DEPARTMENT Achievement and Integration Revenue
m} OF EDUCATION FY 2027 Budget Worksheet

Use this workbook to list proposed expenditures of FY 2027 Achievement Integration (A&I) revenue. All expenditures must support strategles in
your district's MDE-approved A&I plan. Each worksheet has a column where you will explain how each line item Is intended to fund a strategy.

Please use the instructions in the prior tab of this workbook. For details on budget requirements, see the A&| Budget Guide on the A&l
webpage.

District Name: _Burnsville Eagan Savage
District 1SD Number: 191
Superintendent: Dr. Latanya Daniels
Partnering Districts: 1SD271 Bloomington Public Schools

Fiscal and program staff should work together to complete this budget. Please list those staff members below. Both will be contacted if changes
or more detail is needed for the budget to be approved.

Program Staff: (sis Buchanan Fiscal Staff: Tyler Dehne
Phone: 952-707-2004 Phone: 952-707-2055
E-mail: ibuchanan@isd191.org Email: tdehne@isd191.org

If you have been notified by MDE that your district has one or more Racially Identifiable Schools, please list those schools here:

Find the amount of Achievement and Integration (A&l) revenue your district may be eligible to receive in FY 2027 and enter it below. See lines 12 and 13 in
your district's Integration Revenue Reports listed online in the Minnesota Funding Reports. These are estimates based on enrollment projections and A&I

funding formulas. These estimates will be adjusted to reflect actual FY27 enroliment. Directions for finding Integration Revenue reports online are posted to
the A&! website.

Total Initial Revenue (FIN313) | $  2,043,023.34
Total Incentive Revenue (FIN 318) | $ 79,032.00
TOTAL A&I REVENUE | $ 2,122,055.34

CERTIFICATION STATEMENT
We certify that the budget Information submitted for our school district to the Minnesota Department of Education (MDE) is an and repi of the fiscal year 2027
Achl & gration budget as app. d by the school board.
Board Approval Date
School Board Chair Date
Superintendent Date

This certification statement is not required in legislation or by the Minnesota Department of Education.

FOR MDE USE ONLY

Approved Inltial R Approved ive R

MDE Approval: Date:




" DEPARTMENT
o OF EDUCATION

FY 2027 Achievement and Integration Budget
Expenditure Summary

District Number: | 191 District Name:| 2002970
Proposed Budget Actual Expenditures
Proposed Budget Ratios Actual Budget Ratios
Direct Services to Students must DSS
equal at least 80% of total At least 80% of total
PEEENDG $1,822,968.00 85.91% expenditures $0.00 #DIV/0!
Professional
Professional Development s
ma al than 20% of Development
tot:Ii::en:Z more than ° No more than 20%
$88,424.00 4.17% of total $0.00 HDIV/O!
Administrative/Indirect :dmm/ Intdhlrec; 0%
may equal no more than 10% of fotn'lo're 2
total revenue e ;
$210,663.34 9.93% expenditures $0.00 #DIV/0!
Total Revenue
Total Proposed Revenue: $2,122,055.34 Expended: $0.00
Improvement
Planning
Total Amount Proposed FIN 313 $2,043,023.34 Expenditures 86% #DIV/O!

Total Amount Proposed FIN 318

$79,032.00

Districts must use up to 20% of integration revenue to implement an
improvement plan (Minn. Stat. 124D.862 subd. 8 (c) 2).

Amending Line Items To amend line items in this budget after it's been approved by MDE, strike the approved dollar amt and related budget narrative. Insert a row
below the line you want to change (make sure the new row is above the total revenue line). Add a new dollar amt and narrative to the row you just added. Then
highlight both lines with the color highlight function. Explain the change in the comments box at the bottom of the tab.

UFARS Corrections You do not need to submit an amended budget to MDE in order correct UFARS codes. Instead, make UFARS corrections when you submit your Actual
Expenditure report. Add a note to explain the correction. See the A&| Budget Guide for more details on when to amend your MDE-approved budget.




