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District Name: SPEED S.E.J.A. District 802 Date of Adoption*:

RESPONSE FORM — PRESS PLUS ISSUE 96, October 2017

Return to The Illinois Association of School Boards, Attn: Angie Powell, Policy Consultant
Email: pressplus@iasb.com or Fax:217-528-2831

*If date of adoption is different for any of the policies listed below, please note.

Please read carefully and mark one column in each row. Policies not marked in any column will be held for future response.

Adopted
Adopted with
as additional Held for
Policy . ] presented | district edits Not Future
Code 3 3 Policy Title by IASB | (enclosed) |Adopted | Response
2:260 Uniform Grievance Procedure V4
Option: | Add a Policy statement regarding publication of the contact information of the district’s
nondiscrimination coordinator and complaint managers? No (default) [] Yes
4:15 Identity Protection v
Option: | Add Personal Information Protection Act (PIPA) mandates to this Policy? No (default) [ ] Yes \A4
4:110 Transportatlon V4
4:150 Facnhty Management and Building Programs v
4:170 Safety v
5:20 Workplace Harassment Prohibited V4
5:90 Abused and Neglected Child Reporting v
Option: | Add sentence regarding distribution of informatjonal ANCRA materials in school buildings?
No (default) [] Yes
5:100 Staff Development Program v
5:200 Terms and Conditions of Employment and Dismissal Vv
5:220 Substitute Teachers 4
5:240 Suspension V4
5:290 Employment Termination and Suspensions v
6:50 School Wellness - REWRITTEN v

Option: | List chosen evidence-based school-based activities? No (default) [\ Yes, list is attached [ ]

Option: | Identify school official other than Superintendent? No (default) [\f Yes:

Option:

Specify that the Wellness Policy is distributed via Student Handbook? No (default) [] Yes @

Option: | Does the district apply competitive foods standards listed in Board policy 4:120 to foods available,

but not sold, in schools? (Choose one box.)
No (default) (] Yes /]
The District applies more stringent standards than the competitive foods standards,

(the standards are attached)

Option: | Does the district want to appoint or approve a local school wellness committee?
No (default) ] Yes [/

Option:
coordinators or educators in the group to provide input about the policy?

No (default) V] Yes []

Does the Board want to include Supplemental Nutrition Assistance Program Education (SNAP-ED)

Option:

Does the Board want to state in policy what records must be kept? No (default) [] Yes V]

PRESS Plus Issue 96 Response Form
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[ Please read carefully and mark one column in each row. Policies not marked in any column will be held for future response.

Adopted
Adopted with
as additional Held for
Policy presented | district edits Not Future
Code Policy Title by IASB | (enclosed) | Adopted [ Response

6:300 Graduation Requirements v

6:310 High School Credit for Non-District Experiences; Course

Substitutions; Re-Entering Students v B
Option: | Does the Board want to explain the meaning of interscholastic or extracurricular athletic program

in policy? (The explanation will also be added to policy 7:260.)

No (default) [] Yes

6:340 Student Testing and Assessment Program v B
7:10 Equal Educational Opportunities v
7:15 Student and Family Privacy Rights v

7:20 Harassment of Students Prohibited V4 |

7:70 Attendance and Truancy v

7:180 Prevention of and Response to Bullying, Intimidation, and

Harassment v
7:190 Student Behavior V4 ]

Option: | Does the district receive early childhood block grant funding?
No (default) [_] Yes Vi -

7:250 Student Support Services v

7:260 Exemption from Physical Education v
Option: | Does the Board want to explain the meaning of interscholastic or extracurricular athletic program
in policy? (The explanation will also be added to policy 7:260.)

No (default) [ ] Yes /]

7:275 Orders to Forgo Life-Sustaining Treatment v
7:305 Student Athlete Concussions and Head Injuries Vv |
7:340 Student Records V4 i
Other District Materials Enclosed Yes | No
Changes to other district policies (show edits) v
Newly adopted district policies* (Microsoft Word copy sent via e-mail is required) v |
New Collective Bargaining Agreement(s) (Electronic copy preferred) V4

*Please note: While we are happy to add to your policy manual any unique district policies provided by your district from
whatever source, we are not able to provide suggested updates to those policies. Your district will be responsible for
forwarding any necessary updates along with your response to PRESS Plus Issues. Because certain policy numbers are
used for IASB sample policies, districts should use numbers ending in 2, 4, 6, or 8 for locally developed policies on topics

not covered by IASB sample policies.

PRESS Plus Issue 96 Response Form Page 2 of 4



NONDISCRIMINATION COORDINATORS AND COMPLAINT MANAGERS

While the names and contact information are required by law to be listed in policy, they are not part of the adopted policy and do not
require board action, This allows for additions and amendments to the names and contact information when necessary. It is important
for updated names and contact information to be inserted into this policy and regularly monitored. Best practice is that throughout the
district’s board policy manual, the same individual be named as Nondiscrimination Coordinator, In contrast, Complaint Managers
identified in individual policies may vary depending upon local district needs. The Nondiscrimination Coordinator may be one of the
Complaint Managers. If possible, the Superintendent will appoint two Complaint Managers, one of each gender. Please indicate your
current Nondiscrimination Coordinator and Complaint Manager information below. Attach additional pages if neccssary.

Nondiscrimination Coordinator: No Changes, current Nondiscrimination Coordinator is correct for all listed policies.

Name
Address
Email
"nglépl;one
Policy 2:260 Complaint Managers: @ No Changes, current policy is correct
- Also use these
Name Name complaint managers

in policies:
Address ~ Address 5.10
Email Email 5:20

|1 720
Telephone Telephone || 7180
Policy 5:10 Complaint Managers: @ No Changes, current policy is correct
Name " Name
Address Address
Email Email
Telephone Telephone
Policy 5:20 Complaint Managers: |:(] No Changes, current policy is correct
Name Name
Address Address
Email Email
Telephone Telephone
Policy 7:20 Complaint Managers: @ No Changes, current policy is correct
Name Name
Address . Address
Email Email
Telephone Telephone

Page 3 of 4
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Policy 7:180 Complaint Managers: No Changes, current policy is correct

Name Name
Address Address
Email Email
Telephone Telephone

ADMINISTRATIVE PROCEDURES AND EXHIBITS

Documents Coded “AP” or “E” — These are Administrative Procedures and Exhibits developed to implement board
policy and should not be adopted by the board and included in the policy manual. Exceptions are those coded “E” that
provide guidance to the board itself, such as those listed in the Response Form above; these should be dated for

implementation by the Board.

After the Board has taken action on the suggested policy changes, administrators should consult the Update Memo for
trative procedures and exhibits, These are accessible via PRESS Online.

suggested changes to adminis
LS

CONTACT PERSON:

PHONE NUMBER: EMAIL:

PRESS Plus Issue 96 Response Form Page 4 of 4




DRAFT UPDATE

SPEED - SEJA #802 2:260

District Boards

Uniform Grievance Procedure

A student, parent/guardian, employee, or community member should notify any District Complaint
Manager if he or she believes that the Governing Board or Operating Committee, its employees, or ils
agents have violated his or her rights guaranteed by the State or federal Constitution, State or federal
statute, or Board policy, or have a complaint regarding any one of the following:

1. Title Il of the Americans with Disabilitics /Act

2. Title IX of the Education Amendments of 1972

3, Section 504 of the Rehabilitation Act of 1973

4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d &t seq.

5. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000¢e
et seq.

6. Sexual harassment (Illinois Human Rights Act, Title VII of the Civil Rights Act of 1964, and

Title IX of the Education Amendments of 1972)
7. Breastfeeding accommodations for students. 103 1LCS 5/10-20060 (P.A. 100-29. final citation
pending) Tl
2.8 Bullying, 105 ILCS 5/27-23.7
84 Misuse of funds received for services to improve educational opportunities for educationally
disadvantaged or deprived children
9.10. Curriculum, instructional materials, and/or programs

19.11.  Victims’ Economic Security and Safety Act, 820 ILCS 180

H Illinois Equal Pay Act of 2003, 820 ILCS 112

42.13. Provision of services to homeless students

13-14_ Illinois Whistleblower Act, 740 ILCS 174/

H-13, _Misuse of genetic information (Illinois Genetic Information Privacy Act (GIPA), 410 ILCS
513/ and Titles I and 1L of the Genetic Information Nondiscrimination Act (GINA), 42 U.S.C.
§2000ff et seq.

+3-16._Employee Credit Privacy Act, 820 ILCS 70/

The Complaint Manager will first attempt to resolve complaints without resorting (o this grievance

procedure. If a formal complaint is filed under this procedusepolicy, the Complaint Manager will

address the complaint promptly and equitably. A student and/or parent/guardian filing a complaint "

under this precedure-policy may forego any informal suggestions and/or atlempts lo resolve it and
may proceed directly to the grievance procedure. The Complaint Manager will not require a student
or parent/guardian complaining of any form of harassment to attempt to resolve allegations directly
with the accused (or the accused’s parents/guardians); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person o prompt and equitable resolution of a complaint filed hereunder shall not be
impaired by the person’s pursuit of other remedies, e.g., criminal complaints, eivil actions, etc. Use of
this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this grievance
procedure does not extend any filing deadline related to the pursuit of other remedies. If a person is
pursuing another remedy subject to a complaint under this policy, the District will continue with a
simultaneous investigation under this policy.

2:260 Page 1 of 4

| Commented [APowelll]:

Title 1 of the ADA of 1990 also includes websile
accessibility. Addressing website accessibility is
complicated. Many entities addressing website
accessibility use Web Content Accessibility Guidelines
(WCAG) 2.0, a frequently cited accessibility standard
that contains guidelines developed by a private group of
accessibilily experts. WCAG 2.0 is the standard the U.S
Dept, of Justice referenced in its recent Title LI
rulemaking. While it is not adopted as the formal legal
standard for public accommodation websites, it has been
used in many consent decrees and settlement agreements.
Find it at' wiww. w3 oy TRAWCAG20/,

To avoid allegations that a distiict violated Section 504
of the Rehabilitation Act of 1973 and Title I[ of the ADA
of 1990, many attomeys suggest that school districts’
websites meet the WCAG 2.0 guidelines,

See also policy 8:70, Acconunodating Individuals with
Disabilities

| Issuc 95, July 2017

[ Commented [AP2|: Added to the list because (new)

Section 10-20.60 states that schools must process student
complaints under the [l sex equity rules (23
[1l.Admin.Code § 200), which require a school to follow
a wrilten grievance procedure. Section 10-20.60 provides
a separate basis for a complaint, although Title IX may'
also apply

Issue 96, October 2017

Commented [APowell3]:
Edits are made throughout to clarify that, although titled
“Uniform Grievance Procedure,” this is a Board policy.

Issue 95, July 2017




DRAFT UPDATE

Deadlines

All deadlines under this presedure-policy may be extended by the Complaint Manager as he or she
deems appropriate. As used in this policy, school business days means days on which the District’s
main office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing a complaint with any District Complaint Manager. The Complainant shall not be
required to file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same gender. The Complaint Manager may request the Complainant to provide a
written statement regarding the nature of the complaint or require a meeting with a student’s
parent(s)/guardian(s). The Complaint Manager shall assist the Complainant as needed.

For bullying and cyber-bullying, the Complaint Manager shall process and review the complaint
according to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and
Harassment, in addition to any response required by this policy.

Investigation

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf. The Complaint Manager shall ensure both parties have an equal
opportunity to present evidence during an investigation. If the Complainant is a student, under 18
years of age, the Complaint Manager will notify his or her parent(s)/guardian(s) that they may attend
any investigatory meetings in which their child is involved. The complaint and identity of the
Complainant will not be disclosed except: (1) as required by law- or this policy, e#(2) as necessary to
fully investigate the complaint, or (3) as authorized by the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law or any
collective bargaining agreement, e+~(2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years of
age or older.

The Complaint Manager shall ensure both parties have an equal opportunity to present evidence
during an investigation. Within 30 school business days of the date the complaint was filed, the
Complaint Manager shall file a written report of his or her findings with the Superintendent. The
Complaint Manager may request an extension of time. If a complaint of sexual harassment contains
allegations involving the Superintendent, the written report shall be filed with the Board, which will
make a decision in accordance with the following section of this policy. The Superintendent will keep
the Board informed of all complaints.

Decision and Appeal
Within 5—five school business days after receiving the Complaint Manager’s report, the
Superintendent shall mail his or her written decision to the Complainant and the accused by first class
U.S. mail as well as to the Complaint Manager. All decisions shall be based upon the preponderance
of evidence standard.

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Complaint Manager.
The Complaint Manager shall promptly forward all materials relative to the complaint and appeal to
the Board. Within 30 school business days, the Board shall affirm, reverse, or amend the
Superintendent’s decision or direct the Superintendent to gather additional information. Within 5-five

2:260 Page 2 of 4



DRAFT UPDATE

school business days of the Board’s decision, the Superintendent shall inform the Complainant and
the accused of the Board’s action.

This policvesievanse—prasedire shall not be construed to create an independent right to a hearing
before the Superintendent or Board. The failure to strictly follow the timelines in this grievance
procedure shall not prejudice any party.

Appointing a Nondiscrimination Coordinator and Com laintManagee

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
employees, students, and others. The Nondiscrimination Coordinator also serves as the District’s Title
IX Coordinator.

The Superintendent shall appoint at least one Complaint Manager to administer the complaint process
in this policy. If possible, the Superintendent will appoint 2-two Complaint Managers, one of each
gender, The District’s Nondiscrimination Coordinator may be appointed as one of the Complaint
Managers.

The Superintendent shall insert into this policy and keep current the names, addresses, and telephone
numbers of the Nondiscrimination Coordinator and the Complaint Managers

Nondiscrimination Coordinator:

Sharon Curry

Name

1125 Division SL, Chicago Heights, [L 60411
Address

scurry@speed802.org

Email

708-481-6100, ext.3113

Telephone

Complaint Managers:

Sharon Curry Kevin Slattery, CSBO
Name Name

-| Commented |APowelld]: While the names and contact

information are required by law to be listed in policy,
they are not part of the adopted policy and do not require
board action. This allows for additions and amendments
to the names and contact mformation when necessary. It
is important for updated names and contact information
to be inserted into this policy and regulacly monitored.
Best practice is that throughout the district’s board policy
manual, the same individual be named as
Nondiscrimination Coordinator. In contrast, Complaint
Managers identified in individual policies may vary
depending upon local district needs. Pleasc indicate
your current Nondiscrimination Coordinator and
Complaint Manager information on your PRESS
Plus Response Form, attaching additional pages if
necessary.

Issue 96, October 2017

[ Commented ]APS5]: Publicizing the contact information

for the Nondiscrimination Coordinator and Complaint
Managers through personnel handbooks, student
handbooks, and/or on the district’s website 1s a best
practice.

OPTION: The board may add the following sentence to
address publication of such contact information:

“The Superintendent or designee shall ensure that
students, parents/guardians, employees, and members of
the community are inforined of the contact information
for the District’s Nondiscrimination Coordinator and
Complaint Managers on an annual basis.”

1125 Division St., Chicago Heights, 1L 60411

1125 Division St., Chicago Heights, IL 60411

Address
scurry(@speed802.org

Address
kslattery@speed802.org

Email Email
708-481-6100, ext.3113 708-481-6100
Telephone Telephone

2:260

Page 3 of 4
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LEGAL REF.:

CROSS REF.:

ADOPTED:

2:260

Age Discrimination in Employment Act, 29 U.S.C. §621 et seq.

Americans With Disabilities Act, 42 U.S.C. §12101 et seq.

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C.
§2000¢ et seq.

Equal Pay Act, 29 U.S.C. §206(d).

Genetic Information Nondiscrimination Act, 42 U.S.C. §20001f et seq.

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq.

Rehabilitation Act of 1973,29 U.S.C. §791 et seq.

Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.

Title IX of the Education Amendments, 20 U.S.C. §1681 et seq.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20.7a, 3/10-20.60_(P.A 100-29, linal citation
pendingy, 5/10-22.5, 5/22-19, 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

Illinois Genetic Information Privacy Act, 410 ILCS 513/.

Illinois Whistleblower Act, 740 ILCS 174/.

Iflinois Human Rights Act, 775 ILCS 5/.

Victims’ Economic Security and Safety Act, 820 ILCS 180/, 56 1ll. Admin.Code
Part 280.

Equal Pay Act of 2003, 820 ILCS 112/.

Employee Credit Privacy Act, 820 ILCS 70/.

23 1. Admin.Code §§1.240 and 200,-40.

5:10 (Equal Employment Opportunity and Minority Recruitment), 5:20
(Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 6:120
(Education of Children with Disabilities), 6:140 (Education of Homeless
Children), 6:170 (Title [ Programs), 6:260 (Complaints About Curriculum,
Instructional Materials, and Programs), 7:10 (Equal Educational Opportunities),
7:20 (Harassment of Students Prohibited), 7:180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 8:70 (Accommodating Individuals with
Disabilities), 8:110 (Public Suggestions and Concerns)

Page 4 of 4
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SPEED - SEJA #802 4:15

Operational Services

Identity Profection

The collection, storage, use, and disclosure of social security numbers by the District shall be
consistent with State and federal laws. The goals for managing the District’s collection, storage, use,
and disclosure of social security numbers are to:

1. Limit all activities involving social security numbers to those circumstances that are
authorized by State or federal law.

2. Protect each social security number collected or maintained by the District from unauthorized
disclosure.

The Superintendent is responsible for ensuring that the District complies with the Identity Protection
Act, 5 ILCS 179/. Compliance measures shall include each of the following:

1. All employees having access to social security numbers in the course of performing their
duties shall be trained to protect the confidentiality of social security numbers. Training
should include instructions on the proper handling of information containing social security
numbers from the time of collection through the destruction of the information,

2. Only employees who are required to use or handle information or documents that contain
social security numbers shall have access to such information or documents.

3. Social security numbers requested from an individual shall be provided in a manner that
makes the social security number easily redacted if the record is required to be released as
part of a public records request.

4. When collecting a social security number or upon request by an individual, a statement of the
purpose(s) for which the District is collecting and using the social security number shall be
provided, The stuted reuson tor collection of the social seeurnity numbger must be relevant to
the do

5 —Metifieation-to-an-individual-whenever-his-or-herpersonul-informationwas-aeqiired-byan
mmmmmwmmmmmmwmimwwummm ‘

ciithsectat—inber - di

b—Bisposabol-matesnl-contaunapemanal-infonmuben-in-a-mbpmertharonders-the-peronal |
wHernnieon-mead able—usnsable-andundoctphesables-pepsonab-briton-hins the meamine |

b s e

made available to each employee. The pohcy must also be made available to any member of
the public, upon request.

4:15 Page 1 of 2

[c 11AP1]: In response lo some IIl_ Council of School

| Attomneys’ opinions regarding the questionable application of
| the Personal Information Pratection Act (PIPA, 815 ILCS 530/)
i 10 school distnicts, PIPA requirements have been deleted.

Consult the Board attorney before adoption of this policy.

