
Business Agenda Notes January 5, 2026​  

F.1 Appointments – 
A. Negotiations  – Gohman, Wolf, Zastrow 
B. Finance  – Levin, Zahnow, Zastrow 
C. Executive  – Gohman, Hollenkmap, Zahnow 
D. Community Education – Wright, Zahnow 
E. Meet and Confer  – Gohman, Hollenkamp, Zastrow 
F. Safety, Security, and Building – Levin,  Wright, Zastrow 

(consideration of combining with finance) 
G. Representative on Public Health Advisory Committee – Levin  
H. MN State HS League – Wright 
I. Stakeholders Group  – Gohman, Hollenkamp, Wolf 
J. Grow Your Own  – Gohman, Zahnow (unsure if someone is still 

needed on this committee) 
K. Freshwater Representative  – Wolf, Levin (Alternate) 
L.  Wellness – Hollenkamp, Zahnow 

F.2 School Board Compensation – If a change wants to be made to 
School Board Compensation it would be done here.  Below are the 
current compensation rates. 

●​ $425 / month - 5100/yr 
●​ Chair $350 for the year 
●​ $50 for each extra committee meeting. 
●​ $125 for 1/2 day conference 
●​ $250 for all day conference 
●​ $500 negotiation committee 

F.3 Selection of Legal Counsel – Consideration of legal counsel for school 
district services, including Squires Waldspurger & Mace, Ratwik, 
Roszak & Maloney, and Kennedy & Graven. Authorization for the 
Superintendent and School Board Chair to contact legal counsel and, 
as appropriate, bring a recommendation(s) back to the School Board 
for consideration. 

F.4 Approve Policy 410 Family and Medical Leave - the school district is 
required to have a policy for the new Paid Family and Medical Leave 
law.  The attached policy is the one recommended by MSBA.  It 
denotes a year period as a 12 month period starting at the start of the 



last utilized use of Paid Family Medical Leave.  This is the definition 
recommended by MSBA.   


