Collin County Community College District Board of Trustees

2018-4-1d April 24, 2018
Resource: Kim Davison
Senior Vice President of Organizational Effectiveness
AGENDA ITEM: Personnel Report: Promotions and Changes
DISCUSSION: The following are Promotions and Changes for

DISTRICT PRESIDENT’S
RECOMMENDATION:

SUGGESTED MOTION:

consideration by the Board of Trustees.

The District President recommends approval of the
Promotions and Changes as part of the Personnel
Report for April 2018 (Item 2018-4-1).

This item is included in the motion for approval of the

Personnel Report for April 2018 (Item 2018-4-1) and
does not require separate motion unless so desired
by the Board of Trustees.

NAME TITLE DATE | DEPARTMENT REASON SALARY
David Campbell N: Manager Facilities and| 04/01/18 |Physical Plant Reclassification |N: $74,746
Plant Operations I Support Services 0O: $70,936
O: Manager Facilities/
Plant Operations |
Diana Hopes N: Dean of Academic 04/01/18 |Academic Promotion N: $92,337
Services Services O: $75,688
O: Director, Academic
Planning/QEP
Karen Murph Coordinator Curriculum | 04/01/18 |Academic Reclassification |N: $59,243
Services 0O: $56,276
Erwin Whitlock N: Operator/Maintenance | 04/01/18 [Physical Plant New Position N: $55,484
Technician Supervisor Support Services O: $48,267
O: Plant Operations/
HVAC Technician




