OSBA Model Sample Policy

Code:

AC
Adopted: gl L"‘{ Uq
Nondiscrimination

The district prohibits discrimination and harassment on any basis protected by law, including but not
limited to, an individual’s perceived or actual raceg color, religion, sex, sexual orientation”, national or
ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status, economic status,
B veterans’ status, or because of the perceived or actual race, color, religion, sex, sexual orientation,
national or ethnic origin, marital status, age, mental or physical disability, pregnancy, familial status,
economic status] or veterans’ status of any other persons with whom the individual associates.

The district prohibits discrimination and harassment in, but not limited to, employment, assignment and
promotion of personnel; educational opportunities and services offered students; student assignment to
schools and classes; student discipline; location and use of facilities; educational offerings and materials;
and accommodating the public at public meetings.

The Board encourages staff to improve human relations within the schools, to respect all individuals and to
establish channels through which patrons can communicate their concerns to the administration and the
Board.

The superintendent shall appoint and-make kneown-the-individuals gEthe

concerning the Americans with Disabilities Act of 1990 and Americans w1Lh le.dbl]ltl&‘» Act Amc.ndmc.nts

Act of 2008 (ADA), Section 504 of the Rehabilitation Act-of1973, Titlc§ VI—l—Hnlem VII /
1 =

district will publish complaint procedures providing for prompt and equitable 16901ut10n of complalntg
from students, employees and the public, and such procedures will be available at the district’s
administrative office and available on the home page of the district’s website.

The district prohibits retaliation and discrimination against an individual who has opposed any
discrimination act or practice; because that person has filed a charge, testified, assisted or participated in
an investigation, proceeding or hearing; and further prohibits anyone from coercing, intimidating,
threatening or interfering with an individual for exercising any rights guaranteed under state and federal
law.

END OF POLICY

L] G\) W
¥ (@“\s‘zq@ kf/m

* “Sexual orientation” means an individual’s actual or perceived heterosexuality, homosexuality, bisexuality or gender 1dentity,
regardless of whether the individual’s gender identity, appearance, expression or behavior differs from that traditionally
associated with the individual’s sex at birth.

“Districtare-tequirod-to-potiestudents-and-employees-of the pame-otfiee address and-refephone number ot the employee or
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Legal Reference(s):

ORS 174.100 ORS 659A.006 ORS 659A.409
ORS 192.630 ORS 659A.009 : 00
ORS 326.051(1){e) ORS 659A.029 OAR 581-021 0045
ORS 408.230 ORS 659A.030 OAR 581 -021 0046
ORS 659.805 ORS 659A.040 AR Sy

| ORS 659.815 ORS 659A.103
ORS 659.850 - 659.860 ORS 659A.230 - G594 OAR ¢ 581 022 2310
ORS 659.865 ORS 659A.236 OAR 581-022-2370
ORS 659.870 ORS 659A.309 OAR 839-003
ORS 659A.003 ORS 659A.321

Age Discrimination Act of 1975, 42 U.S.C. §§ 6101-6107 (2012).

Age Discrimination in Employment Act of 1967, 29 U.S.C. §§ 621- 6'% (2012); 29 C.F.R Part 1626 (2017)'

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101 (2012); 29 C.F.R. Part 1630 (2017§); 28 C.F.R. Part

35 (20178).

Equal Pay Act of 1963, 29 U.S.C. § 206(d) (2012).
| Rehabilitation Act of 1973, 29 U.S.C. §§ 563791, 793-794 (2012) 54 j

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681- 1683 (2012); Nondxscrlmmatlon on the Basis of Sex in
| Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106 (201

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012)§ 28 CAl :

Title VII of the Civil Rights Act of 1964, 42 U.S.C. § 2000e (2012)F 29

Wygant v. Jackson Bd. of Educ., 476 U.S. 267 (1989).

Americans with Disabilities Act Amendments Act of 20085 2LES ) 21 2012)

The Vietnam Era Veterans® Readjustment Assistance Act of 1974 aaﬂmemied—iis U.S.C § 4212 (2012).

Titde-H-ef-the-Genetic Information Nondiscrimination Act of 2008m(2012)
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.52



OSBA Model Sample Policy

Code:

Adopted:

\D‘ M AC-AR

Discrimination Complaint Procedure

Complaints regarding discrimination or harassment, on any basis protected by law, shall be processed in
accordance with the following procedures:

Step 1:

Step 3:

| If the [principal] is the subject of the complaint, the individual may start at sﬂlep 2 and §i

Th shall investigate and determine the action to be taken, if any, and reply in
writing, to the complainant withi'@chool days of receipt of the complaint.

Adrestatbmemb
sy

>s response to the complaint.

submit a Wﬁttﬁ;ﬁg the gpmm [or designe@] within §
nci

receipt of the

: daysiand may meet with all parties 1nvolved The superintendent [or desig 1 wﬂl
review the merits of the complaint and lh b's decision] and-THESUD lent [
irespond in writing to the complamant within [10} school days.

If the complainant is not satisfied with the decision of the ﬁﬁ'ﬁ';rin{enclent [or designee}, a
written dppLEll may be flled with the Board within school days of receipt of the
ce’s) response to Step 2. The Board may decide to hear or deny the
' The Board may meet with the concemed parties and

¥ ¥ v e Jla B3¢ . The
Board’s decision w111 be final and W111 address each allegation in n the complaint and contain
reasons for the Board’s decision. A copy of the Board’s final decision shall be sent to the
complainant in writing or electronic form withi@days of this meeting.

complaint with the superintendent [or designee].
—_—

| If the superintendent is the subject of the complaint, the complaint may start at f‘vﬁ{cp 3 and should be
referred to the Board chair. lThc Board may refer the investigation to a third party.t

Discrimination Complaint Procedure — AC-AR
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Complaints ‘1g¢11nbt the Board as a whole or against an individual Board member, may start at f;itep 3 and
should be made-So ito the Board chair and may be referred to district counsel. Complaints against

the Board Lllal.l may start at s8tep 3 and be §dldirectly toffig [(}ls_t‘;tmseugsel] [Board vice
chair].

—_—

i@ rlimelines

@may be extended based-upon mutual consent of

Oregon Administrative Rule§

| RO2sA-GHSHA | PH Discrimination Complaint Procedure — AC-AR
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D1SCRIMINATION COMPLAINT FORM

Name of Person Filing Complaint Date School or Activity

itlo Jeb-applicant) Other

Student/Parent o Employee o

Type of discrimination:

O Race 1 Age

O Color O Sexual Ogri
O Religion mie

1 Sex

[0 National 0f

O Other

Specific complaint: (Please provide detailed information including names, dates, places, activities and
results of the discussion.)

Who should we talk to and what evidence should we consider?

Suggested solution/resolution/outcome:

This complaint form should be mailed or submitted to tffe [principal].

Direct complaints related to educational programs and services may be made to the U.S. Department of
Education, Office for Civil Rights. Direct complaints related to employment may be filed with the Oregon
Bureau of Labor and Industries, Civil Rights Division, or the U.S. Department of Labor, Equal
Employment Opportunities Commission.

HSAG | PH Discrimination Complaint Procedure — AC-AR
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OSBA Model Sample Policy

Code:

Adop‘ted: \V\ﬁ‘\

EFAA-AR

Reimbursable Meals and Milk Programs

(National School IMunch Program, School Breakfast Program, Special Milk Program and other meal progranig)
The district’s nutrition and food services will be operated in accordance with the following reqyi/rcments:
Meal Pricing Procedures

1. The district may operate the Special Milk Program (SMP) at schools where slude;ﬂ'; do not have
access to program meals. Ynder SMP, the district will choose one of the following options:

V4

a.  Nonpricing (serve SMR milk at no charge to all students); /
b.  Pricing programs withoif a free option (charge all students for SMP ilk); or
c.  Pricing programs with a f¥ee option (distribute confidential applications for free milk and

charge only those students {or SMP milk who do not qualify for ffce milk based on the
household’s application or direct certification from Supplemental Nutrition Assistance
Programs (SNAP)). \ /

2. Reimbursable meals [md-ﬁi-'&efselmal;;m;cks] will be priced as 4 unit,

3. Reimbursable meals[,] [and] [milk] [aftdrschool snacks] wifl be served free or at a reduced price to
all children who are determined by the ditrict to be eligible for free or reduced-price meals [and free
milk].

\

4. Annually, the district will establish prices fok reimbursable student meals[,] [and] [afterschool
snacks] [milk]. The price charged to students Who do not qualify for free or reduced-price meals [or
free milk] will be established annually by the,district in compliance with state and federal laws.

5. The price charged to students who qualify for redyced-price meals will be established annually by
the district in compliance with state angd federal laws.

6. [The district will offer SMP [with /ll/free option] [without the free option] [at no charge] to students
who are not able to participate i'the district’s lunch ot breakfast programs.]

7. [The district will implement, /lmmg, alternative Provisign 2 at the following schools under its
jurisdiction: (List schodls) .]

8. [The district will implefnent claiming alternative Community Eligibility at the following schools
under its jurisdiction: __(List schools) .]

Application Procedures

}:civit1g SNAP or Temporary Assistance to Needy Falilies (TANF) benefits as
identified b Oregon Department of Education (ODE), will be automAtically eligible for free
meals[,] Jand] [afterschool snacks] [milk], for the students listed on the\official document. Districts

must a¢cess this document at least three times per year.
4 Reimbursable Meals and Milk Programs — EFAA-AR
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Reimbursable Meals and Milk Programs

(National School Lunch Program, School Breakfast Program, Special Milk Program and other meal programs)

The district’s nutrition and food services will be operated in accordance with the following requirements:

Meal Pricing Procedures

istrict may operate the Special Milk Program (SMP) at schools where stu entsdo not have

0 pragram meals. Under SMP, the district With‘t’o lowing options:
a. iCI ’ oll students);
b

PI‘ICIHg programs w1th0ut a fu,e zharge all students for SMP milk); or

\ &  Reimbursable meals ‘Mm be priced as a unit.

ﬁ /Z/ Reimbursable meals| d erschoalsnaeks] will be served free or at a reduced price to
’ all children who are determmed by the dlstrlct to be eligible for free or reduced-price mealsjﬁ}]‘ﬂ;ﬁ:m

et
6 /f Annually, the district will establish prices for reimbursable student mealsf}-fanddfattersehool

s.n-adesﬁfﬁnﬂ:k] The price charged to students who do not qualify for free or reduced-price meals-fem
frecamttl] will be established annually by the district in compliance with state and federal laws.

Lf / The price charged to students who qualify for reduced-price meals will be established annually by
the district in compliance with state and federal laws.

PWTM%M:SWWHH:&W&G%}WW free option] [atno chargetto-students

Wm—a&lmp‘aﬁ_emﬁmﬂhe district’s Tunch or breakfast Programs) T
7. | The distric implement claiming altermativeProvision-2-at-the-following schools Lits
r_umael-tt:mﬂﬁ[ ASESCHoolS)—] —
@' has  Prefleenest ol
{ [The district wit-mptement-elatming alternative Community Eligibility at the following schools
under its jurisdiction: _(List schools) .] "Frsc Py Sats—\ Mls,

Application Procedures

identified by Oregon Department of Education (ODE), will be automatically eligible for free
meals[,] |4 plsaweles]mitk ], for the students listed on the official document. Districts

must access thls document at least three times per year.

Ré/27/7 | PH Reimbursable Meals and Milk Programs — EFAA-AR
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l Q?q Housecholds receiving SNAP or Temporary Assistance to Needy Families (TANF) benefits as




Students receiving support through the migrant education program, Runaway and Homeless Youth
Act, McKinney-Vento Homeless Assistance Act, federal Head Start and state-funded
prekindergarten programs, with income eligibility criteria identical or more stringent than federal
Head Start, or are in state or court placement foster care, will be automatically eligible for free

mealst}{and]{afterschooksmaeks]fmitel, for the students listed on the official documents.

Households that submit a confidential application will be notified of their student’s eligibility for
free or reduced-price meals fes=fiee=miik]. Households that are denied free or reduced-price benefits
will be notified in writing using the ODE template letter distributed to the district annually.

" On a case-by-case basis when a student is known to be eligible for free or reduced-price meal [gr
<freemmild benefits, and the household fails to submit a confidential application, the superintendent or

designee may complete an application for the student documenting how he/she knows the household
income qualifies the student for free or reduced-price meal benefits. Parents of a student approved
for free or reduced-price benefits, when application is made for the student by a school official, will
be notified of the decision and given the opportunity to decline benefits.

Students who do not qualify for free or reduced-price meals [oF-Free=mmtid-are eligible to participate
in the %8| National School Lunch Program (NSLP) [and School Breakfast Program (SBP)] and
will be charged “paid” prices set by the district. “Paid” category students will be treated equally to
students receiving free or reduced-price benefits in every aspect of the district’s NSLP[,] [t

{8} [SBP] [Child and Adult Care Food Program (CACFP)] [Summer Food Service Program

(SFSP)].

The district has established a fair hearing process under which a household can appeal a decision
with respect to the household’s application for benefits or any subsequent reduction or termination o
benefits.

In the event of major employers contemplating large layoffs in the attendance area of the district, the
district will provide confidential applications and eligibility criteria for free and reduced-price meals
[ofreemille] to the employer for distribution to affected employees.

Financial Management of the Nonprofit School Food Service

(B :
/1./ / The district will maintain a nonprofit school nutrition and food service operation.

Z

9%

Revenues earned by the school nutrition and food services will be used only for the operation or
improvement of NSLP[,] [an@f=##%&P] [SBP] [CACFP] [SFSP].

3 Lunch and breakfast meals served to teachers, administrators, custodians and other adults not

directly involved with the operation of the district’s nutrition and food services will be priced to
cover all direct and indirect cost of preparing and serving the meal.’

/(7 “f District nutrition and food services revenues will not be used to purchase land or buildings.

°%

The district will limit its nutrition and food services net cash resources to an amount that does not
exceed three months average expenditures.

' For meals with portion sizes equivalent to student meals, the adult meal price will be no less than the amount of reimburseme:
for a free-eligible meal, plus the value of commodity foods used in the meal preparation.

Ré6/27/47 RIS | PH Reimbursable Meals and Milk Programs — EFAA-AR

2-1



/I‘{. The district will maintain effective control and accountability for, and adequately safeguard, all
(y nutrition and food services’ cash, real and personal property, equipment and other assets, and ensure
they are used solely for nutrition and food services purposes.

20./ The district will meet the requirements for allowable NSLP[,] [#a&ontP] [SBP] [CACFP] [SFSP]
G costs as described in 2 C.F.R. 200.

/2{ In purchasing nutrition and food services goods or services, the district will not accept proposals or
7/0 bids from any party that has developed or drafted specifications, requirements, statements of work,
invitations for bids, requests for proposals, contract terms and conditions or other documents for
proposals used to conduct the procurement.

