Molalla River School District

Code: CPA
Adopted: 3/14/13
Revised/Readopted: 11/12/20
Orig. Code: CPA

Layoff/Recall — Licensed Administrative Personnel

This*he policy appliesisapplieable to all licensed administrators below the rank of assistant
superintendent who are not considered teachers under ORS 342.934.%.

The Board retains the right to determine when a layoff is necessary. Layoffs shall be by position.
A reduction in hours does not constitute a layoff.

The factors considered in the layoff process will be license, seniority, qualifications, senierityy-merit and/or
competence. i S i additional-traind i atta .

NMe de

The Board desires/expects administration to retain, consistent with state law, the most capable and
productive of the licensed and qualified employees needed to carry out the approved programs of the
district’s schools.

Prior to initial development of a recall procedure for administrators, the Board will consult with the
employees; or a designated representative of the employees; covered by this policy.

The district will develop administrative
Administrative regulations shall-be-develeped-to implement this policy.

END OF POLICY

Legal Reference(s):

ORS 332.107 ORS 342.934

! Prior to laying off any administrators, the district will work with legal counsel to determine if the cultural or linguistic
expertise criteria apply to any impacted employees.
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Molalla River School District

Code: CPA-AR
Revised/Reviewed: 1/10/08; 11/12/20
Orig. Code: CPA-AR

Layoff — Licensed Administrative Personnel
General

This administrative regulation applies to all licensed administrators below the rank of assistant
superintendent who are not considered teachers under ORS 342.934. 1.

The Board retains the right to determine when a layoff is necessary. Layoffs shall bewiH-eeeur by position.
A reduction in hours does not constitute a layoff.

The superintendent or designee shall offer recommendations to the Board regarding transfers, both
voluntary and involuntary, and the position(s) which will be eliminated. The factors considered in the
layoff process will be license, seniority, qualifications, merit and/or competence. Cempetence-ineludes

NMe N

The Board desires/expects-the administration to retain, consistent with state law, the most capable and
productive of the licensed and qualified employees needed to carry out the approved programs of the
district’s schools.

When the

Fhe district determines that-when a layoff of licensed administrators is necessary, the superintendent or
designee will use the procedures described in Section II2 of this regulation. The superintendent or designee
will make every reasonable effort to transfer a licensed and qualified administrator who will be laid off to
a vacant administrative position for which the administrator is licensed and qualified, in accordance with
the procedures described in Section III3. The superintendent or designee may combine remaining
positions, if it meets district curriculum needs, so that administrators continue to be licensed and qualified
to perform available jobs.

Section I -1— Definitions

1.  “Competence” means the ability to perform the essential functions of a job or assignment based on
recent experience, additional training or educational attainments;-erbeth, but not based solely on
type of license and endorsements of an employee. The superintendent or designee may interpret

! Prior to laying off any administrators, the district will work with legal counsel to determine if the procedures in ORS 339.934,
including cultural or linguistic expertise criteria, apply to any impacted employees.
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“Merit” means the measurement of one administrator’s ability and effectiveness against the ability
and effectiveness of another administrator.

“Seniority” is calculated from the first day of actual eentinzeus-service as an administrator in the
district inclusive of approved leaves of absence. If necessary, ties in length of service shall be broken
by drawing lots.

“License” means a document or documentsdecument(s) issued by Teacher Standards and Practices
Commission permitting an individual to perform certain duties within a public school district.

“Qualifications” meanQualification”means training, experience, skill and other attributes in addition
to the individual’s license.

Section II -2— Layoff Procedures

1.

[ —

Administrative positions will be grouped by positions or assignments which the superintendent or
designee determines are sufficiently comparable to use in the layoff process.

[The superintendent or designee may use the following job groups as a guideline:

School Administrators

Group 1: PrincipalsHigh-sehool/middle school/elementaryprineipals

Group 2: Assistant principals

Central Office Administrators

Group 3: Directors (e.g., transportation, maintenance, special education, etc.)
Group 4: Coordinators (e.g., talented and gifted (TAG), special education, curriculum, etc.)
Group 5: Others

If a new administrative position is created, it will be placed in one of the existing job groupings or in
a new job grouping, as determined by the superintendent or designee.

