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RESOLUTION 16-015 Renewal of Personnel Contracts for TSPC 

Probationary Staff and Supervisors for 2016-2017 

 

Background: This resolution requests approval of 2016-2017 employment contracts for 

contracted staff who are required to hold a license issued by the Teacher 

Standards and Practices Commission.  The contracted employees listed below 

were employed by the Multnomah Education Service District during 2015-

2016.  The Superintendent is seeking authorization to issue employment 

contracts for 2016-2017. 

***** 
 

The Superintendent recommends adoption of the following resolution: 

  

WHEREAS, the Multnomah Education Service District Board authorizes the 

issuance of offers of reemployment for the next fiscal year, and 

 

WHEREAS, the Local Service Plan Programs and Services for 2016-2017 has 

been formulated based on the anticipated receipt of the funds necessary to 

support the programs in which the employees listed below will be 

assigned, and 

 

WHEREAS, in the event the anticipated resources are not received, each and 

every program is subject to reduction or elimination at the discretion of the 

Board. 

 

NOW THEREFORE BE IT RESOLVED, that the Director, Human Resource 

Services be authorized to issue employment contracts for the 2016-2017 

fiscal year to the following individuals: 

 

 

Name Job Assignment Annual Hours Contract Days 

James Ward Johnson Math Teacher Alt School 1824 228 

Amanda Marie Baker SPED TOSA 1680 210 

Carol Lynn Bessett Teacher Alternative Schools 1824 228 

Anthony Lee Clem Teacher Special Education 1520 190 

Kendall Tamargo Teacher Special Education 1520 190 

Paul C Webster Teacher Special Education 1520 190 

Jacqueline M Cooke K-12 Math Facilitator 836 120 

Roxanne H Malter K-12 Math Specialist 840 120 

Henry Dwyer-Young ELL Teacher Alt Schools 1520 190 

Kathryn Skimas Chief Pgm Off Of Education 1920 240 

Valerie N Eybel Teacher Special Education 1520 190 

Lisa M O’Toole Teacher Special Education 1520 190 

Dawn A Rosenlund Teacher Special Education 1520 190 

Danielle Faneli School Psychologist 1520 190 

Cara J Olson-Sawyer Supervisor Special Education 1840 230 
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Nalani A Wineman Teacher Special Education 1520 190 

Jacquelyn Hallquist Teacher Special Education 1520 190 

Warren Fukuji Teacher Special Education 1520 190 

Dawn Joella –Jackson Principal Helensview 1840 230 

Dana V Orr Teacher Special Education 1520 190 

Brian A Hoogendijk Science Teacher Alt School 1560 195 

Daniel M Cohnstaedt Vice Principal 1760 220 

Brian C Granse Teacher Special Education 1560 195 

Oona Hanawalt FLS Behavior Consultant 1520 190 

Caitlin M Tiller Teacher Alternative Schools 1560 195 

Melissa J Keegan 
Assistive Tecchnology 
Consultant 1520 190 

Patricia J Coble Teacher Special Education 1520 190 

Levi Alan Moody Teacher Alternative Schools 1824 228 

Anna R Davis Teacher Alternative Schools 1824 228 

Gerna Palmer Math Teacher Alt School 1824 228 

Joan Baratta Instructional Vice Principal 1840 230 

Jeremy A Berliss Principal Unique Needs Fac 1760 220 

Jonathan W Scoot Behavior Consultant 1520 190 

Scott R Ryan Instructional Vice Principal 1840 230 

Carolyn Lyn Seres Behavior Consultant 1520 190 

Marguerite M Wizeman Teacher Special Education 1520 190 

Kim Snider Teacher PE & Health 912 228 

Elizabeth Juaniza-Saso Transition Network Facilitator 1520 190 

Benjamin C White Teacher Special Education 1824 228 

Kristin Wise Teacher Special Education 1520 190 

 

 

BE IT FURTHER RESOLVED, that the number of days indicated opposite 

each name is a maximum and that employment contracts for less than the 

specified number of days may be issued by the Superintendent, but in no 

case will employment contracts for more than the maximum number of 

days be issued without prior approval by the Superintendent; and 

 

BE IT FURTHER RESOLVED, that the salaries for the above individuals shall 

be in accordance with existing negotiated Agreements, applicable Board 

Policies, and established practices of the District; and 

 

BE IT FURTHER RESOLVED that if anticipated revenues are not received 

each and every position is subject to reduction or elimination.   

 

 


