Summary of Revised Policies “C”

Revised as per OSBA recommendations from November 2008 — January 2014

Review committee met on February 10, 2014
Present: Jann Taylor, Debbie Breckner, Ron Crume, Casey Alderson
Absent: None

Board presenter: Casey Alderson

Policy Code Policy name OSBA Adoption Guidance and Explanatory Notes
and OSBA ( ) = OSBA Suggested Policy Name

Revision Dates

CBA - REVISED Qualifications and Duties of the REQUIRED. Adds in a change to licensure

Feb. 2013 Superintendent (TRSD adopted in 2005) requirements. Expands duties to include desired

personal and professional qualifications, general
and specific functions, and updates legal
references. The most recent change reflects the
duty of the board to approve the appointments,
renewals, contract extensions, contract non-
renewals, contract non-extensions or dismissal of
licensed staff. All other staff can be appointed,
assigned, transferred, promoted, demoted or
discharged by the Superintendent without Board
approval as per state law.
Committee Decision: Update as per OSBA

CCG — REVISED Licensed Evaluation (TRSD adopted in REQUIRED. Aligns to June 2013 language.

(version #2) 2005) Amended policy identifies administrative
Sep. 2012 and evaluators and clarifies that licensed
June 2013 administrative evaluation be used in making

recommendations regarding their employment

and/or salary status. Administrative review

standards are identified.

Committee Decision: Update as per OSBA
CCG - ARNEW Administrative Standards (This would be  OPTIONAL. Provides requirements of

Sep. 2012 a new AR) administrative evaluation standards.
Committee Decision: Add as per OSBA

CPA- NEW Layoff/Recall — Administrative Personnel RECOMMENDED. Provides policy that reflects

May 2012 (This would be a new policy) ORS 342.934 governing licensed administrators

below the rank of assistant superintendent.
Committee Decision: Add as per OSBA®
CPA - ARNEW Layoff/Recall — Administrative Personnel RECOMMENDED. Provides guidance on
May 2012 (This would be a new AR) administrative layoff and recall procedures.
Committee Decision: Add as per OSBA”
Debbie Breckner will review this policy with ATRA as required.
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> Debbie Breckner will seek legal direction regarding to the requirement the district consult with

employees covered by this administrative regulation prior to making any decisions regarding
changes to this procedure.