Disiricts may choose to provide or implement more protections
than the stalutory requirements outlined here,

OPTION: For Boards that have consulted with their attomey
and want to include PIPA mandates in this Policy, *815 ILCS
530/, Personal Information Protection Act” will be odded (o the
Legal References, and the following will be added as another
paragraph immediately afler this numbered list

The Superiniendent is also responsible for ensuring the District
complies with the Personal [nformation Prolection Act, 815
ILCS 530/. Compliance measures shall include each of the
following:
1 Written or electronic notification lo an individual as required
by 815 ILCS 530/12 whenever his or her personal information
was acquired by an unauthorized person; personal information
means either-
a_An individual's first name or first initial and last name tn
combination with any one or more of his or her (i) social
security nuinber, (ii) driver’s license number or State
identification card number, (iii) financial account informalion
(with any required security codes or passwords), {iv) medical
information, (v) health insurance information, and/or (vi) unique
biometric dala or other unique physical or digital representation
of biomelric data, when eilher the name or the data elements are
nol encrypted or redacted or are encrypted or redacted but the
keys (o unencrypl or unredact or otherwise read the name or
data elements have been acqutred (hrough the breach of
security; or
b. An individual's usemame or email address, in combmnation
with a password or security question and answer that would
permit access to an online account, when either the username or
email address or password or security question and answer are
not encrypted or redacted or are encrypted or redacted but (he
keys to unencrypt or unredact or otherwise read the data
elements have been obtained through the breach of security
2 Disposal of materials containing personal information in a
manner that renders the personal information unreadable,
unusable, and undecipherable; personal information has the
meaning stated in #1, above
3 Notification, no later than 45 days of the discovery of a
security breach, to the Illinois Atiomey General:

a, If the District suffers a breach of more than 250
Wlinois residents; or

b. When the Districl provides notice as required in #1, above

Issuc 96, October 2017
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6. If this policy s amunded, emplovees will he advised ol the existence of the amended policy

and a copy ol the amen

No District employee shall collect, store, use, or disclose an individual’s social security number
unless specifically authorized by the Superintendent. An employee who has substantially breached the
confidentiality of social security numbers may be subject to disciplinary action or santions up to and
including dismissal in accordance with District policy and procedures. This policy shall not be
interpreted as a guarantee of the confidentiality of social security numbers and/or other personal
information. The District will use best efforts to comply with this policy, but this policy should not be
construed to convey any rights to protection of information not otherwise afforded by law.

LEGAL REF.. 5 ILCS 179/, Identity Protection Act,
30 ILCS 20573, Local Records Act.

CROSS REF: 2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340
(Student Records)
ADOPTED: At 200015

4:15 Page 2 of 2

yoltey will be made avanlable to each L"!n;‘l:I_\'-.:(L.____..._......._.........

| Commented |AP2[: Items #5 and #6 are not required to be in

policy, but districts are required to perform the described
actions. 5 ILCS 179/35(b). These compliance measures are
covered in 4:15-AP, Protecting the Privacy of Sucial Security
Numbers

Issue 96, Getober 2017
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SPEED - SEJA #802 4:110

Operational Services

Transportation

SPEED shall arrange transportation for special education students of member school districts who
have not made such arrangements independently. SPEED personnel will cooperate with member
district business offices in verifying service charges to the districts by the carrier(s).

Please also refer to the current Collective Bargaining Agrecment between SPEED District #802
and SPEED Education Association.

LEGALREH: _Elementary and Secondary Education Act, 20 U.S.C. §6312(c)(5)(B). Commented [APowell1]: The Legal References have
McKinney-Vento Homeless Assistance Act, 42 U.S.C. §11431 et seq. been updated
105 ILCS 5/10-22.22 and 5/29-1 et seq.

Issue 96, October 2017

105 ILCS 45/1-15 and /1-17.

625 ILCS 5/1-148.3a-5, 5/1-182, 5/11-1414.1, 5/12-813, 5/12-813.1, 5/12-815,
5/12-816, 5/12-821, and 5/13-109.

23 NIl Admin.Code §§1.510 and 226.750; Part 120.

92 IIl.Admin.Code §440-3.

CROSS REF. 4:110 (Ethics and Conduct), 4:170 (Safety), 2:20 (Powers and Duties of the
Boards), 6:140 (Education of Homeless Children)

ADOPTED: Septentheri200y

4:110 Page 1 of 1
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SPEED - SEJA #802 4:150

Operational Services
Facility Management and Building Programs

The Superintendent shall manage the District’s facilities and grounds as well as facility construction
and building programs in accordance with law, the standards set forth in this policy, and other
applicable Board policies. The Superintendent or designee shall facilitate: (1) inspections of schools
by the Appropriate Intermediate Service Center and State Fire Marshal or designee, and (2) review of
plans and specifications for future construction or alterations of a school if requested by the relevant
municipality, county (if applicable), or fire protection district.

Standards for Managing Buildings and Grounds

All District buildings and grounds shall be adequately maintained in order to provide an appropriate,
safe, and energy efficient physical environment for learning and teaching. The Superintendent or
designee shall provide the Board with periodic reports on maintenance data and projected
maintenance needs that include cost analysis. This policy is not intended to discourage efforts to
improve the appearance of buildings or grounds that are consistent with the designated use of those
buildings and grounds.

Standards for Green Cleaning

For each District school with 50 or more students, the Superintendent or designee shall establish and
supervise a green cleaning program that complies with the guidelines established by the Illinois Green
Government Coordinating Council.

Standards for Facility Construction and Building Programs

As appropriate, the Board will authorize a comprehensive study to determine the need for facility
construction and expansion. On an annual basis, the Superintendent or designee shall provide the
Board with projected facility needs, enrollment trends, and other data impacting facility use. Board
approval is needed for all new facility construction and expansion.

When making decisions pertaining to design and construction of school facilities, the Board will
confer with members of the staff and community, the Illinois State Board of Education, and
educational and architectural consultants, as it deems appropriate. The Board’s facility goals are to:

1. Integrate facilities planning with other aspects of planning and goal-setting.

Base educational specifications for school buildings on identifiable student needs.

Design buildings for sufficient flexibility to permit new or modified programs.

Meet or exceed all safety requirements.

Meet requirements on the accessibility of school facilities to disabled persons as specified in
State and federal law,

6. Provide for low maintenance costs, energy efficiency, and minimal environmental impact.

Sl =3 Son 1o
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LEGAL[REH;:

42 US.C. §12101 et seq.. Americans with Disubilities Act of 1990, implemented .-

C d [AP1]: The Legal References have heen

CROSS REF.:

ADOPTED:

4:150

by 28 C FR. Pavs 35 and 36
20 ILCS 3130/, Green Buildings Act.

citation pending), and 5/17-2.11.=

105 1LCS 1407, Green Cleanng Schouls Act

105 1S 230/, Schoul Constriction Law.

410 TLCS 25/, Environmental Barriers Act.

820 ILCS 130/, Prevailing Wage Act.

23 I1l.Admin.Code Part 151, School Construction Program; Part 180, Health/Life
Safety Code for Public Schools; and Part 2800, Green Cleaning for Elementary
and Secondary Schools.

71 Il Admin.Code Part 400, I11. Accessibility Code.

2:20 (Powers and Duties of the Boards), 2:150 (Committees), 2:170
(Procurement of Architectural, Engineering, and Land Surveying Services), 4:60
(Purchases and Contracts), 8:70 (Accommodating Individuals with Disabilities)

Januan- 292645

Page 2 of 2

updated for i i , and in resp to 105
LLCS 5/10-20.60, (added by P.A. 100-163, eff. 1-1-18, final
cilation pending), which requires schaol districts to ninke
feminine hygiene products (defined as and sanitary
napkins for use in connection with the menstrual cycle)
available, st no cost to students, in the bathrooms of school
buildings serving students in grades 6 through 12, Nate: The
statute does not delineate between types of bathrooms (student,
staff, girls, boys, unisex, etc.). Consult with the board attomey
obout implementing this law.

Issue 96, October 2017
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SPEED - SEJA #802 4:170

Operational Services

Safety

Safety Program

All District operations, including the education program, shall be conducted in a manner that will
promote the safety of everyone on District property or at a District event.

The Superintendent or designee shall develop and implement a comprehensive safety and crisis plan
incorporating both avoidance and management guidelines. The comprehensive safety and crisis plan
shall specifically include provisions for: injury prevention; bomb threats, weapons, and explos ives on
campus; school safety drill program, tornado protection; instruction in safe bus riding practices,
emergeney aid; post-crisis management; and responding to medical emergencies at an indoor and
outdoor physical fitness facility. The term “physical fitness facility” excludes any activity or program
organized by a private or not-for-profit organization and organized and supervised by a person or
persons other than the employees of the school. During each academic year, each school building
that houses school children must conduct a minimum of:

'] . . . .
1. hhree{»_schoglpvaguatmn drills 1 students_and sehool pesonnel oy fire .-
ingid Chie o't ticipation of the local [i artment
o1 district,

One bus evacuation drill
One severe weather and shelter-in-place drill_fo_address and pre

P2

we students_and._school

4. One law enforcement drill o add

The law enforcement drill must be conducted according to the District’s comprehensive safety and
crisis plan, with the participation of the appropriate law enforcement agency. This drill may be
conducted on days and times that students are not present in the building.

In the event of an emergency that threatens the safety of any person or property, students and staff are
encouraged to use any available cellular telephone.

The Superintendent or designee shall implement the Movable Soccer Goal Safety Act in accordance
with the guidance published by the Hneis-Pepastnent-of-Public-Heah DL Implementation of the
Act shall be directed toward improving the safety of moveable soccer goals by requiring that they be
properly anchored.

Convicted Child Sex Offender and Notification Laws

State law prohibits a child sex offender from being present on schaol property or loitering within 500
feet of school property when persons under the age of 18 are present, unless the offender meets either
of the following two exceptions:

1. The offender is a parent/guardian of a student attending the school and has notified the
Building Principal of his or her presence at the school for the purpose of: (i) attending a
conference with school personnel to discuss the progress of his or her child academically or
socially, (ii) participaling in child review conferences in which cvaluation and placement
decisions may be made with respect to his or her child regarding special education services,

4:170 Page 1 of 3

Commented [AP1]: The numbered list is updated
to more accurately reflect statutory requirements.
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or (iii) attending conferences to discuss other student issues concerning his or her child such
as retention and promotion; or

2. The offender received permission to be present from the Governing Board, Superintendent, or
Superintendent’s designee, If permission is granted, the Superintendent or Board President
shall provide the details of the offender’s upcoming visit to the Building Principal.

In all cases, the Superintendent, or designee who is a certified employee, shall supervise a child sex
offender whenever the offender is in a child’s vicinity.

If a student is a sex offender, the Superintendent or designee shall develop guidelines for managing
his or her presence in school.

The Superintendent shall develop procedures for the distribution and use of information from law
enforcement officials under the Sex Offender Community Notification Law and the Murderer and
Violent Offender Against Youth Community Notification Law. The Superintendent or designee shall
serve as the District contact person for purposes of these laws. The Superintendent and Building
Principal shall manage a process for schools to notify the parents/guardians during school registration
that information about sex offenders is available to the public as provided in the Sex Offender
Community Notification Law. This notification must occur during school registration and at other
times as the Superintendent or Building Principal determines advisable.

All contracts with the School District that may involve an employee or agent of the contractor having
any contact, direct or indirect, with a student, shall contain the following:

The contractor shall not send to any school building or school property any employee or agent
who would be prohibited from being employed by the District due to a conviction of a crime
listed in 105 ILCS 5/10-21.9, amended by P.A.s 97-248 and 97-607, or who is listed in the
Illinois Sex Offender Registry or the Illinois Murderer and Violent Offender Against Youth
Registry. The contractor shall make every employee who will be sent to any school building or
school property available to the District for the purpose of submitting to a fingerprint-based
criminal history records check pursuant to 105 ILCS 5/10-21.9. The check shall occur before any
employee or agent is sent to any school building or school property. The contractor will
reimburse the District for the costs of the checks. The District must also provide a copy of the
report to the individual employee, but is not authorized to release it to the contractor.
Additionally, at least quarterly, the contractor shall check if an employee or agent is listed on the
Illinois Sex Offender Registry or the Illinois Murderer and Violent Offender Against Youth
Registry.

[f the District receives information that concerns the record of conviction as a sex offender of any

employee of a District contractor, the District will provide the information to another school, school

district, community college district, or private school that requests it.

Student Insurance

The Board shall annually designate a company to offer student accident insurance coverage. The
Board does not endorse the plan nor recommend that parents/guardians secure the coverage, and any
contract is between the parents/guardians and the company. Students participating in athletics,
cheerleading, or pompons must have school accident insurance unless the parents/guardians state in
writing that the student is covered under a family health insurance plan.

Bnnual Review e s

The Board or its designee will annually review each school building’s emergency operations and
crisis response plan(s). protocols. and procedures, as well as cach building’s complisnee with the
school safety drill plan. This annual review shall be in accordance with the School Safety Drill Act

4:170 Page 2 of 3

| Commented [AP2]: The Annual Review section

has been moved up to clearly indicate that it is
related to the emergency operations and crisis
response plan(s) and to the school safety drill plan
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403 128/) and the Joint Rules of the Olfice ol'the State Fire Marshal and the Nlinois Stale Board
of Lducation (29 1l Admin.Code Part 1500),

Carbon Monoxide Alarms

The Superintendent or designee shall implement a plan with the District’s local fire officials to:

1. Determine which school buildings to equip with approved carbon monoxide alarms or
carbon monoxide detectors,

2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet of
a carbon monoxide emitting device, and

3. Incorporate carbon monoxide alarm or detector activation procedures into each school
building that requires a carbon monoxide alarm or detector. The Superintendent or designee
shall ensure each school building annually reviews these procedures.

Lead Testing in [Wate|

The Superintendent ur desionce shall impl
school buildings in ce with e
IDPEL The Superintendent or desisnce shall notilyv pa

from their children’s respective schowl bu

Emergency Closing
The Superintendent is authorized to close the schools in the event of hazardous weather or other
emergencies that threaten the safety of students, staff members, or school property.

LEGAL REF.: 105 ILCS 5/10-20.2, 5/10-20.56, 5/18-12, and 5/18-12.5.—and
105 1L.0'S 128/, School Safety Drill et plemented by 29 HLAdmin, Code Part
1500.
210 ILCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act.
225 [LCS 3204355 UL Plunbing License Law,
CROSS REF.: 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:30 (Hiring
Process and Criteria), 6:250 (Community Resource Persons and Volunteers),
7:220 (Bus Conduct), 8:30 (Visitors to and Conduct on School Property)
ADOPTED: January 232046

4:170 Page 3 of 3

‘| Commented [AP3]: Added in response to 225

ILCS 320/35.5, added by P A. 99-922 and
amended by P A. 100-103, which requires that
each source of potable water in school buildings
constructed on ot before 1-1-00, which may be
occupied by more than 10 children in grades pre-K
through 3, be tested for lead

Testing for buildings constructed prior to 1-1-87
must be conducted by 12-31-17

Testing for buildings constructed between 1-2-87
and 1-1-00 must be conducted by 12-31-18.

By 6-30-19, the IDPH will determine whether it is
necessary and appropriate to require testing for

buildings constructed after 1-1-00.

See the footnotes available at PRESS Online for
morte information.
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SPEED - SEJA #802 5:20

General Personnel

Workplace Harassment Prohibited

SPEED expects the workplace environment to be productive, respectful, and free of unlawful
n_|i::crl|mn'.t1m:_r._jlmn.-lmtm_'._:_ ment. Distri 2!
conduct on the basis of an individual’s , religion, national origin, sex, sexual orientation, age,
citizenship status, disability, or other protected status identified in Board policy 5:10, Equal
Employment Opportunity and Minerity Recruitment. Harassment of students, including, but not
limited to, sexual harassment, is prohibited by Board policy 7:20, Harassment of Students Prohibited.

Sexual Harassment Prohibited

SPEED shall provide a workplace environment free of unwelcome sexual advances, requests for
sexual favors, and other verbal or physical conduct, or communications constituting harassment on
the basis of sex as defined and otherwise prohibited by State and federal law.

District employees shall not make unwelcome sexual advances or request sexual favors or engage in
any unwelcome conduct of a sexual nature when: (1) submission to such conduet is made cither
explicitly or implicitly a term or condition of an individual’s employment; (2) submission to or
rejection of such conduct by an individual is used as the basis for employment decisions affecting
such individual; or (3) such conduct has the purpose or effect of substantially interfering with an
individual’s work performance or crealing an intimidating, hostile, or offensive working
cnvironment. Sexual harassment prohibited by this policy includes._but is nal linsited 1o, verbal or
physical conduct. The terms intimidating, hostile, or offensive include, but are not limited to, conduct
that has the effect of humiliation, embarrassment, or discomfort, Sexual harassment will be evaluated
in light of all the circumstances.

Making a Complaint: Enforcement

A violation of this policy may result in discipline, up to and including discharge. Any person making
a knowingly false accusation regarding harassment will likewise be subject to disciplinary action, up
to and including discharge. An employee’s employment, compensation, or work assignment shall not
be adversely affected by complaining or providing information about harassment. Retaliation against
employees for bringing bona fide complaints or providing information about harassment is prohibited
(see Board policy 2:260, Uniform Grievance Procedure).

Aggrieved persons, who feel comfortable doing so, should directly inform the person engaging in
harassing conduct or communication that such conduct or communication is offensive and must stop.

Employees should report claims of harassment to the Nondiscrimination Coordinator and/or use the
Board policy 2:260, Uniform Grievance Procedure. Employees may choose to report to a person of
the employee’s same sex. There are no express time limits for initiating complaints and grievances
under this policy; however, every effort should be made to file such complaints as soon as possible,
while facts are known and potential witnesses are available.

Whom to Contact with a Report or Complaint

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the ‘_.-':

District’s current Nondiscrimination Coordinator and Complaint [Managers|

5:20 Page 1 of 2

ces shall not engage in harassment or abusive

Commented [AP1]: Added to clarify that harassment i1s a
form of discrimination

Issue 96, October 2017

| Issne 96, October 2017

.
Commented [AP2]: While the names and contact
| information are required by law to be listed in policy, they are

not part of the adopted policy and do not require board action
This allows for additions and amendments to the names and
contact information when necessary. It is important for updated
names and contact information lo be inserted into this policy
and regularly monitored. Best practice is that throughout the
district’s board policy manual, (he same individual be named as
Nondiscrimination Coordinator. In contrast, Camplaint
Managers idenlified in individual policies may vary depending
upon local district needs. Please indicale your current
Nondiscrimination Ceordinater and Complaint Manager
information on your PRESS Plus Response Form, attaching
additional pages il necessary.
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Nondiscrimination Coordinator:

Sharon Curry

Name

1125 Division St., Chicago Heights, IL 60411
Address

scurry@speed802.org

Email

708-481-6100, ext.3113

Telephone

Complaint Managers:

Sharon Curry Kevin Slattery, CSBO

Name Name

1125 Division St., Chicago Heights, IL 60411 1125 Division St., Chicago Heights, IL 60411
Address Address

scutry(@speed802.org kslattery@speed802.org

Email Email

708-481-6100, ext.3113 708-481-6100

Telephone Telephone

The Superintendent shall also use reasonable measures to inform staff members and applicants of this
policy, which shall include reprinting this policy in the appropriate handbooks.

LEGAL REF.: Title VII of the Civil Rights Act ol 1964, 42 U.S.C. §2000e et seq.:. implemented

Title IX of the Education Amendments_of 1972, 20 U.S.C. §1681 et seqz,
implemented by 34 CF.R. Part 1065604101,

I1l. Human Rights Act, 775 ILCS 5/2-101(E), 5/2-102(D),_5/2-102([:-5). 5/5-102,
and 5/5-102.2.

56 I1l. Admin.Code Parts 2500, 2510, 5210, and 5220.

Burlington Industries v. Ellerth, -H-5-642237524 |15 742 (1998).

