
              
                   

              
               

            
              

          
       

 
   

 

  
 

 
 
 

 
 

 
           

 
              

 
      

             
 

         
     

         
 

 
 

  
 

 
 

     
    

     
   

    
 

     
    

     
   

     
 
 
 

ACTION 

TITLE: Personnel Recommendations 

DATE: September 26, 2022 

RESPONSIBLE ADMINISTRATOR: Christopher Davis, Assistant Superintendent 
of Human Resources and Campus Support 

VISION 2023 STRATEGY: Strategy 5. Staffing 

BACKGROUND/CONSIDERATIONS: For Approval by the Board of Education on September 26, 2022. 

RECOMMENDATION: 

The administration recommends 

Resignations 
Certified 
Name: Shellie Ashley 
Assignment: English Teacher 
Location: Northside High School 
Reason: Personal 
Effective Date: September 13, 2022 

Name: Kimberly Beeson 
Assignment: Kindergarten Teacher 
Location: Howard Elementary School 
Reason: Personal 
Effective Date: August 22, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Resignations (continued) 
Certified 
Name: Michele Carpenter 
Assignment: Speech Language Pathologist 
Location: Kimmons Middle School 
Reason: Relocating 
Effective Date: August 19, 2022 

Name: Larissa Ellison 
Assignment: 1st Grade Teacher 
Location: Howard Elementary School 
Reason: Personal 
Effective Date: September 14, 2022 

Name: Patricia Hurtado Perez 
Assignment: Math Teacher 
Location: Northside School 
Reason: Personal 
Effective Date: September 5, 2022 

Name: Gregory Kendrick 
Assignment: Social Studies Teacher and Assistant Football Coach 
Location: Northside High School 
Reason: Personal 
Effective Date: September 9, 2022 

Name: Cynthia Lingo 
Assignment: Special Education Teacher 
Location: Kimmons Middle School 
Reason: Personal 
Effective Date: August 24, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 

Page 2 of 12 



              
                   

              
               

            
              

          
       

 
   

 

  
   

 
 

  
    

     
     

   
    

 
  

     
     

      
   

     
 

    
    

      
   

     
 

     
   

    
   

     
 

     
      

      
   

     
 
 
 
 

Personnel Recommendations (continued) 
September 26, 2022 

Resignations (continued) 
Certified 
Name: Dennis Smith 
Assignment: Special Education Teacher 
Location: Ramsey Middle School 
Reason: Personal 
Effective Date: September 16, 2022 

Classified 
Name: Terri Bannister 
Assignment: Special Education Paraprofessional 
Location: Ballman Elementary School 
Reason: Personal 
Effective Date: August 26, 2022 

Name: Dereck Brewer 
Assignment: Warehouse Delivery Worker 
Location: Child Nutrition Department 
Reason: Personal 
Effective Date: August 28, 2022 

Name: Gary Brown 
Assignment: Mechanic 
Location: Facility Operations Department 
Reason: Personal 
Effective Date: August 26, 2022 

Name: Kimberly Chacon 
Assignment: Child Nutrition Worker 
Location: Ramsey Middle School 
Reason: Personal 
Effective Date: May 27, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Resignations (continued) 
Classified 
Name: Miriam Chavez 
Assignment: Child Nutrition Worker 
Location: Sutton Elementary School 
Reason: Personal 
Effective Date: May 27, 2022 

Name: Monica Clayton 
Assignment: Child Nutrition Worker 
Location: Sutton Elementary School 
Reason: Personal 
Effective Date: September 8, 2022 

Name: Sharon Cole 
Assignment: Preschool Paraprofessional 
Location: Carnall Elementary School 
Reason: Personal 
Effective Date: September 2, 2022 

Name: Rachel Fight 
Assignment: Special Education Paraprofessional 
Location: Ramsey Middle School 
Reason: Relocation 
Effective Date: August 19, 2022 

Name: Brenda French 
Assignment: Transportation Specialist 
Location: Transportation Department 
Reason: Personal 
Effective Date: September 9, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Resignations (continued) 
Classified 
Name: Darren Friend 
Assignment: Utility Crew 
Location: Facility Operations Department 
Reason: Personal 
Effective Date: October 4, 2022 

Name: Samantha Guerra 
Assignment: Child Nutrition Worker 
Location: Kimmons Middle School 
Reason: Personal 
Effective Date: September 30, 2022 

Name: Jimmy Kirkendall 
Assignment: Hourly School Resource Officer 
Location: Security Department 
Reason: Personal 
Effective Date: September 2, 2022 

Name: Lydia Quintero 
Assignment: ELL Paraprofessional 
Location: Park & Bonneville Elementary Schools 
Reason: Personal 
Effective Date: August 23, 2022 

Name: Amanda Rice 
Assignment: Special Education Paraprofessional 
Location: Park Elementary School 
Reason: Promotion with another company 
Effective Date: September 9, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Resignations (continued) 
Classified 
Name: Justin Scott 
Assignment: Carpenter 
Location: Facility Operations Department 
Reason: Personal 
Effective Date: September 19, 2022 

Name: Janelle Smith 
Assignment: Child Nutrition Worker 
Location: Cook Elementary School 
Reason: Personal 
Effective Date: September 30, 2022 