Upon recommendation by the superintendent or designee, the Board may eliminate one or more
administrative positions within a job group or groups.

The superintendent or designee may recommend layoffs within job groups based on license,
seniority, qualifications, merit and/or; competence-and-sentority.

After identification of the administrator(s) to be laid off from a particular job group, the
superintendent or designee will reassign the remaining administrators in that group to the remaining
positions as necessary.

The superintendent or designee will determine whether the administrators identified for layoff will
be transferred to a vacant administrative position under the procedures of Section III3 below or as
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provided for in state law given the optioneheiee of a classroom teaching assignment provided the
administrator is licensed and determined by the district to be qualified based on merit and/or
competence for the assignment.
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Section IIT -3— Reassignments and Transfers

1.

The superintendent or designee will review an administrator’s personnel file, and from consultation
with the administrator’s supervisors, shall determine if an administrator who will be laid off under
Section [12 can be transferred to a vacant administrative position. Each transfer may be based on

hcense semorlty, quahﬁcatlons merit, and/or competenceeempe&eﬂe%aﬂd—pf%weuﬁ—admmm

An administrator may voluntarily accept a classroom teaching assignment in lieu of a layoff.

a.  The administrator may accept a classroom teaching assignment which is currently vacant.

b.  If the administrator previously taught and was a contract teacher in the district, the
administrator may displace (“bump’) a probationary or contract teacher with less seniority.

c.  Ifthe administrator never taught in the district, the administrator may displace (“bump”) a
probationary teacher with less seniority.

While an administrator retains rightstheir+ight to recall to a vacant administrative position in
accordance with Section IV below, an administrator who voluntarily accepts a classroom teacher
assignment will also be covered by the layoff/recall and other provisions of the collective bargaining
agreement governing regularly employed teachers for purposes of their rights as teachers.

Section IV -4— Recall

An administrator who is laid off under this procedure shall be placed in a recall pool. An
administrator who resigns rather than acceptaeeepts layoff or reassignment under this procedure
forfeits rights to be placed in the recall pool.

An administrator will be maintained in the recall pool for a period of not more than 27 calendar
months from the effective date of layoff.

A laid-off administrator who rejects recall to a position offered by the district for which the
administrator is licensed and qualified to perform and which is similar to the workday or work year
of the person’s previous position, thereby waives any further recall rights, and the administrator’s
employment terminates effective the date of rejection of the job offer.

Licensed and qualified administrators will be considered for recall based on proper licensure and
qualifications to perform the essential functions of the job. The district retains the right to recall a
less senior administrator to the position if that individual has more merit and/or competence.

Administrators will be recalled based on license, seniority, qualifications, merit, and/or competence.

Notification of recall will be delivered in person or deposited as certified mail, postage prepaid and
addressed to the last known address of the laid -off employee. It is the responsibility of the
administrator to ensure up-to-date mailing information is provided to the district. The individual
shall be allowed [7]seven calendar days from the date of personal delivery or postmark to accept the
position in writing. If the individual declines the recall or fails to accept within the [7-]sever-day
period or fails to report for duty on the date specified in the recall notice, the individual’s name will
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be removed from the recall pool. The individual will be considered to have resigned employment
with the district and waivedwaives any further right of recall.

7. An administrator who wishes to remain eligible for recall toreinstatement-of a position requiring a
license must maintain a valid license.

8.  Individuals who wish to waive recallre-empleyment rights prior to 27 months subsequent to the
effective date of a layoff may do so by written notification to the district. Such notice will be
considered a voluntary resignation and the individuals shall forfeit all employment rights with the
district.

9.  Employees returning from layoft shall be credited with all seniority and sick leave the employee
earned prior to the effective date of the layoft, but the employee shall not accrue leave, benefits or
seniority during the period of the layoff. If applicable, the district will apply any sick leave accrued
from another school district employment during the recall time as allowed by state law.

10.  An employee who has been laid off has the option of continuing the employee’s health insurance
program at the employee’s expense for up to 18 months, subject to the approval and rules of the
insurance carrier(s).

11.  An employee must have completed at least 135 contract days during 1 school year in order to be
eligible for 1 vertical step advancement for the succeeding school year. If, because of layoff, an
employee does not complete at least 135 contract days that school year, the employee will be placed
on the same salary schedule step as the employee was on prior to layoff

12.  Nothing in this regulation shall be construed so as to interfere with the district’s right to dismiss an
administrator, not extend the contract of an administrator or dismiss or nonrenewaon-renew the
contract of a probationary administrator pursuant to state law.

