
Duluth Public Schools, ISD 709  • (218) 336-8752

 
HR / Business Services Committee

Duluth Public Schools, ISD 709
Agenda

Tuesday, October 11, 2022
United Health Group (UHG)

4316 Rice Lake Rd
Suite 108

Duluth, MN 55811
4:30 PM

 
1. Guest Presentations for this Meeting - None
2. Department Reports

A. Human Resources
1) HR Monthly Department Summary Report

B. Business Services
1) Finance Department Report - Verbal
2) Enrollment Report
3) Child Nutrition Department Report
4) Facilities Department Report
5) Technology Department Report
6) Transportation Department Report

3. Recommended Resolutions
A. B-10-22-3919 - Acceptance of Donations to Duluth Public Schools

4. Consent Agenda
A. HR Staffing Report
B. Finances

1) Financial Report
2) Hourly-Substitute Pay Rates Minimum Wage Increase FY23
3) Fundraisers

C. Bids, RFPs, and Quotes - None
D. Contracts, Change Orders and Leases

1) City of Duluth School Resource Officer (SRO) FY23
2) Change Order - Boardroom AV Install

5. Miscellaneous Informational Items (no action required)
A. District Properties Update
B. Expenditure Contracts
C. No Cost Contracts
D. Revenue Contracts - None
E. Grant Applications
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Human Resources Report Summary
October 2022 Activities

1) Staffing Updates:

Number of staffing changes Received by HR during the month of September. This is a
summary of the consent agenda.

Certified Non-Certified

# New Hires 12 24

# Retirements 1 3

# Resignations 2 4

# Leave of
Absences

1 0

1) HR Department Updates:

The HR Manager, HR Director and Director of Finance/Business Services have been
meeting with each principal to review staffing and budgeting lists for their buildings.  We
will also be meeting with department heads to go through the same process.  This allows
the systems to be accurate prior to starting conversations about next years’ staffing and
budgeting needs, which will begin in January. With the addition of payroll to the Human
Resources office, staff continue to work through process improvements and system
utilization.

The HR Director met with CareerForce Director, Elena Foshay, to discuss creating  a
partnership to assist with staffing and will continue to educate local agencies about the
District’s open positions.  The Human Resources team is looking for recruitment
opportunities in the community and will be attending the Harvest Job Fair in Cloquet on
October 19. Human Resources will also be part of a meeting with the College of
St.Scholastica regarding their Grow Your Own program on October 24.

Teachers On Call continues to recruit for paraprofessionals as that has been our lowest
fill rate area. Overall, the transition has gone well.
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2) Benefits Updates:

Rollout for both the 529 College Savings Program and the Minnesota Deferred
Compensation Plan (Roth) happened on October 1st. There was an informational
webinar regarding the 529 on October 5, and another is scheduled later this month.  A
Retirement Information Session is scheduled for teachers on October 26 with 22
participants signed up. This will be the first of many sessions.

There will be a Calm Challenge in October that will focus on use of the App.  Winner will
receive a Self Care Gift Basket.

The Benefits Team has enrolled 106 employees in benefits since 8/29/22, and are busily
preparing for Open Enrollment.

3) Hiring Updates:

Current Openings as of October 6, 2022:

Licensed:
Teachers, Adult Basic Education (1): ongoing
Teachers, District Wide (2): .3 Music, Bi-cultural Preschool
Teachers, Elementary (2): .1 Art, Ojibwe Immersion Coordinator
Teachers, High School (2): Science/Chemistry, Social Studies
Teachers, Special Education (6)

Non-Licensed:
Activities/Athletics (1)
Child Nutrition (20)

● Elementary/Residential Satellite Manager (1)
● Nutrition Service Assistant (19)

Maintenance/Transportation (2)
● School Custodian I/II/III
● Bus Driver II

Playground/Cafeteria Monitor (9): ongoing
Paraprofessionals (17)

● American Indian Home School Liaison (1)
● Licensed Sign Language Interpreter (2)
● Sign Language Facilitator (1)
● Special Education Building Wide Paraprofessional (1)
● Special Education Program Paraprofessional (4)
● Special Education Student Specific Setting III Paraprofessional (5)
● Supervisory Paraprofessional (3)

4) Contract Negotiations:

The National Conference of Fireman and Oilers bargaining unit voted September 24 on
the District’s proposed agreement.  The proposal did not pass.  The Human Resources
Director has been in discussion with the union leadership regarding next steps.
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Duluth Public Schools Projected Average Daily Membership (ADM) Report
October 2022

Grade

Total Number 
of 

Enrollments

Unique 
Student 
Count

Current 
Enrollments

Projected 
ADM Budgeted ADM

Enrollments 
/ADM ADM /Student  

EC 322 294 245 133.67 102.00 2.41 0.45

PK 32 31 29 21.86 42.65 1.46 0.71
HK 121 113 109 120.97 90.00 0.96 1.12
KG 560 542 526 511.61 522.00 1.10 0.94

1 658 620 589 580.02 605.00 1.12 0.94
2 698 643 609 599.72 602.00 1.15 0.94
3 667 624 592 582.97 586.00 1.13 0.94
4 683 638 600 581.88 585.00 1.17 0.92
5 660 630 602 583.82 604.00 1.12 0.93
6 616 555 518.3 502.65 509.00 1.22 0.91
7 697 622 599 583.55 559.00 1.19 0.94
8 706 631 600.85 585.36 585.00 1.20 0.93
9 957 767 734.6 693.52 648.00 1.37 0.91

10 1111 746 693.6 654.81 650.00 1.68 0.89
11 1224 812 738.35 697.06 680.00 1.74 0.87
12 1311 874 660.95 623.98 625.00 2.08 0.72
PS 0 0

Total: 11023 9142 8446.65 8057.46 7994.65 1.36 0.89
+proj-budg> 62.81

GRADE
20-21      

FINAL ADM
21-22       

FINAL ADM
22-23      

PROJECTED ADM
Add'l  

Adjustments
EC 95.45 114.57 133.67
PK 41.58 40.57 21.86
HK 83.52 113.53 120.97
KG 516.69 487.64 511.61
1 588.40 614.80 580.02
2 574.16 597.01 599.72
3 597.62 590.84 582.97
4 507.84 605.84 581.88
5 540.73 516.78 583.82
6 542.05 561.90 502.65
7 581.07 593.59 583.55
8 555.74 588.43 585.36
9 695.44 658.15 693.52

10 650.09 690.45 654.81
11 672.61 638.94 697.06
12 621.11 668.46 623.98

Total: 7864.10 8081.50 8057.46
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20-21      FINAL ADM

21-22       FINAL ADM

22-23      PROJECTED ADM

EC      PK HK       KG         1          2         3           4          5          6        7          8          9        10   11         12

ADM By Grade Level  20-21  - Present
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Duluth Public Schools: Enrollments, Students and  Projected Average Daily Membership (ADM)
October  2022

Grade

Total Number 
of 

Enrollments

Unique 
Student 
Count

Current 
Enrollments

Projected 
ADM Budgeted ADM

Enrollments 
/ADM ADM /Student  

EC 322 294 245 133.67 102.00 2.41 0.45

PK 32 31 29 21.86 42.65 1.46 0.71
HK 121 113 109 120.97 90.00 0.96 1.12
KG 560 542 526 511.61 522.00 1.10 0.94

1 658 620 589 580.02 605.00 1.12 0.94
2 698 643 609 599.72 602.00 1.15 0.94
3 667 624 592 582.97 586.00 1.13 0.94
4 683 638 600 581.88 585.00 1.17 0.92
5 660 630 602 583.82 604.00 1.12 0.93
6 616 555 518.3 502.65 509.00 1.22 0.91
7 697 622 599 583.55 559.00 1.19 0.94
8 706 631 600.85 585.36 585.00 1.20 0.93
9 957 767 734.6 693.52 648.00 1.37 0.91

10 1111 746 693.6 654.81 650.00 1.68 0.89
11 1224 812 738.35 697.06 680.00 1.74 0.87
12 1311 874 660.95 623.98 625.00 2.08 0.72
PS 0 0

Total: 11023 9142 8446.65 8057.46 7994.65 1.36 0.89
+proj-budg> 62.81
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Child Nutrition Report
September 2022

Applications for Educational Benefits (Free and Reduced Lunch forms) update:
2900 Students qualified for Free meals
573 Students qualified for Reduced meals
4749 Students have not filled out an application this year.
Child Nutrition did a second mailing to those that have not renewed their applications for this 
year. 

