AGENDA ITEM 4

(A)

(B)

©

(D)

BOARD OF TRUSTEES
AGENDA
[ WORKSHOP X REGULAR [1 SPECIAL
XX Report Only [ Recognition

Presenter(s): Ana Laura Castillon, CTE Director
Rolando Salinas, Deputy Superintendent for District Operations

Briefly describe the subject of the report or recognition presentation.

Career & Technical Education Methods of Administration (OCR) Onsite Visit Review

Action Item
Presenter(s):

Briefly describe the action required.

Funding source: Identify the source of funds if any are required.

N/A

Clarification: Explain any questions or issues that might be raised regarding this item.

Memorial Junior High and Eagle Pass Junior High campuses were selected for review based on the agency’s targeting
plan, which requires a review of sub-recipients with the highest disparities between enrollment and CTE enrollment
on the basis of race, sex, limited English, and disability. The USDE-Office of Civil Rights (OCR) approves the
targeting plan prior to implementation every two years.




Lagle Pass Independent School District
Career and Techmcal Education

Mastad, fro Eusallinse
TO: Gilberto Gonzalez, Superintendent of Schools
FROM: Ana Laura Castillon, Career and Technical Education DirectorM
DATE: February 15, 2018
RE: Board Agenda Item- Methods of Administration /OCR Onsite Visit Review

Attached is a Board Agenda Item that will be presented to the Board of
Trustees at the March 2018 regular board meeting.

The audit findings will be presented as per the Texas Education Agency
notification letter dated February 06, 2018.

Approved: }\QW S
Samuel Mijares, ) —

Deputy Superintendent for Curriculum & Instruction



EPISD
CAREER & TECHNICAL EDUCATION PROGRAM
COMPLIANCE REVIEW

Ana Laura Castillén, CTE Director
January 29 - February 2, 2018

United States Department of Education

Office of Civil Rights (OCR)Methods of Administration
(MOA)

Purpose of the on-site visit was to determine the school’s compliance
with the guidelines and the following federal laws and regulations:

* Title VI of the Civil Rights Act of 1964 and its implementing
regulations which prohibits discrimination on the basis of race, color,
and national origin.

* Title IX of the Education Amendments of 1972 and its implementing
regulations which prohibit discrimination on the basis of sex.

* Section 504 of the Rehabilitation Act of 1973 and its implementing
regulations which prohibits discrimination on the basis of disability;
and

* Title Il of the Americans with Disabilities Act of 1990 and its
implementing regulations which prohibits discrimination on the basis
of disability.




Memorial Junior High and Eagle Pass Junior
High Identified Schools

* Review of 71 CTE Administrative/Program folders : covered s idicators

* Campus Interviews with Principals, Counselors & Teachers

* Interview with Program Directors & Deputy Superintendent for
District Operations

Methods of Administration
Access to Career and Technical Education Program

1. Administrative
A. Annual Public Notification
B. Continuous Nondiscrimination Statement
C. Designation of Coordinators
D. Grievance/Complaint Procedures
2. Recruitment, Admissions, and Counseling
A. Recruitment and Counseling of Students
B. Admission Practices
C. Counseling of Students
3. Accessibility
A. Accessibllity Issues
B. Equal Accessibility for Minority and Nonminority Communities
4. Comparable Facilities
S. Services for Students with Disabilities
A. Admission, Review, and Dismissal (ARD) Committee Membership
B. Related Aids and Services
C. Communication with Students with Visual, Auditory, and Speech Impairments
6. Financial Assistance N/A
7. Work-Based Learning, Cooperative Programs, and Job Placement N/A
8. Employment
A. Recruitment, Employment, and Promotional Practices
B. Salary Policies




Program Review

Instructional Resources Facilities

* Curriculum-class counts-teacher  + Adequate —Size, Scope & Layout

assignmen
gnment * Male/Female comparable

* Student demographics facilities

* Student folder.s —CTE/SPED/LEP Safety, Access issues, doors,
* Program Requirements steps, thresholds, handrails,
* Course Selection Guide/Catalog sidewalks, handicap parking
* CTE enrollment, student areas, and signage

Pa rtiCipation & disabi“ty codes ° Appearance & cleanliness

Nondiscrimination

* Statement located-website, student & employee handbook, course
selection guide, CTE information & procedures manual.

» Annual Notification-Perkins-July-local newspaper and all EPISD/CTE
documents .

* Grievance procedures (employee, students, parents)
* Barriers to enrollment (admission/application, master schedule)

* District salary schedule available —extra duty pay, stipends, extended
contracts




Factors for Success

* Teachers aware of the needs of students with disabilities

* Teachers aware of the needs of English language learners

* Collaboration of Program Directors

* Promotion of program such as Career Fairs, Career Days,
Brochures, Program Information & Procedures Manual,
Interest & Ability Inventories, and access to all students.

