
SUMMARY OF CHANGES 

SAINT LOUIS PARK PUBLIC SCHOOLS and ADMINISTRATORS 
2024-26 Terms and Conditions of Employment 

 

Term:  Two (2) years, July 1, 2024, through June 30, 2026 
Non-Economic Changes:  

1. Change name of group from Directors to Administrators 

2. Update all dates, references, etc for the 2024-26 time period. 
3. Vacation other rules (Art 1.B) Language updated to explain how vacation carry over works. Expands carryover to 

2.5x the employee’s accrual rate and extends time by six months to June 30th.   Added language that the affirms 
the need for employees to put their time off requests in the system.   

4. Holidays (Art 1.C) Add Juneteeth Holiday to list clarify that holiday pay is for regularly contracted employees 
scheduled an average of 4 hours per day (.5 FTE) or more.   

5. Insurance (Art 2) Updated format for the Insurance grid layout and how a part-time employees’ contributions 
would be prorated, similar to other groups.   

6. Sick Time (Art 3.A) Added reference that employees are responsible for entering their time off into the District 
time off system.   Coordinated our SLP sick leave plan with new MN leave laws so as not to add that on top of 
our system, but they work with each other like FMLA and sick leave.  In (Art 3.A.9) added language to clarify how 
sick leave works with Worker’s Compensation claims.  

7. Personal Leave (Art 3.B) Added reference that employees are responsible for entering their time off into the 
District time off system.    

8. Jury Duty (Art 3.D) Adding language similar to other groups that if the Administrator is released from jury duty 
for ½ day or more, they are to return to work for the remainder of the day.   

9. Other Benefits (Art 4.A, 4.B and 4.C) Clarified how 403B and Health Care Savings contributions are prorated for 
less than full time FTE and partial year.  Also noted that the district is responsible only for the contribution 
amounts and employees are responsible for checking and notifying the district of there are discrepancies in the 
contribution amounts. 

10. Professional Development (Art 5) Deleted obsolete reference to the Supplemental Benefits. 

11. Evaluation (Art 6) Updated reference that evaluations are done online.   
12. Step Movement (Art 7.B) Updated language to reflect schedules now have steps and how an Administrator 

moves through the salary schedules.    

13. Deduction (Art 7.d) Added language that unpaid debts like school lunch fund and excess sick/vacation days, to 
list of items that need to be repaid upon termination.   

14. Professional Responsibilities (Art 9.A) New language that adds a professional responsibility section similar to the 
Superintendent contract.  

15. Severance – Language updated that payments cannot be directed to a Roth or other plan requiring payment of 
federal or state income tax. 

  



SUMMARY OF CHANGES 

Economics Changes 
Employees Covered:  8 total employees  

Salaries:   
2024-25:  3.00% increase on schedule rates.   

2025-26:  3.00% increase on schedule rates.  See Salary Schedules attached  
 

Health Insurance: See rates below 
  

 
Dental Insurance: Effective 7-1-2024, the District will make the following contributions to dental insurance: 

District Dental Contributions per month July 1, 2024 July 1, 2025 
Employee $55 $55 
Family $110 $110 

 
 

Proposed Board Approval Date: May 28, 2024 
Target New Rates Date: July 15, 2024 
 
The District reserves the right to correct clerical errors in this summary, draft language and schedules. 
  



SUMMARY OF CHANGES 
 
Administrator Salary Rates 2024-26 
 

 
 
 
 


