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Review of Budget Assumptions
for Fiscal Year 2026-2027
• Enrollment:
• Snapshot (October 2026) 7,450
• Last Day of School (May 2027) 7,500

• Average Daily Attendance 6,700
• Attendance Rate 93%
• No increase in homestead exemption (currently 

$140,000)
• Property value growth anticipated
• Balanced Budget for General Fund and Debt Service



Legally Adopted Budgets

• Funds
• General Fund
• Child Nutrition Fund
• Debt Service Fund

• Adopt at Fund and Function Level



Presentation Purposes

• Major Object
• 6100 – Payroll Costs (Target 80%)
• 6200 – Contracted Services
• 6300 – Supplies & Materials
• 6400 – Other Operating Expenditures
• 6500 – Debt Service
• 6600 – Capital Outlay
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Compensation & Staffing

• TASB Pay Maintenance
• Proposed Compensation Schedules for 2026-2027

• 2% Raise - $1,392,000
• 3% Raise - $1,884,000 (Recommendation)

• Position Requests by Campus and Department Leaders



Compensation & Staffing

Positions added for growth:
• Teacher – 1st Grade Bilingual – BES
• Teacher – 5th Grade Bilingual – BES
• Teacher – SPED Elementary Structured Learning – DES
• (2) SPED Structured Learning Paraprofessionals – DES
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