Comments:




Improvement Funding Directions

Step 1) Complete the DSS, PD and Admin tabs for FIN 313 and 318. Step 2) Copy and paste line items that will fund improvement strategies into one of the sections below.

Only districts that did not meet the goals in their last plan after three years should complete this tab. if you didn't meet your goals, you must use up
to 20% of your annual integration revenue to fund improvement strategies.

= Copy line items totaling up to 20% of your total proposed revenue.That percentage will be calculated for you on the Expenditures Summary tab.
= The line items you copy may be either FIN 313 or FIN 318 depending upon how you're funding your improvement strategies.

What is an improvement strategy? Strategies that were 1) not in your prior plan, or 2) strategies that you've adjusted and kept in your current A&I plan, and 3) strategies developed using an
equity-centered improvement process like the one described in the A&l Improvement Planning Guide. The strategies should be different from the ones in your prior plan because they are either new to
your A&| work or have been changed in some way that increases the likelihood of meeting the goals in your district's current plan.

Line item Description

UFARS Code Required

Budgeted Amt

Actual Amount

Budget Narrative - Which strategy in you’re A&l plan does each line item support and how?

Add the UFARS Code title from
the UFARS manual to provide a
short hand description of
proposed expenditures.

ORG

PROG| FIN (0]:])

List the total
amount
budgeted for this
line item.

Resubmit this
workbook with actual
FY27 expenditures by

12/1/27.

Describe what will be purchased, i.e. food,
transportation, salary costs, etc. Your brief
description should make it clear how the
expenditure will help implement a strategy. Do not
copy the strategy description from your plan.

Goal #

Strategy # and Name

Direct Student Services

Social Workers Salary .SO FTE 14
staff

Vario
us

740 313 156

$741,324.00

Salary .SO FTE for 14 social workers at each site

Social Workers Benefits

Vario
us

740 313 200

$279,591.00

Benefits for 14 social workers

Cultural Liaison Salary 0.75 FTE
12 liaisons

005

790 313 175

$449,155.00

Salary 0.75 FTE for 12 cultural liaisons

Cultural Liaison Benefits 0.75
FTE

005

790 313 200

$230,914.00

Benefits 0.75FTE for cultural liaisons 12 cultural
liaisons

12,3,
4,9

1,23,
4,9

12,3,
4,5,6,
7,8,9

1,2,3,
4,5,6,
7,89

1- Targeted Student
Support to improve
Academic Outcomes
3-Targeted Professional
Development to Improve
Academic Outcomes

1- Targeted Student
Support to Improve
Academic Outcomes
3-Targeted Professional
Development to Improve
Academic Outcomes

1- Targeted Student
Support to Improve
Academic Outcomes
3-Targeted Professional
Development to Improve
Academic Outcomes

1- Targeted Student
Support to Improve
Academic Outcomes
3-Targeted Professional
Development to Improve
Academic Outcomes




Specialist of American Indian

Salary .60 FTE Specialist of American Indian culture

Culture .60 FTE fes 1 0 13 125 $33,908.00 district wide

(S:zifj:(iis:efe?irtr;e:;a:rllsndian 0os | 790 313 200 $15,190.00 Iéz;ifri:s 0.60 FTE for Specialist of American Indian
l(';:::go:r:!::z)cg_l;;r:;s :;::y 005 | 790 | 313 175 $14,878.00 Salary .30 FTE Indigenous cultural liaison
IREPAGUSI U Lo 005 | 790 313 200 $13,275.00 | Benefits .30FTE Indigenous cultural liaison

(Secondary) 0.3 FTE benefits

1,2,3,
4,5,6,
7,89

1.2,3;
4,5,6,
7,89

12,3,

4,5,6,

7,8,9

NP e

N
w

o
o

(o]
w

1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access to
Rigorous
Courses3-Targeted
Professional
Development to Improve
Academic Outcomes

1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access to
Rigorous
Courses3-Targeted
Professional
Development to Improve
Academic Outcomes