Crawford v. Metro. Gov’t of Nashville & Davidson County, 429-5--Ct--#-H355

7

Oncale v. Sundown Offshore Services, H-8-5-4-098523 1185 75 (1998).
Porter v. Erie Foods Intemational, Inc., 576 F.3d 629 (7th Cir. 2009).
Sangamon County Sheriff’s Dept. v. Iil. Human Rights Com’n, 908-5:-124-39233

[1.2d 123 (1115, 2009).
Vance v. Ball State University, 133 S. Ct. 2434 (2013).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity
and Minority Recruitment), 7:20 (Harassment of Students Prohibited)

ADOPTED: Loy SR
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SPEED - SEJA #802 5:90

General Personnel

Abused and Neglected Child Reporting

Any District employee who suspects or receives knowledge that a student may be an abused or
neglected child or, for a student aged 18 through 21, an abused or neglected individual with a
disability, shall: (1) immediately report or cause a report (0 be made to the Illinois Depusiaent, of

Children and Family Services (DCFS) on its Child Abuse Hotline [1-800-25-ABUSE (1-800-252- ... Commented [APL]: Updated to include more hotline
2873)within 1linois): e1-2174-524-2606_(outside of llinois). or 1-800-358-5117 {TTY), and (2) numbers and a directive for employees to immediately call 911
follow directions given by DCFS concerning filing a written report within 48 hours with the nearest ifikey Doleieh o mmedigndreee o ey
DCEFS field office. Issuc 96, October 2017

The report shall include, if known:

1. The name and address of the child, parent/guardian names, or other persons having custody;

2. The child’s age;

3. The child’s condition, including any evidence of previous injuries or disabilities; and

4. Any other information that the reporter believes may be helpful to DCFS for its investigation.
Any District emplovee who believes a student is in immediate danger of harmy,_shall first call 911.
The employee shall also promptly notify the Superintendent or Building Principal that a report has
been made. The Superintendent or Building Principal shall immediately coordinate any necessary
notifications to the student’s parent(s)/guardian(s) with DCFS, the applicable school resource officer
(SRO), and/or local law enforcement.
Any District employee who discovers child pornography on electronie and information technology
equipment shall immediately report it to local law enforcement, the National Center for Missing and
Exploited  Children’s  CyberTipline  1-800-THE-LOST _ (1-800-/843-5678): or online al
report evbertip.ore/ or www.cvbertipline.com. The Superintendent or Building Principal shall also be
promptly notified of the discovery and that a report has been made.
Any District employce who observes any act of hazing that does bodily harm to a student must report
that act to the Building Principal, Superintendent, or designee who will investigate and take
appropriate action, If the hazing results in death or great bodily harm, the employee must first make
the report to law enforcement and then to the Superintendent or Building Principal. Hazing is defined
as any intentional, knowing, or reckless act directed to or required of a student for the purpose of
being initiated into, affiliating with, holding office in, or maintaining membership in any group,
organization, club, or athletic team whose members are or include other students.

Abused and Neglected Child Reporting Act (ANCRA), School Code. and Erin’s Law Training
The Superintendent or designee shall provide staff development opportunities for District employees
in the detection, reporting, and prevention of child abuse and neglect.

All District employees shall:

1. Before beginning employment, sign the Acknowledgement of Mandated Reporter Status form
provided by DCFS. The Superintendent or designee shall ensure that the signed forms are
retained.

2. Complete mandated reporter training as required by law within one year of initial
employment and at least every five years after that date.

The Superintendent will encourage all District educators to complete continuing professional
development that addresses the traits and identifiers that may be evident in students who are victims

5:90 Page 1 of 2
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of child sexual abuse, including recognizing and reporting child abuse and providing appropriate
follow-up and care for abused students as they return to the classroompbettingg

Special Superintendent Responsibilities

The Superintendent shall execute the requirements in Board policy 5:150, Personnel Records,
whenever another school district requests a reference concerning an applicant who is or was a District
employee and was the subject of a report made by a District employee to DCFS.

The Superintendent shall notify the State Superintendent and the Regional Superintendent in writing
when he or she has reasonable cause to believe that a license holder was dismissed or resigned from
the District as a result of an act that made a child an abused or neglected child. The Superintendent
must make the report within 30 days of the dismissal or resignation and mail a copy of the
notification to the license holder.

Special Board Member Responsibilities

Each individual Board member must, if an allegation is raised to the member during an open or
closed Board meeting that a student is an abused child as defined in the Act, direct or cause the Board
to direct the Superintendent or other equivalent school administrator to comply with the Act’s
requirements concerning the reporting of child abuse.

LEGAL REF.: 105 ILCS 5/10-21.9.
20 ILCS 1305/1-1 et seq.. Licy
325 ILCS 5/, A

CROSS REF: 2:20 (Powers and Duties of the School Board), 5:20 (Workplace Harassment
Prohibited), 5:100 (Staff Development Program), 5:120 (Ethics and Conduct),
5:150 (Personnel Records), 6:120 (Education of Children with Disabilities),
6:250 (Community Resource Persons and Volunteers), 7:20 (Harassment of
Students Prohibited), 7:150 (Agency and Police Interviews)

ADOPTED: January- 242046

5:90 Page 2 of 2

-| commented [AP2]: 105 ILCS 5/10-23.12(b), amended by

P.As 100-413 (eff. 1-1-18) and 100-468 (eff. 6-1-18), permits
DCFS to cooperate with school officials to distribute
informational ANCRA materials in school buildings

OPTION: Add the following senlence:

“The Superintendent o1 designee will display DCFS-issued
materials that list the DCFS toll-free telephone number and
methods for making a report under ANCRA in a clearly visible
localion in each school building.™

. Issue 96, Oclober 2017
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SPEED - SEJA #802 5:100

General Personnel

Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of such
program shall be to update and improve the skills and knowledge of staff members in order to achieve
and maintain a high level of job performance and satisfaction. Additionally, the development program
for licensed staff members shall be designed to effectuate the District and School Improvement Plans
so that student learning objectives meet or exceed goals established by the District and State.

The staff development program shall provide, at a minimum, at least once every 2 years, the in-
service training of licensed school personnel and administrators on cusrent best practices regarding
the identification and treatment of attention deficit disorder and attention deficit hyperactivity
disorder, the application of non-aversive behavioral interventions in the school environment, and the
use of psychotropic or psychostimulant medication for school-age children.

The staff development program shall provide, at a minimum, once every 2 years, the in-service
training of all District staff on educator ethics, teacher-student conduct, and school employee-student
conduct.

In addition, the staff development program shall include each of the following:

1. At least, once every 2 years, training of all District staff by a person with expertise on
anaphylactic reactions and management.

2. At least every 2 years, an in-service to train school personnel, at a minimum, to understand,
provide information and referrals, and address issues pertaining to youth who arc parents,
expectant parents, or victims of domestic or sexual violence.

3. Training that, at a minimum, provides District staff with a basic knowledge of matters
relating to acquired immunodeficiency syndrome (AIDS) and the availability of appropriate
sources of counseling and referral,

4. Training for school personnel who work with students in grades 7 through 12 to identify the
warning signs of mental illness and suicidal behavior in adolescents and teens along with
appropriate intervention and referral techniques.

5. Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law
Training as follows:

a. Staff development for local school site personnel who work with students in grades
kindergarten through 8, in the detection, reporting and prevention of child abuse and
neglect (see policy 5:90, Abused and Neglected Child Reporting).

b. Within one year of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child
abuse. Mandated reporter training must be completed again at least every S years (sce
policy 5:90, Abused and Neglected Child Reporting).

c. Informing educators about the recommendation in the Erin's Law Taskforce Report
requesting them to attend continuing professional development programs that address the
prevention and identification of child sexual abuse (see policy 5:90, Abused and
Neglected Child Reporting).

6. Education for staff instructing students in grades 7 through 12, concerning teen dating
violence as recommended by the District’s Nondiscrimination Coordinator, Building
Principal, Assistant Building Principal, Dean of Students or Complaint Manager.

5:100 Page 1 of 3
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Ongoing professional development for teachers, administrators, school resource officers, and
staff regarding the adverse consequences of school exclusion and justice-system involvement,
effective classroom management strategies, culturally responsive discipline, and
developmentally appropriate disciplinary methods that promote positive and healthy school
climates.

8. Annual continuing education and/or training opportunities (professional standards) for school
nutrition program Superintendents, managers, and staff. Each school food authority’s
Superintendent shall document compliance with this requirement by the end of each school
year and maintain documentation for a three year period.

9. All high school coaching personnel, including the head and assistant coaches, and athletic
Superintendents must obtain online concussion certification by completing online concussion
awareness training in accordance with 105 ILCS 25/1.15. Coaching personne!l and athletic
directors hired-before-8—1-8-200must-be-sertified-by-8+9-2045:—+ hired on or after 8-19-
2014—they must be certified before their position’s start date.

10. The following individuals must complete concussion training as specified in the Youth Sports
Concussion Safety Act: coaches and assistant coaches (whether volunteer or employee) of an
interscholastic athletic activity; nurses, licensed and/or non-licensed hcnllhc;m:ﬁ
serving on the Concussion Oversight Team; athletic trainers; game officials of an
interscholastic athletic activity; and physicians serving on the Concussion Oversight Team.
Individuals-covered-by-this-training-mandate-were to-initially-complete-the-tratning by- D16

11. Every two years, school personnel who work with students must complete an in-person or
online training program on the management of asthma, the prevention of asthma symptoms,
and emergency response in the school setting.

12. Training for school n-.r\unml 1o develop cultural competency. including understanding and
reducing implicit racial .11:‘1‘0.

13. For school personnel who \\-mk mlh qudra.lmu or toxic mdt hll\ on are
on the safe handline and use of such fppaterigd

The Superintendent shall develop protocols for admmlstermg youth SLllCldC awareness and preventlon "

education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and
Prevention.

An opportunity shall be provided for all staff members to acquire, develop, and maintain the
knowledge and skills necessary to properly administer life-saving techniques and first aid, including
the Heimlich maneuver, cardiopulmonary resuscitation, and the use of an automated external
defibrillator, in accordance with a nationally recognized certifying organization. Physical fitness
facilities” staff must be trained in cardiopulmonary resuscitation and use of an automated external
defibrillator.

5:100 Page 2 of 3
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Commented |AP1]: Updated in response to mandates
added to the Youth Sports Concussion Safety Act, 105
ILCS 5/22-80, amended by P.A, 100-309.

Issue 96, October 2017

ulau basis. training

Commented [AP2]: Training required by 105 ILCS

5/10-20.60, (added by P.A. 100-14, final citation
pending)

Issue 96, October 2017

[ Commented [AP3]: Training required by 105 ILCS

5/10-20.17a and 23 1ll.Admin.Code §1.330
Note: All of the in-services and trainings in the
numbered list are required by law, but they are not

required to be listed in policy.
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LEGAL REEF.:

CROSS REF.:

ADPOPTED:

5:100

Healthy, Hunger-Free Kids Actof 2010, 42 (,S.C. §1738b, Pub. L. 111-296,
7.C FR Parts 210 and 235

105 ILCS 5/2-3.62, 5/10-20. 174, 3/10-20.60 (P.A. 100-14, final citation pending),

105 1168 110/3_Crniteal Health Problems and Comprehensive Health Bducation

Act.
325 ILCS 5/4, Abused and Neglected Child Reporting Act.
745 ILCS 49/, Good Samaritan Act.

Fedeb bt 0
23 [Il.Admin.Code #:
77 I Admin Code

12 30, 226800, and Part 525.
7800,

3:40 (Superintendent), 3:50 (Administrative Personnel Other Than the
Superintendent), 4:160 (Environmental Quality of Buildings and Grounds), 5:20
(Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child
Reporting), 5:120 (Ethics and Conduct), 5:250 (Leaves of Absence), 6:15
(School Accountability), 6:20 (School Year Calendar and Day), 6:30 (Sclial
Wellness ). 7:10 (1qual Educational Opporiunities). 7:20 (Harassment of Students
Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:185 (Teen Dating Violence Prohibited), 7:270 (Administering
Medicines to Students), 7:285 (Food Allergy Management Program), 7:290
(Suicide and Depression Awareness and Prevention), 7:305 (Student Athlete

Concussions and Head Injuries)
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SPEED - SEJA #802 5:200

Professional Personnel

Terms and Conditions of Employment and Dismissal

The Board delegates authority and responsibility to the Superintendent to manage the terms and
conditions for the employment of professional personnel. The Superintendent shall act reasonably and
comply with State and federal law as well as any applicable collective bargaining agreement in effect.
The Superintendent is responsible for making dismissal recommendations to the Board consistent
with the Board’s goal of having a highly qualified, high performing staff.

School Year and Day, Duty-Free Lunch, Salary, Assignments and Transfers, Dismissal, Evaluation

Please refer to the current Collective Bargaining Agreement between SPEED District #802 and
SPEED Education Association.

School Social Worker Services Outside ol D_ierictlElg[]l_n}_'m_c_m]_ .

School social workers may nol provide services outside of their District employment to any student(s)
attendine sehool in e [ nsirel School social worker has the mewmne stated o 105 [LCS 5704108

Nursing Mothers
The District accommodates employees who are nursing mothers according to provisions in State and
federal law.

LEGAL REF.: 105 ILCS 5/10-19, 3/14-1.09q, 5/18-8, 5/22.4, 5/24-16.5, 5/24-2, 5/24-8, 5/24-9,
5/24-11, 5/24-12, 5/24-21, 5/24A-1 through 24A-20.
820 ILCS 260/1 et seq.
23 1Il. Admin.Code Parts 50 (Evaluation of Certified Employees) and 51 (Dismissal
of Tenured Teachers).
Cleveland Beid. of Educ asive v, Loudermill, 170 115 332465500 H37(1985).

CROSS REF.: 5:290 (Employment Termination and Suspensions)

ADOPTED: Fobrgarc-H0-20-Hd

5:200 Page 1 of 1

Commented [AP1]: Optional. New subsection provides
information fo district employees and the community
that 105 [LCS 5/14-1.09a, amended by P.A. 100-356,
prohibits school social workers from moonlighting by
providing services to students attending the districts in
which they are employed,

Issue 96, October 2017
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SPEED - SEJA #802 5:220

Professional Personnel

Substitute Teachers

The Superintendent may employ substitute teachers as necessary to replace teachers who are
temporarily absent.

A substitute teacher must hold either a valid teaching or substitute license and may teach in the place
of a licensed teacher who is under contract with the Board. There is no limit on the number of days
that a substitute teacher may teach in the District during the school year, except as |ln|I:m§

1. A substitute teacher holding a substitute license may teach for any one licensed teacher under
contract with the District only for a period not to exceed 90 paid school days_in any one
school term.

2. A teacher holding a Professional Educator License or Educator License with Stipulations may
teach for any one licensed teacher under contract with the District only for a period not to
exceed 120 paid school days.

The Illinois Teachers’ Retirement System (TRS) limits a substitute teacher who is a TRS annuitant to
substitute teaching for a period not o exceed 100 paid days or 500 paid hours in any school ycar,
unless the subject area is one where the Regional Superintendent has certified that a personnel
shortage exists.

The Board establishes a daily rate of pay for substitute teachers. Substitute teachers receive only
monetary compensation for time worked and no other benefits.

Emergency Situations

A substitute teacher may teach when no licensed teacher is under contract with the Board if the
District has an emergency situation as defined in State law. During an emergency situation, a
substitute teacher is limited to 30 calendar days of employment per each vacant position. The Direclor
shall notify the appropriate Regional Office of Education within five business days after the
employment of a substitute teacher in an emergency situation.

LEGAL REF.: 105 ILCS 5/21B-20(2) and 53/218-20(3)-and24-5.
23 1. Admin.Code §1.790 (Substitute Teacher) and §25.520_(Substitute Teaching
License).
CROSS REF.: 5:30 (Hiring Process and Criteria)
ADOPTED: JanuaR-29- 2045

5:220 Page 1 of 1

‘| Commented [AP1]: Amended to clarify

requirements stated in 23 IlIl.Admin.Code § 1.790.

Issuc 96, October 2017
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SPEED - SEJA #802 5:240

Professional Personnel

Suspension

Suspension Without Pay

The Governing Board may suspend without pay: (1) a professional employee pending a dismissal
hearing, or (2) a teacher as a disciplinary measure for misconduct that is detrimental to the District.
Administrative staff members may not be suspended without pay as a disciplinary measure.

Misconduct that is detrimental to the District includes:

« Insubordination, including any failure to follow an oral or written directive from a supervisor;,

= Violation of Board policy or Administrative Procedure;

« Conduct that disrupts or may disrupt the educational program or process;

« Conduct that violates any State or federal law that relates to the employee's duties; and

«  Other sufficient causes.
The Superintendent or designee is authorized to issue a pre-suspension notification to a professional
employee. This notification shall include the length and reason for the suspension as well as the
deadline for the employee to exercise his or her right to appeal the suspension to the Board or Board-~
appointed hearing examiner before it is imposed. At the request of the professional employee made
within five calendar days of receipt of a pre-suspension notification, the Board or Board-appointed
hearing examiner will conduct a pre-suspension hearing. The Board or its designee shall notify the
professional employee of the date and time of the hearing. At the pre-suspension hearing, the
professional employee or his/her representative may present evidence. If the employee does not
appeal the pre-suspension notification, the Superintendent or designee shall report the action to the
Board at its next regularly scheduled meeting.

Please also refer to the current Collective Bargaining Agreement between SPEED District #802
and SPEED Education Association.

The Governing Board, Superintendent or designee may suspend a professional employee with pay:
(1) during an investigation into allegations of disobedience or misconduct whenever the employee’s
continued presence in his or her position would not be in the District’s best interests, (2) as a
disciplinary measure for misconduct that is detrimental to the District as defined above, or (3)
pending a Board hearing to suspend a teacher without pay.

The Superintendent shall meet with the employee to present the allegations and give the employee an
opportunity to refute the charges. The employee will be told the dates and times the suspension will
begin and end.

Please also refer to the current Collective Bargaining Agreement between SPEED District #802
and SPEED Education Association.

e [nvestigation by linois Dept. o’ Children and Family Sery wp__[j[ (@} _\'|__I_
an_emplovee from His o her
PO DCES investigation that relates to his or her
emplovin tendent b Jesion | dn_gomsultalion witl

Board Attorney, will determine whether to;

5:240 Page 1 of 2

l|l_j;_ ey

[ Commented [APL]: Optional 325 ILCS 5/7 4(c-5),

1 amended by P.A 100-176, eff. 1-1-18, allows DCFS to
i] recommend lo districts that they remove an employee from his

or her position when he or she is the subject of a pending DCFS
invesligation that relates lo his or her employment in the school
district in which he or she 1s employed

Consult the board attomey about suspending an employee
without pay pursuant to a DCFS 325 IL.CS 5.7 4(c-3)-
recommendation. This language balances the interests of student
safety and employee due process when the distoct receives a
recommendation to o remove an employee who is the subject of
a DCFS investigation fram employment

Note: Liability may exist when a distnct receives a 323 JLCS
377 Afc-3)-recommendation and does not remove (he employee
8s aresult See the footnotes available at PRESS Online for
more information

This information also appears in policy §:290, Lducational
Support Personnel — Empl Termination and Susy i
Consult the board attorney before removing this oplional section
in one policy but nol the other,

Issue 96, October 2017

| Commented [AP2]: The text “Board or Superintendent o1

desipnee” allows flexibility if the Superntendent were the
subject of a DCFS investigalion

Issue 96, Qctober 2017
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. Let the emplovee remain_in his or her position pending the outcome of the nvestigation: or

2. _Remaove the employee as recommended by DCES. proceeding with;

Repayment of Compensation and Benefits

If a professional employee is suspended with pay, either voluntarily or involuntarily, pending the
outcome of a criminal investigation or prosecution, and the employee is later dismissed as a result of
his or her criminal conviction, the employee must repay to the District all compensation and the value
of all benefits received by him or her during the suspension. The Superintendent will notify the
employee of this requirement when the employee is suspended.

LEGAL REF.:

CROSS REE.:

ADOPTED:

5:240

5 ILCS 430/5-60(b).
105 ILCS 5/24-12,

Clcvuland BM of Educ atie v, Lgudt.m aill, 470 LS. <_=_*uu—u_1—pm+(19ss)

T!.—E.l—..—l{i—!-l-l-!-..—'ﬁ-m%ﬁ—. 1990).

5:290 (Educational Support Personnel - Employment Termination and
Suspensions)

el 282004

Page 2 of 2
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SPEED - SEJA #802 5:290

Educational Support Personnel

Employment Termination and Suspensions

Resignation and Retirement

Please refer to the current Collective Bargaining Agreement between SPEED District #802 and
SPEED Education Association.

For employees not covered by this agreement:

An employee is requested to provide two weeks’ notice of a resignation. A resignation notice cannot
be revoked once given. An employee planning to retire should notify his or her supervisor at least two
months before the retirement date.

Non-RIF Dismissal

Please refer to the current Collective Bargaining Agreement between SPEED District #3802 and
SPEED Education Association.

