SOUTH SAN ANTONIO INDEPENDENT SCHOOL DISTRICT

Agenda Item Summary

Meeting Date: August 19, 2021

Agenda Section: Discussion/ Possible Action

Agenda Item Title: Approve 2021-2022 Self Insured Health Plan Premium Structure

From: Tony Kingman, Chief Financial Officer

Additional Presenters if Applicable:

Description: The District utilizes a Self-Insured Health Plan that requires a third party provider to
administer the claims process. There were six respondents to the RFP for Health Plan Administration.
The range for administrative fees based on the six proposal is from $19.57 to $47.55 per enrolled
employee.

Historical Data: For the 2020-21 Health Plan Year, the District designated Aetna to administer its claims.
The District will change its Health Care provider starting November 1, 2021. 2021-22 Health Plan Year
would be year one of this contract.

Recommendation: Approval of Cigna as the administrator of the District’s Self Insured Health Plan.

Funding Budget Code and Amount:

Form Revised: June 2021



2021-22 Premium Structure Worksheet
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