1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access to
Rigorous
Courses3-Targeted
Professional
Development to Improve
Academic Outcomes

1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access to
Rigorous
Courses3-Targeted
Professional
Development to Improve
Academic Outcomes

Professional Development




AVID Contracted PD
Emerge/Summer Institute 005 |640 313 |305

$45,000.00

AVID Professional Development/Sub Coverage

1- Targeted Student
1, 2,3, Support to Improve
4,5,6, Academic Outcomes
7,8,9 3-Targeted Professional
Development

Administrative Costs

Total Improvement
Funding:

$1,823,235.00

Comments:




m

DEPARTMENT

“ OF EDUCATION

District Number: 191

FY 2027 Achievement and Integration Budget

Direct Student Service Costs

District Name: |Burnsville Eagan Savage

80% Direct Services to Students

List proposed FIN 313 expenditures for Direct Student Services below. At least 80% of a district's proposed expenditures must be used for strategies in a district's
|MDE-approved A&l plan that provide direct services to students. Read the A& Budget Guide on the MDE website for details.

UFARS Title UFARS Code Required Budgeted ARgunt Asvial An Budget Narrative - Which strategy in yo:; ‘::-I plan does each line item support and
Use this column to describe what will be
” i ~ |purchased to implement your A&I strategies,
Add the UFARS Code title from the UFARS List the total amount | Resubmit this budget |i.e. food, transportation, salary costs, etc.
manual to provide a short hand description| ORG | PROG| FIN (o]:]] budgeted for this line with actual FY27 Your brief description should make it clear Goal # Strategy # and Name
of proposed expenditures. item. expenditures by 12/1/27. |how the expenditure will help implement
R Y G the strategy. Do not copy the strategy
s lescriotion fi !
1- Targeted Student Support to
Improve Academic Outcomes 3-
. 12345 Targeted Professional
Social Workers Salary .50 FTE 14 staff Various | 740 | 313 156 $658,324.00 Salary .50 FTE for 14 social workers ,6 ’7 ’8 ’9 " Development to Improve Academic
! 7777 Qutcomes 4-Targeted Family
Engagement and Student Support
1- Targeted Student Support to
Improve Academic Outcomes 3-
‘ ; 12345 Targeted Professional
Social Workers Benefits Various | 740 | 313 200 $279,591.00 & |Benefits .50 FTE for 14 social workers 16 '7 ’8 ’9 " Development to Improve Academic
' * 7P Outcomes 4-Targeted Family
Engagement and Student Support
1- Targeted Student Support to
Improve Academic Outcomes 3-
Targeted Professional
Cultural Liaison Salary 0.75 FTE 12 liaisons 005 790 | 313 175 $449,155.00 |Salary 0.75 FTE for 12 cultural liaisons 12,3,4,5, Development to Improve Academic
. 6,789 Gutcomes 4-Targeted Family
Engagement and Student Support
1- Targeted Student Support to
Improve Academic Outcomes 3-
: : : Targeted Professional
Cultural Liaison Benefits 0.75 FTE 005 | 790 | 313 | 200 $230,914.00 : et 8.25FTE. forauliuratiatsons 3 14,5,5,4, 5, Devgelopment to Improve Academic
| cultural liaisons 6,:7,8,9 .
Outcomes 4-Targeted Family
Engagement and Student Support




Specialist of American Indian Culture .60
FTE

005

790

313

175

$33,908.00

Salary .60 FTE Specialist of American
Indian culture district wide

Specialist of American Indian Culture
Benefits 0.6 FTE

005

790

313

200

$15,190.00

Benefits 0.60 FTE for Specialist of
American Indian Culture

Indigenous Cultural Liaison (Secondary)
0.30 FTE salary

005

790

313

175

$14,878.00

Salary .30 FTE Indigenous cultural liaison

Indigenous Cultural Liaison (Secondary) 0.3
FTE benefits

005

790

313

200

$13,275.00

Benefits .30FTE Indigenous cultural
liaison

AVID Senior Summer Field Trip

005

313

360

$2,000.00

AVID Seniors going to their elementary
sites to talk with students

1,2,3,4,5,
6,7,89

1,2,3,4,5,
6,7,89

1,2,3,4,5,
6,7,89

1,2,3,4,5,
6,7,88

1,2,3,4,5,
6,7,8,

1- Targeted Student Support to
Improve Academic Outcomes 2-
Cross-District Partnership for
Access to Rigorous Courses3-
Targeted Professional
Development to Improve Academic
Outcomes 4-Targeted Family
Engagement and Student Support
5-Living Into Literacy