For employecs not covered by this agreement:

The District may terminate an at-will employee at any time for any or no reason, but not for a reason
prohibited by State or federal law,

Employees who are employed annually or have a contract, or who otherwise have a legitimate
expectation of continued employment, may be dismissed: (1) at the end of the school year or at the
end of their respective contract after being provided appropriate notice and after compliance with any
applicable contractual provisions, or (2) mid-year or mid-contract provided appropriate due process
procedures are provided.

The Superintendent is responsible for making dismissal recommendations to the School Board
consistent with the Board’s goal of having a highly qualified, high performing staff.

Reduction in Force and Recall

Please refer to the following current agreement:

Collective Bargaining Agreement between SPEED District #802 and SPEED Education
Association.

For employees not covered by this agreement:

The Board may, as necessary or prudent, decide to decrease the number of educational support
personnel or to discontinue some particular type of educational support service and, as a result of that
action, dismiss or reduce the hotrs of one or more educational support employees. When making
decisions concerning reduction in force and recall, the Board will follow Sections 10-22.34¢c
(outsourcing non-instructional services) and 10-23.5 (procedures) of the School Code, to the extent
they are applicable and not superseded by legislation or an applicable collective bargaining
agreement.

Final Paycheck

Please refer to the following current agreement:

5:290 Page 1 of 2
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Collective Bargaining Agreement between SPEED District #802 and SPEED Education
Association.

For employecs not covered by this agreement:

A terminating employee’s final paycheck will be adjusted for any unused, earned vacation credit.
Employees are paid for all earned vacation. Terminating employees will receive their final pay on the
next regular payday following the date of termination, except that an employee dismissed due to a
reduction in force shall receive his or her final paycheck on or before the next regular pay date
following the last day of employment.

Suspension

Please refer to the current Collective Bargaining Agreement between SPEED District #802 and
SPEED Education Association.

For employces not covered by this agrecment:

Except as provided below, the Superintendent is authorized to suspend an employee without pay as a
disciplinary measure, during an investigation into allegations of misconduct or pending a dismissal
hearing whenever, in the Superintendent’s judgment, the employee’s presence is detrimental to the
District. A disciplinary suspension shall be with pay: (1) when the employee is exempt from the
overtime provisions, or (2) until an employee with an employment contract for a definite term is
provided a notice and hearing according to the suspension policy for professional employees. Upon

receipt ol g reeommendation from _the (1. Depl. Children and [dnnl. Services LJ: 1w l\lj Lhat 111_4_

from |ll\ or_ber position when h: o
_to ]m lier

w_employe
_n tlmt 1

District remoye o
i \'1

1. Lebihe QHDJL).\’_C. ninl

2. Remove the emplovee as recommended, proceedine with:

A suspension with pav: er

cision withou pay.

LEGAL REF.: 5 ILCS 430 et seq.
105 1LCS 5/10-22.34c and 5/10-23.5.
325 HLOCS 3/7 4 e-10%

820 ILCS 105/4a.

CROSS REF.: 5:240 (Professional Personnel - Suspension), 5:270 (Educational Support
Personnel - Employment At-Will, Compensation, and Assignment)

ADOPTED: Detabre 202045

5:290 Page 2 of 2

Commented |[AP1]: Optional, 325 [LCS 5/7.4(c-5),
amended by P.A. 100-176, eff. 1-1-18, allows DCFS to
reconmmend to districts that they remove an employee
from his or her position when he or she is the subject of a
pending DCFS investigation that relates to his or her
employment in the school district in which he or she is
employed.

Consult the board attorney about suspending an
employee without pay pursuant to a DCFS 325 ILCS
377.4(c-3)-recommendation. This language balances the
interests of student safety and employee due process
when the district receives a recommendation to a remove
an employee who is the subject of a DCFS investigation
from employment

Note: Liability may exist when a district receives a 325
ILCS 577, 4(c-3)-recommendation and does not remove
the employee as a result. See the footnotes available at
PRESS Online for more information

This information also appears in policy 5:240,
Professional Personnel -Suspension. Consult the board
attorney before removing this optional sentence in one
policy but not the other.

Issue 96, October 2017
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6:50

Instruction
Student wellness, including good nutrition and physical activity, shall be promoted in the Districl’s
cducational program, school-based activities, and meal programs,iﬂ.f[ﬁ.i_s policy shall be interpreted

consistently with Section 204 of the Child Nutrition and WIC Reauthorization Act of 2004 and the

Healthy Hunger-Free Kids Act of 2010 (HHFKA).3
The [Superintendent

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted
1 State or federal law requires this subject matter to be covered in policy and controls its content. The federal Child
Nutrition and WIC Reauthorization Act of 2004 (Child Nutrition Act) requires school districts participating in a program

authorized by the Mational School Lunch Act (NSLA, 42 U.S.C. §1751 et seq.) or the Child Nutrition Act to have a school - ¢

wellness policy. Pub. L. 108-265, Sec. 204. State law 1 ISBE 1o “establish a State goal that all school districts have a
wellness policy.” 105 ILCS 5/2-3.139, ISBE complied in Oclober 2007 by “instruct[ing] all public school districts to
establish a School Wellness Policy.” The federal and State laws list mandatory topics for the policy. The second sentence of
this policy should be deleted if the district does not participate in the NSLA or the Child MNutrition Act.

See I1SBE's numerous resources at www, o Nutrition-and-Wellness.aspx. Action for Healthy Kids is a
national organization dedicated to ov hed d v youth by

ing the "“ep
focusing on changes in schools;” see its resourees al: www actiouforhealthvkids ori/index phy.

This sample policy seeks to be both legally compliant and consistent with good governance principles. Both federal and

of overweight, under i and

-| Commented [AP1]: This policy and its foomotes, Legal

References, and Cross References are updaled in response lo (he
12-22-16 re-designation of 7 C F.R- §§ 21030 and 21031 fo §§
21031 and 210.30, respectively (wellness policy requirements,
ie, Smart Snacks regulations)

In addition, the PRESS Sample was revised to better align with
the Alliance for Healthier Generation’s (AHG) model policy
after consultation with their field consultants. While AHG'’s
model policy is mentioned in the federal Smart Snack
regulations as a benchmark for school districts 10 use for
comparison to their awn wellness policies, AHG and its field
3 are not a regulatory agency or agents and
lias/have no pawer to require school districis to adopt its
recommendalions or snggested best practices

The footnotes are provided here for your information; once this
policy has been adopted, they will be removed

the ck made can be

A redlined version st
al PRESS Online

Consult the board atlorney, the footnotes, and the Smart Stacks
regulations themselves to make decisions based upon local
needs

i 1ssue 96, October 2017

State laws allow each school district to determine how the requiced lopics are 1. Good go princip

supgest that the board should establish goals with community and stakeholder input. The administration should d
how to achieve the goals, The board should monitor this policy by requesting and reviewing periodic i tation dutp.
The 111, Dept. of Agriculture and ISBE are dirceted to create the Farm Fresh Schools Program. 105 ILCS 124/, Farm
Fresh Schools Program Act; 30 ILCS 105/5.728, Farm Fresh Schools Program Fund, They are also directed to administer a
gtant program Lo further the Program’s intent of “reduc[ing] obesity and improve[ing] nutrition and public health, as well as
strenpthen[ing] local agricultural economies by increasing access to and p ing the ption of locally grown fruits
and vegetables in schools and increasing physical activities and programs that promote pupil wellness.” 105 1LCS 124/10.
27 CER. §210.31(a) and (e)(1). The law does not require school-based activities to be listed in policy ~ only that
boards implement them. Federal law i i i and feel when impl 1t

ation of « based T I 2
sehool-based activitics. A board that chooses to list these activities must update them as they change by rendopting the
policy.

For boards that hiave developed and wish to list their chosen evidence-based school-based activities, add the following
sentence to the paragraph as the second sentence: “The District’s school-based activities include: [/iss the chosen evidence-
based school-based aclivities].”

For boards that have not yet developed and implemented their evidence-based school-based activities and need
technical assistance, see the websites for:

1. The US. Dept. of Agrculture (USDA) at:
resources/wellness-| -elements) -sehool-based-a

(4 lness-policy-clements/other-school-based-nctivities; and
2. The Allinnce for a Healthier Generation (AHG) at: https://www healthierpeneration ote/.

3 Healthy Hunger-Free Kids Act of 2010 (HHFKA); 42 US.C. §1758b (Pub.L. 111-296); 7 C.F.R. §§210,10 and
210.31¢a).

4 1d.: 7 CFR. §210.31(c)(4) (identification of school official responsible for impl ion of the pohey), §210.31
(d)(2) (informing the public about the policy and making it available on an annual basis), §210.31 (d)(3) (informing the
public of the progress toward meeting the goals of the policy by making 1l available), and §210.31(e)
(policy impl I and updates). See lso n 20, below.

This sample policy identifies the superintendent 0s the school official responsible to ensure compliance and oversee the
policy, When the rules require specific identification of a school official, the policy does not include the delegation language
or designee. [School boards] must identify the [school official(s)] responsible for oversight of [its wellness policy| to
ensure compliance. [Boards] have discretion and are the most qualified to identify the best candidate for [their
wellness] policy leadership as size, resources, and needs vary greatly among [school districts). Sec Federal Register
Vol. 81, No. 146 at 50155 at: wwiw.apo uov/fdsys/pke/FR-2016-07-29/pdf2016-17230 pd.

For bioards that wish to identify a school official other than the superintendent, delete Suy
the responsible school official’s title.

dert and replace it with

6:50 Page 1 of 7

[ ted [AP2]: OPTION: For boards that have
developed and wish to list their chosen evidence-based school-
based aclivilies, add the following sentence to the paragraph as
the second sentence: “The District’s school-based activities
include: [fist the chosen evidence-based school-based
activities].”

See footnote 2 for more information

1 tssue 96, October 2017

Commented [AP3]: OPTION: For boards that wish to
identify a school official other than the superintendent, delete
Superintenthent and replace it with the responsible school
official’s title

See footnote 4 for more information

Issue 96, October 2017
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Each school building complies with this policy;
2. The policy is available to the community on an annual basis through copies of or online

access to the Board Pollcy|Manm$5 and

3. The community is informed about the progress of this pollcy s 1mplementatlon

Goals for Nutrition Education and Nutrition Promotion 6
The goals for addressing nutrition education and nutrition promotion include the following:
e Schools will support and promote sound nutrition for students.
e Schools will foster the positive relationship between sound nutrition, physical activity, and
the capacity of students to develop and learn.
e Nutrition education will be part of the District’s comprehensive health education curriculum.
See Board policy 6:60, Curriculum Content. 7

Goals for Physical Activity 8
The goals for addressing physical activity include the following:

e Schools will support and promote an active lifestyle for students.

e Physical education will be taught in all grades and shall include a developmentally planned
and sequential curriculum that fosters the development of movement skills, enhances health-
related fitness, increases students’ knowledge, offers direct opportunities to learn how to
work cooperatively in a group setting, and encourages healthy habits and attitudes for a

The foomotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted

The intent of the rule is that schools “notify households on an annual basis of the availability of the local school
wellness policy information and provide information that would enable interested households to obtain additional details.”
Fed. Reg. Vol. 81, No. 146 at 50160. However, the rule states, “[i]nform the public about the content and implementation of
the local school wellness policy, and make the policy and any updates to the policy available to the public on an annual
basis.”

To achieve the intent of this requirement, the regulations suggest several methods for districts, which include a
common method many districts likely already use: post the policy on the websites for the public, and use the student
handbook to distribute important information to inferested households,

5 For boards that distribute their wellness policies via student handbooks and want to list that in the text of their
policies, insert “and distributed to students and their parents/guardians through student handbooks”. For sample handbook
language, see the Illinois Principals Association Online Model  Student  Handbook (MSH)  at:
www. i pringipals or/resonrcesimodel-student-handbook.

6 Goals for nutrition education and nutrition promotion are required topics, but the local board may determine what
goals are appropriate. Pub, L. 108-265, Sec. 204(a)(1) and Pub. L. 111-296; 105 ILCS 5/2-3,139(a)(2); and 7 C.F.R.
§210.31(c)(1). Replace this policy’s text with a board’s own locally-developed nutritional education and promotion goals

Nutrition promotion, required by Pub, L. 111-296, is not well-described or defined. The Food Nutrition Service (FNS)
describes nutrition promotion more clearly in its technical assistance materials and the proposed 7 C.F.R. Part 210 rules
(Fed: Reg. Vol. 79, No. 38 at 10695), dated Feb. 26, 2014, which state, “... evidence based techniques and scientifically-
based nutrition messages targeted to a specific audience to inspire and motivate them to take action and use these techniques
and messages to create environments and food service venues (classroom, cafeteria, a la carte, vending machines, school
stores, snack bars, fundraisers, home, etc.) that encourage healthy nutrition choices, as well as enhance and encourage
participation in school meal programs.”

More specific materials about nutrition education and promotion, including songs, games, posters, videos, event-
planning booklets, wellness communication toolkits, school garden activities, and a graphics library, have also been
developed by the FNS® Team Nutrition at: www.fns usda.gov/in/resource-library.

Technical assistance for:

1. Nutritional education at: llgp{]l;vn;g;}lg {ns. n;_dn ucv nutrition-cducation-9.

2. Nulritional  promotion  at.
elements/nutrition-prometion.

3. Goals development for and implementation of nutrition education and promotion are available from AHG at:
www healthiergeneration.ore/.

7 105 ILCS 110/3 and 23 [Il. Admin.Code §1,420(n)

8 This is a required topic, but the local board may determine what goals are appropriate, Pub.L. 108-265, Sec.
204(a)(1); 105 ILCS 5/2-3.139(a)(2); and 7 C.F.R. §210.31(a) and (c)(1).

6:50 Page 2 of 7

-| Commented [AP4]: OPTION: For boards that distribute

their wellness policies via student handbooks and want to list
that in the lext of their policies, insert “nud distributed to
handbooks"

See foolnote 5 for more information.

Issue 96, October 2017
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healthy lifestyle. See Board policy 6:60, Curriculum Content and Board policy 7:260,
Exemption from Physical Education. 9

e During the school day, all students will be required to engage in a daily physical education
course, unless otherwise exempted. See Board policy 6:60, Curriculum Content and Board
policy 7:260, Exemption from Physical Education. 10

o The curriculum will be consistent with and incorporate relevant Illinois Learning Standards
Jfor Physical Development and Health as established by the Illinois State Board of Education
(ISBE). 11

Nutrition Guidelines for Foods Available During the School Day; Marketing Prohibited 12
Students will be offered and schools will promote nutritious food and beverage choices during the
school day that are consistent with Board policy 4:120, Food Services (requiring compliance with the
nutrition standards specified in the U.S. Dept. of Agriculture’s (USDA) Smart Snacks rules).13.
In addition, in order to promote student health and reduce childhood obesity,14 the Superintendent or
designee shall:
1. Restrict the sale of competitive foods, as defined by the USDA, in the food service areas
during meal periods;
2. Comply with all ISBE rules; and
3. Prohibit marketing during the school day of foods and beverages that do not meet the
standards listed in Board policy 4:120, Food Services, i.e., in-school marketing of food and
beverage items must meet competitive foods standards.15

The footuotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted.

9 105 ILCS 5/27-5 and 27-6; 23 I Admin.Code §1.425 (added at 40 [ll. Reg. 2990). See also f/n 19 in policy 6:60,
Curriculum Conient. For standards-based lesson plans and curricula for pre-kindergarten through grade eight, classroom-
based lesson plans, recipes, guidance to improve the quality of school meals, and other materials for nutrition education and
promotion, including songs, games, posters, videos, event-planning booklets, wellness communication toolkits, school
garden activities, and a graphics library, see the resources developed by the FNS’ Team Nutrition at:
www (s usda sovitn/resource-libary.

1014,

11 Schools must “set student learning objectives which meet or exceed goals established by the State,” 105 ILCS 5/2-
3.63. The Learning Standards can be found on ISBE’s website at: wwav.isbe net/Paves/Learning-Standards.aspx, See Siare
Goal 20: Achieve and maintain a health-enhancing level of physical fitness based upon continual self-assessment at:
www ishe net/Pages/PE-Health-Leaming-Standards. aspx.

105 ILCS 5/27-6.5 describes physical fitness assessments required, beginning with the 2016-17 school year and every
school year thereafter, for grades 3-12 in an effort to meet State Goal 20 of the llinois Learning Standards for Physical
Development and Health at: www.isbe net/Pages/PE-Health-Learning-Standards aspx. See also 23 [l Admin.Code §1.425
(g), (h); ISBE’s IL Fitness Assessments and Data Reporting Requiremenis Questions and Answers (Rev. 5-22-17) at:
www.ishe.net/Documents/fitness-asmt-fag pdf.

12 The policy must include the nutrition guidelines selected by the board for “all foods available during the school day
with the objective of promoting student health and reducing childhood obesity.” Pub. L. 108-265, Sec, 204(a)(2); 105 ILCS
5/2-3.139(a)(1); and 7 C.F.R. §210.10 and 210.31(2), (c)(2), and (c)(3)(i)-(iv). 42 U.S.C. 1758b(b)(2)(A) requires that each
Tocal school wellness policy include nutrition guidelines for all foods and beverages available for sale on the school campus
during the school day to ensure they are consistent with the statutory and regulatory provisions governing school meals (7
C.F.R. §§210.10, 220.8 and 220.10) and competitive foods (7 C.F.R. §210.11) as applicable.

Prior to July 2016 when 7 C.F.R. § 210,10 and 7 C,F.R § 210.31(c) (respectively) became effective, the current Dietary
Gutidelines for Americans published jointly by the U.S. Depts. of Health and Human Services and Agriculture (USDA) were
used as nutrition guidelines

13 7 C.F.R. §§210.10 (meal requirements for lunches and after-school snacks); 210.11(c) (general nutrition standards for
competitive food, i.e., Smart Snacks); and 210,31(a) and () (encompassing all other nutrition requirements, including foods
not sold to students during the school day (classroom parties))

14 7 C.F.R.§210.31(c)(3)(iv).

157 C.F.R. §§210.11(a)(2) and 210.31(c)(3)(iii); 23 Ill. Admin. Code §305.5. For a definition of competitive foods, see
4:120-AP, Food Services; Competitive Foods; Exemplions.

6:50 Page 3 of 7
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Competitive foods standards do not apply to foods and beverages available, but not sold in school
during the school day; e.g., brown bag lunches, foods for classroom parties, school celebrations, and
reward incentives 1

Exempted Fundraising Day (EFD) R»gucs s17
All food and beverages sold to students on the school campuses of participating schools during the
school day must comply with the “general nutrition standards for competitive foods” specified in
federal law.
ISBE rules prohibit EFDs for grades 8 and below in participating schools.
The Superintendent or designee in a participating school may grant an EFD for grades 9 through 12 in
participating schools. To request an EFD and learn more about the District’s related procedure(s),
contact the Superintendent or designee. The District’s procedures are subject to change. The number
of EFDs for grades 9 through 12 in participating schools is set by ISBE rule.

Guidelines for Reimbursable School Meals 18

Reimbursable school meals served shall meet, at a minimum, the nutrition requirements and
regulations for the National School Lunch Program and/or School Breakfast Program. 19

The lootnotes are not intended to be pait of the adopted policy; they should be removed before the policy is adopted
16 7 C.F.R. §210.31(c)(2). This sample policy does not apply competitive food standards to foods not sold in schools;
i.e., foods that students bring into the school from home, etc.

The final [federal] rule does not require that local school wellness policy standards for foods provided in schools
during the school day but not available for sale conform to the school meal requirements or the competitive foods
standards. In fact, the preamble to the final rule reiterates this saying, “[a]gain, it should be noted that with regard to foods
provided, but not sold, in schools, local jurisdictions have the discretion to adopt standards that conform to [the competitive
food standards] or to adopt more or less stringent standards.” Similarly, the preamble to the final rule clearly states the rule
does not require school boards to address standards for food brought from home for individual consumption, See Federal
Register Vol. 81, No. 146 at 50158 at: www. upo.gov/fi i/ FR-2016-07-29/pd 720 16-17230.pdl. Emphasis added,

This sample policy adopts less stringent standards for foods not sold in schools, For boards that wish to adopt standards
that conform to the competitive food standards or apply even more stringent standards to foods available, but not sold during

the schoo] day, delete the last sentence of this subhead: Epemg ferred di=bde-notapply-to !'.:cd, il
i ld-in-cohaal-d: tha hoo 7 fc £ 1 Bariias 1 } Jaal
& DOt sehool-celebrativns-and-raward

}
i wt-mirt-seld-n-sehoel-durng-the-sehool
ineentives: and choose one of the following sentences to replace it:

Option 1: The District applies compelitive foods standards listed in Board policy 4:120, Food Services, to foods
available, but not sold, in schools.