¢‘ A2, All procurement transactions for nutrition and food services goods and services will be conducted
according to state, federal and district procurement standards using the applicable cost thresholds.

,)/k }/5 . In the operation of its nutrition and food services program, the district will purchase food products
’ where at least 50 percent of the ingredients are produced or processed in the United States, whenever
possible.

nt L SEervices

-—zﬁ—-mw.d@@mﬁmmmcmﬁﬁﬁm
//rEVCWL to support’a nbkproﬁt 1}ufut10n Drogra

Civil Rights and Confidentlallty Procedures

,f-" The district will not discriminate against any student because of his/her eligibility for free or
) reduced-price meals.

The district will not discriminate against any student or any nutrition and food services employee
,g[y because of race, color, national origin, marital status, sex, sexual orientation, parental status,
religion, age or disability.

% ;G N\ The district will assure that all students and nutrition and food services employees are not subject to
different treatment, disparate impact or a hostile environment.

related to applications for NSLP[,] [@meESss4P] [SBP] [CACFP] [SFSP] benefits and services, and

employment practices with regard to the operation of its NSLP[,] [aRdfa] [SBP] [CACFP]

[SFSP]. The district will forward any civil rights complaint regarding the district’s nutrition and food
7//L services to ODE’s director of Child Nutrition Programs within three days of receiving the complaint.

?f}ﬂ% : / Established district procedures will be followed for receiving and processing civil rights complaints

The district will make written or oral translations of all nutrition and food services materials
available to all households who do not read or speak English.

application for free and reduced-price meals [orsiEEB=msitc] or direct certification, including students’
el]g]blllty for free or reduced-price meals and all household information. The district’s NSLP[,]
[apstEESS#P| [SBP] [CACFP] [SFSP] operators are not required to release any information from a
student’s confidential application for free or reduced-price meals forsmmtk]. No information may
be released from a student’s eligibility information without first obtaining written permission from

’ﬁ/ / The district will maintain strict confidentiality of all information obtained through a confidential

Re274-7 s | rH Reimbursable Meals and Milk Programs — EFAA-AR
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the student’s parent or legal guardian/adult household member signing the application, except as
follows:

a.  Anindividual student’s name and eligibility status may be released without written consent
only to persons who operate or administer federal education programs; persons who operate or
administer state education or state health programs at the state level, persons evaluating state,
education assessment; or persons who operate or administer any other NSLP, SBP, S5,
CACEFP, SFSP or SNAP;

b.  Any other confidential information contained in the confidential application for free and
reduced-price meals or¥rasmilk (e.g., family income, address, etc.) may be released without
written consent only to persons who operate or administer the NSLP, SBP, S8, CACFP,
SFSP and the Special Supplemental Nutrition Program for Women, Infants and Children
(WIC); the Comptroller General of the United States for audit purposes; and federal, state or
local law enforcement officials investigating alleged violation of any of the programs listed
above.

Nutrition and Menu Planning

_ 7/4 @ Meals and afterschool snacks served for reimbursement will meet the nutrition standards established
by the U.S. Department of Agriculture (USDA) and Oregon Smart Snacks Standards.

30. Meals [and-afrersehoolsnacks] served for reimbursement will meet at least the minimum NSLPJ[,]
[and] [SBP] [CACFP] [SFSP] requirements for food items and quantities.

31. Meals served for reimbursement will:

Meet all calorie range requirements by grade level;

Meet the maximum standards set for saturated fat;

Meet the maximum standards set for sodium by grade level; and
Meet the requirement for zero grams of trans fats.

ac o

32.  The district will use the offer versus serve option when serving NSLP lunches to senior high school
students. High school students must take at least three of five different food items including one-half
cup of fruit or vegetable offered in program lunches.

33. /{'{The district will use the offer versus serve option when serving program breakfasts to senior high
school students. High school students must take at least three of four food items, including one-half
cup of fruit or vegetable offered in program breakfasts.%

34. gThe district will use the offer versus serve option when serving program lunches to students below
senior high school grades. Students below high school grades will be required to take three of the
five food items, including one-half cup of fruit or vegetable offered in program lunches.f{—

35. Z[The district will use the offer versus serve option when serving program breakfasts to students
below senior high school grades. Students below high school grades will be required to take three of
the four food items, including one-half cup of fruit offered in program breakfasts§

36. A copy of the Board minutes adopting the offer versus serve policy for students below high school

grades for program lunches and/or for all students in the district for program breakfasts, as
applicable, will be made available upon request. ( de9 G\do?ﬁ A O % HA (S >
Re/274+7 | Py Reimbursable Meals and Milk Programs — EFAA-AR
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Use and Control of Commodity Foods

The district will accept and use commodity foods in as large a quantity as may be efficiently utilized
in the NSLPJ[,] [and] [SBP] [SFSP].

The district will maintain necessary safeguards to prevent theft or spoilage of commodity toods
CACES
The value of commodity foods used for any food production other than NSLP, SBP, SFSP/r

—afterschool-snacks shall be replaced in the food service inventory.

Accuracy of Reimbursement Claims

o

The district will claim reimbursement only for reimbursable meals}|

aitl] served to eligible children.

%” All meals[,]iand]-[-aﬁe;wheﬁmelw}uhmlk ] claimed for reimbursement will be counted at each

Y

Ud lege.

dlmng 31te ata “p01nt of service” where it can be accurately determined that the meal{s}{and}
3 eets NSLP[,] [and@FS¥EP,] [SBP,] [CACFP] [and] [SFSP] requirements

for 1‘elmburbemunl.

The person responsible for determining if the meals farrd=terschoolsmacks] are reimbursable will
be trained to recognize a reimbursable meal.

The district official signing the claim for reimbursement will review and analyze monthly meal[;&

[and] [afierschool saaekd-tmHc] counts to ensure accuracy of the claim, before submitting the claim
to ODE. .

Annually, by November 15, the district will verify a random sample of applications according to
NSLP verification requirements. Instructions for completing the verification process will be sent by
ODE to the district in October each year.

Food Safety and Sanitation Inspections

ny
e
g~

The district will maintain necessary facilities for storing, preparing and serving food and milk.

Semiannually, the district will schedule food safety inspections with the county Environmental
Health Department for each school or dining site under its jurisdiction.

The district will maintain health standards in compliance with all applicable state food safety
regulations at each school or dining site under its jurisdiction.

General USDA NSLP/SBP/SMP Requirements

4y %
g b
L @
qe

The district will ensure that no student is denied a meal as a disciplinary action.
Breakfast will be served in the morning hours, at or near the beginning of the student’s school day.
Lunch will be served between the hours of 10 a.m. and 2 p.m.

The district will provide substitute foods for students with a disability® that restricts their diet when

Re27447 IS | PH Reimbursable Meals and Milk Programs — EFAA-AR

5-1



supported by a written statement from a state-licensed health care professional, who is authorized to
write medical prescriptions. Substitutions will be provided only when a medical statement from the
licensed health care professional is on file at the school. The medical statement must state the nature
of the child’s impairment so its effect on the student’s diet is understood, and what must be done to
accommodate the impairment. The district will not charge more than the price of the school meal, as
determined by the child’s eligibility status, for meals with the accommodation.

5/7/’ #8.  The district will control the sale of competitive foods.

4’02 The district will ensure that potable [drinking] water will be available to students, free of charge for
5} - consumption in the place where meals are served during meal service. ,

é'@ The district will notify all households and appropriate staff of its meal charge requirements. at the
%/‘/) beginning of each school year, upon enrollment of a student or the transfer of a student. The meal

charging requirements will be fposted on the district website,J[published-mthe student/parent—
handbooek]-fand made-avaitable-in-the information-on-free-and-reduced-priced meatst= ¢ Ruack . Resolifne

{_':Fhe Eh'sl.n'i\t?s FHEEH ehal-g_i“g FBQIII'!'E‘!HEHEE' Are-as FE}”GWS"—}

* To comply with Section 504 as it relates to a student’s severe food allergy, such as milk, gluten, nut or soy, and including but
not limited to diabetes, colitis, etc.

ReA2747 IS8 | PH Reimbursable Meals and Milk Programs — EFAA-AR
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b s2.

The sale of foods in competition with the district’s lunch (NSLP) or breakfast (SBP) programs will
be allowed in dining sites during lunch and breakfast periods with Board approval only when all
income from the food sales accrues to the benefit of the district’s nutrition and food services or
accrues to a school or student organization approved by the Board. A copy of the Board minutes
approving and defining competitive food sales will be made available upon request.

Students [will] Mbe charged for second servings of meals or portions of meals served.

Record Keeping

The following documents will be maintained by the district for three years after the current school year or
longer, in the event of an unresolved audit(s), until the audit(s) has been completed:

g1 % All currently approved and denied confidential applications for free and reduced-price meals], free

<% B
5 2

milk,] all current direct certification documents, eligibility verification documents and school
membership or enroliment lists;

Financial records that account for all revenues and expenditures of the district’s nonprofit nutrition
and food services programs, including procurement documents;

Records (i.e., recipes, ingredient lists and nutrition fact labels or product specifications) that
document the compliance with nutrition standards for all program and competitive foods available
for sale to students at a school campus;

Documents of participation data (i.€. meal counts) from each school in the district to support claims
for reimbursement;

Production and menu records;
Records to document compliance with Paid Lunch Equity;
Records to document compliance with Revenue from Nonprogram Foods; and

Internal program monitoring documents for NSLP[,] [and] [SBP,] [afterschool snacks] [CACFP]
[SFSP].

Ré:27447 | PH Reimbursable Meals and Milk Programs — EFAA-AR
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I A e

(Thi applies to a district that emloys 24

Expression ilkYor Bi orkplace *

or more employees)
ovilding Adain o b%!fy\w
: t5-to-have the option-and-ability to
cpress-mrkfor-breas ce: ['][* DESSBIERM EEmployees must give FEdBORADIY
notice of Eintent to express milk [or breast-feed] to [see 7below].] §**Unless-otherwise-agreed-upen-by
the-distriet-and-the-employeethe-distrietshe retedet s “estpert :

W ([ DES 11717 -.__i'[. ELDIONVCEE [T | el [}
If feasible, the employee will take the rest period at the same time as the rest
ded by the districl.§

periods or meal periods provi
&**Thc district will make a reasonable effort to provide a location, other than a public restroom or toilet
stall, in close proximity to the employee’s work area, where an employee can express milkyfor breast«feedi
in private, concealed from view and without intrusion by other employees or the public. “Close proximity”
means within walking distance from the employee’s work area that does not appreciably shorten the rest or
meal period. If a private location is not within close proximity to the employee’s work area, the district
may not include the time taken to travel to and from the location as part of the break period@
\ﬁ small stadont sevives office
HThe following locations have been identified in each facility for milk expression [or breast-feeding]:
(indwding Digx Tomnsgedakon, wWhitw Y Maint ) Sucstsfre i~
. District office; [location, e.g., a private office in the district office building]; ok l-fic od & A
-Comselovs effice Ru- Kihehenette mukfrpwep K¢ pom SA: cl P"’nﬂ v
Name of elementary school[*]: [location, ¢.g., classroots with windows covered and door locked;]
[staff room located [include location]]; &[T* offite Wehind reeytion

2

: : orfice v oy Lok
3. Name of middle school[’]: [location, e.g., classrooms wﬂﬁ%ﬁe windo sdcover%d g\u)g\lockcd;]
[staff room located [include location]];
ek 2w L Reajp”
4, Name of high sch001[6]: [location, e.g., the lo&ﬁ?fl\ﬂ%’;}m in the main mﬁce];

" [**The designated bracketed language identified in this model policy is a requirement of law, but language is not required to
be in policy.]

: [List the name of the position of the person to whom an employee must give notice.]

3 [The list of designated locations and facilities is required to be in policy as per Oregon Revised Statute (ORS)
653.077(10)(b).]

* [Must list all elementary schools if more than one within the district.]

> [Must list all middle schools if more than one within the district.]

8 [Must list all high schools if more than one within the district.]

lheé Workplace * — GBDA
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5. [Bus bam: [locgtion, e\g., a private glfick in the transportation building];]

6. [Maintenancg: [location| e.g., a

7. [List other d designated I¢ -alig,mﬁr,. e.g., room or office, if any.]

#*An employee who expresses milk during work hours may use the available refrigeration to store the
expressed milk. The district must allow the employee to bring a cooler or other insulated food container to
work for storing the expressed milk and ensure there is adequate space in the workplace to accommodate
the employee’s cooler or insulated food container.t

%“ *This policy and the list of designated locations is published in the employee handbook. The list of

designated locations is available upon request in the central office of each school facility and in the
district’s central ofﬁce.g:

{This policy only applies to employees who are expressing milk [or breast-feeding] for children 18 months
of age or younger.%

END OF POLICY

Legal Reference(s):

ORS 243.650 ORS 653.256

ORS 653.077 OAR 839-020-0051

O Ml
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OSBA Model Sample Policy X ™
Code: \;v\\q")GCDA/GDDA

Adopted: \\
Criminal Records Checks and Fingerprinting *
In a continuing effort to ensure the safety and welfare of students and staff, the district
newly hiredf full-time and part-time] employees] not requiring licensur
to underger] a criminal records check andfor fingerprinting
Other individuals, as determined by the district, that will have direct, unsu crwsui contact with students

shall submit to criminal records checks and/or fingerprinting as £
required by law.

shl] require all

“Direct, unsupervised contact with students” means contact with students that provides the person
opportunity and probability for personal communication or touch when not under direct supervision.

PR PUFSEEREN state law, a criminal records check andfor fingerprintt
shall be required of the following individuals?:

1. All distriet 15 o by il contractors-and-theteemp whether employed
part-time or full-time cmmdurcd by the district to have direct, unsuperwsed contact with
students;

3.2. Any community college faculty member providing instruction at the site of an early childhood
education program, at a school site as part of an early childhood program or at a grade K through 12
school site during the regular school day;

43. _Any individual who is an employee of a public charter school and not requiring licensurc/ USRS

BIRIZAS; and

5.4.  [*]Any individual considered for volunteer service with the district who is allowed to have direct,
unsupervised contact with students.

* Subject individuals and requirements are further outlined in GCDA/GDDA-AR — Criminal Records Checks and
Fingerprinting.

wivised contact with students, this policy language

* 1] the district allows volunleer service and the volunteers have t]lru.t [T
] ichecks on these volunteers.]

is required. and dislricts are required to conduct baekgroush

Re2 L <FHIRIE | PH Criminal Records Checks and Fingerprinting ¥ — GCDA/GDDA
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&The district shall require a fationwide dicriminal records check based-on-fingerprinting
or a-volunteerf swith-JIBWEM dircct, unsupervised contact with studentsf in the [ollowing positions™:

\iHead coachgs
@Assislmn cuawhé

iOverni ght chaperone;f

iVolunteers transporting students, other than their own, in a private vehicle off district property for a
district-sponsored activity] [;] [.]

