
 
 

 

TASB LOCAL BOARD POLICY UPDATE 121 
 

CCGB(LOCAL): AD VALOREM TAXES: ECONOMIC DEVELOPMENT    

The Texas Economic Development Act expired on December 31, 2022. We recommend adding 
a note to this local policy regarding the expiration and continued application of the law to 
limitations on appraised value in existence at that time. 

CKE(LOCAL): SAFETY PROGRAM/RISK MANAGEMENT: SECURITY PERSONNEL  
 
To better align the district’s legal and local policies, provisions addressing commissioned peace 
officers have been relocated to CKEA(LOCAL). 
 
CKEA(LOCAL): SECURITY PERSONNEL: COMMISSIONED PEACE OFFICERS 

Provisions addressing commissioned peace officers have been relocated to this code from 
CKE(LOCAL). Please review the provisions for accuracy. If revisions are needed regarding 
other security personnel or if the district's police department has a body-worn camera program 
or considers one in the future, please contact your policy consultant. 

CLB(LOCAL): BUILDINGS, GROUNDS, AND EQUIPMENT MANAGEMENT: MAINTENANCE 

Administrative Code rules regarding integrated pest management (IPM) were amended to 
include district-owned residential property among the district facilities subject to the IPM 
requirements. Although the changes to the rules add "residential property" to the buildings and 
grounds subject to IPM requirements, it is our understanding from the Texas Department of 
Agriculture that this inclusion is intended to apply only to district-owned residential property that 
is primarily used as student housing. As requested by TDA, revisions include such residential 
property among the district facilities subject to the district's IPM program. 

CRF(LOCAL): INSURANCE AND ANNUITIES MANAGEMENT: UNEMPLOYMENT 
INSURANCE 

There are no significant revisions to the text on reasonable assurance; however, the policy 
template has been updated to accommodate the new adoption date function in Policy Online. 
This policy is being issued at no charge to the district. 

CVA(LOCAL): FACILITIES CONSTRUCTION: COMPETITIVE BIDDING 

Policy BJA(LOCAL) authorizes the superintendent to delegate responsibilities to other 
employees of the district as permitted by law; thus, it is not necessary to include a reference to 



the superintendent's designee at Specifications. In addition, the policy template has been 
updated to accommodate the new adoption date function in Policy Online. This policy is being 
issued at no charge to the district. 

CVB(LOCAL): FACILITIES CONSTRUCTION: COMPETITIVE SEALED PROPOSALS 

As noted above, policy BJA(LOCAL) authorizes the superintendent to delegate responsibilities 
to other employees of the district as permitted by law; thus, it is not necessary to include a 
reference to the superintendent's designee at Specifications. In addition, the policy template has 
been updated to accommodate the new adoption date function in Policy Online. This policy is 
being issued at no charge to the district. 

DEA(LOCAL): COMPENSATION AND BENEFITS: COMPENSATION PLAN 

To eliminate the possibility of confusion about the frequency of pay, we recommend replacing 
bimonthly with the more specific and widely used semi-monthly. Other revisions are 
recommended for policy style and to clarify the circumstances under which certain employees 
will receive premium pay during an emergency closing for a disaster. If the district no longer 
wants to provide premium pay for nonexempt employees who are required to work during an 
emergency closing for a disaster, please contact your policy consultant for appropriate revisions 
to this policy. 

FFI(LOCAL): STUDENT WELFARE: FREEDOM FROM BULLYING 

The Minimum Standards for Bullying Prevention, completed by TEA on January 31, 2023, 
include a requirement for policy provisions on reporting bullying incidents. Existing policy 
language addresses reporting by students and staff. The enclosed revisions are recommended 
to address the new minimum standards. 

 

 

 

 

 

 


