
 

CHELSEA SCHOOL DISTRICT / CHELSEA EDUCATION ASSOCIATION 

 

TENTATIVE AGREEMENT 

 

Tuesday, March 3, 2026  

 

Sick Day  

$75 per day of 185 

 

Personal Days 

Unused personal days will be paid out to employees at $100 per day, per year. 

 

Retirement Incentive 

Change from $500 stipend to $1,500 and February notification to December. 

 

“Employees, who provide a written resignation to the District before December 31, and at least 150 calendar days prior to the effective date 

of the resignation, shall receive a $1,500 stipend to be paid on June 23.” 

 

Calendar Meetings scheduled and mutually agreed upon guidelines established  

Schedule B Meetings scheduled and mutually agreed upon guidelines established  

Dental/Vision for Year 2 

 

Instead of a reopener, the district commits to forming a collaborative group that includes CEA membership to review 

Dental/Vision options for the 2027 insurance year. 

 

Change PD - PED Rates 

 

●​ PED #1 - $20   ~ Extra Duty without oversight of students 

●​ PED #2 - $40  ~ Professional Learning  

●​ PED #3 - $60  ~ Extra duty with oversight of students   

 

 



 

Leave Support Bank  

Sick Day change 

 Year 1 - 15 

Year 2 - 15 

Year 3 + - 15 

 

For the 2026–2027, 2027–2028, and 2028–2029 school years, staff members who have exhausted their sick days and who are approved for 

FMLA leave may use up to 10 days without those days being deducted from their accumulated sick leave balance. These days are available as 

a one-time allocation and do not reset or renew each school year. 

Funeral Leave Immediate Family Definition 

 

Immediate family is defined to include a parent, guardian, spouse, domestic partner, child, sibling, grandparent, grandchild, parent-in-law, 

child-in-law, or any corresponding step- or half-family relationship. This definition also includes any individual for whom the employee has 

primary caregiving responsibility or who resides in the employee’s household. 

 

Requests for funeral leave related to individuals not included in this definition may be considered on a case-by-case basis by the Superintendent 

or their designee. 

 

Personal Day Language  

Personal days will not be granted on the day before or following a school holiday, vacation, or other school break, nor on a District Provided 

Professional Development day, except in the case of an unexpected emergency or an approved family or life event as outlined 

below. 

Once every three (3) school years, an employee may request approval to use one (1) personal day on a District Provided 

Professional Development day or adjacent to a school holiday, vacation, or other school break for a qualifying family or life 

event.  

Such requests must be submitted to the Superintendent and Assistant Superintendent for review and approval and may be 

approved only to the extent that building staffing levels can be maintained, as determined by the Superintendent and 

Assistant Superintendent. 

Approval of any request, including requests outside of the three (3) year window, shall be at the discretion of the 

Superintendent, shall not create a precedent, and shall not be construed as a general practice or entitlement. 

Personal days will not be granted on scheduled Open House or parent teacher conference days except in the case of an unexpected emergency or 

with the approval of the Superintendent. 

 



 

 

 

 

2026-2027 - Year #1 

Steps & Lanes  

2% ON Scale 

$300 increase in Cash-in-Lieu 

Longevity Changes (Years in the District)  

●​ Yr 3-5 ​​ Tier 1​ ​ $300) 

●​ Yr 6-8 ​​ Tier 2  ​​ ($600) 

●​ Yr 9-11 ​ Tier 3  ​​ ($900) 

●​ Yr 12-19 ​ Tier 4  ​​ ($1,200) 

●​ Yr 20-24 ​ Tier 5  ​​ ($1,500) 

●​ Yr 25 + ​ Tier 6 ​ ​ ($1,800) 

 

2027-2028 - Year #2 

Steps & Lanes  

2% ON Scale 

$300 increase in Cash-in-Lieu 

Longevity Changes (Years in the District)  

●​ Yr 3-5 ​​ Tier 1​ ​ ($300) 

●​ Yr 6-8 ​​ Tier 2  ​​ ($600) 

●​ Yr 9-11 ​ Tier 3  ​​ ($900) 

●​ Yr 12-19 ​ Tier 4  ​​ ($1,200) 

●​ Yr 20-24 ​ Tier 5  ​​ ($1,500) 

●​ Yr 25 + ​ Tier 6 ​ ​ ($1,800) 

 

 



 

 

 

CSD - 2028-2029 - Year #3 

Steps & Lanes  

2% ON Scale 

$300 increase in Cash-in-Lieu 

Longevity Changes (Years in the District)  

●​ Yr 3-5 ​​ Tier 1​ ​ ($300) 

●​ Yr 6-8 ​​ Tier 2  ​​ ($600) 

●​ Yr 9-11 ​ Tier 3  ​​ ($900) 

●​ Yr 12-19 ​ Tier 4  ​​ ($1,200) 

●​ Yr 20-24 ​ Tier 5  ​​ ($1,500) 

●​ Yr 25 + ​ Tier 6 ​ ​ ($1,800) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 



 

Schedule B  

 

New Schedule B Requests Recommended Percentage 

MS Unified Coordinator 2% 

Special Olympics Coordinator 3% 

Special Olympics Asst. 1% 

Middle School Drama Asst. 1% 

Elementary Drama 1.50% 

High School Art Club 2% 

 

Current Schedule B Increases  Recommended Increase  New Total Percentage  

MS Drama Director 1%  4% 

Washington DC Coordinator 1 %  3% 

WEB 1%  3% 

Link Crew 1.5%  4.5% 

 

 

 

 

 

 

 

 

Language Additions/revisions: 

●​ Change of language: Change Alt. Styles to CHO Director 

●​ Through the duration of the CBA, both parties agree to collaboratively work on the following Schedule B items: 



 

○​ Specifically sections B3 and B4—in the upcoming contract cycle, as this work was not completed 

○​ The team would like more time to review current workload and job descriptions in relation to the assigned 

percentage as a full review. (This would also include consideration of separating required programming from 

stipend positions as an option.) 

 

●​ Each Schedule B position and corresponding job description will be reviewed, updated, and reposted every three 

years. Staff currently holding the position are encouraged and welcome to reapply. 

 

●​ All B3 Coaching positions are subject to an annual performance review conducted by the Athletic Director at least 

every third year.  Staff will be notified by August 1 if their position is being reviewed.   

●​ Because B-4 positions are cocurricular, all job descriptions will be reviewed and updated, and performance will be 

evaluated at least every three years. Staff will be notified by August 1 if their position is scheduled for review. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Calendar(s) 

 

2026 through 2029 



 

 

District Calendars 2026 - 2029 

 

 

 

https://docs.google.com/spreadsheets/d/1j-MjDhBRc6G3iAnTSJ3KHzoIM91WcE7FyPEKNtti14k/edit?usp=sharing

