM CONTRACTS - SUSPENSION/TERMINATION DURING
CONTRACT

DFCA(LOCAL): CONTINUING CONTRACTS - SUSPENSION/TERMINATION
FEA(LOCAL): ATTENDANCE - COMPULSORY ATTENDANCE

FJ(LOCAL): STUDENT FUNDRAISING

GE(LOCAL): RELATIONS WITH PARENT ORGANIZATIONS

Local Policies Changes:

FDB(Local) Admissions: Intradistrict Transfers and Classroom Assignments
FMG (Local) Student Activities: Travel

The following Local policies are being updated due to the Board adoption of the District of
Innovation Plan:

DBA (Local) Employment Requirements and Restrictions: Credentials & Records
DK(Local) Assignment & Schedules

DK(Exhibit) Assignment & Schedules

DNA(Local) Performance Appraisal: Evaluation of Teachers

DNB(Local) Performance Appraisal: Evaluation of Campus Administrators
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Operational Impact
These policies guide the District’s operation and protect the rights of employees and students.

Careful consideration should be given to each policy.

Results
Over the next several weeks, a first and second reading of this policy will be held. Policies will

be adopted at the second reading.
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