« Corrections to facilities made prior to the TEA/OCR Visit &
Report (Internal audit conducted on October 26, 2017)

Texas Education Agency
Official Notification Letter

* Methods of Administration-Access to Career & Technical Education
Executive Summary

TEA Found the following:

No evidence on NonCompliance 15
NonCompliance 0
Not Applicable 2
Total Number if Indicators 17

RECOMMENDATIONS 0




TEA

Texas Education Agency Commissioner Mike Morath

1701 North Congress Avenue ® Austin, Texas 78701-1494 * 512463-9734 * 512 463-9838 FAX e tea.texas.gov

IMPORTANT
MONITORING
INFORMATION

February 6, 2018
159-901
2017-2018
Sent Via Email
Mr. Gilberto Gonzalez, Superintendent gaonzalez@eaglepassisd.net
Eagle Pass Independent School District
1420 Eidson Road
Eagle Pass, TX 78852

Dear Mr. Gonzalez:

Thank you for taking the time to assist the Texas Education Agency (agency) during our on-site
methods of administration (MOA) civil rights compliance review conducted on January 29 -
February 2, 2018. As a recipient of federal financial assistance, Eagle Pass Independent
School District (ISD) is required to comply with federal laws and regulations that prohibit
discrimination on the basis of race, color, national origin, sex, and disability. According to the
Guidelines for Eliminating Discrimination and Denial of Services on the Basis of Race, Color,
National Origin, Sex, and Handicap in Vocational Education Programs (34 C.F.R. Part 100,
Appendix B) (Guidelines), each agency responsible for the administration of career and
technical education (CTE) programs must conduct compliance reviews of sub-recipients
(districts/charters) that receive federal financial assistance from the U.S. Department of
Education (USDE) for CTE programs. The purpose of the on-site review was to determine the
school's compliance with the Guidelines and the following federal laws and regulations:

o Title VI of the Civil Rights Act of 1964 and its implementing regulations at 34 C.F.R. Part
100, which prohibit discrimination on the basis of race, color, and national origin;

o Title IX of the Education Amendments of 1972 and its implementing regulations at 34
C.F.R. Part 106, which prohibit discrimination on the basis of sex;

o Section 504 of the Rehabilitation Act of 1973 and its implementing regulations at 34
C.F.R. Part 104, which prohibit discrimination on the basis of disability; and

e Title Il of the Americans with Disabilities Act of 1990 and its implementing regulations at
28 C.F.R. Part 35, which prohibit discrimination on the basis of disability.

Memorial Junior High School and Eagle Pass Junior High campuses were selected for review
based on the agency's targeting plan, which requires a review of sub-recipients with the highest
disparities between enroliment and CTE enrollment on the basis of race, sex, limited English,
and disability. Additionally, a criteria of the length of time since the last MOA review was applied
(campuses visited in the last five years are not eligible for an on-site review). The USDE-Office
of Civil Rights (OCR) approves the targeting plan prior to implementation every two years.



Mr. Gonzalez, Superintendent
Eagle Pass Independent School District
Page 2

This letter of findings (LOF) summarizes the agency's findings in the following eight major areas
of review in the attached MOA Report:

L Administrative Requirements;
I Recruitment, Admissions, and Counseling;

. Accessibility;

Iv. Comparable Facilities;

V. Services for Students with Disabilities;

\8 Financial Assistance;

Vil.  Work-study, Cooperative Programs, and Job Placement; and

Vill.  Employment.

All documentation has been reviewed by the agency and the Eagle Pass ISD is considered to
have been in compliance during the on-site review. The determination of compliance for each
indicator should not be construed to cover any other issues outside the scope of the CTE MOA
findings or actions that may have occurred since the visit.

We wish to thank the district and campus administrators for the courtesy extended during the
on-site review. If you have questions regarding this letter or the enclosed report, please contact
Joe Ruiz in the TEA Division of School Improvement at (512) 463-5226 or by e-mail at
joe.ruiz@tea.texas.gov. If you have additional questions regarding these interventions, please
contact Gordon Franzen at gordon.franzen@tea.texas.gov. We appreciate your assistance in
the implementation of the on-site review and your ongoing support of all students.