The district | hall no be}_.,ln the tm'.plnyment of a subject individual or terms of a district contractor
: i ST ] pthe return and disposition of the required criminal records

checks.

LY th S PRI 1) o] (6 Jise el hlinot] b A subject mdmdual whu
falls to dlsc]ose the presence of conv1ct10ns that would nnt nlhcrmse prohlblt employment or contract with
the district as provided by law@ [will not] be employed or contracted with by the district. A-subjeet

ﬁmmwwwmcwmwwm
employed-orcontractedwith bythe distriet:

The district’s use of criminal history must be relevant to the specific requirements of the position, services
or employment,

J}Tlle service of a volunteer allowed to have direct, unsupervised contact with students [may] .]

begin [on.prebatromary-basis pending] ] the return and disposition of a criminal records check.]

&T‘hc service ot a volunteer inff a position 1dentmed lJy the district as requiring a sirtionwide-
m“mmml records cheek M—&Mﬁ—ﬂﬂgﬁ-ﬁl: [will not] begin a probationary basis

[Il the district requires fingerprinting for certain volunteer positions, the district is required to list those volunteer positions in
| board policy. The bracketed language is only possible examples; modify (o identify the eeds o

| Re2LASFHEY | PR Criminal Records Checks and Fingerprinting * — GCDA/GDDA
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result in 1mmed1ate termination tmm the ablllty to volunteer in the district. k

Freeords-check-andiorHnaerprntmeinay-be-charged:
The superintendent shall develop administrative regulations as necessary to meet the requirements of law.
Appeals

A subject individual may appeal a determination [GIIGDIN that prevents employment or eligibility to
contract with the district to the Supulntl.ndcnl of Pubhc Instruction as a contested case-and-willhe-notitied

Ol I =hasedl o lhdlprevents the ab111ty to volunteer with the
r.llbtrlci to the Supermtendent of Public Instruction as a contested case—H-theresults-of-the-bueckeround
: ODE-or ODE svenderundwillbe-notified-olsuch-wrting b

END OF POLICY

Legal Refercnce(s):

| ORS 181A.180 ORS 336.631 OARSI-02-0564 3
ORS 181A.230 DRS 342,143 OAR 541-022-2430 - - ~[ Field Code Changed ]
ORS 326.603 ORS 342.223 OAR 584-050-0012 T
ORS 326.607 OAR 414-061-0010 — 061-0030 - __ et
l ORS 332.107 OAR 551-021-055 ,--<| Field Code Changed }

Title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C. § 2000¢, el. seq. (2012).

| Re2c<FHEEE | PH Criminal Records Checks and Fingerprinting * — GCDA/GDDA
3-3



OSBA Model Sample Policy

Code: GCDA/GDDA-AR
Revised/Reviewed:

Criminal Records Checks and Fingerprinting
Requirements

1. y indivi ired EmMplOVEs whether full ume or pan nmc;{'md notmquumg hcensurc

fingerprinting.

2. Anyindividual applying for reinstatement of an Oregon license with the Teacher Standards and
Practices Commission (TSPC) that has lapsed for more than three years shall be required to undergo
| a natienwide-criminal records check and fingerprinting with TSPC.

3.  Anyindividual registering with the TSPC for student teach:ng, plactlcum or internship as a teacher,
| administrator or personnel specialist shall be required to Bigla natienwide-criminal
records check and fingerprinting with TSPC.

conlractorﬂﬁda'%rremﬁleyee:,zl whether arl-time or full-

time hifed—mto a posmon havmg dlrect unsupervised contact with students @S del
shall be required to mm*& nationwide-criminal records check and
fingerprinting.

The supermtendent w111 1dent1fy el-tstnet—contractors who are presenton-distriet-property-and

subject to such requirements.

Hﬁ%ﬂ%ﬁ%%ﬁﬁ&&%ﬁﬁ%&%wuie%mmmw

6:5. Any community college faculty member providing instruction at the site of an early childhood
education program, a school site as part of an early childhood program or at a grade K through 12

| school site during the regular school day, shall be required to undergo a natienwide-criminal records

check and fingerprinting.

76. _Any individual who is an employee of a public charter school not requiring licensure/iiSHORS
ﬁ shall be required to undergo a nationwide-criminal records check and fingerprinting.

and the employeel may not be required to submit to fingerprinting until the contractor

| has het:n oﬁcu,d a contlact by the dlstrlct
R62L )

Criminal Records Checks and Fingerprinting - GCDA/GDDA-AR
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&7 | }f/\ﬁy mdividualauthorized) er allow
ladidirect, unsupervised contact w1th students shall be—Feefuﬂed—te-undergo an Oregon
criminal records check. §

Q8. @\ﬂj— volunteer allowed to have direct, unsupervised contact w1th students, int a volunteer

position
ldenllﬁedm Board pohcy by the district as requlrlng

icriminal records check

%PL‘)_thﬂyﬂﬂd-Hﬁéﬂﬂl—&theﬂzed—by—%he—Eh‘}mm volunteer serviee-that is not likely to have direct,
unsupervised contact with students fwitH-fwitti0t] be required to undergo an Oregon-JIEaiaty
criminal records check.&

Exceptions

A newly hired employeei is not subject to fingerprinting if the dlstrlct has ev1dence on file that the
hired-employee was-previeusly-cheeked-through-an-Oregon- B1s Il
Qe crlmmal records check yila) a revmus emplo yer that was a school dmmc

Notification

1.  The district will provide the following notification to individuals subject to criminal records checks
and/or fingerprinting:
a.  Such criminal records checks and/or fingerprinting are required by law or Board policy;
b. An y action resulting from such checks(g

thdl impact employment, contract or Volunteenng may be appealed asa contebted case

c. All employment or contract offers@)r the ability to vulumecrkﬂrc contingent upon the results
of such checks;

d. Arefusalto consent to a required criminal regards check and/or fingerprinting shall result in
immediate termination from employment([,] @] contract status[' or the ability to volunteer in
the distric

If the tll\lllLI allows volunteers to have direct, unsupervised contact with students, districts are required to conduct criminal
| Skt hecks on these volunteers. Choose the bracketed Janguage options in 8’ 9' and/or +88 of this policy that
aligns with district practice. If the district allows volunteers to have direct, unsupervised contact with students the pr esented

language is required. Align policy IICC — Volunteers with chosen language here.]

*See policy GCDA/GDDA — Criminal Records Checks and Fingerprinting.

Criminal Records Checks and Fingerprinting — GCDA/GDDA-AR
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e.  Anindividual determined to have knowingly made a false gtatement as to the conviction of
any crime on district employment applications, contracts|, ODE forms §(written or
cleclronic)i [may 'Il result in immediate termination froni employment or contract status;

f. An individual determined to have been convicted of any crime that would prohibit
employment or contract will be immediately terminated from employment or contract status[;]

3

g. -&A volunteer candidate who knowingly made a false statement or ha

yith@ crimef listed in ORS 342.14 i ' lent

L il

umediate termination from the abi ity to volunteer in the
he district [may] '@i remove the volunteer from the position allowing direct,
unsupervised contact with stu ents.Jo

istrict will provide the written notice described above through sueh-means
8 employment applications, contracts 0r{v011mteer§forms.

Processing and Reporting Procedures

i @l individual subject
opriate forms ex

T A1

net
hecks and/

I.‘i ‘ 5: ‘il;li EI‘ IE.I - I.b 1 : .illitilfl .’_&'q é..a ‘EEEJ |aE[E]qE Eili‘]:ii‘l.
3-2. Fingerprints may be collected by one of the following:
a. Employing district staff;

b.  Contracted agent of employing district; or
c.  Local or state law enforcement agency.

employntent-orcontract

4:3. _To ensure the integrity of the fingerprinting collection and prevent any compromise of the process,

the district will provide the name of the individual to be fingerprinted to the authorized fingerprinter.

| 54. The authorized fingerprinter will obtain the necessary identification and fingerprinting and notify
ODE of the results. ODE will then | itinotify the district of said results as well as the identity
of any individual it believes has knowingly made a false statement] has
knowingly made a false statgment as to convictien-efany crime or

prohibiting employment[,] 'onlract[ dr volunteering

as a conviction of a crime

6:5. A copy of the fingerprinting results will be kept by the district.

Criminal Records Checks and Fingerprinting - GCDA/GDDA-AR
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Fees

1.  Fees associated with criminal records checks and/or fingerprinting for individuals appl mg for

employmenl with the district and not requiring licensurg 1y I
contractors -ane-their-employees, shall be paid by the 'm [district].

3.2, &An individual offered 4 EORITACE G
that the amount of the fee be wrthhcld from e

with Oregon law.—

4:3. @F sesassociated with required criminal records checks for volunteers shall be paid by the
1] [district]

5.4. FFees associated with a required fingerprinting for volunteers shall be paid by thd
[district] s}

Termination of Employment or Withdrawal of Employment/Contract Offer/Volunteer Status
| 1. AnySUBJEEI individual required to submit to a criminal records check and/or fingerprinting in
accordance with law and/or Board policy will be terminated from employment or contract status, or

| withdrawal of offer of employment or contract will be made by the superintendent JISEEHupon:

Refusal to consent to a criminal records check and/or fingerprinting; or
Notr[rcauan] from the Su er 1ntendent of Public Instructlon er—des&gﬂeethat the cmp!oyec has

a.
‘ b.

5 e
[w111] be termmated from employment or contract blalus~e}—w+l~hfhﬂwajr
—eHeral i upon notification from the
Superlntendent of Public Instruction er—designee-that the employee has knowingly made a false
statement as to the conviction of any crime.
3. Employment termination shall remove the individual from any district policies, collective bargaining

provisions regarding dismissal procedures and appeals and the provisions of Accountability for
Schools for the 21st Century Law.

4. sAﬁy volunteer who i i =

S when iredy to afequﬂ-ed—cnmlnal records chcck fing 2l erin ords
cheek hﬁtet&wmwmmﬁhﬂﬂ#mwﬁumem—%a&wm—m%%m accordance w1th law and/or
Board policy will be denied such ability to volunteer in the district. ¥

bIf (he district has been notified by the Superintendent of Public Instruction that an #divichiat
knowingly made a false statement or has a conviction ef fflany crime§ listed in ORS

jicontractor s

) i il ther emp]oyeel may not be required to submit to fingerprinting until the contractor
has been offelcd a cont1 act by the district.

Criminal Records Checks and Fingerprinting — GCDA/GDDA-AR
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denied the ability to volunteer.§

| 6. $Any volunteer who knowin, _
volunteer application form{ may] be denied the ability to volunteer in the dislrictq\\
Appeals

An{SHB{E8] individual may appeal a determination [ESHEI@BBthat prevents employment or eligibility to
contract w1th the dlstnct to the Su e1 mtendent of Pubhc Lnstructron as a contested case-and-witkbe-netified

: - eclemay appeal a determination
RECTpL d'eri Ll records checks by, ODI th'1t prevents the ab111ty to volunteer w1th the

drstrlct to thc Super:mendent of Publlc [nstmctmn asa contested case skt
; YPDE-6r0 : 8

Criminal Records Checks and Fingerprinting — GCDA/GDDA-AR
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OSBA Model Sample Policy \)QOL guw Q%
i(()l((i);:ted: 47\(A\D 1GAL

Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health Education**

The district shall provide an age appropriate, comprehensive plan of instruction focusing on human
sexuality, HIV/AIDS and sexually transmitted infections and disease prevention in elementary and
secondary schools as an integral part of health education and other subjects. Course material and
instruction for all human sexuality education ¢ourses that discuss human sexuality shall enhance a
student’s understanding of sexuality as a normal and healthy aspect of human development. A part of the
comprehensive plan of instruction shall provide age-appropriate child sexual abuse prevention instruction
for students in kindergarten through grade 12. The district must provide a minimum of four instructional
sessions annually; one instructional session is equal to one standard class period. In addition, the
HIV/AIDS and sexually transmitted infections and disease prevention education and the human sexuality
education comprehensive plan shall provide adequate instruction at least annually, for all students in
grades 6 through 8 and at least twice during grades 9 through 12.

Parents, teachers, school administrators, local health departments staff, other community representatives
and persons from the medical community who are knowledgeable of the latest scientific information and
effective education strategies shall develop the plan of instruction and align it with the Oregon Health
Education Standards and Benchmarks.

The Board shall approve the plan of instruction and require that it be reviewed and updated biennially in
accordance with new scientific information and effective educational strategies.

Parents of minor students shall be notified in advance of any human sexuality or AIDS/HIV instruction.
Any parent may request that his/her child be excused from that portion of the instructional program under
the procedures set forth in Oregon Revised Statute (ORS) 336.035(2).

The comprehensive plan of instruction shall include the following information that:

1.  Promotes abstinence for school age youth and mutually monogamous relationships with an
uninfected partner for adults;

2. Allays those fears concerning HIV that are scientifically groundless;
3.  Isbalanced and medically accurate;

4, Provides balanced, accurate information and skills-based instruction on risks and benefits of
contraceptives, condoms and other disease reduction measures;

5. Discusses responsible sexual behaviors and hygienic practices which may reduce or eliminate
unintended pregnancy, exposure to HIV, hepatitis B/C and other sexually transmitted infections and
diseases;

| HR7Z04A-75SHE | PH Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases,

Health Education** — IGAI
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10.

11.

12.

13.

14.

15.

16.

17.

Stresses the risks of behaviors such as the sharing of needles or syringes for injecting illegal drugs
and controlled substances;

Discusses the characteristics of the emotional, physical and psychological aspects of a healthy
relationship;

Discusses the benefits of delaying pregnancy beyond the adolescent years as a means to better
ensure a healthy future for parents and their children. The student shall be provided with statistics
based on the latest medical information regarding both the health benefits and the possible side
effects of all forms of contraceptives including the success and failure rates for prevention of
pregnancy, sexually transmitted infections and diseases;

Stresses that HIV/STDs and hepatitis B/C can be possible hazards of sexual contact;

Provides students with information about Oregon laws that address young people’s rights and
responsibilities relating to childbearing and parenting;

Advises students of consequences of having sexual relations with persons younger than 18 years of
age to whom they are not married;

Encourages family communication and involvement and helps students learn to make responsible,
respectful and healthy decisions;

Teaches that no form of sexual expression or behavior is acceptable when it physically or
emotionally harms oneself or others and that it is wrong to take advantage of or exploit another
person;

Teaches that consent is an essential component of healthy sexual behavior. Course material shall
promote positive attitudes and behaviors related to healthy relationships and sexuality, and
encourage active student bystander behavior;

Teaches students how to identify and respond to attitudes and behaviors which contribute to sexual
violence;

Validates the importance of one’s honesty, respect for each person’s dignity and well-being, and
responsibility for one’s actions;

Uses inclusive materials and strategies that recognizes different sexual orientations, gender identities
and gender expression;

Includes information about relevant community resources, how to access these resources and the
laws that protect the rights of minors to anonymously access these resources-tg

The comprehensive plan of instruction shall emphasize skills-based instruction that:

L.

| HRZO447FISHE

Assists students to develop and practice effective communication skills, development of self-esteem
and ability to resist peer pressure;

| PH Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases,
Health Education** — IGAI
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2. Provides students with the opportunity to learn about and personalize peer, media, technology and
community influences that both positively and negatively impact their attitudes and decisions related
to healthy sexuality, relationships and sexual behaviors, including decisions to abstain from sexual
Intercourse;

3.  Enhances students’ ability to access valid health information and resources related to their sexual
health;

4.  Teaches how to develop and communicate sexual and reproductive boundaries;
5. Is research based, evidence based or best practice; and
6.  Aligns with the Oregon Health Education Content Standards and Benchmarks.