Child Nutrition Employee Update:
September was a challenging month to get all programs running.
We remain 21 employees short, and have experienced really short days with illness, leaves, 
and other normal work year absences.

We will be unable to start a Supper meals program at this time, until we can find a person to 
serve meals.  The posting for that position is currently up.

Fresh Fruit and Vegetable Grant
Myers Wilkins was awarded a Fresh Fruit and Vegetable grant of $24,675.00.  This allows us to 
serve the students a fresh snack a couple times a week.  It will also enable us to incorporate 
fresh garden produce into the mix.
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Facilities Management & Capital Project Status Report
September 2022

Facilities Management – Maintenance and Operations - General
● In the past month, the Facilities maintenance crews have completed 365 work orders and are

currently working on 320 open work orders.

Capital Construction

● Denfeld tower work is progressing well with all pointing done, and just the roof (spire) and
finial need to be installed..

● The Congdon Park window replacement project is almost done and looking good!
● New Denfeld SPED bathroom construction should be done by late October.
● LTFM projects for next summer are being discussed.

● Ongoing Discussion with Legal Representation
➢ PSS Track Lane 1 Ponding Remediation is in negotiations..

● Construction Tasks “On The Hill”
➢ Final tasks are ongoing in the existing Facilities building and furniture is being

installed.
➢ Great progress is ongoing at the DSC and Transportation Building. The first lift of

bituminous will most likely be placed soon.
➢ Abatement is occurring at CHS and should be ready for demo in 3.5 weeks..
➢ DSC furniture is finalized.

Building Operations
·

● Operations staff have been performing an excellent job with minimal staff, many are working
OT, but doing their best to keep buildings looking good.

● There are 22 vacancies in the Facilities Operations that we are working hard as well as need to
fill.

Health, Safety & Environmental Management

● SDS database reorganization is underway
● 3 year AHERA inspections completed
● Second safety committee meeting of the year held
● EHS & DHS OSHA citations resolved with ERTK training for all applicable staff

Workers’ Compensation Activities
September 2022

● First report of incidents:----------------------------- 16
● OSHA recordable incidents:------------------------ 0
● Days away from work:------------------------------ 0
● Days of restricted work:-----------------------------       0
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2022 YTD Incidents (January 1, 2022 - December 31, 2022)
● First report of incidents:----------------------------- 116
● OSHA recordable incidents:------------------------ 20
● Days away from work:------------------------------- 123
● Days of restricted work:-----------------------------      338
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Technology Department - September Report (9/1 - 9/27)

● Cybersecurity
○ Google Security

■ Gmail

● 1.1M Emails Messages Accepted/Delivered

○ 100K were rejected

○ 1.2M were identified as Spam

○ 5.9K were identified as Phishing

○ 23 were identified having a suspicious attachments

○ 8.2K were identified as Spoofing
○ 0 emails were identified as Malware

■ Account Information

● 10,480 Active Accounts

● 22.72TB of storage

● 567.9K Files shared externally

● 505 Suspicious login attempts

● 4.1K Failed user login attempts
● Data Loss Prevention (DLP) policy

○ 37 High Severity Incidents that were blocked

● E-Rate RFP/Bid
○ None at this time
○ Near future

■ Data Center Colocation services.  Currently Involta
■ E-Rate Network Switches, district wide

● Technology Help Desk Tickets (9/1 - 9/27)

○ 1,303 New Technology Support Tickets Created (182%)

○ 658 Tickets were resolved (199%)

○ 634 Tickets remain unresolved (13%)

● Projects
○ Cybersecurity - Continue working on security vulnerabilities that have been identified

by Arctic Wolf.
○ Continue to work with Benson Electric to install/move wireless access points following

our Blended Learning Wireless Assessment report
○ New Cisco Network Infrastructure equipment has been ordered for DSC,

Transportation and Facilities.  Some items have been received already
○ New AV equipment has been ordered for the DSC School Board Meeting Space.

Some items have been received already
○ New Panasonic Video Security equipment has been ordered for the two Middle

Schools.  I believe we have received 90% of the equipment.
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Transportation Report
September 2022 Activities

The ISD #709 Transportation department manages both a district owned fleet of vehicles and 
district employees, including bus drivers, monitors, and mechanics, along with the coordination 
of contracted transportation services through Voyageur Bus Company.

We continue to await the arrival of our two new buses which are expected to be delivered in 
March. 

We are transitioning to using Transversa for routing. Implementation is expected in 
November – December. Transportation currently uses Versatrans for routing. Our department 
continues to navigate daily changes in routing per school requests. 

There are daily changes on a total of 434 individual routes (routing, day changes, time 
changes, etc.).

The department is working to fine tune routes as we have now conducted our first load 
counts of the year. 

We have started reviewing stop change requests and are working through those. 

• 78 trips in September, 2022
• 79 scheduled so far for October, 2022

Transportation has hired three new drivers (training will take roughly one month). We are 
losing two drivers in the same period of time. 

Covid continues to be a concern for our staff due to quarantine time. 

Bus Maintenance 
• Maintenance on (non-transportation) vehicles x6.
• A&B scheduled maintenance inspection (checklist of items checked on each bus)
• Jump starts x approx. 0. 
• Manual regenerations (multiple) (Emissions system) weekly shop item
• Electrical maintenance to correct wiring issues (ongoing)
• Bus services (Tires, body work, replacement windows) (Multiple)
• Gen maintenance

ELDT is still and will likely continue to be troublesome for some time. ELDT stands for Entry 
Level Drivers Training. It is a new requirement by the FMCSA (Federal Motor Carriers 
Safety Administration) that started on February 2nd of this year. Basically, the new requirement 
makes us train drivers to a different standard than we have for many years and adds in training that is 
not specific to bus drivers, or training that has not been required in the past.

The average fleet age is 7.4 years. Current average mileage is 73,500 (goal is 50,000 – 
60,000).
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RESOLUTION
Acceptance of Donations to Duluth Public Schools

WHEREAS, Minnesota Statute 465.03 requires a school district to accept donations by 
resolution expressed in the terms prescribed by the donor in full; and,

WHEREAS, acceptance of the donations in accordance with the donor’s terms is in the 
best interest of the Duluth Public Schools:

NOW, THEREFORE, BE IT RESOLVED that the Duluth Public Schools does accept the 
below-described donations from said organizations in accordance with the terms set forth herein.

BE IT FURTHER RESOLVED that the Duluth Public Schools wishes to extend its 
grateful appreciation to these various individuals and organizations.

