Collin County Community College District Board of Trustees

2019-1-1d January 22, 2019
Resource: Kim Davison
Senior Vice President of Organizational Effectiveness
AGENDA ITEM: Personnel Report: Promotions and Changes
DISCUSSION: The following are Promotions and Changes for

DISTRICT PRESIDENT’S
RECOMMENDATION:

SUGGESTED MOTION:

consideration by the Board of Trustees.

The District President recommends approval of the
Promotions and Changes as part of the Personnel
Report for January 2019 (Item 2019-1-1).

This item is included in the motion for approval of the
Personnel Report for January 2019 (Item 2019-1-1)

and does not require separate motion unless so
desired by the Board of Trustees.

NAME TITLE DATE DEPARTMENT REASON SALARY
Laura Duran [N: Administrative Assistant [01/02/19 Continuing Education [Reclassification |N: $37,726
O: Program Manager Healthcare O: $35,641
Assistant
Diane Eure N: Administrative Assistant (12/10/18 N: Nursing Replacement N: $38,334
O: Testing Center Assistant O: Testing & 0O: $36,250
Assessment
Barry Hardy  N: Irrigation Specialist 12/10/18 Grounds Maintenance [Promotion N: $47,238
0O: Groundskeeper O: $31,551
Alice Hoock  |N: Administrative Assistant 01/02/19 \Workforce and Reclassification |N: $49,990
O: Program Manager Economic O: $47,905
Assistant Development
Phyllis Martin  [N: Administrative Assistant 01/02/19  |Workforce and Reclassification |N: $50,751
O: Program Manager Economic O: $48,667
Assistant Development
Stacey N: Administrative Assistant 01/02/19 Workforce and Lateral transfer |N: $39,943
Quesenberry (O: Grant Assistant Economic 0: $39,943
Development
Diane Turbitt [N: Coordinator Accounts  (12/03/18 Financial Services Promotion N: $43,386
Receivable O: $41,063
O: Accounts Receivable
Associate
Betty Wilson  |N: Administrative Assistant 01/02/19 Workforce and Reclassification [N: $50,465
O: Program Manager Economic O: $48,381

Assistant

Development