1- Targeted Student Support to
Improve Academic Outcomes 2-
Cross-District Partnership for
Access to Rigorous Courses3-
Targeted Professional
Development to Improve Academic
Outcomes 4-Targeted Family
Engagement and Student Support
5-Living Into Literacy

1- Targeted Student Support to
Improve Academic Outcomes 2-
Cross-District Partnership for
Access to Rigorous Courses3-
Targeted Professional
Development to Improve Academic
Outcomes 4-Targeted Family
Engagement and Student Support
5-Living Into Literacy

1- Targeted Student Support to
Improve Academic Outcomes 2-
Cross-District Partnership for
Access to Rigorous Courses3-
Targeted Professional
Development to Improve Academic
Outcomes 4-Targeted Family
Engagement and Student Support
5-Living Into Literacy

1- Targeted Student Support to
Improve Academic Outcomes 4-
Targeted Family Engagement and
Student Support

AVID Tutor Salary

005

211

313

186

$70,000.00

Hourly salary for classroom AVID tutors

L3

1- Targeted Student Support to
Improve Academic Outcomes3-
Targeted Professional
Development to Improve Academic
Outcomes




AVID Tutor Benefits 005 211 313 |200

$13,000.00

benefits for AVID Tutors

13

1- Targeted Student Support to
Improve Academic Outcomes 3-
Targeted Professional
Development to Improve Academic
Qutcomes

FIN 313 TOTAL !

$1,780,235.00

$0.00/

Ilnsert lines above the FIN 313 TOTAL line to include those dollar amounts in proposed and

approved revenue totals.

|Improvement Funding Copy line items for improvement strategies and paste them into the Direct Student Services section of the Improvement Planning tab.

Comments:




ﬁ; DEPARTMENT FY 2027 Achievement and Integrahon Budget
» OF EDUCATION e

Direct Student Service Costs to Reduce Enrollment Dlsparmes

District Number:l 191 I District aaar;ezl Burnsville Eagan Savage I o
80% Direct Services to Students
List proposed FIN 318 expenditures for Direct Student Services below. At least 80% of a district's proposed expenditures must be used for strategies included in the district's MDE-approved A&l plan

which provide direct services to students. Incentive revenue may be used to fund strategies that decrease racial and economic enroliment disparities in classes, schools, some programs, or between
districts. Read the A&l Budget Guide on the MDE website for details.

- Ipland h li ort
UFARS Title UFARS Code Required Budgeted Amount Actual Amount Budget Rarmtive - Whithstrategy :‘"?:‘:xg‘ L i
Use this column to describe what will be

Add the UFARS Code title from Uizt the botal amount Resubmit form with | purchased to implement your A&l strategies, i.e.
the UFARS manual to provide a actual FY27 food, transportation, salary costs, etc. Your brief

o isli : i 4 ! trat Name

short hand description of GRs |PROG] BN aal budgete:: fg: this{ine ex'pen”dlt’ure’s by description should make it clear how the Godl i | StrtagyHand

proposed expenditures. em. 12/1/27. expenditure will help implement the strategy. Do
¥ not copy the strategy description from your plan.