SCHOOL DONOR AMOUNT RESTRICTION COMMENTS

Stowe ES Bethany Crisis 
Shelter In-kind

School supplies - donation 
was dropped off at Stowe in 
person, there is no Duluth 
address listed on their site, 
only their headquarters. 

Myers-Wilkins 
ES

Chris Adatte - A.G. 
O'Brien $1,800.00 5th grade wing at 

Myers-Wilkins

A.G. O'Brien is donating a 
retro-fit bottle filler as well 
as the labor to install for 
Myers-Wilkins.

Homecroft ES Parents/Grandparen
ts $19,000.00 Raised during the Fun Run 

through Booster

Lester Park ES Lutheran Church of 
the Good Shepherd In-kind

For students who 
don't bring a 
snack

The Church has offered to 
refill it as well

East HS St Germain's 
Cabinet Inc. $750.00

To be used for 
manufacturing 
projects

Wood drops from St 
Germain's Cabinet Inc.

UHG Admin 
Office

Lindsey Kern of 
Kern and Kompany 
Marketing and 
Special Events

$500.00 Unity in Our 
Community

UHG Admin 
Office

Duluth Area 
Chamber of 
Commerce

$250.00 Unity in Our 
Community

UHG Admin 
Office Miners Inc $100.00 Unity in Our 

Community
UHG Admin 
Office Essentia Health $500.00 Unity in Our 

Community
UHG Admin 
Office JC Penny Salon In-kind Unity in Our 

Community 
UHG Admin 
Office

Community Action 
Duluth In-kind Unity in Our 

Community Gave free produce
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UHG Admin 
Office

Whole Foods Co-
op In-kind Unity in Our 

Community Gave free fruits

UHG Admin 
Office Texas Roadhouse In-kind Unity in Our 

Community
Gave items away including 
food

UHG Admin 
Office St Luke’s Hospital In-kind Unity in Our 

Community
Give away items to 
everyone that stopped by

UHG Admin 
Office AICHO In-kind Unity in Our 

Community
Youth swag and free 
COVID tests

UHG Admin 
Office

Grandmas 
Marathon In-kind Unity in Our 

Community Free kids races

UHG Admin 
Office

Great Lake 
Aquarium In-kind Unity in Our 

Community Kids craft activities

UHG Admin 
Office

St Louis County 
Public Health In-kind Unity in Our 

Community
Gave free vaccines and 
booster shots

UHG Admin 
Office

Duluth Police 
Department In-kind Unity in Our 

Community Free water and ice cream

UHG Admin 
Office Black Woods In-kind Unity in Our 

Community Donated 2,500 hot dogs

UHG Admin 
Office Bernick's Pepsi In-kind Unity in Our 

Community Donated 50 cases of drinks

UHG Admin 
Office

Family Freedom 
Center In-kind Unity in Our 

Community
Free backpacks, supplies, 
haircuts & braids, etc.

Resolution B-10-22-3919               October 18, 2022
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HUMAN RESOURCES ACTION ITEMS FOR:  OCTOBER 18, 2022

CERT APPOINTMENT POSITION EFFECTIVE DATES
BERGERSON, KRISTIN A 0.4 PHY ED/LOWELL, (MA+45), IV 9 08/29/2022
BROWN, ELLA C GRADE 1/CONGDON, (MA) IV, 4 08/29/2022
CONLEY, SOPHIA N SPEC ED RESOURCE/LAURA MACARTHUR, (MA) IV, 4 08/29/2022
FRANCISCO, TIFFANY J GRADE 4/HOMECROFT, (BA)III, 8 08/29/2022
MANN, FELISHA R GRADE 2 LTS/PIEDMONT, (BA), III  2, M HUBER 08/29/2022
MARSHALL, MYCHALA L INTERVENTIONIST/MYERS-WILKINS, HOMECROFT, (BA+15) III, 1
MOOERS, BRIAN D PHY ED/LESTER PARK/PIEDMONT, (BA+15) III, 4 08/29/2022
RODRIGUES, GABRIELLE D 1.0 CHOIR/ORDEAN EAST, (MA), IV 9 08/22/2022
ROESER, MADILYN G GRADE 1/LAKEWOOD, (BA) III, 2 08/29/2022
ROSE, JENNY A 1.0 TOSA MATH INTERVENTIONIST/LAURA MACARTHUR, (MA) IV, 9 08/31/2022
SCHULLER, SUZANNE E MULTI CATEGORICAL III/ORDEAN-EAST, (MA) IV, 9 08/29/2022
SULIIN, AHNA M ENGLISH TEACHER/EAST, (BA)III, 2 08/29/2022

CERT LEAVE POSITION EFFECTIVE DATES
SODERLUND, GABRIELLE M ELEM ART SPECIALIST/LAURA MACARTHUR, MYERS WILKINS 08/29/2022

CERT RESIGNATION POSITION EFFECTIVE DATES
GODFREY, BEVERLY J ABE TEACHER/DAE 09/07/2022
MAYOU, ELIZABETH J READING INTERVENTIONIST/LAKEWOOD 09/09/2022

CERT RETIREMENT POSITION EFFECTIVE DATES
RICE, STEPHEN G SOCIAL STUDIES/EAST 09/26/2022

NON CERT APPOINTMENT POSITION EFFECTIVE DATES
ANTONICH, SHELBY J FOOD SERVICE HLPR/STOWE, $13.22/HR 08/30/2022
CUSEY, DARREL W PARA ASL INTERPRETER/ EAST, $24.88/HR 08/29/2022
DEGLER, HEATHER A SPEC ED PARA/CHESTER CREEK, $18.74/HR 09/19/2022
EKLUND, SETH P SOCCER COACH/EAST 07/01/2022
FIEDLER, KARA A SPEC ED PARA/DW, $18.74/HR 08/29/2022
FOX, MIRANDA T HRIS SPECIALIST/ADMINISTRATION, 40/52WKS, $1,275.00/WK, NEW POS 09/12/2022
HANSON, ANGELA M ECFE PARA/DW, $17.40/HR 08/29/2022
HILLMAN, MICHAEL E SPEC ED PARA/EAST, $18.61/HR 08/31/2022
HOFFMAN, JANE D FOOD SERVICE HLPR/ORDEAN-EAST, $13.22/HR 09/12/2022
HURST, WILLIAM C CERT LIFEGUARD/LINCOLN PARK, $18.41/HR 09/06/2022
JOHNSON, AMANDA M LPN PARA/LAURA MACARTHUR, $24.35/HR 08/29/2022
KALWITE, MICHELLE R.U. FOOD SERVICE HLPR/EAST, $13.22/HR 08/30/2022
LAQUALIA, LAURIE A CAREER CENTER COORD/EAST, $12.50/HR 09/06/2022
MARCUS, GEORGE D BUS DRIVER II/TRANSPORTATION, $19.54/HR 09/26/2022
NEFF, THERESA M LUNCH MONITOR/HOMECROFT, $10.33/HR 09/12/2022
NEUMEYER, MELISSA K FOOD SRVC/DENFELD, $13.22/HR 09/19/2022
PETERSON, BETH A FOOD SRVC/CONGDON, $14.22/HR 09/19/2022
ROY, AMBER M LUNCH MONITOR/HOMECROFT, $10.33/HR 09/06/2022
SCHOMBERG, JESSE D SPEC ED PARA/EAST, $19.77/HR 09/12/2022
SHORTER, JENNIFER M SPEC ED PARA/BW, $19.31/HR 08/29/2022
STALKER, JESSICA R BUS DRIVER/DW, $19.54/HR 08/29/2022
THOMPSON, ARLENE M LUNCH MONITOR/LAURA MACARTHUR, $10.33/HR 09/12/2022
UDD, TAMMY D OFF SUPP INTER/DENFELD, $18.16/HR 08/29/2022
VANDEWEGE, CALEB J HELP DESK TECH/ADMIN, 40/52WKS, $747.00/WK 07/18/2022

