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Location: Maggiano’s Little Italy
1901 Woodfield Rd, Schaumburg, IL 60173

Date: March 19, 2026
Time: 10:00 a.m.-1:30 p.m.

Purpose of Meeting:  EBC Board of Directors Meeting
Final Renewal July 2026

AGENDA

Discussion Leader

1. Roll Call & Public Comment | Jeff Feyerer
Stewart Diamond

10:00 - 10:05 a.m.

2, Approve January 28, 2026 Preliminary Renewal Jeff Feyerer 10:05 - 10:10 a.m.
Meeting Minutes
3. Final Renewal Projections — July 1, 2026 Peter Norton 10:10 - 10:50 a.m.
e State of the pharmacy market Luke Rafter
e  Your Money Line Recap Victoria Dowling
Kelsey Smith
4, Value Added Programs Review Carrie Kyes 10:50 -11:10 a.m.
Allison Evors
5. BCBS Legislative Updates Carrie Kyes 11:10-11:30 a.m.
Gabe Backstrom
6. 2026-2027 Budget Jason Coyle 11:30-11:40 a.m.
Tage Shumway
7. Approval Items Jeff Feyerer 11:40 -11:50 a.m.
8. Executive Committee At-Large Positions Jeff Feyerer 11:50 a.m. o
Term 7/1/26 to 6/30/28
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EBC Overview
EBC History

The Educational Benefit Cooperative (EBC) is an entity created under Illinois state law, which allows school districts
to join together for the purpose of purchasing insurance. The EBC, established in 1984, began with eight school
districts and has grown to current membership of 135 school districts, 122 individual members and 3 sub pools.

The purpose of EBC is to provide economies of scale and risk pooling that will allow members greater long-term
financial stability than purchasing insurance products individually in the commercial insurance market. Each member
retains the ability to create and change their PPO, HMO, Dental and Life plan design, which is often required by the
nature of bargained contracts.

Funding

The PPO and Dental plans are self-funded. The HMO is funded on a Cost-Plus funding arrangement, and the Life
insurance is insured.

PPO funding: Self-funded plans allow the plan sponsor to bear a greater amount of risk (claims), reduce overhead
expenses such as insurance company risk charges, and are not subject to state mandated requirements. Self-funding
has three basic components, claims, administration and reinsurance. EBC periodically reviews the most appropriate
administration providers. Currently, EBC has retained Blue Cross Blue Shield of lllinois to provide claim administration
services as well as access to their network of hospitals and physicians. EBC has also selected Prime Therapeutics as
the Prescription Benefit Manager for PPO prescription card plans. EBC purchases reinsurance from Symetra.
Reinsurance, often termed stop-loss insurance, is insurance a self-funded entity purchases to transfer the risk of
catastrophic claims. As EBC has grown, the deductible amount of reinsurance has increased, as EBC can assume a
greater level of risk. As EBC increases the risk level on these catastrophic claims, the cost of the reinsurance is
reduced.

Dental funding: Similar to the PPO, the Dental plans of EBC are self-funded; however, in the case of dental, no
reinsurance is necessary. Because dental plans generally have an annual benefit amount under $2,000, claims are
not as volatile or catastrophic as medical claims. Currently, EBC retains Metropolitan Life Insurance Company to
provide claim administration services as well as access to their network of preferred dentists.

HMO funding: Cost-Plus funding has the same basic components as self-funding; claims, administration and
reinsurance plus risk charges. EBC has selected Blue Cross Blue Shield of Illinois as the HMO provider. Blue Cross
Blue Shield of lllinois does not offer a self-funded arrangement for their HMO products. The Cost-Plus funding
arrangement has a similar risk-taking component to self-funding, but is filed as an insured product. Because of the
insured status, HMO contracts are subject to Illinois state mandates. EBC pays administration, risk charges and
physician service fees (doctor visits) on a monthly basis, based on enrollment. EBC funds the cost of prescription drug
and hospital claims as they are incurred.
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Life funding: The life insurance for EBC is fully insured. EBC members submit an insured premium rate to EBC who
pays the full amount directly to Reliance Standard. A fully insured funding arrangement transfers 100% of the claim
and risk to the insurance company.

For the self-funded and Cost-plus funded programs (PPO, Dental and HMO), EBC’s consultant, Gallagher Benefit
Services, develops appropriate funding rates. Each member submits monthly funding required based on those rates
and enroliment. EBC pays all claims and expenses for all members as well as establishes a reserve for incurred but

not reported claims. All member funds in excess of plan expenses and reserves are retained in the Working Cash
Fund.

Banding Formula

EBC established a Banding Formula many years ago that is applied to the self-funded plans, the PPO and Dental. The
HMO banding formula began in 2012. The bands are outlined in the EBC By-laws. Two components are used for the
banding formula; (1) Paid Claim Loss Ratio and (2) Rate Increase.

Component 1 is the Paid Claim Loss Ratio. The Paid Claim Loss Ratio is determined by dividing the revenue submitted
to EBC by the claims paid by EBC during the Experience Period. The resulting percentage is the Paid Claim Loss Ratio.
The costs of administration of the plan are not included in the calculation. A Paid Claim Loss Ratio is developed for
the entire cooperative of EBC (pool average) and individually for each member district (or sub pool) of EBC. The pool
average Paid Claim Loss Ratio is the center of the Banding Formula. Each member’s individual Paid Claim Loss Ratio
determines its position on the Banding Formula.

