Canuitillo ISD
071907

EMPLOYMENT PRACTICES DC

Personnel Duties

Posting Vacancies

Applications

Selection and
Employment

(LOCAL)

The Superintendent shall define the qualifications, duties, and re-
sponsibilities of all positions and shall ensure that job descriptions
are current and accessible to employees and supervisors.

The Superintendent shall establish guidelines for advertising em-
ployment opportunities and posting notices of vacancies. These
guidelines shall advance the Board’s commitment to equal oppor-
tunity employment and to recruiting well-qualified candidates. Cur-
rent District employees may apply for any vacancy for which they
have appropriate qualifications.

All applicants shall complete the application form supplied by the
District. Information on applications shall be confi

ords, see DBAA]

The Superintendent has sole aut

thermore, and subject to t [ d by the Board, the
Board grants the Superinte@g ity to hire, reorganize,

or create positions within the y the Board
Contractual The Board deleg dent fi thority to em-
Personnel ploy directors 4488 iNCi drarians, nurses, and
school couns§
The Bog ection and employment of
the
[
[ )
[ )
[ )
° Principals;
N ified admini ;
i ified professionals wh trini . and
. Personnel on contracts that are not governed by provisions of
Education Code Chapter 21.
In order to allow the Board to make an informed decision on the
Superintendent’s recommendation, each recommendation submit-
ted by the Superintendent to the Board for employment of a person
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Personnel

Temporary
Employees

Drug and Alcohol
Screening

Employment
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to the positions ef-associate-superintendent-chief-human-re-
sources-officer—executive-directorsand-principalsaforementioned

shall include a copy of the person’s resume, application, recom-
mendations from previous employers, college transcript, and work

history. -~ —v-cimnd oo lloedon ne e n e s o e e
e T e

[See (LEGAL) policies at DCA, DCB, DCC, and DCE, as appropri-
ate]

Note: For employment of a bus driver related to a Board mem-
ber or the Superintendent, see DBE(LEGAL).

[See DCD]
The Board delegates to the Supeg employ

person is being recomme or permanent employ-
ment and there is a curren{\g g orary employee

shall be advised that such te [
of permanent emp *

Any offer of g i [ that reqUire the operation of
iti quipment shall be conditioned

Assistance

Prohibited cause to believe, that the other employee
engaged in onduct regarding a minor or student in vio-
lation of the law ftine transmission of an administrative or per-
sonnel file does nbt violate this prohibition. [See CJ for prohibitions
relating to contractors and agents and DH(EXHIBIT) for the Educa-
tors’ Code of Ethics]
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