NON CERT RESIGNATION POSITION EFFECTIVE DATES
HARRIS-MCCLELLAN, PATSY A NUTRITION SERVICES ASSISTANT/DENFELD 08/06/2022
OLSON, CASEY C SPEC ED PARAPROFESSIONAL/MYERS WILKINS/LOWELL 09/28/2022
REICHARTZ, GARRY L BUS DRIVER II/TRANSPORTATION 09/30/2022
ROTHER, DESIREE J SPEC ED PARAPROFESSIONAL/ EAST 08/25/2022

NON CERT RETIREMENT POSITION EFFECTIVE DATES
LAWREY, ELYSE Y OFFICE SUPP SPEICLAIST SR/FINANCE 09/02/2022
MCLEOD, CINDY M OFFICE SUPPORT SPEC SENIOR/UHG 10/08/2022
NELSON, STEVEN T CUSTODIAN II/ORDEAN EAST/HOMECROFT 09/13/2022
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Oct 3 2022 10/11/2022

REVENUES 22-23 22-23 22-23 22-23 22-23
CURRENT YEAR ADOPTED BUDGET CURRENT YEAR REVISED BUDGET RECEIVED TO YEAR TO DATE RECEIVED ENCUMBERED BUDGET BALANCE

FUND Jul-22 JULY 22 -23 July - SEPT July -SEPT July- Sept
General 1 107,743,537.86$                    107,813,250.73$                                                24,049,901.65$                          83,763,349.08$       
Food Service 2 3,985,000.00$                         3,985,000.00$                                                     142,686.27$                                -$                          3,842,313.73$          
Transportation 3 5,900,000.00$                         5,900,000.00$                                                     907,868.84$                                4,992,131.16$          
Community Ed 4 8,114,000.00$                         8,114,000.00$                                                     1,463,709.14$                            6,650,290.86$          
Operating Captial 5 5,462,130.31$                         5,462,130.31$                                                     280,797.32$                                -$                          5,181,332.99$          
Building Construction 6 -$                                           -$                            
Debt Service Fund 7 22,979,390.64$                       22,979,390.64$                                                  1,199,854.52$                            21,779,536.12$       
Trust Fund 8 258,575.00$                            258,575.00$                                                        258,575.00$             
Dental Insurance Fund 20 917,000.00$                            917,000.00$                                                        181,956.18$                                -$                          735,043.82$             
Student Acitivity 79 236,006.00$                            236,006.00$                                                        13,623.00$                                  222,383.00$             
REVENUE TOTALS: 155,595,639.81$                    155,665,352.68$                                                28,240,396.92$                          -$            -$                          -$                     127,424,955.76$     

EXPENSES 22-23 22-23 22-23 22-23 22-23
CURRENT YEAR ADOPTED  BUDGET CURRENT YEAR REVISED BUDGET EXPENSES TO YEAR TO DATE EXPENSES ENCUMBERED BUDGET BALANCE

FUND Jul-22 JULY 22-23 July - Sept July -Sept July-Sept
General 1 104,358,876.11$                    104,428,588.98$                                                16,558,531.85$                          4,197,214.15$        83,672,842.98$       
Food Service 2 4,427,346.56$                         4,427,346.56$                                                     368,145.44$                                1,645,561.52$        2,413,639.60$          
Transportation 3 6,176,300.00$                         6,176,300.00$                                                     463,881.25$                                444,923.55$           5,267,495.20$          
Community Ed 4 8,658,980.50$                         8,658,980.50$                                                     1,135,642.04$                            47,930.96$              7,475,407.50$          
Operating Captial 5 8,394,018.57$                         8,394,018.57$                                                     1,590,565.35$                            1,210,448.48$        5,593,004.74$          
Building Construction 6 -$                                           4,749,203.02$                                                     3,897,783.30$                            851,419.72$           (4,749,203.02)$        
Debt Service Fund 7 24,691,484.56$                       24,691,484.56$                                                  2,568,157.81$                            22,123,326.75$       
Trust Fund 8 250,000.00$                            250,000.00$                                                        -$                                              250,000.00$             
Dental Insurance Fund 20 924,000.00$                            924,000.00$                                                        234,036.44$                                689,963.56$             
Student Acitivity 79 414,040.00$                            414,040.00$                                                        9,634.70$                                    3,555.27$                400,850.03$             
EXPENSE TOTALS 158,295,046.30$                    163,113,962.19$                                                26,826,378.18$                          -$            8,401,053.65$        -$                     123,137,327.34$     

HR/Bs Services Committee Monthly Fund Balance Report
Oct 11 2022 Board Meeting
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HOURLY/SUBSTITUTE PAY RATE SHEET
PROPOSED  EFF. 9/1/2022 

COMMUNITY EDUCATION  NEW RATE COMMENTS

American Indian Facilitator Hourly $13.50)

Lifeguard Hourly $13.65)

Locker Room Attendant Hourly $13.50)

Pool Director Hourly $13.50)

Puppeteer Hourly $13.65)

School-Aged/Pre-K Worker Hourly $13.50)

Site Supervisor Substitute Hourly $13.50)

Special Needs Helper Hourly $13.50)

Swim Instructor Hourly $14.50)

Temporary Building Coordinator Substitute $15.50)

Youth Development Programs

      Youth Service Facilitator Hourly $15.50)

Cross Age Student Helper | Playground Leader | Gym Supervisor                                                          
Activity Leader | Summer Youth Placement Coordinator Hourly $13.50)

FOOD SERVICE

Cook and Head Cook Substitute Substitute $13.50)

Food Service Substitute/Non-Unit Helper Hourly & Substitute $13.00)

Production Manager Substitute Substitute $13.50)

Satellite Manager Substitute Substitute $13.50)

Satellite Mgr Trainer Hourly  $15.63

Retired Food Service employees are paid $1.00/hr in addition to above rates. Substitute

MAINTENANCE AND CONSTRUCTION

Lead Person for Laborers Substitute $13.00)

Retired Trades People Substitute Step B of Maintenance CBA

Snow Shovelers, Temporary Hourly $13.00)

Summer AV Repair Hourly $13.00)

Summer Hourly Substitute Substitute $13.00)

Welder and Other Skilled Trades Step B of Maintenance CBA

BUILDING OPERATIONS

Hourly Regular Substitute Substitute $13.00)

Substitute for Licensed People Substitute $13.00)

Summer Hourly and Summer Hourly Lawn Crew Hourly $13.00)

Retired Custodian Substitute Step B Maintenance CBA

Retired Custodian II Substitute Step B Maintenance CBA

Retired Fireperson I Substitute $14.50

Retired Fireperson II Substitute Step B Maintenance CBA
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Retired Engineer  (Eng. 1/Eng. 2/Eng. 3/Eng. 4) Substitute Step B Maintenance CBA

TRANSPORTATION

Bus Driver Substitute Step B Maintenance CBA

Bus Helper Substitute $13.50

Field Trip Substitute $13.65

PRINT SHOP

Skilled Tradesperson Substitute Step A of Maintenance CBA

Summer Hourly Hourly $13.50)

