D.C. Everest Area School District: XXX School

2025-2026 Annual School Scorecard

EQUITY, Each of the D.C. Everest Area School District's goals is designed to promote equity, innovation and mental
INNOVATION & wellbeing. Our aim is to foster a culture that provides each individual with the tools and opportunities needed
MENTAL to succeed now and into the future, and which prioritizes the social, emotional, and mental wellbeing of

WELLBEING ourstudents and staff.

D.C. Everest Area School District, in partnership with the community, is committed to being an
OUR MISSION innovative educational leader in developing knowledgeable, productive, caring, creative, responsible
individuals prepared to meet the challenges of an ever-changing global society.
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Great Place to

District Goal:

School SMART Goal(s): Literacy
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2-4 High Impact School Strategic Actions to grow:
e Enhance PLC structure (clear purpose, collaboration, analyze, student work & data, action & results
oriented)
e |dentify and deliver goal-aligned professional development opportunities related to PLC’s, effective
instruction and engagement strategies, etc

Strategic Actions to Maintain Strategic Actions to Explore
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Great Place to

District Goal:

School SMART Goal(s): Math

[
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2-4 High Impact School Strategic Actions to grow:
e Enhance PLC structure (clear purpose, collaboration, analyze,student work & data, action & results
oriented)
e Identify and deliver goal-aligned professional development opportunities related to PLC’s, effective
instruction and engagement strategies, etc

Strategic Actions to Maintain Strategic Actions to Explore
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Great Place to

District Goal:

School SMART Goal(s): Wellness or Engagement
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2-4 High Impact School Strategic Actions to grow:




e Enhance PLC structure (clear purpose, collaboration, analyze,student work & data, action & results

oriented)

e Identify and deliver goal-aligned professional development opportunities related to PLC’s, effective

instruction and engagement strategies, etc
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