Sincerely,

C R

C. Lizette Ridgeway
Director, Division of School Improvement

CLR/sh

cc.  Ana Castillon, CTE Contact, Eagle Pass Independent School District
Jeff Lee Goldhorn, Executive Director, Region 20 Education Service Center (ESC)
Ruthie Kneupper, CTE Contact, Region 20 ESC
Joe Siedlecki, Associate Commissioner, System Support, TEA
Diane Salazar, State Director for CTE, TEA
Gordon Franzen, MOA Coordinator, TEA



METHODS OF ADMINI§TRATION (MOA)
Access to Career and Techniqal Education Programs

Eagle Pass Independent School District

TEA Team Lead

Joe Ruiz

TEA Team Member

Nancy Morales

Facilities Visited

Memorial Junior High School

Eagle Pass Junior High School

Dates of MOA Visit

January 29 - February 2, 2018

Texas Education Agency
Division of School Improvement
1701 North Congress Avenue
Austin, Texas 78701-1494
(512) 463-5226




METHODS OF ADMINISTRATION

Access to Career and Technology Education Programs

Executive Summary
At the time of the onsite review, TEA found the following:
No Evidence of NonCompliance 15
Noncompliance 0
Not Applicable 2
Total Number of Indicators 17

1, Administrative

A. Annual Public Notification

No Evidence of NonCompliance

B. Continuous Nondiscrimination Statement

No Evidence of NonCompliance

C. Designation of Coordinators

No Evidence of NonCompliance

ID. Grievance/Complaint Procedures

No Evidence of NonCompliance

2. Recruitment, Admissions, and Counseling

A. Recruitment and Counseling of Students

No Evidence of NonCompliance

B. Admission Practices

No Evidence of NonCompliance

C. Counseling of Students

No Evidence of NonCompliance

3. Accessibility

A. Accessibility Issues

No Evidence of NonCompliance

3. Accessibility
8. Equal Accessibility for Minority and Nonminority Communities No Evidence of NonCompliance
4. Comparable Facilities

A. Comparable Facilities

No Evidence of NonCompliance

S. Services for Students with Disabilities

A. Admission, Review, and Dismissal (ARD) Committee Membership

No Evidence of NonCompliance

B. Related Aids and Services

No Evidence of NonCompliance

C. Communication with Students with Visual, Auditory, and Speech Impairments

No Evidence of NonCompliance

6. Financial Assistance
A. Financial Assistance Not Applicable
7. Work-Based Learning, Cooperative Programs, and Job Placement
A. Career Preparation Education, Work Study, Apprenticeship and Job Placement
Not Applicable

8. Employment

A. Recruitment, Employment, and Promotional Practices

No Evidence of NonCompliance

8. Salary Policies

No Evidence of NonCompliance

Page 2 of 20
TAB COUNT




1. Administrative

Equl?el;:?glltr:;nenu Indicators Reviewed Possible Documentation Dog:::::lvt:;lon Status
A. Annual Public Notification Yes No No Evidence of NonCompliance
Prior to the beginning of each schaoal year, Evidence that the campus issues Local Newspaper x
subrecipient (campus) must advise students,  |annual public notice of —
parents, employees and general public that all |nondiscrimination Campus/District Newspapers
vocational (Career and Technical Education) Other publications
opportunities will be offered regardless of race, |Evidence that the public notice is
color, national origin, sex or disability. issued prior to the beginning of schoo! {Does notice have brief description of
Office for Civil Rights (OCR) Guidelines (V-0 program offerings and admission criteria? x
28 Code of Federal Regulations (CFR) Evidence that the public notice is
§35.106 Jreaching the general public Do publications with notice reach
34 CFR §100.6(d) students, parents, employees and x
34 CFR §104.8 The notice is also disseminated in any applicants?
34 CFR §106.9 language other than English as needed|web site
X

Sample: (Public Notification of Nondiscrimination in Career and Technical Education Programs)
(Campus) offers career and technical education pragrams in (types of programs offered). Admission to these programs is based on (admission standards).

Itis the policy of (campus) not to discriminate on the basis of race, color, national origin, sex or handicap in its vocational programs, services or aclivities as required by Title VI of the Civil Rights
Act of 1964, as amended; Title IX of the Education Amendments of 1972; and Section 504 of the Rehabilitation Act of 1973, as amended.

It is the policy of (campus) not to discriminate on the basis of race, color, national origin, sex, handicap, or age in its employment practices as required by Title VI of the Civil Rights Act of 1964,
as amended; Title IX of the Education Amendments of 1972; the Age Discrimination Act of 1975, as amended: and Section 504 of the Rehabilitation Act of 1973, as amended.

(Campus) will take steps to assure that lack of English language skills will not be a barrier to admission and participation in all educational and vocational programs.

For information about your rights or grievance procedures, contact (NAME) the Title IX Coardinator, at (address of Title IX Coordinator), (phone number of Title IX Coordinator), and/or (NAME) of
the Section 504 Coordinator, at (address of Section 504 Coordinator), (phone number of Section 504 Coordinator).