1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access
to Rigorous
Courses3-Targeted
Professional
Development to
Improve Academic
Outcomes 4-Targeted
Family Engagement and
Student Support
5-Living Into Literacy
1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access
to Rigorous
1!:}2’63174, Courses3-Targeted
| Culture ' ' " Professional
8,9
Development to
Improve Academic
Outcomes 4-Targeted
Family Engagement and
Student Support
S-Living Into Literacy

Specialist of American Indian 12,34,
Culture Salary .40 FTE 005 | 790 | 318 175 $22,606.00 Salary for .40 FTE 1 staff district wide 5,6,7,

8,9

Speciali . . _ - |
pecialist of A'mencan Indian 00s | 790 | 318 200 $10,127.00 Benefits for 0.40 FTE Specialist of Amer In
Culture Benefits




Cultural Liaisons hourly salary 005 | 790 | 318 186 $3,000.00 hourly salary for cultural liaisons
Cultural Liaisons hourly benefits | 005 | 790 | 318 200 $345.00 hourly benefits for cultural liaisons
Specialist of American India iali i i
p ian 00s | 790 | 318 186 $2,000.00 Hourly salary for Specialist of American Indian

Culture hourly salary

Culture

12,34,
5,6,7,
8,9

12,3,4,
5,6,7,
8.9

1,2,3,4,
5,6,7,
8,9

1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access
to Rigorous
Courses3-Targeted
Professional
Development to
Improve Academic
Outcomes 4-Targeted
Family Engagement and
Student Support
S-Living Into Literacy
1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access
to Rigorous
Courses3-Targeted
Professional
Development to
Improve Academic
Outcomes 4-Targeted
Family Engagement and
Student Support
S-Living Into Literacy
1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access
to Rigorous
Courses3-Targeted
Professional
Development to
Improve Academic
Outcomes 4-Targeted
Family Engagement and
Student Support
S-Living Into Literacy




Specialist of American Indian ; Hourly benefits for Specialist of American Indian

Culture hourly benefits 005 | 790 | 318 200 $200.00 Culture

Partnership Family Engagement $4,455.00 Funding to purchase food to feed families who

Food e attend family partnership and support meetings
005 |790 318 |490

FIN 318 TOTAL i e e $42,733.00 $0.00/

Insert lines above the FIN 318 TOTAL line

to include those dollar bmounts in proposed and approved revenue totals.

1,2,3,4,
56,7,
8,9

1,2,3,4,
5:.6,7;
8,

1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access
to Rigorous
Courses3-Targeted
Professional
Development to
Improve Academic
Outcomes 4-Targeted
Family Engagement and
Student Support
5-Living Into Literacy
1- Targeted Student
Support to Improve
Academic Outcomes
2-Cross-District
Partnership for Access
to Rigorous
Courses3-Targeted
Professional
Development to
Improve Academic
Outcomes 4-Targeted
Family Engagement and
Student Support
5-Living Into Literacy

Improvement Funding Copy line items for improvement strategies and paste them into the Direct Student Services section of the Improvement Planning tab.

Comments:




DEPARTMENT
! OF EDUCATION

m

District Number:l 191 I

FY 2027 Achieyement and Integfation Budzet

Professional Development Costs

District Name: | Burnsville Eagan Savage

20% Professional Development

List all proposed FIN 313 expenditures for professional development below. No more than 20% of this budget's total r
directly support strategies in a district's MDE-approved A&l plan. Read the A&l Budget Guide on the MDE website for details.

e may be prop

d or used for these costs. All training funded through this budget must

UFARS Title UFARS Code Required Budgeted Amount Actiial Amiount Budget Narrative - Which strategy in your A&l plan does each line item support
and how?
Use this column to describe what will be
Add the UFARS Code title from the UFARS List the total amount Re‘subrfzit‘form»wﬁh purchased to implement your A& strategies, i.e.
manual ta provide a short hand description of | ORG |PROG | FIN | 0BJ | budgeted for this line salhieg food, transportation, salary costs, etc. Your brief | qo,y | strategy # and Name
proposed expenditures. item. expenditures by |description should make it clear how the
12/1/27. expenditure will implement the strategy. Do not
copy the strategy description from your plan.
1- Targeted Student
1, 2,3, Supportto improve
4,5,6, Academic Outcomes
7.8,9 3-Targeted Professional
AVID Contracted PD Emerge/Summer Institute |005 |640 313 |305 $45,000.00 AVID Professional Development/Sub Coverage Development
1- Targeted Student
1, 2,3, Supportto Improve
4,5,6, Academic Outcomes
7,8,9 3-Targeted Professional
Teacher Hourly 005 |640 313 |185 $6,090.00 {Hourly salary for licensed staff to attend PD Development
1- Targeted Student
1, 2,3, Supportto Improve
4,5,6, Academic Outcomes
7,8,9 3-Targeted Professional
Teacher Benefits 005 |640 313 (200 $1,035.00| Benefits for licensed staff to attend PD Development
313
313
313
313
313
FIN 313 TOTAL $52,125.00 $0.00