13. An individual who is no longer employed as an administrator in the district due to resignation,
assignment to a nonadministrativenen—administrative position, expiration of the recall period or
rejection of a position offered by the district shall receive salary for all unused vacation time
following the termination of employment as an administrator

Section V -5— Announcements of Decisions

Public announcements of layoff decisions should occur only after prior notice to affected administrators.
Certain circumstances may, in some cases, prevent prior notice and employees will be notified as soon as
is practical.

Section VI -6— Appeal Procedure

An appeal from a layoff decision shall be by arbitration pursuant to the employee’s individual employment
contract, administrator group contract (employment agreements or meet and confer agreements) or rules of
the Employment Relations Board.

Section VII -7— Future Changes in Procedure
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The district reserves the right to amend, revise or repeal all or any part of this procedure at any future time
and nothe employee shall have any vested right in the continuation of this procedure or any amendment
thereof,: provided, however, that no amendment or repeal of this procedure shall prejudice the
reinstatement rights of any individual who is in the “recall pool” at the time these procedures are amended,
revised or repealed. The district will also consult with employees covered by this administrative regulation
prior to making any decisions regarding changes to this procedure.
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Molalla River School District

Code: GCPA
Adopted: 8/12/21

Layoff - Licensed Staff

When the Board is considering a reduction of staff due to a lack of funds to continue the educational
program at its antrcrpated level or due to the elimination or adjustment of classes due to an admlmstratlve

will d1scuss the matter at a regular or spemal Board meetmg and will con51der such factors and alternatlves

it deems necessary to arrive at a decision.-Eayeffmay-takeplace-underthe-followingconditions:

Using the goals and priorities of the district, the Board shall direct the superintendent to prepare a
reduction plan identifying which programs are to be reduced or eliminated for Board approval. As a result
of the program reductions or elimination, the superintendent shall bring a list of positions to be cut or
eliminated to the Board for approval. The district shall consider cultural or linguistic expertise and
seniority, and may consider merit and competence, in accordance with Oregon law.!

Nothing in this policy is intended to interfere with the right of the district to discharge, remove or fail to
nen-renew the contract of a probationary teacher, or to not extend the contract of or dismiss a contract

teacher pursuant to the provisions of the Accountability for Schools for the 21st Century Law?.

END OF POLICY

Legal Reference(s):

ORS 342.805 - 342.910 ORS 342.934

!'See ORS 342.934 (HB 2001 (2021)) for definitions and requirements.

2 ORS 342.805 - 342.937.
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Molalla River School District

Code:

Adopted:

GCPA-AR
8/12/21

Layoff/Recall - Licensed Staff

The Board will make the final decision on programs to be kept, cut or eliminated following a review of the
reduction plan developed by the superintendent. The Board will determine when staff layoffs become
necessary, and will approve positions to be cut or limited as after receiving a recommendation from the
superintendent.' Individuals that may be impacted by the layoff shall not be discussed by the Board. The
affected employees shall be notified within a reasonable time.

[Definitions

1. “Competence” means the ability of a teacher to teach a subject or grade level based on consideration
of any of the following:

a.  Teaching experience within the past five years related to the subject or grade level;

b.  Educational attainments, which may not be based solely on being licensed to teach; or

c.  The teacher’s willingness to undergo additional training or pursue additional education.
2. “Cultural or linguistic expertise” means the expertise of one teacher, as measured against the

expertise of another teacher, based on consideration of any of the following factors:

a.

b.

A teacher’s linguistic ability in relation to an in-district language, as determined by the district
using a method of verification or attestation of fluency for all in-district languages;

A teacher’s completion of a teacher pathway program that is implemented by a teacher
pathway partnership at the national, state, regional or local level and that has the primary focus
of increasing the number of culturally or linguistically diverse teachers; or

A teacher’s current work assignment that requires the teacher to work at least 50 percent of the
teacher’s work assignment time:

(1) Ataschool where at least 25 percent of the student population consists of students from
a historically underserved background, if the teacher is assigned to one school; or

(2) At programs, schools or school districts where at least 25 percent of the student
population consists of students from a historically underserved background, if the
teacher is assigned to multiple programs, schools or school districts.

