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It is the policy of the Minidoka County Joint School District #331 to hire and retain a highly
quallfled fuIIy certlfled teachlng and admmlstratlve staff. Ihe—Feele#&l—geve#nment—rs—su-ppeﬁmg

Mlnldoka County Joint School District #331 W—I—|—|— ay use a portlon of thelr Title IIA funds to
SERershatrrerbersn-thalatioristo becemesrremainhighly-suatfiedimprove the quality

and effectiveness of teachers, principals, and other school leaders.

Provisions:

When Title IIA funds are used for tuition reimbursement purposes, Fhthe following provisions
will govern the use of Fitle-HAthose funds for tuition reimbursement in the Minidoka County
Joint School District #331.:

Reimbursement Criteria:

21 Classified employees witlenlymay be reimbursed for coursework that leads to a
teaching degree/certification or special education certification.

3.2. The District will provide reimbursement only after submission of a printed receipt
indicating tuition has been paid AND a transcript indicating a grade in the course of a C or
better.

SECTION 500: PERSONNEL
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This policy will become effective upon adoption, and will remain in effect as long as the District
continues to receive Title lIA funds for the purpose of improving the quality and effectiveness of
teachers, principals, and other school leaders.
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