PURCHASING (STOREROOM)

Hourly Regular Substitute Substitute $13.50)

Hourly Student Hourly $13.50)

Stock Clerk (Retired Employee) Substitute Step A of Maintenance CBA

CLERICAL

Hourly Clerical Hourly $13.50

Regular Substitute Substitute $13.50

Retired/Layoff Employees Substitute OSS Step 1 of Clerical CBA

HOURLY/SUBSTITUTE PAY RATE SHEET
EFF. 1/1/2022

PARAPROFESSIONALS COMMENTS

Career Center Assistant Hourly $15.00)

Career Center Coordinator Hourly $15.00)

Child Care Assistant Substitute $15.00)

Community Assistant Substitute $15.00)

Community Liaison Substitute $15.00)

Cultural Assistant (no language skills) Substitute $15.00)

Cultural Assistant (with language skills) Substitute $15.00)

Experience Center Manager Substitute $15.00)

Health Assistant Substitute $15.00)

Hearing Impaired Assistant (Signer) (Transliterator Non-Licensed) Substitute $15.00)

Indian Oriented Assistant Substitute $15.00)

Instructional Assistant (Tutor) Hourly & Substitute $15.00)

Licensed Interpreter for the Deaf Substitute $20.00

Media Assistant Substitute $15.00)

Mental Health Practitioner Sub Substitute $15.00)

Occupational Therapy Assistant Substitute $15.00)

Physical Therapist Assistant Substitute $15.00)

Special Education Assistant Hourly & Substitute $15.00)
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Special Education Assistant (LPN License Required)       Substitute $16.50

Special Education Assistant (RN License Required) Substitute $22.50

Supervisory Assistant Substitute $15.00

Technical Tutor   $15.00

Graphic Artist | Cultural Assistant (with language skills) | RDT |                                                                                               
Asian Oriented | Evaluation/Testing Substitute $15.00

MISCELLANEOUS

Accounting Intern Hourly $13.50)

Assistant Examiner Hourly $13.50)

Cafeteria/Playground Monitor Hourly $13.50)

Crossing Guard Hourly $13.50)

Deli Assistant Hourly $13.50)

Deli Operator Hourly $14.00

Desegregation Assistant Hourly $13.50

GED Examiner Hourly $20.00

Headstart Nutritionist Hourly $25.00

Help Desk Technician Hourly $16.00)

HRA Headstart Resource Aide Hourly $13.50)

Indian Adult Basic Education Assistant Hourly $13.50)

Parental Involvement Coordinator Hourly $13.50)

Systems Maintenance Technician Hourly $21.54

Technology Intern (2 yrs college or above) Hourly $15.00)

Technology Student Intern (after 17 months) Hourly $13.50)

Technology Student Intern(ISD#709 Student) Hourly $13.50)

Work Study Hourly $13.50)

SUBSTITUTE TEACHERS

All Certified Substitutes Substitute $150.00

Certified Retired Substitutes Only Substitute $155.00

Teacher Hourly Rate of Pay Substitute $22.08

17



Fundraisers Reported
September 2022

The following fundraisers were reported in the above timeframe and per Policy 511–Fundraising, 
require School Board approval:

School Organization 
Fundraising

Estimated
Profit Description of Fundraiser

Lakewood ES 5th grade $1,500.00 Candy bar sales

Lakewood ES 5th grade $2,375.00 Wolf Ridge calendar sales 

Lester Park ES Schoolwide $1,500.00 21-22 Yearbook

18



1 

SCHOOL RESOURCE OFFICER PROGRAM AGREEMENT 

THIS AGREEMENT is by and between INDEPENDENT SCHOOL DISTRICT NO. 

709 hereinafter referred to as the “School District”, and the CITY OF DULUTH, hereinafter 

referred to as “City”. 

WHEREAS, the School District and the City desire to join in mutual effort to curb 

delinquency and crime in the community and to develop better community understanding of 

law and law enforcement; and 

WHEREAS, the State Legislature has provided in Minnesota Statutes Section 

126C.44, a vehicle to fund a cooperative effort by the School District and City to curb juvenile 

delinquency and crime;  

NOW, THEREFORE, in consideration of the mutual covenants and conditions 

contained in this Agreement, the School District and City agree as follows: 

ARTICLE I  
SCHOOL RESOURCE OFFICER DEFINITION AND DUTIES 

1. For the purpose of this Agreement, the term “school resource officer” (SRO)

shall have the meaning and duties described by this article and in the job description 

attached to this Agreement as Exhibit A. 

1.1. The school resource officer will be a police officer of the Duluth Police 

Department who will assist in the establishment and coordination of a cooperative 

community approach among schools, parents, police and other resources in reaching the 

children’s and the community’s needs and problems.  The SRO will emphasize the 

importance of building relationships with students, staff, and parents in order to create a 

safe learning environment for all. 

1.2. The duties of the school resource officer include the following: 

a. SROs will not have responsibility for enforcement of school

discipline. 

b. Actively promote the goals and mission statement of the Duluth

Police Department as well as ISD 709 provided they don’t conflict. 
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c. Promote and participate in the Department’s community policing

efforts. 

d. Conduct preliminary and follow-up investigations, to include

interviews, collection of evidence, prepare and serve warrants, and submit cases to the 

St. Louis County Attorney’s Office for juvenile prosecution. 

e. Work in cooperation with agencies that serve juvenile justice needs,

to include government and supportive service agencies. 

f. Work with entities outside the school to resolve issues involving

juvenile behavior. 

g. Serve as a resource to staff, administration, parents and students

regarding juvenile justice issues.  Be a resource for students who may need help for any 

reason.  This may include speaking or presenting to a class or other venues on topics 

relating to school safety and student welfare. 

h. Participate in student and family orientation programs, School

conferences, and other events mutually beneficial to fostering relationships in the school 

environment. 

i. Meet or participate in student-focused teams in school.

j. Respond to requests to present in classrooms.

k. Participate as a school staff member in school meetings and

trainings. 

l. Make referrals to the appropriate community service agencies or

school personnel when the SRO is made aware of information or observes conditions 

that jeopardize the welfare of students. 

m. When making enforcement decisions, be able to consider other

courses of action to confinement, such as Bethany, releasing to family, consulting with 

probation, social services, Juvenile Detention Alternatives Initiatives (JDAI) community 

coaches, or other appropriate organizations.  Other courses of action to punitive 

measures may also include school, or community-based restorative programs. 

n. Establish a close association with youth who have committed

delinquent acts to reduce recidivism. 
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o. Monitor runaway reports, and take action when appropriate.  Make

referrals to the appropriate human service agencies. 

p. Conduct investigations within the school and surrounding community,

both criminal and other, as deemed necessary by the Police Department or between the 

Police Department and school personnel by mutual agreement. 

q. Investigate cases as assigned by the Police Department. These cases

will vary in number and complexity thereby requiring flexibility in the hours that the officer 

works and requiring a freedom to leave the school building at various times. 

r. In the instance of law violations, serve in the normal police officer

capacity. That is, the officer has the obligation to protect life, limb and property; to prevent 

crime; to recover stolen and lost property; and to apprehend and prosecute offenders, but 

in so doing, to orient activities toward rehabilitation and correction. 

s. Continue as a member and employee of the Police Department of the

City of Duluth and will operate under the direct administration and supervision of the Police 

Department.  Work in cooperation with school administrators towards mutually agreed upon 

goals involving the Police Department, the School District, and the students.  The SRO shall 

not have disciplinary authority within the school. 