Paid Claims are the total of all individual claims under $75,000 plus the per capita share of all the EBC catastrophic
claims between $75,000 and $1,000,000 for the PPO. For the HMO, Paid Claims are the total of all individual claims

under $75,000 plus the per capita share of all the EBC catastrophic claims between $75,000 and $350,000 plus
physician service fees.

Component 2 is the (Pool Average) Rate Increase. The Rate Increase is developed by projecting the claims in the
experience period to the end of the projection period and adding administrative and reinsurance costs for Total
Projected Costs. Total Projected Costs are divided by Total Projected Revenue to determine the Rate Increase (pool
average). The pool average rate increase is the center of the banding formula. Each member’s individual Paid Claim
Loss Ratio is developed and will fall within one banding range. The maximum deviation from the pool average rate

increase ranges from +5% above the pool average rate increase or -5% below the pool average rate increase in 1%
increments.
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EXECUTIVE SUMMARY

2026/2027 Final Review

EBC Final Renewal Summary

Following is a brief highlight of the EBC renewal projection. The EBC sponsored plans are PPO medical, HMO medical,
dental, and life insurance.

» The PPO medical rating formula produces a rate adjustment of 16.2%
- 2026 trend for PPO plans: 9.2% *

»  The HMO projection indicates a rate adjustment of 16.4%
2026 trend for HMO plans: 8.5% *

> The Dental rating formula produces a rate adjustment of 3.9%

2026 trend for dental plans: 4.5% *

> The Basic Life/AD&D, Supplemental Life and Dependent Life insurance is underwritten by Reliance Matrix. The
rates are being held with no increase and guaranteed through 6/30/2027.

* Trend is a forecast of per capita claims cost that takes into account price inflation, utilization, government-mandated benefits,
and new treatments, therapies and technology. There is usually a high correlation between trend rate and actual cost increases
assessed by insurance carriers.
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EXHIBIT C

JULY 1, 2026 - JUNE 30, 2027, RENEWAL SUMMARY

BANDING FORMULA

Exhibit Cillustrates the Banding Formula which was described earlier in this material. Exhibits A and B showed how
the Pool Average Paid Claim Loss Ratio and the Pool Average Rate Increase were developed.

Each EBC member’s Loss Ratio is shown on Exhibits 16, 17 & 18 in the Appendix, along with the final rate increase
for July 1, 2026 for the PPO, HMO, and Dental plans.

The loss ratio bands and corresponding final rate increases are shown in the table below.

PPO Average Loss Ratio = 109.0%

Paid Claim Loss Ratio Rate Adjustment # of Members in Band
0.0% to 79.0% 11.2% 0
79.1% to 85.5% 12.2% 2
85.6% to 92.0% 13.2% 6
92.1% to 98.5% 14.2% 14
98.6% to 105.0% 15.2% 26
105.1% to 113.0% 16.2% 43
113.1% t0 119.5% 17.2% 10
119.6% to 126.0% 18.2% 13
126.1% to 132.5% 19.2% 5
132.6% to 139.0% 20.2%
139.1% + 21.2%

HMO Average Loss Ratio = 105.7%

Paid Claim Loss Ratio Rate Adjustment # of Members in Band
0.0% to 75.7% 11.4% 7
75.8% to 82.2% 12.4% 7L
82.3% to 88.7% 13.4% 3
88.8% to 95.2% 14.4% 14
95.3% to 101.7% 15.4% 17
101.8% to 109.7% 16.4% 20
109.8% t0 116.2% 17.4% 19
116.3% t0 122.7% 18.4% 14
122.8% t0 129.2% 19.4%
129.3% to 135.7% 20.4%
135.8% + 21.4%




DENTAL Average Loss Ratio = 98.7%

Paid Claim Loss Ratio

Rate Adjustment

# of Members in Band

0.0% to 68.7% -1.1% 0
68.8% to 83.7% 1.4% 11
83.8% to 113.7% 3.9% 51
113.8% to 128.7% 6.4% 8
128.8% + 8.9% 0

m

EST. 1984



IONA

BENEFIT COOPERATIVE

EST. 1984

EXHIBITS D1, D2, D3

RENEWAL HISTORY

Exhibits D1, D2 and D3 show the most recent five-years of renewal highlights for the PPO (D1), HMO (D2) and
Dental (D3) plans.

Each exhibit outlines the revenue and claims in the experience period used to develop the claim projections in each
year as well as the projected costs for the renewal period.

The table below summarizes the recent five-year renewal increases for each plan.

—

7/26 - 6/27 ? 16.2% f 16.4% 3.9%
gy L S
7/24-6/25 T 7.3% . 8.8% ' 6.3%
7/23 - 6/24 D 104% 75% 6%

7/22<6/20 Z e 7.5% L a7% | 3.7%



PPO Medical Experience - By District - I

B

EBC
Exhibit 16

Adj

for Claims b

Experience Period: January 1, 2025 to December 31, 2025

$75,000 and $1,000,000

Total Paid | Total Net Paid | Pool Average

Premium

$431,316,574

Claims

NOTES:

Loss Ratio

(1) Net Claims include all claims under $75,000 per individual plus the shared amount of claim liability between §75,000 and $1,000,000 per individual. The shared amount is distributed based on enrollment for each member.

Tis analyis i fo illutratie purposes onb, and is wos & guaranse of fusnre expenses, clains costs, managed are savings, . T'bere are mamy veriables shat can affc ture belth csts inclading wiikigusion passerns, catasroplic clims, changesin plam drign, bealt care srond inerass, b, This analycis does mot amend, extend, o altr the ovenge provided by e actmal
inswranis policies and contacts. Please soeyour pobicy or contacs i fo specfic information o furter deail i thi regard.

