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Feb. 22, 2022 

 

Motion to approve the following changes to MERS pension plans due to Contract 

changes: 

 

TPOAM – Clerical and Maintenance: 

 Freeze Defined Benefit Division 01 and HA 

Move all employees to a Defined Contribution Plan 

• 5% Employer contribution  

• 3% employer match into 457 account 

• No vesting periods 

 

 

MFOPLC – 911 Division 12 and 13 

• Combine Division 12 and 13 into one division 

• Defined Benefit closed to new hires 

• 5% Employees contribution  

NEW hires 

• Defined Contribution 

• 5% Employer contribution  

•  3% employer match into 457 account 

• No vesting periods 

 

SHERIFF Division 02 

Create 3 Divisions 

 

COAM  

• Defined Benefit closed to New Hires 

• 9% Employee contribution   

• No bridge down 

Conversion to Defined Benefit 

• If a COAM member elects to convert to Defined Contribution 

5% employer contribution with a 5% match 

• ** Projection Study has not been done for this Conversion 

o Study will need to request from MERS, cost $800 

o It’s a one time offer to employees in this division 

o Window period to convert is a maximum of a 6 month time frame 

o BUT must be 80% funded to offer this  
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DEPUTIES 

 Defined Benefit closed to New Hires 

• 9 % Employee contribution   

• Bridge down to 2.25% (currently at 2.5%) 

 

NEW hires 

• Defined Contribution 

• 5% Employer contribution  

• 5%  employee contribution 

• 5% employer match into 457 accounts  

• No vesting periods 

• Effective January 1, 2026 – employer ups their contribution by 1% (for a total of 6%) 
o Employee contribution will be 6%, 
o Employer match will remain at 5% 

 

 

CORRECTIONS 

• Freeze Defined Benefit 

Move all employees to a Defined Contribution Plan 

• 5% Employer contribution  

• 5% employer match into 457 account  

• No vesting periods 

 

Motion made by  ________________ Seconded by _______________  Roll Call: 

 

************************************************************************ 

 

Information: 

Non Union/Elected – No changes 

Defined Benefit was frozen effect 3/1/20 

 

All employees moved to a Defined Contribution plan 

• 4% Employer contortion  

• 3% employer match into 457 account 

• No vesting periods 

 

 We have begun using the Forfeiture funds, this year to pay the Defined Contribution 

employee; We have approx.. $132,800 that must be used by the end of Dec. estimating 

the County DC contribution once all changes are made to division, about $110,000 will 

be used, but that can change depending on new hires, overtime and now with raises given 

to non-union and elected employees.   
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But if there s a balance, watch at the end of Nov. the Board of Commissioners will 

need to make a motion on how to use of the balance (unless IRS changes the rules again) 

The funds may be used to: 

• Offset future employer contributions -which we are doing, but can be used 

only in the DC contributions – not the 457 match 

• Offset employee fees 

• Distributed equally across all employee accounts  

 

I also received the email below from MERS; in speaking with Courtney, this is a 

balancing of funds, has a zero effect on funding levels; and since we are making changes 

to the Division, this will probably a mute issue. 
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