ARTICLE II  
FUNDING OF THE SCHOOL RESOURCE OFFICER PROGRAM 

2. The parties agree that, notwithstanding the date of execution, this Agreement

shall commence on the Friday before certified staff return to school at the beginning of the 

2022-2023 school year and will continue through the end of the 2022-2023 school year, 

terminating on Thursday, June 8, 2023.  The parties further agree that during the life of this 

Agreement the number of school resource officers employed pursuant to this contract may 

be adjusted upward or downward by mutual consent of the parties. 

2.1 During the term of this Agreement, school resource officers shall be made 

available to the School District on student contact days based on the approved school 

calendar, plus four (4) days as designated by the building Principal before or during the 

school year.  In the event of an individual absence, backup SRO officers from other 
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buildings will be utilized as mutually agreed upon by DPD and Secondary School Principals. 

In the event of a snow day declared by the School District, the SRO does not have to report 

to the designated building.    

2.2 School District agrees to pay to City for a total of four (4) school resource 

officers in the amounts set forth below during the term of this Agreement in accordance 

with the following schedule: 

*Year 2022-2023 rate per officer is $74,097.50 and $296,390.00 total

reimbursement. 

a. Fifty (50) percent of the total amount is due and owing on September 1,

2022; and 

b. Fifty (50) percent of the total amount is due and owing on February 15,

2023. 

c. The City agrees to provide an invoice for payments specified in this

Article.  All payments received under Paragraph 2.2 above shall be deposited in City Fund 

Number 110-160-1610-4261. 

ARTICLE III 
RESPONSIBILITY OF SCHOOL DISTRICT 

3. The School District shall be responsible for the following duties and/or

services: 

a. Provide guidance and assistance to the school resource officers

through the principals, teachers, administrative staff and student body. 

b. Provide a private office, desk, telephone with outside line for use by

the school resource officers to meet with people on both a public and private meeting basis. 

c. Require its principals to coordinate the efforts of the school resource

officer within the schools. 

d. Provide time/opportunities for SRO interaction at the elementary level.

e. Provide advance notice of after-school events the SRO is requested to

attend in order to flex the SRO schedule. 

f. Provide opportunities for educational-specific training that would
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benefit the SRO in a school setting. 

  g. Participate in the interview process for new SROs. 

 

ARTICLE IV 
RESPONSIBILITY OF CITY 

  4. The City shall be responsible for the following duties and/or services: 

  a. Provide school resource officers to the school district in the middle 

and secondary schools in the numbers as agreed to in Paragraph 2, above. 

  b. Assign each of the school resource officers using a team approach 

which allows for better coverage during each school year. Assignments and hiring shall be 

at the discretion of the Chief of Police or the Chief’s designee, in collaboration with the 

building Principal and/or the Principal’s designee. 

  c. Provide Police Department equipment needed by the school resource 

officer to perform necessary functions. 

  d. Provide training and education within the scope of the Police 

Department of the City. 

  e. Provide temporary replacements for the school resource officers as 

deemed necessary by the Police Department or in the event a school resource officer’s 

absence extends beyond five consecutive days. 

  f.   The City will collaborate with the building Principal and/or the 

Principal’s designee on the annual performance review of assigned SROs. 

  g. Newly assigned SROs will attend SRO-specific training such as 

NASRO Basic SRO Course. 

 

      ARTICLE V 

            JOINT RESPONSIBILITIES 

 5. The City and ISD shall both be responsible for the following: 

  a. Conduct yearly performance evaluations of the SROs with input from 

school administrators. 

  b. Annual evaluation of the SRO program.  SROs will have a flexible 
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schedule during the school day to attend after-school events. 

  c. Establish process between school administrator and the police 

department to address concerns and complaints. 

  d. Each SRO will participate in monthly or quarterly meetings at their 

site to review data about criminal acts to the extent the data are accessible to the schools 

in accordance with applicable law, including but not limited to delinquency provisions of 

the Juvenile Court Act and the Minnesota Government Data Practices Act. 

 

ARTICLE VI  
INDEMNITY AND HOLD HARMLESS 

 6. The City agrees to indemnify and save harmless the School District of and 

from any and all liability and expenses, including attorneys’ fees, of any nature whatsoever 

(including any claim on account of any injuries, diseases, or claimed injuries or diseases 

compensable under the Workman’s Compensation Laws of the State of Minnesota) 

resulting or in any manner arising out of the use by the City of any property, structures, or 

equipment of the School District (whether improved , modified, altered, or developed by the 

City or otherwise) or any activities sponsored by the City taking place on any such property, 

structures or equipment. 

 6.1 The School District agrees to indemnify and save harmless the City of and 

from any and all liability and expenses, including attorneys’ fees, of any nature whatsoever 

(including any claim on account of any injuries, diseases, or claimed injuries or diseases 

compensable under the Workman’s Compensation Laws of the State of Minnesota) 

resulting or in any manner arising out of the use by the School District of any property, 

structures or equipment of the City (whether improved, modified, altered, or developed by 

the School District or otherwise) or any activities sponsored by the School District taking place 

on any such property, structures or equipment. 

 6.2 The indemnity provisions of Paragraph 5 shall not apply to any liability incurred 

by the School District as a result of any wrongful or tortious acts of the School District, its 

officers, agents or employees. 

 6.3 The indemnity provisions of Paragraph 5.1 hereof shall not apply to any liability 
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or expenses incurred by the City as a result of any wrongful or tortious acts of the City, its 

officers, agents or employees. 

 6.4 The parties hereto agree to cooperate with one another in the defense of any 

claim, demand or rights of action within the terms of this Agreement. 

 6.5 In no case shall either party’s obligation to indemnify the other party exceed 

the statutory liability limit of the other party.  
 

 ARTICLE VII  
GENERAL PROVISIONS 

  7.  It is agreed that nothing herein contained is intended or should be construed 

in any manner as creating or establishing the relationship of co-partners, joint venture, or 

joint enterprise between the parties hereto or as constituting either party as an agent, 

representative or employee of the other for any purpose or in any manner whatsoever. 

 7.1 This Agreement is to be construed and understood solely as an Agreement 

between the parties hereto and shall not be deemed to create any rights in any other person. 

No person shall have the right to make claim that she or he is a third-party beneficiary of 

this Agreement or of any of the terms and conditions hereof, which, as between the parties 

hereto, may be waived at any time by mutual agreement between the parties hereto. 

 7.2  Any amendment to this Agreement shall be in writing and shall be executed 

by the same parties who executed the original Agreement or their successors in office. 

7.3 This Agreement, together with all of its paragraphs, terms and provisions is 

made in the State of Minnesota and shall be construed and interpreted in accordance with 

the laws of the State of Minnesota. 

7.4 The waiver by the parties of any breach of any term, covenant, or condition 

herein contained, shall not be deemed to be a waiver of any subsequent breach of same 

or any other term, covenant, or condition herein contained. 

  7.5 Notice to City provided for herein shall be sufficient if sent by the regular 

United States mail, postage prepaid, addressed to Duluth Chief of Police, 2030 N. 

Arlington Avenue, Duluth, Minnesota 55811.  Notices to School District shall be sufficient if 

sent by the regular United States mail, postage prepaid, addressed to ISD 709, Director of 
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Business Services, 4316 Rice Lake Road, Duluth Minnesota 55811 or to such other 

respective persons or addresses as the parties may designate to each other in writing 

from time to time. 

 7.6 This Agreement may be executed in separate counterparts with the same 

effect as if all signatures were on the same Agreement. 