Paid Net Paid 12/31/2025 Rate Paid Net Paid  12/31/2025 Rate d d 0
Premium Claims (1) Loss Ratio Adjustment Premium  Claims (1)  Loss Ratio = Adjustment D 05 oss Ra n
$1,620,011 $1,536,876 Skokic SD #69 $1,863217) $1,898,844 101.9% 15.2%
$1,811,987] $1,928,740| 106.4% 16.2% Skokic SD #731/2 $1,533,512] $1,555,747| 101.4% 15.2%
$2,296,300 $2,859,545 124.5% 18.2% $4,073.913 97.6% South Berwyn SD #100 $3,710,344|  $4,200,901 113.2% 17.2%
$836,953) $1,009,981 120.7% 18.2% $2,893,819)] 101.6% South Holland SD #150 $676,735 §716,737 105.9% 16.2%
$2,512,166 $2,982,834 118.7% 17.2% §1,469,127)  $1,204,379 82.0% 12.2% SPEED SEJA $333,135 $398,889 119.7% 18.2%
$1,022,090] $1,316,663 128.8% 19.2% $7,829,867] $7,800,820 99.6% 152% Sterling CUSD #5 $5,474,709| $5,578,997, 101.9% 15.2%
§1,452,275 $1,467,359 101.0% 15.2% $3,028695]  $3,309,156 109.3% 16.2% Summit Hill SD #161 $4,665432|  §5,408,402] 115.9% 17.2%
$1,902,958] $2,038,901 107.1% 162% $726,504] $889,236 122.4% 18.2% SWCCCASE $1,173.221| $1,569,308, 133.8% 20.2%
$8,183,129 $8,204,922| 100.3% 15.2% $4,870,334]  §5,526,028 113.5% 17.2% [ Thornton #205 §11,428.907( §12,025,655, 105.2% 16.2%
$863,576 $1,074,696 124.4% 18.2% $4,240,476]  $5,153,194 121.5% 18.2% $7,696,410] $8,899,987 115.6% 17.2%
$970,.275 $1,043 241 107.5% 16.2% $1,282.845| §1,391,328 108.5% 16.2% Tinley Pack SD #146 $6,011,634| §6,102,524 101.5% 15.2%
$3,728,747| $4,533,011 121.6% 182% 3,195,153 880,763 902% 13.2% [Union Ridge SD #86 §507,693 13.2%
Calumet Public SD #132 $469,693 $407,822 86.8% 13.2% — — — 16.2% (Warren Township HS #121 $6,264,474 16.2%
Cary SD #26 143,156 $3,509,726| 111.7% 16.2% $3,941,576] 94,294,867 109.0% 16.2% |West Chicago SD #94 $2,949,912 19.2%
CASE $2,009,732 $2,586,699 128.7% 19.2% Mundelein SD #120 $4,689,120]  $4,537,429 96.8% 14.2% West Northfield SD #31 $2,308,459 .. 16.2%
CCSD #89 ghcq.wt_ 106.6% 16.2% INDSEC $1,418,154]  $1,406,261 99.2% 15.2% [Westchester SD #92.5 §1,444687| $1,577,362] 109.2% 16.2%
Coal City CUSD #1 mA.mo~.;|N~ 112.4% 16.2% Niles SD #71 §1,583972] §1,450,877 91.6% 13.2% [ Westmont CUSD #201 $2,659,607 | §2,921,610 109.9% 16.2%
Crete-Monce SD #201-U §5,147,252] 141.1% 21.2% Niles Special Ed #807 $2,709,357]  $2,910,614 107.4% 16.2% Wilmington CUSD #209U $1,349,963|  $1,684,991 124.8% 18.2%
Decatur SD #61 $16,893,164| $19,380,278| 114.7% 17.2% Norridge SD #80 $918,886] $1,041,438 113.3% 17.2% [Wood Dale SD #7 $1,669,145 | $1,874,193 112.3% 16.2%
Deerfield SD #109 $6,81 m.wm_ $6,819,569| 100.0% 152% [North Chi SD #187 3,859,110 27,018 101.8% 152% Woodland SD #50 $12,395420| $12,825229 103.5% 15.2%
