FORT €9 SMITH

PUBLIC SCHOOLS

Board of Education

ACTION
TITLE: Consider Authorizing the Sale and Disposal of Fixed Assets
DATE: September 21, 2022

RESPONSIBLE ADMINISTRATOR: Charles Warren, CFO

VISION 2023 STRATEGY: Parameter “We will be responsible stewards of our resources”
supporting all seven strategies

BACKGROUND/CONSIDERATIONS:

Section 7.13 of the District policies allows the Superintendent to submit a list of surplus commodities
to the Board for authorization to sell such surplus commodities. These commodities (attached) are
requested to be auctioned to the general public on a tentative date of November 10, 2022.

Commodities not sold are considered to have no fair market value and will be disposed by the District.
RECOMMENDATION:

The Administration recommends the Board consider authorizing the sale or disposal of the listed
commodities.

If the Board agrees, the motion would read: move to authorize the sale or disposal of commodities as
listed.

VISION 2023 STRATEGIES - 1. Career Planning: Develop and implement education and career pathways so that each student graduates with a
viable plan and relevant skill set for his or her future. 2. Equity: Develop and implement a system-wide plan to provide all students with the
resources they need to optimize their learning. 3. Instruction: Design, develop and implement programs to promote rigor, relevance, collaboration,
critical-  thinking skills and learning environments designed to meet each student’s unique needs and aspirations.
4, Learning Environment/Facilities: Align resources, facilities and technology strategically and equitably across the district to maximize security
and enhance the learning environment. 5. Staffing: Recruit and retain highly-qualified faculty, staff and administration. 6. Technology: Provide
appropriate technology that is consistently available, effectively supported and equitably distributed for group and individual instruction.
7. Wellness: Develop and train empathetic and nurturing employees to be sensitive to and supportive of the needs of all children and families.
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2022 List of Surplus Commodities

Vehicles

M-12 2002 Ford F150 truck VIN: 1FTRF17W82KD69184
M-13 2003 Ford F150 truck VIN: 1FTRF17243NB83073

M-14 2002 Ford F150 truck VIN: 1FTRF17W22NB71828
M-25 2000 Chevy 3500 truck VIN: 1GCHK34R0YR175332
M-34 1990 Chevy 1500 truck VIN: 1GCDC14Z6LE151665

M-39 2001 Chevy 2500 truck VIN: 1GCHK24UX1E191243
M-41 1995 Ford Van VIN: 1FTEE14Y2SHB54534

M-43 1993 GMC 3500 box truck VIN: 2GDHG31K9P4515457
C-1 1989 Ford F700 box truck VIN: 1FDPK74POKVA19559

Child Nutrition Commodities

Ice machines of various sizes Mixers and steam kettles
Gas deep fryers Deep fry baskets

Assorted prep tables Holding cabinets

10 burner gas ranges Cabinets (heated and cooler)
Freezers and chest freezers Gas steamers

Other miscellaneous kitchen and serving equipment and furniture

Other Commodities

Weight equipment Push mowers

Kitchen equipment Stihl broken weed eaters

4 portable buildings Grasshopper zero turn mower parts
Roofing sheet metal Snapper zero turn mower parts

Lockers Touch smart boards

700+ chairs Miscellaneous plumbing parts

300+ student desks Stage riser

100+ tables Portable stage

Camper shell (M-63) Computer and other technology equipment

Other miscellaneous district equipment and furniture
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Buses

# Year Manufacturer VIN

MU-1 1984 | Ford 1FDNJ74N3EVA57140

MU-2 1984 | Ford 1FDNJ74N7EVA57139
5 1994 | Ford 1FDXJ75C4RVA18035
7 2004 | Thomas 4UZAAWCT24CM34429
14 2000 | Thomas 1T88N4B29Y1084219
18 1991 | International 1HVBBNMNOMH376432
36 1998 | Thomas 1T88N4B26W1157544
37 1998 | Thomas 1T88N4B24W1157543
38 2005 |IC 4DRBVAANX5A982580
39 2005 | IC 4DRBVAAN15A982581
47 2005 | IC 4DRBVAAN35A982582
49 1991 | GMC 2GDHG31K3M4506782
51 1997 | International 1HVBBABM8VH450684
52 1997 | International 1HVBBABMG6VH505570
53 1997 | International 1HVBBABM8VH505571
54 1999 | Thomas 1T75U4B27X1167561
55 1999 | Thomas 1T75U4B29X1167562
56 2000 | Blue Bird 1BABNBXA9YF093172
57 2000 | Blue Bird 1BABNBXAOYF093173
58 2001 | Thomas 1T75U4B2211102172
63 2002 | Thomas 1T88N4B2721117130
65 2003 | American Transportation | 4ADRBGAAN83A955305
66 2003 | IC 4DRBGAANX3A955306
68 2005 | Thomas 1T88P4E2851158943
69 2007 | Thomas 1T88P4E2571277911
73 2008 | Thomas Saf-T-Liner 1T88P4E2081288395
74 2008 | Thomas Saf-T-Liner 1T88P4E2981288394
75 2008 | Thomas Saf-T-Liner 1T88P4E2781288393
76 2008 | Thomas Saf-T-Liner 1T88P4E2581288392
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