Option 2: The District applies more stringent standards than the competitive foods standards to foods available, but
not sold, in schools, These include [fist the chosen standards to foods available, but not sold, in
schools).

The AHG encourages school officials to consider prohibiting foods as a reward and using the Smart Snacks standards
for foods available, but not sold during the school day, However, enforcing such standards against students who are sent to
school with snacks from their parents/guardians is difficult and may be considered overreach. Further, such a standard may
open the district to challenges. Consult the board attorney about enforcement of standards that meet the competitive foods
standards — or even more stringent standards — upon foods available, but not sold during the school day, i.e.,, choosing
Options 1 or 2, above.

17 Required by 23 Il Admin,Code §305,15(c)(2), 7 C.F.R. §§210.11(b)(4), (¢)(2) and 210.30(c)(2) for participating
schools that want to grant EFDs,

For elementary districts, delete these sentences: Fhe-Superintendent-r-esipneet tetpating-school Hay-Srnk-an
EED & adae O 1l 12 i J: ] T + an EED and 1 J I..o 4
ot b2 danr e sl e it P B Rk e
1 {ey 4 < Lot laasy Tha Idictriolb 1 3 Tk } EEEDs
P el it ekt § oF-designee- i e e pe—the of-LEDs
‘ "t .4} 133 P H je coad lans
foparmid thepaald2ampar is-get-by lSBl-—m_le— ) _ _
For high school districts, delete this sentence: EFDsare profubited-for-prades-eight-and-Below-in-pas fronad

Detailed procedures are subject to change and are too complicated for pol]cy text. This policy seeks to balance the
requirement to include procedures in the policy for requesting an EFD by providing information about the initial steps and
directing the superintendent or designee to inform the requestor of the current procedure. For a list of the number of
available EFDs and a more detailed sample step-by-step procedure to request them, see 4:120-AP, Food Services;
Competitive Foods; Exemptions,

18 Inclusion in the policy is required for only those districts that participate in a program authorized by the NSLA or the
Child Nutrition Act
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See foolnote 16 for more information
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Moniloring 20
At least every three years, the Superintendent shall provide implementation data and/or reports to the
Board concerning this policy’s implementation sufficient to allow the Board to monitor and adjust the
policy (a triennial report).21 This triennial report must include without limitation each of the
following:

e An assessment of the District’s implementation of the policy

e The extent to which schools in the District are in compliance with the policy
The extent to which the policy compares to model local school wellness policies
A description of the progress made in attaining the goals of the policy
e How the District will make the results of the assessment available to the public
e Where the District will retain records of the assessment 22

The Board will monitor and adjust the policy pursuant to policy 2:240, Board Policy Development.

The footnotes are not intended to be part of the adopled policy; they should be removed before the policy is adopted

19 Child Nutrition Act of 1966 (42 U,S.C. §1771 et seq.) and NSLA (42 U.S.C. §1758).

20 The policy must establish a plan for measuring implementation of the local wellness policy, including designation of
one or more persons within the local educational agency at each school, as appropriate, charged with operational
responsibility for ensuring that the school meets the local wellness policy. Pub. L. 108-265, Sec. 204(a)(4); 105 [LCS 5/2-
3.139(a)(4); and 7 C.F.R. §210.31(c)(5), (6), and (e)(1). 105 ILCS 110/3.5(a) requires ISBE to develop and maintain a
nutrition and physical activity best practices database, Materials may be found at: www.isb
Wellness. aspx.

42 U.S.C. §1758b (Pub. £. 111-296) requires the public to receive periodic measures with the listed items. The
accepted practice is annual reports, There is very little guidance to assist school districts in complying with this requirement,
and school districts were expected to be working toward developing a reasonable method to implement this requirement by
the end of the 2011-2012 school year. Without guidance, to ensure compliance, superintendents should contact their
Regional Office of Education regarding their school districts’ efforts to comply with this requirement. A guide to help
school districts conduct an evaluation of local wellness policies is avajlable, along with more guidance at:
www. s usda wovitn/healthy/ wellnesspolicy tools html.

21 7 C.F.R. §210.31(e)2)(i)-(iii) and (3).

22 Id, and §210.31(f); see also the Local Records Act, 50 ILCS 205/. It governs retention of district records; its
definition of public record is narrower than the definition in the Freedom of Information Act. These communications must
be retained only when they contain: (1) evidence of the district’s organization, function, policies, procedures, or activities, or
(2) informational data appropriate for preservation, Consult the board attorney for a more thorough analysis and a legal
opinion about how to meet both of the federal records retention requirements discussed in f/n 25, below, and the Local
Records Act,
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Community Involvement 23|

The Board and Superintendent will actively invite suggestions and comments concerning the

development, implementation, periodic reviews, and updates of the school wellness policy from
parents, students, representatives of the school food authority, teachers of physical education, school
health prolfessionals, the school board, school administrators, and the community. Community
involvement methods shall align their suggestions and comments to policy 2:140, Communications
To and From the Board and/or the Community Engagement subhead in policy 8:10, Connection
with the Community. 24

The footnotes are not intended to be part of the adopted policy: they should be removed before the policy is adopted

23 A board must establish a plan in its wellness policy for involving parents, students, and representatives of the school
food authority, teachers of physical education, school health professionals, the school board, school administrators, and the
public in the development of the school wellness policy. Pub,L. 108-265, Sec. 204(a)(5), amended by 42 U.S.C. §1758b
(Pub.L. 111-296); 105 ILCS 5/2-3.139(a)(3); 7 C.F.R. §210.31(c)(5) (requirement to describe involvement plan in policy)
,and 7 C.F.R. §210.3 1(d)(1)(requirement to allow certain stakeholders to participate in policy development, etc.).

School districts have discretion in exactly how they implement this requirement, and [e]ach [school district] is
best suited to determine the distinctive needs of the community it serves. See Federal Register Vol. 81, No. 146 at 50155
at: www.epoeov/fidsye/phe/FR-20 | 6-07-29/pd 20 16- 17230 pelf.

This requirement’s awkward wording notwithstanding, a board may take compliance steps by:

1. Secking community input or involvement during this policy’s adoption and monitoring phases, and inviting
suggestions and comments during the public comment portion of board meetings from time to time. This
method aligns with 2:140, Communications To and From the Board and 2:240, Board Policy Development,
Establishing a “local school wellness committee,” This method is discussed in the preamble to 7 C.F.R,
§210.31(d)(1), which suggests “identifying individuals” to serve on a “local school wellness policy
committee.” However, the final text of 7 C.F.R. §210.31(d)(1) does not specifically require districts to
establish a local school wellness policy committee — only that they “permit [groups listed in the policy
above] to participate ... . See also the citation to the Federal Register, in the second paragraph of this f/n,
above, discussing policy implementation discretion.

The default text of this policy follows item #1 above and does not establish a local school wellness committee. For a
district that waats to appoint or approve a local school wellness committee, add the following optional sentence as the last
sentence of this subhead: “As necessary, the Superintendent or designee will convene a Wellness Committee with at least
one representative from each of the listed groups” Also list the Wellness Committee in 2:150-AP, Superiniendent
Committees. As much of the work of developing a plan to involve local stakeholders is administrative/staff work rather than
govemance work, best practice is for a2 Wellness Committee be an administrative committee, but consult the board attorney
for guidance, See f/n 3 in policy 2:150, Committees for a discussion of Open Meetings Act implications of the Wellness
Comumittee being a board committee.

If a board wants to comply with the USDA’s encouragement to include Supplemental Nutrition Assistance Program
Education (SNAP-ED) coordinators or educators in the group to provide input about the policy, add:

“, Supplemental Nutrition Assistance Program Education (SNAP-ED) coordinators, educators™ to the end of the first
sentence in this subhead, immediately before: “, and community.”

24 If a board has not adopted the Community Engagement subhead in policy 8:10, Connection with the Community,
delete the phrase at the end of the second sentence: “Individuals shall align their suggestions and comments to policy 2:140,

Comnmnications To and From the Board assorthe-Community-Enpagement-subhead in-peliev 810 Conneaiionwith-tho
e S

A board may also choose to post this policy on its website and include it in the student handbook.
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Recordkeepingps .
The Superintendent shall retain records
records retention protocols, and the Local Records Act.

LEGAL REF. Child Nutrition and WIC Reauthorization Act of 2004, Pub. L. 108-265, Sec. 204.
Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq.
National School Lunch Act, 42 U.S.C. §1751 et seq.
Healthy, Hunger-Free Kids Act of2010, 42 U.S.C. §1758b, Pub. L. 111-296.
42 U.S.C. §1779, as implemented by 7 C.F.R. §§210.11 and 210.31.
Local Records Act, 50 ILCS 205/.
105 ILCS 5/2-3.139.
23 Tl Admin.Code Part 305, Food Program.
ISBE’s “School Wellness Policy” Goal, adopted Oct. 2007.

CROSS REF.: 2:140 (Communications To and From the Board), 2:150 (Committees), 2:240
(Board Policy Development), 4:120 (Food Services), 5:100 (Staff Development
Program), 6:60 (Curriculum Content), 7:260 (Exemption from Physical
Education), 8:10 (Connection with the Community)

ADOPTED:

The footnotes are not intended to be part of the adopted policy; they should be removed before the policy is adopted

25 7 C.F.R. §210.31(f). Records must include: (1) the policy; (2) documentation demonstrating compliance with
community involvement requirements, including requirements to make the local school wellness policy and triennial
assessments available to the public; and (3) documentation of the triennial assessment of the local school wellness policy for
each school under its jurisdiction.

See fin 22, above regarding the Local Records Act and 2:250-AP2, Protocols for Record Preservaiion and Development
of Retention Schedules.

While 7 C.F.R. §210.311(f) does not require the policy text to state what records must be kept, a board that wants to
include that information may insert the following text: “Records must inchude: (1) this policy; (2) documentation
demonstrating compliance with community involvement, including requirements to make the policy and triennial
assessments available to the public; and (3) documentation of the triennial assessment of this policy for each school under its
jurisdiction.”
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SPEED - SEJA #802 6:300

Instruction

Graduation Requirements

To graduate from high school, unless otherwise exempted, each student is responsible for:

1. Completing all home District graduation requirements that are in addition to the State
requirements.

2. Completing all courses as provided in the School Code, 105 ILCS 5/27-22.

3. Completing all minimum requirements for graduation as specified by Illinois State Board of
Education rule, 23 Il Admin.Code §1.440.

4. Passing an examination on patriotism and principles of representative government, proper use
of the flag, methods of voting, and the Pledge of Allegiance.

5. Participating in State assessments that are required for graduation by the School Code, 105
ILCS 5/2-3.64a-5, unless the student is exempt.

The Superintendent or designee is responsible for:

1. Maintaining a description of all course offerings that comply with the above graduation
requirements.

2. Notifying students and their parents/guardians of graduation requirements.
Developing the criteria for #4 above.

4. Taking all other actions to implement this policy.

Certificate of Completion

A student with a disability who has an Individualized Education Program prescribing special
education, transition planning, transition services, or related services beyond the student’s four years
of high school, qualifies for a certificate of completion after the student has completed four years of
high school. The student is encouraged to participate in the graduation ceremony of his or her high
school graduation class. The Superintendent or designee shall provide timely written notice of this
requirement to children with disabilities and their parents/guardians.

LEGALREH: 105 ILCS 5/2:3.64a-5, 5/22-27, 5/27-3, 5/27:22, i 5/27-22.10-emd 704
105 L1LC L

‘ueational Opportunity Toe Militaey Childeen Ac

23 11, Admin.Code §1.440,

CROSS REEF.: 6:30 (Organization of Instruction), 6:320 (High School Credit for Proficiency),
7:50 (School Admissions/Eligibility for Services)

ADOPTED: Fepae 20201
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SPEED - SEJA #3802 6:310

Instruction

High School Credit for Non-District Experiences; Course Substitutions; Re-Entering
Students

Credit for Non-District iﬁxpcricncgg

A student may receive high school credit for successfully completing any of the listed courses or
experiences even when it is not offered in or sponsored by the District, as approved by their home
District:

1. Distance learning course, including a correspondence, virtual, or online course

Courses in an accredited foreign exchange program

2

3. Summer school or community college courses

4. College courses offering dual credit courses at both the college and high school level
5

Foreign language courses taken in an ethnic school program approved by the Illinois State
Board of Education

6. Work-related training at manufacturing facilities or agencies in a Youth Apprenticeship
Vocational Education Program (Tech Prep)

7. Credit earned in a Vocational Academy

The student must seek approval from the Superintendent of their home District or designee to receive
graduation credit for any non-District course or experience. The Superintendent or designee shall
determine the amount of credit and whether a proficiency examination is required before the credit is
awarded. As approval is not guaranteed, students should seek conditional approval of the experience
before participating in a non-District course or experience. The student assumes responsibility for any
fee, tuition, supply, ot other expense. The student seeking credit is responsible for (1) providing
documents or transcripts that demonstrate successful completion of the experience, and (2) taking a
proficiency examination, if requested. The Superintendent or designee shall determine which, if any,
non-District courses or experiences, will count toward a student’s grade point average, class rank, and
eligibility for athletic and extracurricular activities. This section does not govern the transfer of
credits for students transferring into the District.

Substitutions for Required Courses

Vocational or technical education. A student in grades 9-12 may satisfy one or more high school
courses (including physical education) or graduation requirements by successfully completing related
vocational or technical education courses if:

1. The Building Principal approves the substitution and the vocational or technical education
course is completely described in curriculum material along with its relationship to the
required course; and

2. The student’s parent/guardian requests and approves the substitution in writing on forms
provided by the District,

Advanced placement computer science. The advanced placement computer science course is
equivalent to a high school mathematics course. A student in grades 9-12 may substitute the advanced
placement computer science course for one year of mathematics, in accordance with Section 27-22 of
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the School Code. The transcript of a student who completes the advanced placement computer
science course will state that it qualifies as a mathematics-based, quantitative course, as approved by
home district policy.

Substitutions for physical education. A student in grades 9-12, unless otherwise stated, may submit
a written request to the Building Principal to be excused from physical education courses for the
reasons stated below. The Superintendent or designee shall maintain records showing that the criteria
set forth in this policy were applied to the student’s individual circumstances, as appropriate.

" i ! F-
1. EarellmertOneoine] particip

3. [ongoing |partici
be-in-the-FH-en

4. Enrollment in academic classes that are required for admission to an institution of higher '

learning (student must be in the 11th or 12th grade); or

5. Enrollment in academic classes that are required for graduation from high school, provided
that failure to take such classes will result in the student being unable to graduate (student
must be in the 11th or 12th grade).

A student who is eligible for special education may be excused from physical education courses
pursuant to 7:260, Exemption from Physical Education. Volunteer service credit. A student
participating in the District’s Volunteer Service Credit Program, if any, may earn credit toward
graduation for the performance of community service. The amount of credit given for program
participation shall not exceed that given for completion of one semester of language arts, math,
science, or social studies,

Re-Entering Students

Individuals younger than 21 years of age may re-enter high school to acquire a high school diploma
or an equivalency certificate, subject to the limitations in Board policy 7:50, School Admissions and
Stuclent Transfers To and From Non-District Schools. Re-entering students may obtain credit through
the successful completion of the following (not all of these may be available at any one time):

1. District courses
2. Non-District experiences described in this policy

Classes in a program established under Section 10-22.20 of the School Code, in accordance
with the standards established by the Illinois Community College Board

4. Proficiency testing, correspondence courses, life experiences, and other nonformal
educational endeavors

5. Military service, provided the individual making the request has a recommendation from the
U.S. Commission of Accreditation of Service Experiences

The provisions in the section Credit for Non-District Expericnces, above, apply to the receipt of
credit for any non-District course.
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LEGAL REF.: 105 ILCS 5/2-3.44, 5/2-3.108, 5/2-3.115, 5/2-3.142, 5/10-22.43a, 5/27-6, 5/27-
22.3, and 5/27-22.05.
23 1. Admin.Code §§1.425(e) and (f), 1.440(f), and 1.470(c).

CROSS REF.: 6:180 (Extended Instructional Programs), 6:300 (Graduation Requirements),
6:320 (High School Credit for Proficiency), 7:50 (School Admissions and

Student Transfets To and From Non-District Schools), 7:260 (Exemption from
Physical Education)

ADOPTED: Ibareh-bee 2007
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SPEED - SEJA #802 6:340

Instruction

Student Testing and Assessment Program

The District student assessment program provides information for determining individual student
achievement and instructional needs; curriculum and instruction effectiveness;, and school
performance measured against District student learning objectives and statewide norms.

The Superintendent or designee shall manage the student assessment program that, at a minimum:

1. Administers the State assessment system, known as the Partnership for Assessment of
Readiness for College and Careers (PARCC), to all students and/or any other appropriate
assessment methods and instruments, including norm and criterion-referenced achievement
tests, aptitude tests, proficiency tests, and teacher-developed tests.

2. Informs students of the timelines and procedures applicable to their participation in every
State assessment.

3. Provides each student’s parents/guardians with the results or scores of each State assessment.
See policy 6:280, Grading and Promotion.

4. Utilizes professional testing practices.

Overall student assessment data on tests required by State law will be aggregated by the District. All
reliable assessments administered by the District and scored by entities outside of the District must be
(1) reported to ISBE on its form by the 30" day of each school year, and (2) made publicly available
to parents and guardians of students. Board policy 7:340, Student Records, and its implementing
procedures govern recordkeeping and access issues.

LEGALREF:  Family Educational Rights and Privacy Act, 20 U.S.C. §1232g.
105 ILCS 5/2-3.63a-5, 5/2-3.64a-5, 5/10-17a, 5/22-82, and 5/27-1.

CROSS REF.; 6:280 (Grading and Promotion), 7:340 (Student Records)

ADOPTED: Marehto 2047
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SPEED - SEJA #802 7:10

Students

Equal Educational Opportunities

Equal educational and extracurricular opportunities shall be available for all students without regard
to color, race, nationality, religion, sex, sexual orientation, ancestry, age, physical or mental
disability, gender identity, status of being homeless, immigration status, order of protection status,
actual or potential marital or parental status, including pregnancy. Further, the District will not
knowingly enter into agreements with any entity or any individual that discriminates against students
on the basis of sex or any other protected status. Any student may file a discrimination grievance by
using Board policy 2:260, Uniform Grievance Procedure.

Sex Equity

No student shall, based on sex, sexual orientation, or gender identity be denied equal access to
programs, activities, services, or benefits or be limited in the exercise of any right, privilege,
advantage, or denied equal access to educational and extracurricular programs and activities.

Any student may file a sex equity complaint by using Board policy 2:260, Uniform Grievance
Procedure. A student may appeal the Board’s resolution of the complaint to the appropriate
Intermediate Service Center (pursuant to 105 ILCS 5/3-10) and, thereafter, to the State
Superintendent of Education (pursuant to 105 ILCS 5/2-3.8).

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator. The Superintendent and Building
Principal shall use reasonable measures to inform staff members and students of this policy and
grievance procedure.
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CROSS REF.;

ADOPTED:

implemented by 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Good News Club v. Milford Central Sch., 533 U.S. 98 (2001).

Iil. Constitution, Art. I, §18.