$2,268,893 $2,394,580| 105.5% 16.2% North Palos SD #117 6,968,245 6,882,738 98.8% 152% Woodridge SD #68 $4,646,551|  $5,657,443 121.8% 18.2%
Dolton SD #148 $2,810,476 §2,948,484) 104.9% 15.2% [Northbrook SD #28 §7247,823|  §7,923,297 109.3% 16.2% | Zion El SD #6 $3,953,222|  $4,088,811 103.4% 15.2%
Dolton SD #149 $3,055,098 §2,845,893 93.2% 14.2% Northbrook SD #30 662,662] $2,769,034 104.0% 15.2%
$6,074,634| $6,730,992| 110.8% 16.2% INSSEO $4213027| $4,727,639 112.2% 16.2%
$1,615,813 $1,492,592| 92.4% 14.2% Oak Lawn Hometown SD #123 $5,460,337| 6,029,620 110.4% 16.2% NEW DISTRICTS
$599,687 $550,596| 91.8% 13.2% Oak Park SD #97. $5,080239| $5,332,243 105.0% 152% CASS SD 63 (Joined 1/1/2026)
$2,996,391 $2,883,322) 96.2% 142% Oswego CUSD #308 §23,253,047| §28262,614]  121.5% 18.2% [LADSE (joined 1/1/2026) | | |
|Edmund Lindop SD #92 $568,958 $623,264 109.5% 16.2% PAEC $2,152,593|  $2,345,978 109.0% 16.2%
Elmwood Park SD #401 $3,595.421 $3,924,181 109.1% 16.2% Palos SD #118 5,261,998|  $5,719,486 108.7% 16.2% d d D
Evanston Skokie SD #65 $3,413978 $3,411,641 99.9% 152% 1,363,068 138.4% 20.2% b-Po 3 0 S n
Evergreen Park Elementary SD 124 $2,771,086 $3,699,449 133.5% 20.2% Posen-Robbins SD 143.5 $1,607,327| $1,726,224 107.4% 16.2% [EPAA $6,321,261] 6,361,000 100.6% 15.2%
|Fairview SD #72 _ 81,572,756 $1,708,459| 108.6% 16.2% Prairic Grove CSD #46 $1,730,614] $1,695406| 98.0% 14.2% INSBC $16,228217| §18,015459 111.0% 16.2%
Fenton Community High SD #100 §$2,258,583 §2,219,327 98.3% 14.2% Prospect Hts SD #23 $3,428,940|  $3,682,291 107.4% 16.2% \WPH 92,616,264  §2,523,281 96.4% 14.2%
[Forest Park SD #91 $1,898,656| $2,554,784] 134.6% 202% Queen Bee SD #16 94.9% 14.2%
Franklin Park SD #84 $2,821,583 mN_m,_m.E 92.7% 14.2% Reavis HS Dist 220 $3,273,625 110.1% 16.2%
Genoa Kingston SD #424 $1,405,390| $1,588,484| 113.0% 16.2% 102.3% 15.2%
Glen Ellyn #41 $5,634,419 96,628,882 117.6% 17.2% $7,674,291 114.0% 17.2%
Golf SD #67 $501,854) §573,499 114.3% 17.2% 789,309 946,759 105.6% 16.2%
Grayslake CCSD #46 $4,434,461 $4,702,913 106.1% 16.2% $3,203,052| 3,539,235 110.5% 16.2%
|Grayslake SD #127 $5,019,759 162% $441,330 639,296 144.9% 212%
Herscher SD #2 $2,090,318| 16.2% 92,879,712 $2,774,509 96.3% 14.2%
$1,284,078 15.2% 110.3% 16.2%
§1,473,354| 14.2% 128.0% 19.2%
$10,508,157| 16.2% 127.4% 19.2%
$2,183,072 12.2% 112.8% 16.2%
5,936,808 16.2% 101.3% 15.2%
Lake Park SD #108 $4,949,825 15.2% $864,597]  $1,084,837 125.5% 18.2%
| LaSalle-Peru Township HSD #120 $2,581,149)| 202% $1,288, bon_ $1,546,149 120.0% 18.2%
Lemont-Bromberek CSD #113A $3,357,979 15.2% $2,483,880|  $2,179,771 87.8% 13.2%
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EBC
Exhibit 17