Add lines above the FIN 313 TOTAL line to include those dollar amounts in proposed and approved revenue totals.

Improvement Funding Copy line items for improvement strategies and paste them into the Professional Development section of the Improvement Planning tab.

Comments:







m , DEPARTMENT
! OF EDUCATION FY 2027 Achievement and Integration Budget

Professuonal Development Costs to Reduce Enro||ment Dlsparmes

District Number:] 191 District Namel Burnsville Eagan Savage T I
20% Professional Development
List proposed FIN 318 expenditures for professional development below. No:more than 20% of this budget's total revenue may be proposed or used for these costs. Incentive revenue may be used to
fund strategies that decrease racial and economic enrollment disparities in classes, schools, some programs, or between districts. Read the A& Budget Guide on the MDE website for more details.

UFARS Title UFARS Code Required Budgeted Amt Actial At Budget Narrative - Which strategy in :lo:r A_?I plan does each line item support
and how
| Use this column to describe what will be
Add the UFARS Code title from the List the total amount Resubmit‘form : B purchased to implle ment A& strategie;,‘i.:. ne,

UFARS manual to provide a short hand | ORG | PROG| FIN | OBJ | budgeted for this line at:tui e trans?outta'don, S cos‘ts, ey Goal # | Strategy # and Name

description of proposed expenditures. i, expqun_mres.byj_ description sh?u!d make it clear how the

12/1/27. expenditure will implement the strategy. Do not
copy the strategy description from your plan.

1- Targeted Student
1, 2,3, Supportto Improve
4,5,6, Academic Outcomes
; 7,8,9 3-Targeted Professional
AVID Path Registration 005 |640 318 |366 $22,049.00 | registration for AVID PD with partner district Development

1- Targeted Student
1,2,3, SupporttoImprove
4,5,6, Academic Outcomes
; 7,8,9 3-Targeted Professional
Teacher Hourly 005 |640 | 318 |185 $12,180.00 : hourly salary for licensed staff to attend PD Development

) 1- Targeted Student

1, 2,3, Supportto Improve
4,5,6, Academic Outcomes
7,8,9 3-Targeted Professional
Teacher Benefits 005 [640 318 |200 $2,070.00 ; | benefits for licensed staff Development
318 ;

FIN 318 TOTAL i $36,299.00 ~ $0.00
Add lines above the FIN 318 TOTAL lline to include those dollar amounts in proposed and approved revenue totals.

Improvement Funding Copy line items for improvement strategies and paste them into the Professional Development section of the Improvement Planning tab.
Comments:




% DEPARTMENT
% OF EDUCATION

DlstrictNumber:l 191 I

Fy 2027 Arc_hﬂi‘e\_lemeqt and’ Integrrakti’gn” »Bquet

District;;;ﬁ»ershd;;iﬂe Eagan Savage

Administraﬁve/lndireitmcrostsﬁ

10% Admin/indirect Costs

List proposed Administrative/Indirect FIN 313 expenditures below. No more than 10% of this budget's total revenue may be proposed or used for administrative or indirect costs, Read the A& Budget Guide on

the MOE website for details.

