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School Board Meeting Agenda Item 

 
Topic: Administrative Reports 
Contact(s):  
Presenter(s): Karsten Anderson, Superintendent 

 
  

Nature of Action Requested by Board 
 

Board action  

Board information or scheduled report X 

 
 
Background Information 
 
A verbal administrative update will be presented at the board meeting. 
 

Digital Equity Survey The State will be requiring school districts to administer a 

survey requesting information about each student’s Internet 

access and available computer devices.  A plan is being 

developed to collect the information. 

 

Payments to Health Partners for 

Well at Work Clinic 

 

A board member asked how much the district pays annually 

to Health Partners for the Well at Work Clinic.  Jackie 

responded that costs are found in fund 22 each year.  Last 

year, the district spent $372,330.  This year, the expenditure 

budget is $392,397.  The school district pays about 75% of 

the costs and the city pays about 25% of the costs depending 

on the number of visits for each group. 

 

CDC Guidelines 

 

The latest version of CDC guidelines for school this fall is 

included as an “extra.”  The Minnesota Department of 

Education and Minnesota Department of Health will issue 

guidance after reviewing CDC’s recommendations. 

 

Legislative Summary 

 

MSBA’s legislative summary is included as an “extra.” 

 

Attendance Zones and 

Transportation Information 

Our transportation router recently provided the first draft of 

attendance zones for elementary schools.  After adjustments 

are made, parents will be notified of their school 

assignments. 

 

 

 

 

 

 



Future Workshop Topics 

 
 Equity:  Plan update (July) 

 Equity:  Community feedback sessions (July) 

 Equity:  Student discipline (August) 

 Equity:  Recruitment and hiring practices (August) 

 Equity:  Curriculum (September) 

 Equity:  Staff development (September) 

 Equity:  Achievement and Integration (October) 

 Board self-evaluation 

 District communications, including feedback protocols 

to hear all voices in the community. 

 Open meeting law, including serial meetings 

 

 