Medical Experience - By District - Including Adj
Experience Period: January 1, 2025 to December 31, 2025

for Claims b $75,000 and $350,01

Net Paid

12/31/2025

Rate

00

Paid

Net Paid | 12/31/2025

Rate

Paid

Net Paid

Date End

Premium  Claims (1) Loss Ratio ' Adjustment

Rate

Premium Claims (1) Loss Ratio Adjustment Premium  Claims (1) = Loss Ratio Adjustment
$2,117,470 17.4% $1,105,668| 17.4% $1,543 960  §$1,590,798 103.0% 16.4%
$3,131,170| 14.4% $89,295 11.4% $620,162 $758,375 122.3% 18.4%
$936,118 17.4% $518,135 $567,653 109.6% 16.4% $536,905 $574,808 107.1% 16.4%
$645,439 15.4% - — — 16.4% $1,337,946] $1,479,846 110.6% 17.4%
$2,504,546 17.4% $459,605 $437,901 95.3% 15.4% $92,515 $65,119 70.4% 11.4%
$3,526,301 18.4% $1,159,731| $1,272484 109.7% 16.4% $681,921 $637,835 93.5% 14.4%
$420,115 15.4% $322,999 $279,930 86.7% 13.4% $1,249,825| $1,421,452 113.7% 17.4%
$254,322| 20.4% Niles Special Ed #807 $1,052,388| $1,088 103.5% 16.4% g $2,271071] $2,462,775 108.4% 16.4%
$275,317 21.4% Norridge SD #80 $464,798 §363,707 78.3% 12.4% Zion Elementary SD #6 $1,885,094]  §1,373,990 72.9% 11.4%
_wnn_nn SD #53 $540,623 11.4% North Chi SD #187 $1,629.337| $1,628.273 99.9% 15.4%
Calumet Public SD #132 $805,395 . 16.4% North Palos SD #117 §1,435434| §$1,369,706 95.4% 15.4%
Cary SD #26 $910,362 $1,055,341 115.9% 17.4% [Northbrook SD #28 $1,499,632|  §1,932,996 128.9% 19.4%
CASE $893,326 $1,001,569, 112.1% 17.4% Northbrook SD #30 $768,804 $807,333 105.0% 16.4% NEW DISTRICTS
[CCSD #89 $1,390, QE $1,403,874] 100.9% 15.4% INSSEO §$1,789,697| 105,953 117.7% 18.4%
Crete-Monce SD #201-U $5,484,487 $5,408,327 98.6% 15.4% Oak Lawn Hometown SD #123 $2,089,963|  $2,242,189 107.3% 16.4% LADSE (Joined 1/1/2026)
[ Deerficld SD #109 $1,098,937| $1,168,144] 106.3% 16.4% Oak Park SD #97 $7,859,064| §7,856,437 100.0% 15.4%
District 45, DuPage County $3,851,725 $3,647,397| 94.7% 14.4% Oswego CUSD #308 $8,296,733|  $9,824,516 118.4% 18.4%
[Dolton SD #148 $1,022,689| $1,379,062] 134.8% 20.4% |PAEC $1,007,993| §1,219,434 121.0% 18.4% Paid Net Paid  Date End
Dolton SD #149 $450,482 $437,222 97.1% 15.4% Palos SD #118 $577,556 $447,519 71.5% 12.4% Premium  Claims (1) | Loss Ratio = Adjustment
DuPage HSD #88 $3,389,527| $3,568,472] 105.3% 16.4% Park Forest-Chi ts SD #163 $1,529,380| §2,001,721 130.9% 204% §2,372,829| §2,792,623 117.7%
_mvﬁ Maine SD #63 $4,669,446 $5,154,023 110.4% 17.4% Posen-Robbins SD 143.5 $706,811]| $668,007 94.5% 14.4% $6,777,061] $6,699,831 98.9%
[East Prairic SD #73 $490,301 $640,680) 130.7% 20.4% Prairic Grove CSD #46 $102,259 §126,149 123.4% 19.4% §1,934,704|  §1,933,248 99.9% 15.4%
$1,250,299 $1,422,446 113.8% 17.4% Prospect Hts SD #23 $674,080 $611,192 90.7% 14.4%
$363,397| $345, quN— 95.1% 14.4% Queen Bee SD #16 $1,284180| $1,413,143 110.0% 17.4%
$1,170,952 $1,188,471 101.5% 15.4% Reavis HS Dist 220 $698,470 $529,573 75.8% 12.4%
m;.woc.mmm_ 915,548,673 108.7% 16.4% $295,559 $226,691 76.7% 12.4%
$930,877 $1,285,081 138.1% 21.4% $2,201,881] §2,065,051 93.8% 14.4%
$684,770 84.7% 13.4% $1,885,840]|  $1,901,231 100.8% 15.4%
$1,301,021 96.9% 15.4% 387,210 $312,898 80.8% 12.4%
$293,903 115.5% 17.4% $2,491,677] §$2785,701 111.8% 17.4%
$533,727 100.7% 15.4% $492,981 $626,621 127.1% 19.4%
$852,683 93.6% 14.4% $1,331,511| $1,548,837 116.3% 18.4%
$2,869,520 $3,089,374 107.7% 16.4% §251,733 §200,539 79.7% 12.4%
$746,984) $690,605! 92.5% 14.4% 427,394 $299,902 70.2% 11.4%
1,897,400 2,136,263 112.6% 17.4% §1223197] §1,118897|  91.5% 14.4%
$1,393,123 $1,752,373] 125.8% 19.4% $679,038 $638,350 94.0% 14.4%
$124,456 $91,815 73.8% 11.4% $1,496,839| $1.452274 97.0% 15.4%
$365,237 $317,707, 87.0% 13.4% m»k@.@ $1,574,362) 102.0% 16.4%
$580,188 $534,828| 92.2% 14.4% $1,317,527| 91,355,189 102.9% 16.4%
$1,103,010| ﬂkwem_ 116.1% 17.4% $2,496,694| §2,991,08 119.8% 18.4%
$2,119,967 $2,303,716| 108.7% 16.4% §495,629 12.4%
$814,199 $1,091,487 134.1% 20.4% $1,060,343 18.4%
$806,209 $906,065) 112.4% 17.4% §342,198 §121,307 35.4% 11.4%
$1,641,136 81 ..:»Mm_ 104.5% 16.4% $3,134741| $3,467,753 110.6% 17.4%
$3,739,130 $3,624,286| 96.9% 15.4% $2,250,903| $2,365294 105.1% 16.4%
$889,154] 5838,234 94.3% 14.4% §948329]  $697929]  73.6% 11.4%
$2,433,648 $2,572,086, 105.7% 16.4% $955,077)  $1,054,182 110.4% 17.4%
$1,092,624| $1,288,692) 117.9% 18.4% $262,893 MMMOQ‘ 114.9% 17.4%
$1,763,540 $1,587,783 90.0% 14.4% Warren Township HS #121 $1,231,584|  $1,432,000 116.3% 18.4%

‘Total Paid  Total Net Paid | Pool Average
i Loss Ratio.

Premium

$172,501,186

Claims
$182,419,604

NOTES:

(1) Net Claims include all claims under $75,000 per individual plus the shared amount of claim liability between $75,000 and $350,000 per individual. The shared amouat is distributed based on enrollment for each member.

“This analyis i or illsiatie purpases on, and i mos @ arantee offunre expense, s costs, managed car sasings, i Tbere are mamy wriable that can affct fudure bealsh ot inclacing wéiliqation passens, catasroplic claims, changes in plam deign, beaksh core srvnd inervsts, . “This amalyis dots nos amend, ©cend o aler sbe overage provided by sbe atwal insurance
policies and contracts. Please sueyour pabicy or contact s fo specifc information or furtber dtails in 1bis egard.
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i 9 Exhibit 18
Dental Experience - By District
Experience Period: January 1, 2025 to December 31, 2025

Paid et Paid 0 Rate Paid Net Paid  12/31/2025 Rate
3 Pre a oss Ratio Adjustme Premium Claims (1) Loss Ratio Adjustment
Addison SD 4 $267,011 $215,228 80.6% 1.4% River Trails SD #26 $173,345 $187,465 108.1% 3.9%
Beach Park SD #3 $183,241 $180,841 98.7% 3.9% —E<nn&mn Brookfield HSD #208 $185,525) $180,591 97.3% 3.9%
Bensenville SD #2 $216,452 $193,299 89.3% 3.9% —Eﬁnmin SD #96 $234,621 $177,431 75.6% 1.4%
Berkeley SD #87 $186,726 $197,980 106.0% 3.9% _mncw Village CCSD #168 $113,755 $95,729 84.2% 3.9%
Burbank HSD #111 $330,812 $358,574 108.4% 3.9% _monn SD #68 $200,772 $220,000 109.6% 3.9%
Byron CUSD #226 $175,875 $177,055 100.7% 3.9% Skokie SD #69 $127,209 $135,168 106.3% 3.9%
Calumet Public SD #132 $53,148 $41,199 77.5% 1.4% Skokie SD #73 1/2 $121,029 $124,115 102.5% 3.9%
Cary SD #26 $189,608 $154,418 81.4% 1.4% _moﬁb Berwyn SD #100 $212,689 $217,751 102.4% 3.9%
CASE $139,541 $124,209 89.0% 3.9% _mnnnmbw CUSD #5 $260,227 $282,519 108.6% 3.9%
CCSD #89 $257,324 $236,013 91.7% 3.9% —m:BB# Hill SD #161 $168,003| $202,216 120.4% 6.4%
Deerfield SD #109 $279,202 $276,171 98.9% 3.9% SWCCCASE $255,915 $209,703 81.9% 1.4%
District 45, DuPage County $357,842 $353,622 98.8% 3.9% Tinley Park SD #146 $359,567 $358,163 99.6% 3.9%
Dolton SD #148 $154,700 $141,668 91.6% 3.9% Union Ridge SD #86 $31,595 $28,908 91.5% 3.9%
East Prairie SD #73 $47,374 $52,864 111.6% 3.9% Warren Township HS #121 $394,858 $346,730. 87.8% 3.9%
ECHO $157,330 $120,028 76.3% 1.4% [West Chicago SD #94 $226,075 $240,578 106.4% 3.9%
Elmwood Park SD #401 $220,993 $186,476 84.4% 3.9% |Westchester SD #92.5 $104,850] $101,990 97.3% 3.9%
Fairview SD #72 $95,005 $96,182 101.2% 3.9% (Woodland SD #50 $556,242 $554,379 99.7% 3.9%
Fenton Ci ity High SD #100 $180,975 $212,351 117.3% 6.4% Woodridge SD #68 $231,126 $229,553 99.3% 3.9%
Franklin Park SD #84 $153,633 $131,786 85.8% 3.9%
Genoa Kingston SD #424 $99,445 $72,304 72.7% 1.4%
Glen Ellyn #41 $355,801 $338,581 95.2% 3.9%
Golf SD #67 $54,389 $57,537 105.8% 3.9%
Grayslake SD #127 $341,731 $326,248 95.5% 3.9% Paid Net Paid Date End Rate
Itasca SD#10 §63,815 §50,776 79.6% 14% Sub-Pool Premium Claims (1) Loss Ratio = Adjustment
Keeneyville SD #20 $97,838 $104,532 106.8% 3.9% EPAA $121,772 $105,854 86.9% 3.9%
Lincoln SD #156 $51,933 $41,913 80.7% 1.4% INSBC $370,537 $388,710 104.9% 3.9%
Lincolnwood SD #74 $157,045 $153,839 98.0% 3.9% 'WPH $43,762 $33,134 75.7% 1.4%
Lisle SD #202 $265,914 $310,176 116.6% 6.4%
Lombard SD #44 $377,966 $372,942 98.7% 3.9%
Mannheim SD #83 $312,903 $282,109 90.2% 3.9%
Marquardt SD #15 $205,263 $256,691 125.1% 6.4%
Matteson SD #159 $187,610 $166,122 88.5% 3.9%
Midlothian SD #143 $144,862 $161,298 111.3% 3.9%
Mt. Prospect SD #57 $160,274 $193,309 120.6% 6.4%
Mundelein SD #120 $280,061 $341,888 122.1% 6.4%
Niles SD #71 $74,028 $93,413 126.2% 6.4%
Niles Special Ed #807 $157,681 $141,893 90.0% 3.9%
Norridge SD #80 $58,828 $59,023 100.3% 3.9%
North Palos SD #117 $303,369 $298,891 98.5% 3.9%
Northbrook SD #28 $388,657 $448,954 115.5% 6.4%
PAEC $67,200 $57,949 86.2% 3.9%
Palos SD #118 $233,734 $256,756 109.8% 3.9%
Prairic Grove CSD #46 $101,666 $106,653 104.9% 3.9%
Prospect Hts SD #23 $186,414 $185,317 99.4% 3.9%
Queen Bee SD #16 $115,816 $117,665 101.6% 3.9%
Reavis HS Dist 220 $237,640 $188,647 79.4% 1.4%
Rhodes SD #84.5 $76,985 $84,801 110.2% 3.9%
Ridgeland SD #122 $182,246 $185,710 101.9% 3.9%
River Forest SD #90 $193,388 $176,770 91.4% 3.9%

Total Net Paid Pool Average

Total Paid Premium Claims Loss Ratio
Pool Total $13,674,772 $13,503,358

This anaysis is for illastvatie purposes onky, and is not o guaraniee of future expenses, claims costs, managed care savings ete. There are many variabls that can affet future bealth costs including whilization patterns, catastropbic dlains, changes in plan design, bealth cart srond increases, eic. This analysis does not amend, extend, or alte tbe coverage provided by the ciual inswrance policies and
contracts, Please see your policy o conact us for specifc information or furdber details in tbis rogard.
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Exhibit 19
Estimated District Rate Adjustments
Banding Formula - Average Increase Plus/Minus 5%

PPO Plan: EBC's Average Paid Loss Ratio = 109.0%
109.00%
79.0% 85.5% 92.0% 98.5% 105.0% 113.0% 119.5% 126.0% 132.5%  139.0%
Paid Loss Ratios Rate Adjustment
0.0% to 79.0% 11.2%
79.1% to 85.5% 12.2%
85.6% to 92.0% 13.2%
92.1% to 98.5% 14.2%
98.6% to 105.0% 15.2%
105.1% to 113.0% 16.2%
113.1% to 119.5% 17.2%
119.6% to 126.0% 18.2%
126.1% to 132.5% 19.2%
132.6% to 139.0% 20.2%
139.1% + 21.2%

‘ HMO Plan: EBC's Average Paid Loss Ratio = 105.7%

105.7%
75.7%  822% 88.7% 95.2% 101.7%  109.7%  116.2% 122.7%  1292% 135.7%
Paid Loss Ratios Rate Adjustment

0.00% to 75.7% 11.4%
75.8% to 82.2% 12.4%
82.3% to 88.7% 13.4%
88.8% to 95.2% 14.4%
95.3% to 101.7% 15.4%
101.8% to 109.7% 16.4%
109.8% to 116.2% 17.4%
116.3% to 122.7% 18.4%
122.8% to 129.2% 19.4%
129.3% to 135.7% 20.4%
135.8% + 21.4%

Dental Plan: EBC's Average Paid Loss Ratio =

98.7%
68.7% 83.7% 113.7% 128.7%
Paid Loss Ratios Rate Adjustment
0.0% to 68.7% -11%
68.8% to 83.7% 1.4%
83.8% to 113.7% 3.9%
113.8% to 128.7% 6.4%
128.8% + 8.9%

This analysis is for illustrative purposes only, and is not a guarantee of future expenses, claims costs, managed care savings, ete. There are many variables that can affect future health costs including utiligation patterns, catastrophic claims, changes in
lan design, health care trend increases, etc. This analysis does not amend, extend, or alter the coverage provided by the actual insurance policies and contracts, Please see your policy or contact us for specifc information or further details in this regard.
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e Exhibit 20
Historical Rate Adjustments

PPO Average HMO Average Dental Average
Final Adjustments Final Adjustments Final Adjustments
Calculated With Working Cash Calculated With Working Cash Calculated With Working Cash
Plan Year Adjustments Release Adjustments Release Adjustments Release
7/1/12t0 7/1/13 5.9% 3.8% 4.6% 3.8% -1.0% -1.0%
7/1/13t0 7/1/14 3.4% 1.3% 7.2% 5.1% 3.9% 1.8%
7/1/14 t0 7/1/15 3.5% 0.0% 0.4% 0.0% 0.6% 0.0%
7/1/15t0 7/1/16 7.2% 5.7% 5.7% 5.7% -2.8% -2.8%
7/1/16 t0 7/1/17 7.1% 5.5% -0.3% -0.3% 1.1% 1.1%
7/1/17 to 7/1/18 8.5% 8.5% 0.1% 0.1% 0.8% 0.8%
7/1/18 to 7/1/19 -0.1% -0.1% -4.0% -4.0% -0.3% -0.3%
7/1/19 to 7/1/20 2.8% 2.8% 3.3% 3.3% 3.7% 3.7%
7/1/20 to 7/1/21 5.7% 5.7% 4.3% 4.3% 1.3% 1.3%
.N\‘—\NH to Q\H\NN 1.1% -0.1% -2.2% -2.9% 0.3% -4.1%
7/1/22t07/1/23 7.5% 7.5% 9.7% 9.7% 3.7% 3.7%
7/1/23 t0 7/1/24 10.4% 10.4% 7.5% 7.5% 2.6% 2.6%
7/1/24t0 7/1/25 7.3% 7.3% 8.8% 8.8% 6.3% 6.3%
7/1/25t0 7/1/26 6.9% 6.9% 5.2% 5.2% 4.0% 4.0%
7/1/26 to 7/1/27 Final 16.2% 16.2% 16.4% 16.4% 3.9% 3.9%
5 Year Average 9.7% 9.7% 9.5% 9.5% 4.1% 4.1%
15 Year Average 6.2% 5.4% 4.4% 4.2% 1.9% 1.4%

This analysis is for illustrative parposes only, and is not a guarantee of future expenses, claims costs, managed care savings, etc. There are many variables that can affect future health costs including wtilization patierns, catastrophic claims, changes in plan design, health care trend increases, etc.
This analysis does not amend, extend, or alter the coverage provided by the actual insurance policies and contracts. Please see your policy or contact us for specific information or further details in this regard.
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Proposed Budget

ERATIV

For the Year Ending June 30, 2027

Seven Months
Ended

Projected
Twelve Months
Ending

January 31,2026 June 30, 2026

Budget
Year
Ending
June 30, 2026

Proposed
Budget
Year Ending
June 30, 2027

Operating revenues

Member contributions:
Health - PPO
Health - HMO
Dental
Life
Total

Prior year rebates
Performance guarantees
Wellness credit

Total operating revenues

Operating expenses

PPO Claims Payments

HMO Claims Payments

HMO Physician service fees

Excess Carrier Stop-Loss Premiums

Total Medical Insurance/Claims

Life Insurance Premiums
Dental Claims Payments

Total Insurance/Claims Disbursements

Administration fees

Healthcare reform fees/reporting
IL PDAA fees

Member rewards/incentives
BVA (Benefit Value Advisor)
Cobra administration
Consulting/GBS fees

Wellness

Wellness incentive rebate
Billing and eligibility administration
Dependent audit

Your money line

Teladoc

Bank fees

Accounting fees

Audit fees

Legal fees

Surety/fidelity bond fees

Total operating expenses
Operating income (loss)

Nonoperating revenues (expenses)
Realized investment income (loss)
Unrealized fair value gain (loss)

Total nonoperating revenue (expenses)

Change in net position
Net position, beginning of period
Net position, end of period

3/6/26

$ 262,354,500

$ 449,750,571

$ 458,745,974

$ 521,986,848

102,973,992 176,526,843 174,993,009 206,648,863
8,547,787 14,653,349 15,766,093 15,208,198
1,698,849 2,912,313 3,200,000 3,000,000

375,575,128 643,843,076 652,705,076 746,843,909

910,738 3,289,225 - -

324,327 324,327 - -
1,000,000 1,000,000 1,000,000 875,000
377,810,193 648,456,628 653,705,076 747,718,909
256,651,304 441,098,552 435,887,826 482,677,026
72,335,998 124,004,568 114,393,745 133,419,218
27,191,109 46,613,330 46,400,508 51,539,814
5,100,336 8,743,433 9,097,025 9,673,554

361,278,747 620,459,883 605,779,104 677,309,612
1,698,849 2,912,313 3,200,000 3,000,000
8,253,227 14,148,389 15,164,776 14,644,925

371,230,823 637,520,585 624,143,880 694,954,537
9,919,075 17,004,129 17,022,894 17,157,987

165,043 282,931 310,826 313,103
52,326 89,702 - 1,009,785
255,460 437,931 413,344 903,896
298,758 512,157 512,304 512,616
138,239 236,981 236,360 237,200
2,809,838 4,816,865 4,839,797 4,968,659
1,075,054 1,400,000 1,400,000 1,450,000
- 1,700,000 1,700,000 1,792,500
749,661 1,285,133 1,317,830 1,322,600
91,740 157,269 125,000 156,773
- - - 866,170
409,090 701,297 760,000 752,300
53,726 92,102 95,000 97,000
154,639 267,120 265,000 290,000
15,000 15,000 15,000 16,500
1,860 3,189 5,000 5,000
32,584 55,858 55,000 59,000
387,452,916 666,578,249 653,217,235 726,865,626
(9,642,723) (18,121,621) 487,841 20,853,283
2,380,476 4,080,816 4,200,000 4,100,000
814,107 1,395,612 - -
3,194,583 5,476,428 4,200,000 4,100,000
(6,448,140) (12,645193) $ 4,687,841 § 24,953,283
31,802,334 31,802,334
$ 25354194 $ 19,157,141




EBC

Analysis of Revenues, Expenses and Net Position

FYE 2018 - 2027 Budget

Revenues

Expenses

Actual/Projected net income/(loss)
Budgeted net income/(loss)

Net position

Net position as % of expenses

* - excludes fair value adjustments

Trend Budget
2018 * 2019 * 2020 * 2021 * 2022 * 2023 * 2024* 2025 2026** 2027

$ 368,470,124 $ 377,129,555 $ 413,508,882 $ 441,603,087 $ 437,305,751 $471,563,005 $ 556,996,565 $ 623,731,479 $ 653,933,056 $ 751,818,909

355,434,255 372,639,598 397,794,792 431,844,501 480,081,428 498,188,191 531,746,082 630,412,097 666,578,249 726,865,626
$ 13,035869 $ 4,489,957 $ 15,714,090 $ 9,758,586 $ (42,775,677) $ (26,625,186) $ 25,250,483 $ (6,680,618) $ (12,645,193) N/A

(1,164,502) (1,310,511) (865,635) (747,441) (6,768,182) (2,369,878) (1,934,822) 2,424,135 4,687,841 24,953,283

$ 56,532,584 $ 61,022,541 $ 76,736,631 $ 86,495217 $ 43,719,540 $ 17,094,354 § 42,344,837 $ 31,802,334 $ 19,157,141 $§ 44,110,424

15.91% 16.38% 19.29% 20.03% 9.11% 3.43% 7.96% 5.04% 2.87% 6.07%

** - trend based upon January 2026 financial statements

1512026
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BENEFIT COOPERATIVE

EST. 1984

ANNUAL APPROVAL MOTION

Date: March 19, 2026

| move that the following items be approved in the 2026-2027 EBC final
renewal:

v Contribution adjustments from the members for the fiscal year beginning July 1,
2026 be set at 16.2% for PPO, 16.4% for HMO, and 3.9% for Dental

v" Businessolver Renewal through 6/30/2031

v" Teladoc Renewal through 6/30/2029

v" Navigate Renewal through 6/30/2029

v" Wellness incentive program through 6/30/2028

v" Your Money Line commencing 7/1/2026 (3 years)

v’ Continuation of the Educational Benefit Cooperative through 6/30/2038

v" Proposed budget for 2026-2027

That no funds be allocated this fiscal year from reserve funds (working cash),
and that contribution fees be collected from each Member in accordance
with this motion.



