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Name of Primary

Steven Gast

Contact for the

Application

Address 400 Hardin Road Suite 120
City, Zip Little Rock, AR 72211
Phone 956-703-9053

Email sgast@responsiveed.com




General Information

Premier High School of Springdale

Name of Proposed Charter Schoo

9-12
Grade Level(s) for the School:

300
Student Enrollment Cap:

Enroliment Cap at the Charter

20 212022 |2022-2023 |2023-2024 |(2024-2025 |2025-2026
Grades to be Offered at the Charter 9-12 9-12 9-12 9-12 9-12
300 300 300 300 300

Responsive Education Solutions

Name of Sponsoring Entity:

Other Charter Schools Sponsored by this Entity

School Name

Premier Abilene Abilene, TX 1999 Accredited

Premier Austin Austin, TX 2001 Accredited

Premier AYW Austin, TX 2014 Accredited

Northwest AR Classical Bentonville, AR 2013 Accredited

Quest Academy WLR Little Rock, AR 2014 Accredited

Premier Amarillo Amarillo, TX 2013 Accredited

Premier Arlington Arlington, TX 2009 Accredited

Premier Brownsville Brownsville, TX 1999 Accredited




Premier Brownwood Brownwood, TX 2010 Accredited
Premier Comanche Comanche, TX 2010 Accredited
Premier CTE Edinburg, TX 2015 Accredited

Premier Dayton Dayton, TX 2010 Accredited

Premier Del Rio Del Rio, TX 1999 Accredited

Premier El Paso East El Paso East, TX 2015 Accredited
Premier El Paso West El Paso West, TX 2008 Accredited
Premier Fort Worth Fort Worth, TX 1999 Accredited
Premier Granbury Granbury, TX 2010 Accredited
Premier Huntsville Huntsville, TX 2009 Accredited
Premier Laredo Laredo, TX 1999 Accredited

Premier Lewisville Lewisville, TX 2013 Accredited
Premier Little Rock Little Rock, AR Accredited

Premier Lubbock Lubbock, TX 1999 Accredited
Premier Midland High Midland, TX 1999 Accredited
Premier Midland Middle Midland, TX 1999 Accredited
Premier Miracle Farm Miracle Farm, TX 2008 Accredited
Premier Mission Mission, TX 2004 Accredited

Premier New Braunfels New Braunfels, TX 2009 Accredited
Premier North Austin Austin, TX 2008 Accredited
Premier North Houston Houston, TX 2016 Accredited
Premier North Little Rock, AR 2019

Premier Palmview Palmview, TX 2007 Accredited




Premier Pflugerville Pflugerville, TX 2015 Accredited
Premier Pharr Pharr, TX 1999 Accredited

Premier San Antonio San Antonio, TX 1999 Accredited
Premier San Antonio West San Antonio, TX 2017 Accredited
Premier San Juan San Juan, TX 2008 Accredited
Premier South Irving Irving, TX 2012 Accredited
Premier Texarkana Texarkana, TX 2016 Accredited
Premier Tyler Tyler, TX 1999 Accredited

Premier Waco Waco, TX 1999 Accredited

Amarillo Collegiate Amarillo, TX 2007 Accredited
Austin Classical Austin, TX 2012 Accredited
Beaumont Classical Beaumont, TX 2011 Accredited
Carrollton Classical Carrollton, TX Accredited

Clay Classical Grand Prairie, TX 2010 Accredited
Coppell Classical Coppell, TX 2007 Accredited
Corinth Classical Corinth, TX 2015 Accredited
Corinth Classical Upper Corinth, TX 2007 Accredited
Crockett Classical Crockett, TX 2010 Accredited
Denton Classical Denton, TX 2014 Accredited
Edinburg Classical Edinburg, TX 2012 Accredited
Fallbrook Academy Houston, TX 2016 Accredited
Foundation Autism Austin, TX 2010 Accredited

Founders Dallas Dallas, TX 2015 Accredited




Founders Flower Mound Flower Mound, TX Accredited
Founders Leander Leander, TX 2014 Accredited
Founders Lewisville Lewisville, TX 2009 Accredited
Founders Mesquite Mesquite, TX 2015 Accredited
Founders Schertz San Antonio, TX 2016 Accredited
Garland Classical Garland, TX 2008 Accredited
Humble Classical Humble, TX 2013 Accredited
Huntsville Classical Huntsville, TX 2006 Accredited
iSchool Hickory Creek Hickory, Creek TX 2010 Accredited
iSchool Lewisville Lewisville, TX 2008 Accredited
iSchool Woodlands Woodlands, TX 2013 Accredited
iSchool Univ Park University Park, TX 2011 Accredited
Jasper Classical Jasper, TX 2009 Accredited

Mainland Preparatory Mainland, TX 2015 Accredited
Pasadena Classical Pasadena, TX 2013 Accredited
Richardson Classical Richardson, TX 2014 Accredited
Tyler Classical Tyler, TX 2012 Accredited

STEM Academy Lewisville, TX 2009 Accredited

Willis Classical Willis, TX 2008 Accredited

Woodlands Classical Woodlands, TX 2010 Accredited

TCPA Virtual Lewisville, TX 2011 Accredited




The applicant is an “eligible entity” under the following category (check one):

A public institution of higher education

A private nonsectarian institution of higher education;

Governmental entity; or

X
An organization that is nonsectarian in its programs and operations, and
is, or will be, exempt from taxation under Section 501(c)(3) of the Internal
Revenue Code. (A copy of the entity's letter from the IRS reflecting tax
exempt status or a copy of the entity's application for 501(c)(3) status
must be included with the application. Articles of incorporation or a letter
acknowledging non-profit status from the Secretary of State will not
suffice.) To be eligible, an entity must hold or have applied for 501(c)(3)
status at the time this charter application is filed. The entity must receive
formal tax exempt status under §501(c)(3) of the Internal Revenue Code of
1986 prior to the first day of its operation with students.

Non-profit entities without the required Internal Revenue Service documentation
are not eligible to be awarded charters; therefore, any applications submitted
without documentation showing that 501(c)(3) status has been applied for or
received will not be reviewed.

Charter Site Address Site not identified yet
City Springdale, AR
Zip

Date of Proposed Opening [08/2021

Chief Operating Officer Dennis Felton, Jr.

Title Director, Premier High Schools of Arkansas

Phone 479-366-9410




School district where Springdale School District
charter will be located

Population of District 22,164

List the district from which
the charter school expects [Rogers School District

to draw students Springdale Public Schools
Fayetteville School District
Farmington School District

1. Describe the geographical area to be served by the charter.

Premier High School of Springdale will be located within the city limits of Springdale, Arkansas,
in Benton & Washington counties. The focus of the campus will be to reach students in the
community who have made the decision to drop out of high school. Additionally, the program is
offered as an option for those considered “at risk” of dropping out. The effect on enroliment for
surrounding school districts will be minimal as Premier High School will primarily be composed
of those who have decided to leave the traditional public school system. However, as an open-
enrollment public charter school, any eligible student from the community who decides to enroll
at Premier High School may do so. It is expected that at capacity, up to 300 students will come
from the Springdale and surrounding School Districts. The school may also draw students
residing within the boundaries of the following contiguous school districts: Rogers School
District, Fayetteville School District, and Farmington School District. In the first year,
approximately 100 students are anticipated to come from the Springdale School District and
approximately 20 students from the other contiguous school districts.

2. Provide a comprehensive list of all individuals, including but not limited to
entity board members and charter school board members, involved in the
organization and design of the proposed school as well as the proposed
application process. Please note that Ark. Code Ann. §6-24-105 prohibits
charter school board members from contracting with or being employed by
the charter school except in certain limited circumstances.

Identify any family or financial relationship which may exist between the
individual and:

(A) Any other individual specifically identified by name in Section A of the
application;

(B) Any individual or entity with whom the sponsoring entity or charter school
has contracted, or intends to contract, to provide any services or products
for the proposed charter school; and/or

(C) The owner(s) of the facilities to be used.



Note: For the purpose of this prompt, an individual has a financial
relationship with another individual or entity if he or she (1) receives
compensation or benefits directly or indirectly from the entity or individual;
(2) Is an officer, director, partner, employee, or owner of more than 5% of
the shares of an entity that is a corporation, partnership, sole
proprietorship, or LLC; and/or (3) has a family member (spouse, sibling,
parent or child, or the spouse employee, or owner of more than 5% of the
shares of an entity that is a corporation, partnership, sole proprietorship,
orLLC.

Individuals Involved in the Organization or Design
of the Charter and/or the Application Process

Name Position R:g?:ii::e Farg:;;g;:lr;l?;: H
Board President AR IESe
Richard Cromwell

Jennifer Stephens Board VP AR None
Dr. Charity Smith Board Member AR None
Brian Miller Board Member AR None
Ben Klingenstein Board President X None
Marvin Reynolds Board Member X None
Kent Sparks Board Member X None
Dan Maddalena Board Member X None
Lance Losey Board Member X None
Charles Cook CEO X None
Steven Gast Superintendent TX None
None

Curtis Shack Director Operations AR
Dr. Mary Ann Duncan VP Operations TX None
Dennis Felton Director Expansion AR None
Katie Stephens Director Finance AR None
Rhonda Bradford Director Federal AR None

Programs

Chris Baumann Chief Legal Counsel TX None




James Tayler Director of Finance X None

Anthony Edwards VP School Activations T None
Robert Davison COO T TX None
Christian Cutter VP Academics TX None

3. For every individual identified above, identify any family or financial
relationship which may exist between that individual or entity if he or she:

a. Receives compensation or benefits directly or indirectly from the entity
or individual;

b. Is an officer, director, partner, employee or owner of more than 5% of
the shares of an entity that is a corporation, partnership, sole
proprietorship or LLC; and/or

c. Has a family member (spouse, sibling, parent, child or the spouse
employee or owner of more than 5% of the shares of an entity that is a
corporation, partnership, sole proprietorship or LLC.

The following individuals specifically identified by name in Section A above receive
compensation or benefits from Responsive Education Solutions, a Texas nonprofit
corporation with whom Premier High School Springdale intends to contract for turn-key
administrative services:

Steven Gast - Superintendent

Richard Cromwell - Board Member

Jennifer Stephens - Board Member

Dr. Charity Smith - Board Member

Brian Miller - Board Member

Charles Cook - Chief Executive Officer

Robert Davison - Chief Operating Officer

James Taylor- Chief Financial Officer

Dr. Mary Ann Duncan - Vice President Operations
Ben Klingstein - Board Member

Lance Losey - Board Member

Daniel Maddalena - Board Member

Marvin Reynolds - Board Member

Glenda Simon - Vice President Academic Systems
Chris Baumann - Chief Legal Counsel

Any potential conflict will be addressed through a management agreement between the
two organizations which will clearly define the duties and responsibilities of the listed
individuals




4. Provide the mission statement of the proposed school.

mastery-based, blended learning option, that promotes a free society and cultivate

he mission of Premier High School is to provide hope for students through a caring,
moral and academic excellence

5. Explain how the mission statement was developed.

The development of the mission statement was achieved through the collaborative
efforts of various stakeholders including Founding Members, ResponsiveEd Board
Members, parents, staff and community members. The focus of the ResponsiveEd
mission statement and more specifically the Premier Model is to educate students in an
environment of independent learning that provides hope through educational options for
today's youth. Over the past twenty years the mission statement has been molded and
refined to continually reflect the vision and goals of ResponsiveEd. The mission
statement is reviewed at least once a year by the board and educational leaders to
keep it accurate and relevant. This continual process has allowed us to mold a mission
statement that is reflective of both ResponsiveEd, and Premier High School of
Springdale.

6. Briefly describe the key programmatic features that the school will implement
in order to accomplish the mission.

'The Premier model brings the portion of our mission statement “Provides HOPE to
students” alive. Personalized learning is at the core of this school and begins with the
personalized plan established the moment students walk through the door. With
protocols in place such as goal setting, individualized learning plans, graduation
projection plans, post-secondary goal plans, extended day services and exposure to
college campuses, Premier High School is committed to assisting students in
accomplishing not only their goals but their dreams. Premier High School will strive to
employ committed adults that approach their job with passion and work every day to
make a difference in their students. Premier is unique and therefore the staff must think
outside the box using innovation and “best practices” to serve our students and
community. Premier High School staff works as a professional learning community in
order to meet an individual student's needs. Premier High School will routinely
reexamine the mission and put protocols in place to ensure each student that graduates
from Premier High School leaves with a post-secondary plan.

7. Describe how the parents or guardians of the enrolled students and other
members of the community will be involved with the school to positively
impact the charter school’s educational programs.

Premier believes that Parents/Guardians, Students, Staff, and Community Leaders will
be an integral part of the school governance. The Superintendent, Regional Director
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and Principal, with support from the Board, will develop a Community Advisory Council
(“CAC") for the following purposes:

A. providing ongoing input and participation in the operation of Premier;

B. review Premier's policies to ensure consistency with the school's mission;

C. make recommendations on policy issues to the Board;

D. assist in developing long-range strategic plans for Premier; and

E. review and make recommendations for performance standards to measure Premier's
SucCcess.

The CAC serves as a site-based participant in assisting the Principal to conduct an
effective and appropriate learning program for each student in Premier High School.
The CAC also serves as a sounding board to help solve local issues before they are
brought forward to the Board for final resolution. Parents have no official authority in
the operation or administration of Premier but serve as invaluable problem-solving
advisors in assisting the Principal and the Board in conducting a high-quality and
appropriate learning program for the students. The CAC will seek two student
volunteers, two volunteer parents/guardians of Premier students, two staff members,
and two community leaders. The CAC will meet quarterly and will provide input to the
Board. Every effort will be made to make parents/guardians partners in their children's
education.

Such efforts will include:

A. encouraging parents/guardians to serve as school volunteers;

B. promoting and strengthening parental responsibility and involvement;

C. encouraging parents/guardians to serve on school-based committees such as the
CAC; and

D. recognizing the importance of the community's historic, ethnic, linguistic, and/or
cultural resources in generating interest in family involvement.

8. Describe the results of the public hearing, which was held for the purpose of
assessing support for the establishment of this public charter school.

ResponsiveEd Arkansas / Premier High School of Springdale held one (1) virtual public
informational hearing for the community of Springdale, AR. The public hearing took
place on May 28, 2020. The meeting was scheduled to begin at 6:00 p.m. A
presentation was prepared by ResponsiveEd Arkansas representatives Superintendent
(Steven Gast), Executive Director of School Operations (Curtis Shack), and State
Director Premier High Schools (Dennis Felton, Jr.) to give the community more insight
into ResponsiveEd Arkansas and the Premier High School model. Informational
brochures were distributed to attendees regarding the Premier High School Model. The
meeting had representatives from the Springdale community and Springdale School
District. Additional public meetings will be held in the summer prior to the 2020-2021
school year.

Community Outreach & Support

City of Springdale
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Attendees: Doug Rouse (Mayor of Springdale)

Meeting Summary:

We met with Mayor Doug Sprouse to discuss the community of Springdale and current
city programs and initiatives. We discussed RES AR, PHS of Springdale, and the
academic program features. He expressed interest in learning more about the program
and provided resources and insights to reach community members. He had questions
pertaining to 1) student-teacher ratio 2) ESL program support and resources 3) school
location and 4) school size. Mayor Rouse indicated that he can see where PHS of
Springdale can be beneficial to the Springdale community. Mayor Rouse will provide a
letter of support for PHS of Springdale. The mayor indicated he could see the school as
an asset to the community.

Chamber of Commerce

Attendees: Patsy Christie (Planning & Community Development Director) Ginny
(President of Member Relations), Scott Edmondson (VP of Economic
Development), Lance Eads (VP of Governmental Affairs)

Meeting Summary:

The Chamber of Commerce provided me with information on membership services,
programs, and packages. We discuss PHS of Springdale, school location, academic
model, and potential community partnerships. Scott Edmondson (Springdale Economic
Development Commission) has offered resources to help with identifying potential
facilities for the school.

Springdale Publics School Administration
Attendees: Dr. Jared Cleveland (Superintendent), (District Counsel) (Asst.
Superintendent)

Meeting Summary:

Dr. Cleveland met with us to discuss PHS of Springdale and potential partnership with
Springdale Public Schools. The two District Asst. Supt were present due to a previously
scheduled meeting, but did not comment during our dialogue. Dr. Cleveland had
questions about the 1) school size 2) school location and 3) academic program. He
indicated that the program sounded like it was a good idea and could see ways we
could potentially collaborate. He stated" he has no opposition to PHS of Springdale and
does not plan to contest at hearing or send any correspondence to the DESE Charter
Authorizing Panel. Dr. Cleveland recommended that | start meeting with Dr. Coby
Davis, Director of Archer Learning Center, to discuss ways we would work together.

Archer Learning Center Administration
Attendees: Dr. Coby Davis (9-12 Principal)

Summary of Meeting:
Dr. Davis and | discussed the academic program and similarities and differences
between Archer Learning Center (ALC) and Premier High School of Springdale. ALC
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serves grades K-12. Dr. Davis is the principal of the 9-12 campus. Dr. Davis and |
discussed ways we can partner to address Springdale District high school dropouts. We
also discussed ways to collaborate through high quality professional development for
topics such as dropout prevention, at-risk, and trauma informed between Archer
|_earning Center and Premier High School of Springdale.

Springdale Juvenile Justice

Judge Zimmerman (Juvenile Judge)

(Director of Juvenile Probation)

Meeting to discuss how PHS of Springdale can partner with juvenile justice system to
address truancy issues.

Northwest Arkansas Technical Institute: We discussed partnership with Premier
High School of Springdale to offer students Industry Based Certifications free of charge.
The college representatives were excited about the potential partnership. The college
representatives indicated that they will provide a letter of support for Premier High
School of Springdale.

State Senator & Chamber of Commerce VP of Governmental Affairs

(Lance Eads)

We met with State Senator Lance Eads to discuss educational opportunities in
Springdale, AR. Mr. Eads serves on State Education Committee. Mr. Eads will provide
letter of support for PHS of Springdale.

Consul General of the Republic of Marshall Islands

(Eldon Alik)

We met with the Consul General - Arkansas Republic of Marshall Island. He provided
us with insights on the Marshallese population and ways to provide communication
about educational opportunity. Mr. Alik was very resourceful and provided several
organizations and individuals with contact information. When COVID-19 clears up, he
plans to give us a tour of the community and introduce us to key community leaders. He
also mentioned that he has several translators that would be willing to work with the
marketing and communications department to assist with translating documents. Mr.
Alik indicated that he would write a letter of support for Premier High School of
Springdale.

Key Takeaways & Insights

Overall, the community of Springdale is interested in learning more about PHS of
Springdale. City officials, public school officials, and community leaders feel that the
school will be an asset to the community. Everyone in the community wants what is
best for the youth of Springdale. The diverse community brings diverse needs that
warrant additional programs in the community to be responsive to the needs of the
community.

9. Describe the governing structure of the open-enroliment charter school,
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including board composition, selection process, and responsibilities. Also
describe the role of the administrators, faculty, parents, students, and
community members in the leadership and decision-making of the school. As
part of your response, answer the following specific questions:

a. Identify what individual, job position(s), or entity(s) will have final decision-
making authority for the school in the areas of (1) finance and purchasing;
(2) student discipline; (3) hiring and firing of staff; and (4) hiring and firing
of the school director or superintendent.

b. Specify how the final decision-maker(s) identified in response to (A)(3) will
be selected or elected, including (1) length of term, (2) method of selection
or election, and (3) who will have the authority to participate in the
selection or election process.

c. Explain how and to what extent the school’s leadership will be accountable
to parents.

d. Describe the plan for providing school board members with continuous
professional development.

The governing structure of Premier High School is illustrated as follows:
(1) ResponsiveEd Board of Directors (“ResponsiveEd Board”),

(2) Arkansas Board of Directors (Arkansas Board)

(3) Superintendent,

(4) Directors (Operations, Academic),

(5) Campus Director, and (6) Teachers/Paraprofessionals.

ResponsiveEd Board

The ResponsiveEd Board will serve as the ultimate governing authority of Premier High
School and shall, except as specifically described herein, retain final decision-making
authority for Premier High School in all areas of operation, including, but not limited to:
(1) finance and purchasing, and (2) hiring and termination of the Arkansas
Superintendent. The ResponsiveEd Board shall be composed of not less than five (5)
members selected by the majority vote of the existing members of the ResponsiveEd
Board. Each member shall hold office for a term of three (3) years unless he/she
resigns, dies, becomes incapacitated, or is removed by the ResponsiveEd Board. Each
member may be reelected an unlimited number of times.

Arkansas Board of Directors

("Arkansas Board") The Arkansas Board shall have final decision-making authority for
Premier High School in those areas delegated to it by the ResponsiveEd Board. Areas
may include: (1) student discipline, (2) employee grievances, (3) Budget development
and approval, (4) parent grievances, and (5) community complaints/concerns. The
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Arkansas Board shall be composed of not less than five (5) members selected by
majority vote of the ResponsiveEd Board. Each member shall hold office for a term of
three (3) years unless he/she resigns, dies, becomes incapacitated, or is removed by
the ResponsiveEd Board. Each member may be reelected an unlimited number of
times. Board members will be nominated to the board by community members, staff
members, parents or business members. Before an individual is brought to the board
an extensive interview process will be conducted with prospective board members. A
small committee of no more than three members one of which must be the
Superintendent will conduct screening interviews and select the two top candidates for
an open position. These candidates will then be interviewed by the local Arkansas
board. After the interviews the board will nominate and approve the new member.
Once the local Arkansas board approves the candidate the local board candidate will be
approved by the ResponsiveEd Board. Once the approval process is complete the new
board member can begin serving on the Arkansas Board.

Planned Relationship between the ResponsiveEd Board and the Arkansas Board
of Directors

As noted above the ResponsiveEd board shall have final decision-making authority for
Premier High School. The ResponsiveEd Board and the Arkansas Board will be
composed of different members. The ResponsiveEd board will have the authority to
appoint and remove members of the Arkansas board. The ResponsiveEd board may
delegate final decision making authority as it deems necessary to the Arkansas Board.
The Arkansas board consists of five members representing each of the four Arkansas
Charter Schools and one at-large member.

Governing Board's Roles and Responsibilities

ResponsiveEd Board members elect a president, vice-president, and secretary.
Procedures for replacing Board members will be set forth in the by-laws of the
organization. In like fashion, the Arkansas board will also elect a president, vice-
president, and secretary. Criminal history checks will be conducted annually on each
current Board member. Premier will be under the overall management and control of
the ResponsiveEd Board, which will work closely with the Arkansas Board, school
superintendent and principal in promoting school goals achievement, student academic
achievement, and ongoing alignment with the school's mission and vision. The
ResponsiveEd Board will focus on policy issues and will entrust the day-to-day
management of the school to the superintendent and principal, the principal will be
accountable to the superintendent and Board for the overall performance of the school.
The Board will be accountable to the people for whose benefit this school will be
established and will have the overall responsibility for ensuring that the students
attending will be provided with a quality education.

The powers and duties of the ResponsiveEd Board include the following:

1. the Board as a corporate body has the power and duty to govern and oversee the
management of Premier;

2. the Board shall determine the organization and support the mission of Premier;
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3. the Board shall approve and cause to be submitted charter-related documents to the
Arkansas Department of Education;

4. the Board shall set policies for Premier's operation, ensuring conformance with the
provisions of the contract for charter and applicable laws;

5. the Board shall approve an official budget to operate Premier, while maintaining fiscal
responsibility;

6. the Board shall establish Premier's short- and long-range goals and shall monitor
progress toward achievement of those goals;

7. the Board shall appoint and regularly receive information and recommendations from
a Community Advisory Council as provided in the contract for charter;

8. the Board shall ensure that Premier's fiscal operations satisfy generally accepted
laccounting standards of fiscal management;

9. the Board shall ensure that ResponsiveEd of Arkansas remains in good standing as
an organization exempt from taxation under Section 501 (c)(3), Internal Revenue Code;
10. the Board shall approve and ratify all contracts;

11. the Board shall adopt an annual budget for Premier and shall regularly review
financial statements;

12. the Board shall ensure that Premier maintains adequate resources for school
activities; and

13. the Board or its designees shall select, evaluate, and as necessary, terminate the
appointment of the superintendent.

Policies and Procedures for Board Operation
The Board will function according to existing ResponsiveEd by-laws.

Plan for Involving Parents, Staff, Students, and Community in the Decision-
Making of the School.

The Board will strive to model and promote a shared mission and vision among all
members and stakeholders through its work, practices, and achievements. The Board
will concern itself first and foremost with student achievement, what it can do to support
and enhance that achievement, and how it can help build a sense of community for
each Premier student and stakeholder. To that end, the Board will involve teachers,
parents, and students in the governance, operations, and planning procedures of
Premier, and every effort will be made to create an environment in which students can
experience a sense of community and involvement that address their needs and

interests.

Describe the plan for providing school board members with continuous
professional development.

All board members will be monitored by the Program Director to insure state required
training hours are completed. The program director will also provide a monthly report to
each board member and to the board president that highlights all future training
opportunities available. At each board meeting an update on training hours needed and
completed will be provided by the Director of Programs. This information will be
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keﬂected in the minutes of each meeting.

10. Explain the educational need for the charter in the geographical area to be
served by the charter. Be certain to include quantitative data related to
academic achievement and the source(s) for information presented.

According to the National Center for Educational Statistics (2018), the four-year
adjusted cohort graduation rate in the United States was 84.1% in the 2015-2016
school year. While graduation rates have gradually increased since 2011 (79%), gaps
based upon race persist (NCES, 2018), as represented by respective rates for White
(88.3%), Hispanic (79.3%), and African American (76.4%) students. Similarly,
graduation rates of economically disadvantaged students (77.6%) fall 6.5 points below
overall average. From the same report (NCES, 2018), Arkansas posted an overall
adjusted cohort graduation rate of 87%, with less pronounced gaps being race,
including White (89.2%), Hispanic (85.7%), and African American (81.5%). Premier
High School of Springdale will be located within the attendance boundaries of
Springdale School District. According to the Arkansas Department of Elementary &
Secondary Education (2019), (83.5%) of seniors in the four-year cohort graduated from
Springdale High School in 2019 and (84.7%) of seniors in the four-year cohort
graduated from Springdale Harber High School, representing an overall district four-
year graduation rate of 84.7%. Breaking down data by school and race shows
significant trends. At Springdale High School, the graduation rate for African American
students is (94.7%), Hispanic (87.9%) and Caucasian students (74.9%). At Springdale
Harber High School, the graduation rate for African American students is (66.7%),
Hispanic students (83.3%) and Caucasian students (90%). The data show significant
differences in graduation rate among race groups by schools. The graduation rate for
African Americans students is significantly higher at Springdale High School in
comparison to Springdale Harber High School. The graduation rate for Caucasian
students at Springdale Harber is significantly higher than the graduation rate for
Caucasian students at Springdale High School. According to Ou and Reynolds (2010),
the cost of high school dropouts in the United States exceeds one billion dollars per
year. Similarly, Rouse (2007) reported that median income of a high school dropout was
approximately $26,000, while those with a high school diploma earned roughly $46,000.
Expressed over a lifetime, the relative earnings represent a loss of $680,000 for those
who failed to graduate from high school (Rouse, 2007). Belfield and Levin (2007)
calculated that a single high school dropout represents economic costs of $260,000
over a lifetime in terms of potential tax revenue, medical costs, costs of crime, and
dependence on the welfare system. For the past 20 years in Texas, and the past five
years in Arkansas, ResponsiveEd has served students across demographic and socio-
economic groups, opening schools in communities with traditionally underserved
populations, including the Little Rock area. In the State of Texas, an Alternative
Education Accountability (AEA) campus is defined as having “at least 75 percent at-risk
student enrollment, as verified through 2015-2016 PEIMS fall enrollment data” (Texas
Education Agency, 2016). As the state's top provider of AEA charter schools, Premier
High Schools serve a diverse student population in Texas, including 48.5% Hispanic,
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37.5% White, and 9.7% African American (TEA, 2017). In addition to an ethnically
diverse student population, Premier High Schools serve a relatively high proportion of
at-risk students (89.2%), far exceeding the 75% threshold to be designated as
Alternative Education Accountability. In addition, Premier High Schools are highly
represented by students in the following demographic categories: Special Education
(10.2%, Economically Disadvantaged (61.8%), and English Language Learners (18%)
(TEA, 2017). Students attending Premier High Schools have consistently outperformed
students attending comparable campuses, both in terms of academic achievement and
graduation. During the 2016 testing cycle, when combining the total number of End of
Course Exams (EOCs) taken at all AEA charter schools, 26 of the top 35 campuses
were Premier High Schools (TEA, 2017). According to the 2017-2018 TAPR Report
(TEA), the four-year graduation rate for Premier High Schools was 53.6% overall,
including White (59.2%), Hispanic (49.9%), and African American (45.5%). While below
the state of Texas average (89.1%), these numbers are particularly impressive in light
of the schools' status as “dropout recovery,” serving predominantly students who have
struggled within the traditional school setting. The Premier High Schools learning
system has theoretical grounding in self-determination theory (Deci & Ryan, 1985). This
meta-theory of motivation posits three basic human needs, including autonomy,
competence and relatedness, all of which must be satisfied to ensure quality motivation.
This theory is particularly appropriate for the credit recovery context because programs
of this nature encourage students to take ownership of their learning in the form of
autonomous regulation. Recognizing students often come to us in a fragile state due to
lack of success in the traditional school setting, Premier High Schools seek to provide
success early and often, enhancing self-efficacy beliefs and feelings of competence.
Finally, Premier High Schools represent relatively small learning environments, allowing
for supportive relationships with teachers and fellow students--crucial elements of our
learning system. We seek to fill a need within the Springdale School District area,
particularly for students who have traditionally struggled academically. During the 2018-
2019 school year, the Springdale School District had over forty students who were
dropped or withdrawn due to pursuit of GED, expulsion, and/or lack of interest. PHS
Springdale will serve to bridge this gap within the district to increase the number of
students with high school diplomas in the Benton County & Washington County
community. Premier High Schools balance individualized instruction with a system of
structure and predictability, providing an educational choice for this unique student
population whose academic accomplishments often resist measurement.
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11.Describe the innovations that will distinguish the charter from other schools in
the geographical area to be served by the charter. Consider noting if the
innovations described are considered research-based best practices and/or if
these innovations have been successful in other educational programs. The
applicant may list as few or as many innovations as they deem appropriate for
their proposed charter.

The distinguishing characteristics of the academic program at Premier High School will
include serving grades 9-12 utilizing personalized, self-directed, and accelerated
curriculum options. Learning using emergent technology plus highly qualified educators
will be emphasized at Premier High School, as evidenced by a 1:1 student to computer
ratio. Educators facilitate the learning process, provide learning resources, and ensure
students can learn and progress effectively.

Purpose
The purpose of the proposed charter school is to facilitate cooperation between Premier

High School and the community of Springdale, Arkansas, to:

A. improve student learning;

B. increase the choice of learning opportunities;

C. encourage innovative learning methods;

D. decrease the drop-out rate and increase the completion rate;

E. enhance education programming; provide an increase in the portfolio of educational
options and choice in program design in Arkansas through the introduction of:

1. extended and flexible time options;

2. personalized teaching achieved by diagnostic testing;

3. small learning communities.
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GOALS

Premier High School has the capacity to provide individualized instruction, technology-
based instruction as well as direct instruction with highly qualified educators. Self-
directed pacing and teacher-led, self-contained environments are available within the
system. Project-based, group-oriented, and structured classrooms are developed
according to the needs of the community and the student. The population of students
served through Premier High School range from at-risk, credit-recovery students to
students with the capacity to accelerate their education effectively. Premier will create
high levels of expectations for students, no matter the specific proficiency level of the
student population. The underlying goal integrating every academic plan, action, and
strategy is to personalize education for each student.

OBJECTIVES

A. Achieve a reduction in the dropout rate.

B. Provide an annual School Improvement Plan.

C. Maintain a thorough program of effective staff training.

D. Maintain a well-defined and effective communications system whereby parents have
access to the Board and Administration.

E. Pre-test and post-test students to document achievement and provide information
needed to improve the academic system.

F. Provide a fundamental education enabling students to go into the higher education
forum of their choice.

G. Provide specialized programs, such as ESL or Special Education services, based
on student needs.

H. Provide the needed remediation in skill areas of reading, math, writing, literacy, and
other basic subjects.

|. Motivate students to accept responsibility for their own education and become
lifetime learners.

J. Employ highly-qualified teachers.

K. Provide students with opportunities to earn Industry Based Certification programs
with community partners.

STUDENT OBJECTIVES
A. Remediate each student, based on individual need, and provide each with a

Personalized Education Plan.

B. Bring each student to grade level and/or his/her maximum potential through a
system of mastery-based, technology-rich, personalized curriculum, and learning center
procedures.

C. Cause each student to accept responsibility for his/her own education and become
lifetime learners.

D. Cause each student to achieve the educational foundation needed to pursue desires
for higher education.

E. Motivate each student to understand his/her personal value as a human being and
have a high level of self-esteem.

F. Cause each student to learn to set learning objectives daily in order to achieve long-
term educational goals.
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Student Success Center

Premier High School will provide students with a Student Success Center. This space
on campus will be equipped with all the resources, equipment, and supplies needed for
teachers and students. The SSC will also be used as a tutoring and advising center for
students to meet with academic advisors to discuss graduation projection plans, post-
secondary goal plans, and other topics of preference. Tutors will be available during
school and after school to assist students struggling with coursework. The Student
Success Center will be equipped with instructional supplies, instructional technology,
equipment, and software that will be purchased to support school-wide intervention and
enrichment programs hosted in the Student Success Center.

Innovation Hub

Premier High School will have an innovation classroom that will be equipped with
emergent technology to provide students with hands-on career technical education
through innovative hardware and software such as 3D printers, Zspace devices, and
virtual reality headsets. The Innovation Hub will be used to increase students’
engagement and enhance learning opportunities through project based learning.

Industry Based Certifications

Purpose of Industry Based Certifications

Our goal at Premier High School is to prepare students for high-wage, high-demand,
high-skill careers by providing a coherent sequence of learning experiences which lead
to one or more Industry-Based Certifications. Each IB offered at Premier High School
must meet the following criteria to be considered:

Industry Recognized: Recognition through a national or international business,
industry, professional organization, state agency, government entity, or state-based
industry association.

Capstone: Represents a culmination of knowledge and skills achieved through
completion of a course or sequence of courses in a high school career and technical
education program.

Stackable: Attainable by high school students and transfers seamlessly to post-
secondary work through acceptance for credit or hours at an institution of higher
education or to additional industry certifications and opportunities through acceptance
by industry as a validated credential for workplace entry and advancement.

Valuable for Industry: Demonstrates the skills and abilities necessary to secure entry
into high-skill occupations as demonstrated through attributes such as high-wage jobs
with growth potential.

Industry Based Certification Programs
e Certified Nursing Assistant
e Welding
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Electrician

Osha 10

Osha 30

Forklift Operator Certification

Security Officer

AR Department of Workforce Career Readiness Certification (CRC) certificate

Dropout Prevention

Premier High School will collaborate with the National Dropout Prevention Center in
Clemson University in Clemson, SC. The National Dropout Prevention Center (NDPC)
has conducted and analyzed research; sponsored workshops and national conferences;
and collaborated with researchers, policymakers, and practitioners to further the
mission of reducing America’s dropout rate by meeting the needs of youth in at-risk
situations, including students with disabilities.

Students report a variety of reasons for dropping out of school; therefore, the solutions
are multidimensional. NDPC has identified 15 Effective Strategies that have the most
positive impact on reducing school dropout. These strategies appear to be independent,
but actually work well together and frequently overlap. Although they can-be
implemented as stand-alone strategies, positive outcomes will result when school
districts or other agencies develop program improvement plans that encompass most or
all of these strategies. These strategies have been successful at all school levels from
PK 12 and in rural, suburban, and urban settings. These strategies are grouped into
four general categories: Foundational strategies (school-community perspective), early
interventions, basic core strategies, and managing and improving instruction.

Foundational Strategies

Systemic Approach: A continuing process of evaluating goals and objectives related
to school policies, practices, and organizational structures as they impact a diverse
group of learners.

School-Community Collaboration: When all groups in a community provide collective
support to the school, a strong infrastructure sustains a caring supportive environment
where youth can thrive and achieve.

Safe Learning Environments: A comprehensive violence prevention plan, including
conflict resolution, must deal with potential violence as well as crisis management. A
safe learning environment provides daily experiences, at all grade levels, that enhance
positive social attitudes and effective interpersonal skills in all students.

Early Interventions

Family Engagement: Research consistently finds that family engagement has a direct,
positive effect on children’s achievement and is the most accurate predictor of a
student’s success in school.
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Basic Core Strategies

Mentoring/Tutoring: Mentoring is a one-to-one caring, supportive relationship between
a mentor and a mentee that is based on trust. Tutoring, also a one-to-one activity,
focuses on academics and is an effective practice when addressing specific needs such
as reading, writing, or math competencies.

Service-Learning: Service-learning connects meaningful community service
experiences with academic learning. This teaching/learning method promotes personal
and social growth, career development, and civic responsibility and can be a powerful
vehicle for effective school reform at all grade levels.

Alternate Education: Alternate education provides potential dropouts a variety of
options that can lead to graduation, with programs paying special attention to the
student’s individual social needs and academic requirements for a high school diploma.

After-School/Out-of-School Opportunities: Many schools provide after-school and
summer enhancement programs that eliminate information loss and inspire interest in a
variety of areas. Such experiences are especially important for students at risk of school
failure because these programs fill the afternoon “gap time” with constructive and
engaging activities.

Managing and Improving Instruction

Professional Development: Teachers who work with youth at high risk of academic
failure need to feel supported and have an avenue by which they can continue to
develop skills, techniques, and learn about innovative strategies.

Active Learning: Active learning embraces teaching and learning strategies that
engage and involve students in the learning process. Students find new and creative
ways to solve problems, achieve success, and become lifelong learners when
educators show them that there are different ways to learn.

Educational Technology: Technology offers some of the best opportunities for
delivering instruction to engage students in authentic learning, addressing multiple
intelligences, and adapting to students’ learning styles.

Individualized Instruction: Each student has unique interests and past learning
experiences. An individualized instructional program for each student allows for
flexibility in teaching methods and motivational strategies to consider these individual
differences.

12.1n the following table, list the goals of the charter. The goals should be
measurable and related to the mission statement. For each goal, include the
instrument for measuring performance and the date the goals will be
assessed.
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GOAL

Instrument for
Measuring
Performance

When
Attainment of
the Goal Will
Be Assessed

#1

Ninety-five percent (95%) of Premier graduates
will apply and enroll in an institution for post-
secondary career training or higher education

Student
Acceptance
Letters

~ |Attainment will

be assessed in
the finale
semester of
high school
preceding
graduation and
in the fall
semester after
student
graduates.
This will occur
on an annual
basis.

#2

success in Literacy

Eighty-five percent (85%) of Premier students will
demonstrate measurable student progress and

ACT Aspire,
NWEA MAP

ResponsiveEd
Arkansas will
assess this
goal annually;
the attainment
will be
assessed at
the end of the
Fharter cycle.
Student
progress
towards
attainment will
be monitored
on a continual
basis
throughout the
school year.
Attainment
goals will be
established for
each student
when their
individualized
learning plan is
developed at
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the start of
each school
year. The
baseline data
for this goal will
be Fall NWEA
MAP scores
and ACT
Aspire Data
from previous
school year.

#3

Eighty-five percent (85%) of Premier students will
demonstrate measurable student progress and
success in Math.

ACT Aspire,
NWEA MAP

ResponsiveEd
Arkansas will
assess this
goal annually;
the attainment
will be
assessed at
the end of the
charter cycle.
Student
progress
towards
attainment will
be monitored
on a continual
basis
throughout the
school year.
Attainment
goals will be
established for
each student
when their
individualized
learning plan is
developed at
the start of
each school
year. The
baseline data
for this goal will
be Fall NWEA
MAP scores
and ACT
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Aspire Data
from previous

school year.
#4 |Demonstrate a high level of community and Parent Ongoing
parental involvement Organization  |monthly

and Community

monitoring and

Advisory annual report
Council to
Attendance superintendent
Logs

#5 Ninety-percent (90%) of graduates will earn at Student IBC ResponsiveEd

least one (1) Industry Based Certification.

Certificates Log

Arkansas will
assess this
goal annually;
the attainment
will be
assessed at
the end of the
charter cycle.
Attainment
goals will be
established for
each student
when their
individualized
learning plan is
developed at

the start of
each school
year.
#6 |Premier High School will provide one-hundred The school will [This goal will
percent (100%) of students with a Personalized [assess be assessed

Learning Plan that includes a Graduation Plan performance by |quarterly by the
and Post-secondary Goal Plan tailored to meet  [reviewing the  puilding level
individual needs. student leadership

academic team.

portfolio and

school wide

checklist.

#7 |One-hundred percent (100%) of instructional staff [The school will [This goal will
members (principal, teachers, and instructional  fassess be assessed
aides) will participate in professional learning performance by [quarterly by
community weekly (1) PLC meeting to analyze reviewing sign- |building level
students data, to reflect on current practice and  |in sheets, leadership
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interventions, to share best practices, and focus [agendas, and [team. If an

on three key indicators of school meeting instructional

performance—student achievement growth, minutes. staff member is

student achievement status, and achievement not in

gaps, and postsecondary and workforce attendance,

readiness. they will be
allowed to
complete
make-up task
and/or
alternate
activity.

13.Explain how the attainment of the goals will demonstrate that the charter is
meeting the identified educational need for the school and fulfilling its
mission.

Goal #1: Premier High School students will apply and enroll in an institution of higher
learning and Premier High School will track the number of students applying for college
using Naviance system and acceptance letters. As this goal has been successfully met,
the collaborative teams will reflect and ask the question: “What else should we focus on
to assure students attend post-secondary education programs? The academic teams
have determined the need to not only work to ensure that students are applying to
college, but that they meet the requirements to be accepted and actually follow through
and enroll. Baseline data will be established during the 2020-21 school years as
systems are put in place to monitor student progress in this area.

Goal #2 & #3

Premier High School students will demonstrate measurable student success in literacy
and math. The student population at Premier High School will be diverse and made up
of many types of students. There are four main types of students:

Type 1: Students that enter on grade level looking for a more personalized learning
environment. These students enter with life goals like the traditional high school

students.

Type 2: Students that enter on or slightly below grade level due to life circumstances
outside the school and are looking to complete high school and begin the next phase of
life. This would include our students who at a young age became parents, non-
traditional students (over 18 years old) and students under 18 that work to help support

their family.

Type 3: Students that enter severely behind in credits. These students often support
the theory they are too far behind to catch up.
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Type 4: Students that enter Premier High School and “catch up” and return to the local
school district “BACK ON TRACK” to graduation.

The Premier model brings the portion of our mission statement “Provides HOPE to
students” alive. Personalized learning is at the core of this school and begins with the
personalized plan established the moment students walk through the door. With
protocols in place such as goal setting, extended day services and exposure to college
campuses, Premier High School is committed to assisting students in accomplishing not
only their goals but their dreams. Premier High School will strive to employ committed
adults that approach their job with passion and work every day to make a difference in
their students. Premier High School is unique and therefore the staff must think outside
the box to ensure all students succeed.

Premier High School offers learning environments that meet the individual needs of our
students regardless of their background or current situation. In understanding this
aspect of the model, it is understandable that we must look at various data sets before
determining what makes a student successful.

In setting goals #2-3, Premier High School strives to keep the diverse types of students
in mind and therefore want to collect multiple measures of assessment to determine
success. In addition to monitoring our graduation rate, expectations on state
assessment, and coliege enrollment numbers (found in other goals).

Premier High School wants to look at three key pieces of data:

1. ACT Aspire --Do our students make progress Spring to Spring on the mandated state
assessment. (Currently ACT Aspire)

2. NWEA MAP: Are our students growing at the national norm?

3. How many units of study (credits earned) do students demonstrate mastery over the
course of time they spend at Premier?

Over the past six (6) years, many lessons have been learned at our Premier location in
Little Rock & North Little Rock location. The number one finding is every student is
unique and therefore there is no one piece of data that can tell the whole story behind
our student's success as each success story is different and comes with a different set
of circumstances. Premier High School of Springdale accepts the challenge of meeting
each individual student's needs and in return would like to measure success in multiple

ways.

Goal #3

There is no argument that parents are the child's first teacher. Premier High School
believes in order for students to be highly successful, parents should play an active role.
Premier High School will put parent groups in place with the goal of increased parent
and community involvement and to increase the participation and diversify the type of
programs and opportunities offered. Records kept during the 2021-22 school year will
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be utilized as the baseline. Attendance will be taken at parental involvement events,
parent-teacher conference, and community advisory council meetings.

Goal #4

Premier High School will partner with local and state agencies to provide students with
opportunities to earn credit and earn Industry Based Certifications upon completion of
graduation. Our goal at Premier High School is to prepare students for high-wage, high-
demand, high-skill careers by providing a coherent sequence of learning experiences
which lead to one or more Industry-Based Certifications. This goal will be measured
tracking certificated earned by students. Examples of IBCs include, but are not limited
to: Certified Nursing Assistant, Welding, Security, Osha 10, Osha 30.

Goal #5: Premier High School will provide students with a Personalized Learning Plan
to guide students towards fulfilling graduation requirements. Personalized Learning plan
will be tailored to individual students' needs. The Personalized Learning Plan will drive
the Gradation Projection Plan. The Graduation Projection Plan will outline the credits
students have earned and the additional credits needed to fulfill requirements. The
Post-Secondary Plan will be developed with students and parents in conjunction with
College & Career Coach.

Goal #6: Premier High School anticipates a full implementation and sustainable PLC
process application school wide. The school will be able to develop “actionable” plans
that focus on increasing student achievement through aligned curriculum, formative
assessment practices, and “evidence based” proven instructional strategies. Premier
High School will be able to implement effective academic and behavioral intervention
systems so every child receives the time and support necessary for high levels of
learning. Premier High School will be able to increase student achievement through
teacher collaboration, focus on mastery, and intended results. With this prestigious
opportunity, the Premier High School will strengthen practice through strategies such as
collaboration, assessment, RTI, instruction, and student engagement to provide
students with necessary support and resources to become lifelong learners. The school
principal participates in a district wide leadership professional learning community. This
leadership team consists of building level and district level administrators. Premier High
School teachers participate in professional learning communities at the district level.
These PLC meetings are weekly and consist of grade-level content specific teachers
and instructional facilitators. Teachers who miss a PLC meeting, will get with
department lead to get information missed and conduct makeup meeting with
administration.

14.For elementary charter schools, provide a proposed daily schedule for all
grade levels indicating the classes that will be provided for a one-week time
period. For secondary schools, provide required and elective courses for
every grade level. If the school plans to phase in grade levels, include
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expansion grade levels by year with courses to be offered.

Course Catalog

Math Science Social Studies English
Algebra | Physical Science Civics English 9
Geometry Biology World History English 10
Algebra Il Chemistry U.S. History English 11

Math Models Environmental Economics English 12
Science w/Personal Finance
Anatomy & Oral
Physiology Communications
Electives Career Technical | Career Technical | Career Technical
Electives Electives Electives
Physical Education | Child Development | Personal Finance Astronomy
Principles of Psychology World Geography
Human Services
Art History Medical Human Relations Computer Science
Terminology with Programming/
Coding Emphasis
Level 1 (
Health College & Career Creative Writing Computer Science

Readiness

with Programming/
Coding Emphasis
Level 2

Entrepreneurship

Earth Science

PHS of Springdale will offer additional courses through Arkansas approved digital
learning providers (i.e. Virtual Arkansas and APSRC).

15.Provide a description of curriculum, programs, and instructional methods
used to support core classes. The curriculum should be aligned with the
Division of Elementary and Secondary Education curriculum standards.

Premier High School has a distinct methodology designed to re-engage the
disengaged, recover the dropout, and prevent the diminished learning conditions of
students. Created through 20 years of research and practice, the system has the
capacity to stem the growing numbers of dropout populations and engage these

learners in effective development of self-directed responsibility while increasing their
potential for success in subject content. While Responsive Education Solutions has a
defined and congruent system of diagnosis integrated across the diverse models of
schools, Premier employs a proven student-centered delivery of content that motivates
the individual in cognitive and competency skills thereby providing sustainable learning
environments characterized by personalization. Each student matters and opportunity
exist because the system is designed to focus educators on the personal progress of
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every learner. Decision-making, goal-setting, consistent monitoring; these are all
components of 21st century learning. It's ability to place these components in the hands
of students who formerly struggled in conventional systems positions the student to
experience personal and educational success and motivates them to complete their

program of study.

INNOVATIVE AND PERSONALIZED

The traditional educational system is regulated by a fixed sequential pacing and strict
scope of content dependent on a teacher. In such a system, teachers have been trained
to believe their primary role is to possess content knowledge and to spend the
maximum portions of their workday speaking that knowledge to students. The students
must catch the verbalized content, participate in reinforcing tasks such as note-taking or
textbook reviews, and replicate the “learned content” on tests, quizzes or homework.
Consequently, such a system is “teacher-centric,” focusing on the teaching process and
making the teacher the primary centerpiece in the process. And while there may be
some direct instruction strategies that are effective, merely verbalizing content in lecture
fashion requires learner capacity skills that may not be present or developed in some
students--especially those students currently at risk of dropping out of school.

Instead, educational systems must be “student-centric,” making the learning process of
the student the primary centerpiece of the system. The focus of Premier, from the first
day students walk through the door, is differentiation (i.e., individualization). Each
student will come to Premier with unique learning styles, strengths and weaknesses,
and personal skill sets are all specific to each student. Recognizing these differences,
and creating differentiated approaches for each, is the heart of the Premier High School
learning system. The unique quality of Premier will be its distinct focus on the learning
process rather than the teaching process. Premier will accomplish this through the
Premier High School “3D Learning System”:

A. Diagnostics (i.e., an effective battery of tests utilized to accurately place and plan a
student's academic journey)

B. Delivery (i.e., the process of transferring or replicating information)

C. Data (i.e., the process of gathering, assessing and charting the journey according to
results)

DIAGNOSTICS

To provide effective academic progress, educators must focus on the “learning”
process. The first step in a system designed on the learning experience is diagnostics.
No student should enter a potential learning environment without a research-based
diagnostic process. Without this process, two crucial elements of an effective
lexperience are lost: (1) proper placement of the student in the environment, and (2) a
learning plan based on the student's specific needs, strengths, and learning styles.

In most situations, diagnostics only appear in the form of reviewing a student's records
(e.g. report cards, transcripts, etc.). While showing evidence of the academic “location”
(e.g., tenth grade, number of credits, etc.), a cursory review of records is not an
effective diagnostic. Students are placed without assessing true content knowledge.
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Learning styles, academic needs, and cognitive strengths are never measured. This
lack of attention to the individual child can be indicative of a standardized system of
education that ignores differentiation. An effective battery of diagnostic tests must be
utilized before the student's placement and plan are determined. Consequently, Premier
will address the following diagnostic testing concerns using an effective battery of
diagnostic tests:

A. Grade Equivalency

B. Credit or Grade Achievement

C. Literacy Usage and Content

D. Math Competency

E. Learning Style Inventories

F. Information Processing Skills

G. Student Engagement Assessment

In doing so, the Premier diagnostics process takes a student from enroliment through
the implementation of a successful learning plan.

DELIVERY

The process of transferring or replicating information is known as “delivery.” There are
many means by which a student may receive information. This practice can seriously
hinder the learning process because of the diverse differentiated learning styles of the
students in a classroom. Therefore, it is important to have a blend of delivery choices
when addressing the individual learning for each student. Just as there are styles of
learning, there are also styles (types) of instructing or teaching students. Premier
teachers will be trained to be aware of the following differentiated styles of instruction,
know how to use each one, and use each of the types when developing a student's
learning plan, teaching a classroom of students, or supervising the learning process:

A. Direct Instruction (i.e., a style of instruction that relies primarily on the
ability of the educator to verbalize content and transfer information);

B. Independent Instruction (i.e., a style of instruction allowing students to
learn content independently, with assistance provided by the educator);
C. Accelerated Instruction (i.e., a style of instruction allowing students to
learn content independently, with assistance provided by the educator,
and defined by technology-based programs); and Connected Instruction
(i.e., a style of instruction centered around a project-based environment).

Each of these styles is defined by several characteristics:

A. Who (or what) directs the instruction?

B. Who paces the learning process?

C. Who is central to the process?

D. How much structure is needed?

E. What level of content is typical?

F. How much differentiation (or individualization) is possible?
G. What are the specific transfer modes?

H. What type of learning occurs?
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While the distribution will vary slightly according to the needs of the individual student,
Premier will implement the following differentiated styles of instruction:

A. Direct Instruction 10%

B. Independent or Accelerated Instruction 60%

C. Connected Instruction 30%

Based on this delivery method, the student's work environment will demonstrate the
following characteristics:

A. Student will be in a cohort environment.

B. Student will use technology or paper-based models to address
subjects according to diagnosed student profiles and learning plans.
C. Student will be involved in content progression in a concentrated
3-hour format.

D. Learning labs will be utilized for independent and accelerated
instruction.

E. Students will be involved in state testing preparation for %z hour.
F. Students will be involved in project-based “learning-style specific”
learning experiences for the balance of the school day.

G. Student's learning styles are diagnosed and integrated by
educators.

DATA

Premier will implement data-driven decision making, three primary features of which
are:

A. Data will always focus on results rather than intentions.

B. Data will always focus on relevance of information.

C. Data will always focus on redirection as necessary.

The heart of “difference-making” instruction is the monitoring of instruction. If success is
to be a systemic foundation for an educational institution, the process of gathering and
using data will be a required component of the campus. Data that drives decisions has
some distinctive characteristics that set it apart from diagnostics.

GATHERING DATA
The process of gathering data is a purposeful and intentional system of bringing
together results for review. This is done for individual students as well as the campus.

TYPES OF DATA

Benchmarks, based on learned and projected content, will be used to mark student's
current knowledge and set goals for learning achievement. Formative assessments,
sometimes given before content is delivered, will set a baseline of knowledge that
students already possess and inform educators of content needs that students have in
subjects and disciplines. Knowing what should be taught and learned is important.
Summative assessments, such as state-mandated end-of-course exams, give a
summary profile of learned content. If students have not learned what they should have
learned, it is vital that educators know this. The focus of a learning organization is
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learning. Formative and summative assessments provide an intentional purpose for
data.

RELEVANCE OF DATA

Gathering data that drives decisions must be relevant. To focus on learning, educators
must know the body of content necessary for success. State-mandated testing is a
reality in most schools. When gathering data for academic decisions, students should
be assessed on content that is relative to the requirements of testing realities.

TIMELY DATA

Benchmarking, as well as any assessments, will be timely and planned. Many times,
caught up in the consistent demands of working with children, educators delay
benchmarking until it becomes urgent and counterproductive. Gathering data will be a
system that is built into the school calendar.

ASSESSMENT OF DATA

Gathering data is only the first step in decision making. Once the data has been
gathered, Premier will use the data to formulate learning plans and campus activities. A
careful review (assessment) of a student's performance can inform educators as to the
steps needed for improvement and success.

CREATING CHANGE

All data should create change. If educators seriously focus on improvement and
success, data must be gathered, used and valued. Campus decisions will always be
directly linked back to data and plans should always be aligned for improvement. It is
true that data can be manipulated and modified to support structures already in place.
True assessment of data that measures current realities provides honest and clear
information that creates change that leads to improvement. The single most important
characteristic of learning is improvement. Education demands improvement.

INTERVENTIONS

If we are truly involved with individual progress, monitoring, and success, there must be
interventions embedded in the daily life of the school. Campus academic operations will
include a set strategy of increasingly intensive steps to take when a student is not
learning or progressing at an effective pace. This involves scheduled team meetings,
assessments, and strategies.

Professional Learning Community
Professional Learning Communities Teams will be composed of all educators and
administration. Collaboration must occur to assess student and campus progress.
Meeting agendas will include the following tasks:

A. ldentify and map objectives

B. Create schedules for learning

C. Develop formative assessments

D. Establish criteria for success

E. Assess student progress
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F. Assign interventions

FORMATIVE ASSESSMENTS

Premier High School will conduct periodic assessments to gather data. Educators will
use the results to monitor student progress. Intervention strategies will be assigned for
students not demonstrating positive progress. These strategies will be by direction
rather than invitation.

INTERVENTION STRATEGIES
These strategies are designed to focus on the individual student and prevent learning
gaps from occurring and developing. The list provided is not inclusive and can be
modified.
A. Student-Centered.

a. Two co-curricular activities

b. Peer mentors

¢. Student council watch

d. Privilege systems
B. Faculty-Centered

a. Faculty advisors (cohorts)

b. Team attendance meetings

c. Good Friend advisors

d. Guided study

C. Parent-Centered
a. Parent Monitoring
b. Parent communications
c. Three-week progress reports
d. Daily progress reports

D. Students are taught to be leaders. Premier utilizes the “Seven
Habits” concept first documented by Stephen Covey to train,
guide, and teach students to lead. These “Seven Habits for
Effective Students” include:

A. Be proactive

B. Begin with the end in mind

C. Put first things first

D. Think win-win

E. First understand, then be understood

F. Synergize

G. Sharpen the saw

Teachers and administrators integrate the habits into the entire campus culture and
community. The habits are the maturing process of a student's growth and learning.
Students are expected to develop and practice the habits at school, home, and in their
daily life.
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INDEPENDENT

The learning experience at Premier will be created to lead students to become
independent learners with the capacity to be successful in life beyond the classroom
walls. Premier will utilize strategies focused on a student's unique learning style and
ability to develop personalized learning that becomes a natural part of the student's life.
Students work on credit courses independently, while receiving focused assistance with
their studies and high-stakes testing. Students can progress at their own pace, using
the leadership habits, character qualities, and independent learning capacities.

ENCOURAGING

Many of the students have experienced cognitive segregation, which becomes the
leading factor in students who develop learned helplessness. This damaging perception
of life is a process that systemically teaches people to see themselves as helpless to
improve their condition. Systems focusing on teaching create cognitive segregation and
students who have been disenfranchised by this segregation find themselves outside of
the access reserved for those students who “get it.” For that reason, Premier will
provide students with an encouraging learning environment. This environment is
created by teachers who are learners who create a climate for effective instruction.

LEARNERS

At Premier, teaching will be brought to a new level. Rather than conform to a minimum
conventional standard of merely transferring content knowledge, Premier teachers will
be continually learning. Premier will utilize the dimensions of “Professional Learning
Communities” to develop the whole-school concept of campus cuiture. These
Professional Learning Community dimensions include:

A. Supportive and shared leadership

B. Shared values and vision

C. Collective learning and application of learning

D. Supportive conditions

E. Shared personal practice

Teachers collaborate consistently to share ideas, monitor each student, and create
strategies designed to ensure students learn. Using these dimensions, Premier will
focus on the learning process rather than the teaching process.

Climate

Premier will utilize “Quality Attention Models” to manage student interactions and bring
students to a higher level of behavior. These essential skills for educators include:

A. Practicing quality choices

B. Knowing each student

C. Shepherding students

D. Blending professional and personal interactions

E. Providing honest, valuable and significant feedback

F. Practicing the art of blessing students (praise + belief)
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G. Training and teaching positive habits and characteristics
H. Doing the “extra” to encourage students

EFFECTIVE INSTRUCTION

The learning experience at Premier will be created to allow teachers to know the
student. Premier will utilize strategies focused on knowing a student, consistently
measuring the student's progress, and creating environments for learning based on that
knowledge. Teachers use research-based diagnostics, including Learning Style
Inventories, content measurements, and equivalence tests. All teachers develop
differentiated instruction for all students using directive, independent, accelerated, and
advanced models. Students receive differentiated instruction through technology and
self-directed learning experiences.

SCHOOL DAY AND YEAR

In an effort to be responsive to the community and sensitive to the needs of our parents,
Premier will follow the school year calendar of Springdale School District. School days
customarily begin at 7:30 a.m. to 4:30 p.m. for staff members with a duty-free lunch
period of 30 minutes. Student schedules for the day are flexible. Instructional periods
are grouped into one full day schedule. Ninth and Tenth graders are required to attend
a full day session. While eleventh and twelfth grade students can attend one or both
morning and extended day sessions.

Teacher Evaluation (TESS)

Premier High School of Springdale will utilize Teacher Evaluation Support System to
evaluate teachers. While the school will utilize TESS for teacher evaluation, support,
and feedback, the school will not use TESS to ultimately determine employment status

of teachers.

Administrator Evaluation (LEADS)

Premier High School of Springdale will utilize LEADS to evaluate campus
administrator(s). While the school will utilize LEADS for principal evaluation, support,
and feedback, the school will not use LEADS to ultimately determine employment status
of teachers.

16.Describe the process that will be used to ensure all curriculum materials used
in the educational program are aligned with the Arkansas academic standards
as adopted and periodically revised, by the State Board of Education.

Over the past twenty years, ResponsiveEd's team of 50+ writers, editors, proofreaders,
and graphic artists has developed an innovative, individualized curriculum for use in the
thirty-eight (38) Premier High Schools it operates. Forming the foundation of this
curriculum is ResponsiveEd's own paper-based Knowledge Units, as well as the
ResponsiveEd-customized computer-based software. ResponsiveEd is quickly
becoming a leading provider of online curriculum and elLearning solutions for charter,
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public, and virtual schools across the United States. Founded on research-based
educational models, our curriculum reaches digital natives and specific students who
are challenged within the constraints of the traditional classroom. With the accelerated
use of technology, the curriculum has been enhanced to include an increasing number
of interactive and Internet-based features. Course offerings include core subjects of
social studies and history, math, language arts, and science, as well as a variety of
electives. The ResponsiveEd curriculum is designed to be utilized with the
aforementioned Premier High School differentiated styles of instruction, i.e.: A. Direct
Instruction B. Independent Instruction C. Accelerated Instruction D. Connected
Instruction

The curriculum at Premier High School will be aligned with the Common Core state
standards. The curriculum will offer the required 38 units of study. Further, a yearly
curriculum review will occur in order to determine its continued alignment with Arkansas
State standards.

Digital Learning Partnerships

Premier High School will offer additional courses using state approved digital learning
providers. When utilizing curriculum from digital learning providers, the school will 1)
That the provider is approved by the Arkansas Division of Elementary & Secondary
Education for the specific course to be taught in the district. 2) Be familiar with the
process used by the provider to ensure that all courses are aligned to Arkansas
Curriculum Frameworks 3) Be familiar with the methods to be used in science classes
to ensure that students are engaged in at least 20% hands-on laboratory experiences
as required in science frameworks approved by the State Board of Education 4) Ensure
teachers are familiar with the methods used to differentiate instruction to meet the
needs of each student.

17.Describe the manner in which the school will make provisions for the
following student services, even in each area for which a waiver is requested:

a) Guidance program

Premier High School will seek a waiver for the requirement of a guidance program that
requires on campus certified counselors. The Campus Director and College and Career
Coach will be equipped to give students advice regarding higher education options, life
after high school, etc. Similarly, Premier staff will be informed that they will be
responsible to handle issues generally given to a campus counselor.

College & Career Coach Duties & Responsibilities
e Host Parent/Student Workshops
Postsecondary goal planning

Career Day planning

Host College & Career Fair

Oversee and monitor Naviance system
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College and Career advisement

b) Health services

Premier High School will offer a health services program that will serve all students.
This program will be anchored by contracting with a part-time nurse. Premier will
comply with all state regulations when hiring this position. This program will include
medical recordkeeping (in compliance with privacy statutes), immediate attention
involving minor ilinesses or injuries, and aid in creation of campus health and safety
regulations.

Nurse Duties & Responsibilities

Campus Health Officer Duties & Responsibilities

Developing individualized healthcare plans for students with special health care
needs, including the chronically ill, medically fragile, and technology-dependent
and students with other health impairments shall have individualized healthcare
plans

Direct care and to perform the tasks and duties which require assessment,
diagnosis and health care planning

The observation, care, and counsel of the ill, injured, or infirm;

The maintenance of health or prevention of illness of others;

The supervision and teaching of other personnel;

Body Mass Index Screening

Vision & Hearing Screening

The delegation of certain nursing practices to other personnel as set forth in
regulations established by the board; or

The administration of medications and treatments as prescribed by practitioners
authorized to prescribe and treat in accordance with state law where such acts
require substantial specialized judgment and skill based on knowledge and
application of the principles of biological, physical, and social sciences.

Medical recordkeeping

Health Self-Assessment

Coordinate the student health screenings

Medicine Administration (with parent consent)

Body Temperature Check

Insulin (unscheduled dose) and Glucagon administration (if trained)

c) Media center

Premier High School will seek a waiver for the requirement of a Media Center that
requires on campus certified Library Media Specialist. In compliance with state
standards, Premier High School will have a media center, run by a part-time media
specialist, available to students. A minimum of three thousand volumes, or at least eight
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books per student, whichever figure is larger, will be kept. The school is seeking the
ability to identify a campus employee to serve as the Media Specialist.

d) Special education, including appropriate state assessments for special
education students

The term “Special Education” means specially-designed instruction to meet the unique
needs of a child with a disability. The purpose of the Special Education program is to
design and deliver quality support to students, educators, and families for the success
of students with disabilities. When IEPs must be in Effect Premier High School of
Springdale shall have an Individual Education Program (*IEP”) in effect for each
identified child with a disability. PHS will ensure that the |EP is in effect before special
education and related services are provided to an eligible child, and that the IEP is
implemented when the student enrolls in the district.

When a referral for special education is made, PHS will schedule a referral conference
within twenty-one (21) days of the date that the referral was received. Initial Evaluation-
Referral of students for a full and individual initial evaluation for possible special
education services is a part of the Premier overall general education Response to
Intervention program. Prior to referral, students experiencing difficulty in the general
iclassroom are considered for all support services available to all students, such as
tutorial, remedial, compensatory, and other services. If the student continues to
experience difficulty, the student is referred to the Student Success Team (SST) for
additional services through the Response to Intervention program. School personnel
document the provision of the additional interventions and the results. When a student
does not progress adequately, the student is referred for a full and individual evaluation.
PHS ensures that a full and individual evaluation is conducted for each student being
considered for special education and related services. The evaluation is completed prior
to the initial provision of special education and related services and addresses if the
student is a “student with a disability” in accordance with federal and state requirements
and the educational needs of the student. In both the development and review (and
revision as appropriate) of a child's IEP, the IEP team will consider the strengths of the
student and the concerns of the parents for enhancing the education of their child; the
results of the initial or most recent evaluation of the child; and, if appropriate, the results
of the student's performance on any state or district-wide assessment that has been
administered. The IEP team will also consider special factors such as: whether a child's
behavior impedes his/her learning or the learning of others; whether a student is limited
English proficient and the language needs of the child as those needs relate to the
child's IEP; whether the child has communication needs; and whether the child needs
assistive technology devices/services; and whether the child needs accommodations.
State testing will also be considered. The IEP team will consider if the student can
participate in regular statewide and districtwide required assessments or if the child will
participate in the Arkansas Alternate Assessment Program. The IEP team will also
consider if the child will need accommodations for state testing.
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PHS will provide special education and related services to a child with a disability in
accordance with the child's IEP and make a good faith effort to assist the child to
achieve the goals and objectives or benchmarks listed in the IEP. Review of the IEP will
occur annually or more frequently if the student is not being successful. Extended
School Year Services are defined as special education and related services that are
provided to the child with-a disability beyond the regular school year, as necessary to
provide Free Appropriate Public Education (“FAPE”) as determined by a child's |EP.
PHS will assure that students with disabilities are educated with nondisabled students
to the maximum extent appropriate to meet the student's individual education program
and overall educational needs. In providing programs, services, and activities for
students with disabilities, Premier shall first consider the least restrictive environment of
the general education program. Special classes, separate schooling or other removal of
students with disabilities from the general education environment occurs only when the
nature and severity of the disability is such that education in general classes, with the
use of supplementary aids and services, cannot be achieved satisfactorily. Students
with disabilities will have available to them the variety of educational programs and
services available to students without disabilities, accessible facilities, and the same
instructional regular school day as is provided to all other students. in addition, Premier
will ensure that each child with a disability participates with nondisabled students in
non-academic and extra-curricular services and activities, including meals, recess
periods, and the services and activities available to all students. For each student
beginning at age 16, and younger if appropriate, and updated annually, PHS will
develop transition plans and activities to address post-secondary needs of students.

Section 504

Section 504 of the Rehabilitation Act is a civil rights act prohibiting discrimination based
on disability. When a referral for Section 504 services is made, PHS will schedule a
referral conference within 21 days of the date that the referral was received. PHS will
conduct Section 504 evaluations for students suspected of having a disability. The
Section 504 evaluation must take place prior to a Section 504 eligibility decision. The
evaluation goal is to provide sufficient information to the Section 504 Team from a
variety of sources so that the possibility of error in classification is minimized. At the
same time, the goal of the evaluation activities is to provide information describing the
needs of the student (e.g. Does the suspected disability impact the student's successful
access to the school education program and its activities compared to an average
student?). This information will allow the Section 504 Team to determine appropriate
eligibility and may form the basis for an appropriate accommodation plan. A student
with a Section 504 Plan will receive appropriate accommodations that level the playing
field and ensure equal access to the general education curriculum. Accommodations
provided will have a direct relationship to evaluation data demonstrating disability-
related. A student with a disability, who is covered solely under Section 504, and not
IDEA, is entitled to appropriate accommodations, aids, benefits and services to ensure
FAPE.
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e) Dyslexia Services

The school identifies students for characteristics of dyslexia through Response to
Intervention (RTI) process, screenings, and through the referral process. PHS ensures
that if a student is experiencing difficulty in reading, additional screening will be
conducted. Level 1 and Level 2 dyslexia individual screening components will aid in the
identification of characteristics of dyslexia. A level 1 screening uses informal diagnostic
assessments and curriculum based assessments. These informal assessments will
assess the following components of reading: Phonological and phonemic awareness;
sound symbol recognition; alphabet knowledge; decoding skills; and rapid naming; and
encoding skills. Level 2 screening uses formal diagnostic assessments to identify a
pattern of strengths and weaknesses documenting the characteristics of dyslexia. The
following services are considered for students with characteristics of dyslexia: Section
504 services, special education services, accommodations, reading interventions,
assistive technology devices, and the Multisensory Teaching Approach (MTA) program.
MTA is a program for the remediation of Dyslexia and other reading disabilities. This
program is an Orton-Gillingham multisensory approach to teaching reading that
combines visual, auditory and kinesthetic (or muscle) instruction. It teaches the science
of the written language and addresses reading, handwriting, and spelling

f) Transportation

Premier High School will elect not to provide traditional transportation services. Should
the need for transportation be deemed necessary to address, funds will then be
budgeted to allow students the ability to use public transportation.

g) Alternative education

Premier High School will strive to provide an individualized approach to students by an
alternative approach made possible by the small-sized high school environment.
Premier embodies many of the practices described in the Exemplary Practices in
Alternative Education: Indicators of Quality Programming. Key areas of alignment
appear in multiple areas described in this document; however, several of these areas
stand out as promoting success in serving a targeted student population, school
dropouts. These areas are Program Evaluation and Professional Development to
improve teaching and learning at an atypical school. ResponsiveEd offers innovative,
non-typical approaches to the instruction of this population, leading them to become
lifetime learners. For both Economically Disadvantaged and Limited English Proficient
students the learning gap is being closed. The Premier staff will actively facilitate
instruction in content areas for these students by relying on students' strengths via prior
instruction, taking inventory of students' weaknesses/needs, and providing a
personalized approach when tutorials are indicated. Not only preventing them from
becoming dropouts, the Premier High School individualized approach assists this
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[population to a successful career and, potentially, a higher education experience. |

h) English Language Learner (ELL) instruction including appropriate state
assessments for ELL students

PHS will offer a program that serves students identified as students of limited English
proficiency in English. ESOL students will be identified during the enrollment process.
As part of the enrollment process, all parents/guardians must complete the home
language usage survey (HLUS) form for every student enrolling in the district. The
district uses the HLUS results to determine the need for further English language
proficiency (ELP) screening and possible English for Speakers of Other Languages
(ESOL) services. All students identified as Language Minority Students (LMS) will be
initially assessed with the ELPA21 screener. The ELPA21 screener is used by all
Arkansas public schools to measure the English language proficiency of students who
have recently arrived in the U.S. or from another state where the ELPA21 is not used. It
can help to determine whether or not a child is in need of ESL services, and if so, at
what level. The ELPA21 screener is designed to be administered to potential ESOL
students by trained staff. All four domains - listening, speaking, reading, and writing,
should be completed during the initial administration of the assessment. Students who
are not proficient in English will be assessed annually with ELPA21 to determine
progress being made towards English proficiency until the child meets exit
requirements.

Eligibility for ESL services should be determined by the ELPA21 screener or the
ELPA21 results. A LPAC (Language Placement and Assessment Committee) will be
formed and will meet as needed. The LPAC is required to identify, review, and place EL
students in the appropriate instructional ESOL program. The LPAC determines the
amount of time allotted for direct service and who will provide the instruction. These
decisions are made on a student-by-student basis. The results of the assessment of the
student’s language proficiency determination and academic skills provide the basis for
determining the ESL instructional placement, time allotment, and focus of services
Parents are notified of placement within 30 days at the beginning of the school year,
and 14 days after school has started.

Al information that our parents receive from PHS or Responsive Ed Arkansas Schools
should be in the language that the parents best understand, whether it be orally
communicated or in written form. This does not apply to any of the fliers that come in
from outside sources (for example: city sports programs, dance and cheer programs,
etc.) Only qualified persons, PHSs’ staff, or community members who have been
approved at the district level should be translating communication to the parents. PHSs’
interpreters will have a command of English and the target language for which they are
serving as interpreters.

PHS ensures that all teachers are certified in the grade level and content they teach.
When possible, ESOLs will be placed in an ESL endorsed teacher’s classroom. PHS
will ensure that all staff members working with ELs are trained in how to provide

43



appropriate instruction for ESOLs. ESOL teachers must be highly qualified and ESL
endorsed by the State of Arkansas. Administrative staff assigned to evaluate the
performance of ESOL teachers should be trained in ESL methodologies. Other ESOL
staff positions within the district are as follows: ESOL Assessors, ESOL Designees,
ESOL Record Specialist, ESOL Translators/Interpreters, and a District ESL Program
Coordinator.

i) Gifted and Talented Program

A waiver will be sought for the inclusion of a gifted and talented program at Premier
High School. While there will undoubtedly be students who would qualify and benefit
from such a program, the general student population at Premier will be attending
classes solely in order to get back on the path towards receiving their high school
education as quickly as possible. Upon program assessment, if the need for such a
program is determined then Premier will attempt to align with a local distinguished
college or university in order to offer students the opportunity to take dual-enroliment
classes. Such classes would allow those interested in a college education the ability to
complete advanced education courses while still working towards their high school
diploma.

18.Describe the enrollment criteria and recruitment processes that will provide an
equal opportunity for all parents and students to learn about and apply for
admission to the proposed public charter school. Please note any specific
steps that will be taken to recruit students from educationally disadvantaged
subpopulations (i.e. students who qualify for free or reduced lunch prices,
students with disabilities, and English language learners).

As per the Arkansas Department of Education Rules for Governing Charter Schools
and/or any and all applicable federal and state laws, Premier High School will not deny
enrollment to any high school eligible student based on gender, national origin, race,
ethnicity, religion, disability, academic, or athletic eligibility. Nor will Premier discriminate
against students with special education needs or those qualified as English Language
LLearners. The primary focus of this campus will be to positively impact the lives of those
students who have dropped out of their previous school situation and are hoping to
reconnect with education and earn a high school diploma. It will be the intention of
Premier to enroll students from all walks of life, regardless of socioeconomic status.
Consistent with previous ResponsiveEd campuses, information regarding the vision of
Premier will be readily available to all parents, students, and stakeholders via the
Premier campus website. Parties interested in applying for enroliment or seeking further
campus information will be encouraged to either call the campus or visit the campus
website. To raise enrollment awareness for students of all ages and ethnicities, a strong
marketing presence will also be necessary to increase visibility for Premier. This will be
achieved through the use of campus-specific postcards, banners, signs, and,
potentially, billboards spread throughout the areas in the community most likely to draw
students of various age groups and ethnicities, such as shopping malls, grocery stores,
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athletic facilities, or movie theaters. Marketing materials will include information as to
how one can contact Premier to learn more about the campus, as well as how to enroll.

19. Check which of the following enroliment preferences, as permiséible in
Arkansas Code Annotated §6-23-306(14) (C), would be allowed at the charter
school. If box 1 and/or 2 are checked, explain the policy.

Children of founding members of the charter

Siblings of enrolled students

X
No enrollment preferences

|

20.If the use of a weighted lottery is required by federal court or administrative
order, explain and furnish a copy of the order.

IN/A

21.1t is affirmed that a random, anonymous student selection method will be
utilized in the event that more students apply for admission to the open-
enroliment public charter school than can be accommodated under the terms
of the charter, except as allowed for in Ark Code Annotated §6-23-306(14) (C).

Yes

L]

No

22.Describe procedures for conducting the annual single lottery enroliment
process, including the timeline for enrolling, the date of the lottery, and the
way in which students will be placed on waiting lists, and the process for
notifying parents about each child’s selection or order on the waiting list.
Explain how the charter will ensure that the lottery process is transparent to
the public.

Should more individuals apply for admission to Premier High School than can be
laccommodated under the terms of the charter, a random, anonymous lottery will take
place in order to allow all eligible, interested students a fair and balanced opportunity to

45



enroll at the campus. Lottery proceedings will occur at the Premier campus, and be
governed by the District Office Staff and the Campus Director, as well as being
overseen by a community leader along with available campus staff. Prior to such an
event, proper notification will be posted on the campus website. Similarly, the ADE
Public Charter School Director will be notified in advance of the lottery.

23.Explain how students leaving the charter during the school year will impact
students on the waiting list. Please note that student enrollment must be
continuous.

If a student vacancy arises, the individual on the waiting list with the lowest number
assignment will be offered admission and then removed from the waiting list.
Notification of admission will be made by telephone, e-mail, or U.S. Postal Service.
Failure of a parent to respond within 48 hours of the date of the telephone call or email,
or within three business days of a postmarked letter, will forfeit his or her position. This
will ensure that the current enrollment stays consistent and that all students on the
weight list have the same opportunity to be enrolled in the school.

24.Name any founders or board members of the proposed charter's sponsoring
entity, management company staff, and/or leaders of the proposed charter
who have any prior involvement in the operation of one or more other charter
schools and complete a Prior Charter Involvement template for each individual
listed.

See attachment #3

25.Explain how the school will conduct its business office. Tell about business
office personnel and describe the plan for managing procurement activities.
Be sure to specify the types of financial decisions and/or actions to be made
at the local level, the board level, and, if applicable, the charter management
organization level.

The Superintendent will oversee the hiring of local personnel, operations of the schools,
and the administration of school responsibilities and obligations for the state of
Arkansas. A Campus Director and Secretary will be hired by the Superintendent for
the school as administrative staff. The Campus Director will be responsible for on-site
operations and accountability as prescribed by the state of Arkansas. The instructional
staff will consist of teachers, a special education teacher, personalized learning
coaches, and child nutrition personnel. One teacher will be identified as the Testing
Specialist. Financial, Facility, and IT services will be contracted through ResponsiveEd
of Texas. The Superintendent is responsible to ensure that the school and contractor
conform to the following practices and procedures currently in place at the
ResponsiveEd of Texas home offices.

ACCOUNTING
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Premier High School shall comply fully with the following: A. generally accepted
accounting principles (GAAP); B. the Financial Accountability System Resource Guide;
and C. the federal standards for financial management systems, 34 Code of Federal
Regulations §80.20, and/or other applicable federal standards. Accounting data will be
maintained through the Arkansas Public School Computer Network (APSCN) as

required.

FISCAL YEAR
Premier High School shall operate on a fiscal year beginning July 1 and ending June

30.

PROCUREMENT

The school will adopt a procurement process which complies with Arkansas state law.
The applicant shall procure only those items and services which are required to perform
the mission and/or fill a bonafide need. Procurements shall be made using best value
contracting which includes assessing the best value considering quality, performance
and price. The applicant shall use an open market procurement process, which
requires sound business reasons for purchases less than $21,284.

The applicant shall adhere to the following objectives:

A. procurements shall be completely impartial based strictly on the merits of supplier
land contractor proposals and applicable related considerations such as delivery,
quantity, etc.;

B. make all purchases in the best interests of the school and in accordance with funding
source guidelines;

C. obtain quality supplies/services needed for delivery at the time and place required;
D. buy from responsible sources of supply;

E. obtain maximum value for all expenditures;

F. deal fairly and impartially with all vendors;

G. maintain dependable sources of supply; and

H. be above suspicion of unethical behavior at all times; avoid any conflict of interest,
related parties or even the appearance of a conflict of interest in Premier High School
supplier relationships.

The applicant shall execute a Purchase Order for all purchases and it shall be
approved by the School Director for purchases less than $500, by Regional Director
and the State Financial Officer for purchases less than $2500, by the Superintendent for
purchases greater than $5,000, the Chief Finance Officer for purchases greater than
$7,500, and the Chief Executive Officer/Chief Operating Officer for purchases greater
than $10,000. All purchases in excess of $20,000 will be approved by the Chief
Executive Officer. Purchases exceeding $25,000 will be presented to the board of
directors for approval with the exception of the purchase of IT equipment already
approved in the annual budget. All lease agreements shall be evidenced by a lease or
sublease agreement approved by the Board and signed by the Superintendent. The
agreement shall identify all the terms and conditions of the lease.
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26.Describe the process by which the school governance will adopt an annual
budget.

A. The budget shall be developed prior to July 1, approved by the Board by July 30, and
submitted to the Arkansas Department of Education by September 1. The budget shall
be used to monitor and evaluate the financial status of the school throughout the fiscal
year.

B. Financial statements displaying budget vs. actual results shall be prepared by the
Superintendent and presented to the Board at each board meeting.

C. The budget provides authority to expend funds for the purposes indicated and in
accordance with state law, board policy, and the school's approved purchasing
procedures. The expenditure of funds shall be under the direction of the Superintendent
who shall ensure that funds are expended in accordance with the adopted budget.

27.Describe the contingency plan if fewer students than necessary for financial
viability enroll before the first day of school. Provide a detailed explanation of
the ways in which the charter leaders will provide the education program
outlined in the application to fewer students than determined necessary for
financial viability or a date by which charter leaders will notify the parents,
leaders of surrounding districts and open-enrollment charters, and staff at the
Division of Elementary and Secondary Education that the school will not open
as anticipated.

The minimum number of students who must attend this charter in order for the school
to be financially viable using only state and federal funds is 120 ADM.

The school expects it will be able to sustain its core operations solely with state per
pupil revenues in its first school year. In the event of funding fluctuations, lower than
anticipated enrollment, emergency facility costs, delays in public payments, and other
unexpected financial challenges, the school will maintain fiscal stability through sound
fiscal policies and procedures that ensure an adequate fund balance surplus. If that is
unsuccessful, the school's parent organization (ResponsiveEd) will fund the shortfall.

28.Complete the budget template showing a balanced budget with realistic
expectations of revenue and expenditures. Provide the minimum number of
students who must attend the charter in order for the school to be financially
viable. Describe the method used to calculate this number. Who made the
calculations and describe the financial expertise of the individuals who
assisted in this assessment?
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The minimum number of students who must attend this charter in order for the school to
be financially viable using only state and federal funds is 120 ADM.

Per pupil amounts were multiplied by expected ADM by fund type to project revenue.
Both fixed and variable expenses were used to project expenditures based on actual
and expected costs. The calculations were made by Ken Harp, Financial Analyst,
Responsive Education Solutions, and Katie Stephens, Arkansas Director of Finance,
Blue Learning.

Federal funds included in the budget were calculated using ADM multiplied by the
projected number of enrolled students. Historical data from other Premier High Schools
and local poverty levels was used to calculate free and reduced lunch rates.

29. Summarize the job descriptions of the school director and other key personnel
by completing the information fields below for each position. Specify the
salary range, qualifications, and job duties to be met by professional
employees (administrators, teachers, and support staff) of the program.

ADMINISTRATOR

Superintendent

Reports to

School Board

Salary Range

$95,000 - $135,000

Education Required

Bachelor's degree from a four-year College or University, Master's degree
preferred

Certification
Required

Possess or have the ability to possess a Current Arkansas Administration
License with four years teaching experience, preferred. Accredited College
or University's graduate degree or program of study that is reflective of the
Current Arkansas Leadership Standards for School Leaders for
Headmaster, preferred. TESS Credentials

Experience Required

5+ years of experience in supervising a staff of 10 or more preferred
5+ years educational administration experience Preferred

5+ years of experience in managing budgets, preferred

5+ years of vendor management, preferred

5+ years of experience in supervising a staff of 25 or more preferred,
5+ years of experience in managing budgets, 5+ years of vendor
management preferred

Job Duties
List up to 5 key duties

A. Directly supervises employees in accordance with the organization's
policies and applicable laws.
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1B. Inter@iewing, hiring, and training employees.

C. Planning, assigning and directing work.

D. Appraises the performance of staff, rewards and disciplines employees
according to ResponsiveEd Arkansas policies and procedures, and
addresses and resolves complaints and problems

E. Work to develop a solid professional development program for the
district.

ADMINISTRATOR

Campus Director

Reports to

Superintendent

Salary Range

$55,000 - $80,000

Education Required

Bachelor's degree from a four-year accredited College or University,
Master's degree preferred

Certification
Required

Possess a Current Arkansas Standard Teaching License with four years
teaching experience, preferred. Accredited College or University's
graduate degree or program of study that is reflective of the Current
Arkansas Leadership Standards for School Leaders for Headmaster,
preferred. Successful completion of the Administrator Licensure
Completion Plan (ALCP) for Building Level Administrator, preferred. TESS
Credentials

Experience Required

3+ years of experience in supervising a staff of 5 or more, preferred
3+ years of experience in managing budgets, preferred
3+ years of vendor management, preferred

Job Duties
List up to 5 key duties

A. Directly supervises employees in accordance with the organization’s
policies and applicable laws.

B. Interviewing, hiring, and training employees.

C. Planning, assigning and directing work.

D. Appraises the performance of staff, rewards and disciplines employees
according to Premier’s policies and procedures, and addresses and
resolves complaints and problems.

E. Promotes and encourages the success of every student by advocating,

nurturing, and sustaining a school culture.

ADMINISTRATOR

Regional Director

Reports to

Superintendent

Salary Range

$65,000 - $90,000
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Education Required

Master's degree from an accredited educational institution preferred

Certification
Required

Master's degree Certification in Educational Leadership, School Principal,
or Professional School

1

Experience Required

5+ years of experience in supervising a staff of 10 or more preferred
5+ years of experience in managing budgets, preferred

5+ years of vendor management, preferred

5+ years of experience in supervising a staff of 25 or more preferred
5+ years of experience in managing budgets preferred

5+ years of vendor management preferred.

5+ years of experience in leadership of curriculum and instruction

Job Duties
List up to 5 key duties

A. Specific skill-based competencies required to satisfactorily perform the
functions of this job include: using pertinent software applications; planning
and managing projects; preparing and maintaining accurate records; and
applying assessment instruments.

B. Specific knowledge-based competencies required to satisfactorily
perform the functions of the job include: keyboarding; pertinent codes,
policies, regulations and/or laws; and supervisory experience.

CLASSROOM TEACHER
Reports to Campus Director
Salary Range $35,000 - $50,000

Education Required

A. Bachelor's degree (B.A. or B.S.) from four-year accredited College or
University. B. Must demonstrate content knowledge in the subject area(s)

List up to 5 key duties

Certification Arkansas teaching certification preferred but not essential
Required

Experience A. Teaching experience in a Public or Private School is preferred
Required

Job Duties A. Must have basic knowledge of federal and state education laws.

B. Must be computer literate.

C. Must have strong organizational, time management, communication, and
interpersonal skills.

D. Must be able to learn and implement teaching curriculum software
programs and instruct students on utilization.

E. Must have the ability to understand the individual needs of each student
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land develop Individual Education Plans (IEPs).

SPECIAL EDUCATION TEACHER

Reports to

Campus Director

Salary Range

$35,000 - $50,000

Education Required

Must have four-year degree from accredited College or University

List up to 5 key duties

Certification Must have a Current Arkansas Standard Teaching License in Special
Required Education (SPED

Experience Teaching experience in a Public or Private School is preferred.

Required

Job Duties A. Work collaboratively with campus administration to ensure ongoing child

find efforts including but not limited to review of general education records
and requesting special education records according to specific timelines. B.
Schedule and conduct Admission, Review, and Dismissal (ARD) meetings
to ensure the appropriate placement and development of individual
education plans for students with disabilities within specific timelines. C.
Schedule Full and Individual Evaluations/REEDs

ESOL COORDINATOR/TEACHER

Reports to

Campus Director

Salary Range

$35,000 - $50,000

Education Required

Must have four-year degree from accredited College or University

List up to 5 key duties

Certification Must have a Current Arkansas Standard Teaching License with ESL
Required Endorsement

Experience Teaching experience in a Public or Private School is preferred.

Required

Job Duties A. Work collaboratively with campus administration to ensure ongoing child

find efforts including but not limited to review of general education records
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and requesting ESOL records according to specific timelines.

B. Schedule and conduct ELPAC meetings to ensure the appropriate
placement and development of individual education plans for ELL students
within specific timelines.

C. Schedule Full and Individual Evaluations

SUPPORT STAFF
(PERSONALIZED LEARNING COACH)

List up to 5 key duties

Reports to Lead Teacher/Campus Director

Salary Range $13/hr. - $18/hr.

Education Associate’s degree or equivalent from an accredited College or University
Required preferred

Certification Teacher’s Certificate recommended but not required

Required

Experience Six months to one year related experience or training preferred

Required

Job Duties A. Assist the teacher in all areas of work.

B. Assist students with academics.
C. Distribute lesson plans or assign computer lessons to students.
D. Grade student tests.

SUPPORT STAFF

(ADMINISTRATIVE ASSISTANT/CAMPUS SECRETARY)

List up to 5 key duties

Reports to Campus Director

Salary Range $13/hr. - $18/hr.

Education Associate’s degree or equivalent from an accredited College or University

Required preferred

Certification One-year certificate from college or technical school; or two years of related

Required experience and/or training; or equivalent combination of education and
experience

Experience Must have 2+ years of experience in working within an office environment.

Required

Job Duties A. Assist the teacher in all areas of work.

B. Assist students with academics.

C. Distribute lesson plans or assign computer lessons to students.
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D. Grade student tests.

SUPPORT STAFF
(PART-TIME NURSE)

Reports to Campus Director
Salary Range Contracted Services (Negotiable)
Education Completion of training necessary for licensing as a registered nurse in the
Required State of Arkansas.
Must be certified by the American Nurses' Association (ANA) or the National
Association of School Nurses (NASN).
Certification A. Completion of training necessary for licensing as a registered nurse in the
Required State of Arkansas.
B. Must be certified by the American Nurses' Association (ANA) or the
National Association of School Nurses (NASN).
Job
Experience Must have 2+ years of experience in pediatrics and/or public health nursing.
Required
Job Duties A. Develops policies, procedures and work standards for school health

List up to 5 key duties

programs.
B. Monitors compliance of school health programs with federal, state and
local laws, regulations and policies.

C. Prepares health reports for supervisor, board of education and health

department as required.
D. Collaborates with other child-support agencies in designing and providing
a school health program.

E. Provides first aid care and medically prescribed services.

SUPPORT STAFF
(MEDIA SPECIALIST)

Reports to Campus Director
Salary Range $13/hr. - $18/hr.
Education A. Bachelor's degree and valid State of Arkansas teaching certificate.
Required B. State certification as a school LMS
Certification A. State certification as a school LMS.
Required B. Master’s Degree in Educational Technology, Master of Library Science, or

comparable degree, preferred.
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List up to 5 key duties

Experience Previous experience working in a Public or Charter School is desirable
Required
Job Duties A. Assists staff and students with LMC technology.

B. Maintains a working knowledge of software and CD-ROMs in the LMC. C.
Provides basic instruction to staff or students for equipment use.

D. Assists staff with computer and/or Audio Visual (AV) equipment problems.
E. Establishes and maintains behavioral standards for students in the LMC

SUPPORT STAFF
(College & Career Coach)
Reports to Campus Director
Salary Range $13/hr. - $18/hr.
Education A. Bachelor's degree
Required
Certification One-year certificate from college or technical school; or two years of related
Required experience and/or training; or equivalent combination of education and
experience
Experience Must have 2+ years of experience in working within school office or setting
Required
Job Duties A, Assist students with post-secondary goal plans
List up to 5 key duties [B. Provide parents/students with post-secondary resources and planning and
preparation
C. Provide career and academic advisement for students
D. Promote Industry Based Certification programs and build relationships
with academic partnerships.

30.Describe the manner in which an annual audit of the financial and
programmatic operations of the school will be conducted. If the school wishes
to request that the authorizer allow a licensed accountant or licensed certified
public accountant, rather than the Legislative Auditor, to perform the first-year
audit, identify the accountant by name, firm, address, and phone number. The
named accountant must meet the requirements of ADE Rules Governing
Publicly Funded Educational Institution Audit Requirements, including the
prohibition on auditors providing non-audit services (such as accounting or
consulting services) to auditees. A school’s preference as stated in this
application may not be changed without prior approval of the authorizer.

]A. The Board shall arrange annually for a qualified certified public accountant licensed \
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by the Arkansas State Board of Public Accountancy and registered as a provider of
public accounting services to conduct an audit of Premier High School financial
statements in accordance with Government Auditing Standards and the Office of
Management and Budget Circular A-133 or its successor.

B. The Board shall review the scope and results of the audit. The Board also shall
receive notice of any consequential irregularities and management letter comments that
the auditor noted during the engagement. Additionally, the Board shall develop a
corrective action plan to address all relevant weaknesses noted by the auditor.

C. The applicant requests the State Board of Education the ability to use a CPA, instead
of the Division of Legislative Audit, to perform the first-year financial audit. Upon
approval of the State Board, the applicant intends to use the following CPA to perform
the first-year financial audit:

J. Mason Andres Thomas & Thomas, LLP201
East Markham,

Suite 500 Little Rock, AR 72201

(903) 831-3477

J. Mason Andres Thomas & Thomas meets the requirements of Act 993 of 2011 and is
not listed on any ineligibility list maintained by ADE or the Division of Legislative Audit;
A. continuous in-house academic program review;

B. immediate action as issues related to campus programs arise;

C. annual Campus Improvement Plan to identify areas that may be lacking; and

D. alignment with National Accreditation by Southern Accreditation of Colleges and
Schools (SACS-CASI) and other state accreditation processes.

31.1t is affirmed that the Arkansas Public School Computer Network (APSCN)
Financial Management System, provided by the Division of Elementary and
Secondary Education, shall be the original and official accounting systems of
record for the public charter school as required by state law and the rules and
regulations of the Division of Elementary and Secondary Education for all
financial transaction records and reporting (including, but not limited to,
payroll processing and wage and tax reporting to the IRS ATRS, DFA, etc,,
accounts payable, fixed assets, personnel budgeting, and budgeting).

32. APSCN shall be used to record all private, as well as, local, state, and federal
revenues and expenditures.

Yes
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No

33.1t is affirmed that the Arkansas Public School Computer Network (APSCN)
Student Management System, provided by the Division of Elementary and
Secondary Education, shall be the original and official student management
system for the public charter school as required by state law and the rules and
regulations of the Division of Elementary and Secondary Education for all
student management areas (including, but not limited to, systems
administration, demographics, attendance, scheduling, report cards,
discipline, medical, Cognos reporting, and Statewide Information System
reporting).

Yes

[ ]

No

34.Describe in general terms the area within the boundaries of the school district
where the applicant intends to obtain a facility to be used for the open-
enrollment public charter school.

While no facility has been identified at the time of this application, Premier High School
will be located within the geographical area of Springdale, Arkansas. The leadership
team is currently surveying the Springdale area to identify a facility that will meet the
needs of the school. The focus of the campus will be to reach students in the
community who have made the decision to drop out of high school. Location preference
will be given to areas with high concentrations of public housing, and economically
disadvantaged families. Additionally, the program is offered as an option for those
considered at risk of dropping out. The effect on enrollment for surrounding school
districts will be minimal as Premier High School will primarily be composed of those who
have decided to leave the traditional public-school system.

35.If the facility to be used for the school has been identified and is a facility of a
school district, describe the terms established by the local school board of the
district stipulating the relationship between the proposed public charter
school and the district pertaining to the use of the facility. Attach a copy of the
agreement, signed by the president of the local school board, the chair or
president of the governing body of the proposed open- enroliment public
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charter school, and the chief operating officer of the proposed charter. If the
facility has been identified and is not operated by a school district, attach a
copy of the Facilities Utilization Agreement, signed by the entity owning or
operating the facility and the chief operating officer of the proposed charter. A
proposed lease may also be submitted but is not required. Please note that
any lease or other debt must be approved by the Commissioner of Education.

IA facility has not been secured at the time of the application.

36.If the facility to be used has been identified, list the owner(s) of the proposed
facility and describe their relationship, if any, with: Members of the local board
of the public school district where the proposed open- enroliment public
charter school will be located, employees of the public school district where
the proposed open-enroliment public charter school will be located, The
eligible entity sponsoring the open-enroliment public charter school, or
Employees/directors/administrators of the sponsoring entity or proposed
open-enroliment public charter school.

IA facility has not been identified at the time of the application.

37.The facility to be used will be in compliance with all requirements for
accessibility in accordance with the Americans with Disabilities Act (ADA) and
Individuals with Disabilities Education Act (IDEA) and all other state and
federal laws and local zoning ordinances.

Yes

[ ]

No

38.If the facility to be used has been identified and does not currently meet these
requirements, provide a list of items that will need to be addressed to bring
the facility into compliance. Also include a statement of permissible uses for
the facility from the local zoning authority, and whether there are any alcohol
sales within 1,000 feet of the facility.

A facility has not been identified at the time of the application.

39.Describe the manner in which the proposed charter school will make
provisions for feeding the students. State whether the proposed charter
school will apply to participate in the federal National School Lunch program
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or other federal nutrition programs. Does the school intend to offer a self-
operated food service program, vended or unitized meals, or contract with a
caterer or food service management company?

Premier High School will apply to participate in the Child Nutrition Program (“CNP”),
including both The Schaol Breakfast Program and the National School Lunch Program).
It is the intention of Premier High School to contract Preferred Meal Systems, Inc.
(“Preferred Meals”), based out of Berkeley, lllinois, through the RFP process as the
vendor to provide hot and cold meals to the students of Premier High School. A local
food vendor may also be considered if the option is more cost-effective for Premier High
School. Preferred Meals is a well-respected national food vendor; supplying nutritious
and great-tasting meal options to campuses across the United States. Meal plans will
meet both the National School Lunch Program (NSLP) standards, as well as those
guidelines set by the United States Department of Agriculture (USDA). Similarly,
Premier High School will commit to determining that the food program meets all
applicable Arkansas state regulations and standards. If deemed necessary, food plans
will be subjected to the consultation of a local nurse to determine the health benefits
and nutritional value.

|.ow-cost meals will be provided to the students. The CNP will also ensure the equal
treatment of students who qualify for free and reduced price meals. Further, no one will
be discriminated against based on race, gender, national origin, age, or disability. Upon
receiving appropriate training, the campus administrative assistant will be responsible
for preparing and serving student meals, while also keeping track of records related to
CNP. Premier High School will adhere to local, state, and federal health and sanitation
guidelines and will keep the food service area available for inspection by appropriate
personnel.

40.1f the proposed charter plans to participate in the National School Lunch,
School Breakfast or Afterschool Snack program(s), describe how the school
will ensure (1) families have access to the application for free and reduced
price school meal benefits; (2) school meal applications (or other means of
eligibility determinations) are approved accurately and within 10 days of
receipt, (3) student’s meal eligibility status is maintained as confidential
information each time a meal is served (4) a meal count is taken at the point of
service by eligibility category without identifying a student’s eligibility status
(cannot be a tray count) (5) menus planned meet the meal pattern
requirements for the grades applicable, are acceptable to students, and meet
all food safety standards (6) menus meet the requirements and are certified to
receive the performance based reimbursement (extra 6 cents) within 2 months
of the beginning of school the first year of operation and other federal
requirements.

(1) Families have access to the application for free and reduced price school meal
benefits;
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Response: All families will be prodeedE Meal Application upon enrollment/re-enroliment.

(2) School meal applications (or other means of eligibility determinations) are approved
accurately and within 10 days of receipt,

Response: Applications will be processed within 10 operating days from the date the application
is received by the CNP Manager/Office Manager.

(3) Student’s meal eligibility status is maintained as confidential information each time a
meal is served

Response: Students will state their first and last name at the end of the point of sale. Point of
sale does not show the student's eligibility. If using a paper roster, the student’s eligibility is
listed as a code of numbers so that it cannot be overtly identified.

(4) A meal count is taken at the point of service by eligibility category without identifying
a student’s eligibility status (cannot be a tray count)

Response: Each student that takes a reimbursable meal is entered into the point of sale where
a meal count report is compiled based on eligibility category.

(5) Menus planned meet the meal pattern requirements for the grades applicable, are
acceptable to students, and meet all food safety standards

Response: All menus used met the National School Lunch Program and School Breakfast
Program requirements and guidelines along with maintaining all food safety standards.

(6) Menus meet the requirements and are certified to receive the performance based
reimbursement (extra 6 cents) within 2 months of the beginning of school the first year of
operation and other federal requirements.

Response: All menus will be submitted for 6 Cent Certification within the first year of operation
_ land other federal requirements.

41.Explain the procedures to be followed if a conflict of interest is identified. The
procedures must ensure that all actions are in the best interest of the school
and the students at the school.

here are no known potential conflicts of interest among individuals involved with the
proposed charter school. If a conflict is identified, the individual with the conflict may be
requested to abstain from any decision-making process involving the conflict. The board
of directors adheres to the Employee Conduct and Welfare guidelines. Within the
ResponsiveED, the board has adopted the following "Code of Ethics and Standards
Practices which states: The educator shall comply with standard practices and ethical
conduct toward students, professional colleagues, school officials, parents and
members of the community and shall safeguard academic freedom. The educator, in
maintaining the dignity of the profession, shall respect and obey the law, demonstrate
personal integrity and exemplify honesty. The educator, in exemplifying ethical relations
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with colleagues, shall extend just and equitable treatment to all members of the
profession. The educator, in accepting a position of public trust, shall measure success
by the progress of each student toward realization of his or her potential as an effective
citizen. The educator, in fulfilling responsibilities in the community, shall cooperate with
parents and others to improve the public schools of the community. Conflicts of Interest
The board of directors.abides by a written policy to prevent potential conflicts of interest.
Accordingly, the policy is as follows: If an individual has a substantial interest in a
business entity or real property, he shall file before a vote or decision on any matter
involving the business entity or real property an affidavit stating the nature and extent of
the interest and shall abstain from further participation in the matter if the action will
have a special economic effect on the business entity or it is reasonably foreseeable
that an action on the matter will have a special economic effect on the value of the real
property distinguishable from its effect on the public. The affidavit must be filed with the
Secretary of the board. If a majority of the directors are required to and file affidavits of
similar interest, the director is not required thereafter to abstain.

42.Explain how the success of the charter school will be ensured if changes in
leadership and board composition occur.

One of the benefits of a strong charter organization is the ability to provide quality
leadership and leadership support to our schools. ResponsiveEd Arkansas has several
campuses in Arkansas and a District level support staff available to all campuses when
needed. ResponsiveEd has its own leadership preparation program that trains campus
directors in specific brands. In the case of Premier High Schools, we have competent
individuals available should a sudden vacancy occur on one of our campuses. We also
have experienced administrators at our Arkansas campuses and at the District office
that can step in when needed to ensure continuity of instruction and continued success
of the school. ResponsiveEd Arkansas will be very selective in its hiring of a campus
director to minimize the potential of a mid-year departure. As a best practice, we also
look for leadership on each campus and identify potential leaders for other campuses.
Once we identify a staff member at Premier Hot Springs we will enroll them in our
leadership program and provide opportunities on the local campus to develop as an
administrator. The philosophy of promoting from within also helps us ensure that the
effects of a change in campus leadership is minimal.

ResponsiveEd Arkansas has hired an experienced school superintendent to run
Arkansas schools. The current superintendent has fifteen years of teaching/coaching
experience, seventeen years' experience as a campus principal and seven years'
experience as a school superintendent. The superintendent is employed under a two-
year contract which also mitigates the chances of a leadership change at this level. The
placing of an experienced individual in the role of superintendent and contracting his
services for an extended period helps not only Premier High School

Having a superintendent in place for an extended period to work with the board is
critical to the smooth running of the district. A superintendent that understands how a
school board functions and the role a board plays in the running of a district is critical
not only in educational issues but also when dealing with compliance and fiscal matters
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and responsibilities. The current board has been in place for several years and has a
very stable presence in the district. If a board member resigns a procedure is in place
to replace that board member in a timely fashion. The continual training of board
members also minimizes the effects of a member leaving before their term is up. With
appropriate board training the board can effectively keep serving when a vacancy
occurs.

43.Describe the potential impact of the proposed public charter school on the
efforts of affected public school district(s) to comply with court orders and
statutory obligations to create and maintain a unitary system of desegregated
public schools.

Premier proposes to locate its open-enrollment public charter school within the
boundaries of the Springdale Geographical Region, and as an open-enroiiment public
charter school unconfined by district boundaries, expects to obtain majority of its
students from within the boundaries of SPD, Bentonville School District (BSD), Rogers
School District (RSD), Fayetteville School District (FSD), Farmington School District

(FSSD).

In reviewing the potential impact of Premier would have upon the efforts of surrounding
school districts to comply with court orders and statutory obligations to create and
maintain a unitary system of desegregated publics schools, the applicant finds that
neither SPD nor any of its contiguous or neighboring school are currently subject to, or
have been subject to, and court orders or judicial decrees concerning the desegregation

of schools.

Premier will be race neutral and non-discriminatory in its student selection and
admission processes, and its operation will not hamper, delay, or in any manner
negatively affect the desegregation efforts of any public school district or districts within
the state of Arkansas.

44.Complete the following table showing all sections of Title 6 of the Arkansas
Code Annotated (Education Code) and State Board of Education rules,
including the Standards for Accreditation of Arkansas Public Schools and
School Districts, from which the public charter school seeks to be exempted
in order to meet the goals of the school. Identify the specific statute, rule, or
standard requested to be waived by title and number if applicable. Provide a
rationale for each waiver requested that explains how the waiver will assist the
charter in achieving the previously stated goals (see prompt #4), and explain
how those goals will be achieved if the waiver is not granted.
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Waiver Topic #1

Alternative Learning Environment

Arkansas Code Annotated

A.C.A §§ 6-15-1005(b)(5)(A)
A.C.A §§ 6-18-503(a)(1)(C)())
A.C.A §§ 6-48-102

A.C.A §§ 6-48-103

Standard for Accreditation

2-1.1

ADE Rules

Distribution of Student Special Needs Funding and the
Determination of Allowable Expenditures of those
Funds- Section 4

Rationale for Waiver

Premier will strive to provide an individualized approach
to students by an alternative approach made possible by
the small-sized high school environment. Premier
embodies many of the practices described in the
Exemplary Practices in Alternative Education: Indicators
of Quality Programming such as:

1) Student success is central to all management of
learning across academic, behavior, vocational,
social, and life skill domains

2) The school leadership is highly visible, making
frequent informal contact with students and
teachers

3) High quality professional development
and coaching that address program and
individual staff development needs across
positive behavior support, assessment, crisis
intervention, service coordination/wraparound
services, effective learning/instructional
strategies, and evidence-based practices or
curriculums,

4) Student academic, behavior, and social
improvement or achievement is the basis of
program accountability.

5) Students have an individualized plan for
achievement.

6) All students have access to the academic core
curriculum

PHS of Springdale will provide the guidance and
academic support necessary to enable students who are
experiencing emotional, social, or academic problems to
continue to make progress toward educational goals

63




appropriate to each individual student’s specific
situation, characteristics, abilities, and aspirations.

The school intervention services will include, without
limitation, access to the services of a school college and
career coach and academic advisor, and support
services. The district has contracted with mental health
providers in the event a student need support from a
mental health professional.

No later than one (1) week after a student start date, the
student’s current functioning abilities and all relevant
social, emotional, academic, career, and behavioral
information and develop a Student Personalized
Learning Plan (SPLP) outlining the intervention services
to be provided to the student. The Student Personalized
Learning Plan Action Plan will contain at a minimum: 1)
A plan of intervention services to be provided to address
the student’s specific educational needs and, if
appropriate, the student’s behavioral needs; 2) Goals
and objectives necessary to achieve positive
reintegration into the regular educational environment;
3) Number of credits earned and number of credit
needed to graduate

The school will assess each student either before or
upon entry into the school with effective, research-based
assessment tool (NWEA) to determine the student’s
current academic capability.

The Student Personalized Learning Plan Action Plan
may be revised from time to time by the Student
Success Team as needed to make necessary changes.

All PHS of Springdale staff members will be provided
high quality professional development and in-service
training that includes training in classroom management,
and training in additional areas related to the specific
needs and characteristics of at-risk youth.

Waiver Topic #2

Board of Directors
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[Arkansas Code Annotated

A.C.A §§ 6-13-608

A.C.A §§6-13-611

A.C.A §§ 6-13-612

A.C.A §§ 6-13-613

A.C.A §§ 6-13-615
A.C.A §§ 6-13-616
A.C.A §§ 6-13-619 (a)(1) and (c)-(d)
A.C.A §§ 6-13-620
A.C.A §§ 6-13-621

A.C.A §§ 6-13-630

A.C.A §§ 6-13-631

A.C.A §§ 6-13-634
A.C.A §§ 6-14-101 et seq

Standard for Accreditation

ADE Rules

Rationale for Waiver

This waiver exempts the district from this portion of the
Education Code to the extent that its provisions relating
to board size, qualifications, elections, duties, powers,
terms, meeting location, and vacancies are: (a)
generally not applicable in the open-enroliment charter
school context, and/or (b) otherwise outlined in
Responsive Education Solutions of Arkansas’ by-laws.
the school district, in light of the waiver request that is
being made concerning certified employees. Instead,
Premier High School will require a to include classified
employees” as defined in Section 6-13-1302.

The composition of the RES Board is made up of
individuals who are located in various places throughout
the state. This makes it very difficult to conduct regularly
face to face meetings. The waivers will provide the
school the ability to allow how many board meetings to
attend remotely. This will also give the school the ability
to vote and participate and be counted as a part of a
quorum, and participate in executive sessions remotely
if necessary.

The school is seeking the ability to have our board meet
on a quarterly rather than monthly basis in keeping with
our board practice for other RES AR schools.

Waiver Topic #3

Business Manager
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Arkansas Code Annotated

|A.C.A §§ 6-15-2302

Standard for Accreditation

ADE Rules

Minimum Qualifications for General Business Managers

Rationale for Waiver

The duties of the Business Manager position will be
performed by Mrs. Katie Stephens, RES AR Director of
Finance. The waiver is being requested due to the fact
that Mrs. Stephens provides Business Manager services
for all of the RES AR schools, and not just Premier High
School of Springdale.

Waiver Topic #4

Class Size and Teaching Load

Arkansas Code Annotated

A.C.A§§ 6-17-812

Standard for Accreditation

1-A.6

ADE Rules

Class Size and Teaching Load

Rationale for Waiver

Exemption from this portion of the Education Code
because the school’s education program requires
flexibility in addressing the unique needs of its at-risk
student population by having students’ complete
courses required to gain their High School Diploma.
Students work on an individualized pace using a
mastery based program that will help them gain credit
faster than 120 clock hours which lends itself to larger
class sizes (20-35) which ultimately affects Class Size
and Teaching Loads of the teaching staff. Increasing the
class size will not create any additional work for the
teachers or the need for additional pay due per pay to
teachers not having to create lesson plans and students
working at their own place.

Waiver Topic #5

Curriculum, Grading, and Credit Hours

Arkansas Code Annotated

A.C.A §§ 6-15-902(a)

Standard for Accreditation

1-A.2
1-A.1.3.5
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1-A.3

1-A.1.3.1
1-A.1.3.2
1-A.1.3.3
1-A.1.3.5
1-A.1.3.6
1-A.1.3.7
1-A.1.3.8
1-A.1.3.9

ADE Rules

Rationale for Waiver

Exemption from this portion of the Education Code
because the school’'s education program requires
flexibility in addressing the unique needs of its at-risk
student population by having students’ complete
courses required to gain their High School Diploma.
Students must pass with a grade of 70 or higher on
assessment to demonstrate mastery. The mastery
based program enables students to gain credit faster
than 120 clock hours.

Students are required to demonstrate mastery in ten
(10) units of study in order to earn one (1) credit.
Students are required to demonstrate mastery in five (5)
units of study in order to earn half (0.5) credit.

PHS will offer the twenty-two (22) units required for
graduation. PHS is not seeking to waive (22) credits to
graduate, we are seeking the ability to only provide any
or all of the additional (16) units upon request.

Should a student request any of the additional (16)
units, we will make such courses available to the
student.

1-A.1.3 to the extent that we would have to regularly

offer and teach the following:

e English Language Arts 4.5 units instead of 6 units

¢ Math 4 units instead of 6 units instead of 6 units

e Social Studies 3 units instead of 4 units instead of
6 units

e Science 3 units instead of 5 units instead of 6
units

e Health 0.5 units

e PE 0.5 Units

e Fine Arts 0.5 units instead of 3.5 units instead of
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6 units

e Career and Technical Education - 6 units instead
of (9) units sequenced career and technical
education courses representing three (3)
occupational areas.

Waiver Topic #6

Facilities and Flag Display

Arkansas Code Annotated

A.C.A §§ 6-16-105
A.C.A §§ 6-16-106
A.C.A §§ 6-21-117(2-5)

Standard for Accreditation

ADE Rules

Rationale for Waiver

Premier High School seeks exemption from this portion
of the Education Code to the extent that it requires that
facilities leased by Premier High School to conform to
the school facility standards defined in the Arkansas
School Facility Manual and to be inspected by the
Arkansas Division of Academic Facilities and
Transportation.

The applicant ensures that any and all facilities that it
leases for academic purposes shall meet the
requirements of all state and local health and safety
codes, the Americans with Disabilities Act, and the
Individuals with Disabilities Education Act. Exemption
from this portion of the Education Code to the extent
that it requires the erection of a flagstaff on the school
grounds. Premier High School may be leasing its
facilities. As such, it may not be permitted to erect a
flagstaff on the leased property. Otherwise, Premier
High School will seek alternative methods for
prominently displaying the United States and Arkansas
flag.

Waiver Topic #7

Flexible Schedule

Arkansas Code Annotated

A.C.A §§ 6-10-106
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A.C.A §§ 6-16-102 all but subsection (a) 5

Standard for Accreditation

1-A.4.2

ADE Rules

Rationale for Waiver

Exemption from this portion of the Education Code
because the school's education program requires
flexibility in addressing the unique needs of its at-risk
student population by having students complete courses
required to gain their High School Diploma. As such,
Premier High School requests that “school day” be
defined as a day in which classes are in session and
students receive at least four (4) hours of instructional
time. Students will have the opportunity to participate in
extended day academic programs. The instructional day
will be extended up to and beyond (6) hours for students

in need of additional assistance.

aiver Topic #8

Gifted and Talented

Arkansas Code Annotated

A.C.A §§ 6-20-2208(c)(6)
A.C.A §§ 6-42-109

Standard for Accreditation

2-G.1

ADE Rules

Gifted and Talented Program Approval Standards

Rationale for Waiver

Premier High School seeks exemption from this portion
of the Education Code to the extent that it requires the
inclusion of a gifted and talented program. While there
will undoubtedly be students who would qualify and
benefit from such a program, the general student
population at Premier will be attending classes solely in
order to get back on the path towards receiving their
high school education as quickly as possible. Upon
program assessment, if the need for such a program is
determined then Premier High School will attempt to
align with a local distinguished college or university in
order to offer students the opportunity to take dual-
enrollment classes. Such classes would allow those
interested in a college education the ability to complete
advanced education courses while still working towards

their high school diploma.
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Waiver Topic #9

Non-Instructional Duties, Planning Periods, and Duty
Free Lunch

Arkansas Code Annotated

A.C.A§§6-17-111
A.C.A §§ 6-17-114
A.C.A §§ 6-17-117

Standard for Accreditation

ADE Rules

Rationale for Waiver

Premier High School requires teachers to be contracted
if they are assigned to more than sixty (60) minutes of
non-instructional duties per week. Instead, Premier High
School requests that the time be increased to two-
hundred forty (240) minutes. Such a revision recognizes
that open-enrollment charter schools are often required
to operate on a more limited budget than their traditional
public school counterparts, requiring teachers to perform
both instructional and non-instructional duties to achieve
efficient and economical operation of the school. The
individualized curriculum utilized by Premier High
School dramatically reduces the time needed by a
teacher for instructional planning.

aiver Topic #10

Personnel Policies and Employee Dismissal

Arkansas Code Annotated

A.C.A §§ 6-17-203
A.C.A §§ 6-17-211
A.C.A §§ 6-17-1201 et seq.
A.C.A §§ 6-17-1301 et seq.
A.C.A §§ 6-17-1501 et seq.
A.C.A §§ 6-17-1701 et seq.
A.C.A §§ 6-17-2301 et seq.
A.C.A.§§ 6-17-204

Standard for Accreditation

IADE Rules

School District Requirements for Personnel Policies,
Salary Schedules, Minimum Salaries, and Documents
Posted to District Websites, Sections 5.01.4 and 6.01

Rationale for Waiver

Premier High School seeks exemption from this portion
of the Education Code. Instead, the Board of Directors
for Premier High School will adopt personnel policies,
including, but are not limited to, the following terms and
conditions of employment; salary schedule, fringe
benefits, and other compensation issues; annual school
calendar, including work days and holidays; evaluation
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procedures; leave; grievance procedures; termination or
suspension; reduction in force; and assignments.
Premier High School employees will be employed on an
“at-will” basis and will be paid in accordance with the
Fair Labor Standards Act, and in accordance with the
personnel policies approved by the Board of Directors.
Premier High School seeks exemption from this portion
of the Education Code. As such, minimum sick leave for
Premier High School teachers will be addressed in the
Employee Handbook and will be given at a set rate and
not accumulated on a monthly basis. Premier High
School seeks exemption from this portion of the
Education Code to the extent that it requires teachers to
be certified and contracted. As such, Premier High
School will have the flexibility to identify and hire those
individuals best suited to facilitate the school’s unique
educational program. Premier High School ensures that
it will hire “highly qualified” teachers on an “at-will” basis.

The school is seeking the ability to develop personnel
policies which will fit the school’s educational model and
at-will employment practices, which might not include all
of the requirements of 6-17-2301.

In support of the waiver request for 6-17-2302, the
school is seeking the ability to not define or identify
employees using classified or certified.

The school rescinds the waiver request for 6-17-2306

Waiver Topic #11

Salaries/Compensation

Arkansas Code Annotated

A.C.A §§ 6-17-2201 et seq.
A.C.A §§ 6-17-2401 et seq.
A.C.A §§ 6-17-802

A.C.A §§ 6-17-908

A.C.A §§ 6-17-919

A.C.A §§ 6-21-303 (b)

Standard for Accreditation

ADE Rules

Rationale for Waiver

Premier High School seeks exemption from this portion
of the Education Code. Instead, the Board of Directors
for Premier High School will adopt personnel policies,

71




including, but are not limited to, the following terms and
conditions of employment; salary schedule, fringe
benefits, and other compensation issues; annual school
calendar, including work days and holidays; evaluation
procedures; leave; grievance procedures; termination or

..isuspension; reduction in force; and assignments.

Premier High School will provide compensation that is
competitive with local public school districts. Premier
High School reserves the right to determine a specific
salary by taking into account the teacher’s years of
applicable work experience, current salary, skill,
education, and other qualifications. Premier High School
seeks exemption from this portion of the Education
Code to the extent that it requires insurance or other
fringe benefits to be approved by a majority of the
teachers in the school district. Instead, the provisions of
insurance or other fringe benefits will be considered and
provided pursuant to action by the Board of Directors.

Premier High School is requesting a waiver of
subsection (b) of 6-21-303 as that subsection only
applies to grade levels PreK-6™

Waiver Topic #12

Principal

Arkansas Code Annotated

A.C.A §§ 6-17-302

Standard for Accreditation

4-C.2

IADE Rules

Rationale for Waiver

Premier High School seeks exemption from this portion
of the Education Code. Instead, the Premier High
School Principal will be employed on an “at-will” basis
and will not be required to hold a valid supervisory or
administrative certificate. In addition to identifying a
Principal with the requisite skills and experience in
education and management, Premier High School will
ensure that its principal is appropriately qualified to lead
the school through extensive training in the school’s

educational methodology.

Waiver Topic #13

Student Services
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Arkansas Code Annotated

A.C.A§§6-18-706
A.C.A. §6-18-2003(a)(2)(A)
A.C.A §§ 6-25-101 et seq.-

Standard for Accreditation

ADE Rules

Public School Student Services

Rationale for Waiver

Premier High School seeks exemption from this portion
of the Education Code to the extent that it requires a
guidance program to employ on-campus certified
counselors. The principal and Career and College
Coach will be equipped to give students advice
regarding higher education options, life after high
school, etc. Similarly, Premier High School staff will be
informed that they will be responsible to handle issues
generally given to a campus counselor. Contracted
Counseling Services will be ready should such
situations arise. In compliance with state standards,
Premier High School will have a media center, run by a
part-time media specialist, available to students. A
minimum of three thousand volumes, or at least eight
books per student, whichever figure is larger, will be
kept. At least one computer room will also be made
available, as well.

Counseling Services

The school will employ a College & Career Coach who
will act as Develop and implement an acting as a school
counselor under a waiver granted under acting as a
school counselor under § 6-15-103(c).

The College & Career Coach will monitor
comprehensive school counseling program that ensures
student services are coordinated in a manner that
provides comprehensive support to all students.

Comprehensive school counseling program and plan
framework.
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The school principal and College and Career Coach:
(1) Develop and implement a comprehensive school
counseling program that ensures student services are
coordinated in a manner that provides comprehensive
support to all students; and
(2) Have a written plan for a comprehensive school
counseling program.

Premier High School of Springdale is seeking waiver
from School Guidance Counselor licensure in order to
identify an individual who best fit the position for the
College & Career Coach and Media Specialist licensure
in order to allow an employee to perform the duties in
order to allow our College & Career Coach them to
serve as a school counselor under a waiver granted
under acting as a school counselor under § 6-15-103(c).

Direct Services and Indirect Services: The school is
seeking the ability to allow the College & Career coach
to spend time carrying out the following duties and
responsibilities:

College & Career Coach Duties & Responsibilities
e Host Parent/Student Workshops

Postsecondary goal planning

Career Day planning

Host College & Career Fair

Oversee and monitor the Naviance system

College and Career advisement

Identify barriers that would impeded College &

Coach

Health Services

The school is seeking the ability to contract out nurse
services to fulfill all nurse duties and responsibilities.
The school will designate a staff member as a Student
Health Officer who will serve as liaison for School nurse.

Nurse Duties & Responsibilities
e Developing individualized healthcare plans for
students with special health care needs, including
the chronically ill, medically fragile, and
technology-dependent and students with other
health impairments shall have individualized
healthcare plans
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e Direct care and to perform the tasks and duties
which require assessment, diagnosis and health
care planning

e The observation, care, and counsel! of the ill,
injured, or infirm;

e The maintenance of health or prevention of

illness of others;

The supervision and teaching of other personnel;

Body Mass Index Screening

Vision & Hearing Screening

The delegation of certain nursing practices to

other personnel as set forth in regulations

established by the board; or

e The administration of medications and treatments
as prescribed by practitioners authorized to
prescribe and treat in accordance with state law
where such acts require substantial specialized
judgment and skill based on knowledge and
application of the principles of biological,
physical, and social sciences.

Campus Health Officer Duties & Responsibilities
¢ Medical recordkeeping

Health Self-Assessment

Coordinate the student health screenings
Medicine Administration (with parent consent)
Body Temperature Check

Insulin (unscheduled dose) and Glucagon

administration (if trained)

Waiver Topic #14

Superintendent

Arkansas Code Annotated

A.C.A §§ 6-13-109
A.C.A §§ 6-17-427

Standard for Accreditation

4-B.1
4-B.2

ADE Rules

Superintendent Mentoring

Rationale for Waiver

Premier High School seeks exemption from this portion
of the Education Code. Instead, the Premier High
School Superintendent will be employed on an “at-will”
basis and will not be required to hold a valid supervisory
or administrative certificate. In addition to identifying a
Superintendent with the requisite skills and experience
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in education and management, Premier High School will
ensure that its Superintendent is appropriately qualified
to lead the school through extensive training in the
school's educational methodology.

The duties of the Superintendent position will be
performed by Mr. Steve Gast, RES AR Superintendent.
The current Superintendent has previous experience in
other states so we are asking for a waiver of the
Superintendent mentoring program. The waiver is being
requested due to the fact that the current
Superintendent provides services for all of the RES AR
schools, and not just Premier High School of Springdale.

Waiver Topic #15

Educator Licensure

Arkansas Code Annotated

A.C.A §§ 6-15-1004
A.C.A §§ 6-17-201
A.C.A §§ 6-17-203
A.C.A §§ 6-17-204
A.C.A §§ 6-17-205
A.C.A §§ 6-17-301
A.C.A §§ 6-17-309
A.C.A §§ 6-17-401
A.C.A §§ 6-17-902
A.C.A §§ 6-17-919

Standard for Accreditation

4-D.1
4-E.1
4-F.1

ADE Rules

Educator Licensure Section 7

Rationale for Waiver

Premier High School seeks exemption from this portion
of the Education Code to the extent that it requires
teachers to be certified and on a contract for the school
year. As such, Premier High School will have the
flexibility to identify and hire those individuals best suited
to facilitate the school’s unique educational program.
Premier High School ensures that it will hire Arkansas
Highly Qualified” teachers. Premier High School seeks
exemption from this portion of the Education Code to the
extent that it requires teachers to be certified. As such,
Premier High School will have the flexibility to identify
and hire those individuals best suited to facilitate the
school’s unique educational program. Premier High
School ensures that it will hire Arkansas Highly
Qualified” teachers. Premier High School seeks
exemption from this portion of the Education Code.
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Instead, the Premier High School principal will be
mployed on an “at-will” basis and will not be required to
hold a valid supervisory or administrative certificate. In
ddition to identifying a principal with the requisite skills
nd experience in education and management, Premier
High School will ensure that its principal is appropriately
ualified to lead the school through extensive training in
he school’s educational methodology. Premier High
School seeks exemption from this portion of the
Education Code. Instead, Premier High School will
mploy all employees on an “at-will” basis. This means
hat employment with Premier High School is voluntarily
ntered into, and the employee is free to resign at will,

t any time, with or without notice or cause. Similarly,
remier High School may terminate the employment
elationship at will, at any time, with or without notice or
ause, so long as there is no violation of applicable
deral or state law.

Premier High School will confirm that all special
ducation teachers will be fully licensed.

Premier High School does not have personnel policy
committee.

Waiver Topic #16

Transportation

Arkansas Code Annotated

A.C.A §§ 6-19-101 et seq.

Standard for Accreditation

IADE Rules

Rationale for Waiver

Premier High School seeks exemption from this portion
of the Education Code to the extent that it requires
Premier High School implement a traditional school bus
transportation program. Premier will implement a
transportation program utilizing public transportation at
no cost to the students.
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EVIDENCE OF STATUS AS ELIGIBLE ENTITY

CERTIFICATE OF QOOD STANDING

L Mark Mutln, Arkanss Secretasy of Stis of ho-Suts of Arkoms, and a3 sush, keeper of D
mecords of domsetlo end Rerelgn corperations, 6o heveby cortify Bhat the cecords of this ofFico thow

RESPONSIVE EDUCATION SOLUTIONS OF ARKANSAS

euthoriad to twasol business by (e 8020 of Akersas s & Noa-Pwoft Corposation, filed Asticles of
Incarparstion in this efiios Augnst 30, 2011,

Our meardy refiont thims said entity, havieg complisd with al) sistutory wequiements in the State of
Arkarws, b qualified © tsaseact roninoss tn this Mot

Io Testhuweny Whareef, [ lovo huanto st my hend
end pffixsd my affisle) Gasl, Dove ot myy offien in the Clty
ofLitis Rack, this 30 day of Augoss, 2011,

Northwest Arkansas Classical Academy Page 68

78



@ IRS ey

In reply refer to: 0423335246

OGDEN UT 84201-0046 May 29, 2008 LTR 252C 0
75-2748762 000000 00 ODO
00004239
BODC: TE

RESPONSIVE EDUCATION SOLUTIONS
PD BOX 292730
LENISVILLE ‘'TX 75029

Texpayer ldentification Number: 75-2748762

Dear Taxpayer:
Thank you for the inquiry dated Nov. 09, 2007.

We have changed the name on your account as requested. The number
shown above is valid for use on all tax documents.

If you have any questions, please call us toll free at 1-877-829-5500.

If you prefer, you may write to us at the address shown at the top
of the first page of this letter.

Whenever you write, please include this letter and, in the spaces
balow, give us vour. telephone number with the hours we can reach you.
Also, you may want to keep a copy of this letter for your records.

Telophone Number ( ) Hours

Sincerely yours,

Huen & Pt

Xaren E. Peat
Dept. Manager, Code & Edit/Entity 3

Enclosure(s):
Copy of this letter
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Ll

-
-INTERNAL REVENUE SERVICE

OEPARTHENT OF THE TREASURY

DISTRICT DIREDTOR
P. O. BOX ZEE8
CINCINNATI, OH 45201
Enployer Iduntification Number:
Dete: MAROS 1999 T8~2749762
. DLNs
EABLE EDUCATIONAL REFORM LEARNINS 318338002
SYSTENG INC Contact Persont
C/70 MARK K OBRIANT ATTORNEY RONALD BENJAMIN IDS 75883
4128 MANORVIEW LANE Contact Telephone Number:
OALLAS, TX 75228 t214) 787-0187
Accounting Period Ending:
Daconber 31
Forn 9880 Required:
Yas
fAddendun Appliee?
No

Dosr Applicants

Based on tnfarmation supplied, and assuning your operations will be a2
stated in your applicetion for recognition of exemption, we have determinesd
you are axenpt from fedural {ncome tax under section S81¢a) of the Internal
Revenue Code as an organization described in section 501¢e ) 3).

We hava further determined that you are ‘ot a private foundation within
the meaning of section §@Afa) of the Code, badsuse you arp an arganizetian
daserabed in sectians 5A%MaX 1) and 176(b)¢ - AN L),

It your sources of support, or your purposes, character, or method of
aperation change, please let us know so us san consider the effect of the
shangs on your axompt status and foundation status. In the case of an amend-
ment to your arganizational document or bylaws, please ssnd us a copy of the
ansnded document or bylsws. Also, you should inform us of all changes in your
nare or address.

As of January 1, 1884, vou are liable for tgxas under the Fedaral
Insurance Contributions Act (wpcis) eqouriiv_saxes: on remunsraiion of s18Q
0”_nOCA. yau pay to each of your employses during @ calendar year. You era
not Lliabla.for the tax imposed under the Federal Unemployment Tax Aci (FUTA).

$ince you are not 4 ncivate foundation, you are pot subject to the excise
taxes under Chanter 42 of the Code. HNdwsver, if you are Lavoived 15 an excens
banefit trensaction, that iransaction might be subject to the exciss taxes of
ssction 4858. Additionally, you are not aulonatically exempt from other
federal axcise taxes. If you have sny questions sbout excime, emoloyment, or
other federsl taxes. please contsct your key district office.

Grantors and coniributors may rely on this deterainstion unless the
Internal Ravenus Service publishes notjos to the contrary. Mousver, i1t yeuy
lose your section S89(a)(1) status. a grantor or contributor may not rely

on this delarninafion if he or she was in part responsible for, or was auers
of , the act or failure to act, or the substantial or matarial change 2n the

part of the organizetion that resulted in your loss of such status, or if he or
ane acquired knowladge that the Internal Revenue Service had given nctice that
you would no longer be classified s a section 598¢a) 1) organization.

Latter 847 (86 °C6)
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ATTACHMENT 7. - Evidence of Status

CoC My
S r

a=< Arkansas Secretary of State
B87)9 Mark Martin

Siato Capitol Bullding + Litie Rook, Arkansas 722011094 + 5016823409

CERTIFICATE OF GOOD STANDING
L Merk Matin, Arkanses Secretery of ‘State of the-State of Arkensas, end s such, keeper of the
socords of domestic and forelgn corporations, do hereby oertlfy that the recorda of this office show
RESPONSIVE EDUCATION SOLUTIONS OF ARKANSAS

sutharized to transact business in the State of Arkansss us a Non-Profit Corporation, filed Artleles of
Incorpovetion in this office Augnst 30, 2011.

Our records reflect thet said emtity, having compliod with ell stetutory requirements in the State of
Arkanses, I qualified to transact businass in this State,

In Testimony Whereof, 1 heve herounto set my hand
and affived my officlal Seal, Done at my office in the City
of Littls Rock, this 30th day of August, 2011,

Premier High School of Little Rock
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5/21/2020 ResponsiveEd Mail - Notice of Public Hearing: Premier High School of Springdale

ResponsiveEd Curtis Shack <cshack@responsiveed.com>

Notice of Public Hearing: Premier High School of Springdale

1 message

Curtis Shack <cshack@responsiveed.com> Tue, May 12, 2020 at 11:01 AM
To: Jimmy Rollins <jrollins@sdale.org>

Cc: Debbie Jones <djones@bentonvillek12.0rg>, MARLIN.BERRY@rpsar.net, reba.holmes@pgtigers.org,
tmetz@gentrypioneers.com, wigginsj@gosiloam.com, johnl.colbert@fayar.net, BLAW@farmcards.org, akimball@1hsd.org,
ADE Charter Schools <ade.charterschools@arkansas.gov>, Steven Gast <SGast@responsiveed.com>, "Dennis Felton Jr."
<dfelton@responsiveed.com>

May 11, 2020

Dr. Jim Rollins
Springdale School District
804 W Johnson Ave
Springdale, AR 72744

Dr. Jim Rollins,

This letter is to inform you that our organization, Responsive Education Solutions, intends to
submit an application for an open-enroliment charter school in the Springdale Metropolitan area to
be referred to as Premier High School of Springdale. A public meeting will be held virtually via
Google Meets on Thursday, May 28, 2020 at 6:00 PM.

Should you have any questions, please feel free to contact Superintendent, Steven Gast by phone:
(956) 703-9053 or by email: SGast@responsiveed.com.

Sincerely,

[#.image.png

Curtis Shack
Executive Director of School Operations - Arkansas

RESPONSIVEED

RESPONSIVE TO THE COMMUNITY  DESIGNED FOR THE STUDENT

Cc: Deborah Bruik-Jones, Superintendent —~ Bentonville School District
Marlin Berry, Superintendent — Rogers School District

Reba Holmes, Superintendent - Prairie Grove School District

Terrie Metz, Superintendent — Gentry School District

Jody Wiggins, Superintendent — Siloam Springs School District

John Colbert, Superintendent — Fayetteville School District

Bryan Law, Superintendent — Farmington School District

Audra Kimball, Superintendent — Huntsville School District

-@ Premier High School of Springdale Public Hearing Letter.pdf
214K

hitps://mail.google.com/mail/u/0?ik=04d06d7 197 &view=pt&search=all&permthid=thread-a%3Ar-60250258312446064 18%7Cmsg-a%3Ar64992816080... 1/1
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NewtiiwksT Arkansas Democrat ®K (Bazelle

A A THURSDAY, MAY 21, 2020 ® 3B

| Connecting through cards

Tamara Sipes (from right) drops off decorated and Inscribed
cards Wednesday lo Kim Crowell, with Crystal Bridges Muse-
um of Amencan Arl, and Miranda Walkins, a bartender al the
Momenlary, in fronl of Ihe Rogers Public Library, The cards.
decoraled by nine arlisls, are parl of tha Sogal Cannncling
Campaign organized by Cryslal Brdges afid the bamintary i
help those who are being hit hardes{ by thi sflcts of Iselasics,
The public s Invited to color Ihe drawings and wnle nspiralionat
messages (o be delivered to peopls In hosprals and senior liv-
Wtz The rane arsali il alsa poend lango-scalis varmons

of the wama artwo to oo

dinpl
Lighies For mom infonTialion m -nhnlu L] u-_tl‘.lh up or dp of

quizide Thw haalin eam

1 cads, vislt
Dy and &

i el reanailg s ke pl
{NWA Democral-Gazetie/David Gollschatk}

Judge rules campaign

vk ¥

money timeframe gone

LINDA SATTER
AHKANSAS DFMOCRAT-GAZET TR
LETFLE HGCK — Candi-
ihates for state offices are o
ot barresh from sccepting
campakin coplributlons nioie
two years hofore clic-

145, THsarien

S
Moady Jr. made the declam
tloe Vuaeadday i bl

naent [justion i rz-p[':\{-
Ts eurlier pemparary ardes
dhecturing the twayear waiting
period uncomatiiulional
Mosdy's nrder wis wel-
vomed Wednesday by both
alibew oifa relatmvely shoeTivid
debate abuut il conatitu-
tionality of Arkansas Code
7-6-203(e), which was adopt-
¢d by voters in 1996 as part of
a package of di [

campaign-finance laws. The
amendments werc an effort to
combat corruption.

“We're pleased with the or-
der and we think it's right on
the law,” said attorney Chris-
toph Keller, whose law firm
Quatllecbaumn, Grooms & Tull
of Little Rock filed a lawsuit
April 8, 2019, challenging the
law on behalf of a Pufaski
County woman, Keller add-
ed, “We're gll (o see this re-
solved”

Amanida Urics, spakes-
swatmut fie Arkticas Aty
Crrnerl Irnlluihl:h'dg:ilnr.d
That it wal Rul.'lnd;\"ﬂ uty 1
dufend the law. She sald thin
o "l e Lo belngt svimach
shiswen, Hhile Aty Govigral b
pleaped that the decigon peo
whhes plarly (o candidiges imd

B of candidates”

~ |Panel

® Conlinued from Page 18

700 tests for covid-19 a1 a
time and we will un.nlly en-
hance our capacity,” he said

“We basically budgeted
enough to cover 300,000
tests on that platform over
the next six months,” Nate
Smith said,

“We have a second plat-
formi = that is nol a high vol-
ume, but it gives results much
more quickly and we have the
instruinent already in place,”
he said

“This is just for the re-
agents for it. Theee ae some
situations where we need
rapid results and that’s wheie
that would fit in," he said
“We'll continue at some level
the current platform that we
are using that is very labor
intensive and relatively low
volume”

Nate Smith said the ather
Targe part of the request for
laboratory lesling equipment
would be used for certain ma-
chines at other facilitic
conduct 330,000 more tests
over the next six months

He said the departments
request for $22.4 million for
contact tracing is “to scale
up what we are doing now,
get the right people in with
the right training, the right
equipmenl,

“This is really critical for
us get back more towards to
restore our cconomy, rapidly
identifying those who have
heen exposed to covid-19, get
them qmnmmcd get them
tested,” Smith sai

About 350 individuals will
be needed Lo perform contact
tracing for up to 18 months,
Nate Smith wrate in his me-
mo, and this greater staff and
workload are beyond the de-
partment’s current capacity.
A contract with a manage-
ment company s necessary,
he said,

Smith said the department
now has about 200 vontact
tracers, many of them pulled
rom other programs.

UAMS Chancellor Cam
Patterson told the steering
committee the university
secks $33 million to help of-
ficials understand the prev-
alence of previous covid-19
infections through antibody
Iusting.

A team that included the
Health Department, Arkan-
sus Children’s hospital and
UAMS have a plan to devel-
op high-quality antibody test-
ing, use it to determine the
presence of previous covid-19
infections in the state and
dramatically expand “our
capacity to do covid-19 anti-
body testing within the state,”
he said

T'he testing done so far in
the state has primarily looked
at the prevalence of active in-
fections, Patterson said.

‘Antibody tests will tell us
the prevalence of previous
cxposure, We now know that
aver 90% of patients who are
infected with covid-19 devel-
op antibodics. We are begin-
ning to understand that the
presence of these antibod-
ies may confer protection
against reinfection. We don't
yet know how long antibod-
ies remain positive or how
long protection against i
fection is conferred,” he said

“However, as we begin
to think about going back
to having our students in
schools in their communities
{and] having mass gathcrings,
it's going 1o become critical
for you as policymakers to
understand how many people
have been previously infected
by covid-19 in communilics,”
Pattersun said. "And, also we
need to work to ¢xpand the
capacity to do antibacdy test-
ing within the state”

Later, Rep. Lane Jean,
R-Magnolia, a committee
member, asked how much
of the federal moncy “do we
need to hold back o be safe
for the public good when No-
vember gets here and there is
wave of infection
I don’t want a number
now, but I think we need to
be looking at it and sce how

=

Loan

¢ Continuied from Pago 1B
Natural Resources Di
said based on discussions
with Springdale, the larger
city would begin accepting the
waustewaler into its system and
not complete the pipeline to
the Northwest Arkansas Con-
servation Authority.

If that annexation happens
in the near-lerm, such as this
summer, no state dollars would
have been spent, Benefield
said. If the annexation were to
happen two-and-a-half years
from now with construction
slready undepway, the debt
wohd beoord the obdkaon

- combined cities, e sid.

Tenefield also seemed w
ccho lolland on the annex-
alion question

"We're not able to predict
when or if an annexation were
to vceur, and it's been our prac-
tice in the past not to engage
in discussions on annexations,
even though we've had alot in
our past come before us as a

ential issue,” Beneficld said.

‘When asked by Commis-
sioner Fred Fow{kcs about
the best solution in terms of
engdnecriuge 4l ceonvmics,
Beiefild acknmwlodsed "the
eheapent opaon for this projec)
sa umnmmn o the city of

Spiingdake™
“However” he added, “the
city of Springdale has said un-

e<}u|vncally that they will not
llow connection from an out-
side city into their treatment
plant in this circumstance.”
Becnuse iheir ppeney
et rosguire eTurtics 1o an-
tiex it amsither clty hapast of
thekr bsan wnil grant process,
thit apthut bs ot oh the 1
e Renelield naid
Springdale Water Utilities
conlinues to operate under a
mioratorium on new water con-
nections for sewer customers.
linked to the Rethel Heights”
system, said Heath Ward, ¢
eculive director of the uuhry
“And we will until somebody
from the DEQ tells us that they
any i complianoe™
~ The state Diegariment of
Epwironmienital Cuality asked
the uthlbiy Juri 4 1 stop con-
nectbany based on the Dethel
Heights' wastcwater treaiment
plants not following the condi-

in its nperating permit.

I'he problem with wait-
ing to see what happens with
annexation, Benefield said, is
Bethel Heights is under a con-
sent order from the Arkansas

ta report test results and falsi-
fying reports.

The department forgave
80% of those fines in Novem-
bex afinreity olflcials sined an
sErednen 1o contime mpiis

nut to consider that as a factor.”

hey've been b B SCW-
age for some time,” Reaves
said, “So, haul it for anoth-
or owns el This in not
lifercie- sty wituatinn. This b

Division of Envir
Quality 10 move forward with
the carrent proposal

Delay comes at great cost
10 Pethel Heights as the city
hauls wastewater to the North-
west Arkansas Conservation
Authunty by trucks, Beneficld
said

A city report to Environ-
mental Quality said it punped
60500 gallnns of excess waste-
water from its plant between
April 7 and May 5. The water
was taken fo the Gonservation
Authority in Bentonville and a
wastewaler treatment plant in
Huntsville. 'The city was billed
$54,547 for this service,

The city and deparument
signed an agreement in Octo-
ber ordered officials (o develop
aplanto close it current waste-
water system and develop an
alternate plan to remove and
treat its until the

ok o Fits treatnt
aystoin nntel they aneoperating
It ewmplinee wifh sate Faw,

iy oificiats abio g 1o
evomstually chie jts oaenime sre
pom. Hiw oty hired epjdnerrs
1o levelip plams for closing
the plant, I.:»l aleo upjrade (1
curring sypilem amk eperate it
wehlbe that e infrastrog turd
was built.

The sttt filind o comyilain

in March i Benton Coanty,

Clircuit Conit axking the city

b by thie saespencled $51,200

int fines. s ll]l;ﬂk.? fees fior
!

cthritge that thiey shouk
plssitved fie quiite seme thine
k3 W' that eribeal
Commingloner dnn Cash
and Ve CGhatrrisan i L
Bl aprecd with Heaves
it fieed 1ike s nited b
b the reddenss up tere a
edanie 1o ke v their mind
whether ar not they won
this loan and pay these hun-
dped-disllat ventes hilk, sestoor
b, o if rhy want oo o the
cogpolidutbon pal Leggl

il
lskfon of the

The fnve
Citys wat

ot
setin the Golober spvement
1 biie mtnis's commplalig alv g
sfod o cont itles e el
m Flicdyhe to talie all noovssary.
sheps 10 sap wislewater front
peocling on e sueface of the
city's treatmient site,
Lnmmissioner Riy Ropves

st akaried i Febwry 2089
afier resldent Lowrene Howen
e 8 commplaling with th srate

< abinmt untreaed wastiwates

Moy vatn their propey,

kel sty mancdinely enst of
the city's treansént. plant on
Lisealn Seyeet.

much money we need to be
holding with the best gucss
wf the experts.” including Na-
Le Smith and DLparuncnl of
Finance and A

officials ‘arc working on try-
ing to get at those figures be-
cause that is very important
Walther said the state was
buying pi ional protec-

Secretary Larry Walther, Jean
said

Jean, who is a co-chairman
of the Legislature’s Joint Bud-
get Committee, said, I have
just gotten word [rom some
of the counly people that
they have been told to start
leoking at this CARES Act for
the county and city funding
Land], if that starts to happen,
we are going 1o have requests
coming out of the walls”

Elizabeth Smith said state

tive equipment right now and
“hopefully we'll bave enough
on hand that it will last for
some time and that may not
be something we will need
1o be doing 1oward the end
of the year.

*But there are other things
that would come up if we did
have anather outbreak from
the inedical side that we need
to address,” he said. "I agree
100% that we need to keep
some amount in reserve,”

Loan Program

Congress has set aside up to
$25,000 to homeowners for
qualified home improvement

Metal Roofing * Sun Room

Siding ¢ Bath

Windows

Walk-In Jacuzzi Safety Tubs

Low Monthly Payments

800.364.1510

Triple Savings Sale
©® SAVE50%

0 SZOO:::Q«». and

(of: 1] Now'
1-800-560-1782

Bath Makeover

i) of Arkansas

on installallon
of # new Bath o Showsr

Interest Free
Financing!

Beyond Gt Card

Ut jarer

plant is closed,
Environmental Quality in
August fincd the city $I01,000
on nine counts of operating ils
wastewaler (realment plants
oulside of compliance, failing

posal on hold until the next
meeling He suggested when
a city is put on notice for not
following guidelines, Lhe com-
mission “would be deicliet in
our dutics and [irresponsible]

The 5 -
mmdmue
nurded

today Cad 18773

PORTABLE

One Froe lnbnndon it Cat
589-4673

with an

ofl, induding 8 foe lodeL
warmanty on

instalahion’ Call us al 1-844 280-

DAILY CONNECTION

GENERAC Standby Genersiors. WITH MEDKARE, strypng
hey Corrpare Free Oucies bom ARated
Camers 10 3ave 0n 8Msdgep Pen Ty
outages FREE Tyeer Gl Covered and Savell Cal 655614
v} o619 bon T Bam b7 pm Fn Bamio
o, 6om Sat 10210 1pmef bmes Certra)

assessmant
0530 Spos fnavcr oo aEHmonvom MORTGAGE?
Denved a
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=S107 STRUGOLB ON THE
STAIRS* Gre your hfe o 1A ath
an ACORN STAIRLIFT! Cail now
STAY IN YOUR HOME LONGER for $250 OFF your stabit purchase

Amencan Standard Welk- and FREE DVD & brochure! 1-855-
In Bathiub Recave up to $1,500 326.301

o nd e ey ATST Ustmand Tk 1 Tt
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WEEK OF 05/18/2020

Loan Modrficabon? Bank

Gel & now device evary year with

ResponsiveEd

Responsive Education Solutions plans to submit an application
to the State Board of Education to open a charter school in
Springdale, Arkansas to be referred to as
Premier High School of Springdale

NOTICE OF PUBLIC HEARING

Virtually via Google Meets
Thursday, May 28, 2020, 6:00 PM

Join with Google Meet: meet.google.com/wxv-fpku-nwy

or

Join by phone: 1-484-424-4719, PIN: 700 723 035#

All are welcome to join us to learn about Responsive
Education Solutions and the opportunities we will bring

to your community.

WIN $1,000

Text TapOalt to 82928
1o enter & to get great local
offers via fextl

83
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Purple hull peas pending

'Rogers panel approves projects

including hotel near music venue

ALER G0N
ROk BT UETHUTI TR
BOGERS — Several frow):

wet, inehiding o hooal ped v 5

misedane Flding ol the

clrra [anaieg n
Tl comismisslin unan
spprovest plim

ea

Parkway southwest of the
i Ak, Musle s

ming bosumenti.
Vi cormmlsasin il up-
povad plats for an abod
900 --Juu! foar aliloe

oMl hmn‘v;ﬂ I:Iln;, a
i

ko -unar bupiiding st B0 sl
LW, Mt D Batil
o Iniiretse 3,

ik Moot Hentel wese
alien ipprooidd Wiy omuatrict @
rludmmul i akain LY
ren v Sy Pusrcle Hill

T"";] ; h]
W punig trache 4l
gm mld-dlt schanly, “The
trgecka o

o ke crnsl
w4t rm- !.Iqul Mldille

Cabadaly Middla Sehial oy
Forth Disrkal Bosd asd

Hlmwonid Middle Sehosl
Wiracth o Seaith Lieh Stiesn,
1\m|| Expamin fmjects

-
Jkll.u Vista Marime, which
ulla emtw and nohar proid-
rmpl-lln ] e thaty
H wpuary fect of 1pece
I;I.:h Wit on Warst uath

il
:—'I.nﬂﬁ abist L1wmh|im
IlI s mum"w Wl

lqn

i l'l—-n iy Rl

MMMMJ—HW
Lo o
ul_

Improve

Iy Ay “HMH “ﬂllﬁ

d by the Springdale Rovary

“Chaclie” and Willle George
Tark, va the viry's r.u wan

hxh of ‘Tyson packe 10 whbe. atvd anather b
s "'-‘m .  Continued lrom Pago 1B wdl.mdmrum il fnlﬁl::anmlljr ||’:.l‘![ n thee
e Tipaday 1) the concrete anmisd the iy et guadran.
amﬂ-uw-mmwm mﬂ- DLV |ty cocte 'ummeh sk ha-u-w%mm
wamm 1 witl a battl wil ome
imhmmmam: baihsoocs compiiant The home o sand wlieyball

rl, Wolf sald. Haskelball

courl,
 courts will he upgraded and

() nae af the Wi | things they
Rock Region cuts workers, routes i it e o el e
ockilition, the pio X
s:lu win s Bl fa- And the city’s second
ey scviod Tt At moee o '.",,'f,'.""'“ i e fia kil e o hesmhaks
b i e i Ty | """"' throagheait the R e
pe B a
ot s oo pmitel iy sl pa'heli kel | 7 m-«*'*r'",.,':.",:: oo il Boch T2 S W 0
o
nmw mhm m#ﬂ:TﬂJ:‘;ﬂmll;“m ior «wm«i ﬂam w4 Tl g | M&“““ ey iy wull.mr p“:l .ln:-eryk:;;wp:'::l !lt-'l:
the ﬂ'u[nll Courhy tranil ‘....... i o e s S dan fine TP n: moﬁ use mzn‘:he others,”
'Mﬁ Wolf said, "W 1
ﬁ‘llk:;mmw- anld srvice ml i tiiders mllmﬂ 18 ey s thet iy i the {Ournment w|f;sy§5‘o=:y
ciits, witleh Daegin Manday, ber,” the wabd b v I Al tllpﬂld\hl P ol mbslx ot v "'IL 10("10 people, i's packed,
ERITIE L) R (4 BB An- nouncing the roun reduce ulsr ruten o Mun I . voRnranis and odging crtd
1"";:"“' r:;L sl ol & v I 1‘.‘ g Saase spct, Wl Y sl gtk i o e oo WA rted 163 bl
frivers brcie A ot tver umthhmm |uu»pr:;ll'- m““nﬂm“ fre "ﬂ.‘-& r' acry the st la th 10 aeshon o Ty [mmu was the manager of the
l!w «uwn[ﬂn mdemlt e Iml rivers anid flve mtl eerzase the gy | 108 0f 58 “’"'““ Egincnpal m"“' thie v ipdish [k hen 1 first opened
cabd. I!rhrn ) % peii vaofpdpdnall—qlm | s, § Wiy frwet o F10629 L ™G, Rill
Wi b it bl il £h o the waal tho'anieh 1da af the phk o e b opring e
Mmmm.-”a;dk‘m":m aly e et | e apemcy aho el | 2 S b B i
il e drivers I operss its dh.uﬂlln nd canant ke ﬂqmnrnhhl ek Theghny | 200l v Hashled ""'I‘""‘ mm"’“m
mhmmmm  find syt Dises. 1o loaing sbout oy | £d sty e yjsmas
iy o ey o f o Tt wallt s e, ot ﬂu ot hay | TH peefect e spaishid: i Aaghely p—l L o on ey o¥A mrp
wollilige” eald ok essoman g lald e, Baick Repan Tus
Thew (evm, - 100 egulir hul slsirer Ilnn jpramt ||mlrr The B b “ WThie fer’
W wite rivere i, i aseba Gouncll action 'This isn’t meant to
W sirtabas Tewiel sl pirrabnie -ﬂ'i.'ru:l:malunum uuml:hu].wm\ ) o
Sbaencesw it ik in agescy s 94 il ihe vises | Conuadom Page 8 e g o e a criticism of the
anup Mmoo Mrlwer, an woll sm s will illuw Hock Heghan 1| =) v inp.”
ooy pedlhileg syviee E: aalely . Tt Mikes Bas_ resllewiabe vl e | . mm;,::;'w"mn;:.n %m pro posed naming,
F:mg:!":ﬂr"ﬂag-hw': concern bor idership haton |l w.&'mlymﬁ e i g 1 — Matthew Petty,
cAns s oul @ b beciase uvlnn riemic, Late lust el o merviea fir | o yask e eris, traking ff | on ialn Mn Fayetteville City
et o e (el 1 e, | muqm st faw weeks, the sl | ihe ciry's Je | Do padoly meatbis ey 00 bt Coundi
‘The npn:khm o g F.‘ mmlmﬁ:ﬂ oy salid i 4 stateiment [ :]I;h S Al -y =
"“‘I"h"“'l i "';‘ "“"; ok bl it h:r w h"ﬁ‘ W0'weres e uses for wpurth | eSS | ey i
potitive Far the virai, ¢ o W't bt | e, gkt 3 il 10 | Spen i sy |l s "“HE"""'
R e Ayt ok B gl el | i e G bl iz i | (2ot iy st
e wll szt 3 el et rsorsd amsl beawe for eary lopalf ees vaid -.i.,m..,“..,..u.,‘ mmmmdm“m vl o ‘“‘5‘55‘,‘&'”
iz o waw  m frig et g
L could9 crtls. The losn employees, said Ilusuman, wm ot i i e Gl | poaeg r
oan will b forpiven 2y EHCOY's cable business IN 1he nirerhessl Loenes s roverrie | maller ogaln Miy 19,
) T nl!w Tt phovesdy sre is comulcnbly smaler than Je Wisad nd Rersin: " " On that Jate, the councll
» Continued trom Page 18 w] [ payroll eosfe, tha |w| 40,000-~quare-fool building ;1.0 il take up & rzoning
~“Hypwirvsir, Tt week, wit 31 1 Infitret. ~Theee Is still o lot of up- | ‘The riginal requent mis - with an audltortum thatcould  requeat for a single lot be-
Jeattaod) plur Compuny sould rmlmd iy oy orerha cerainy, o we wil iave 0 b feioie thoid W dqroe 8. scat more thao 700 gl I, obon Hondria Sircet an
ek periiad alter the  sec how much al sttt spa Blind said. Parking woul
foun s ades and ¢ W uch PIOFICEACEN il a3 Htch. ot and behing he ity Mo Comeor Road, The

ity A o renuln, s ijio eght-
&Muu A feseens e
approved and fnnded s

covering a full vight wocks

of payroll.

e will give us elght
weeks for stores to reopen
and advertising to return (o

cumpesisting frvels ur
mdmlnn!. T‘HN"

e e
1 bmJ Rusly foor mln i

mumn salil Simmons

T e e i of Mg Mt subrmued Bavee 10 repey Lhe Joan und | THt tleclin was apoealed Delghi
it may eliminate the need for U ki T e vom, soa will | kothe Cily Cinancll whis ok 12" ©rRanizations don
mr:ilmmredudiors.'ﬂw L‘l\lln—mwﬂ\lwl.m incur a signlficant mum "F;:' ey wiked
aaid. | ot f] y
dlog 1o the U.S F’"q‘:,ﬂ.:ra “in the our statement of core values | 34t chiangm the request (o a Need a PHOTO REPRINT?

ory Peuinisisun. Pl
I'awhuch rmnm Fru

wn;pll." Hrsragapen coiig:
fausies et fuer fowee

dhin. ployees ahead of harchold

sman and Lea wrolc In the
email In emplayees. “Anoth-

or uncertainty is in borrow- -u¢=

ing with a federal program,
yomething we have never
done. In the event that we

placing the interests n( em-

A ik, ployees
Tiiia in forgival k lulll aail A elered iehicouimie: tak In order (uin the i

o tmall :“' ox 00y e ccapuni wmm:xm'u"’n';u on begincety pesied b | 3 Click on “Today’s Photos”
il e i | Pl R s LSO crnployece Yeid the chiureh has 3 finor in the top menu bar

Speaker

.mmmmm
fom

arc abaul 4430 studenin eam

Ingr 8 degree of some kind, ac-

cording to the university.
The All-Univeralty com-

UAs Walluo Col
Pinkerton said Ind “na
doubt® 1 commencement

o L]
FEE s sns | ResponsiveEd
been o significant highllgh”™ o sald will now epeak a1 UA’s b
-1 5‘““’, ha‘:‘: ‘mw Harrington, a 1976 UA  cember commencement.
L
b sabd. Responsive Education Solutions plans to submit an application

Cismimsacensent had bren
wel fier Fylolay amd Spturda
faor unde v and pr-J

when gradusle
students have their time in
1he spotlight, had heen set 1o
Tave a its speaker business-

graduste, is the founder ond
chiclexseutve offcer of The

17 Cos, which s based tn |
Nasieils St has won wal
ous mead inching e

11-|wmmm
Inal sty recanunanded

Rurh L, mnln o1 % g he ald
wer L‘W‘ Inclly  “Williains advlsed the of

council against changing the
requested rezoning because
churches bave protections

er number and wldevvnrkw
unils.

The itemn was lefl on its
sccond reading, wilh some
councll members for

unkminlly serviers district,
wuhl

"""lﬂ philting
hat | Wbl i e i
Ilnlm " Ilm-l with Ok~

Enn 1 et apel shifting the
iibling's prlawtation winikl
finder it functiomaliicy.

ehureh, which |8 noe namesl

under the

» Go to NWAONLINE.COM

NORTIIWEST ARKANSAS
W Gazetle

ore for the
borhood

ity plany u §

o Mnat Admined CEOF by |
the Naslisille Business Jour-

DAILY CONNECTION
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Springdale, Arkansas to be refarred to as
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UA’s No. 2 to depart for North Carolina job
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150 beeau:

ployees who
working already have heen

called bad

That includes code en-
furcement ufficers who were
called back this week It
will include court cashicl
and other cour! employees
once courts renpen, The
city announced Tuesday that
traffic court woull begin han-

dling AS mAny CAses A% possi-
ble virtually.

wd many of the
have sulflicient

il es, and il they

Tun out of leave they are ch-

wible tu laim unempluyment

because of the reduction in
regular pay.

Empluoy

health care

still will receve
beneiits from the

set May 23
employees

city. Seatt said many of those
cemployees will receive mare
meney (rom unemployment
thin their regular piyl.huk

(nrs ap-
proved o budget cul in cirly
April.
Of those workers, 170
wurked in parks q
ities, the Jim
and Agquatic Center or the
zon, all of which closed
mid-March because of the
pandemic,
The city recently reapened
alland tenms facilites
linitatiuns.
Lenchan said the city does
not have plans for more fur-
luughs. Fitlle Ruck has mare
than ZKi employees.

it
wil

Rezoning

» Confinued from Page 1B

“Our Jowntown neighbuar-
huwd 18 one wf the anly fones]
remaining that has large lots,
old cannpy | nd a quict
park-like secting,” resident
lucy Kelley wrote in her
April 5 email to the Planning
. We would Like
i that way Nol cv-
ery neighborhowd .Juwmuwn
1 to be du

il's vote
er Avree and other
members discussed h,wmg
future meetin, S

s
n sil 6 feet
id. “That would
allow residents to come in a
lew anatime and e council
wetbers dircetly, shie said
Doug Tnompson can be reached
by emat at dthompson@nwady.
com or on Twier GNWADOug

apatt,” Acre

Freeze

® Continued from Page 1B

Among the propuscd
wyuIPMCn culs are wo grad-
¢rs, acompactor and two tri
tors with side-hoom muowers,
County Judge Rarry Mochring
sad

Other proposed cost-sav-
ing mensures n the
I)cpmmclm include temy

c wrote in
ices of the

the wurst casc,
an email to the j
peace i mid-April

Allen said at last month’s
Quorum Courl meeling he
thought the impact would fall
in the mid-lev nge

The $347 million in pro-
pused culs is S.8% of the
beginning 2020 budget,
Guentlier sald 'he county
would still face a shortfall of

$130,692, accurding to county
documents
Guenther showed
cnue adjustment as
tions” with best, mi

rev-

sumpliaons for general turn-
ack and property G ilso

weig presenied

Mtke Jones may be reached by

emad at miongs @nwadg.com

Shannon Tisher, assistant supertitendenl for the Springdale
School Disticl. explans Tuesday Ihe district's pian for graduation

caremonies during Ihe Board meeling
{Courlesy Photo/YouTube)
Graduate Teacher of the year
# Continued from Page 1B The Spnngdale School Dis-
. tricl announced ils teacher of
The smaller schonls — | dmodeedis teache
Lyson Schuol of lonovation | meating Abbia Aussa, an
and Archer Learning Cen- | Education Aceelerated by Sor-

ter = could move 1ndoors
ale Tigh Schoals

= ‘That might mean
Lxdudmg graduates’ guests
al distancing rules are
enfirced, Tisher aid Other
aptions would be del:
poning veremoni

so spoke of lo-
ul Lh.{llmgu the dis-
trict needs to work through,
Lor example, all stafl, except
prineipals, are off contract in
July, and 1t takes pretty much
all the teachers in g school to
muke their gradualion cere-
many happen, she said.

She also hinted at
verns about mainldining s
cal distancing standard:

“fAs you all know,

con-

cessnal, they Ike o galher
n Targe groups and take pha-
tus,” she said.

Michelle Cook, board

vice and Tachnology lacilator
al Chiders Knapp Elemen
tary School. Aussal wil be
Spnngdate’s epresentaive in
(he slate’s eacher of Ihe year
award compeltion The state
winner will be announced this
an

S WA D b it

prunlml sdid the board is

di lnu‘\ 1, i(lll meur\
ch of Northwest Ar-
argest four schual
nnw have plans o
ional graduation
cmonies 1 July
yetleville High School
plans 10 hold its ceremony
Tuly 2.

Wentonville s two high
schools will host ceremuonies
July 16 and 17. Rogers' thiee
high schuuls plan t du their
praduatons on July 9,10 and 14

Meat

® Conlinued from Page 1B
A reporc published by the
Arkansas Nonprofic Ne
Network this week said as
ol Thisgsiday, avuidlig 10
the Atk Itepartment of
Health, 64 wirrkers wt plants
conneddadl Lo the pouliry
industey in Arkamuas fested
iositive for covid=19 and al

east one worker died

An executive order sued
by Dresident Donald Tramp
on April 24 directed the US
Department of Agriculture
to ensure meat and pouliry
plants cm:nmununwhcrcvcr
possible as an indusiry eriti-
cal to (he nation's fuod supply.
Trump's order granted aus
tsority to the Secretary of Ag-
riculture under the Defense
Production Act “to cnsure
S nd poultry
nuc uper-

maximum extent possible.”
Union leaders tepresent-
ing food-industry warkel
Ih\, nnlcr. ay-
L i

S m\mdu mure
L prolect workers i plant
and make covid-19 testing
readily avalable to them
Sume employecs at mear
and puultey plants recently
returned o work fullowing
Trump's order, including
those at Tactlives in Towa,

“We do nol
anticipate that
food products
would need Lo

be recalled or be
withdrawn from
the market because
of COVID-19..”
~— FDA website

Washwngton, ndiana and otlx
er stales iwned by Springda-

ing vapacity declined by
amid multiple plant clasings
and production slowdowns,
The Washington Post reporl-
cod

According to the US.
and Drug Administr:
foods produced while ar
fected worker was on the job
don’t need to be recalled

“We du not anticipate Lhat
fuod pranducts would need (o
be reczlled or be withdrawn
from the market beeause of
CovIl s there is currenl-
Iy no evidence to support the
teansmission of COVID-19
assuctated with food or finid
ravkaging,” the FDA wrat
A1 March 17 post on the agen
cys websile.

and worst scegrios for
ax, circuil and district court

lhughway revenue turnback

ime hall

and the vounty fiur-
cent sales tax
Revenue adjustinent as-

1ry servie
(wl('(lu) culverts (STStLH),
fuel ($R0,000) and asphall
($720M0), Mechring said

The cuts would reduce
caunty 1oad projects fram 24
(0 14 and will cut three box
culvert projects, he said
The Road Department
will be very focused on road
maln il dnd uphagp —
road hullds, pepeis, podholes,
dralnage, clverts, hmﬂl"'d\
well as the bridge progr:
Mochring said.

Propased cuts at the Sher-
itf"s Office c.uuu u S4K3,500,
Guenther s counly
budger is S58. 5 mlll’

‘The connty b
hest-c;
billt
Guenther said,

“[ased upon those seena
iox, the revenue w
county's budget is
AL rahge betweel
b 7.5% mid-level, an

unpmkhh‘e
ouages

5894673
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ResponsiveEd

Responsive Education Solutions plans to submit an application
to the State Board of Education to open a charter school in
Springdale, Arkansas to be referred to as
Premier High School of Springdale.

NOTICE OF PUBLIC HEARING

Virtually via Google Meets
Thursday, May 28, 2020, 6:00 PM

Join with Google Meet: meet.google.com/wxv-fpku-nwy

or

Join by phone: 1-484-424-4719, PIN: 700 723 035#

All are welcome to join us to learn about Responsive
Education Solutions and the opportunities we will bring

to your community.
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ResponsiveEd

Responsive Education Solutions plans to submit an application
to the State Board of Education to open a charter school in
Springdale, Arkansas to be referred to as
Premier High School of Springdale.

NOTICE OF PUBLIC HEARING

Virtually via Google Meets
Thursday, May 28, 2020, 6:00 PM

Join with Google Meet: meet.google.com/wxv-fpku-nwy
or
Join by phone: 1-484-424-4719, PIN: 700 723 035#

All are welcome to join us to learn about Responsive
Education Solutions and the opportunities we will bring
to your community.
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PHS of Springdale
Public Meeting Hearing

Thursday, May 28th at 6:00 p.m.

Location: Virtual

Join with Google Meet
meet.google.com/vrs-yzao-vrv

Join by phone
+1 347-696-0799 PIN: 634 285 577#

Agenda
L Welcome-Opening Remarks
II. | Introduction to Responsive Education Solutions & Responsive Ed Arkansas
III. | The Premier High School Model
IV. | Timeline for application and approval process
V. Questions & Comments
VL. | Adjournment
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Attachment 3

Prior Involvement
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Name of Individual with Pdor Charter Experience Mr. mru Cromwell

Position with Proposed Charter Board

Web Address for State
Name of Other Charter Positlon at Other Charter Status of Other Charter Address of Other Charter | Assessment Resuls of Other
Charter
801 W 28th St, )
Premier High School North Board Member Operating North Liltie Rock, https://adedata.arkansas.gov/
Little Rock arc/
AR 72114
1815RahlingRoad
Quest Middle School of West htips://adedata.arkansas.gov/
Little Roek Board Member Operating Litle Rock, AR 72223 arc/
PremierHighSchoolofLittle 1621 MartinLutherKing, Jr.Dr | https://adedata.arkansas.gov/
Rock SeardiMeniben Opsrating Little Rock, AR 72202 arc/
Northwest Arkansas Classical 1302 Melissa Dr. Ste. 100 | https:/adedata.arkansas.gov/
Academy oM emoer Operating Bentonville, AR 72712 arc/
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Name of Individual with Prior Charter Experience Mrs. Jennifer sggnngng

Position with Proposed Charter Board
Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter] Assessment Results of Other
Charter
Premier High School North 801 W 29th St, https://adedata.arkansas.govi
Little Rock Sosgismoer Operating North Littie Rock, arc/ 1
AR 72114
1815RahlingRoad
Quest Middte School of West https://adedata.arkansas.gov.
s Board Member Operating LittleRock, AR 72223 iy |
PremierHigh SchoolofLittle 1621MartinLutherKing,Jr.D{. hitps://adedata.arkansas.gov
Rock Somd/ember Operating Little Rock, AR 72202 arc/
Northwest Arkansas Classical| 1302 Melissa Dr. Ste. 100 hﬁps'lladedata.arkansas.gov*
Academy Board Member Operating Bentonville, AR 72712 arc/
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Name of Individual with Prior Charter Experience_Mr. Brian Wittiams
Position with Proposed Charter Board Member.of Responslye Edycation Sotytlons

Web Address for State
Name of Other Charter Posltion at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter

gremler High Schoot North 801 W 29th St, https://adedata.arkansas.gov/

Little Rock Soard Member Operating North Littte Rock arc/
AR 72114
. 1815RahlingRoad

Quest Middle School of West hitps:/fadedata.arkansas.gov/
Little Rock Board Member Operating LittleRock, AR72223 are)

PremierHigh SchoolofLittle . 1621 MartinLutherKing, Jr.Dr.| https./adedata.arkansas.gov/
Rock Baargvember Operating Little Rack, AR 72202 arc!

Northwest Arkansas Classics 1302 Melissa Dr. Ste. 100 | https://adedata.arkansas.gov/
Academy Boaember Operating Bentonville, AR 72712 arc/
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Name of Individual with Prior Charter Experience Qr Charin Smlm

Posltion with Proposed Charter Bag
Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | AssessmentResuits of Other
Charter
Premier High School North 801 W 2th St, hitps:/ladedata.arkansas.gov/
Litie Rock BG8Td Msimbss Operating North Little Rock, arc/
AR 72114 .
1815RahilingRoad
Quest Middte School of West " https.//adedata.arkansas.gov/
Little Rock Board Member Operating LittleRock, AR72223 arc/
PremierHigh SchoolofLittle 162 1Martin LutherKing, Jr.Dr | https:/adedata.arkansas.gov/
Rock BoeidiMsmber Oneisting Little Rock, AR 72202 are/
Northwest Arkansas Classical 1302 Melissa Dr. Ste. 100 | https://adedata.arkansas.gov/
Academy BoardMember Opsrating Bentonville, AR 72712 are/
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Name of Individual with Prior Charter Experience _TBD

Position with Proposed Charter
Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessmant Results of Other
Charter
801 W 29th St, .
Premier High Schaal Narth Board Member Operating Narth Little RQck. hitps://adedata.arkansas.gov/
Little RQck arc/
AR 72114
1815RahlingRoad .
Quest Middle School of West https://adedata.arkansas.gov/
Little Rock Board Member Operating LittleRock, AR 72223 arc/
PremierHigh SchoolofLittle 1621 Martin LutherKing, Jr.Dr | https://adedata arkansas.gov/
Rock Board Member Speraling Little Rock, AR 72202 arc/
Northwest Arkansas Classical : 1302 Melissa Dr. Ste. 100 | hitps://adedata.arkansas.gov/
Academy EcardiMembay Operating Bentonville, AR 72712 arc/
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Name of Indlvidual with Prior Charter Experlence Ben Klingenstein, Board President

Pasition with Proposed Charter President ResponsiveEd Board

Web Address far State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter Assessmegthr\;ens::ts of Other
Premier If‘ltitgleh :ggfol North Board Member Opersting N;?r: l%-;?::;k': https:lladeda::lrkansas.govl
Quest M?d'mfes:‘o::' of West Board Member Operating lelgﬁx‘mg;az% h“p':”adeda':":;ka"“"9°w
PremlerHIg;f::oolofLmle Board Member Operating 1621 Im:rglt;t.h:l; K_liggalzr Dr. hﬂps:lladeda;ar.ca/rkansas.govl
Northwest :Lka‘:!n::\‘y Classical Board Member Operating 1:'.3[)92n I:/(l):l‘l,?“sea‘ 2:_! §,lze7.11200 https:lladeda;ar.:lmansas.govl
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Name of Individual with Prior Charter Experience Mr. Marvin Reynglds, Board Vice President
Position with Proposed Charter Vice President ResponsiveEd Board

Web Address for State
Name of Other Charter Postiion at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter

Premier High School et https://adedata.arkansa /

mier High School North Little Rock, g : s.govi
North Little Rock OsardMsmittey Opersting AR 72114 arc/

1815RahlingRoad

Quest Middle School of Wesi hitps://adedata.arkansas.gov/
Little Rock Board Member Operating LittleRock, AR 72223 arc/

PremlerHighSchoolofLittle 1621 Martin LutherKing, Jr.Dr.| https://adedata.arkansas.gov/
Rock CEL Qpevsting Little Rock, AR 72202 arc/

Northwest Arkansas Classical 1302 Melissa Dr, Ste, 100 | hitps://adedata.arkansas.gov/
Academy Egar MmO SOpsnating Bentonville, AR 72712 arc/
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Name of Individual with Priar Charter Experience Mr. Ken Sparks, Board Vice Secretary
Position with Proposed Charter Vice President ResponsiveEd Board

Web Addraess for State
Name of Other Charter Positlon at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter
801 W 29th St, .
Premigr I..-‘nlﬂg; ::ch:ol North Board Member Operating North Lite Rock, hnps.lladedelaa;;rkansas.govl
AR 72114
1815RahlingRoad
Quest Middle School of West hitps://adedata.arkansas.gov/
Little Rock Board Member Operating LitleRock, AR 72223 arc/
PremierHighSchooloflLittle 1621Martin LutherKing, Jr. Dr.{ hitps.//adedata.arkansas.gov/
Rock Eiga|MerbeT Operating Litle Rock, AR 72202 arc/
Northwest Arkansas Classical 1302 Melissa Dr. Ste. 100 | https:/adedata.arkansas.gov/
Academy G001 Ksembsr Operating Bentonville, AR 72712 arc/
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Name of Individua! with Prior Charter Experience Mr. Daniel-Maddalena, Board Member
Position with Proposed Charter Board Member ResponsiveEd Board

Woeb Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter
Premier Hi North e hiips-//adedata.ark
remier High School North Little Rock, fla a.arkansas.gov/
Little Rock Board Member Operating AR 72114 arc/
. 1815RahlingRoad
Quest Middle School of West . https://adedata.arkansas.gov/
Little Rack Board Member Opersting LittleRock,AR72223 arc/
PremierHigh SchoolofLittle 1621Martin LutherKing, Jr.Dr.| https://adedata.arkansas.gov/
Rock Bgard|MSmter Operating Litie Rock, AR 72202 arc/
Norttwest Arkansas Classical 1302 Melissa Dr. Ste. 100 | https://adedata.arkansas.gov/
Academy Boerdiiemoer Operating Bentonville, AR 72712 are/
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Name of Individual with Prior Cherter Experience Mr. Lance Losey, Board Member
Position with Proposed Charter Board Member ResponsiveEd Board

Web Address for State
Namae of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter

Premier High School North ! 801 W 29th St, hitps://adedata.arkansas.gov/

Lie Rock Board Member Operating North Litte Rock, arc/
AR 72114
1815RahlingRoad

Quest Middle School of West https:#adedata.arkansas.gov/
Little Rock Board Member Operating LittleRock, AR 72223 are/

PremierHighSchoolofLittle 1621MartinLutherKing, Jr.Dr | https:/adedata.arkansas.gov/
Rock Board M emisse Opetating Litlle Rock, AR 72202 arc/

Northweet Arkansas Classical 1302 Melissa Dr. Ste. 100 | htips:/fadedata.arkansas.gov/
Academy Board[Membe: Operating Bentonville, AR 72712 arc/

100




Web Address for State

Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assassment Results of Other
Charter
Chief Executlve Officer -
Premier High School North BO1 W 29th St, https:/adedata.arkansas.gov/
Littie Rock s o Operating North Litte Rock, are/
Stions AR 72114
Chief Executive Officer - 1815 Rahling Road .
Quest Middle School of \Wast Responsive Education Operating LitteRock, AR72223 htips://adedata.arkansas.gov/
Litle Rock g arc/
Solutions
Chief Executive Officer-
Premier High School of Litle 1621MartinLutherKing, Jr.Dr.| https://adedata.arkansas.gov/
Rock Responsive Education Operating Little Rock, AR 72202 arc/
Solutions
Chief Executive Officer -
Northwest Arkansas Classical 1302 Melissa Dr. Ste. 100 | hitps://adedata.arkansas.gov/
Academy R"”;:'I"U‘LE::“"W Operating Bentonville, AR 72712 arc/
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Name of Individual with Prior Charter Experience Mr. Steven Gast
Position with Proposed Charter Superintendent

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter
801 W 29th St,
Premier High SchooL. North ./adedata.arkansas.gov/
s Superintendent Operating North LitiLe Rock, | "tes 13.arkansas.g
AR 72114
1815RahlingRoad
Quest Middle School of West https://adedata.arkansas.gov/
Litte Rock Superintendent Operating Little Rock, AR 72223 arc/
PremlerHigh SchoolofLittle 1621 Martin LutherKing,Jr.Dr | https://adedata.arkansas.gov/
Rock Stipsntandent Operating Little Rock, AR 72202 arc/
Northwest Arkansas Classical . 1302 Melissa Dr. Ste. 100 | https:/adedata.arkansas.gov/
Academy Supstintandant Operating Bentonvile, AR 72712 arc/
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Name of Individual with Prior Charter Experience Curtis Shack

Position with Proposed Charter AR

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter
Premler High School North 501 w2sth St https://adedats.arkal !
remler chool LY ata.arkansas.gov
Lit’t’ie Rock AR Program Manager Operating North Little Rock, P " 9
AR 72114 .,
1815Rahling Road
Quest Middle School of . https://adedata.akansas.gov/
- Little Rocoz olivvest AR Program Manager Operating LittleRock,AR72223 p arc/ nsas.gov
Premier High SchoolofLittle 1621 MartinLutherKing, Jr.Dr. | hitps://adedata.arkansas.gov/
Rock AR Program Manager Operating Littie Rock, AR 72202 are/
Northwest Arkansas Classical 1302 Melissa Dr. Ste. 100 | hitps://adedata.arkansas.gov/
Academy ARiErogmmiilanager Operating Bentonville, AR 72712 arc!
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Name of individual with Prior Charter Experience Dr, Mary Ann Duncan
Posltion with Proposed Charter Executive Vice President of Operations Corporate Lewlsville

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter

Premier High School kg htips:/fadedata.arka i

remier High Schoo North Little Rock, Ps: ata.arkansas.gov
North Little Rock VP Operations Operating AR7291] arc/

1816RahlingRoad

Quest Middle School of West hitps://adedata.arkansas.gov/
Little Rock VP Operations Operating LitleRock,AR72223 arc/

PremierHighSchoolofLittle 1621 Martin LutherKing, Jr. Dr.| hitps://adedata.arkansas.gov/
Rock VPOesrmion Operating Little Rock, AR 72202 arc/

Northwest Arkansas Classical 1302 Melissa Dr. Ste. 100 | hitps://adedata.arkansas.gov/
Academy VF[Operstions Operating Bentonville, AR 72712 arc/
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Name of Indlvidual with Prior Charter Experlence Mr. Dennis Felton
Position with Proposed Charter State Director Premier High School Expansion and Innovation.

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter
801 W 29th St,

Premier High School North . North Little Rock, https://adedata.arkansas.gov/

Little Rock Campus Director Operating AR 72114 arc/
1815RahlingRoad

Quest Middle School of West N https:/fadedata.arkansas.gov/
Little Rock Consultant Operating LitleRock, AR 72223 are/

PremlerHighSchoolofLittle 1682 1MartinLutherKing, Jr. Dr| https./adedata.arkansas.gov/
Rock onatihant Operating Litle Rock, AR 72202 arc/

Northwest Arkansas Classical ‘ 1302 Melissa Dr. Ste. 100 | hitps://adedata.arkansas gov/
Academy Conguitent Operating Bentonville, AR 72712 are/
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Name of Individual with Prior Charter Experience Katie Staphens
Position with Proposed Charter Arkansas Financial Manager

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter

Premier High School North o Lkl hitps:Hadedata arka !

mier choo ; North Little Rock, ps:/fa .arkansas.govi
Little Rock Financial Management Operating AR 72114 arc/

1815Rahling Road

Quest Middle School of West https://adedata.arkansas.gov/
Little Rock Financlal Management Operating LittleRock, AR72223 arc/

Premier High SchoolofLittle 1621Martin LutherKing,Jr. Dr.| htips://adedata.arkansas.gov/
Rock Financial Management Operating Little Rock, AR 72202 arc/

Northwest Arkansas Classical . 1302 Melissa Dr. Ste. 100 | hitps:/adedata.arkansas.gov/
Academy Firancial Misnagamant Operating Bentonville, AR 72712 arc/
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Name of Individual with Prior Charter Experience Mr.Rhonda Bradford
Position with Proposed Charter Federal Programs Director

VWeb Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter
Premier High School North o Litte el hitps://adedata.ark ]
remier Cl North Little Rock B ata.arkansas.gov,
Federal Programs Operating '
Little Rock Director AR 72114 arc/
1815RahlingRoad ,
Quest M'f.ditltle sr:hozl of West Federal Programs Operating LittleRock, AR 72223 https.lladeda;arjrkansas.gov/
lizoc Director/Campus
Director

PremierHighSchoolofLitile 1621 MartinLutherKing, Jr.Dr.{ https://adedata.arkanses.gov/
Rock Fedeg'r:c’gg"’"’ Operating Litle Rock, AR 72202 arc/

Northwest Arkansas Classical 1302 Melissa Dr. Sta. 100 | hitps://adedata.arkansas.gov/
Academy HedertiCiRgcany Operating Bentonville, AR 72712 arc/
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Name of Individual with Prior Charter Experience Mr. Chris Bauman |
Position with Proposed Charter Head of Corporate Legal Department

Web Address for State
Name of Other Charter Posltion at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter
801 W 29th St,

Premier High School North North Littie Rock, hitps://adedata.arkansas.gov/

Little Rock Attomey Operating AR 72114 arc/
1815RehlingRoad

Quest Middle School of West https://adedata.arkansas.gov/
Littie Rock Attomay Operating Little Rock, AR 72223 arc/

PremierHigh School ofLittle 1621MartinLutherKing, Jr.Dr | https:/adedata.arkansas.gov/
Rock Atiamey Operating Little Rock, AR 72202 arc/

Northwest Arkansas Classical 1302 Melissa Dr. Ste. 100 | hitps://adedata.arkansas.gov/
Academy Aitomey Opereting Bantonville, AR 72712 arc/
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Web Address for State

Name of Other Charter Poasition at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter
Chlef Financial Officer - 801 W 29th £, _
Premler Stg"r; ﬁz::ﬂl Narth Responsive Education Operating Narth Uttle Rack, https.l/adedal:’:lrkansas.gov/
Solutions AR 72114
Chlef Financlal Officer - 1815RahiingRoad '
Quest Middle School of West Responaive Education Operaling LitleRock AR72223 https://adedata.arkansas.gov/
Little Rock arc/
Solutions
Chief Financial Officer -
PremierHigh SchoolofLittle 1621 MartinLutherKing, Jr.Dr.| hitps:/adedata.arkansas.gov/
Rock EESperaisEication Openatng Little Rock, AR 72202 arc/
Solutions
Northwest Arkansas Classical |  Goter Financia) Offcer - operatin 1302 Melissa Dr. Ste. 100 | hitps://adedata.arkansas.gov/
Academy o peraling Bentonville, AR 72712 arc/

109

Page 1 0of 1




Name of Individual with Prior Charter Experience Mr.Anthony Edwards
Position with Proposed Charter Vice President School Acquisitions

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Resuilts of Other
Charter
. 801 W 29th St, .
Premier Etlﬂg: ::::ol North Vice President School Operating North Little Rock. httpsjladedat:r.:lrkansas.govl
Acquisitions AR 72114 .
. 1815 RahlingRoad .
Quest M“Ef:': S;hogzl of West Vice President School Operating LittleRock, AR 72223 httpsjladedatar;alrkansas.goW
8 Acquisitions d
PremlerHigh SchoolofLittle Vice President School o 1621MartinLutherKing, Jr.Dr.| hitps://adedata arkansas.gov/
perating
Rock Acquisitions Little Rock, AR 72202 arc/
i Vice President School
Northwest Arkansas Classical i 1302 Melissa Dr. Ste. 100 | hitps://adedata.arkansas.gov/
Academy fequisitions Operating Bentonvllle, AR 72712 arc/
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Name of Individual with Prior Charter Experience Robert Davison

Positionwilth Proposed Charter

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Resulls of Other
Charter
801 W 29th St,
Chief Operating Officer - .
Premier LPIItlﬁgeh F{Sghc’::ml North Responsive Education Operating North Litde Rock, hﬂps.lladedat:r:’rkansas,govl
Solutions AR 72114
" Chief Operating Officer - 1815Rahling Road ,
Quest Middie School of West Responsive Education Operating LitleRock, AR72223 hitps.//adedala.arkansas.gov/
Little Rock ard
Solutions
N Chief Operating Officer - )
PremlerHighSchool ofLittle 1821MartinLutherKing,Jr.Dr.| htips://adedata.arkansas.gov/
Rock iespanaive Edtication Opsraliog Littie Rock, AR 72202 are/
Solutions
Chiet Operating Officer- .
Northwest Arkansas Classical . 1302 Melissa Dr. Ste. 100 | hitps://adedata.arkansas.gov/
Academy R°°p°;:',‘l’;f::°’"°" Opetaing Bentonville, AR 72712 arc/
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Name ofIndividual with Prior Charter Experience Mr. Lynn Tompkins

Position with Proposed Charter Vice President Facllities

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter

Premler High School North i hitps:#adedata.ark !

remler High Schoo North Little Rock, ps: ata.arkansas.gov.
Lite Rock Vice President Facllities Operating AR 72114 are/

1815RahlingRoad

Quest Middle School of West https://adedata.arkansas.gov/
Lite Rock Vice President Facilities Operating LitteRock, AR 72223 arc/

PremierHighSchoolofLittle . 1621 MartinLutherKing,Jr.Dr | hitps:/adedata.arkansas.gov/
Rock Vice President Facilities Operating Litte Rock, AR 72202 are/

Northwest Arkansas Classical 1302 Mellssa Dr, Ste. 100 | https://adedata.arkansas.gov/
Academy Vicelriee/deatizaciities Operating Bentonville, AR 72712 arc/
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Name of Indlvidual with Prior Charter Experience’ Dr. Christian Culttef™
Position with Proposed Charter Vice President Academics.

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter Assesamant Results of Other
Charter
801 W 26th St,

Premier High School North | Executlve Director of Research Operating North Litte Rock, hitps://adedata.arkansas.gov/
Litte Rock and Instruction AR 72114 arc/

Quest Middie School of West | Executive Director of Research Operatin L:;?Rwh?&?;azdzs https:/adedata.arkansas.gov/
Little Rock and instruction R 9 ' arc/

Premier High School of Little | Executive Dirgctor of Research Opaeratin 1621 Martin Luther King, Jr. Dr.| hitps:/adedata.arkansas.gov/
Rock and Instruction perating Little Rock, AR 72202 are/

Northwest Arkansas Classical | Executlve Director of Research Onersti 1302 Melissa Dr. Ste. 100 | https://adedata.arkansas.gov/
Academy and Instruction peraiing Bentonville, AR 72712 arc/
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Name of Indlvidual with Prior Charter Experience Mrs. Glenda Simons

Position with Proposed Charter Vice President Academics

Web Address for State
Neme of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Results of Other
Charter

Premier High Sehool g https:#adedsta.ark /

remier High School North Little Rock, L) ata.arkansas.gov
North Little Rock V':;:’:;‘gz’“ Operating AR 72114 arc/

1815RahlingRoad .

Quest Middle School of West Vice President Operating LitleRock AR 72223 hitps://adedata.arkansas.gov/
Little Rock Academics arc/

PremierHigh SchoolofLittle 1621MartinLutherKing, Jr.Dr.| htips://adedata.arkansas.gov/

Vice President Operating

Rock Academics Little Rock, AR 72202 arc/

Northwest Arkansas Classical 1302 Mellssa Dr. Ste. 100 | hitps:/adedata.arkansas.gov/
Academy e Gt Operating Bentorille, AR 72712 arc/

114




Name ofindividual with Prlor Charter Experience Mr Ken Harp
Position with Proposed Charter Financial Consultant from Lewisville Corporate Office

Web Address for State
Name of Other Charter Position at Other Charter Status of Other Charter Address of Other Charter | Assessment Resuits of Other
Charter

801 W 29th St, o .

Premier High School North North Little Rock, https://adedata.arkansas.gov.
Little Rock Finance Consultant Operating AR 72114 arc/

1815RahlingRoad

Quest Middle School of West . https:/fadedata.arkansas.gov/
Litle Rock Finance Consultant Operating LittleRock, AR72223 arc/

PremierHigh SchoolofLIttle i 1621MartinLutherKing, Jr.Dr.{ hitps://adedata.arkansas.gov/
Rock Finance Consultant Operating Litte Rock, AR 72202 =

Northwest Arkansas Classical N 1302 Mellssa Dr. Ste. 100 | hitps./adedata.arkansas.gov/
Academy Finance/Conguttent Operating Bentonwvllle, AR 72712 arc/
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Open-Enroliment Charter School Application

Salary Estimates for Year 1

SALARIES

Position # Positions Salary Subtotal Fringe Total Expense

Campus Director 1 $60,000 $60,000 $15,600 $75,600
Secretary 1 $30,600 $30,600 $7,956 $38,556
Teachers 4 $38,000 $152,000 $39,520 $191,520
ELL Coordinator/Teacher 1 $38,000 $38,000 $9,880 $47,880
Personalized Learning Coach 2 $21,840 $43,680 $11,357 $55,037
Special Education 1 $40,000 $40,000 $10,400 $50,400
Child Nutrition 1 $20.000 $20,000 $5,200 $25,200
Substitutes $1.500 $1,500 $390 $1,890

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

Total Salaries and Benefits for Year 1 $486,083
Open-Enroliment Charter School Application
Salary Estimates for Year 2
Position # Positions Salary Subtotal Fringe Total Expense

Campus Director 1 $60,000 $60,000 $15,600 $75,600
Secretary 1 $30,600 $30,600 $7,956 $38,556
Teachers 5 $38,000 $190,000 $49,400 $239,400
Personalized Learning Coach 2 $21,840 $43,680 $11,357 $55,037
Special Education 1 $40,000 $40,000 $10,400 $50,400
Child Nutrition 1 $20,000 $20,000 $5,200 $25,200
Substitutes $1,500 $1,500 $390 $1,890

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

$0 $0 $0

116




N bt

A

MALMINIL O

$0 $0 $0
$0 $0 $0
Total Salaries and Benefits for Year 2 $486,083
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Open-Enrollment Charter School Application
Estimated Revenues

REVENUES

i Year 1 Year 2

B P [ e N T e e
Foundation Funding 125 $7,018.00 | $877,250.00 125 $7,018.00 | $877,250.00
Professional Development| 125 $27.40 $3,425.00 125 $27.40 $3,425.00
ESSA Funding 50 $526.00 $26,300.00 50 $526.00 $26,300.00
ESL Funding 25 $352.00 $8,800.00 25 $352.00 $8,800.00
ALE Funding 0 $4,700.00 $0.00 0 $4,700.00 $0.00
Charter Facility Fundin $0.00 125 $510.95 $63,868.75

*ESA Funding Amt: Less than 70% FRL = $526; Between 70-90% FR

L =$1051; 90% and Above FRL = $1576

Federal Funds

Estimated Allocation Yr 1

Estimated Allocation Yr 2

Title | $40,000.00 $40,000.00
Title Il $2,000.00 $2,000.00
Title 11l

Title IV $10,000.00 $10,000.00
Title V

Special Education $15,000.00 $15,000.00
Child Nutrition $10,000.00 $10,000.00

Other Sources

Amount Year 1

Amount Year 2

Start Up Cost Covered by
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Open-Enrollment Charter School Application

Estimated Expenditures

EXPENDITURES

Category

Yr 1 Expenditures

Yr 2 Expenditures

ADMINISTRATION:

Purchased Services

$42,600.00

$42,600.00

Supplies and Materials

$1,000.00

$1,000.00

Equipment

$2,000.00

$2,000.00

Classroom Instruction:

Purchased Services

$15,000.00

$15,000.00

Supplies and Materials

$15,000.00

$10,000.00

Equipment

Professional Development

$2,900.00

$2,900.00

Special Education:

Purchased Services

$4,000.00

$4,000.00

Supplies and Materials

$2,000.00

$2,000.00

Equipment

Professional Development

$525.00

$525.00

Gifted & Talented Program

Purchased Services

Supplies and Materials

Equipment

ALE Program:

Purchased Services

Supplies and Materials

Equipment

ELL Program:

Purchased Services

Supplies and Materials

$5,000.00

$1,000.00

Equipment
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EXPENDITURES

ELL Program:

Purchased Services

Supplies and Materials

Equipment

Guidance Services:

Purchased Services

Supplies and Materials

Equipment

Health Services:

Purchased Services
Supplies and Materials $3,000.00 $3,000.00
Equipment $1,000.00 $1,000.00

Library Media Services:

Purchased Services

Supplies and Materials

Equipment

Fiscal Services:

Purchased Services

Supplies and Materials

Equipment

Pupil Transportation:

Purchased Services '$8,000.00 $8,000.00

Supplies and Materials

Equipment
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EXFENDITURES

Maintenance & Operations:

Office Support

Purchased Services $10,000.00 $10,000.00
Supplies and Materials $5,000.00 $5,000.00
Equipment
Phone $12,000.00 $12,000.00
Gas
Electric $15,000.00 $15,000.00
Water $1,000.00 $1,000.00
Sewer $800.00 $800.00
Food Services:
Purchased Services
Supplies and Materials $20,000.00 $20,000.00
Equipment $1,000.00 $500.00
Data Proccessing:
Purchased Services
Supplies and Materials
Equipment
Substitute Personnel:
Supplies and Materials
CMO Fee (if applicable):

$87,738.00

Advertising/Marketing

Legal Services
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EXPENDITURES

Facilities:

Lease/Purchase Contract Per Yr $192,000.00 $192,000.00

Facility Upgrades

Property Insurance Per Yr

Content Insurance Per Yr

Debt Expenditures:

Other Expenditures:

Furniture $30,000.00

Technology $80,000.00

Curriculum $15,000.00

Marketing $5,000.00

Repay Management Company for above

startup costs _ $130,000.00

Salary Totals from Worksheet: $486,082.80 $486,082.80
Year 1 Year 2

TOTAL EXPENDITURES $1,104,907.80 $923,145.80

NET REVENUE OVER

EXPENDITURES $17,867.20 $133,497.95
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2020 Open-Enroliment Charter School Application
Statement of Assurances

The signature of the President of the Board of Directors of the proposed public charter
school’s sponsoring entity certifies that the following statements are and will be addressed
through policies adopted by the sponsoring entity and policies to be adopted by the public
charter school; and, if the application is approved, that the sponsoring entity, governing
body, administration, and staff of the open-enroliment charter shall abide by them.

1. The information submitted in this application is true to the best of my knowledge
and belief, and this application has been sent to the superintendent of all the
districts from which we expect to draw students.

2. The open-enroliment public charter school shall be open to all students, on a
space- available basis, and shall not discriminate in its admission policy on the
basis of gender, national origin, race, ethnicity, religion, disability, or academic or
athletic eligibility, except as follows: the open-enrollment public charter school
may adopt admissions policies that are consistent with federal law, regulations,
or guidelines applicable to charter schools. The charter may provide for the
exclusion of a student who has been expelled from another public school district.

3. The open-enroliment charter school shall hold an annual random and
anonymous public lottery, followed with notifying parents of enroliment status for
all applicants. The waiting list generated by the lottery will be maintained for one
year.

4. In accordance with federal and state laws, the open-enrollment public charter
school hiring and retention policies of administrators, teachers, and other
employees shall not discriminate on the basis of race, color, national origin,
creed, sex, ethnicity, sexual orientation, mental or physical disability, age,
ancestry, or special need.

5. The open-enrollment public charter school shall operate in accordance with
federal laws and rules governing public schools, applicable provisions of the
Arkansas Constitution, and state laws and regulations governing public schools
not waived by the approved charter.

6. The open-enroliment public charter school shall not use the moneys that it
receives from the state for any sectarian program or activity, or as collateral for
debt.

7. However, open-enroliment public charter schools may enter into lease-purchase

agreements for school buildings built by private entities with facilities bonds
exempt from federal taxes under 26 USCS 142(a) as allowed by Ark. Code Ann.
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§ 6-20-402. No indebtedness of an open-enroliment public charter school shall
ever become a debt of the State of Arkansas.

8. The open-enroliment public charter school shall not impose taxes or charge
students tuition or fees that would not be allowable charges in the public school
districts.

9. The open-enroliment public charter school shall not be religious in its operations
or programmatic offerings.

10.The open-enroliment public charter school shall ensure that any of its employees
who qualify for membership in the Arkansas Teacher Retirement System or the
Arkansas State and Public School Employee Insurance Program shall be covered
under those systems to the same extent a qualified employee of a traditional
school district is covered.

11.The employees and volunteers of the open-enroliment public charter school are
held immune from liability to the same extent as other public school district
employees and volunteers under applicable state laws.

12.The open-enrollment public charter school shall be reviewed for its potential
impact on the efforts of a public school district or public school districts to comply
with court orders and statutory obligations to create and maintain a unitary system
of desegregated public schools.

13. The open-enrollment public charter school shall comply with all health and safety
laws, rules and regulations of the federal, state, county, region, or community that
may apply to the facilities and school property.

14. The applicant confirms the understanding that certain provisions of state law shall
not be waived. The open-enrollment public charter school is subject to any
prohibition, restriction, or requirement imposed by Title 6 of the Arkansas Code
and any rule and regulation approved by the State Board of Education under this
title relating to:

(a) Monitoring compliance with Ark. Code Ann. § 6-23-101 et seq., as determined
by the Commissioner of the Department of Education;

(b) Conducting criminal background checks for employees;

(c) High school graduation requirements as established by the State Board of
Education;

(d) Special education programs as provided by this title;

(e) Public school accountability under this title;
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(f) Ethical guidelines and prohibitions as established by Ark. Code Ann. § 6-24-

101 et seq., and any other controlling state or federal law regarding ethics or
conflicts of interest; and

(g) Health and safety codes as established by the State Board of Education
and state and local governmental entities.

15.The facilities of the public charter school shall comply with all requirements for

accessibility for individuals with disabilities in accordance with the ADA and IDEA
and all other state and federal laws.

16.Should the open-enrollment public charter school voluntarily or involuntary close,
the applicant confirms the understanding that any fees associated with the closing
of the school including, but not limited to, removal of furniture, equipment, general
expenses, etc., are the sole responsibility of the sponsoring entity. No
indebtedness of any kind incurred or created by the open-enroliment public
charter school shall constitute an indebtedness of the state or its political
subdivisions, and no indebtedness of the open-enrollment public charter school
shall involve or be secured by the faith, credit, or taxing power of the state or its
political subdivisions. Upon dissolution of the open- enrollment public charter
school or upon nonrenewal or revocation of the charter, all net assets of the open-
enroliment public charter school, including any interest in real property,
purchased with public funds shall be deemed the property of the state, unless
otherwise specified in the charter of the open-enrollment public charter school. If
the open-enroliment public charter school used state or federal funds to purchase
or finance personal property, real property or fixtures for use by the open-
enrollment public charter school, the authorizer may require that the property be
sold. The state has a perfected priority security interest in the net proceeds from
the sale or liquidation of the property to the extent of the public funds used in the

% L//% S -Rb6- R0

Président dfBoard of Directors Signature Date
_/f/ Jvr/( C/W/l s A //
Printed Name '
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Overview

Greater Springdale Retail

12 Mo Deliveries in SF 12 Mo Net Absorption in SF Vacancy Rate 12 Mo Rent Growth
% 0.8%
703K (137K) 5.4% 8%
Retail vacancies in Greater Springdale were above the Greater Springdale is a very liquid investment market,
five-year average during the third quarter, and they characterized by heavy trading, but investment activity
trended upwards in the past year. The rate also sits cooled off in the past year. At the same time, market
above the overall market's average. Meanwhile, retail pricing of $131/SF falls below the region's average.
rents have inched up by 0.8% on a year-over-year
basis. That is the weakest performance observed over However, the coronavirus outbreak has led to
the past five years. considerable uncertainty. The effects of the pandemic will
likely have a profound impact on demand, rent growth,
As for the pipeline, development has been relatively and investment trends, and the retail sector, in particular,
steady over the past few years in Greater Springdale, could face significant headwinds in the coming months.

and that trend has continued in the third quarter.

KEY INDICATORS

Current Quarter RBA Vacancy Rate Market Rent  Avallabillty Rate Ret Abss;:) [ption Deliveries SF c onl;?:;';l -
Malls 0 - - - 0 0 0
Power Center 278,487 14.7% $12.74 14.7% 0 0 0
Neighborhood Center 471,282 3.2% $12.68 3.6% (1,800) 0 0
Strip Center 449,718 2.9% $11.17 3.1% 0 0 0
General Retail 4,350,823 5.3% $11.50 5.4% 3,784 0 4,042
Other 0 - - - 0 0 0
Submarket 5,550,310 5.4% $11.64 5.5% 1,984 0 4,042
Annual Trends 12 Month 'ﬂ:g::;:' 'l:\(\’/reer?g? Peak When Trough When
Vacancy Change (YOY) 1.7% 3.5% 4.7% 6.2% 2010 Q3 1.3% 2016 Q4
Net Absorption SF (137 K) 53,932 38,757 297,681 2017 Q3 (173,980) 2020 Q2
Deliveries SF 70.3 K 73,335 45,137 276,860 2017 Q3 0 2013 Q4
Rent Growth 0.8% 0% 0.2% 2.4% 2016 Q2 -4.5% 2009 Q4
Sales Volume $27.1 M $19M N/A $51.6M 2018 Q4 $2.2M 2009 Q4
u Copyrighted report licensed to ResponsiveED - 693897 ‘. . 718012020
¢, # CoStar Page 2
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Leasing

Greater Springdale Retail

NET ABSORPTION, NET DELIVERIES & VACANCY
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Leasing

Greater Springdale Retail

AVAILABILITY RATE

30%
25%
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I Malls [ Neighborhood Center B General Retalil Bl Greater Springdale B Northwest Arkansas
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3 STAR MOST ACTIVE BUILDINGS IN SUBMARKET - PAST 12 MONTHS
Property Name/Address Rating GLA Deals Leased SF 12 Mo Vacancy 12 Mo Net Absorp SF
Liner Building 5
O * K & 30,000 2 5,234 23.9% 22,832
1268 Electric Ave
Y * A % 16,000 1 16,000 40.0% 16,000
1110 Mathias D
! B & 22,500 1 4,500 8.0% 4,500
Sunset Square Shopping Cen... o
2040 W Sunset Ave ' & & 47,000 1 1,500 0% 2,200
I
2022 W Sunset Rd L B & : 6,326 1 792 0% 0
Signature Square - Building C o
1301 E Robinson Ave * & K 11228 1 £:280 0% :
809EE Ave
mma ay * & & 5,408 1 982 67.0% (5,408)
Ozark Center Point Place
0,
T v — W % % 230,000 2 43,415 13.8% (14,495)
c fht d report licensed to R iveED - 693897 oy 718012020
Opyrl €q report licensed 10 Hesponsive b
S P ?,# CoStar- Page 4
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Rent

Greater Springdale Retail

MARKET RENT GROWTH (YOY)

0,
Lk i Forecast
6% :

]
4% E
I
]
]

2%

0%

-2%

-4%

-6%

0 DN VSN W (NSNS AN SO S S TS I JSS  TO NNY J Y JNU N N S S [N_— _—
-BA) L T I L] L] 1

2015 2016 2017 2018 2019 2020 2021 2022 2023 2024

1_1 1 1 - | 1 | Ll L L1 L |
1] I I i

I Malls I Neighborhood Center B General Retail B Greater Springdale B Northwest Arkansas

[l Power Center Strip Center M Other

MARKET RENT PER SQUARE FEET
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Construction

DELIVERIES & DEMOLITIONS

Greater Springdale Retail
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Construction

Greater Springdale Retail

All-Time Annual Avg. Square Feet  Delivered Square Feet Past 8 Qirs Delivered Square Feet Next 8 Qtrs  Proposed Square Feet Next 8 Qtrs

71,924 4,042 21,040

PAST 8 QUARTERS DELIVERIES, UNDER CONSTRUCTION, & PROPOSED

209 [SE2 % y23 e
(12)
il 202 112 E@
@)
Bethel Heights
Elm Springs
[
=
' @ (G68)
46
Springdale P
@ pring
Tontitown Blue Springs
o o Village  {&
GB)
LJ Sonora
71 .
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[873] [037]
Shady Grove Botanical
Garden of &38)
the Ozarks 549 L5
. John30 BT
W
@ Proposed Next 8 Quarters Completed Past 8 Quarters @ Undeér:Construction
PAST & FUTURE DELIVERIES IN SQUARE FEET
Future
P11 1]1]) E— S—
20,000 e iy S——————— 3 Rt e e i A A YA
I : L i i f A I I ; " -J _:. L : A A A
2018 2019 2020 2021 2022
B Historical Deliveries Completed Past 8 Quarters H UnderwayNow B Proposed —~- All-Time Average
= ) . , ‘ -y 7/30/2020
Copyrighted report licensed to ResponsiveED - 693897 "' COStar‘“ Page 7
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Construction

Greater Springdale Retail

RECENT DELIVERIES

Property Name/Address Rating Bldg SF Stories Start Complete  Developer/Owner

1599 W Sunset A
q 199 ESCITANE * % 7,000 1 Feb2020  Jun 2020

Casey's General Store

Liner Building High Street Real Estate Develop...
2 . 30,000 3 Jun 2019 May 2020
Johnson Mill Blvd * * * y Johnson Sq Medical Building |
4451 N Th t ~ -
3 ompson S * % 5975 1 May 2019 = May 2020 ,
Krause Holdings
RMP Law Building .
4 . 21,182 3 Feb 2018  Jan 2020
3561 Johnson Mill Blvd * * * Johnson Sq Medical Building |
Dollar General -
5 2
SEEI=IGHIMISSEUHIRG ' & & ¢ 9,100 1 Mar2019  Jul2019
4914 Elm Spri Rd =
g 4914 FimSprings * % % 3,500 1 . Jan 2019 , ,
Sterling Park Anders jr
4246 Hidden Creek L -
7 e * % % 50,000 1 May 2018  Nov 2018 , ,
Mathias Properties, Inc.
4962 Elm Spri R s
8 mSprngsifd * % % 7,698 1 Jun2018  Oct2018 .
JP Companies
UNDER CONSTRUCTION
Property Name/Address Rating Bldg SF Stories Start Complete  Developer/Owner
881 Oak Rd -
1 ak Grove * % 4,042 1 Jan 2020 - Aug 2020 , ,
Guggenheim Services, LLC
PROPOSED
Property Name/Address Rating Bldg SF Storles Start Complete  Developer/Owner
4230 Elm Spri Rd -
1 NSRS * % % 9,600 1 Jan2021 | Sep 2021
4070 S 48th St E:
2 * % 5,280 1 Sep 2020 = Jun 2021
1019-1075 W S t A -
3 1019 UnsetAve v 3,520 . Jan 2021 Aug 2021 ,
Benigno | Morales
1307 Joh Rd -
4 onnsen * % K 2,640 1 Dec2020  Dec 2021
_ Copyrighted ) tlicensed to R iveED - 693897 oy 713012020
opyrighted report licensed to Responsive -
Pyfigiitsdvep P ¢« CoStar- Page 8
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Sales

Greater Springdale Retail

SALES VOLUME & MARKET SALE PRICE PER SF
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Sales Past 12 Months

Greater Springdale Retail

Sale Comparables Avg. Cap Rate Avg. Price/SF Avg. Vacancy At Sale

21 6.7% $141 4.9%

SALE COMPARABLE LOCATIONS

200 =y 923 —

3 2z @ G
Elm Springs
ES
| 584
(93]
P
@2
Tontitown Blue Springs
Em © Village {&
Sonora
[399]
EB
Harmon
Botanical
Garden of 548 |
the Ozarks L
[662 49 I
(zo0gle] ' Sale Comparables
SALE COMPARABLES SUMMARY STATISTICS
Sales Attributes Low Average Median High
Sale Price $132,500 $1,426,732 $675,000 $5,900,000
Price/SF $30 $141 $104 $502
Cap Rate 6.2% 6.7% 6.7% 7.3%
Time Since Sale in Months 1.0 515 4.6 10.6
Property Attributes Low Average Median High
Building SF 1,562 9,937 5,724 59,562
Stories 1 1 1 2
Typical Floor SF 1,562 9,626 5,193 59,562
Vacancy Rate At Sale 0% 4.9% 0% 99.8%
Year Built 1945 1988 1991 2019
Star Rating * Ww W 2.6 w v % Y & & ¢
N o g ED ;. 7/30/2020
opyrighted report licensed to ResponsiveED - 693897 "’ COStar‘“ Page 10
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Sales Past 12 Months

Greater Springdale Retail

RECENT SIGNIFICANT SALES

Property Sale
Property Name - Address Rating Yr Built Bldg SF Vacancy Sale Date Price Price/SF  Cap Rate

2894 W Sunset A

v unset Ave * % K 1992 59,562 0%  6/30/2020 $5,900,000 $99 6.7%
Walgreens

2012 13,200 0% 12/2/2019 $5,325,164 $403 "

Q 3251 W Sunset Ave * kK
202 E Emma A

9 mma Ave e 1945 5,562 0% 5/1/2020 $2,791,791 $502 x
1268 Electric A

Q EEliSIENe * * K 2005 16,000 0%  3/11/2020 $2,200,000 $138 :
Old Mi i Road Offic...