 7.7 For purposes of this Agreement, a telecopy or facsimile document and 

signature shall be deemed as, and shall serve as, an original Agreement and signature. 

 7.8 This Agreement, along with any attached exhibits, embodies the entire 

understanding of the parties and there are no further or other agreements, permits, or 

understandings, written or oral, in effect between the parties relating to the subject matter 

hereof. 

 7.9 The understandings of Paragraph 6.8 above shall also extend to any 

uncommunicated expectations the parties may have and not specifically mentioned in this 

Agreement. 

 

    

 

 

         [Remainder of this page intentionally left blank; signature page to follow.] 
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IN WITNESS WHEREOF, the parties hereto have set their hands the day and date 

shown below. 

CITY OF DULUTH 

By:__________________________________ 
Mayor 

ATTEST:_____________________________ 
 City Clerk 

DATE:  
_______________________________ 

Countersigned: 

_____________________________________ 
City Auditor 

Approved as to form: 

_____________________________________ 
City Attorney 

INDEPENDENT SCHOOL DISTRICT NO. 
709 

By__________________________________ 
Chairman 

ATTEST:_____________________________ 
Clerk 
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EXHIBIT A 

DULUTH POLICE DEPARTMENT 

JOB SPECIFICATIONS 

SCHOOL RESOURCE OFFICER 

I. PURPOSE:
The Police Department maintains school resource officers to reduce delinquency and crime in the
community; to help develop a better understanding of laws and law enforcement among young
people and to develop and maintain a cooperative relationship with the Duluth School District.

II. ASSIGNMENT:

Assignment to the position of school resource officer shall be deemed temporary and not a
promotion. Reassignment may occur at any time depending on officer performance and the need
and priorities of the Police Department's Administration. Assignment as a school resource officer is
anticipated to last three years, after which a rotation of assignment may occur.

All school resource officers work under the direct supervision of the Juvenile Services Unit
Sergeant. During school holidays and days off, the school resource officer may be assigned other
duties within the patrol area or elsewhere, depending upon departmental needs

III. DUTIES AND RESPONSIBILITIES:

The school resource officer's primary responsibility is one of being a sworn law enforcement
officer. However, the school resource officer will assist in the coordination of a community
approach to juvenile issues involving the schools, parents, police, and outside resources reaching
the needs of both children and the community. This blended community approach will include:

• Actively promote and support the goals and mission statement of the Duluth Police
Department;

• Promote and participate in the Department Community Policing effort;
• Operate under the direct administration and supervision of the Duluth Police Department;
• Conduct preliminary and follow-up investigations, complete initial event reports as

necessary, and process assigned cases. The cases may involve the following assigned
responsibilities:

o interview complainants, witnesses, victims, and subjects, and taking statements
when necessary;

o collect and preserve evidence and provide for its identification and analysis;
o prepare and serve search warrants and arrest warrants when needed;
o complete written reports; and
o present completed cases for prosecution or diversion in accordance with the

guidelines set up by the St. Louis County Attorney and the Duluth Police Department
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• Work in cooperation with the Duluth School District, District Court, St. Louis County 
Attorney’s office, Arrowhead Regional Corrections, St. Louis County Social Services, Safe 
School Healthy Students Partners, detention and shelter facilities;  

• Process arrests during school days when possible. Process status and non-status offenders 
until Social Service agencies can become involved;  

• Work with residents, businesses, students, and staff to identify and resolve unique 
neighborhood/school problems and issues;  

• Serve as a resource to staff, administration, parents, and students regarding police and 
juvenile policies and procedures, and juvenile court procedures and determinations. Be 
available to help students who may be experiencing problems for whatever reasons. 

• When available, respond to teachers’ requests to speak to classes;  
• Perform public relations activities as requested by the Duluth Police Department and the 

Duluth School District;  
• Serve as a resource to other officers in coordinating and facilitating information and 

investigations concerning juveniles;  
• Meet or participate in student focused teams at the school; 
• Check school grounds for loiterers and take appropriate action; 
• Make referral to the appropriate community agency or school personnel when the officer 

receives information or observes the conditions that jeopardize the welfare of students;  
• When making enforcement decisions, be able to consider other courses of action to 

confinement, such as Bethany, releasing to family members, consulting with probation, 
social services or other appropriately responsible organizations. 

• Work with school staff, offenders, victims and parents to resolve conflicts and help students 
develop conflict resolution skills.  

• Speak with classes to educate them about what your responsibilities are to help them 
understand police can provide other services other than arrests.  

• Establish a close association with youth who have committed delinquent acts to decrease 
recidivism;  

• Identify gang activity and members; develop and implement plans related to deterring gang 
recruiting and increasing enforcement; and 

• Monitor reported runaway reports and take action on same when appropriate. Make 
referral to appropriate human service agency.  

• Assist with the School Safety Patrol and DARE Programs. 
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City of Duluth
411 West First Street 

Duluth, Minnesota 

55802

Resolution:  22-0713R

Certified Copy

File Number:  22-0713R

RESOLUTION AUTHORIZING PROPER CITY OFFICIALS TO EXECUTE A ONE-YEAR 

AGREEMENT WITH TWO AUTOMATIC ONE-YEAR RENEWALS WITH THE INDEPENDENT 

SCHOOL DISTRICT NO. 709 FOR THE DULUTH POLICE DEPARTMENT TO PROVIDE FOUR 

SCHOOL RESOURCE OFFICERS IN THE PUBLIC SCHOOLS FOR A TOTAL OF $296,390 

FOR THE 2022-2023 SCHOOL YEAR.

CITY PROPOSAL: 

RESOLVED, that the proper city officials are hereby authorized to enter into an 

agreement with Independent School District No. 709 to provide school resource officers in the 

public schools, said agreement to be substantially in the form of the attached Document A; 

payments from the school district to be deposited in Fund No. 110-160-1610-4261 (general, 

police, administration and investigation).

This Resolution was adopted unanimously. 

Absent: Councilor Randorf

I, Ian B. Johnson, City Clerk of the City of Duluth, Minnesota, do hereby certify that I have 

compared the foregoing passed by the city council on 9/12/2022, with the original 

approved and that the same is a true and correct transcript therefrom.

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the corporate seal of 

said city of Duluth.

Date Certified

Page 1City of Duluth Printed on 9/28/2022

09/28/2022
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ISD #709
Duluth Public Schools

HOCHS Relocation Project

Monthly Progress Report
September 2022

Project(s) Address: 730 E Central Entrance, Duluth, MN 55802

Recent Progress and Activities:
• The Facilities remodel project construction progress:

o The site grading was completed. 
o All punchlist items continue to be addressed. 
o Street light bases from Central Entrance to the Facilities building were installed. 
o The exterior awnings were installed. 
o The loading ramp was built up to sub grade. 

• The Public Roadway/DSC/Transportation project construction progress:
o The roof work was completed at the DSC building. 
o 1st and 2nd level slabs were poured at the DSC building. 
o Duct work installation commenced and is continuing on the 2nd level at the DSC building. 
o Plumbing, electrical, and fire suppression rough ins have been ongoing at the DSC building. 
o The staircases have been installed at the DSC building. 
o The precast and structural steel have been installed and erected at the Transportation building.
o  The footing and foundation wall, for area B (Bus Garage), has been formed, poured, and backfilled for 

the Transportation building.
o Area A (Administration) roof work has commenced at the Transportation building. 
o Underground Plumbing installation commenced at the Transportation building. 
o The DSC parking lot sub grade work was completed. 
o The storm and sewer installation continued at the Transportation loop road.                                                                                                                                                                 

• Demolition of Central High School:
o Asbestos abatement continues to be performed throughout the building. 

