Educational Support Personpel

)(,)J Sick Days, Vacation, Holidays, and Leaves

Sick and Bercavement Leave /F M RE  Sex uite Caed sy Plown
Please vefer to the following current Agreements:

Professional Agreement between Mid-Valley Special Education Cooperative Execntive
Advisory Board and Mid-Valley Special Education Assgciation-TEA/NEA.,

Professional Agreement between Mid-Valley Special Education Coeperative Executive
Advisory Board and the Therapy Assoeigtion for Special Children, TEA/NEA,

For those employees not covered by these Agreements:
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the immediate family or household, or bisth, adoption, or placement for adoption, The Executive
Director and/or designes shall monitor the use of sick leave.
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the Advisory Board or Executive Director deemn necessary in other cases, the Advisory Board or
Executive Director may require that the staff member provide a certificate from: (1) a physician
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licensed under the Medical Practice Act, (3) an advanced practice murse who has a written

bu Gﬁ \PM

T

e R,

perform health examinations, (4) a physician assistant who lhas been delegated the authoity to
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spiritual means, a spiritu al advisor or practitioner of the employee’s faith.

\gﬁj{ M?duValley Special Bducation Cooperative 5:330

Full or part-time educational suppart personne viho workeat least 600 hours per year receive 13 paid
sick leave days per year, Pari-time employee Wili.rﬁcﬂimsiekw!eave—pay—eqﬁivalent—t:e—their—#egwiar
workday, Unused sick leave shall acoumulate to a maximum of 180 days, including the leave of the
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Sick teave is defined in State law as persohal illness, quarantine at home, serious illness or death in - ety evnenc®

As a condition for paying sick leave alter 3 days absence for personal iliness or 30 days for birth or as

licensed in Hiinois to practice medicine and surgety in all ifs branches, (2) a chiropractic physician
collaborative agreement with a collaborating physician that authorizes the advanced practice nuise o

perform health examinations by his or her supervising physician, or (5) if the treatment is by prayer or
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< Paid Sick Y.eave for Adoption
H ,
o E ﬁt The use of pald sick leave for adoption or placement for adoption is liited to 30 days unless a longer
§ é, leave is provided in an applicable collective bargaining agresment. The Executive Director may
2 O ‘:} require that the employee provide evidence that the formal adoption process is underway.
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Please refer to the following current Agreement: :
Professional Agreement between Mid-Valley Special Education Cooperative Txecutive
Advisory Board and Mid-Valley Special Education Association-TEA/NEA. ) S
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_.'{ Part-time’ em\p]@yee ho work at [east half-time are entitled to vaqgﬁi%ﬂ&yﬁﬁixe same basis as
! full time employees, but The ayMﬂjq_gjb;seed on the emp[elggisf;aﬁ'agé nuimber of parttime hours
1 per week during the last vacation accrual yeas.Lhe Exeetifive Diveotor will defermine the procedure
, for requesting vacation.
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"Vacation days eame:;(zﬁlﬁs&alﬂysm be used by the end%&f@ﬂ,ggﬂg fiscal year; they do

not accumulate. Emplo gsigning or whose employment is terminated are efititled to the monefary
equivalent of all carfed vacation,
Holidays

Please vefer to the following current Agreement:

Professional Agreement between Mid-Valley Special Education Cooperative Execntive
Advisory Board aud Mid-Valley Special Education Association-IEA/NEA.
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Personal Leave
Please refer to the following current Agreements:

Professional Agreement between Mid-Valley Special Education Cooperative Executive
Advisory Bosard and Mid-Valley Special Education Association-TEA/NEA.

Professional Agreement between Mid-Valley Special Education Cooperative Executive
Advisory Board and the Therapy Association for Special Children, TFA/NEA,

For those employees nof covered by these Agreements:
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l\gxcepi in cases of emerpency or unavo:dable sxtuattonsﬁgggeMal Jleave request_should be
submitted.to the Coordinator.3-days.before.the, 1aqug§fed date.
2., _No.personal-l& T‘ave@;may*be"usedﬁ 11nwdlately~bef@ie ot.immediately.after.a.holiday, or
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Parental Leave and Other Leaves of Absence, Accident or Injury Leave
Please refer to the following current Agreement:
Professional Agreement hetween Mid-Valley Special Education Cooperative Execative
Advisory Beard and I\{1d~Valley Special Education Association-TEA/NEA.
Non-Paid Leaves of Absence )
Please vefer to the following current Agrecment:
Professional Agreement hetween Mid-Valtey Special Education Cooperative Executive
Advisory Board and the Therapy Association for Special Children, IEA/NTEA,

Association Release Time
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Please refer to the following current Agreements:

Professional Agreement between Mid-Valley Special Education Cooperative Executive
Advisory Board and Mid-Valley Special Education Association-TEA/NEA,

Professional Agreement between Mid-Valley Special Edacation Cooperative Execuiive
Advisory Board and the Therapy Association for Special Children, IEA/NEA,

Leave to Serve as a Trustee of the Illinois Municipal Retirement Fund

Upon request, the Board will grant 20 days of paid leave of absence per year to a trustes of the Illinois
Municipal Retirement Fund in accordance with 105 TLCS 5/24-6.3.

Other Leaves

Educational support personnel receive the following leaves on the same terms and conditions granted
professional personnel in Advisory Board policy 5:250, Leaves of Absence:

1. Leaves for Service in the Military and General Assembly.
2. Scheol Visitation Leave,
3. Leaves for Victims of Domestic or Sexual Violences,

LEGAL REF: 20 ILCS 1805/30.1 et seq.
105 ILCS $/10-20.7b, 5/24-2, and 5/24-6,
820 ILCS 147 and 180/1 et seq,

CROSS REF.; 5:180 (Temporary Hiness or Temporary Incapacity), 5:185 (Family and Medical
Leave), 5:250 (Professional Personnel - Leaves of Absence), 6:20 (Calendar and
Day}

ADOPTED: April 4, 2012
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