All sexuality education programs emphasize that abstinence from sexual intercourse, when practiced
consistently and correctly, is the only 100 percent effective method against unintended pregnancy,
sexually transmitted HIV and hepatitis B/C infection and other sexually transmitted infections and
diseases.

Abstinence is to be stressed, but not to the exclusion of contraceptives and condoms for preventing
unintended pregnancy, HIV infection, hepatitis B/C infection and other sexually transmitted infections and
diseases. Such courses are to acknowledge the value of abstinence while not devaluing or ignoring those
students who have had or are having sexual relationships. Further, sexuality education materials, including
instructional strategies, and activities must not, in any way use shame or fear-based tactics.

Materials and information shall be presented in a manner sensitive to the fact that there are students who
have experienced, perpetrated or witnessed sexual abuse and relationship violence.

END OF POLICY

Legal Reference(s):

ORS 336.035 ORS 339.370 - 339.400 OAR 581-022-2030
ORS 336.107 OAR 581-022-2050
ORS 336.455 - 336475 OAR 581-021-0009 OAR 581-022-2220

Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases,
Health Education** — IGAI
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Talented and Gifted Students - Identification**

In order to serve academically talented and intellectually gifted students in grades K through 12, the

district directs the supumlendeutmmmwmmmw

to establish a written identification process.
This process of identification shall include as a minimum:

1. Use of research based best practices to identify talented and gifted students from under-represented
populations such as ethnic minorities, students with disabilities, students who are culturally and/or
linguistically diverse or economically disadvantaged.

2. Behavioral, learning and/or performance information.

3. Anationally standardized mental ability test for assistance in the identification of intellectually
gifted students.

4. A nationally standardized academic achievement test of reading or mathemmicsénr a test of total
English Language Arts/Literacy or total malhematicséon the Smarter Balanced Assessment
[Consartiwm] for assistance in identifying academically talented students.

Identified students shall score at or above the 97th percentile on one of these tests. Other students who
demonstrate the potential to perform at the eligibility criteria, as well as additional students who are
talented and gifted may be identified.

If a parent is dissatisfied with the identification process or placement of their student, they may appeal the

decision through [Boart-pelicykck=Publie-Complaints] [the accompanying administrative regulation,
IGBBA-AR{

| After exhausting the district’s appeal procedure and receiving afl

HICLS final decision, a parent mdy
appeal the decision to the Deput Supcuntcmlenl of Pubhc Inbtructmn

END OF POLICY

Legal Reference(s):

ORS 343.395 OAR 581-021-0030 OAR 581-022-2370
ORS 343.407 OAR 581-022-2325 OAR 581-022-2500
ORS 343411 OAR 581-022-2330
| RG4S | PH Talented and Gifted Students - Identification** — IGBBA
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OSBA Model Sample Policy

Code:

IGBBA-AR

Revised/Reviewed:

Appeal Procedure for Talented and Gifted Student Identification and Placement**

The Board has established an appeal process for a parent to utilize if they are dissatisfied with the
identification process and/or placement of their student in the district program for talented and gifted
(TAG) students, and wish to request reconsideration. The district’s desire and intent is to reach satisfactory
solutions during the informal process:

Informal Process

A parent will contact the district’st'l‘AG coordinalor/lcac]mr}tu request reconsideration.

The?TAG conrdinator/tcachcriwill conferf O MEEH
'1ppropr1ate persons (e 2., prmc1p11 coumelor Leachm ete. ) W

If an agreement cannot be reached, the parent may initiate the Formal Process.

Formal Process

A parent shall submit a written requesl for recons1derat10n of the 1dent1ﬁcat10n and/or placement to
the{'program supervisor [{i N ©f the conl ' : ‘

The fpmgram super v1soltbhail acknowledge in writing the receipt of the request within five working
days and shall forward copies of the request and acknowledgment to the (FA(: mordmamr/teachar{

The §p:o gram supervisor, TAG coordinator/teacherf and other appropriate administrator shall rev1ew
the student s file and earlier decisions within 10 working days of the original requestjp xl in the

Js 8tep. Additional data may be gathered to support or change the earlier decision. 4—The
parent may be provided an opportunity to present additional evidence.

If deemed necessary, a formal hearing will be conducted by the district hearings officer utilizing the
appropriate procedures.

A decision will be made by T riwithin @workmg days after receipt of the
written request for reconsiderati . The parentshall be notified of the decision in
writing and the decision shall be forwarded to the superintendent.

The decision may be appealed to the Board using{htoughiprocedures found in IGBBC-AR -
Complaints Regarding the Talented and Gifted Program

Appeal Procedure for Talented and Gifted Student Identification
and Placement** — IGBBA-AR
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6.  If the parent is still d1ssatlsﬁed
Public Instruction
(OAR) 581-002-004080015=
&ppfepP'rafee—OARE upon request.

¢ lan appeal to the S-Ea-te—MSupermtendent of

res-outlned-in-thellldel Oregon Administrative Rules
ray-be-wsed. The district shall provide a copy of the

Appeal Procedure for Talented and Gifted Student Identification
and Placement** — IGBBA-AR
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Code: @?\ IGBBC

Adopted: .
Talented and Gifted — Programs and Services**

A district written plan will be developed for programs and services beyond those normally offered by the
regular school program. All required written course statements shall identify the academic instructional
programs and services to be provided which accommodate the assessed levels and accelerated rates of
learning in identified talented and gifted students. The superintendent will remove any administrative
barriers that may exist which restrict a student’s access to appropriate services and will develop program
and service options. { These options may include, but are not limited to, the following:

1. u{Early Entrance;]
2 \,{/Grade Skipping;]
3.

4. V(Cluster Grouping in Regular Classes; ]
5. \f(‘.ontinuous Progress;]

6. [Grass G b] TITer:

~J

. JCompacted/Fast-Paced Curriculum;]

8. [Speeial Fu Part-Time Classes;)
0. V(Advanced Placement Classes;]

10. \_Fﬁlonors Classes;]

11 [Block Classes]

12. \ﬁndependent Study;]

13. u( Credit by Examination;]
14. \f(‘ oncurrent Enrollment;]
15. Wentorship/lnternship;]
16.
17.  [Mesugt Programs/Scheots—

| The Board has established an appeal process for a parent or guardian to utilize if hetshe-isthey aré
dissatisfied with the programs and services recommended for their student that has been identified as
talented and gifted, and wish to request reconsideration. The appeal process is identified in []jr;‘fgr_fﬁ‘_ﬁlfeﬁ
| HRO28478IE | PH Talented and Gifted — Programs and Services** — IGBBC
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N dministrative regulation IGBBA-AR - Appeal Procedure for Talented and
Glfted Student Identification and Pl'lCt‘.l‘l‘lLIlL{

The Board has established a complaint procedure to utilize if a person who resides in the district or a
parent or guardian of a student attending school in the district has a complaint regarding the
appropriateness of programs and services provided for a student identified as talented and gifted. This
complaint procedure, IGBBC-AR - Complaints Regarding the Talented and Gifted Progr'lm is available at
the dlstrlct s admmlstratlve office and on the home Ja},e of the district’s websﬂe & oD 3

END OF POLICY

Legal Reference(s):

OARSR 0020040 OAR 581-022-2330 OAR 581-022-2500
OAR 581-022-2325 OAR 581-022-2370

Talented and Gifted — Programs and Services** — IGBBC
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OSBA Model Sample Policy

Code: IGBBC-AR
Revised/Reviewed:

Complaints Regarding the Talented and Gifted Program

The following procedure will be utilized when complaints arise regarding the district’s talented and gifted
programs and services (“TAG”).

All complaints regarding TAG will be reported to the superintendent. The complainant will be given the
Talented and Gifted Standards Complaint Form which must be filled out and submitted to the
superintendent’s office before further consideration can be given to the complaint.

1. Upon receipt of a, TAG complaint, the superintendent shall arrange for a review committee
consisting of the {TAG coordinator/teacher, the program supervisor, a counselor and a school
psycholog_islé.

2. The review committee shall meet within working days of when the superintendent received the
written complaint and review all pertinent infformation. A peeqmmendation from the review
committee will be submitted to the superintendent withinorki ng days of receiving the original
complaint.

The review committee may recommend that:

a.  The programs or services are appropriate; or
b.  The programs or services are not appropriate.

The superintendent shall report the recommendations of the review committee to the Board] at the
next regularly scheduled Board meeting].

issue a decision within days of the Board meeting. The Board’s decision
will be hnal and will address each allegation in'the complaint and contain reasons for the Board’s
decision. The Board’s final decision will be issued in writing or electronic form.

3. .Aftcr c0n51dcrat10n of the recommendations, Ef any, issued by the review committee; the Board will

If the LO]I] amant who is a sludenli is-a parent or guardian of a student who attends school in the
dlsmc a erson who mmdes in lhe dlsmct remams dlssatlsﬁed and has exhausted local

procedures toithe Deputy Superintendent of
Public Instruction & ' intndes Oregon Administrative Rule§
(OAR) 5 . The district shall provide a copy of the apprepriate

OARI upon request

| o2847jlESHE | PH Complaints Regarding the Talented and Gifted Program — IGBBC-AR
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[Name of District]
[Address]

TALENTED AND GIFTED STANDARDS COMPLAINT FORM

Name

Address

Phone (Daytime) (Evenings)

Date of Complaint

1.  What is the nature of your complaint?

2. What is the district currently doing?

3.  In your opinion, in what way is this situation a violation of state standards?

4.  What do you feel the district should be doing?

5. Other pertinent comments

Signature:

Complaints Regarding the Talented and Gifted Program — IGBBC-AR
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Volunteers *

Community patrons who voluntarily contribute their time and talents to the improvement and enrichment
of the public schools’ instructional and other programs are valuable assets. The Board encourages
constructive participation of groups and individuals in the school to perform appropriate tasks during and
after school hours under the direction and supervision of professional personnel.

_E(\ﬂy : Fauthorized by the district for velunteerservice into a position that allows direct,
unsupervised contact with students shall be-required-te-undergo an Oregoni criminal records
check.] [Any volunteer allowed to have direct, unsu crvued (.ont'lct w1th sludcnts m a p0=;1t1011 identified
by thc dlbm-..t as re uum alfingerprintinefhase ninalires s cl gudugo a

lcriminal records check i - it ¥(See Board
pohcy GCDNGDDA Crunmdl Records. Checks and I"mgel])t lntmg and its accompdnymg administrative
regulation. )R PRy pers or-volunteer service-that will not likel Imve direct,
unsupervised contact wnh studculs [ Wol] be required to undergo an © - imi
records clleck{t

Q?Aﬂy volunteer who knowingly makes a false statement, as determined by the district, on a district
volunteer application form [will] [may] be denied the ablhty to volunteer in the district. P‘

éNonexempt employees may be permitted to volunteer to perform services for the district provided the
volunteer activities do not involve the same or similar type of services® as the employee’s regularly
assigned duties. In the event a nonexempt employee volunteers to perform services for the district that are
the same or similar as the employee’s regularly assigned duties, the Board reaog,mxes that under the Fair
Labor Standards Act (FLSA), overtime or compensatory time must be provided. g

The administration is responsible for the recruitment, use, coordination and training of volunteers. These
assignments will be carried out as directed or delegated by the superintendent. Every effort should be
made to use volunteer resources in a manner which will ensure maximum contribution to the welfare and
educational growth of students.

END OF POLICY

' [The district must make a determination on whether volunteer positions will or will not be allowed direct, unsupervised contact
with students, and also decide if any of these volunteer positions will be identified by the district to require a nationwide
criminal records check ths {lingerprinting. If the district allows volunteers direct, unsupervised contact with students,
this language is required. Choo%e the appropriate bracketed options and align with bracketed language selections made in
GCDA/GDDA and GCDA/GDDA-AR.]

? [There are three types of FLSA exemptions: those for executive, administrative and professional employees. Generally,
employees who are exempt under the executive, administrative or professional exceptions must primarily perform executive,
administrative or professional duties at least 50 percent of the employee’s time.]

[Instructional assistant duties are generally viewed to be the same type of service, supervising and mstructing students, as
coaching.]

* [Districts should review the use of non-exempt employees in extracurricular activity positions such as coaching, cheerleading
advisors and other district-sponsored activities with legal counsel for FLSA district impact.]

a2 TSI | Py Volunteers * — [ICC
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Legal Reference(s):

| ORS Chapter 243 ORS 332.107 OAR 581-021-6502
ORS 326.607 OAR 839-020-0005

Fair Labor Standards Act of 1938, 29 U.S.C. §§ 206-207 (2012).

PH Volunteers * — [1CC
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Graduation Requirements**
(This version does not require an administrative regulation.)
q

(Version 1)

The Board will establish graduation requirements for the awarding of a high school diploma, a modified
diploma, an extended diploma and an alternative certificate which meet or exceed state requirements.

A student may satisfy graduation requirements in less than four years. The district will award a diploma to
a student fulfilling graduation requirements in less than four years if consent is given by the student’s
parent or guardian or by the student if the student is 18 years of age or older or emancipated.

If the district requires diploma requirements beyond the state requirements, the district shall grant a waiver
for those requirements to any student who, at any time from grade 9 to 12, was:

1. A foster child';
2. Homeless;
3. Arunaway;

4. Achild in a military family covered by the Interstate Compact on Educational Opportunity for

Military Children;
5. A child of a migrant worker; or
6. Enrolled in the Youth Corrections Education Program or the Juvenile Detention Education Program.

For any student identified above, the district shall accept any credits earned by the student in another
district or public charter school, applying those credits toward the state requirements for a diploma if the
credits satisfied those requirements in that district or public charter school.