Upcoming Activities and Next Steps:

• Upcoming construction scope:
a. Facilities:

i. The fire detection monitoring system will be activated. 
ii. All punchlist items will be completed and closed out. 

iii. FFE items will be moved in and installed.
iv. A final building inspection will be performed by the city. 
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b. DSC/Transportation/Roadways:
i. 2nd level framing will be completed; 1st level metal framing will commence at the DSC building. 

ii. HVAC duct installation will continue throughout at the DSC building. 
iii. Fire suppression, electrical, and plumbing rough ins will continue at the DSC building. 
iv. 2 of 4 bus garage slabs will be poured for the bus garage.
v. Underground MEP work will continue at the Transportation building. 

vi. Storm and sewer installation will continue at the Transportation loop. 
vii. The 1st course of asphalt will be poured from Central Entrance up to the Facilities building. 

viii. The City of Duluth to install new gas service to all buildings. 
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230 East Superior Street • Duluth, MN 55802 • 218.310.0013 • gregfollmer@gmail.com 

September 1, 2022 

John Magas 

Superintendent of Schools 

David J. Spooner, C.P.E. 

Manger of Facilities 

Simone Zunich
Executive Director of Finance & Business Services 

Duluth Public Schools 

215 N 1st Ave E 

Duluth, MN  55802 

RE: Marketing Update 

800 E Central Entrance “Central High School Property” 

800 E. Central Entrance “Central High School Property” 

• Pending
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230 East Superior Street • Duluth, MN 55802 • 218.310.0013 • gregfollmer@gmail.com 

 

Website Advertising 

• Loopnet – visible to CoStar members 

• MNCAR – Minnesota Association of Commercial Realtors – membership data base 

• GregFollmer.com 

• Crexi.com – publicly accessible site 

• Social Media Sites Facebook, Twitter, Instagram 

 

Respectfully, 

 

 

Greg Follmer 

Broker 
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Expenditure Contracts Signed 
September 2022

For your information, the Superintendent or the CFO, Executive Director of Business Services has signed 
the following expenditure contracts during the above timeframe.

* Not to Exceed:  If asterisk is noted, then the contract has a guaranteed maximum price; District may 
not pay more than the dollar amount listed (this does not mean the vendor will invoice this amount and 
may invoice much less). 

** Contract is paid via monies from:
DR = Department Restricted (LTFM, Indian Education Funds, Compensatory, Achievement Integration)
DU = Department Unrestricted (General Fund)
G = Grant (external grants from foundations such as Northland, Duluth Superior Area Community)
SAF = Student Activity Funds (monies raised by students, gate fees, etc.)

Name Amount* Contract Source** Description 

Velocity EHS $19,818.60* Facilities (DR) District-Wide On-Site Chemical 
Inventory

ABM Industry Groups, 
LLC

TBD 
($30.32/hour) Facilities (DR)

ABM will assign up to 8 ABM 
employees to provide cleaning services 
eight hours per day, five days per week, 
as determined by the District

Spirit of the Lake TBD Transportation (DR) Transportation reimbursement FY23

Lakeview Christian 
Academy TBD Transportation (DR) Transportation reimbursement FY23

Many Rivers Montessori TBD Transportation (DR) Transportation reimbursement FY23

AmeriCorps $36,000.00 Curriculum (DU) Reading and Math Corps tutors for 
FY23

MSCU – Lake Superior 
College TBD Curriculum (DU) FY23 LSC CITS Courses

Susan Sederberg $15,000.00* Special Services (DU) Helping with transition/training of new 
nurses

YWCA Early Childhood 
Center $2,596.00* Special Services (DU) Agency will provide services to meet the 

needs documented in a student’s IEP

Residential Services Inc. $7,396.00* Special Services (DR)
Contractor will provide Direct Support 
Professional services and sped para 
duties for one ISD 709 student

40



Creation Station $1,650.00* Special Services (DU) Agency will provide services to meet the 
needs documented in a student’s IEP

Creation Station $2,150.00* Special Services (DU) Agency will provide services to meet the 
needs documented in a student’s IEP

Lakewood Little Lynx 
Preschool $6,720.00* Special Services (DU) Agency will provide services to meet the 

needs documented in a student’s IEP

Lakewood Little Lynx 
Preschool $2,940.00* Special Services (DU) Agency will provide services to meet the 

needs documented in a student’s IEP

St. Mary’s Child Care 
Center $2,176.00* Special Services (DU) Agency will provide services to meet the 

needs documented in a student’s IEP

Lakeside Pres Nursery 
School $1,505.00* Special Services (DU) Agency will provide services to meet the 

needs documented in a student’s IEP

Lakeside Pres Nursery 
School $3,685.00* Special Services (DU) Agency will provide services to meet the 

needs documented in a student’s IEP

Alex Flinner $200.00* OEE (DR)
Aiding in technology production 
during Juneteenth: A Kumbayah 
Story at Denfeld HS on 9/16/22

Blackboard $40,514.27* Public Relations (DR) New website service/configuration

St. Louis County TBD FIT Coordinator (DR)
Purchase of service agreement for the 
transportation of children and youth in 
foster care placement

Interstate Parking $11,150.00* ALC – Tech Village 
Parking (DR)

Additional five parking spaces at Tech 
Village for ALC – for FY23 only

Men as Peacemakers $7,000.00* Climate Coordinator – 
Jacob Laurent

Contractor will lead group meetings 
onsite at LPMS, MWES, and Laura Mac 
ES to build social-emotional skills, 
conflict resolution and leadership skills

First Witness $5,000.00* Climate Coordinator – 
Jacob Laurent 

First Witness will provide child sexual 
abuse prevention information to both 
parents and children of DPS elementary 
sites upon request.

Wolf Ridge ELC $8,600.00 Stowe ES Field trip for 172 on 09/28/22-
09/30/22
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No Cost Contracts Signed
September 2022

For your information, the Superintendent or the Executive Director of Business Services has 
signed the following no cost contracts during the above timeframe: 

Name Contract Source Description 

MNSaves | TIAA Human Resources
Minnesota 529 College Savings Plan. MNSaves 
at Work is a free voluntary benefit offered 
through payroll direct deposit

AJC (Arrowhead Juvenile 
Center)

Duluth Treatment 
Centers

District will provide screening, educational 
programs, services for FY23 and FY24

Second Harvest Northern 
Lakes Food Bank 

Laura MacArthur 
ES

The BackPack Program helps solve child 
hunger by providing nutritious and easy-to-
prepare food for children to take home on 
weekends and during school vacation

Fond du Lac Tribal and 
Community College Indian Education

FDLTCC will place qualified students enrolled 
in its education program for participation in a 
student teaching or field experience at ISD 709
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Grant Applications
September 2022

For your information, the Assistant Superintendent and/or the CFO, Executive Director of 
Business Services have approved the following grant applications during the above month:

Organization Author/Contact Project Title Amount 
Requested Terms

MN Office of 
Traffic Safety

Steve Johnson – 
Transportation Mgr. 
& Simone Zunich 

Exec. Dir. of Fin. & 
Business Services

School Bus Stop-
Signal Arm 

Camera Grant
$250,000

Cameras are in use on 
qualified bus for a minimum of 

3 years, quarterly progress 
reporting, and a final report is 

req. & is due 30 days 
following the end of the 

project.
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