Page 3 of 20
Indicator 1: Administrative



| S T T N T TS
1. Administrative
Equitge::rg:tr::mnu Indicators Reviewed Possible Documentation Dogt;rz::vt::’mn Status
B. Continuous Nondlscrimination Statement Yes No No Evidence of NonCompliance
A subrecipient (campus) must take continuous |Evidence that the statement of Student/parent publications
steps to nolify participants, beneficiaries, nondiscrimination has required X
applicants, parents, employees (including inclusions (race, color, national arigin, = S =
persons with visual or auditory impairments),  |sex, disability, and age) Applicant publications (statement includes
other interested parties, and unions or age)
profes_si_onal organiza_lions holding collecl_ive Evidepce that if a ca_impus' sgrvice areaEmiovee publications (stalement
bargaining or professional agreements with the [contains a community of national-origin includes age)
campus thal it does not discriminate on the minority persons with limited English
basis of race, color, national origin, sex, language skills, the nondiscrimination [District/Campus website
disability, or age. A statement of statement is in the national-arigin X
nondiscrimination shall be included on community's own language -
publications and other materials that are Electronic documents
distributed to or accessible by students, X
pa_rents, applicant;, beneﬁcia.ries_. employges. Electronic recruiling materials
unions, or professional organizations holding X
collective bargaining or professional
agreements with the district and other Newspaper
interested parties.
Legal Authority:
28 CFR §35.106; Newsletter
34 CFR §100.6(d), §104.8, §106.9, §110.25. X
Page 4 of 20

Indicator 1: Administrative




1. Administrative

Equity Requirement/

Documentation

34 CFR §104.7, §106.8, §110.25,

Evidence that the designated
coordinator is aware of his/her
responsibilities and received the
training necessary to perform the
responsibilities

Electronic communications

Legal Cites Indicators Reviewed Possible Documentation Observed Status
C. Designation of Coordinators Yes No No Evidence of NonCompliance
The subrecipient (campus) shall designate at  |Evidence that the name or title, Annual public notification
least one employee to coordinate ils efforts to  |address, and contact information of the A
comply with and carry out its responsibilities person(s) designated to coordinate Campus/District policy and procedures
under Section 504, Title Il, and Title IX. The Title IX and Section 504 compliance i
campus must notify students and employees of |activities are included in the annual Studentparent handbook, course catalogs
the name or title, office address, and contact notice and other correspondence X
information of lhtt’a des.lgna!;e(r:l‘.employee{s). This - thefif ) ) Employee handbook, recruitment
person(sl))lr_n_n.lst AWAIE OEEiher vidence:navita;campus: sarvice area) - aterials, or applications for employment X
responsibilities and have the training necessary |contains a community of national-origin
to perform the responsibilities. minority persons with limited English - = -
Legal Authority: language skills, the nondiscrimination |11t IX and Section 504 Coordinator x
28 Code of Federal Regulations (CFR) statement is in the national-origin interview(s)
§35.107(a); community's own language Annual communications with employees 2

Page 5 0f 20

Indicator 1: Administrative




1. Administrative
Equntl-yel;:?::::;nenu Indicators Reviewed Possible Documentation Dogt:::rr::::on Status
1D. Grlevance/Complaint Procedures Yes No No Evidence of NonCompliance
The subrecipient (campus) has adopted and Evidence that the campus has Student handbook
distributed grievance procedures to resolve published the board of trustees- A
alleged discrimination complaints as required |adopted grievance procedures to Parent handbook
under Title IX and Section 504. Grievance ensure that all participants, students, X
procedures are available to any individual or  |beneficiaries, parents, and employees Employee handbook
class of individuals who feel they have been are informed about the grievance X
discriminated against. Grievance procedures  |procedures for resolution of complaints Newspaper
for employees and students include a and unlawful forms of discrimination X
nondiscrimination statement based on race, based upon race, color, national origin, T
color, national origin, sex, disability, and age.  [sex, disability, or age
Legal Authority: -
28 CFR §35.107(b); 34 CFR §104.7, §106.8, |Evidence that the campus has on file |Bulletins
§110.25. the most recent board-approved policy
regarding student and parent Other publications
The subrecipient (campus) has addressed complaints/grievances (i.e., Texas
formal complaints based on race, color, Association of School Boards [TASB] |Memoranda
national origin, sex, disability, or age. policy FNG) and the most recent board-
Legal Authority: approved policy regarding employee  [Campus/District websites
34 CFR §100.7, §104.7, §106.8, §110.25(c). complaint/grievances (i.e., TASB policy X
» DGBA) Local policy regarding student and parent
The subrecipient (campus) has adopted complaints/grievances X
grievance procedures that incorporate Evidence that the campus has
appropriate due process standards and that addressed formal complaints based on |L-ocal policy regarding employee
provide for the prompt and equitable resolution |race, color, national origin, sex, complaints/grievances x
of complaints. disability, or age providing due process -
Legal Authority: for resolution in a prompt and equitable Electronic famms X
34 CFR §104.7 (b) manner - - _
Staff/administrator interview(s) .
Review of any current grievance/complaint
(2 years) X