Diploma

A high school diploma will be awarded to students in grades 9 through 12 who complete a minimum of 24
credits which include at least:

1. Three credits of mathematics (shall include one unit at the Algebra I level and two units that are at a
level higher than Algebra I),

2. Four credits of English language arts (shall include the equivalent of one unit in written
composition);
3. Three credits of science;

' As defined in ORS 30.297.

Graduation Requirements** — IKF
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4.  Three credits of social sciences (including history, civics, geography and economics (including
personal finance));

5. One credit in health education;
6.  One credit in physical education; and

7.  Three credits in career and technical education, the arts or world languages (units shall be earned in
any one or a combination).

The district shall offer students credit options provided the method for obtaining such credits is described
in the student’s personal education plan and the credit is earned by meeting requirements described in
Oregon Administrative Rule (OAR) 581-022-2025.

To receive a diploma, in addition to credit requirements outlined in OAR 581-022-2000, a student must:

1.  Demonstrate proficiency in the Essential Skills of reading, writing, and applying mathematics in a
variety of settings;

2. Develop an education plan and build an education profile;

3.  Demonstrate extended application through a collection of evidence;
4,  Participate in career-related learning experiences.

Essential Skills

—

The dlstnct \ ill])/[will not] allow English Language Learner (ELL) students to demonstrate proficiency in
o RIIFSGUIe Essential Skill efapphyi Hies-in the student’s language

of orlgln}e-eﬁd+#4+rgl+ﬁehee¥-l
F——Avre-ontrackto-mectall-other sraduation requirementssand

2 Areunableto-demonstrate-profiet

%mawwﬂmw%&mmmmmmwmm&%m
apphyingmathematies-ina-varety-of sethnesm-the students-language ol onigin-for those Ebl-students

wha-bytheendobhieh scheok:
+——Avre-on-trackto-meetatb othergraduntion-requirentents:

2 Ageunable to-demonstrate-profictencytthe-bssentab Slatb - nohish:

b hrvedermenstiated sulfic teﬂlul:l’:‘-‘lhh—mﬁﬂ-lh}ge—ﬁ-lﬂ-l-
Assessirentfor-the st Century-(EEPA2T )

“Fhis-eriteria-doesnotapply-to-students-seeking-a-diploma-in 20172018 or 20182019,

Graduation Requirements** — IKF
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j The district will develop procedures to provmdc, d‘-.hf:\ql]"lent options as described in the &ssentiat-Skills

‘ . (Y eal, in the ELL student’s language of
or1g1n—Lm—H4me—H-{uﬁmeleHh—\H&e—mee%—Haeﬁ&a r&ﬂhtwe and will develop procedures to ensure that
locally scored assessment options administered in an ELL student’s language of origin are scored by a
qualified rater }

&\Essential Skills Appeal
The district will [establish an appee ss]-Lfollow Board policy KL - Public ComplaintsA the event

of an appeal for the denial of a diploma based on the Essential Skills graduation requirement. The district
will retain student work samples and student performance data to ensure that sufficient evidence is
available in the event of an appeal.x

Modified Diploma

A modified diploma will be awarded only to students who have demonstrated the inability to meet the full
set of academic standards adopted by the State Board of Education for a diploma while receiving
reasonable modifications and accommodations. A modified diploma may only be awarded to a student
who meets the eligibility criteria below:

1. Has a documented history of an inability to maintain grade level achievement due to significant
learning and instructional barriers; or

2. Has a documented history of a medical condition that creates a barrier to achievement.

Having met the above eligibility criteria, a modified diploma will be awarded to students who, while in
grade nine through completion of high school, complete 24 credits which shall include:

1. Three credits in English language arts;
A Two credits in mathematics;
3. Two credits in science;

4. Two credits in social sciences (which may include history, civics, geography and economics
(including personal finance));

5. One credit in health education;
6.  One credit in physical education; and
7. One credit in career technical education, the arts or world languages (units may be earned in any one

or a combination).

In addition to credit requirements as outlined in OAR 581-022-2010, a student must:

1. Develop an education plan and build an education profile; and

R22649HISAS | RS Graduation Requirements** — [KF
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2.  Demonstrate extended application through a collection of evidence.

A student must also demonstrate proficiency in the Essential Skills with reasonable modifications and
accommodations.

Districts may make modifications to the assessment for students who seek a modified diploma when the
following conditions are met:

1.  For a student on an individualized education program (IEP) or Section 504 plan, any modifications
to work samples must be consistent with the requirements established in the IEP or 504 plan.
Modifications include practices and procedures that compromise the intent of the assessment through
a change in learning expectations, construct, or content that is to be measured, grade level standard,
or measured outcome of the assessment. This means that IEP or 504 school teams responsible for
approving modifications for a student’s assessment may adjust the administration of the assessment
and/or the assessment’s achievement standard;

2. For a student not on an IEP or 504 plan, any modifications to work samples must have been
provided to the student during their instruction in the content area to be assessed and in the year in
which the student is being assessed, and modifications must be approved by the school team that is
responsible for monitoring the student’s progress toward the modified diploma.

Students not on an IEP or a Section 504 Plan may not receive a modified Smarter Balanced assessment.

A student’s school team shall decide that a student should work toward a modified diploma no earlier than
the end of grade six and no later than two years before the student’s anticipated exit from high school.
A student’s school team may decide to revise a modified diploma decision.

A student’s school team may decide that a student who was not previously working toward a modified
diploma should work toward one when the student is less than two years from anticipated exit from high
school if the documented history has changed.

Beginning in grade five or beginning after a documented history to qualify for a modified diploma, the
district shall annually provide to the parents or guardians of the student, information about the availability
and requirements of a modified diploma.

Extended Diploma
An extended diploma will be awarded only to students who have demonstrated the inability to meet the
full set of academic content standards adopted by the State Board of Education for a diploma while

receiving modifications and accommodations. To be eligible for an extended diploma, a student must:

I.  While in grade nine through completion of high school, complete 12 credits, which may not include
more than six credits in a self-contained special education classroom and will include:

a. Two credits of mathematics;
b.  Two credits of English;
c. Two credits of science;
d.  Three credits of history, geography, economics or civics;
e. One credit of health;
R22840FRHS | RS Graduation Requirements** — IKF
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f. One credit of physical education; and

g.  One credit of the arts or a world language.
2. Have a documented history of:
a.  Aninability to maintain grade level achievement due to significant learning and instructional
barriers;
b. A medical condition that creates a barrier to achievement; or
c. A change in the student’s ability to participate in grade level activities as a result of a serious

illness or injury that occurred after grade eight.

Beginning in grade five or beginning after a documented history to qualify for an extended diploma, the
district shall annually provide to the parents or guardians of the student, information about the availability
and requirements of an extended diploma.

Alternative Certificates

Alternative certificates will be awarded to students who do not satisfy the requirements for a diploma, a
modified diploma, or an extended diploma if the students meet minimum requirements established by the
district.

Beginning in grade five or beginning after a documented history to qualify for an alternative certificate,
the district shall annually provide to the parents or guardians of the student, information about the
availability and requirements of an alternative certificate.

Other District Responsibilities

The district will ensure that students have onsite access to the appropriate resources to achieve a diploma,
a modified diploma, an extended diploma, or an alternative certificate at each high school. The district will
providcj?ﬂge—apprmnriate and developmentally appropriale?literacy instruction to all students until
graduation.

The district may not deny a student the opportunity to pursue a diploma with more stringent requirements
than a modified diploma or an extended diploma for the sole reason the student has the documented
history listed under the above modified diploma or extended diploma requirements.

The district may award a modified diploma or an extended diploma to a student only upon the written
consent of a student who is emancipated or who has reached the age of 18 at the time the modified or
extended diploma is awarded, or the student’s parent or guardian. The district shall receive the written
consent during the school year in which the modified diploma or the extended diploma is awarded.

A student shall have the opportunity to satisfy the requirements for a modified diploma, an extended
diploma or an alternative certificate in either 4 years after starting the ninth grade, or until the student
reaches the age of 21, if the student is entitled to a public education until the age of 21 under state or
federal law.

A student may satisfy the requirements for a modified diploma, an extended diploma or an alternative
certificate in less than four years but not less than three years. To satisfy the requirements for a modified
diploma, an extended diploma or an alternative certificate in less than four years, the student’s parent or
guardian or a student who is emancipated or has reached the age of 18 must provide written consent which

| R22849JIRH8 | RS Graduation Requirements** — IKF
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clearly states the parent, guardian or student is waiving the fourth year and/or years until the student
reaches the age of 21. A copy of the consent will be forwarded to the district superintendent who will
annually report to the Superintendent of Public Instruction the number of such consents.

A student who qualifies to receive or receives a modified diploma, an extended diploma, or an alternative
certificate shall have the option of participating in a high school graduation ceremony with the student’s
class.

A student who receives a modified diploma, an extended diploma, or an alternative certificate shall have
access to instructional hours, hours of transition services and hours of other services that are designed to
meet the unique needs of the student and when added together provide a total number of hours of
instruction and services that equals at least the total number of instructional hours that are required to be
provided to students who are attending a public high school.

The district will award to students with disabilities a document certifying successful completion of
program requirements. No document issued to students with disabilities educated in full or in part in a
special education program shall indicate that the document is issued by such a program. When a student
who has an IEP completes high school, the district will give the student an individualized summary of
performance.

Eligible students with disabilities are entitled to a free appropriate public education (FAPE) until the age of
21, even if they have earned a modified diploma, an extended diploma, an alternative certificate or
completion of a General Education Development document. The continuance of services for students with
disabilities for a modified diploma, extended diploma or alternative certificate is contingent on the IEP
team determining the student’s continued eligibility and special education services are needed.

Students and their parents will be notified of graduation and diploma requirements.

[The district willa@ graduation requirements biennially in conjunction with theseeandary school

tion requireme deress studenf performance. ]~
e

The district may not deny a diploma to a student who has opted out of statewide assessments if the student
is able to satisfy all other requirements for the diploma. Students who opt-out will need to meet the
Essential Skills graduation requirement using another approved assessment option. Students may opt-out
of the Smarter Balanced or altemate Oregon Extended Assessment by completing the Oregon Department
of Education’s Opt-out Form” and submitting the form to the district.

The district will issue a high school diploma pursuant to Oregon law (ORS 332.114) to a veteran if the
veteran resides within the boundaries of the district or is an Oregon resident and attended a high school of
the district, or to a deceased veteran, upon request from a representative of the veteran, if the deceased
veteran resided within the boundaries of the district at the time of death or was an Oregon resident at the
time of death and attended a high school of the district.

The district shall establish conduct and discipline consequences for student-initiated test impropriety.
“Student-initiated test impropriety”” means student conduct that is inconsistent with the Test Administration
Manual or accompanying guidance; or results in a score that is invalid.

4

www.ode.state.or.us; Educator Resources> Student Assessment > Test Administration > Forms > 2018-2019 30-day notice
and opt-out form

Graduation Requirements** — [KF
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END OF POLICY

Legal Reference(s):

ORS 329.045 ORS 343.295 OAR 581-022-2020
ORS 329451 OAR 581-022-2025
ORS 329.479 OAR 581-021-0009 OAR 581-022-2030
ORS 332.107 OAR 581-022-2000 OAR 581-022-2115
ORS 332.114 OAR 581-022-2005 OAR 581-022-2120
ORS 339.115 OAR 581-022-2010 OAR 581-022-2505
ORS 339.505 OAR 581-022-2015

Test Administration Manual, published by the OREGON DEPARTMENT OF EDUCATION.
Essentiel-Skiths-and-boeal-Perfarmeancertssessment-Mantakpublished-by-the OREGON-DEPARIMENEOF-EDUCATION.
OREGON-DEPARTMENF-OFEpHEATON Executive Numbered-Memo-003-2041516-

| R2/2849]
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Parkrose School District 3 o\ﬁ_pw\o o

Code: JECB 0\6\ w9
Adopted: 10/23/95 \ 4
Revised: 5.28.19

Admission of Nonresident Students
The district may enroll nonresident students as follows:

1.  Interdistrict Transfer Agreement. By written consent of the affected school boards, the student
becomes a resident student of the attending district thereby allowing the attending district to receive
State School Fund moneys;

2. Tuition Paying Student. By admitting nonresident student with tuition, whereby neither affected
districts are eligible for State School Fund moneys;

3. Court Placement. If a juvenile court determines it is in the student’s best interest, a student placed in
a substitute care program outside the district will continue to be considered a resident student and
allowed to attend the school the student attended prior to placement. The public agency placing the
student in a substitute care program will be responsible for the transportation of the student, if public
agency funds are available.

The Board shall deny regular school admission to nonresident students who are under expulsion from
another district for a weapons policy violation. The Board may, based on district criteria, deny admission
to nonresident students who are under expulsion from another district for reasons other than a weapons
policy violation.

Consent for Admission of a Nonresident Student by Interdistrict Transfer or Consent for Admission
of a Tuition Paying Student

Annually, by April 1st, the Board shall establish the number of student transfer requests into the district,
and out of the district, to which consent will be given for the upcoming school year.

The Board may not consider nor ask for any information from the student about race, religion, sex, sexual
orientation, ethnicity, national origin, disability, health, whether a student has an individualized education
program (IEP) or the terms of that IEP, identified as talented and gifted, income level, residence,
proficiency in English, athletic ability, or academic records. The Board may not request or require the
student to participate in an interview, tour any of the schools or facilities, or otherwise meet with any
representatives of the school or district prior to the district deciding whether to give consent.

The Board may ask for the student’s name, contact information, date of birth, grade level, whether the
student may be given priority on consent for admission (see the following paragraph for priorities),
information about which schools the student prefers to attend, and whether the student is currently
expelled.

If the number of students seeking consent exceeds the number of spaces, the Board will use an equitable
lottery selection process. The process may give priority to students who have siblings currently enrolled in
the district; who previously received consent for admission because of a change in legal residence; or who

HR2/28/19 | PH Admission of Nonresident Students — JECB
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attended a public charter school located in the same district in which the student seeks to attend, for three
consecutive years, completed the highest grade offered by the public charter school, and did not enroll and
attend school in another district following completion of that highest grade in the public charter school.

The Board may revise the maximum number of students to whom consent will be given at a time other
than the annual date established by the Board if there are no pending applications for consent.

If the Board decides not to give consent to a student the Board must provide a written explanation to the
student,

The district may require minimum standards of behavior and/or attendance once the student has been
accepted. The minimum standards must be the same for all students that are given consent. The district is
not allowed to establish minimum standards for academics as a criteria for the student to remain in the
district. Students whose consent is revoked for violation of set attendance and/or behavior standards will
not be allowed to apply for consent to return to this district in the same or the following school year.

The Board may determine the length of time the consent is given. Any limitations in length of time must
be applied consistently among all students to whom consent is given.