Name: Genesis Taracena 
Assignment: Interventionist Paraprofessional 
Location: Spradling Elementary School 
Reason: Personal 
Effective Date: September 30, 2022 

Name: Rony Taracena 
Assignment: Custodian 
Location: Facility Operations Department 
Reason: Personal 
Effective Date: August 26, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Retirements 
Certified 
None 

Classified 
Name: Rebeca Martinez 
Assignment: Hourly Childcare Worker 
Location: Adult Education Center 
Years w/ FSPS: 12 Years 
Effective Date: August 31, 2022 

Name: Sue Wille 
Assignment: Childcare Paraprofessional 
Location: Adult Education Center 
Years w/ FSPS: 26 Years 
Effective Date: August 31, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Employment 
Certified 
Name: Mark Moyer 
Assignment: Physical Education Teacher (Belle Point) and 9th Grade Assistant 

Volleyball Coach (Northside) 
Location: Belle Point Center and Northside High School 
Reported Experience: 0 yrs. FSPS / 0 yrs. Out of District 
Education: University of Central Arkansas, Conway, AR 
Degree: MA 
Effective Date: September 6, 2022 

Classified 
Name: Cheyenne Barnett 
Assignment: Child Nutrition Worker 
Location: Southside High School 
Effective Date: September 16, 2022 

Name: Tia Burnett 
Assignment: Special Education Paraprofessional 
Location: Northside High School 
Effective Date: September 1, 2022 

Name: Shari Cooper 
Assignment: Director of Communications 
Location: Service Center 
Effective Date: October 17, 2022 

Name: Jessica Corley 
Assignment: Child Nutrition Worker 
Location: Park Elementary School 
Effective Date: September 16, 2022 

Name: Amanda Deaton 
Assignment: Custodian 
Location: Tilles Elementary School 
Effective Date: October 3, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Employment (continued) 
Classified 
Name: Phillip Demier 
Assignment: Copier Technician 
Location: Purchasing Department 
Effective Date: October 3, 2022 

Name: Richard Ehlen 
Assignment: Warehouse Delivery Driver 
Location: Child Nutrition 
Effective Date: October 3, 2022 

Name: Staysha Faught 
Assignment: Preschool Paraprofessional Support Staff 
Location: Parker Center 
Effective Date: September 16, 2022 

Name: Derinda Freeman 
Assignment: Child Nutrition Worker 
Location: Southside High School 
Effective Date: September 16, 2022 

Name: Sunita Ghanti 
Assignment: Special Education Paraprofessional 
Location: Ballman Elementary School 
Effective Date: September 16, 2022 

Name: Tanisha Guy 
Assignment: Physical Education Paraprofessional 
Location: Spradling and Tilles Elementary Schools 
Effective Date: September 16, 2022 

Name: Branna Hebert 
Assignment: Child Nutrition Worker 
Location: Ramsey Middle School 
Effective Date: September 1, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Employment (continued) 
Classified 
Name: Glenda Henriquez 
Assignment: ELL Paraprofessional 
Location: Kimmons Middle School 
Effective Date: October 3, 2022 

Name: Brittney Hillman 
Assignment: Special Education Paraprofessional 
Location: Cavanaugh Elementary School 
Effective Date: September 16, 2022 

Name: Susan Hooten 
Assignment: Child Nutrition Worker 
Location: Sutton Elementary School 
Effective Date: September 16, 2022 

Name: Carla Jones 
Assignment: Custodian 
Location: Ramsey Middle School 
Effective Date: October 3, 2022 

Name: Heather Kushner 
Assignment: Special Education Paraprofessional 
Location: Park Elementary School 
Effective Date: September 16, 2022 

Name: Emma Marsh 
Assignment: Preschool Paraprofessional Support Staff 
Location: Parker Center 
Effective Date: October 3, 2022 

Name: Jennifer Marvin 
Assignment: Special Education Paraprofessional 
Location: Southside High School 
Effective Date: September 16, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Employment (continued) 
Classified 
Name: Jennifer Ordaz 
Assignment: Child Nutrition Worker 
Location: Southside High School 
Effective Date: September 16, 2022 

Name: Janet Schuller 
Assignment: Special Education Paraprofessional 
Location: Southside High School 
Effective Date: October 3, 2022 

Name: Sarah Sharp 
Assignment: ELL Paraprofessional 
Location: Parker Center 
Effective Date: October 3, 2022 

Name: Larrisha Sims 
Assignment: Child Nutrition Worker 
Location: Northside High School 
Effective Date: September 16, 2022 

Name: Eva Snyder 
Assignment: Child Nutrition Worker 
Location: Sutton Elementary School 
Effective Date: September 16, 2022 

Name: Gabrielle Steen 
Assignment: Social Worker 
Location: Student Services Center 
Effective Date: September 12, 2022 

Name: Danielle Stine 
Assignment: School Nurse 
Location: Student Services Center 
Effective Date: September 16, 2022 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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Personnel Recommendations (continued) 
September 26, 2022 

Leave of Absence 
Certified 
None 

Classified 
None 

Move to adopt the Personnel Recommendations. 

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a 
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the 
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration, 
critical- thinking skills and learning environments designed to meet each student’s unique needs and aspirations. 
4. Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security 
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide 
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction. 
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families. 
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