105 ILCS 5/3.25b, 5/3.25d(b), 5/10-20.12, 5/10-20.60 (P A.s 100-29 and 100-163
Tinal citations pending), 5/10-22,5, and 5/27-1.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

775 ILCS 35/5, Religious Freedom Restoration Act.

23 Tll. Admin.Code §1.240 and Part 200.

2:260 (Uniform Grievance Procedure), 6:65 (Student Social and Emotional
Development), 7:20 (Harassment of Students Prohibited), 7:50 (School
Admissions and Student Transfers To and From Non-District Schools), 7:60
(Residence), 7:130 (Student Rights and Responsibilities), 7:160 (Student
Appearance), 7:165 (Student Uniforms), 7:180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 7:250 (Student Support Services),
7:330 (Student Use of Buildings - Equal Access), 7:340 (Student Records), 8:20
(Community Use of School Facilities)
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Students

Student and Family Privacy Rights

Surveys

All surveys requesting personal information from students, as well as any other instrument used to
collect personal information from students, must advance or relate to the District’s ¢ducational
objectives as identified in Board policy 6:10, Educational Philosophy and Objectives, or assist
students’ career choices. This applics to all surveys, regardless of whether the student answering the
questions can be identified and regardless of who created the survey.

Surveys Created by a Third Party

Before a school official or staff member administers or distributes a survey or evaluation created by a
third party to a student, the student’s parent(s)/guardian(s) may inspect the survey or evaluation, upon
their request and within a reasonable time of their request.

This section applies to every survey: (1) that is created by a person or entity other than a District
official, staff member, or student, (2) regardless of whether the student answering the questions can
be identified, and (3) regardless of the subject matter of the questions.

Survey Requesting Personal Information

School officials and staff members shall not request, nor disclose, the identity of any student who
completes any survey or evaluation (created by any person or entity, including the District) containing
one or more of the following items:

1. Political affiliations or beliefs of the student or the student’s parent/guardian.
Mental or psychological problems of the student or the student’s family.
Behavior or attitudes about sex.

Illegal, anti-social, self-incriminating, or demeaning behavior.

Critical appraisals of other individuals with whom students have close family relationships.

Sy Shy g D

Legally recognized privileged or analogous relationships, such as those with lawyers,
physicians, and ministers.

Religious practices, affiliations, or beliefs of the student or the student’s parent/guardian.

~3

8. Income other than that required by law to determine eligibility for participation in a program
or for receiving financial assistance under such program.

The student’s parent(s)/guardian(s) may:

1. Inspect the survey or evaluation upon, and within a reasonable time of, their request, and/or

2. Refuse to allow their child ews#o participate in the activity described above, The school .-

shall not penalize any student whose parent(s)/guardian(s) exercised this option.

Instructional Material

A student’s parent(s)/guardian(s) may inspect, upon their request, any instructional material used as
part of their childAwasd’s educational curriculum within a reasonable time of their request.
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The term “instructional material” means instructional content that is provided to a student, regardless
of its format, printed or representational materials, audio-visual materials, and materials in electronic
or digital formats (such as materials accessible through the Internet). The term does not include
academic tests or academic assessments.

Physical Exams or Screenings

No school official or staff member shall subject a student to a non-emergency, invasive physical
examination or screening as a condition of school attendance. The term “invasive physical
examination” means any medical examination that involves the exposure of private body parts, or any
act during such examination that includes incision, insertion, or injection into the body, but does not
include a hearing, vision, or scoliosis screening.

The above paragraph does not apply to any physical examination or screening that:

1. Is permitted or required by an applicable State law, including physical examinations or
screenings that are permitted without parental notification.

2. Is administered to a student in accordance with the Individuals with Disabilities Education
Act (20 U.S.C. §1400 et seq.).

3. Is otherwise authorized by Board policy.

Selling or Marketing Students’ Personal Information s Prohibited

No school official or staff member shall market or sell personal information concerning students (or
otherwise provide that information to others for that purpose). The term “personal information”
means individually identifiable information including: (1) a student or parent’s first and last name, (2)
a home or other physical address (including street name and the name of the city or town), (3) a
telephone number, (4) a Social Security identification number or (5) driver’s license number or State
identification card.

The above paragraph does not apply: (1) if the student’s parent(s)/guardian(s) have consented; or (2)
to the collection, disclosure or, use of personal information collected from students for the exclusive
purpose of developing, evaluating or providing educational products or services for, or to, students or
educational institutions, such as the following:

1. College or other postsecondary education recruitment, or military recruitment.

2. Book clubs, magazines, and programs providing access to low-cost literary products.

3. Curticulum and instructional materials used by elementary schools and secondary schools.
4

Tests and assessments to provide cognitive, evaluative, diagnostic, clinical, aptitude, or
achievement information about students (or to generate other statistically useful data for the
purpose of securing such tests and assessments) and the subsequent analysis and public
release of the aggregate data from such tests and assessments.

5. The sale by students of products or services to raise funds for school-related or education-
related activities.

6. Student recognition programs.
Under no circumstances may a school official or staff member provide a student’s “personal
information” to a business organization or financial institution that issues credit or debit cards.

Notification of Rights and Procedures
The Superintendent or designee shall notify students’ parents/guardians of:
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1. This policy as well as its availability upon request from the general administration office.
2. How to opt their child e+ ward-out of participation in activities as provided in this policy.

3. The approximate dates during the school year when a survey requesting personal information,
as described above, is scheduled or expected to be scheduled.

4. How to request access to any survey or other material described in this policy.

This notification shall be given parents/guardians at least annually, at the beginning of the school
year, and within a reasonable period after any substantive change in this policy.

The rights provided to parents/guardians in this policy transfer to the student when the student turns
18 years old, or is an emancipated minor.

LEGAL REF.: Protection of Pupil Rights, 20 U.S.C. §1232h.
Children’s Privacy Protection and Parental Empowerment Act, 325 ILCS 17/1 et
seq.
105 ILCS 5/10-20.38.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 6:210 (Instructional Materials), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:130
(Student Rights and Responsibilities)

ADOPTED: Eebruary 192044
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Students

Harassment of Students Prohibited

Bullying, Intimidation, and Harassment Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate, or bully a
student on the basis of actual or perceived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status
of being homeless; actual or potential marital or parental status, including pregnancy; association with
a person or group with one or more of the aforementioned actual or perceived characteristics; or any
other distinguishing characteristic. The District will not tolerate harassing, intimidating conduct, or
builying whether verbal, physical, sexual, or visual, that affects the tangible benefits of education, that
unreasonably interferes with a student’s educational performance, or that creates an intimidating,
hostile, or offensive educational environment. Examples of prohibited conduct include name-calling,
using derogatory slurs, stalking, sexual violence, causing psychological harm, threatening or causing
physical harm, threatened or actual destruction of property, or wearing or possessing items depicting
ot implying hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and/or engages in other verbal or physical conduct, including sexual violence, of a sexual or
sex-based nature, imposed on the basis of sex, that:

1. Denies or limits the provision of educational aid, benefits, services, or treatment; or that
makes such conduct a condition of a student’s academic status; or

2. Has the purpose or effect of:

a. Substantially interfering with a student’s educational environment;

b. Creating an intimidating, hostile, or offensive educational environment;

c. Depriving a student of educational aid, benefits, services, or treatment; or

d. Making submission to or rejection of such conduct the basis for academic decisions

affecting a student.

The terms “intimidating,” “hostile,” and “offensive” include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person’s alleged sexual activities. The term sexual violence includes a
number of different acts. Examples of sexual violence include, but are not limited to, rape, sexual
assault, sexual battery, sexual abuse, and sexual coercion.

Making a Complaint: Enforcement

Students are encouraged to report ¢laims or incidences of bullying, harassment, sexual harassment, or

any other prohibited conduct to the Nondiscrimination Coordinator, Bluldmg Principal, Aq\lslanl.

or by sl member

Building Principal, w+~a Complaint Manager
comlartable_spe
Complaints will be kept confidential to the extent possible given the need to investigate. Students
who make good faith complaints will not be disciplined.
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An allegation that a student was a victim of any prohibited conduct perpetrated by another student
shall be referred to the Building Principal or Assistant Building Principal for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the

District’s current Nondiscrimination Coordinator and Complaint Managers, Al least one of these .-

individuals will be female, and at least one will be male.

Nondiscrimination Coordinator:

Sharon Curry

Name

1125 Division St., Chicago Heights, L. 60411
Address

seurry@speed802.org

Email

708-481-6100, ext.3113

Telephone

Complaint Managers:

Sharon Curry Kevin Slattery, CSBO

Name Name

1125 Division St., Chicago Heights, IL 60411 1125 Division St., Chicago Heights, IL 60411
Address Address

scurry(@speed8i2.org kslattery(@speed802.org

Email Email

708-481-6100, ext.3113 708-481-6100

Telephone Telephone

The Superintendent shall use reasonable measures to inform staff members and students of this
policy, such as, by including it in the appropriate handbooks.

Any District employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any
District student who is determined, after an investigation, to have engaged in conduct prohibited by
this policy will be subject to disciplinary action, including but not limited to, suspension and
expulsion consistent with the behavior policy. Any person making a knowingly false accusation
regarding prohibited conduct will likewise be subject to disciplinary action up to and including
discharge, with regard to employees, or suspension and expulsion, with regard to students.
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LEGAL REEF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972,
34 C.F.R. Part 106.
105 ILCS 5/10-20.12, 10-22.5, 5/27-1, and 5/27-23.7.
775 ILCS 5/1-101 et seq., Illinois Human Rights Act.
23 Ill.Admin.Code §1.240 and Part 200.
Davis v. Monroe County Beard of Educ atien, 526 115, 629 (1999).
Franklin v. Gwinnett Co. Public Schels, 303 115 60 (1992).
Gebser v. Lago Vista Independent Sch ect Dist.siet, 5240 115 27 (1998).
West v, Derby Unified Sch ool Dist riet No. 260, 206 F.3d 1358 (10th Cir.; 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:20 (Workplace Harassment Prohibited),
7:10 (Equal Educational Opportunities), 7:180 (Prevention of and Response to
Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior)

ADOPTED: Pecember =20
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Students

Attendance and Truanc

Compulsory School Attendance

This policy applies to individuals who have custody or control of a child: (a) between the ages of six
(on or before September 1) and 17 years (unless the child has graduated from high school), or (b) who
is enrolled in any of grades kindergarten through 12 in the public school regardless of age. Subject to
specific requirements in State law, the following children are not required to attend public school: (1)
any child attending a private school (including a home school) or parochial school, (2) any child who
is physically or mentally unable to attend school (including a pregnant student suffering medical
complications as certified by her physician), (3) any child lawfully and necessarily employed, (4) any
child over 12 and under 14 years of age while in confirmation classes, (5) any child absent because
his or her religion forbids secular activity on a particular day, and (6) any child 16 years of age or
older who is employed and is enrolled in a graduation incentives program.

The parent/guardian of a student who is enrolled must authorize all absences from school and notify
the school in advance or at the time of the student’s absence. A valid cause for absence includes
illness, observance of a religious holiday, death in the immediate family, family emergency, other
situations beyond the control of the student, other circumstances that cause reasonable concern to the
parent/guardian for the student’s safety or health, or other reason as approved by the Superintendent
or designee.

Absenteeism and Truancy Program
The Superintendent or designee shall manage an absenteeism and truancy program in accordance with
the School Code and School Board policy. The program shall include but not be limited to:
1. A protocol for excusing a student from attendance who is necessarily and lawfully employed.
The Superintendent or designee is authorized to determine when the student’s absence is
justified.

2. A protocol for excusing a student in grades 6 through 12 from attendance to sound 7aps at a
military honors funeral held in Illinois for a deceased veteran.

3. A prowocal for ex student_from attendance on a particular day(s) or gl a particular
ume of day wien his/her parent/enardion is an active dutv member of the unifirmed services
and has been called Lo duty Tor, is on leave from, of has_immediately _retumned [rom
deplovment 1o a combat zone t_lriim_lhu[-\llg}m_:Li_'[l}_r_M|_|11.~J_

4, A process to telephone, within two hours after the first class, the parents/guardians of
students in grade 8 or below who are absent without prior parent/guardian notification,

5. A process to identify and track students who are truants, chronic or habitual truants, or truant
minors as defined in the School Code, Section 26-2a.

6. A description of diagnostic procedures for identifying the cause(s) of a student’s unexcused
absenteeism, including interviews with the student, his or her parent(s)/guardian(s), and staff
members or other people who may have information about the reasons for the student’s
attendance problem.

7. The identification of supportive services that may be offered truant, s+chronically truant. or
ibsent Students, including_parent-teacher conferences, student and/or family /

chronical|

7:70 Page [ of 2

Commented [APowell1]: |05 [LCS 5/26-1, amended by

‘I P.A 100-185 Such a student must be pranted five days of

excused absences in any school year and, at the board’s
discretion, may be granted additional excused absences lo visil
the student's parent/guardian. The student and histher
parent/guardian are responsible for oblaining assignments from
the student’s teacher prior to any period of excused absence and
for ensuring that such assignments are completed by the student
prior to his/her return to school from the excused absence
period

Issue 96, October 2017

| Commented [APowell2]: 105 [LCS 5/26-18. added by
/| P.A.100-156, eff. 1-1-18, requires (hat, beginning 7-1-18,
! | districts collect and review chronic absence data and determine

what systems of support and resources are needed fo engage
chronically absent students and (heir families to encourage the
habit of daily atlendance and promote success, 105 ILCS 5/26-
18(c)

For more information, see the footnoles available at PRESS
Online

Issue 96, October 2017




DRAFT UPDATE

10.

11.

12.

13.

counseling, or information about community agency services. See Board policy 6:110,
Programs for Students At Risk of Academic Failure and/or Dropping Out of School and
Graduation Incentives Program.

A process to request the assistance and resources of outside agencies, such as, the juvenile
officer of the local police department or the truant office of the appropriate Regional Office
of Education, if truancy continues after supportive services have been offered.

A protocol for cooperating with non-District agencies including County or municipal
authorities, the appropriate Intermediate Service Center, truant officers, the Community
Truancy Review Board, and a comprehensive community based youth service agency. Any
disclosure of school student records must be consistent with Board policy 7:340, Student
Records, as well as State and federal law concerning school student records.

An acknowledgement that no punitive action, including out-of-school suspensions,
expulsions, or court action, shall be taken against a chronic truant for his or her truancy
unless available supportive services and other school resources have been provided to the

student.

The criteria to determine whether a student’s non-attendance is due to extraordinary
circumstances shall include economic or medical necessity or family hardship and such other
criteria that the Superintendent believes qualifies.

A process for a 17-year-old resident to participate in the District’s various programs and
resources for truants. The student must provide documentation of his/her dropout status for
the previous 6 months. A request from an individual 19 years of age or older to re-enroll
after having dropped out of school is handled according to provisions in 7:50, Students
School Admissions and Student Transfers To and From Non-District Schools.

A process for the temporary exclusion of a student 17 years of age or older for failing to meet
minimum academic or attendance standards according to provisions in State law. A
parent/guardian has the right to appeal a decision to exclude a student.

LEGAL REF.: 105 ILCS 5/26-1 through 16.

705 ILCS 405/3-33.5_ luvenile Court Act of 1987,
23 [11. Admin.Code §§1.242 and 1.290.

CROSS REF.: 6:110 (Programs for Students At Risk of Academic Failure and/or Dropping Out

of School and Graduation Incentives Program), 6:150 (Home and Hospital
Instruction), 7:10 (Equal Educational Opportunities), 7:50 (School
Admissions/Eligibility for Services), 7:60 (Residence), 7:80 (Release Time for
Religious Instruction/Observance), 7:190 (Student Behavior), 7:340 (Student
Records)

ADOPTED: pppehbo 2005
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Students

Prevention of and Response to Bullying, Intimidation, and Harassment| .

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to
educate. Preventing students from engaging in these disruptive behaviors and providing all students
equal access to a safe, non-hostile learning environment are important District goals.

Bullying on the basis of actual or perceived race, color, national origin, military status, unfavorable
discharge status from the military service, sex, sexual orientation, gender identity, gender-related
identity or expression, ancestry, age, religion, physical or mental disability, order of protection status,
status of being homeless, or actual or potential marital or parental status, including pregnancy,
association with a person or group with one or more of the aforementioned actual or perceived
characteristics, or any other distinguishing characteristic is prohibited in each of the following
situations:

1. During any school-sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated
school bus stops waiting for the school bus, or at school-sponsored or school-sanctioned
events or activities.

3. Through the transmission of information from a school computer, a school computer
network, or other similar electronic school equipment.

4. Through the transmission of information from a computer that is accessed at a nonschool-
related location, activity, function, or program or from the use of technology or an electronic
device that is not owned, leased, or used by a school district or school if the bullying causes a
substantia! disruption to the educational process or orderly operation of a school. This item
(4) applies only in cases in which a school administrator or teacher receives a report that
bullying through this means has occurred and it does not require a district or school to staff or
monitor any nonschool-related activity, function, or program.

Definitions from Section 27-23.7 of the School Code (105 ILCS 5/27-23.7)
Bullying includes cyberbullying and means any severe or pervasive physical or verbal act or conduct,
including communications made in writing or electronically, directed toward a student or students
that has or can be reasonably predicted to have the effect of one or more of the following:
1. Placing the student or students in reasonable fear of harm to the student’s or students’ person
or property;
2. Causing a substantially detrimental effect on the student’s or students’ physical or mental
health;
Substantially interfering with the student’s or students’ academic performance; or

4. Substantially interfering with the student’s or students’ ability to participate in or benefit from
the services, activities, or privileges provided by a school.

Cyberbullying means bullying through the use of technology or any electronic communication,
including without limitation any transfer of signs, signals, writing, images, sounds, data, or
intelligence of any nature transmitted in whole or in part by a wire, radio, electromagnetic system,
photo-electronic system, or photo-optical system, including without limitation electronic mail,
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Internet communications, instant messages, or facsimile communications. Cyberbullying includes the
creation of a webpage or weblog in which the creator assumes the identity of another person or the
knowing impersonation of another person as the author of posted content or messages if the creation
or impersonation creates any of the effects enumerated in the definition of bullying. Cyberbullying
also includes the distribution by electronic means of a communication to more than one person or the
posting of material on an electronic medium that may be accessed by one or more persons if the
distribution or posting creates any of the effects enumerated in the definition of bu/lying.

Restorative measures means a continuum of school-based alternatives to exclusionary discipline, such
as suspensions and expulsions, that: (i) are adapted to the particular needs of the school and
community, (ii) contribute to maintaining school safety, (iii) protect the integrity of a positive and
productive learning climate, (iv) teach students the personal and interpersonal skills they will need to
be successful in school and society, (v) serve to build and restore relationships among students,
families, schools, and communities, and (vi) reduce the likelihood of future disruption by balancing
accountability with an understanding of students’ behavioral health needs in order to keep students in
school.

School personnel means persons employed by, on contract with, or who volunteer in a school district,
including without limitation school and school district administrators, teachers, school guidance
counselors, school social workers, school counselors, school psychologists, school nurses, cafeteria
workers, custodians, bus drivers, school resource officers, and security guards.

Bullying Prevention and Response Plan
The Superintendent or designee shall develop and maintain a bullying prevention and response plan
that advances the District’s goal of providing all students with a safe learning environment free of
bullying and harassment. This plan must be consistent with the following requirements:
1. The District uses the definition of bullying as provided in this policy.
2. Bullying is contrary to State law and the policy of this District. However, nothing in the
District’s bullying prevention and rtesponse plan is intended to infringe upon any right to
exercise free expression or the free exercise of religion or religiously based views protected

under the First Amendment to the U,S. Constitution or under Section 3 of Article I of the

IIlinois Constitution.

3. Students are encouraged to immediately report bullying. A report may be made orally or in
istant Building |

writing to the Bisteie Nouwdiserimmation k vordinator. Building Principal. Ass
Principal. Dean ol Studens. o Complaint Manager or any staff member with whom the
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7:180 Page 2 of 5

Commented [APowell2|: The

| Nondiscrimination Coordinator has been
/| added for consistency with Policy 2:260,

Uniform Grievance Procedure

While the names and contact information are
required by law to be listed in policy, they are
not part of the adopted policy and do not
require board action. This allows for additions
and amendments to the names and contact
information when necessary. [t is important
for updated names and contact information to
be inserted into this policy and regularly
monitored. Best practice is that throughout the
district’s board policy manual, the same
individual be named as Nondiscrimination
Coordinator. In contrast, Complaint Managers
identified in individual policies may vary
depending upon local district needs. Please
indicate your current Nondiscrimination
Coordinator and Complaint Manager
information on your PRESS Plus Response
Form, attaching additional pages il
necessary.