The dlstrlct is not requlred to pr0v1de transportatlon outs1de the boundarles of the dlstrch_'lhc-st-uduM—

U—p{ien.;ehesc-]—t-klequlred by federal law. (Q)C \r\o\me,\ess, scwool c,\/\o‘\cc, \Q?lSO‘-{,e'\'CB
nie

The attending district is responsible for a free appropriate public education for those students on an IEP.

> (old Ogen ennllment \anguig 2)

END OF POLICY

Legal Reference(s):\

ORS 327.006 ORS 339.115-339.133 ORS 343.221

ORS 329.485 ORS 339.141 ORS 433.267

ORS 335.090 ORS 339.250 OAR 581-021-0019

HR2/28/19 | PH Admission of Nonresident Students — JECB
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OSBA Model Sample Policy

Code: \AP\\ JED
Adopted:\p\"?\

Student Absences and Excuses**

It is the student’s responsibility to maintain regular attendance in all assigned classes. £
Afibsence from school or class will be excused under the following circumstances:

1. Illness-ofthestudentiine

2. Illness of an immediate family member when the student’s presence at home is necessary;

3.  Emergency situations that require the student’s absence;

5.  Field trips and school-approved activities;

6.  Medical (dental) appointments. Confirmation of appointments may be required,;

7.  Other reasons deemed appropriate by the school administrator when satisfactory arrangements have
been made in advance of the absence.

Each school shall notify a parents or guardians by the end of the school day if their child has an unplanned
absence. The notification will be either in person, by telephone or another method identified in writing by
the parent or guardian. If the parent or guardian cannot be notified by the above methods, a message shall
be left, if possible.

Additionally, the superintendent will develop procedures whereby those students who are considered
truant may be subject to the following penalties: detention, suspension2 and/or ineligibility to participate in
athletics or other activities.

END OF POLICY

% The use of out-of-school suspension or expulsion for discipline of a student in the fifth grade or below, is limited to:

1. Nonaccidental conduct causing serious physical harm to a student or employee;

2. When a school administrator determines, based on the administrator’s observation or upon a report from an employee, the
student’s conduct poses a threat to the health or safety of students or employees; or

3.  When the suspension or expulsion is required by law.

| R42846H
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Legal Reference(s):

ORS 109.056 ORS 339.065 OAR 581-021-0046
ORS 332.107 ORS 339.071 OAR 581-021-0050
ORS 339.030 ORS 339.250 OAR 581-(123-0006(11)
ORS 339.055 ORS 339.420

PH Student Absences and Excuses** — JED
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j)l-lazing,jgﬂarassment, Intimidation, Bullying, [Menacing, |Cyberbullying, Teen

Dating Violence, or Domestic Violence — Student**
(Version 2)

The Board, in its commitment to providing a safe, positive, and productive learning environment for all
students, will consult with parents/guardians, employees, volunteers, students, administrators, and
community representatives in developing this policy in compliance with applicable Oregon law.

Hazing &Il%mwnml intimidation or hully;ng[ mu}'\cmd and acts of cyberbullying by students, staff,
or third parties toward students is strictly prohibited. Teen dating violence is unacceptable behavior and

prohibited ‘/
Retaliation against any person who is a victim of, who reports, is thoukht to have reported, or files a

complaint about an act of fhazing pharassment, intimidation or bul[ym}:,, \G’nu,mcmb fan act of

cyberbullying, or teen dating violence, or otherwise participates in an investigation or inquiry is strictly

prohibited. A person who engages in retaliatory behavior will be subject to consequences and appropriate b
remedial action. False charges shall also be regarded as a serious offense and will result in consequences Q— \
and appropriate remedial action. OV ¥

Students whose behavior is found to be in violation of this policy will be subject to consequences and

appropriate remedial action which may include dlsc1p11ne up to and 1nclud1ng expulsion. qz]%e—d—!—‘ﬁ.—l—l-b—l—lﬂﬁy
alsofe-arequest- with-the-Oregen-Departiment he-driving privilegesor
rightte-apply-for-deiving-privileges-efa-studen {%ﬁz&mﬁﬂ#ag&efwe%—h%—beewwspenéed—w
expebedatteast fwic e—kwww%%e%memweﬂm%m—emﬂey%—m%& I*hmmue-m—mjﬂw—te

ehistrretprepe e fon ]
oranotherstudent

Staff whose behavior is found to be in violation of this policy will be subject to consequences and
appropriate remedial action which may include discipline, up to and including dismissal. Third parties
whose behavior is found to be in violation of this policy shall be subject to appropriate sanctions as
determined and imposed by the superintendent or the Board.

Students, staff, or third parties may also be referred to law enforcement officials.

The [frincipal and the] s lperimendunt Nresponsible for ensuring that this policy is implemented.

Definitions

“District” includes district facilities, district premises, and nondistrict property if the student is at any
district-sponsored, district-approved, or district-related activity or function, such as field trips or athletic
events where students are under the jurisdiction of the district.

| R22840F08Y | PHRS Jarassment, Intimidation, Bullying, [Menacing, ]Cyberbullying, Teen
Dating Violence, or Domestic Violence — Student** — JFCF
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“Third parties” include, but are not limited to, coaches, school volunteers, parents, school visitors, service
contractors, or others engaged in district business, such as employees of businesses or organizations
participating in cooperative work programs with the district and others not directly subject to district
control at interdistrict and intradistrict athletic competitions or other school events.

@‘l-lazing" includes, but is not limited to, any act that recklessly or intentionally endangers the mental
health, physical health or safety of a student for the purpose of initiation or as a condition or precondition
of attaining membership in, or affiliation with, any district-sponsored activity or grade level atlainmenl{.

L.e., personal servitude, sexual stimulation/sexual assault, forced consumption of any drink, alcoholic
beverage, drug or controlled substance, forced exposure to the elements, forced prolonged exclusion from
social contact, sleep deprivation or any other forced activity that could adversely affect the mental or
physical health or safety of a student)§¥requires, encourages, authorizes or permits another to be subject
to wearing or carrying any obscene or physically burdensome article; or assignment of pranks to be
performed or other such activities intended to degrade or humiliate {1t is not a defense against hazing that
the student subjected to hazing consented to or appeared to consent to the hazing,

“Harassment, intimidation or bullying” means any act that substantially interferes with a student’s
educational benefits, opportunitigs or performance, that takes place on or immediately adjacent to district
grounds, at any district-sponsored activity, on district-provided transportation, or at any official district bus
stop, that may be based on, but not limited to, the protected class status of a person, having the effect of:

1. Physically harming a student or damaging a student’s property;

2. Knowingly placing a student in reasonable fear of physical harm to the student or damage to the
student’s property; or

3. Creating a hostile educational environment including interfering with the psychological well-being
of the student.

“Protected class™ means a group of persons distinguished, or perceived to be distinguished, by race, color,
religion, sex, sexual orientation', national origin, marital status, familial status, source of income, or
disability.

“Teen dating violence” means:

1. A pattern of behavior in which a person uses or threatens to use physical, mental, or emotional abuse
to control another person who is in a dating relationship with the person, where one or both persons
are 13 to 19 years of age; or

2. Behavior by which a person uses or threatens to use sexual violence against another person who is in
a dating relationship with the person, where one or both persons are 13 to 19 years of age.

“Domestic violence” means abuse between family and/or household members, as those terms are
described in ORS 107.705.

' “Sexual orientation™ means an individual's actual or perceived heterosexuality, homosexuality, bisexuality or gender identity,
regardless of whether the individual’s gender identity, appearance, expression or behaviors differs from that traditionally
associated with the individual's sex at birth.
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“Cyberbullying” is the use of any electronic communication device to harass, intimidate or bully.

“Retaliation” means any acts of, including but not limited to,ﬂhazing, ?h.arassmcnl, mtimidation or
hullying,{) menacing,} or cyberbullying toward the victim, a person in response to an actual or apparent
reporting of, or participation in the investigation o f, {hazing,¥ harassment, intimidation or bullying.{
menacing,} teen dating violence, acts of cyberbullying, or retaliation.

Ii"Menacing” includes, any act intended to place a district employee, student, or third party in fear of
imminent serious physical injury.§

Reporting

\ \ ‘
The [mng())}cgop.(ﬁiliml title?] will take reports and conduct a prompt investigation of any reported acts of
fhazing,fharassmem, intimidation or bullying,f menacing,} cyberbullying, or teen dating violence. Any
employee who has knowledge of conduct in violation of this policy shall immediately report concerns to
the [cmpl@ﬁb(@iﬂﬁti title] who has overall responsibility for all investigations. Any employee who has
knowledge of incidents of teen dating violence that took place on district property, at a district-sponsored
activity, or in a vehicle used for district-provided transportation shall immediately report the incident to the
[em[iwye ;&@flfbﬁ title]. Failure of an employee to report any act of phazing ¥ harassment, intimidation or
bullying}, menacingi, cyberbullying, or teen dating violence to the [cmpl@yéélﬂ{ﬁﬁm (itlc] may be
subject to remedial action, up to and including dismissal. Remedial action may not be based solely on an
anonymous report.

Any student who has knowledge of conduct in violation of this policy or feels they have been subjected to
an act of $hazing, fharassment, intimidation or bullying,imenacmg,ﬂ? or cyberbullying or feel they have
been a victim of teen dating violence in violation of this policy, is encouraged to immediately report
concerns to the [emﬂrﬁy&&ﬁ@ﬁif)n title] who has overall responsibility for all investigations. Any
volunteer who has knowledge of conduct in violation of this policy is encouraged to immediately report
concerns to the [enu?y}ﬁﬂ-bﬁ?@?oh title]. A report made by a student or volunteer may be made
anonymously. A student or volunteer may also report concerns to a teacher or counselor who will be
responsible for notifying the appropriate district official.

Reports against the principal shall be filed with the superintendent. Reports against the superintendent
shall be filed with the Board chair.

The person who makes the report shall be notified when the investigation has been completed and, as
appropriate, the findings of the investigation and any remedial action that has been taken. The person who
made the report may request that the Esupc:‘jntmdenlf_revicw the actions taken in the initial investigation,

in accordance witl\.&ladminislrmivc regulations Hdistuict.complatmt-proceduses].

2 [Required by ORS 339.356(2)(g). Other bracketed Janguage regarding hazing and menacing exceeds the requirements of ORS
339.356 and is under Board authority ORS 332.107.]
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Training and Education

The district shall incorporate into existing training programs for students, information related to the
prevention of, and the appropriate response to, acts of harassment, intimidation or bullying, and acts of
cyberbullying and this policy.

The district shall incorporate age-appropriate education about teen dating violence and domestic violence
into new or existing training programs for students in grades 7 through 12.

The district shall incorporate into existing training programs for staff information related to the prevention
of, and the appropriate response to, acts of harassment, intimidation or bullying, teen dating violence,
domestic violence, and acts of cyberbullying and this policy.

Notice

The superintendent shall be responsible for ensuring annual notice of this policy is provided in a student or
staff handbook, school and district’s website, and school and district o f‘ﬁcef and the development of
administrative regulations, including reporting and investigative pruccdm‘csi‘.[ Cemplamt-procedures, as
establishe istEret s ¢ follo v

Domestic violence posters provided by the Oregon Department of Education (ODE) shall be posted in
clearly visible locations on school campuses in accordance with rules adopted by ODE.

END OF POLICY

Legal Reference(s):

[ORS 163.190] ORS 332.072 OAR 581-021-0045
[ORS 163.197] ORS 332.107 OAR 581-021-0046
ORS 107.705 ORS 339.240 OAR 581-021-0055
ORS 166.065 ORS 339.250 OAR 581-022-2310
ORS 166.155 - 166.165 ORS§ 339254 OAR 581-022-2370
ORS 174.100(7) ORS 339.351 - 339.368

Title VI of the Civil Rights Act of 1964, 42 U.S.C. § 2000d (2012).
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Weapons in the Schools**

Students shall not bring, possess, conceal or use a weapon on or at district property, activities under the
jurisdiction of the district or interscholastic activities administered by a voluntary organization.

For purposes of this policy, and as defined by state and federal law, “weapon” includes:

1. A “dangerous weapon” means any weapon, device, instrument, material or substance, which under
the circumstances in which it is used, attempted to be used or threatened to be used is readily capable
of causing death or serious physical injury;

2. A “deadly weapon” means any instrument, article or substance specifically designed for and
presently capable of causing death or serious physical injury;

3. A “firearm” means any weapon (including a starter gun) which will or is designed to or may readily
be converted to expel a projectile by the action of an explosive, frame or receiver of any such
weapon, any firearm silencer or any destructive device;

4. A “destructive device” means any explosive, incendiary or poison gas component or any
combination of parts either designed or intended for use in converting any device into any
destructive device or from which a destructive device may be readily assembled. A destructive
device does not include any device which is designed primarily or redesigned primarily for use as a
signaling, pyrotechnic, line-throwing, safety or similar device.

ﬁWeapons may also include, but are not limited to, knives, metal knuckles, straight razors, noxious or
irritating gases, poisons, unlawful drugs or other items fashioned with the intent to use, sell, harm, threaten
or harass students, staff members, parents and patrons.x

\%chlicas of weapon:f, ﬁreworksf&and pocket knive.sé.-u'e also prohibited by Board policy. Exceptions to
the district’s replicas prohibition may be granted only with prior principal approval for certain curriculum
or school-related activities. }

Prohibited wcapons{, replicas of weapons& fireworks Jand pocket lcnli\f:-;xﬁs are subject to seizure or
forfeiture.

In accordance with Oregon law, any employee who has reasonable cause to believe a student or other
person has, within the previous 120 days, unlawfully been in possession of a firearm or destructive device
as defined by this policy, shall immediately report such violation to an administrator, his/her designee or
law enforcement. Employees who report directly to law enforcement shall also immediately inform an
administrator.

Administrators shall promptly notify the appropriate law enforcement agency of staff reports received and
at any other time there is reasonable cause to believe violations have occurred or that a student has been

| R4A747GHRIE | PHRS Weapons in the Schools** — JFCJ
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expelled for bringing, possessing, concealing or using a dangerous or deadly weapon, firearm or
destructive device. Parents will be notified of all conduct by their student that violates this policy.

Employees shall promptly report all other conduct prohibited by this policy to an administrator.

Students found to have brought, possessed, concealed or used a firearm in violation of this policy or state
law shall be expelled for a period of not less than one year. All other violations of the policy will result in
discipline up to and including expulsion and/or referral to law enforcement, as appropriate. The
superinténdent may, on a case-by-case basis, modify this expulsion requirement. The superintendent may
propose alternative programs of instruction or instruction combined with counseling that are age
appropriate, and shall provide such information in writing to the student and the parent in accordance with

law. Fhe-district-may-also-request suspension-ofa-students-driving privileges-orthe-risht-to-apply-for
drivingprivileges-with-the-Oregon Department-of Transportation-as-provided-by-law—Appropriate

disciplinary and/or legal action will be taken against students or others who assist in activity prohibited by
this policy.

