Explanation of Policy Changes
Update 76

All policies listed below are local unless noted otherwise.

BBB

CAA

CE

DC

DEA

FD

FDB

FFG

This policy is revised to update the years in which Board Member places
are scheduled for election.

In this policy the reference to administrative regulations was deleted as
unnecessary since the policy is written at a high level of detail.

This policy is updated to include language that characterizes the
budgeting process as being “Program Based” as recommended in the
Curriculum Audit.

The Explanatory Notes that accompanied Update 76 incorrectly stated
that we did not have the most current version of this policy and others in
the DC series. We confirmed with TASB that the policies are current.
Although the policies are current, we are recommending changes to this
policy that clarify posting of vacancies for positions requiring licenses or
certificates and opportunities for internal transfers.

The change recommended for DEA local involves changing the timeframe
for the workweek to Sunday at 12:00 a.m. until 11:59 p.m. on Saturday.
This provides better opportunity to allow repayment of work time during
the week in which the time is accrued.

This policy is changed to include a reference to Administrative Regulations
that now include a description of “Substantial Care” by a grandparent. The
policy specifies that this requirement is two hours per school day for five
days in a school week. The Administrative Regulation and form are
included for your review. The paragraph describing a hearing opportunity
before the Board for removal after determination of illegal attendance has
been deleted and replaced with a reference to the appropriate complaint
policy. Wording that requires the district to bill a parent for days if illegal
attendance has been changed to allow, but not require it.

This policy has been changed to move much of the transfer detail to the
Administrative Regulations. The Administrative Regulations are attached
for your review.

This exhibit has been revised to include additional law enforcement
agencies and their contact numbers.



FL This policy has been revised to bring it into compliance with district
practice. Parents may elect to have either all or none of their children’s
Directory Information with held.

FO  The change in this policy involves deleting an obsolete provision for
corporal punishment. The district has not allowed corporal punishment for
many years.

FO Legal This legal policy is an alternate provided by TASB to match with the
recommended FO local and excludes corporal punishment as a
disciplinary consequence.