Budget Narrative - Which strategy in your A&l plan does each line item

UFARS Title UFARS Code Required Budgeted Amount Actual Amount sippartand how?
Use this column to describe
what will be purchased to
implement A&l strategies, i.e.
Add the UFARS Code title from the UFARS List the total amount :::?s t:::sf:u':":::’; .
manual to provide a short hand description of ORG |PROG} FIN 0BJ | budgeted for this line S o Goal # Strategy # and Name

proposed expenditures.

description should make it
clear how the expenditure will
implement the strategy. Do
not copy the strategy
description from your plon.

Salary program oversight
S FTE for 1 staff

Benefits program oversight

item.
Director Salary .50 FTE salary 005 030 | 313 110 $60,343.34
Director Benefits .50 FTE benefits 005 030 | 313 | 200 $16,800.00
AVID Site Coordinator .20 FTE salary Various | 605 | 313 | 143 $63,863.00

.5 FTE for 1 staff

Salary .20 FTE AVID site
Coordinator at 4 sites

1,2,3,4,5,6,
7,89

1,2,3,4556,
7.8,9

1,2,3,456,
7,8,9

1- Targeted Student Support to
Improve Academic Outcomes
2-Cross-District Partnership for
Access to Rigorous
Courses3-Targeted Professional
Development to Improve
Academic Outcomes 4-Targeted
Family Engagement and Student
Support 5-Living Into Literacy

1- Targeted Student Support to
Improve Academic Outcomes
2-Cross-District Partnership for
Access to Rigorous
Courses3-Targeted Professional
Development to Improve
Academic Outcomes 4-Targeted
Family Engagement and Student
Support 5-Living Into Literacy

1- Targeted Student Support to
Improve Academic Outcomes
2-Cross-District Partnership for
Access to Rigorous
Courses3-Targeted Professional
Development to Improve
Academic Outcomes 4-Targeted
Family Engagement and Student
Support 5-Living Into Literacy




AVID Site Coordinator .20 FTE benefits Various | 605 | 313 | 200 $32,526.00
Benefits AVID site coordinator
at 4 sites
AVID District Wide Coordinator .20 FTE Salary 005 605 | 313 143 $21,289.00
Salary .20 FTE AVID District
Coordinator-vertical alignment
AVID District Wide Coordinator .20 FTE Benefits 005 605 | 313 | 200 $10,842.00
Benefits .20 FTE AVID District
coordinator-vertical alignment
BAHS AVID Lead teacher
185 $5,000.00 Stipend
AVID Lead Stipend (Burnsville Alternative HS) 514 605 313
[FIN 313 Total Yoo e $210,663.34 $0.00

Add lines above the FIN 313 TOTAL line to include those dollar amounts in propbsed and approved revenue totals.

1,2,34,5,6,
7,8,9

1,2,34,5,6,
7,8,9

1,2,3,4,5,6,
7,8,9

1,2,3,4,5,6,
7,8,9

1- Targeted Student Support to
Improve Academic Outcomes
2-Cross-District Partnership for
Access to Rigorous
Courses3-Targeted Professional
Development to Improve
Academic Outcomes 4-Targeted
Family Engagement and Student
Support 5-Living Into Literacy

1- Targeted Student Support to
Improve Academic Outcomes
2-Cross-District Partnership for
Access to Rigorous
Courses3-Targeted Professional
Development to Improve
Academic Outcomes 4-Targeted
Family Engagement and Student
Support 5-Living Into Literacy

1- Targeted Student Support to
Improve Academic Outcomes
2-Cross-District Partnership for
Access to Rigorous
Courses3-Targeted Professional
Development to Improve
Academic Outcomes 4-Targeted
Family Engagement and Student
Support 5-Living Into Literacy

1- Targeted Student Support to
Improve Academic Outcomes
2-Cross-District Partnership for
Access to Rigorous
Courses3-Targeted Professional
Development to Improve
Academic Outcomes 4-Targeted
Family Engagement and Student
Support 5-Living Into Literacy

Improvement Funding Copy line items for improvement strategies and paste them into the Admin/Indirect section of the Improvement Planning tab.

Comments:




