Browning Public Schools
Board Agenda Request
Meeting to Be Held: 11/28/2018

Recognition: [ ] Students [ ] Staff [ ] Parents
Information: [_] Building Report [ ] Old Business [ ] Superintendent’s Report
Action: [] Resignation [] Hiring [] Contract Service Agreements
[ ] Travel Out-of-State [ ] Travel In State X] Approvals
[ ] Termination [ ] Legal Matters [ ] Other:

This action request pertains to [ ] Elementary (only)  [X] High School/District Wide

Date: 11/28/2018

To: Browning School Board From: Corrina Guardipee-Hall ED.S.
Members Title:  Superintendent

Subject: Donation of sick leave

Description: The principals, directors, superintendent and professional technical staff would like the
option of donating sick leave to one another. We do not have a union nor a sick leave bank, therefore
the option is to donate to one another only after the employee has exhausted all of their own leave.
Employees are also not to be made to feel like they have to donate; the action has to be on a volunteer
basis ONLY.

Financial Impact: pending negotiated agreement: N/A

Funding Source (Budget/grant, etc.): N/A

Attachment(s):

Approval: Superintendent’s Office/Finance/Personnel as applicable (Initial)

Comments:

Board Action: [ | N/A(Info) [ ] Approved [ | Denied [ ] Tabled to:
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2-18-618. Sick leave. (1) A permanent full-time employee earns sick leave credits from
the first day of employment. For calculating sick leave credits, 2,080 hours (52 weeks x 40
hours) equals 1 year. Sick leave credits must be credited at the end of each pay period. Sick
leave credits are earned at the rate of 12 working days for each year of service without
restriction as to the number of working days that may be accumulated. Employees are not
entitled to be paid sick leave until they have been continuously employed 90 days.

(2) An employee may not accrue sick leave credits while in a leave-without-pay status.

(3) Permanent part-time employees are entitled to prorated leave benefits if they have
worked the qualifying period.

(4) Full-time temporary and seasonal employees are entitled to sick leave benefits
provided they work the qualifying period.

(5) A short-term worker may not earn sick leave credits.

(6) Except as otherwise provided in 2-18-1311, an employee who terminates employment
with the agency is entitled to a lump-sum payment equal to one-fourth of the pay attributed
to the accumulated sick leave. The pay attributed to the accumulated sick leave must be
computed on the basis of the employee's salary or wage at the time the employee terminates
employment with the state, county, or city. Accrual of sick leave credits for calculating the
lump-sum payment provided for in this subsection begins July 1, 1971. The payment is the
responsibility of the agency in which the sick leave accrues. However, an employee does not
forfeit any sick leave rights or benefits accrued prior to July 1, 1971. However, when an
employee transfers between agencies within the same jurisdiction, the employee is not
entitled to a lump-sum payment. In a transfer between agencies, the receiving agency shall
assume the liability for the accrued sick leave credits earned after July 1, 1971, and


https://leg.mt.gov/bills/mca/2/18/2-18-1311.htm

transferred with the employee.

(7) An employee who receives a lump-sum payment pursuant to this section or who,
pursuant to 2-18-1311, converts unused sick leave to employer contributions to a health care
expense trust account and who is again employed by any agency may not be credited with
sick leave for which the employee has previously been compensated or for which the
employee has received an employer contribution to the health care expense trust account.

(8) Abuse of sick leave is cause for dismissal and forfeiture of the lump-sum payments
provided for in this section.

(9) An employee of a state agency may contribute any portion of the employee's
accumulated sick leave or accumulated vacation leave to a nonrefundable sick leave fund for
state employees and becomes eligible to draw upon the fund if an extensive illness or
accident exhausts the employee's accumulated sick leave, irrespective of the employee's
membership or nonmembership in the employee welfare benefit plan established pursuant
to 2-18-1304. The department of administration shall, in consultation with the state
employee group benefits advisory council, provided for in 2-15-1016, administer the sick
leave fund and adopt rules to implement this subsection.

(10) A local government may establish and administer through local rule a sick leave
fund into which its employees may contribute a portion of their accumulated sick leave or
vacation leave.

History: En. 59-1008 by Sec. 1, Ch. 93, L. 1971; amd. Sec. 5, Ch. 476, L. 1973; amd. Sec. 1, Ch. 309, L. 1975; R.C.M.
1947, 59-1008; amd. Sec. 8, Ch. 568, L. 1979; amd. Sec. 2, Ch. 280, L. 1983; amd. Sec. 1, Ch. 707, L. 1985; amd. Sec. 2, Ch.
328, L. 1987; amd. Sec. 1, Ch. 414, L. 1989; amd. Sec. 1, Ch. 25, L. 1991; amd. Sec. 2, Ch. 758, L. 1991; amd. Sec. 10, Ch.
339, L. 1997; amd. Sec. 11, Ch. 272, L. 2001; amd. Sec. 2, Ch. 47, L. 2007.
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