3.  “In-district language” means a heritage language or a language other than English that is spoken:

a.

b.

By five percent or more of the students enrolled at the school where a teacher is assigned or, if
the teacher is not assigned to a school, of the students enrolled in the schools of the district; or
At five percent or more of the homes of the students enrolled at the school where a teacher is
assigned or, if the teacher is not assigned to a school, of the homes of the students enrolled in

! Districts are encouraged to consult with legal counsel and any applicable collective bargaining agreements prior to taking any
action on reductions of staff.
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the schools of the district. “Merit” means the measurement of one teacher’s ability and
effectiveness against the ability and effectiveness of another teacher.

4.  “Qualified” means the measurement of the teacher’s ability to teach the particular grade level or
subject matter in which the teacher is placed after the reduction in force.

5. “Qualified teacher with cultural or linguistic expertise” means a teacher who:
a.  Has more cultural or linguistic expertise than a teacher with more or equal seniority; and
b.  Holds proper licenses or other credentials to fill a remaining position.

6.  “Student from a historically underserved background” includes a student who:

a.  Is an English language learner;

b. Is from a racial or ethnic group that has historically experienced academic disparities,
including racial or ethnic groups for which a statewide education plan has been developed
under ORS 329.841, 329.843 or 329.845 for students who are black, African-American,
American Indian, Alaska Native, Latino or Hispanic;

c.  Is economically disadvantaged; or

d.  Has a disability.

7. “Teacher” has the meaning given that term in ORS 342.120.]
Procedures

When determining which teachers will be retained when the district reduces staff, the district shall
prioritize seniority, except as follows:

1.

A district shall retain a qualified teacher with cultural or linguistic expertise who has less seniority if
the release of the less senior teacher would result in a lesser proportion of teachers with cultural or
linguistic expertise compared to teachers without cultural or linguistic expertise.

If a qualified teacher with cultural or linguistic expertise is retained as described above and the
district is determining which teachers to retain who do not have cultural or linguistic expertise, the
district shall prioritize:

a.  Seniority?; or
b.  Competence or merit in accordance with law.

The district may retain a teacher with less seniority than a teacher being released if the district
determines that the teacher being retained has more competence or merit than the teacher with more
seniority who is being released.

The district shall not agree in any collective bargaining agreement to waive the right to consider
competence in making decisions about reduction in staff or recall of staff. Retained teachers will be
properly licensed and qualified, as defined in Oregon statutes, for the positions they fill.

2 Seniority shall be calculated from the first day of actual service as teachers with the district, inclusive of approved leaves of
absence. In the event there is a tie in calculating seniority, it shall be broken by drawing lots.
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The district will develop criteria and procedures for identifying in-district languages, verifying teacher
language abilities, reviewing teacher pathway programs and determining which teachers teach in schools
with 25 percent or more students from a historically underserved population. Procedures and timelines will
be communicated to teachers.

Recall

A teacher who was released due to a reduction in staff will be eligible for recall for 27 months after the last
date of release, unless waived by a rejection of a specific position. No new teacher shall be hired to any
position until all staff who remain on a recall list who are licensed and qualified for the position have been
given an opportunity to accept the position.

The district shall notify teachers on the recall list of a position opening by registered letter, return receipt
requested, at their last known address. Teachers shall have [7] calendar days from receipt of such
notification in which to indicate their acceptance or rejection of the position and an additional [14] days
from date of acceptance in which to begin active employment unless otherwise mutually agreed upon.

If the teacher rejects any position offered for which the teacher is licensed and qualified, or the teacher
fails to respond within the specified timeline, the teacher shall forfeit all recall rights.

Staff returning to work shall have all previously accrued sick leave and seniority reinstated, but shall not
receive benefits for the period of the release.

Teachers will have recall rights for a maximum 27-month period. If they choose, released teachers may
maintain their district insurance and health plans by paying their own premiums as prescribed by law,
subject to the rules of the insurance carrier.