Issue 96, October 2017

repart about "

Commented [APowell3]: By including all
staff members in this list, this policy contains
an item on which collective bargaining may be
required. Any policy that impacts upon wages.
hours, and terms and conditions of
employment is subject to collective bargaining
upon request by the employee representative,
even if the policy involves an inherent
managerial right.

Issue 96, October 2017




DRAFT UPDATE

Nopdiserimination Coordinalor:

Sharou Clury

i
Nuldross

seurtyvad specd§U2 ore
Fanail

J08-481-6100. ext 3113

S Division St Chicaso Heiehits 160 |

Complaint Manager:

Sharon Curry

Name

1125 Division St., Chicage Heights, 1L 60411
Address

scurry@speed802.org

Email

708-481-6100, ext.3113

Telephone

4. Consistent with federal and State laws and rules governing student privacy rights, the
Superintendent or designee shall promptly inform parent(s)/guardian(s) of all students
involved in an alleged incident of bullying and discuss, as appropriate, the availability of
social work services, counseling, school psychological services, other interventions, and

restorative measures.

5. The Superintendent or designee shall promptly investigate and address reports of bullying,

by, among other things:

a. Making all reasonable efforts to complete the investigation within 10 school days after
the date the report of the incident of builying was received and taking into consideration
additional relevant information received during the course of the investigation about the

reported incident of bullying.

b. Involving appropriate school support personnel and other staff persons with knowledge,
experience, and training on bullying prevention, as deemed appropriate, in the

investigation process.

c. Notifying the Building Principal or school administrator or designee of the report of the

incident of bullying as soon as possible after the report is received.

d. Consistent with federal and State laws and rules governing student privacy rights,
providing parents and guardians of the students who are parties to the investigation
information about the investigation and an opportunity to meet with the principal or
school administrator or his or her designee to discuss the investigation, the findings of the

investigation, and the actions taken to address the reported incident of bullying.

The Superintendent or designee shall investigate whether a reported act of bullying is within
the permissible scope of the District’s jurisdiction and shall require that the District provide
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the victim with information regarding services that are available within the District and
community, such as counseling, support services, and other programs.

6. The Superintendent or designee shall use interventions to address bullying, which may
include, but are not limited to, school social work services, restorative measures, social-
emotional skill building, counseling, school psychological services, and community-based
services.

7. A reprisal or retaliation against any person who reports an act of builying is prohibited. A
student’s act of reprisal or retaliation will be treated as bullying for purposes of determining
any consequences or other appropriate remedial actions.

8. A student will not be punished for reporting bullying or supplying information, even if the
District’s investigation concludes that no bullying occurred. However, knowingly making a
false accusation or providing knowingly false information will be treated as bullying for
purposes of determining any consequences or other appropriate temedial actions.

9. The District’s bullying prevention and response plan must be based on the engagement of a
range of school stakeholders, including students and parents/guardians.

10. The Superintendent or designee shall post this policy on the District’s Jaternet-website, if any,
and include it in the student handbook, and, where applicable, post it where other policies,
rules, and standards of conduct are currently posted. The policy must wso-be distributed
annually to parents/guardians, students, and school personnel: (including new employees
when hired), and must also be provided periodically throughout the school vear 1 students

and Jfaculn}, e[ Commented [APowelld]: 105 ILCS 5/27-
23.7(b)(10), amended by P.A. 100-137.

11. The Superintendent or designee shall assist the Board with its evaluation and assessment of

this policy’s outcomes and effectiveness. This process shall include, without limitation: Issue 96, October 2017
a. The frequency of victimization;

b. Student, staff, and family observations of safety at a school;

¢. Identification of areas of a school where bullying occurs;

d. The types of bullying utilized; and

e. Bystander intervention or participation.

The evaluation process may use relevant data and information that the District already
collects for other purposes. The Superintendent or designee must post the information
developed as a result of the policy evaluation on the District’s website, or if a website is not
available, the information must be provided to school administrators, Board members, school
personnel, parents/guardians, and students.

12. The Superintendent or designee shall fully implement the Board policies, including without
limitation, the following:

a. 2:260, Uniform Grievance Procedure. A student may use this policy to complain about
bullying.

b. 6:60, Curriculum Content. Bullying prevention and character instruction is provided in
all grades in accordance with State law.
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6:65, Student Social and Emotional Development. Student social and emotional
development is incorporated into the District’s educational program as required by State
law.

6:235, Access to Electronic Networks. This policy states that the use of the District’s
electronic networks is limited to: (1) support of education and/or research, or (2) a
legitimate business use.

7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassing, intimidating, or bullying a student based on an identified actual or perceived
characteristic (the list of characteristics in 7:20 is the same as the list in this policy).

7:185, Teen Dating Violence Prohibited. This policy prohibits teen dating violence on
school property, at school sponsored activities, and in vehicles used for school-provided
transportation.

7:190, Student Behavior. This policy prohibits, and provides consequences for, hazing,
bullying, or other aggressive behaviors, or urging other students to engage in such
conduct.

7:310, Restrictions on Publications; Elementary Schools. This policy prohibits students
from and provides consequences for: (1) accessing and/or distributing at school any
written, printed, or electronic material, including material from the Internet, that will
cause substantial disruption of the proper and orderly operation and discipline of the
school or school activities, and (2) creating and/or distributing written, printed, or
electronic material, including photographic material and blogs, that causes substantial
disruption to school operations or interferes with the rights of other students or staff
members.

LEGAL REF.: 405 ILCS 49/, Children’s Mental Health Act.

105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 Tll.Admin.Code §§1.240 and §1.280.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 4:170

ADOPTED:

7:180

(Safety), 5:230 (Maintaining Student Discipline), 6:60 (Curriculum Content),
6:65 (Student Social and Emotional Development), 6:235 (Access to Electronic
Networks), 7:20 (Harassment of Students Prohibited), 7:185 (Teen Dating
Violence Prohibited), 7:190 (Student Behavior), 7:220 (Bus Conduct), 7:230
(Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants
in Extracurricular Activities), 7:285 (Food Allergy Management Program), 7:310
(Restrictions on Publications; Elementary Schools)

Degembes-b 2044
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SPEED - SEJA #802 7:190

Students

Student Behavior

The goals and objectives of this policy are to provide effective discipline practices that: (1) ensure the
safety and dignity of students and staff; (2) maintain a positive, weapons-free, and drug-free learning
environment; (3) keep school property and the property of others secure; (4) address the causes of a
student’s misbehavior and provide opportunities for all individuals involved in an incident to
participate in its resolution; and (5) teach students positive behavioral skills to become independent,
self-disciplined citizens in the school community and society.

When and Where Conduct Rules Apply

A student is subject to disciplinary action for engaging in prohibited student conduct, as described in
the section with that name below, whenever the student’s conduct is reasonably related to school or
school activities, including, but not limited to:

1. On, or within sight of, school grounds before, during, or after school hours or at any time;

2. Off school grounds at a school-sponsored activity or event, or any activity or event that bears
a reasonable relationship to school;

3. Traveling to or from school or a school activity, function, or event; or

4, Anywhere, if the conduct interferes with, disrupts, or adversely affects the school
environment, school operations, or an educational function, including, but not limited to,
conduct that may reasonably be considered to: (a) be a threat or an attempted intimidation of
a staff member; or (b) endanger the health or safety of students, staff, or school property.

Prohibited Student Conduct

The school administration is authorized to discipline students for gross disobedience or misconduct,
including but not limited to:

1. Using, possessing, distributing, purchasing, or selling tobacco or nicotine materials, including
without limitation, electronic cigarettes.
2. Using, possessing, distributing, purchasing, or selling alcoholic beverages. Students who are

under the influence of an alcoholic beverage are not permitted to attend school or school
functions and are treated as though they had alcohol in their possession.

3. Using, possessing, distributing, purchasing, selling, or offering for sale:

a. Any illegal drug or controlled substance, or cannabis (including medical cannabis,
marijuana, and hashish).

b. Any anabolic steroid unless it is being administered in accordance with a physician’s or
licensed practitioner’s prescription.

c. Any performance-enhancing substance on the Illinois High School Association’s most

current banned substance list unless administered in accordance with a physician’s or
licensed practitioner’s prescription.

d. Any prescription drug when not prescribed for the student by a physician or licensed
practitioner, or when used in a manner inconsistent with the prescription or prescribing
physician’s or licensed practitioner’s instructions. The use or possession of medical
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cannabis, even by a student for whom medical cannabis has been prescribed, is
prohibited.

e. Any inhalant, regardless of whether it contains an illegal drug or controlled substance: (a)
that a student believes is, or represents to be capable of, causing intoxication,
hallucination, excitement, or dulling of the brain or nervous system; or (b) about which
the student engaged in behavior that would lead a reasonable person to believe that the
student intended the inhalant to cause intoxication, hatlucination, excitement, or dulling
of the brain or nervous system. The prohibition in this section does not apply to a
student’s use of asthma or other legally prescribed inhalant medications.

f  Any substance inhaled, injected, smoked, consumed, or otherwise ingested or absorbed
with the intention of causing a physiological or psychological change in the body,
including without limitation, pure caffeine in tablet or powdered form.,

g. “Look-alike” or counterfeit drugs, including a substance that is not prohibited by this
policy, but one: (a) that a student believes to be, or represents to be, an illegal drug,
controlled substance, or other substance that is prohibited by this policy; or (b) about
which a student engaged in behavior that would lead a reasonable person to believe that
the student expressly or impliedly represented to be an illegal drug, controlled substance,
or other substance that is prohibited by this policy.

h. Drug paraphemalia, including devices that are or can be used to: (a) ingest, inhale, or
inject cannabis or controlled substances into the body; and (b) grow, process, store, or
conceal cannabis or controlled substances.

Students who are under the influence of any prohibited substance are not permitted to attend
school or school functions and are treated as though they had the prohibited substance, as
applicable, in their possession.

4. Using, possessing, controlling, or transferring a “weapon” as that term is defined in the
Weapons section of this policy, or viclating the Weapons section of this policy.

5. Using or possessing a cellular telephone, electronic signaling device, two-way radio, video
recording device, and/or other telecommunication device, unless authorized and approved by
the Building Principal.

6. Using or possessing a laser pointer unless under a staff member’s direct supervision and in
the context of instruction.

7. Disobeying rules of student conduct or directives from staff members or school officials.
Examples of disobeying staff directives include refusing a District staff member’s request to
stop, present school identification, or submit to a search.

8. Engaging in academic dishonesty, including cheating, intentionally plagiarizing, wrongfully
giving or receiving help during an academic examination, altering report cards, and
wrongfully obtaining test copies or scores.

9. Engaging in hazing or any kind of bullying or aggressive behavior that does physical or
psychological harm to a staff person or another student, or urging other students to engage in
such conduct. Prohibited conduct specifically includes, without limitation, any use of
violence, intimidation, force, noise, coercion, threats, stalking, harassment, sexual
harassment, public humiliation, theft or destruction of property, retaliation, hazing, bullying,
bullying using a school computer or a school computer network, or other comparable
conduct.
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10. Engaging in any sexual activity, including without limitation, offensive touching, sexual
harassment, indecent exposure (including mooning), and sexual assault. This does not include
the non-disruptive: (a) expression of gender or sexual orientation or preference, or (b) display
of affection during non-instructional time.

11. Teen dating violence, as described in Board policy 7:185, Teen Dating Violence Prohibited.

12. Causing or attempting to cause damage to, or stealing or attempting to steal, school property
or another person’s personal property.

13. Entering school property or a school facility without proper authorization.

14. In the absence of a reasonable belief that an emergency exists, calling emergency responders
(such as calling 911); signaling or setting off alarms or signals indicating the presence of an
emergency; or indicating the presence of a bomb or explosive device on school grounds,
school bus, or at any school activity.

15. Being absent without a recognized excuse; State law and School Board policy regarding
truancy control will be used with chronic and habitual truants.

16. Being involved with any public school fraternity, sorority, or secret society, by: (a) being a
member; (b) promising to join; (¢) pledging to become a member; or (d) soliciting any other
person to join, promise to join, or be pledged to become a member.

17. Being involved in gangs or gang-related activities, including displaying gang symbols or
paraphernalia.

18. Violating any criminal law, including but not limited to, assault, battery, arson, theft,
gambling, eavesdropping, vandalism, and hazing.

19. Making an explicit threat on an Internet website against a school employee, a student, or any
school-related personnel if the Intemet website through which the threat was made is a site
that was accessible within the school at the time the threat was made or was available to third
parties who worked or studied within the school grounds at the time the threat was made, and
the threat could be reasonably interpreted as threatening to the safety and security of the
threatened individual because of his or her duties or employment status or status as a student
inside the school.

20. Operating an unmanned aircraft system (UAS) or drone for any purpose on school grounds or
at any school event unless granted permission by the Superintendent or designee.

21. Engaging in any activity, on or off campus, that interferes with, disrupts, or adversely affects
the school environment, school operations, or an educational function, including but not
limited to, conduct that may reasonably be considered to: (a) be a threat or an attempted
intimidation of a staff member; or (b) endanger the health or safety of students, staff, or
school property.

For purposes of this policy, the term “possession” includes having control, custody, or care, currently
or in the past, of an object or substance, including situations in which the item is: (a) on the student’s
person; (b) contained in another item belonging to, or under the control of, the student, such as in the
student’s clothing, backpack, or automobile; (c) in a school’s student locker, desk, or other school
property; or (d) at any location on school property or at a school-sponsored event.

Efforts, including the use of positive interventions and supports, shall be made to deter students,
while at school or a school-related event, from engaging in aggressive behavior that may reasonably
produce physical or psychological harm to someone else. The Superintendent or designee shall ensure
that the parent/guardian of a student who engages in aggressive behavior is notified of the incident.
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The failure to provide such notification does not limit the Board’s authority to impose discipline,
including suspension or expulsion, for such behavior.

No disciplinary action shall be taken against any student that is based totally or in part on the refusal
of the student’s parent/guardian to administer or consent to the administration of psychotropic or
psychostimulant medication to the student.

Disciplinary Measures

School officials shall limit the number and duration of expulsions and out-of-school suspensions to
the greatest extent practicable, and, where practicable and reasonable, shall consider forms of non-
exclusionary discipline before using out-of-school suspensions or expulsions. School personnel shall
not advise or encourage students to drop out voluntarily due to behavioral or academic difficulties.
Potential disciplinary measures include, without limitation, any of the following:

N

11

12.

13.

14,

7:190

Notifying parent(s)/guardian(s).

Disciplinary conference.

Withholding of privileges.

Temporary removal from the classroom.

Return of property or restitution for lost, stolen, or damaged property.

In-school suspension. The Building Principal or designee shall ensure that the student is
properly supervised.

After-school study or Saturday study provided the student’s parent/guardian has been
notified. If transportation arrangements cannot be agreed upon, an alternative disciplinary
measure must be used. The student must be supervised by the detaining teacher or the
Building Principal or designee.

Community service with local public and nonprofit agencies that enhances community efforts
to meet human, educational, environmental, or public safety needs. The District will not
provide transportation. School administration shall use this option only as an alternative to
another disciplinary measure, giving the student and/or parent/guardian the choice.

Seizure of contraband; confiscation and temporary retention of personal property that was
used to violate this policy or school disciplinary rules.

Suspension of bus riding privileges in accordance with Board policy 7:220, Bus Conduct.

Out-of-school suspension from school and all school activities in accordance with Board
policy 7:200, Suspension Procedures. A student who has been suspended shall also be
restricted from being on school grounds and at school activities.

Expulsion from school and all school activities for a definite time period not to exceed 2
calendar years in accordance with Board policy 7:210, Expulsion Procedures. A student who
has been expelled shall also be restricted from being on school grounds and at school
activities.

Transfer to an alternative program if the student is expelled or otherwise qualifies for the
transfer under State law. The transfer shall be in the manner provided in Article 13A or 13B
of the School Code.

Notifying juvenile authorities or other law enforcement whenever the conduct involves
criminal activity, including but not limited to, illegal drugs (controlled substances), “look-
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alikes,” alcohol, or weapons or in other circumstances as authorized by the reciprocal
reporting agreement between the District and local law enforcement agencies.

The above list of disciplinary measures is a range of options that will not always be applicable in
every case. In some circumstances, it may not be possible to avoid suspending or expelling a student
because behavioral interventions, other than a suspension and expulsion, will not be appropriate and
available, and the only reasonable and practical way to resolve the threat and/or address the disruption

1 C ted [APowell1]: Districts that receive early

is a suspension or pxpulsiun|.__

Corporal punishment is prohibited. Corporal punishment is defined as slapping, paddling, or
prolonged maintenance of students in physically painful positions, or intentional infliction of bodily
harm. Corporal punishment does not include reasonable force as needed to maintain safety for
students, staff, or other persons, or for the purpose of self-defense or defense of property.

School staff members shall not use isolated time out and physical restraints other than as permitted in
Section 10-20.33 of the School Code, State Board of Education rules, and procedures developed by
the Superintendent. Neither isolated time out nor physical restraints shall be used to discipline or
punish a student.

Weapons

A student who is determined to have brought one of the following objects to school, any school-
sponsored activity or event, or any activity or event that bears a reasonable relationship to school shall
be expelled for a period of at least one calendar year but not more than 2 calendar years:

1. A firearm, meaning any gun, rifle, shotgun, or weapon as defined by Section 921 of Title 18
of the United States Code (18 U.S.C. § 921), firearm as defined in Section 1.1 of the Firearm
Owners Identification Card Act (430 ILCS 65/), or firearm as defined in Section 24-1 of the
Criminal Code of 1961 (720 ILCS 5/24-1).

2. A knife, brass knuckles, or other knuckle weapon regardless of its composition, a billy club,
or any other object if used or attempted to be used to cause bodily harm, including “look
alikes” of any firearm as defined above.

The expulsion requirement under either paragraph 1 or 2 above may be modified by the
Superintendent, and the Superintendent’s determination may be modified by the Board on a case-by-
case basis. The Superintendent or designee may grant an exception to this policy, upon the prior
request of an adult supervisor, for students in theatre, cooking, ROTC, martial arts, and similar
programs, whether or not school-sponsored, provided the item is not equipped, nor intended, to do
bodily harm.

This policy’s prohibitions concerning weapons apply regardless of whether: (1) a student is licensed
to carry a concealed firearm, or (2) the Board permits visitors, who are licensed to carry a concealed
firearm, to store a firearm in a locked vehicle in a school parking area.

Re-Engagement of Returning Students

The Superintendent or designee shall maintain a process to facilitate the re-engagement of students
who are returning from an out-of-school suspension, expulsion, or an alternative school setting. The
goal of re-engagement shall be to support the student’s ability to be successful in school following a
period of exclusionary discipline and shall include the opportunity for students who have been
suspended to complete or make up work for equivalent academic credit.

7:190 Page 5 of 7

childhood black grant funding (authonzed by 105 ILCS 5/1C-2
of the School Code) are prohibited from expelling children from
their early childhood programs. 105 ILCS 5/2-3,71(a)(7) and
105 ILCS 5/10-22.6, amended by P A 100-105, eff. I-1-18

OPTION: For districts Lhat receive carly childhood block grant
funding, add the following:

Students enrolled in the District’s State-funded preschool
program(s) may be temporarily removed or transitioned to a
new program in accordance with federal and State law. State
law prohibits the expulsion of stud from the p (s).
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Required Notices

A school staff member shall immediately notify the office of the Building Principal in the event that
he or she: (1) observes any person in possession of a firearm on or around school grounds; however,
such action may be delayed if immediate notice would endanger students under his or her
supervision, (2) observes or has reason to suspect that any person on school grounds is or was
involved in a drug-related incident, or (3) observes a battery committed against any staff member.
Upon receiving such a report, the Building Principal or designee shall immediately notify the local
law enforcement agency, State Police, and any involved student’s parent/guardian. “School grounds”
includes modes of transportation to school activities and any public way within 1000 feet of the
school, as well as school property itself.