Special education students shall be disciplined in accordance with federal law and Board policy JGDA —
Discipline of Students with Disabilities and accompanying administrative regulation.

Weapons under the control of law enforcement pcmonnelﬁn a person who has a valid license under ORS
166.291 and 166. "9"3&1@ permitted. The superintendent may authorize other persons to possess weapons
for courses, programs and activities approved by the district and conducted on district propeﬂyémcludmg,
but not limited to, hunter safety courses, weapons-related vocational courses or weapons-related sportsg

The district [will@ post a notice at any site or premise off district grounds that at the time is being
used exclusively for a school program or activity. The notice shall identify the district as the sponsor, the
activity as a school function and that the possession of firearms or dangerous weapons in or on the site or
premises is prohibited under ORS 166.370.

In accordance with the federal Gun-Free School Zone Act, possession or discharge of a firearm in a school
zone is prohibited. A “school zone,” as defined by federal law, means in or on school grounds or within
1,000 feet of school grounds.

“Gun-Free School Zone” signs [will] be posted in cooperation with city and/or county officials as
appropriate. Violations, unless otherwise excepted by law or this policy, shall be reported to the
appropriate law enforcement agency.

END OF POLICY
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Legal Reference(s):

ORS 161.015 ORS 339.315 OAR 581-053-0230(9)(k)
ORS 166.210 - 166.370 ORS 339.327 OAR 581-053-0330(1)(r)
ORS 166.382 ORS 809.135 OAR 581-053-0430(17)
ORS 332.107 ORS 809.260 OAR 581-053-0531(16)

| ORS339.115 OARSEI-053-D630)

ORS 339.240 OAR 581-021-0050 — 021-0075
ORS 339.250 QAR 581-053-0010(5)

Gun-Free School Zones Act of 1990, 18 U.S.C. §§ 921(a)(25)-(26), 922(q) (2012).
Individuals with Disabilities Education Act (IDEA), 20 U.S.C. §§ 1400-1419 (2012).
Youth Handgun Safety Act, 18 U.S.C. §§ 922(x), 924(a)(6) (2012).

Safe and Drug-Free Schools and Communities Ad, 20 U.S.C, §§ 7101, 7111-7121 (2012).

Weapons in the Schools** — JFCJ
3-3



OSBA Model Sample Policy L)Q? &

A o WY
e\ by
Adopted: Q,\'b

| Use of Restraint aﬂ{l—nSeclusionl

The Board is dedicated to the development and application of best practices within the district’s public
educat10na1/behav1ora1 programs. H-is-the-intent-ot{lihe Board te-establishgl i polic

Ackmin: [Conlation tharfBldefines the circumstances that must exist and the requirements that must
be met pnor to durm ef and after the use of physieal-restraint and/or seclusion as an intervention with
district students.
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Definitions

I;

“Physieal-+Bestraint” means the restriction of a student’s ElNMORMovementd by ene-er-more
persens-holding the student or applying-physicalflSiig pressure M
“Physieal-+Rlestraint” does not includef

a. touching-orhllolding a studentlf without-the-use-offoreeforthe-purpese-of-directing-the
i i T L L o ey atine-a-tas he-definition-of<nhysies

“Seclusion” means the involuntary confinement of a student alone in a room from which the student
is physically prevented from leaving.

fiSeclusionf] does not include the removal of a stud
student with an opportunity to regain self-contr
is not physically prevented from leaving.

t for a short period of time to provide the
BILAY in a setting from which the student

“Serious bodily injury” means any significant impairment of the physical condition of'a person, as
determined by qualified medical personnel, whether self-inflicted or inflicted by someone else.

“Mechanical restraint” means a device used to restrict the movement of a student or the movement
or normal function of a portion of the body of a student.

fiMechanical restraintj does not include:

a. A protective or stabilizing device ordered by a licensed physician; or
b. A vehicle safety restraint when used as intended during the transport of a student in a moving
vehicle.

Use of Restraint and-BiSeclusionf — JGAB
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5. “Chemical restraint” means a drug or medication that is used on a student to control behavior or
restrict freedom of movement that has-f§lnot been-prescribed by a licensed health
professional PRYSIBIAH or other qualified health eare-professional acting

2

rofessional’s

=

Any student being réstrainéa or sehcluded within the district whéther in an erﬁergency or as a part of a plan
shall be constantly monitored by staff for the duration of the intervention. Any room used for seclusion of
a student must meet the standards as outlined in Oregon Administrative Rule (OAR) 581-021-0568.

| The district shall utilize the [
district. As required b stat

}] training program of physieal-restraint
sulation, the selected program shall B d by the
Department af Educatio: el illCIUd: Iimited 16, no 2lbehavioral Support, _
prevention, de-escalation and crisis response techniques. Any program selected by the district must
| compliance with state and federal law with respect to the use of restraint ander seclusion.

eclusion for use in the

epay ol i

e in

An annual review of the use of physieal-restraint and seclusion during the preceding school year shall be
completed and submitted to the-Superintendent-of PublicInstruetion to ensure compliance with
district policies and procedures.

| The results of the F&¥ ishall be documented and shall include at a minimum:

l. The total number of incidents ef i
2. The total number of incidents
3. The total number of seclusions in a locked room;

4. The total number of students placed in physieal-restraint;

5. The total number of students placed in seclusion;

6.  The total number of incidents that resulted in injuries or death to students or
result of the use of physiealrestraint or seclusion;

' [The district must identify the program utilized for training.)

Use of Restraint aﬂd—ESeclusionﬁ - JGAB
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| 7. The total number of students placed in physieal-restraint and/or seclusion more than 10 times in a
school year and an explanation of what steps have been taken by the district to decrease the use of
physieal-restraint and seclusion for each student;

8. The total number of physiealrestraint and-Biiseclusion incidents carried out by untrained individuals;

9.  The demographic characteristicsf of all students upon whom physical-restraint aneéfor seclusion was
imposed;

10. The total number of rooms available for use by the district for seclusion of a student and a
description of the dimensions and design of the rooms.

| This|ilB0A] report shall be made ava1lable to-the-Beard-and-to the public at the district’s main office and
on the district’s website;] oard.

| At least once each school year the pubh [iélishall be notified

how to access the report.

The district shall investigate all complaints regarding the use of restraint and/or seclusion practices
according to the procedures outlined in Board policy KL - Public Complaints and KL-AR - Public
Complaint Procedure. The complaint procedure is available at the district’s administrative office and is
available on the home page of the district’s website.

or is-a person who resides in the district, mdy appeal “sifinal decision la-y—the—Bea#el—lo the Deputy
Superintendent of Public Instruction as-previded-inusi SR TDIRT0 :
appeal process is identified in administr atwc reg,ulallon I{L-AR(”) - Appeal to the Daputy Supemltcndent
of Public Instruction. |

l Am complainant, who is |a student,] is-a parent or guatdlan o{ a student attending school in the district

The superintendent shall develop administrative regulations to carry out the requirements set forth in this
policy and to meet any additional requirements established by law rclatcd to the use, reporting] and written
| documentation of the use of physieal-restraint or seclusion by district g :

END OF POLICY

Legal Reference(s):

| R928-17ISEE | PH Use of Restraint &H@Seclusionﬁ —JGAB
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ORS 161.205 OAR 581-021-0559

ORS 339.250 OAR 581-021-0563
ORS 339.285 OAR 581-021-0566
ORS 339.288 OAR 581-021-0061 OAR 581-021-0568
ORS 339.291 OAR 581-021-0550 OAR 581-021-0569
OAR 581-021-0553 OAR 581-021-0570
OAR 581-021-0556 OAR 581-022-2370
R9/28/17 | PH Use of Restraint and Seclusion — JGAB
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Code: JGAB-AR
Revised/Reviewed:

Use of Restraint &Hﬂﬂ Seclusion

Q—Pmem‘-s—wﬂ-l-be—pfewdedrw'ntten documentation of the incident within 24 hours that
provides:

(1) &A description of the physieal-restraint and/or seclusionm

() b-The date of the physteal-restraint or seclusion;
(b) &The tlmel the physieatrestraint or seclusion began and ended—l and
©) ﬂhe location[Gf ok

(2) €A description of the student’s activity that prompted the use of physiealrestraint or
seclusion;

(3) eThe efforts used to de-escalate the situation and the alternatives to physieal-restraint or
seclusion that were attempted;

(4) £The names of personnel-Sllof the public-education-prograniflisitigl who administered
the physiealrestraint or seclusion;

(5) &A description of the training status of the pe oLstaff diStieswho
administered the physieal-restraint or seclusion, 1nclud1ng any 1nformat10n that may need
to be provided to the parent or guardian; and

(6) hkTimely notification of a debriefing meeting to be held and of the parent’s or guardian’s
right to attend the meeting.

3. Ifthe phyﬁea-l—restralnt or seclus1on was admlnlstered by a person without trainin; 2. the
distriet-will pr e
8 _ training
administered the physieal-restraint or seclusion. lice oF1he

| 4. An administrator will be notified as soon as practicable whenever physieatrestraint and/or seclusion

has been used.

5. If phystealrestraint or seclusion continues for more than 30 minutes the student must be provided
with adequate access to bathroom and water every 30 minutes. If physiealrestraint or seclusion

Ré424-/ SIS | PH Use of Restraint and-DfiSeclusion — JGAB-AR
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contlnues for more than 30 minutes, every 15 minutes after the first 30 minutes, an administrator for
the p - : HSIFICE must provide written authorization for the continuation of the
phys+eal—restra1nt or secluswn 1nclud1ng providing documentation for the reason the physical
restraint or seclusion must be continued. Whenever physieal-restraint or seclusion extends beyond 30
minutes, persennelStalfiof the district will immediately attempt to verbally or electronically notify a

] 7. A documented debriefing meeting must be held within two school days after the use of physieal
restraint or seclusion; staff members involved in the intervention must be included in the meeting.
The debriefing team shall include an administrator. Written notes shall be taken and a copy of the
written notes shall be provided to the parent or guardian of the student.

Use of Restraint ane-8fSeclusion — JGAB-AR
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stieal—r—ﬂestraint and/or seclusion as a part of a behavioral support plan in the student’s
Individual Education Program (IEP) or Section 504 plan.

1.  Parent participation in the plan is required.

2.  The IEP team that develops the behavioral support plan shall include knowledgeable and trained
personnel§ill. including a behavioral specialist and a district representative who is familiar with the
physiealrestraint and seclusion training practices adopted by the district.

3. Prior to the implementation of any behavioral support plan that includes physieat-restraint and/or
seclusion, a functional behavioral assessment must be completed. The assessment plan must include
an individual threshold for reviewing the plan.

4. [When a behavior support plan includes physieal-restraint or seclusion the parents [will] [may] be
provided a copy of the district Use of Restraint ﬁﬁdnSeclusmn policy at the time the plan is
developed.]

Use of physieal-restraint and/or seclusion in an emergency by school admmlstrator staff or
volunteer to maintain order or prevent a student from harming histherself 2H|, other students
or school staff.

Use of physical-restraint and/or seclusion under these circumstances with a student who does not have
physteatrestraint and/or secluswn as a part of their IEP or Section 504 plan, is subject to all of the
requirements established by Board peliey and this administrative regulation with the exception of those
specific to plans developed in an IEP or 504 plan.

Use of Restraint and-BfSeclusion — JGAB-AR
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O
Student’s Driving Privileges”*

e distriaf may utilize this process under ORS 339.254.)

Suspension of a
(Policy required i

Conduct

The superintendé
Oregon Departm
right to apply for

B@ard] may, under Oregon Revised Statute (ORS) 339.254, make a request to the
cansportation (ODOT) for the suspension of a student’s driving privilege or the
v privilege on the basis of conduct as provided below.

If a request is made, the following requirements will be met:

1. The superintendent will meet with parent or guardian before submitting a request to ODOT;

2. Therequest to ODOT wil Bl in writing;

3. The student involved is atfl@flst 15 years of age;

4.  The student has been expel ed for oringing a weapon on school property; or

5. The student has been suspended or expelled at least twice for any of the following reasons:

a.  Assaulting or menacing a school empi
Willful damage or injury to districtifi

c. Use of threats, intimidation, harassgier
student;

d.  Possessing, using or delivering any controlled substance or being under the influence of any
controlled substance at a school or on school property or at a school-sponsored activity,
function or event.

1 another student;

E

T™Coercion against a school employee or another

6.  The request to suspend a student’s driving privilege or [l
not be for more than one year unless the superintendent [o
A second request may state suspension of driving privileg

b apply for a driving privilege shall
ard] is filing a second written request.
til the student reaches 21 years of age;
7. Ifadriving privilege is suspended the student may apply to ODOT for a hardship permit.

Withdrawal

The superintendent [or Board] may, under ORS 339.257, notify ODOT of th
student who is at Jeast 15 years of age and under 18 years of age.

al from school of a

Upon receipt of the district’s notice that a student has withdrawn from schoo [E@B@Mlshall notify the
student that driving privileges will be suspended on the 30th day following the date of notice unless the
student presents documentation that complies with ORS 807.066. For purposes of this policy, a student
shall be considered to have withdrawn from school if the student has:

CR4/17/17| PH Suspension of a Student’s Driving Privileges** — JHFDA
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1.  More than 10 consecutive school days of unexcused absences; or

ifteen school days total of unexcused absences during a single semester.

1 €nit has a right to appeal the superintendent’s [or Board’s] decision through district
suspension/expulsion due process procedures.

END OF POLICY

Legal Reference(s)

ORS 192.660 ORS 339.250 ORS 807.066
ORS 332.061 ORS 339.254 ORS 807.240
ORS 336.615 to -336.665 ORS 339.257 OAR 581-021-0065
ORS 339.240 ORS 807.065 OAR 581-021-0070

CR4/17/17 | PH Suspension of a Student’s Driving Privileges** — JHFDA
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Cauh JHFDA-AR(1)

0

ame dent

Address of Student

Date of Birth ODL Number (if applicable)

Number of requesiSii@iSli§pend driving privileges on this student: [ Jone [_]Jtwo or more
Type of privilege requested for suspension:

[1 Driving privileges
[1 Application for driving

Length of suspension requested {8

[ No more than one year
[]  Six months

[  Six weeks

[] Other

If two or more requests for suspension have bef @l on this student:

[] [Two years]
[] [Other ]
[] Until student is 21 years of age

[Type of infraction:

[] Expelled for bringing a weapon on school property.

[] Suspended or expelled at least twice for assaulting or meng@iflg a school employee or another
student; for willful damage or injury to district property; for use of threats, intimidation, harassment
or coercion against a district employee or another student; or possessing, using or delivering any
controlled substance or for being under the influence of any controlled substance at a school or on
school property or at a school-sponsored activity, function or event.]