Page 6 of 20
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2. Recrul Admissions, and C n
Equity Raqulrement/ Documentation
Legal Cites Indicators Raviawed Possible Documentation Gbservod Status
B, Admission Practices Yes No No Evidencs of NonComplianca
Recipionts must implement a system of Evid that P . |A pokcy for CTE programs along
admussions that does not dispropostionately  fpolicy, and/or practice for CTE with description of admission process
exciude studonts on the basis of race, color, |program enroiment avoid cnlena that
national origin, sex, or handicap. |dispropastionately exchudi of 15, and cniona for
Lagal Authority: nmnu.w, ) onigin, 1o the CTE program or
OCR Guwdalnes (V-G. sax, or disabdity coursas of study whera these 2re more
. than can be
A pient ( may not E: that the
in its admissi against p on student n = o Emilod
tho basis of imited English language skills.  |programs thal traditionally have been v
Logal Authorily: sclscted predominantly by members E:g“h skits, and dtl':bﬂl!y r:::ovcd from R
OCR Guidstines IV-L. of ons raco, national origin, or sox: caurses duning tho past thrse
and aclively recruits populations thay [semosters
A ing a yCTE are underepresented in thoso - N
M 3 JAnalysis of fsts of ad ELL
program will ideniity applicants with limited programs pop\lll?fﬁon tly enrolled in CTE by
English languagoe skills and assess their adikly Data should i that thera is
to pasticipate in CTE programs. Steps ara Evi that an i g ml.a of ELL{s) or oher x
leken lo ensure that CTE programs are open [pian has been daveloped tor each " 0 CTE
{0 these and that language support with limiled English language F ’ v
sorvices are avaiablo (Roasonable skills; and plans include 3 m Thero s 8 concentration of ELL 1 one or
Lol Authorty: sequence of CTE courses more programs, thare is evidenco thai i is
OCR Guideines V-1, [Demographics of specific CTE ot a result of inalory practices.
34 CFR §100.3. programs are similar to demographics Tnterviews
of entire CTE enrolimeni or distnct x
Recipi may nol judge candidates for provides a legitimalo
ion to ; prog y rat Pohcies ‘
an the basis of crileria that have tho eifect of
P i ty i ofa D thata of [®
lar race, color, national origin, sex, or with Emited Englsh x
of i Yy skills in one or a fow p s not T2k
icns criteria that may be discrimi y: [the result of d: i Course x
past academic performance, record of upon tho opp o
yi P 0P such List of and thor p
interest x
high school diploma and Teacher as a prereq
Evidence thal criteria havo baen for admussion x
tasts, such as the Tast of Adull Basic vafidated as ial to p p
{Education (TABE). in a given program and that Sludent handbook x
altemative equally vaid critena that do
Legal Authority’ not have such a disproportionste ELL studen lolder review
'OCR Guidelines IV-K. dh eifect are
Introd Y. p inary, ar expk Y The district has a list of all courses PGP(s) for ELL students
are not estabiishod as a prerequisite |and thoir p itos that are
for admission to a CTE program unfess the  |availzble without regard to race, coior,
has been and is avaiable to all national origin, sex, or disabdly and
withoul regard to race, color, national based upen specific cntena
ongm, sex, or disabifty, and thare is evidence
that prerequisi to Evid: that all prereq
participation are cleardy identified. &r8 esscntial to participation in aach
Legal Autharity' program are ifentified.
OCR Guidetines IV-K.
Raga falln

Indicator 2: R

and G




12, Racrut A

34 CFR §100.3, §100.4, §106.31.

ifa iona) program df

enwolls melo or female students, minarity,
neaminonty siudents, or handicappad
students, tho district must demonsirate steps
taken to ensure that the disproportion does
net result fram unlawfud discrimmation i
jcounsatng activities.

Legal Authonty

OCR Guidetnas V-B.

Studen! Intesviews

, and C: 4
E‘““L".::lq:'h':f"“" tndicators Reviawad Poasibie Documentation Documentation Status
C. Counseling of Students Yes No No Evidence of NonCompllanco
Is ip pus) thal operale CTE E that al ate G plan. policy, and procedures
prog must ensure (hat counselors do not [counseled equally and equitably
direct ar urge any student 1o enrolin @
carger of program, or or |Ewvid that siud with
pradict a student’s prospacts of success in  [disabilities are not towgrd [Asses: pian with st of tests
@ny career of program based on tho studant s [more ’ caraer objectives than|
race, color. nzbone) oigm. sex, or disablity.  |students who do not have disabities
[?mm:s mllz wn:rld :?:L:Lu:m ;rrt:“ with simular abilities and (nisrest Wiflon procedures for evalaation P nd
objeciives than students who do nol have |Evidenco that the campus has laken |placement of siudonis with disabéties x
disabilities with sumular abiiies and inlerests. |steps to ensure counselors and other
Legal Authonty can eff y plan for p of services for
OCR Guidelnes V-B. with who have with auditory. mobility, and visual
cuditory impalments \mpaiTnents
ISuam:ip!enls (campus) must ensure that
I lors can effactively with |Evid that inthe E i that the 9 p
rig y with fintiled  [protected classes are not withdrawn  [includas career options that are not Eimiting x
|Encish language skills and with students who |tram CTE programs or CTE courses
have audilory i This req due to discriminatory practi
may bo satisficd by having interp Lisl of role models or any other resources
available. used in career counseting
Legal Authorily:
OCR Gudslinas V-D, Counselor interviews
X
The sub pus) of 9 CTE
preg that inp Teacher interviews
jgroups do not drop out of CTE programs x
before due to 1t of
bacause of a tack of sarvices lo mest Special programsistaf! interviews
language - or disabiity-related noads. x
Loga! Authority

