BEMIDJI AREA SCHOOLS

BEMIDJI, MINNESOTA
DATE: APRIL 19, 2021
TO: BOARD OF EDUCATION, ISD#31
FROM: KRISI L. FENNER, CPA, DIRECTOR OF BUSINESS SERVICES

SUBJECT: HEALTH INSURANCE PROPOSALS FOR FY2022-FY2025

COMMENTS:

STATUTORY REQUIREMENTS

In accordance with the Minnesota Health Insurance Transparency Act (HITA) the Bemidji
School District advertised and received proposals for group health insurance for FY2022-2025.
This law requires political subdivisions with over 25 employees to solicit health insurance
proposals from a minimum of 3 vendors every 24 months. One of these proposals must be from
the Minnesota Public Employees Insurance Program (PEIP). (MN 43A.316)

On March 26, 2021 the Bemidji School District opened proposals from four health insurance
providers. In accordance with MN 471.6161 representatives of the Bemidji Education
Association were invited to attend the bid opening.

The four providers submitting proposals were, Northwest Service Cooperative Pool Self

Insurance with BCBS, MN Public Employees Insurance Program (PEIP), BCBS Fully Insured,
and Sanford Health Plan of MN Fully Insured.

SUMMARY OF PREMIUMS PROPOSED BY PLANS

A summary of the premiums for all proposals is attached. A special notation is made if the
proposal meets our current benefit package. This is important because by statute, “the aggregate
value of benefits provided by a group insurance contract for employees covered by a collective
bargaining agreement shall not be reduced, unless the public employer and the exclusive
representative of the employees agree ... to a reduction in benefits.”

(MN 471.6161 Sub 5)

According to statute, a political subdivision (School Board) shall make benefit and cost
comparisons and evaluate the proposals using written criteria. The School Board has the right
and responsibility to choose the carrier for the district subject to the “aggregate value” restriction

previously mentioned.
(MN 471.6161 Sub 3)



Additionally, each exclusive representative for an employer has the right to determine whether
the employees it represents will participate in PEIP. (MN 43A.316 Sub 5 (b))

HISTORY AND USAGE

For many years we have been a self-insured member of the Northwest Service Cooperative pool.
Participation in the pool has aided in preventing volatile swings in premiums based on high
claims and usage. Medical inflation remains as the main influence on annual premiums and
continues to present challenges to our ability to provide quality benefits for our employees.

Recent years have seen a significant shift to high deductible plans with attached Health Savings
Accounts. Nearly 50% of our non-licensed staff and 70% of licensed staff choose this type of
plan. This is effectively “self-insurance” by individuals and has allowed for the accumulation of
significant savings account balances in their HSA accounts.

RECOMMENDATION

The Northwest Service Cooperative pool proposal results in a -5% decrease in premiums in year
one and a rate change range of -5% decrease to 0% increase in year two. This provides our
employees with two years of stable and predictable rates along with meeting the “aggregate
value” restriction of our current benefit plans. Amidst a global pandemic and the uncertainties
around health care costs, the value we receive from being a part of a large insurance pool cannot
be overstated.

ACTION:
The motion was offered by , seconded by and,
carried ( ) to approve the NWSC Pool as the district’s health insurance carrier for

FY2022-2025.
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