
Bagley Public Schools 
Work Agreement for Technology Assistant 

July 1, 2025 - June 30, 2027 
 

    
1. Rate of Pay:  2025-2026 Step 1 - $16.08   2026-2027 Step 1 - $16.40 

   Step 2 - $16.93              Step 2 - $17.27 
   Step 3 - $17.80              Step 3 - $18.15 
   Step 4 - $18.67            Step 4 - $19.04 

Step 5 - $19.54             Step 5 - $19.93 
 

2. Contract Length:  Student contact days and extra days as pre-approved by building Principal.   
 

3. Health and Medical Insurance: $605/month Single 
 
Affordable Care Act Related Implications note. 
In the event this Agreement causes or will cause penalties, fees or fines to be assessed against the School 
District, the parties agree to reopen negotiations that result in a new Agreement between the parties that 
eliminates or reduces penalties, fees, or fines to be assessed against the School District. 
 

4. Problem Resolution: 
In the event an employee believes there is a basis for a problem, he/she should initially discuss the 
problem with the immediate supervisor.  If the employee feels that the problem has not been resolved 
following the discussion with the supervisor, the employee should discuss the problem with the 
superintendent.  If the problem remains unresolved, the employee may refer the problem to the Board’s 
Negotiating Committee.  If the problem is not solved at that point the employee has the right to address 
the problem to the full School Board for final resolution. 

 
 
 

IN WITNESS WHEREOF, I have sub-  IN WITNESS WHEREOF, I have sub- 

scribed my signature this ______________ scribed my signature this ____________ 

day of ___________________, 20_______. day of ___________________, 20______. 

___________________________________ __________________________________  
Technology Assistant    School Board Clerk   


