
Tuesday, June 9, 2026

BOE 
2025/2026 Stay 
Interview Data



● In total 99 surveys were carried out from October, 2025  - May 2026.

● Stay interviews are carried out in person by HR staff with new employees.

MPS 2025/2026 School Year Stay Interviews 



Q1: Onboarding Process – from application to hire –
positive or negative?
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Q2: What do you look forward to the most when you 
come to work? 
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Q3: What do you look forward to least when you come 
to work?
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Q 4: Do you feel you received appropriate support 
during your first month of employment? 
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Q5: Do you feel you have the right resources to do your 
job successfully?
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Q:6 Do you feel heard by your peers?
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Q7: Do you feel heard by your administrator/manager? 
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Q 8: Do you feel valued in the organization?
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Q 9: What professional development has provided you 
with the most value?
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Q 10: If you could change one thing in the organization, 
what would it be?
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Q 11: What are we currently not doing as an organization 
that you feel we should? 
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