Delegation of Authority

Each teacher, and any other school personnel when students are under his or her charge, is authorized
to impose any disciplinary measure, other than suspension, expulsion, corporal punishment, or in-
school suspension, that is appropriate and in accordance with the policies and rules on student
discipline. Teachers, other certificated [licensed] educational employees, and other persons providing
a related service for or with respect to a student, may use reasonable force as needed to maintain
safety for other students, school personnel, or other persons, or for the purpose of self-defense or
defense of property. Teachers may temporarily remove students from a classroom for disruptive
behavior.

The Superintendent, Building Principal, Assistant Building Principal, or Dean of Students is
authorized to impose the same disciplinary measures as teachers and may suspend students guilty of
gross disobedience or misconduct from school (including all school functions) and from riding the
school bus, up to 10 consecutive school days, provided the appropriate procedures are followed. The
Board may suspend a student from riding the bus in excess of 10 school days for safety reasons.

Student Handbook

The Superintendent, with input from the parent-teacher advisory committee, shall prepare disciplinary
rules implementing the District’s disciplinary policies. These disciplinary rules shall be presented
annually to the Board for its review and approval.

A student handbook, including the District disciplinary policies and rules, shall be distributed to the
students’ parents/guardians within 15 days of the beginning of the school year or a student’s
enrollment.
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Incorporated
by Reference:

LEGAL REF.:

CROSS REF.:

ADOPTED:

7:190

7:190-AP4, (Use of Isolated Time Out and Physical Restraint)

Gun-Free Schools Act, 20 U.S.C. §796 145+ et seq.

Pro-Children Act of 1994, 20 U.S.C. §6081.

410 ILCS 130/, Compassionate Use of Medical Cannabis Pilot Program.

410 ILCS 647/, Powdered Caffeine Control and Education Act.

430 [LCS 66/, Firearm Concealed Carry Act.

105 ILCS 5/10-20.5b, 5/10-20.14, 5/10-20.28, 5/10-20.36, 5/10-21.7, 5/10-21.10,
5/10-22.6, 5/10-27.1A, 5/10-27.1B, 5/24-24, 5/26-12, 5/27-23.7, 5/31-3, and
110/3.10.

23 Jil. Admin.Code §1.280.

2:150 (Committees), 2:240 (Board Policy Development), 5:230 (Maintaining
Student Discipline), 6:110 (Programs for Students At Risk of Academic Failure
and/or Dropping Out of School and Graduation Incentives Program), 7:70
(Attendance and Truancy), 7:130 (Student Rights and Responsibilities), 7:140
(Search and Seizure), 7:150 (Agency and Police Interviews), 7:160 (Student
Appearance), 7:170 (Vandalism), 7:180 (Prevention of and Response to Bullying,
Intimidation, and Harassment ), 7:185 (Teen Dating Violence Prohibited), 7:200
(Suspension Procedures), 7:210 (Expulsion Procedures), 7:220 (Bus Conduct),
7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for
Participants in Extracurricular Activities), 7:270 (Administering Medicines to
Students), 7:310 (Restrictions on Publications; Elementary Schools), 8:30
(Visitors to and Conduct on School Property)

Faly-21, 2046
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SPEED - SEJA #802 7:250
Students
Student Support Services
The following student support services may be provided by theDistric, ~~~~_..{ Commented [APowell1]: The policy now clarifies that the
. . . ) o N student support services which may be provided are from a
1. Health services superwsed by a quallﬁed ;j_f;jngx_a_l__nurse. The Supermtendent or des1gnee may school nurse, school psychologist, schaof social worker, or
implement procedures to further a healthy school environment and prevent or reduce the Sciioefcennseluy
spread of disease. For more information and licensing requirements for these
) . . . . . school service iders, see the fc ilabie at PRESS
2. Educational and psychological testing services and the services of a schoul psychologist as Online. o

needed. In all cases, written permission to administer a psychological examination must be
Issue 96, October 2017

obtained from a student’s parent(s)/guardian(s). The results will be given to the
parent(s)/guardian(s), with interpretation, as well as to the appropriate professional staff.

regular or continuing services from a social worker.
4. Guidance and counseling services.

A liaison to facilitate the enrollment and transfer of records of students in the legal custody of
the Illinois Department of Children and Family Services when enrolling in or changing
schools.

The Superintendent or designee shall develop protocols for responding to students with social,
emotional, or mental health problems that impact leaming ability. The District, however, assumes no
liability for preventing, identifying, or treating such problems.

This policy shall be implemented in a manner consistent with State and federal laws, including the
Individuals with Disabilities Education Act, 42 U.S.C. §12101 et seq.

LEGAL REF.: Children’s Mental Health Act of 2003, 405 ILCS 49/.
Mental Health and Developmental Disabilities Confidentiality Act, 740 ILCS 110/.
105 ILCS 5/10-20.58.

CROSS REF.: 6:65 (Student Social and Emotional Development), 7:100 (Health, Eye, and
Dental Examinations; Immunizations; and Exclusion of Students), 7:280
(Communicable and Chronic Infectious Diseases), 7:340 (Student Records)

ADOPTED: Marcht+6, 2047
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SPEED - SEJA #802 7:260

Students

Exemption from Physical Education

In order to be excused from participation in physical education, a student must present an appropriate
excuse from his or her parent/guardian or from a person licensed under the Medical Practice Act. The
excuse may be based on medical or religious prohibitions. An excuse because of medical reasons
must include a signed statement from a person licensed under the Medical Practice Act that
corroborates the medical reason for the request. An excuse based on religious reasons must include a
signed statement from a member of the clergy that corroborates the religious reason for the request.

Special activities in physical education will be provided for students whose physical or emotional
condition, as determined by a person licensed under the Medical Practice Act, prevents their
participation in the physical education courses.

State law prohibits a school board from honoring parental excuses based upon a student’s
participation in athletic training, activities, or competitions conducted outside the auspices of the
District.

A student who is eligible for special education may be excused from physical education courses in
either of the following situations:

1. He or she (a) is in grades 3-12, (b) his or her IEP requires that special education support and
services be provided during physical education time, and (c) the parent/guardian agrees or the
IEP team makes the determination; or

2. He or she (a) has an IEP, (b) is participating in an adaptive athletic program outside of the
school setting, and (c) the parent/guardian documents the student’s participation as required
by the Superintendent or designee.

A student requiring adapted physical education must receive that service in accordance with his or her
Individualized Educational Program/Plan (IEP).

Students in geades 7 and 8 may submit a written request to the Building Principal to |

physical education courses because of his_or her ongoing participation in an interscholastic or |
extracurricula) athletic program!_The Building Pringipal will_eyaluate requests on g case-by-vase |

Prreerren e erire

basis

The Superintendent or designee shall maintain records showing that the criteria set forth in this policy
were applied to the student’s individual circumstances, as appropriate.

LEGAL REF.: 105 ILCS 5/27-6.
225 ILCS 60/, Medical Practice Act.
23 TIl.Admin.Code §1.420(p) and §1.425(d), (e), ().

CROSS REF.: 6:60 (Curriculum Content), 6:310 (High School Credit for Non-District
Experiences; Course Substitutions; Re-Entering Students)

ADOPTED: Ly

7:260 Page 1 of 1

Commented |APowelll]: State law does not define

| imterscholastic athietic program or exiracurricular
‘| athletic program; however, 105 ILCS 5/22-80 defines

interscholastic athletic activify as “any organized school-
sponsored or school-sanctioned activity for studenis,
generally outside of schoal instructional hours, under the
direction of a coach, athletic director, or band leader,
including, but not limited to, baseball, basketball,
cheerleading, cross country track, fencing, field hockey,
football, golf, gymnastics. ice hockey. lacrosse,
marching band, rugby, soccer, skating, softball,
swinuning and diving, tennis, track (indoor and outdoor),
ultimate Frisbee, volleyball, water polo, and wrestling.”

OPTION: For boards that want to explain the meaning
of interscholastic or extracurricular athletic program,
insert the following option:

Interscholastic or extracurricular athletic programs are
organized school-sponsored or school-sanctioned
activities for students that are not part of the curriculum,
not graded, not for credit, generally take place outside of
school instructional hours, and under the direction of a
coach, athletic director, or band leader

Issue 96, October 2017

Commented [APowéll2|: 105 ILCS 5/27-6(b)(1).105
ILCS 5/27-6(b), amended by P.A. 100-465, now states
*on a case-by-case basis, excuse pupils in grades 7
through 12 who participate in an interscholastic or
extracurricular athletic program.” It does not require
such participation to be ongoing. Common sense,
however, would allow the exemption to continue only
until the end of the grading period during which the
athletic program is active.
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SPEED - SEJA #802 7:275

Students

Orders to Forqo Life-Sustaining Treatment

Written orders from parent(s)/guardian(s) to forgo life-sustaining treatment for their child H—|+\‘d+dl -

1 _physician and given to the Superintendent. This policy shall
be interpreted in accordance with the Illinois Health Care Surrogate Act. €755 ILCS 40/3.

Whenever an order to forgo life-sustaining treatment is received, the Superintendent shall convene a
multi-disciplinary team that includes:

I._Tthe student. when pppropriate, sttt

2. The student’sehitels parent(s)/guardian(s);-and

3. Other _medical professionals. e.g.. licensed physician, _phvsician’s assistanl. or nurse
practitioner:s

4. Local first responders for the building in which the student is assigned to attend school;

5. The school nurse:

6. Clerey, if requested by the student or his or her parent(s)/2uardians(s):
7

Other individuals to provide support to the student or his or her parent(syeuardian(s)_andas
welas

8. sSchool [personnel designated by the Superintendent, s

The team shall determine guidelinesspeeifie-itien-entions (o be used by school staff members in the
event the child suffers a life-threatening episode at school or a school event],

District personnel shall convey orders to forgo life-sustaining treatment to the appropriate emergency )

or healthcare provider.

LEGAL REF.. Health Care Surrogate Act, 755 ILCS 40/.

Cruzan v. Director, Missouri Dept. of Health, 497 U.S. 261 (1990).

Inre: C.A., aminor, 236 1L App Sd 3946032 2d-HE (FApp-tlst Dist: 1992),
ADOPTED: August 302642

7:275 Page 1 of |

Commented [APowell1]: Updated in response (o the
Governor’s Executive Order, 2016-10 (8-19-16), and P. A, 100-
159, which mandate lhat the use of the term ward be eliminated
in laws referring te children who are under the care of DCFS

Issue 96, October 2017

Commented [APowell2]:

This optional policy is updated with suggeslions from the
PRESS Advisory Board (PAB). More members of the
multidisciplinary team are added

Consull the board attorney regarding the establishment of a
multi-disciplinary team and whether attendance at meetings is
necessary

Issue 95, July 2017

[Commented [APowell3]:

Consult the board attorney about requiring teachers and other
non-administrative school employees to administer medical care
and/or trealment to students who are (he subject of orders to
forgo life ini ent. G Uy, only li
(formerly centificated) school nurses and non-licensed (formerly
non-certificaled) registered professional nurses may be required
to admini lication to stud See 105 TLCS 5/10-
22.21b.

% | Tssue 95, July 2017
[ commented [APowell4]:

Either or both of the following oplional sentences may be added
at the end of this paragraph:

Option 1: The Direclor or designee will ensure minutes are
taken that summarize the decisions and guidelines made during
multi-disciplinary meetings and obtain signatures of the child’s
parent(s)/guardian(s) on the minutes of each multi-disciplinary
meeting,

Opfion 2: The Directar or designee will monitor the
effectiveness of the guidelines established during the multi-
disciplinary meetings at times the multi-disciplinary team
determines are necessary

Issue 95, July 2017




DRAFT UPDATE

SPEED - SEJA #802 7:305

Students

Student Athlete Concussions and Head Injuries

The Director or designee shall develop and implement a program to manage concussions and head
injuries suffered by students. The program shall:

1. Fully implement the Youth Sports Concussion Safety Act, that provides, without limitation,
each of the following:

a. The Board must appoint or approve members of a Concussion Oversight Team for the
District.

b. The Concussion Oversight Team shall establish each of the following based on peer-
reviewed scientific evidence consistent with guidelines from the Centers for Disease
Control and Prevention:

i. A return-to-play protocol governing a student’s return to interscholastic athletics
practice or competition following a force of impact believed to have caused a
concussion. The Superintendent or designee shall supervise an athletic trainer or
other person responsible for compliance with the return-to-play protocol.

ii. A return-to-learn protocol governing a student’s return to the classroom following a
force of impact believed to have caused a concussion. The Superintendent or
designee shall supervise the person responsible for compliance with the return-to-
learn protocol.

¢. Each student and the student’s parent/guardian shall be required to sign a concussion
information receipt form each school year before participating in an interscholastic
athletic activity.

d. A student shall be removed from an interscholastic athletic practice or competition
immediately if any of the following individuals believes that the student sustained a
concussion during the practice and/or competition: a coach, a physician, a game official,
an athletic trainer, the student’s parent/guardian, the student, or any other person deemed
appropriate under the return-to-play protocol.

e. A student who was removed from interscholastic athletic practice or competition shall be
allowed to return only after all statutory prerequisites are completed, including without
limitation, the return-to-play and return-to-learn protocols developed by the Concussion
Oversight Team. An athletic team coach or assistant coach may not authorize a student’s
return-to-play or return-to-learn.

f.  The following individuals must complete concussion training as specified in the Youth
Sports Concussion Safety Act: all coaches or assistant coaches (whether volunteer or a
district employee) of interscholastic athletic activities, nurses. licensed heallheare
professionals or pon-licensed  healthenre prolessionals who serve on the Concussion
Oversight Team (whether or not they scrve on o volun I

Oversight fl"eamg.

h ); athletic trainers; game
officials of interscholastic athletic activities; and physicians who serve on the Concussion |

g. The Board shall approve school-specific emergency action plans for interscholastic
athletic activities to address the serious injuries and acute medical conditions in which a
student’s condition may deteriorate rapidly.

7:305 Page | of 2

Commented |APowelll]: 105 ILCS 5/22-80(h),
added by P.A. 99-245, amended by P A.s 99-486

il 'and 100-309. Individuals covered by this training
;| mandate musi take a training course from an

authorized training provider prior to serving on a
Concussion Oversight Team (Team) and at least
orce every two years (or if not serving on the
Team, at least once every two years).

Physicians on Teams are required, to the greatest
extent practicable, to periodically take an
appropriate medical course on concussions. 105
ILCS 5/22-80(h)(3)

Note: /.icensed healthicare professionals includes
nurses and licensed clinical psychologists, physical
therapists, occupational therapists, physicians’
assistants, and athletic trainers working under the
supervision of a physician. 105 ILCS 5/22-80(b).
Non-licensed healthcare professionuls is not
specifically defined. As a matter of best practice
and to reduce liability, all Team members should
receive concussion training; however, consult with
the board attomey for further guidance.

Issue 96, October 2017




DRAFT UPDATE

Comply with the concussion protocols, policies, and by-laws of the Illinois High School

Association, including its Protocol for Implementation of NFHS Sports Playing Rules for

Concussion, which includes its Return to Play (RTP) Policy. These specifically require that:

a. A student athlete who exhibits signs, symptoms, or behaviors consistent with a
concussion in a practice or game shall be removed from participation or competition at
that time.

b. A student athlete who has been removed from an interscholastic contest for a possible
concussion or head injury may not return to that contest unless cleared to do so by a
physician licensed to practice medicine in all its branches in Illinois or a certified athletic
trainer.

c. If not cleared to return to that contest, a student athlete may not return to play or practice
until the student athlete has provided his or her school with written clearance from a
physician licensed to practice medicine in all its branches in Hlinois,_advanced praciice

feaistered hiurse. physician assistant or a certified athletic trainer workmn in conjunction ...~

with a physxclan licensed to practice medicine in all its branches in Illinois.

3. Require that all high school coaching personnel, including the head and assistant coaches, and
athletic directors obtain online concussion certification by completing online concussion
awareness training in accordance with 105 ILCS 25/1.15.

4, Require all student athletes to view the Illinois High School Association’s video about
concussions.

5 Inform student athletes and their parents/guardians about this policy in the Agreement to
Participate or other written instrument that a student athlete and his or her parent/guardian
must sign before the student is allowed to participate in a practice or interscholastic
competition.

6. Provide coaches and student athletes and their parents/guardians with educational materials
from the Illinois High School Association regarding the nature and risk of concussions and
head injuries, including the risks inherent in continuing to play after a concussion or head
injury.

7. Include a requirement for staff members to notify the parent/guardian of a student who
exhibits symptoms consistent with that of a concussion.

LEGAL REF.: 105 ILCS 5/22-80.
105 [LCS 25/1.15.

CROSS REF.: 4:170 (Safety), 3. 100 (Stafl Development Procrami, 7:300 (Extracurricular
Athletics)

ADOPTED:

7:305

Page 2 of 2

(Commented [APowell2]: The Youth Sports

Concussion Safety Act, 105 ILCS 5/22-80,
amended by P.A 100-309, permits advanced
practice nurses and physician assistants (in addition
to physicians and athletic trainers working under
physicians’ supervision) to clear students who have
suffered a concussion to return to play.

P.A. 100-513 amended the definition in the Nurse
Practice Act, 225 [ILCS 65/50-10, to advanced
practice registered nurse. This policy reflects that
change in terminology, even though Section 22-80
was not similarly amended.

Issue 96, October 2017
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SPEED - SEJA #3802 7:340

Students

Student Records

School student records are confidential. Information from them shall not be released other than as
provided by law. A school student record is any writing or other recorded information concerning a
student and by which a student may be identified individually that is maintained by a school or at its
direction by a school employee, regardless of how or where the information is stored, except as
provided in State or federal law.

State and federal law grants students and parents/guardians certain rights, including the right to
inspect, copy, and challenge school student records. The information contained in school student
records shall be kept current, accurate, clear, and relevant. All information maintained concerning a
student receiving special education services shall be directly related to the provision of services to
that child. The District may release directory information as permitted by law, but a parent/guardian
shall have the right to object to the release of information regarding his or her child. However, the
District will comply with an ex parte court order requiring it to permit the U.S. Attorney General or
designee to have access to a student’s school records without notice to, or the consent of, the student’s
parent/guardian. Upon request, the District discloses school student records without consent to
officials of another school district in which a student has enrolled or intends to enroll, as well as to
any person as specifically required by State or federal law.

The Superintendent shall fully implement this policy and designate an official records custodian for
each school who shall maintain and protect the confidentiality of school student records, inform staff
members of this policy, and inform students and their parents/guardians of their rights regarding
school student records.

LEGAL[REF;: ___Chicago Tribune Co_v. Chicago Bd, of Ed,, 352 ILApp.3d ol (15t Dist, 2002).
Owasso [.S.D. No. I-011 v. Falvo, 334 L1.5. 426 (2002).

Family Educational Rights and Privacy Act, 20 U.S.C. §1232g: implemented by 34
C.F.R. Part 99.

Children’s Privacy Protection and Parental Empowerment Act, 325 ILCS 17/.

105 ILCS 5/10-20.21b, 5/20.37, 5/20,40, and 5/14-1,01 et seq.—and-+0+4

105 1LCS 10/, Nlinois School Student Records Aut

50 ILCS 205/7.

750 ILCS 5/602.11.

23 11l Admin.Code Parts 226 and 375.

CROSS REF.: 5:100 (Staff Development Program), 5:130 (Responsibilities Concerning Intemal
Information), 7:15 (Student and Family Privacy Rights), 7:50 (School
Admissions/Eligibility for Services), 7:220 (Bus Conduct)

ADOPTED: Januar-28-2016

7:340 Page 1 of 1

-| Commented [APowell1]: The Legal References have been

updoted

Issue 96, Octobeyr 2017