Page 9 of 20
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3. Accessibility

A. Accessibility Issues

Campuses may not exclude students or community members with disabilities from enjoying the benefits of its program or
service because its facilities are inaccessible to or unusable by persons with disabilities. Architectural barriers do not prevent
students or otherwise qualified persons with disabilities to include parents and/or other community members with disabilities
from having ACCESS to vocational, career or academic programs, courses, services or activities. A campus may not restrict
access for students with disabilities to schools, programs, services, and activities because of architectural barriers, equipment
barriers, the need for related aids and services, or the need for auxiliary aids. Section 504 and ADA Title Il are based upon the
premise that students with disabilities will be integrated with their non-disabled peers as much as possible.

FACILITY

LOCATION

LAST ALTERATION | CODE VIOLATION

CODE

SPECIFICATIONS

No Evidence of Noncompliance




3. Accessibility

Indicator 3: Accessibility

Equity Requirement/ Documentation
Legal Cites Indicators Reviewed Possible Documentation Obsarved Status
[B-Equat Accessibilty for Minority and Nonminority
Communitles No Evidance of NonCompliance
Yes No
All CTE facilities housing programs are located at  |Evidence that the location and/or Interview with CTE staff
sites thal are readily accessible to both minority and [identification of the facilities do not tend to X
nonminonly communities, facilities or programs are  [identify the facilities or programs as
not identified as intended for nonminority or minorily |intended for minority or nonminority Interview wilh Special Education administrator
persons, and equa! access s provided without students. X
regard to race, color. national origin, sex or disability.
|Legal Authority: Evidence of equal access to the site T th Special Education staff
OCR Guidelines IV-B and N; location(s) of classes that are apart from erview with Special Education stal
34 CFR §100.3(b)(3), §104.4(vii}(5). the pnmary campus.
Evidence thal students with disabilities Student schedule/ ARD if required
have available an inslructional day
commensurate with that of students without
disabilities. Bus schedule for special educalion/CTE
|students
Evidence that appropnate transportation 1s
provided for students with disabilities. Observation of facilily
X
Facility Map
X
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4. Comparable Facilities

Equity Requirement/
Legal Cites

Indicators Reviewed

Possible Documentation

Documentation
Observed

Status

A. Comparable Facllities

Yes No

No Evidence of NonCompliance

rﬁe subrecipient (campus) provides
changing rooms, showers, and other
restroom facilities for CTE students of one
sex that are comparable to those provided to
students of the other gender. This may be
accomplished by allernating Ihe use of the
same facilities or by providing separate,
comparable facilities. Legal Authority:

OCR Guidelines VI-D; 34 CFR §106.33.

If separate programs or facilities exist for
students with disabilities, they are
comparable to those for students without
disabilities.

Legal Authority:

Section 504: 34 CFR §104.34(c) Guidelines
VI-A.

Facilities must be adapted or modified to the
extent necessary to make the vocational
education program readily accessible to
handicapped persons.

Legal Authority:

OCR Guidelines VI-D.

Evidence that cemparable
facilities are provided in CTE
classes where sludents change
clothes or use protective clothing

Observation of facilities

Interview with the CTE program administrator

Interview with the Special Education program
administrator

Teacher interview
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§. Services for Students with Disabilities

Equity Requirement/ . Documentation
Legal Cites Indicators Reviewed Possible Documentation Observed Status
A. Admission, Review, and Dismissal
|(ARD) Committes Membership Yes No No Evidence of NonCompliance
When a student with a disability who qualifies

for special education services is considered
for placement in CTE courses, the ARD
committee includes all required staff.

Legal Authority:

34 CFR §104.4.

Evidence that the ARD
commiltee discussed the option
of CTE courses and career
pathways.
*ARD signature page
“Discussion in ARD
deliberations

Evidence that transition services
are discussed/developed for each
student with a disability by
transition coordinator for Special
Education; including special
education students in CTE and
special education students not in
CTE

Sampting of student ARD folders - not in CTE
program

Sampling of student ARD folders - in CTE
program

Student interviews/student surveys

Indicator 5:
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5. Services for Students with Disabllities

Equity Requirament/

Indicators Reviewed

Possible Documentation

Documentation

Status

OCR Guidelines IV-N.

