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Mission:

Ensure academic achievement 
and personal growth for all 
students through innovative 
and engaging educational 

opportunities.

Motto:
Excellence in Education, 

Enthusiasm for Life, Every 
Student, Every Day.

Vision:
An inclusive community of 
motivated learners who are 
inspired to change the world 

through exploration and 
collaboration.
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● Illinois Assessment of 
Readiness

● NWEA/MAP 
● ACCESS for ELLs
● Individualized Education 

Plans

Giving our students multiple 
ways to demonstrate their 
perseverance on the road to 
SUCCESS

Measuring Student Growth and 
Achievement in an Equitable, Purposeful 
and Respectful Way



Our 1st Year Metrics:
Goal 1: By June 30, 2024 the percentage of students demonstrating growth and/or achievement in reading and math as 
measured by the Illinois Assessment of Readiness, NWEA/MAP spring assessments and ACCESS for ELLs will increase 
from 80% to 83%.

Goals 2 and 4: By June 30, 2024 the percentage of staff reporting high levels of engagement and satisfaction with their 
employment in District 65 as measured by the Humanex culture and climate survey data will increase from 82.4% to 84%.

The following goals will need baseline data this year to be measured next year and beyond:

Goal 4: Baseline data on student and parent engagement.
Goal 3: Baseline data on parent/community participation in district events.

The following goal will be measured by progress made toward this system each year:

Goal 5: By June 30, 2026 the district will build a system to ensure return on investment of resources as measured by 
usage and satisfaction data.



How did we do:
Goal 1: By June 30, 2024 the percentage of students demonstrating growth and/or achievement in reading and math as measured by the Illinois 
Assessment of Readiness, NWEA/MAP spring assessments and ACCESS for ELLs will increase from 80% to 83%.

85% of our students demonstrated growth and achievement in ELA on IAR or MAP
79% of our students demonstrated growth and achievement in Math on IAR or MAP

Goals 2 and 4: By June 30, 2024 the percentage of staff reporting high levels of engagement and satisfaction with their employment in District 65 
as measured by the Humanex culture and climate survey data will increase from 82.4% to 84%.

77.7% of staff reported high levels or Engagement and Satisfaction with their employment in District 65.

Baseline Data:

Goal 4: 38% of students reported high levels of Satisfaction and Engagement.
Goal 3: 64.5% of families reported high levels of School Pride and Service Quality

The following goal will be measured by progress made toward this system each year:
Goal 5: By June 30, 2026 the district will build a system to ensure return on investment of resources as measured by usage 
and satisfaction data.



Our 2nd Year Metrics and Results:
Goal 1: 

● By June 30, 2025 the percentage of students demonstrating growth and/or achievement in ELA as measured by the Illinois 
Assessment of Readiness, NWEA/MAP spring assessments and ACCESS for ELLs will increase from 85% to 87%.

● By June 30, 2025 the percentage of students demonstrating growth and/or achievement in Math as measured by the Illinois 
Assessment of Readiness, NWEA/MAP spring assessments and ACCESS for ELLs will increase from 79% to 83%.

92% of our students demonstrated growth and achievement in ELA on IAR or MAP
90% of our students demonstrated growth and achievement in Math on IAR or MAP

Goals 2 and 4: By June 30, 2025 the percentage of staff reporting high levels of engagement and satisfaction with their employment in 
District 65 as measured by the Humanex culture and climate survey data will increase from 77.7% to 84%.

79.3% of our staff reported high levels of engagement and satisfaction with their employment.

Goal 3: By June 30, 2025 the percentage of families reporting high levels of school pride and quality service in District 65 as measured 
by the Humanex survey data will increase from 64.5% to 67%.

65.3% of our families reported high levels of school pride and quality service.

Goal 4: By June 30, 2025 the percentage of students reporting high levels of satisfaction and engagement in District 65 as measured by 
the Humanex survey data will increase from 38% to 40%

26% of our students reported high levels of satisfaction and engagement.



Third Year Metrics:
Goal 1: 

● By June 30, 2026 the percentage of students demonstrating growth and/or achievement in ELA as measured by the Illinois 
Assessment of Readiness, NWEA/MAP spring assessments, IEP goals and ACCESS for ELLs will be between 80% to 100%.

● By June 30, 2026 the percentage of students demonstrating growth and/or achievement in Math as measured by the Illinois 
Assessment of Readiness, NWEA/MAP spring assessments, IEP goals and ACCESS for ELLs will be between 80% to 100%.

Goals 2 and 4: By June 30, 2026 the percentage of staff reporting high levels of engagement and satisfaction with their employment in 
District 65 as measured by the Humanex culture and climate survey data will  be between 80% to 100%.

Goal 3: By June 30, 2025 the percentage of families reporting high levels of school pride and quality service in District 65 as measured 
by the Humanex survey data will increase from 65% to 75%.

Goal 4: By June 30, 2025 the percentage of students reporting high levels of satisfaction and engagement in District 65 as measured by 
the Humanex survey data will increase from 26% to 40%.



A Note About Looking at 
Data…



IAR v. NWEA

























Lake Bluff Elementary School 
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Lake Bluff Elementary School 



Lake Bluff Middle School 
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Action Steps for Improvement:

1. Guaranteed, Viable, Transparent Curriculum
a. Year 2: Assessments

2. New Schedule at LBMS
a. Intervention time for Tier 2 and Tier 3

3. Instructional Framework Development
a. Technology Adjustments

4. High Expectations for Growth and Achievement for All Students
a. Inclusive Schools Work

5. Continued Partnership with Community Stakeholders
a. Parent Information on Student Progress
b. 65/67/115 High School Readiness Partnership/Learner Profile 

Development
c. PTO Support for Survey Implementation



Questions?


