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Essential Question

What’s my role as a leader in the Beaverton School District 
to eliminate the perpetual access, opportunity, and 

expectation gaps that results in disparities in student 
outcomes based on student subgroup memberships?



Did you know…?

September 25, 2017 marks the 60th anniversary of the Little Rock Nine’s 
first day of school.

The Little Rock Nine was a group of Black students who desegregated Central 
High School in Little Rock, AK.  Thwarted by violent White mobs and National 
Guard troops positioned to prevent them from entering, President 
Eisenhower ordered paratroopers to protect them.  The students faced 
continued harassment, discrimination and violence throughout the school 
year.



Watch and think...

https://www.youtube.com/watch?v=zHgLX7O8hOc&sns=em


“My choice to join the group of nine was an act of bearing witness to the 
sacrifices of all those who have spilled their blood in the ongoing fight for 

equal rights in this country.  My acceptance of the baton they passed along is 
my testimony to future generations who might finish the work started by the 

ancestors we have in common.” 

Terence J. Roberts, one of the Little Rock Nine

● What leadership action have you taken to “bear witness” to your 
commitment toward eliminating the perpetual gaps?  

● Who are you passing the “baton” to? 



Learning Targets
As a result of today’s conversation, I can…

● Review and analyze discipline and attendance data in connection to my 
work

● Articulate the work of Equity Leadership Network (formerly known as 
OLN) for the 2017-18 year

● Articulate my work group’s goal, including the process to achieve the goal



How We Are Going to Function
● Google Folder

○ Search:  “OLN 2017-18” folder
○ Look for your work group’s folder 
○ Open “Agenda & Minutes” to record all meeting minutes

● “Accordion” approach
○ Whole - Parts - Whole

● 3 work groups (i.e. “parts”)
○ Attendance 
○ Discipline
○ Policy



Where are we now?
● Review data (Discipline & Attendance) and capture your thinking, using 

the chart found on your work group’s agenda
● Discuss potential implications for your work group.
● Dr. Bridges will help us understand the data



Discipline 5-year Data 

(2012-2017)











Attendance Data 

(2012-2017)











“Parts”
● Get into your work group
● Update your “team roster” found on your work group agenda



“Whole”
● Share what your goal will be for 2017-18, including the process to achieve 

your goal.

● What support do you need from each other to continue to enhance your 
equity leadership capacity?

Text: 37607

Text field: ShoShigeoka886

https://pollev.com/shoshigeoka886
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