Subrecipient (campus) must adjust those
requirements to the needs of individual
handicapped students.

Legal Authority:

OCR Guidelines 1V-N.

Access to vocalional programs or courses
may not be denied to handicapped students
on the ground that employment opportunities
in any occupation or profession may be more
limited for handicapped persons than for non-
handicapped persons.

Legal Authority:

OCR Guidelines IV-N.

admission

Evidence of reassignment of classes or other
services to accessible buildings

Proof of delivery of heallh, welfare, or other
social services at alternative accessible sites

Sampling of student ARD folders - in CTE
program

Legal Cites Observed
[B-Related Alds and Service
o s Yas No No Evidence of NonCompliance
Access to CTE programs must be provided to [Evidence that the campus Policy for providing aids and services
persons with disabilities that need related aids |provides appropriate aids and
or services in accordance wilh the students’  [services for students with Procedures goveming use of guide dogs, tape
individualized education programs (IEPs) disabilities and does not have recorders, and note lakers
and/or Seclion 504 accommodation plans. policies that limit participation of -
Legal Autharity: students with disabililies Siudent IERa/604 accommodation plans X
OCR Guidelines IV-N; _ -
28 CFR §35.130; Evidence hat CTE programs are |Interviews with students or staff %
34 CFR §104.21, §104.22(b), §104.33. accessible to persons with
disabilities On-site observations
Subrecipient (campus) may not deny *
handicapped students access to vocational  |Evidence that lhe campus has Evidence of redesign of equipment
education programs or courses because of  |made provisions for the
architectural or equipment barriers or because|reassignment of classes or olher : - T
t dent
of the need for related aids and services or  [services to accessible buildings Evidencs of assignment of aide (o stidani(s)
auxiliary aids. - —
Legal Authority: Number of students with disabilities denied %
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5. Services for Students with Disabilities

Equity Requirement/ Documentation
Legal Citos Indicators Reviewed Possible Documentation Observed Status
C. Communication with Students with
Visual, Auditory, and Speech Impairments Yes No No Evidence of NonCompliance

Subrecipient (campus) must ensure that
students in a program who have visual,
auditory, or speech impairments have the
opportunity to receive and present
communication in a manner that is
appropriale and effective. In addition, the
district ensures thal counseling services are
provided to such students.

Legal Authority:

OCR Guidetines V-A and D; 28 CFR §35.160.

Evidence that the campus has
provided the appropriate auxiliary
alds and services, including
interpreters/translators where
necessary, to afford an individual

Documentation of auxiliary aids and services
provided by the district

Spedial education eligibility folders

with a disability an equal
opportunity to participate in and
benefit from counseling,
educational services, programs,
and/or activities offered by the
school

Documentation of auxiliary aids or services
provided by the district

List of equipment avallable for communication

List of qualified interpreters

Sampling of student ARD folders - in CTE
program
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6. Financlal Assistance

Equity Requirement/ Documentation
Legal Cites Indicators Reviewed Possible Documentation Observed Status
A. Financial Assistance Yes No Not Applicable

1

Subrecipient (campus) may not
award financial assistance in
the form of loans, grants,
scholarships, special funds,
subsidies, compensation for
wark, or prizes to vocational
education (CTE) students on
the basis of race, color,
national origin, sex, or
disability, except to overcome
the effects of past
discrimination.

Legal Authority:

Guidelines VI - B.

Evidence that materials and
information used to notify students of
opportunities for financial assistance
do not contain language or examples
that would lead applicants to believe
the assistance is provided on a
discriminatory basis

Evidence that if a district's service
area contains a community of
national origin containing persons
with limited English language skills,
such information is disseminated to
that community in its language

Scholarship offerings - CTE

Financial assistance catalogues

CTE related prizes

|program

Compensation schedule for work-based
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7. Work-Based Learning, Cooperative Programs, and Job Placement

and Job Placement

Equity Requirement/ Documentation
Legal Cites Indicators Reviewed Possible Documentation Observed Status
A. Career Preparation Education, Work-
Based Leamning, .
Apprenticeship, Internships, Mentorships Yes No Not Applicable

The subrecipient (campus) makes
oppertunilies available to students in work
study (work-based leaming), career
preparation education, and job placement
programs without regard to race, color,
nalional origin, sex, or disabilily, and does
nol enter into any arrangement with an
agency, union, business, or other sponsor
that discriminates againsl the LEA's students
on the basis of race, color, national origin,
sex, or disability in recruitment, hiring,
placement, assignment to work tasks, hours
of employment, levels of responsibility, or
pay. Legal Authority:

OCR Guidelines VII; 34 CFR §100.3, §104.4,
§106.31.

