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To:  Coppell ISD Board of Trustees 
From: Brad Hunt 
Date:  June 16, 2015 
 
cc: Dr. Waldrip, Kay Ryon 
 
 
Re: Board Policy Update 102 
 
“Update 102 addresses several recent changes in state and federal law; such as amendments to 
the Texas Administrative Code on special education services, community and student engage-
ment, and community-based fine arts programs; and revised federal rules on the definition of 
spouse under the Family and Medical Leave Act. As part of Update 102, TASB Policy Service 
engaged an outside law firm with expertise in bond issues and investments to conduct a   
periodic review of the legal and local policies addressing bonds and investments. Another 
significant change at Update 102 includes a reorganization of the DE series of policies 
addressing compensation to focus the series on the primary component—the board-adopted 
compensation plan.”  Vantage Points, TASB Policy Services 
 
Board Policy Update 102 includes the following LOCAL policy changes: 
 

 CDA: Other Revenues - Investments (replace policy) 

 DBB: Employment Requirements and Restrictions – Medical Examinations and 
Communicable Diseases (replace policy) 

 DEA:  Compensation and Benefits – Compensation Plan (replace policy) 

 DEAA: Compensation Plan – Incentives and Stipends (replace policy) 

 DEAB:  Compensation Plan  - Wage and Hour Laws (add policy) 

 DEE: Compensation and Benefits -  Expense Reimbursement (replace policy) 

 DFFA: Reduction in Force – Financial Exigency (replace policy) 

 DHE: Employee Standards of Conduct – Searches and Alcohol/Drug Testing (replace 
policy) 

 FNC: Student Rights and Responsibilities – Student Conduct (delete policy) 

 FO: Student Discipline (replace policy) 
 