This written request is submitted on by:

Name: Title:

District: Date:

4/17/17| PH Request for Suspended Driving Privileges - Conduct — JHFDA-AR(1)
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JHFDA-AR(2)

Ehicwed:

Notice of Stu ithdrawal from School

deirt Y

, First, Middle)

Student Name (Prin

as

Student Address City, State Zip Code
Date of Birth (MM/ Oregon Driver License/ID Number (if Last Day of Attendance (MM/DD/YYYY)
known)

This is a notification that the above named student has withdrawn from school per ORS 339.257. We have established a
policy that complies with ORS 339.257 which includes a provision allowing the student to appeal our decision to notify the
Department of Transportation of their drawal from school.

Name of School District or Private Sc¢ Telephone Number
( )

Address City, State Zip Code

Title:

O School District Superintendent O School Board Me #8Uperintendent O Authorized Representative of Private School

Name of Authorized Person (Please Print)

Signature Date

735-7186 (4-15) White copy — DMV, Yellow cop Form STK# 300161

Send to: DMV Driver Suspension
1905 Lana Ave NE
Salem OR 97314

' Request required form from DMV,

4/17/17| PH Notice of Student Withdrawal from School — JHFDA-AR(2)
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Code: KL \&m 7

Adopted:

Public Complaints
(Version 1)

person Ie\ldﬁh in the district 1. or i
petition the district with a complaint. A complainant w111 be referred through the proper admlmstratlve
process for resolution ofia complaint before investigation or action by the Board. An exception will be a
complaint against the supgrintendent or one that involves Board actions or Board operations.

The complaint procedure is\available at the district’s adnumstratlve office and on the home page of the
district’s website. /

[The Board advises that there\f, a process g )
complaint§ in one or more of the following areas:

\

1.  Instruction; ‘\

[@for resolving complaints, including but not limited to a

2. Discipline;

3. Learning materials;

4. Compliance with State Standards;
51 Restraint and/or seclusion;

6.  With a staff member; or

7. Retaliation against a sl‘uden{_.&#—a—:ﬂ%&ié&ﬁs—pﬂea{—who in good faith reported information that the
student believes is evidence of a violatii‘m of state and-Bljfederal law, rule or regulation.|

The complainant must follow Lhe complaint proeedure as outlined in administrative regulation KL-AR[{I}]
- Public Complaint Prou.,dure

[The district may offer mu;!.ffalmn or another alternative dispute resolution process as an option if all parties
to the complaint agree in Writing to participate in such mediation or resolution.]

!Any complaint about s¢ghool personnel other than the 'L*.,‘upel‘intendenl' will be mvestigated by the
administration before gbnsideration and action by the Board. The Board will not hear complaints against
employees in a sessiopi open to the public unless an employee requests an open session.

Comp]dmb. againsy the prmc;pal HH
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OSBA Model Sample Policy % (}o\3
Code: "‘]\m9

Adopted: \Q {

KL

Public Complaints *
(Versi(_m 4)

parents . S

] vho reside district. When such complamts are made to a Board member, the Board
member shall refer the person makmg the complaint to the superintendent or designee. A Board member
shall not attempt to respond, review, handle or resolve such complaints as the individual board member
has no authority to do so.ﬁ

A complaint of retaliation against a student er—a—a%&deﬂt—s—p&w%ef—gﬂad}a&who in good faith reported &
information that the student believes is evidence of a violation of state and-Jfjfederal law rule Ok\ ey

regulation, should be made to the superintendent.

A person may initiatg a complai
That fadministratorf]

¥ ard—A final wrltten decision regardlng the complamt shall
be made by the Board within werkmg—days from receipt of the complaint. The written decision of the
Board will be final and will address each allegatlon in the complamt and reasons for the dlstrrct ] dec151on

| HRO2847 PH Public Complaints *m - KL
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iThe district may offer mediation or another alternative dispute resolution process as an option if all parties
to the complaint agree in writing to participate in such mediation or resolution

| Complaints against the principal shouldibe filed with the superintendent. The superintendent will
attempt to resolve the complaint. If the complamt remains unresolved within é]%working days of receipt

by the superintendent, the complainant may request (o | Idcc lhe complaint on the Board agenda gat the

next regularly scheduled or special Board meetingy. [Flit

Complaints against the superintendent should be referred to the Board cha1r on behalf of the Board. The
Board chair shall present the complaint to the Board n a Board ! # HSHOR-Fgar

the-e-eﬂﬂalr&ml—shaﬂ—be-made—by—lhe—Bamt WA

in open session what actionif any, is warranted./#

| Complaints against the Board as a whole or against an individual Board member should be niac
to the Board chair on behalf of the Board. The Board chair shall present the complaint to the Boar

investigation is warranted -Board may refer the 1nvest1gat10n toa thrrd party When the mvestlgatron 18
| complete, the results will be : . Sy
Board shall decide, within$2t

in open session what actmn rf any, is warr anted A final wi

| Complaints against the Board chair mey-SHouldbe made drrectly to the-[Astrict counsel-{ 8l Board vice

chair} on behalf of the erd The I‘Cﬂ'rit!'l'mu.nse.IHBoard vice chalrtshall present the complaint to the

investigation is warranted, the Board may refer the 1nvest1gat10n toa th1rd party
1nvest1gat10n is complete the results i

_§A complainant must file a complaint within the later of either time limit set below, in accordance with
State law:

| HRo28: 70508 | P Public Complaints */## — KL
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1.  Within two years after the alleged violation or unlawful incident occurred or the complainant
discovered the alleged violation or unlawful incident. For incidents that are continuing in nature, the
time limitation must run from the date of the most recent incident; or

2. Within one year after the affected student has graduated from, moved away from or otherwise left
the district.z

final decision for a complaint processed under this Board policy that alleges a violation of
Oregon Administrative Rule (OAR) Chapter 581, Division 22 (| i 22 Standards), ORS 339.285 -
339.303 or OAR 581-021-0550 - 581-021-0570 (Restraint and Seclusion)§ or ORS 659.852 (Retaliation),
will be issued in writing or electronic form. The final decision will address each allegation in the
complaint and contain reasons for the district’s decision. If the complainant is a lstud cnt,lparent or
guardian of a student attending school in the district or a person that resides in the district, and the
complalnt is not resolved through the complaint process above, the complainant may M—ﬂappeall
et (0 lhe Dn,puty Super intendent of Public Instruction RS~6-H{-hﬁed—1ﬂm OAR 581-002
-001-0022 EiSee KL-AR(2) - Appeal to the Deputy Superintendent of Public Instructinn)z.

HEFFHB—G&H*P}&H}HHK%

Pmeeéwe——the«emrml&m%ﬂ%meet—th&wteﬁme-tHe—mr—appeai«wﬂa—the—gaﬁeﬁﬂmﬂdeﬂl—ef—l—ubhe
HstrretonseeoithnedrOARAs a2 b oodu.

END OF POLICY

Legal Reference(s):

18419 | P Public Complaints *Jf — KL
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| ORS 192.616—+92 6906l ORS 659.852 OAR 581-022-2370
ORS 332.107 AR1007 = G363

Anderson v. Central Point Sch. Dist., 746 F.2d 505 (9th Cir. 1984).
Connick v. Myers, 461 U.S. 138 (1983).

HR9/28/17 | PH Public Complaints * — KL
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OSBA Model Sample Policy

Code: KL-AR[(1)]
Revised/Reviewed:

Public Complaint Procedure

who wishes to express a concern should

discuss the matter with the school employee involved. +

dezper
'l‘he§Admini-stratorﬁupervisor]: Step FwolONg

If the individual is unable to resolve a problem or concern with the employee, the 1nd1v1dual may file
a written, Slbnﬁd complaint with the [admmlstrator}{superwsor] withind i ieking days ot thi
6. The [admlnlstrator‘l,ﬁﬁupervwor] shall evaluate the complmnt and render a

ﬂf' working days after receiving the complaint. [fAN©!

| The Superintendent: Step :Fh-Fee-

If Step 28 does not resolve the complaint, within { orkmg_., days of the rewritten response
from the [administrator}{s uierwsm] the con1plalnanl—ﬂ—he,ishe—wrshes—te—ptﬂ%ue—ﬂ+e—ae{+eﬂ—ﬁhﬂﬂ

' file a signed-written, complaint with the supenntendent or des1gnee clearly stating the
nature of the complaint and a suggested remedy. .

decmon w1th1n

Form 19 ve:bu.r
The superintendent or designee shall investigate the complaint, confer with the complainant and the
] arties mvolvedl and-prepare a report of hﬁ%heiﬂ findings and conclusion] and provide the report
im writing or in an electronic formlto the complainant within @worl-ung days after receiving
the written complaint.

| The Board: Step FourTNECq

If the complainant is dissatisfied with the superintendent’s or designee’s findings and conclusion, the

complainant may appeal the decision to the Board w1th1n 'm working days of receiving the
| superintendent’s decmon The Board #iay Hheatth will review the findings and conclusion

| HRo28-/ B | PH Public Complaint Procedure — KL-AR[(1)]
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15101 ll parties 1nvolved 1nclud1ng the school admlnlstratlon may be asked
to attend such hearing for the purposes of making further explanations and clarifying the issues.

If the Board chooses not to hear the complaint, the superintendent’s decision

[Walis finalf].

The Board may hold the hearing in executive session if the subject matter qualifies under Oregon
law.

The complainant shall be informed in writing or in electronic form of the Board’s decision within
@) working-days from the hearing of the appeal by the Board. The Board’s decision will address

each allegation in the complaint and contain reasons for the district’s decision. The Board’s decision
will be final.

ISIACES final decision for a complamt processed under this administrative regulation that alleges a
v1olat10n of QIEE0I SUvemISOAR] Chapter 581, Division 22 ( Standards), ORS
339.285-339.303 or OAR 581 021 -0550 - 581-021-0570 (Rcstramt and Seclusion)§ or ORS 659.852
(Retaliation), will be issued in writing or electronic form. The final decision will address each allegation in
the complaint and contain reasons for the district’s decision. If the complainan i is a flstudent | parent
or guardian of a student attending school in the district or a person that resides in the district, and this

complaint is not resolved through the complaint process, the complainant may appea] thwﬂa—'

0N 10 the Deputy Supermtendent of Publlc Instruction Oregon
Aehﬂnatms%mﬂve-R-b&e{-OARl—) 581-002-00400 Nl

- Idibe filed with the superintendent. The superintendent will
attempt to resolve the complaint. If the complaint remains unresolved wilhi@vn rking days
by the superintendent, the complainant may request to place the complaint on the Board agenda
next regularly scheduled or special Board meetingg. TESE

of receipt
at the

J-'-F44w-l—imc—l—iﬁes—may—he—e-x-w11{-iW‘Lﬂﬂ@iﬂaewmw-wwpmwmmw
superitendentorary-Bowrd-members
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Complaints against the superintendent should be referred to the Board chair on behalf of the Board. The

Board chair shall present the complaint to the BoardniaBoar ng. If the Board decides an

investigation is warranted, the Board may refer the 1nvest1gatron to a third party When the 1nvcst1g'1tmn is
| complete, the results will be presented to the Board. Afterreeeiving-the-res ' ;
Board shall decide, within |® days, in open session what action, if any, is warranted Sl

] Complaints against the Board as a whole or against an individual Board member should be made—'
to the Board chair on behalf of the Board. The Board chair shall present the complaint to the Boar

Oard g, If the Board decides an investigation is warranted, the Board may refer the investigation to

a thlrd party. When the 1nvest1gat10n is complete, the results w1ll be presented to the Board. After

wl

da S, in open SCSSIOIl what

actlon, if any, is Warranted.

| Complaints against the Board chair may be directly to the [distriet-eGimsot}fBoard vice
chan] on behalf of the Board. The oard vice chailishall present the complaint to the

3. If the Board demdes an 1nvest1gat10n is warranted, the Board may refer the

session what aetlon 1f any, is warranted !

Public Complaint Procedure — KL-AR[(1)]
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[Name of District]

COMPLAINT FORM

Person Making Complaint

| FelepBhone Number Dd-l-e-m

Nature of Complaint

Who should we talk to and what evidence should we consider?

Suggested solution/resolution/outcome:

Signature of Complainant: Date:

Office Use

Disposition of Complaint:

Signature: Date:

cc: District Office

Public Complaint Procedure — KL-AR[(1)]



OSBA Model Sample Policy

Code: KL-AR(2)
Revised/Reviewed:

Appeal to the Deputy Superintendent of Public Instruction

A SISO complaint with fBithe

#llhe complainant may have-appeal ri
Deputy Superintendent of Public Instructions

8§ complaint procedures-and-one-of-the-folowing

i£-tllhe complainant has exhausted the localg

complaint-with d ardless e number of steps in the complai 0@ss, unless
the district and the complalnant have agreed in writing to a longer time penod

The appeal must be received by the-OrezonDepartment-of Education{ODE) no later thanl
1. _e'ne year after the date of the final decision offi§fithe district] or

2. 1If the district fails to ssue it sGmpiaint, no later than two years after the
(latem the complalnant ﬁrst ﬁled the tme}eihﬁmg—complalnt with the district.

violation or unlawtul lncldenl .

| HRo2847FIRAY | PH Appeal to the Deputy Superintendent of Public Instruction — KL-AR(2)
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EOfne year after the g

. S glaffected student has-graduated from,
moved away from or otherwise left the district.

2-The appeal shalll
1. bHe in writing]

2. B submitted IGO0 by mail, in-persen-or electronically:-and]

US{ contain:

4. A statement of the facts on which the appeal is based-Jand

41f Fl-le-Depmy—Siﬁaefm{em-l-emm has accepted an appeal and W to the

complalnant and the d1strlct 1nvolv , the dlStrlCt shall submlt a

g settlement of the complaint; and

HRO28 78I | PH Appeal to the Deputy Superintendent of Public Instruction — KL-AR(2)
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oncerning the subject

&:A list of any com lamls ﬁled w1th another dg,ency by the

6-Upon receipt of the dlStrICt S reporivil 3¢
investigation et Cthe-written-materials-submitted-by-t

“Hothe O0-davperiod-Tor-issuing the final erderwould-conclude-disnethethnewhenthe sehools- afthedistrietare elosedfor

A . h o e oo
the-sumimer—the nalorder will be jssued- within-00-days-efthe date-the-Depiiy-Superintendentreceived-the-distriet sreport
exclysive-ofthe time-the sehools-are-closedtor-the summer—The-Deputy-Superintendent ol Public- lasteneton-may-extend-the

Hm%«%%mﬂwmmmi&nm@h&%%pwwnéwi «IHH—meprﬂtLa—mHeJrH%Laﬂd—MaH—k
Sdde-copiesto-the-eatmplatiarasdbedisiietbug pebathedislael s reports

Appeal to the Deputy Superintendent of Public Instruction — KL-AR(2)
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