A subrecipient (campus) that assists
employers and prospeclive employers in
Imaking employment opporlunities available
to any of ils students must ensure that the
employer does not discriminate on the basis
of race, color, national origin, sex or disability|
in recruitment, hiring, placement, assignment
to work tasks, hours of emptoyment, levels of|
responsibility or pay.

Legal Authority:

Title VI: 34 CFR 100.3(b)

Title IX: 34 CFR 106.38

Seclion 504: 34 CFR 104.46(b)

Guidelines VII-A

Evidence that opportunities are
available to students without regard
to race, color, national origin, sex, or|
disability for any of the various types
of programs

Evidence that the statement of
nondiscrimination is contained in
written procedures, application
forms, contracts, training plans,
agreements, and other
documentation available o the
students

Evidence that the students currently
enrolled in the programs represent
the overall makeup of the district
based on race, color, national origin,
sex, or disabilily

Campus policies and procedures for work-
based learning, career and technical
educalion, internships, mentorships and
job placement programs

List of number of students in work-based
learning, career and technical education,
internships, mentorships, and job
placement by race, color, national origin,
sex, or disabilily

Written agreements or forms used to
assign students to work-based learning,
career and technical education,
internships, mentorships, and job
placement programs [training
plans/contracis)

Evidence that the writlen
agreements conlain assurances that
the agency, union, business, or
other spensor does not unlawfully

Wrilten agreemenis used with agencies,
unions, businesses, or other training
sponsors {training plans/contracls)

discriminate on the basis of race,
color, national origin, sex, or
disability in recruitment, hiring,
placement, assignment to work
tasks, hours of employment, levels

Documenits used for the referral or
assignment of students centain an
assurance of nondiscrimination

of responsibility, cr pay

Program descriplors
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8. Employment

Equlg’::rg::::enﬂ Indicators Reviewed Possibls Documentation Dogt::::'t:gon Status
:; :;z::::::r::;m‘:’:ymnt and Yas No No Evidence of NonComptiance
Subrecipient (campus) may not engage in any |Evidence that the campus Hardcopy - Application
employment practice that discriminates an the |applications for employment do not
basis of race, color, or national origin if such  |contain prohibited preemployment
discrimination tends to result in segregation, [lines of inquiry _ ,
excluslon or other discrimination against Ontine - Application
students. Evidence that the campus policies X
Legal Authority: and procedures for promotions,
OCR Guidelines VIII-A. transfers, an_d 90ntract extensions Employmentipromotion policy
are nondiscriminatory
The subrecipient (campus) recruitment,
employment, and promotional practices and  |Evidence that the campus
procedures are free from discrimination applications for employment contain [GTE siaff list by sex/race/disability
against CTE employees or applicants on the |appropriate notice of equal
basis of race, color, national origin, sex, opportunily and the campus's X
disability, or age. nondiscrimination policy, including
Legal Authority: district contact information CTE staff list by student population
OCR Guidelines Vill-A and B; 34 CFR
§110.25. Evidence that status reports or
descriptions of employee recruitment . —
Subrecipient (campus) must provide equal  |activities include sources and Documentation of recruitment activities -
employment opportunities for teaching and contacts CTE
administrative positions to handicapped
applicants who can perform the essential Evidence that qualified persons of Uist of applicants by ethnicity, gender, and
functions of the position in question. the particular race, color, national g !
Legal Authority: origin, or sex; or qualified age that were not selected for employment X
OCR Guldelines VIII-E. handicapped persons, are not in fact,
available in the relevant labor market [Staff interviews - GTE
Evidence that the recipient (campus)
makes reasonable accommodation
for the physical or mental limitations
of handclapped applicants and/or
employees x
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Equity Requirement/
Legal Cites

Indicators Reviewed

Documentation

B. Salary Policies

Subrecipient (campus) must establish and
maintain faculty salary scales and policy
based upon the conditions and responsibilities
of employment, without regard to race, color,
nalional origin, sex or handicap.

Legal Authority:

OCR Guidelines VIII-D; 34 CFR §100.3,
§104.11, §106.54, §110.25.

Evidence that the salary scales and
policies are based upon the
conditions and responsibilities of
employment without regard to race,
color, national origin, sex, disability,
or age

Evidence that facully assignment
patterns and job descriplions are not
discriminatory on the basis of race,
color, national origin, sex, disability,
or age

Possible Documentation Observed Status
Yes No No Evidence of NonCompliance
Faculty salary schedules - CTE
X
Copy of job descriptions - CTE
X
Stipend salary schedule - CTE
X
Calendar with conltracted days - CTE
X
Teacher/staff interviews - CTE
X
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