9 P e * h & 2004 16,000 0% 5/29/2020 $1,675,000 $105 -
2921 S Old Missouri Rd

9 Dollar Generai 2019 9.100 0% 9/13/2019 $1,481,420 $163 6.2%
3365 S Old Missouri Rd * ok ok : ’ ’ o o
100N Th

? Gl L * x & 2005 7,000 0%  8/17/2020 $1,467,500 $210  7.3%
4275S Th st

9 ompson e 2001 16,096 0% 5/8/2020 $1,456,915 $91 6.3%
3300 W Sunset A

9 Sl arare 2005 4,000 0%  10/31/2019 $1,071,500 $268 7.0%
101 Spring St

@ pring * % 1945 9,956  99.8%  1/10/2020 $675,000 $68 -
3504 S Th st

Q ompson * % 1990 5,530 0% 5/22/2020 $630,000 $114 -
4217 S Th st

@ ompson * & Kk 2001 6,000 0% 5/8/2020 $543,085 $91 -
111 Graham St

@ r * % K . 1,784 0% 10/1/2019 $450,000 $252 -
101 W Emma A

@ Iaye * % 1955 5724 0%  12/31/2019 $395,000 $69 -
2305 S Th st

@ SMESOn k- 1985 3,338 0%  10/16/2019 $330,000 $99 '
313 W Meadow A

@ Wikve A%k 1989 2,689 0%  11/22/2019 $280,000 $104 -
809 E Emma A

Q Ll * &k 1963 5,408 0%  9/16/2019 $160,000 $30 g
1304 Young St

@ oung * % & 1975 3,898 0% 4/7/2020 $143,036 $37 ’
700 E Joh A

@ ohnson Ave * 1975 1,562 0%  3/12/2020 $132,500 $85 :
4409 S Thom St

@ pson *h K 1984 12,590 0% 5/8/2020 - N )

. | Copyrighted report licensed to R iveED - 693897 oy 719072020

opyri ed report licensed 10 Responsive -
pyrig p P "' CoStar- Page 11
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Supply & Demand Trends

Greater Springdale Retail

OVERALL SUPPLY & DEMAND

Inventory Net Absorption

Year SF SF Growth % Growth SF % of Inv Construction Ratio
2024 5,705,425 57,608 1.0% 80,283 1.4% 0.7
2023 5,647,817 54,365 1.0% 72,364 1.3% 0.8
2022 5,693,452 32,577 0.6% 68,192 1.2% 0.5
2021 5,560,875 7,452 0.1% 16,991 0.3% 0.4
2020 5,553,423 67,270 1.2% (78,939) -1.4% -
YTD 5,650,310 64,157 1.2% (74,201) -1.3% -
2019 5,486,153 (101,664) -1.8% (99,862) -1.8% -
2018 5,687,817 76,912 1.4% 7,340 0.1% 10.5
2017 5,510,905 265,805 5.1% 241,030 4.4% 1.1
2016 5,245,100 26,844 0.5% 125,780 2.4% 0.2
2015 5,218,256 70,927 1.4% 72,270 1.4% 1.0
2014 5,147,329 206,655 4.2% 208,710 4.1% 1.0
2013 4,940,674 (2,962) -0.1% 100,392 2.0% -
2012 4,943,636 28,699 0.6% (14,752) -0.3% -
2011 4,914,937 0 0% 70,646 1.4% 0
2010 4,914,937 14,583 0.3% (82,318) -1.7% -
2009 4,900,354 8,000 0.2% 3,983 0.1% 2.0
2008 4,892,354 148,114 3.1% 61,190 1.3% 2.4

POWER CENTER SUPPLY & DEMAND
Inventory Net Absorption

Year SF SF Growth % Growth SF % of Inv Construction Ratio
2024 278,487 0 0% 3,578 1.3% 0
2023 278,487 0 0% 3,975 1.4% 0
2022 278,487 0 0% 4,073 1.5% 0
2021 278,487 0 0% 1,789 0.6% 0
2020 278,487 0 0% (26,278) -9.4% -
YTD 278,487 0 0% (24,585) -8.8% -
2019 278,487 0 0% (5,280) -1.9% -
2018 278,487 0 0% 18,825 6.8% 0
2017 278,487 0 0% (15,000) -5.4% -
2016 278,487 0 0% 61,795 22.2% 0
2015 278,487 0 0% (30,305) -10.9% -
2014 278,487 0 0% (46,450) -16.7% -
2013 278,487 0 0% 18,300 6.6% 0
2012 278,487 0 0% 44,350 15.9% 0
2011 278,487 0 0% (9,900) -3.6% -
2010 278,487 0 0% 41,970 15.1% 0
2009 278,487 0 0% (4,200) -1.5% -
2008 278,487 0 0% (61,220) -22.0% -

' Copyrighted report licensed to ResponsiveED - 693897 " . C " GPORet
v CoStar Page 12
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Supply & Demand Trends

NEIGHBORHOOD CENTER SUPPLY & DEMAND

Greater Springdale Retail

140

Inventory Net Absorption
Year SF SF Growth % Growth SF % of Inv Constructlon Ratio
2024 496,112 9,301 1.9% 9,214 1.9% 1.0
2023 486,811 8,786 1.8% 8,902 1.8% 1.0
2022 478,025 5,368 1.1% 5,807 1.2% 09
2021 472,657 1,487 0.3% (321) -0.1% -
2020 471,170 (112) 0% (7,733) -1.6% -
YTD 471,282 0 0% (2,285) -0.5% -
2019 471,282 0 0% 1,944 0.4% 0
2018 471,282 0 0% 30 0% 0
2017 471,282 0 0% 5,067 1.1% 0
2016 471,282 0 0% 26,728 5.7% 0
2015 471,282 0 0% (5,904) -1.3% -
2014 471,282 0 0% 888 0.2% 0
2013 471,282 0 0% 21,931 4.7% 0
2012 471,282 0 0% 25,729 5.5% 0
2011 471,282 0 0% (6,081) -1.3% -
2010 471,282 0 0% (27,166) -5.8% -
2009 471,282 0 0% (1,922) -0.4% -
2008 471,282 14,563 3.2% (20,872) -4.4% -
STRIP CENTER SUPPLY & DEMAND
Inventory Net Absorption
Year SF SF Growth % Growth SF % of Inv Construction Ratio
2024 450,013 118 0% 1,286 0.3% 0.1
2023 449,895 116 0% 1,895 0.4% 0.1
2022 449,779 58 0% 2,208 0.5% 0
2021 449,721 3 0% (284) -0.1% -
2020 449,718 0 0% (9,079) -2.0% -
YTD 449,718 0 0% (9,450) -2.1% -
2019 449,718 0 0% 6,574 1.5% 0
2018 449,718 0 0% 1,126 0.3% 0
2017 449,718 0 0% (790) -0.2% -
2016 449,718 6,048 1.4% 14,748 3.3% 0.4
2015 443,670 0 0% 9,219 2.1% 0
2014 443,670 0 0% (6,360) -1.4% -
2013 443,670 0 0% (620) -0.1% -
2012 443,670 0 0% 3,455 0.8% 0
2011 443,670 0 0% (443) -0.1% -
2010 443,670 0 0% (2,511) -0.6% -
2009 443,670 0 0% 9,229 21% 0
2008 443,670 3,669 0.8% (12,000) -2.7% -
' Copyrighted report licensed to ResponsiveED - 693897 “ N 7/30/2020
%« CoStar Page 13



Supply & Demand Trends

Greater Springdale Retail

GENERAL RETAIL SUPPLY & DEMAND

Inventory Net Absorption

Year SF SF Growth % Growth SF % of Inv Construction Ratlo
2024 4,480,813 48,189 1.1% 66,205 1.5% 0.7

2023 4,432,624 45,463 1.0% 57,592 1.3% 0.8

2022 4,387,161 'j 27,151 . 0.6% 56,104 1.3% 0.5

2021 4,360,010 5,962 0.1% 15,807 0.4% 0.4

2020 4,354,048 67,382 3 1.6% (35,849) -0.8% <

YTD 4,350,823 : 64,157 1.5% (37,881) -0.9% -

2019 4,286,666 (101,664) -2.3% (103,100) -2.4% -

2018 4,388,330 76,912 1.8% (12,641) -0.3%

2017 4,311,418 265,805 6.6% 251,753 5.8% 1.1

2016 4,045,613 20,796 0.5% 22,509 0.6% 0.9

2015 4,024,817 70,927 1.8% 99,260 2.5% 0.7

2014 3,953,890 206,655 5.5% 260,632 6.6% 0.8

2013 3,747,235 (2,962) -0.1% 60,781 1.6%

2012 3,750,197 28,699 0.8% (88,286) -2.4%

2011 3,721,498 0 0% 87,070 2.3% 0

2010 3,721,498 14,583 0.4% (94,611) -2.5% -

2009 3,706,915 8,000 0.2% 876 0% 9.1

2008 3,698,915 ‘ 129,882 3.6% 155,282 4.2% 0.8

. Copyrighted report licensed to ResponsiveED - 693897 ‘. 7/80/2020
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Rent & Vacancy

Greater Springdale Retail

OVERALL RENT & VACANCY

Market Rent Vacancy
Year Per SF Index % Growth Vs Hist Peak SF Percent Ppts Chg
2024 $11.73 102 0.3% 0.3% 219,962 3.9% -0.5%
2023 $11.70 102 1.4% 0% 243,605 4.3% -0.4%
2022 $11.54 100 2.9% -1.4% 262,627 4.7% -0.7%
2021 $11.21 98 -0.7% -4.1% 299,197 5.4% -0.2%
2020 $11.30 98 -2.8% -3.4% 308,980 5.6% 2.6%
YTD $11.64 101 0.2% -0.5% 301,088 5.4% 2.5%
2019 $11.62 101 1.4% -0.7% 162,730 3.0% 0%
2018 $11.45 100 1.5% -21% 164,632 2.9% 1.2%
2017 $11.28 98 2.2% -3.6% 94,960 1.7% 0.4%
2016 $11.03 96 1.4% -5.7% 70,185 1.3% -1.9%
2015 $10.87 95 1.9% -7.0% 169,121 3.2% -0.1%
2014 $10.67 93 1.4% -8.8% 170,464 3.3% -0.2%
2013 $10.52 91 0.5% -10.1% 172,519 3.5% -2.1%
2012 $10.47 91 0.2% -10.5% 275,873 5.6% 0.9%
2011 $10.44 91 -1.5% -10.7% 232,422 4.7% -1.4%
2010 $10.60 92 -3.5% -9.4% 303,068 6.2% 2.0%
2009 $10.98 95 : -4.5% -6.1% 206,167 4.2% 0.1%
2008 $11.50 100 -1.7% -1.7% 202,150 4.1% 1.7%
POWER CENTER RENT & VACANCY
Market Rent Vacancy
Year Per SF Index % Growth Vs Hist Peak SF Percent Ppts Chg
2024 $12.51 109 -0.1% -1.4% 29,278 10.5% -1.3%
2023 $12.52 109 0.8% -1.3% 32,856 11.8% -1.4%
2022 $12.42 108 2.2% -2.1% 36,831 13.2% -1.5%
2021 $12.15 106 -1.4% -4.2% 40,904 14.7% -0.6%
2020 $12.32 108 -2.2% -2.9% 42,693 15.3% 9.4%
YTD $12.74 111 1.2% 0.4% 41,000 14.7% 8.8%
2019 $12.60 110 -0.7% -0.7% 16,415 5.9% 1.9%
2018 $12.69 111 2.7% 0% 11,135 4.0% -6.8%
2017 $12.35 108 6.1% -2.7% 29,960 10.8% 5.4%
2016 $11.64 102 4.3% -8.3% 14,960 5.4% -22.2%
2015 $11.15 97 -0.1% -12.1% 76,755 27.6% 10.9%
2014 $11.16 97 -0.2% -12.0% 46,450 16.7% 16.7%
2013 $11.18 98 3.6% -11.8% 0 0% -6.6%
2012 $10.80 94 -1.8% -14.9% 18,300 6.6% -15.9%
2011 $11.00 96 -0.2% -13.3% 62,650 22.5% 3.6%
2010 $11.03 96 0.5% -13.1% 52,750 18.9% -15.1%
2009 $10.97 96 -4.3% -13.5% 94,720 34.0% 1.5%
2008 $11.46 100 -3.9% -9.7% 90,520 32.5% 22.0%
' Copyrighted report licensed to ResponsiveED - 693897 ‘. ” 718012020
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Rent & Vacancy

NEIGHBORHOOD CENTER RENT & VACANCY

Greater Springdale Retail

Market Rent Vacancy

Year Per SF Index % Growth Vs Hist Peak SF Percent Ppts Chg
2024 $12.77 107 0.2% 1.4% 21,850 4.4% -0.1%
2023 $12.74 106 1.3% 1.2% 21,802 4.5% -0.1%
2022 $12.57 105 2.9% -0.1% 21,949 4.6% -0.2%
2021 $12.22 102 -0.7% -2.9% 22,417 4.7% 0.4%
2020 $12.31 103 -2.2% -2.2% 20,620 4.4% 1.6%
YTD $12.68 106 0.8% 0.8% 15,276 3.2% 0.5%
2019 $12.58 105 2.0% 0% 12,991 2.8% -0.4%
2018 $12.34 103 2.2% -1.9% 14,935 3.2% 0%

2017 $12.08 101 2.4% -4.0% 14,965 3.2% -1.1%
2016 $11.80 99 1.9% -6.2% 20,032 4.3% -5.7%
2015 $11.57 97 2.3% -8.0% 46,760 9.9% 1.3%
2014 $11.31 95 1.8% -10.1% 40,856 8.7% -0.2%
2013 $11.11 93 1.2% -11.7% 41,744 8.9% -4.7%
2012 $10.98 92 -0.2% -12.7% 63,675 13.5% -5.5%
2011 $11.00 92 -1.6% -12.6% 89,404 19.0% 1.3%
2010 $11.18 93 -2.2% -11.1% 83,323 17.7% 5.8%
2009 $11.43 96 -4.4% -9.2% 56,157 11.9% 0.4%
2008 $11.96 100 -21% -5.0% 54,235 11.5% 7.4%

STRIP CENTER RENT & VACANCY
Market Rent Vacancy
Year Per SF Index % Growth Vs Hist Peak SF Percent Ppts Chg
2024 $11.34 103 0.5% 1.1% 7,663 1.7% -0.3%
2023 $11.28 102 1.5% 0.6% 8,902 2.0% -0.4%
2022 $11.12 101 3.0% -0.9% 10,760 2.4% -0.5%
2021 $10.79 98 -0.6% -3.8% 12,954 2.9% 0.1%
2020 $10.86 99 -2.6% -3.2% 12,669 2.8% 2.0%
YTD $11.17 101 0.2% -0.4% 13,040 2.9% 2.1%
2019 $11.15 101 1.8% -0.6% 3,590 0.8% -1.5%
2018 $10.95 99 1.5% -2.3% 10,164 2.3% -0.3%
2017 $10.79 98 2.0% -3.8% 11,290 2.5% 0.2%
2016 $10.58 96 1.3% 5.7% 10,500 2.3% -2.0%
2015 $10.44 95 1.9% -6.9% 19,200 4.3% -2.1%
2014 $10.25 93 1.6% -8.6% 28,419 6.4% 1.4%
2013 $10.09 92 0% -10.1% 22,059 5.0% 0.1%
2012 $10.09 92 0.1% -10.1% 21,439 4.8% -0.8%
2011 $10.07 91 -1.2% -10.2% 24,894 5.6% 0.1%
2010 $10.19 92 -3.7% -9.1% 24,451 5.5% 0.6%
2009 $10.58 96 -4.0% -5.7% 21,940 4.9% -2.1%
2008 $11.02 100 -1.7% -1.7% 31,169 7.0% 3.5%
' Copyrighted report licensed to ResponsiveED - 693897 ‘. D
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Rent & Vacancy

Greater Springdale Retail

GENERAL RETAIL RENT & VACANCY

Market Rent Vacancy
Year Per SF index % Growth Vs Hist Peak SF Percent Ppts Chg

2024 $11.61 101 0.3% -0.6% 161,171 3.6% -0.5%
2023 $11.57 101 1.4% -0.9% 180,045 4.1% -0.3%
2022 $11.41 929 2.9% -2.3% 193,087 4.4% -0.7%
2021 $11.09 96 -0.7% -5.0% 222,922 5.1% -0.2%
2020 $11.17 97 -2.9% -4.4% 232,998 5.4% 2.3%
YTD $11.50 100 0% -1.5% 231,772 5.3% 2.3%
2019 $11.50 100 1.5% -1.5% 129,734 3.0% 0.1%
2018 $11.33 99 1.4% -3.0% 128,298 2.9% 2.0%
2017 $11.18 97 2.0% -4.3% 38,745 0.9% 0.3%
2016 $10.96 95 1.2% -6.2% 24,693 0.6% 0%

2015 $10.83 94 2.0% -7.3% 26,406 0.7% -0.7%
2014 $10.61 92 1.5% -9.1% 54,739 1.4% -1.5%
2013 $10.46 91 0.3% -10.5% 108,716 2.9% -1.7%
2012 $10.43 91 0.4% -10.7% 172,459 4.6% 3.1%
2011 $10.38 90 -1.6% -11.1% 55,474 1.5% -2.3%
2010 $10.55 92 -3.9% -9.6% 142,544 3.8% 2.9%
2009 $10.97 95 -4.6% -6.0% 33,350 0.9% 0.2%
2008 $11.50 100 -1.5% -1.5% 26,226 0.7% -0.7%

' Copyrighted report licensed to ResponsiveED - 693897 “ i
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Sale Trends

Greater Springdale Retail

OVERALL SALES
Completed Transactions (1) Market Pricing Trends (2)
Year Deals Volume Turnover Avg Price Avg Price/SF Avg Cap Rate Price/SF Price Index Cap Rate
2024 - - - - . = $134.00 151 7.4%
2023 = - - - - = $133.15 150 7.4%
2022 - — - - - - $129.76 146 7.4%
2021 = - - - - - $121.26 136 7.7%
2020 : - - - % - $122.88 138 7.8%
YTD 13 $17.6M 2.9% $1,601,348 $119.69 6.7% $131.31 147 7.5%
2019 26 $24.1M 2.3% $963,495 $193.76 7.2% $131.98 148 7.4%
2018 47 $51.6M 10.5% $1,613,553 $124.81 7.4% $128.71 145 7.4%
2017 28 $18.9M 4.8% $997,102 $88.60 7.8% $120.24 135 7.6%
2016 31 $23.1M 8.6% $1,282,340 $106.03 7.4% $116.71 131 7.6%
2015 28 $19.2M 4.4% $800,183 $95.08 6.2% $117.24 132 7.5%
2014 29 $15.5M 5.2% $703,476 $69.67 = $109.22 123 7.7%
2013 17 $17.6M 3.5% $1,037,183 $102.29 6.0% $97.15 109 8.1%
2012 22 $22.3M 5.1% $1,309,665 $105.72 71% $94.79 106 8.2%
2011 20 $11.5M 4.8% $677,412 $52.90 - $85.24 96 8.6%
2010 14 $7.7M 1.9% $696,455 $110.92 7.5% $79.48 89 9.0%
2009 7 $2.2M 1.0% $374,833 $51.94 - $77.26 87 9.2%

(1) Completed transaction data is based on actual arms-length sales transactions and levels are dependent on the mix of what happened to sell in the period.
(2) Market price trends data is based on the estimated price movement of all properties in the market, informed by actual transactions that have occurred.

NEIGHBORHOOD CENTER SALES

Completed Transactions (1) Market Pricing Trends (2)
Year Deals Volume Turnover Avg Price Avg Price/SF Avg Cap Rate Price/SF Price Index Cap Rate
2024 - - = - " - $119.72 157 7.2%
2023 - - - - - - $119.13 157 7.2%
2022 - - - - - - $116.21 153 7.3%
2021 - - - - . - $108.59 143 7.6%
2020 - - - = » - $110.11 145 7.7%
YTD - . - - - - $117.86 155 7.4%
2019 - . - & - : $119.36 157 7.3%
2018 10 $4.8M 25.9% $691,682 $56.55 = $116.68 153 7.3%
2017 2 $2.5M 4.6% $1,250,000 $115.54 = $99.29 131 7.8%
2016 5 $6.5M 39.8% $2,158,333 $48.57 - $94.93 125 7.9%
2015 - : - - - - $96.94 127 7.6%
2014 1 $2.5M 12.0% $2,500,000 $44.03 = $90.89 119 7.8%
2013 - F 5 - - - $81.99 108 8.2%
2012 - - - - . - $84.76 111 8.0%
2011 2 $3.6M 19.4% $1,785,000 $39.01 - $73.58 97 8.5%
2010 4 $1.1M 7.7% $366,667 $45.32 = $68.98 91 8.9%
2009 . - - - - - $66.24 87 9.1%

(1) Completed transaction data is based on actual arms-length sales transactions and levels are dependent on the mix of what happened to sell in the period.
(2) Market price trends data is based on the estimated price movement of all properties in the market, informed by actual transactions that have occurred.

.. Copyrighted report licensed to R iveED - 693897 o) 7/30/2020
opyrighted report licensed to Responsive 5 "' Costarm Eage &

145



Sale Trends

Greater Springdale Retail

STRIP CENTER SALES

Completed Transactions (1) Market Pricing Trends (2)
Year Deals Volume Turnover Avg Price Avg Price/SF Avg Cap Rate Price/SF Price Index Cap Rate
2024 . - : . - 5 $130.75 163 7.5%
2023 . - . B - F $129.74 152 7.5%
2022 g = = = = e $126.25 148 7.5%
2021 - - - - - - $117.88 138 7.8%
2020 - - . . - - $119.41 140 8.0%
YTD 1 $1.7M 3.6% $1,675,000 $104.69 . $127.39 149 7.6%
2019 2 $1.6M 3.1% $805,500 $114.30 8.0% $132.10 155 7.5%
2018 5 $11.2M 11.5% $2,240,720 $216.34 7.8% $126.85 149 7.5%
2017 6 $5.3M 15.6% $1,054,328 $78.01 7.5% $119.20 140 7.7%
2016 2 $750K 7.4% $750,000 $91.97 . $116.03 136 7.6%
2015 1 $536.1K 2.7% $536,082 $45.55 2 $114.75 134 7.6%
2014 6 $1.6M 13.6% $395,000 $40.11 B $107.65 126 7.8%
2013 1 $1.3M 2.7% $1,300,000 $108.38 B $94.50 111 8.2%
2012 3 $398K 6.8% $398,000 $33.81 - $89.53 105 8.4%
2011 2 $900K 5.1% $900,000 $53.25 . $79.97 94 8.9%
2010 1 $950K 1.8% $950,000 $116.49 . $73.98 87 9.4%
2009 - - - - - . $72.81 85 9.5%

(1) Completed transaction data is based on actual arms-length sales transactions and levels are dependent on the mix of what happened to sell in the period.
(2) Market price trends data is based on the estimated price movement of all properties in the market, informed by actual transactions that have occurred,

GENERAL RETAIL SALES

Completed Transactions (1) Market Pricing Trends (2)
Year Deals Volume Turnover Avg Price Avg Price/SF Avg Cap Rate Price/SF Price Index Cap Rate
2024 - . - - B B $137.43 152 L 7.3%
2023 E - - - = B $136.54 151 C 74%
2022 - - - - - - $133.03 147 7.4%
2021 - - - - - - $124.27 - 137 7.7%
2020 - E - - - - $125.88 139 7.8%
YTD 12 $15.9M 3.4% $1,593,983 $121.52 6.7% $134.51 148 7.5%
2019 24 $22.5M 2.6% $977,234 $203.92 7.0% $134.64 149 7.4%
2018 32 $35.6M 9.4% $1,779,417 $128.81 7.2% $131.51 145 7.4%
2017 20 $11.2M 4.0% $931,107 $89.66 8.0% $123.65 136 7.6%
2016 24 $15.9M 5.7% $1,132,652 $208.03 7.4% $120.16 133 7.6%
2015 27 $18.7M 5.5% $811,666 $98.14 6.2% $120.21 133 7.5%
2014 22 $11.4M 3.8% $670,381 $90.48 - $111.86 123 7.7%
2013 16 $16.3M 4.3% $1,020,757 $101.84 6.0% $99.48 110 8.1%
2012 19 $21.9M 6.0% $1,366,644 $109.97 71% $96.94 107 8.2%
2011 16 $7M 3.2% $503,286 $64.47 . $86.83 96 8.7%
2010 9 $5.6M 1.3% $801,571 $153.14 7.5% $81.00 89 9.1%
2009 % $2.2M 1.3% $374,833 $51.94 - $78.76 87 9.2%

(1) Completed transaction data is based on actual arms-length sales transactions and levels are dependent on the mix of what happened to sell in the period.
(2) Market price trends data is based on the estimated price movement of all properties in the market, informed by actual transactions that have occurred.
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‘A CHURCH TEACHING YOU TO WIN”

July 31, 2020
To whom this may concern:

| have met with representatives from Responsive Education Solutions, Inc.
to learn more about Premier High School of Springdale and other RES
schools in Arkansas and Texas. | believed that Premier High School of
Springdale will be beneficial to at-risk and disengaged youth in the
Springdale community of Springdale.

Pastor Edwin E Strickland, Senior Pastor
Fellowship of Champions Church

2737 N. Old Wire Rd.

Fayetteville, AR 72703
focchurchnwa@gmail.com
479-283-9544
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July 31, 2020
To whom this may concern:

| have met with representatives from Responsive Education Solutions, Inc.
to learn more about Premier High School of Springdale and other RES
schools in Arkansas and Texas. | believed that Premier High School of
Springdale will be beneficial to at-risk and disengaged youth in the
Springdale community of Springdale.

Pastor Edwin E Strickland, Senior Pastor
Fellowship of Champions Church

2737 N. Old Wire Rad.

Fayetteville, AR 72703
focchurchnwa@gmail.com
479-283-9544



LANCE EADS CHAIR:
JOINT ENBRCY
SENATOR
7TH DISTRICT MEMBER:
JOINT BUDGET

PHONE: 479-435-5139
lance.cads@senate.ar.gov

LEGISLATIVE COUNCIL
JOINT AUDIT

EDUCATION
RULES, RESOLUTIONS AND MEMORIALS
TRANSPORTATION, TECHNOLOGY AND LEGISLATIVE AFPAIRS

POST OFFICE BOX 8343

SPRINGDALE, ARKANSAS 72766 THE SE;\I ATE
STATE OF ARKANSAS

August 4, 2020

TO WHOM IT MAY CONCERN:

Please accept this letter in support of Responsive Education Solutions, Inc. (RES) as it
seeks to open a Premier High School campus in Springdale. | have met with
representatives from RES to learn more about Premier High School in Springdale and
other RES schools in Arkansas and Texas. The high school will offer a unique learning
opportunity for students to learn at their own pace and attend school around their work
schedules. These options will allow students to graduate early and be equipped for

college or the workforce.

| believe this public school offering will be beneficial to at-risk and disengaged youth in
the Springdale community, and | respectfully ask you to give this request every possible
consideration. Thank you for your time and attention in this matter. If 1 can be of further
assistance, please do not hesitate to contact me.

Sincerely,

oo lsr

Lance Eads
State Senator
District 7

LE:em

THE ARKANSAS SENATE ¢ STATE CAPITOL  *  LITTLE ROCK, ARKANSAS 72201  »  TELEPHONE (501) 682-6107



Consulate General of the Republic of the Marshall Islands
109 Spring Street Suite 3; Springdale, AR 7276
Phone: (479) 419-9332 Cell: (503)718-8749 Fax: (503)213-5925
Email Address: eldonalik@protonmail.com

August 5, 2020

To whom this may concern:

I have met with representatives from Responsive Education Solutions, Inc. to learn more about Premier High
School of Springdale and the school academic program. | believe that the school will be an asset to the
Marshallese community in Springdale. The Marshallese community has a need for additional educational
opportunities to increase educational attainment in the community. | believed that Premier High School of
Springdale will be beneficial to at-risk and disengaged Marshallese youth who are looking for a smaller
environment and not being successful at the local high schools.

Sincerely,

Consul General - Arkansas
Republic of the Marshall Islands



ﬁ

NWTI

[T P.O. Box 2000 « 709 So. Old Missouri Rd.

. . Springdale, AR 72765-2000

Northwest Technical Institute ’ (479) 751-8824

rethink education Fax: (479) 751-7780
August 5, 2020

To whom this may concern:

| have met with representatives from Responsive Education Solutions, Inc. to learn more about Premier
High School of Springdale and other RES schools in Arkansas and Texas. | believed that Premier High
School of Springdale will be beneficial to at-risk and disengaged youth in the Springdale community of
Springdale.

Our conversation showed the commitment and deep desire to be a stable force for at-risk youth. |
believe that Premier and other RES schools will deliver the quality and value that will change lives and
provide a clear and stable direction for the youth that enter their institutions.

If | can provide any further detail or statements, please let me know.

VP of Instruction

Arkansas Department of Career Education * An equal opportunity employer « www.nwii.edu