[Teachers affected by a reduction in staff may be placed on the substitute list for any position requested
when released. They will be notified for those positions requested before other substitutes are notified. ]
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Code: EFA
Adopted: 6/09/16
Revised/Readopted:  5/12/21
Orig. Code: EFA

The Board recognizes that childhood obesity has. gcome an epidemic in Oregon as well as throughout the
nation. Research indicates that obesity and man)y a jcases associated with obesity are largely preventable
through diet and regular physical activity. Additie pesear ch indicated that healthy eating patterns and
increased physical activity are essential for studénts'to ‘achieve their academic potential, full physical and
mental growth and lifelong health and well-being.

To help ensure students possess the knowledge and skills neccssaw to make healthy choices for a lifetime,
the superintendent shall prepare and implement a com piehenxlvp‘fﬂmmp_t nutrition program consistent with
state and federal requirements for districts sponsoring the National Tmol Lunch Program (NSLP) and/or
the School Breakfast Program (SBP). The program shall reflect the Boatd’s commitment to providing
adequate time for instruction that promotes healthy eating through nutrition education, serving healthy and
appealing foods at district schools, developing food-use guidelines for staff and establishing liaisons with
nutrition service providers, as appropriate. J‘I TR

Sl 1
AL T
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The input of staff (including but not limited to, physical education and school hc:{fﬁf] j‘;lofebslonals)
students, parents, the public, representatives of the school food authority and pubﬁqﬂqualth professionals
will be encouraged. The superintendent or designee will develop administrative regulations as necessary to
implement the goals of this policy throughout the district.

Nutrition Promotion and Nutrition Education ;I S -

Nutrition promotion supports the integration of nutrition education throughout the school uwi}'ﬁnment
Nutrition education topics shall be integrated within the sequential, comprehensive health education
program taught at every grade level, prekindergarten through grade 12, and coordinated with the district’s
nutrition and food services operation.

Nutrition Guidelines

It is the intent of the Board that district schools be proactive in encouraging students to make nutritious
food choices. All food and beverage items sold to students in a K-12 public school as part of the regular or
extended school day shall meet the minimum state and federal standards. Exceptions to this requirement
include items that are part of the USDA National School Lunch Program or School Breakfast Program.
Other exceptions are foods and beverages provided in the following instances:

1. When the school is the site of school-related events or events for which parents and other adults are a
significant part of an audience; or

2. The sale of food or beverage items before, during or after a sporting event, interscholastic activity, a
play, band or choir concert.

Although the Board believes that the district’s nutrition and food services operation should be financially
self-supporting, it recognizes that the nutrition program is an essential educational and support activity.

Local Wellness Program — EFA
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Therefore, budget neutrality or profit generation must not take precedence over the nutrition needs of its
students. In compliance with fedcu,l ,law, %}e district’s NSLP and SBP shall be nonprofit.

All foods offered on the school c: nnn: §ie encouraged to meet the nutrition standards set by the USDA
and the Oregon Smart Snacks Stafidar ™ 1is includes, but is not limited to, celebrations, parties,
classroom snacks brough by parents, rewar

vards and incentives.

tive regulations to implement this policy that address
all food and beverage items sold and/or served t@$fidents in district schools, including provisions for staff
development, family and community involvemefif@nd program evaluation. These food and beverage items
include competitive foods, snacks and ',_u_é,_!,ai_,!ﬁs o vending machines and school stores, and
similar food and beverage items from fund—ralsln activities and refreshments that are made available at
school parties, celebrations and meetings.

The superintendent is directed to develop admin

Physical Education/Activity ﬁf_’
'i-wa

Physical activity should be included in a school’s daily educati n?uﬁ 0 gﬁa;m for grades pre-K through 12.

Physical activity should include regular instructional physical ¢ sditcation as well as co-curricular activities

and recess. The district will develop and assess student performance standards in order to meet the Oregon

Department of Education’s physical education content standards. n -

Reimbursable School Meals A

P‘J ‘i]

The district may enter into an agreement with the Oregon Department of I:dueatléﬁ (bDE) to operate
reimbursable school meal programs. The superintendent will develop admlmstratfw?ea regulations as
necessary to implement this policy and meet the requirements of state and federal law. These guidelines
shall not be less restrictive than regulatlons and guldance 1ssued by the Secretary of Agr 1cu|turc pur qu'ml

Other School-Based Activities

The district will promote district and community-based activities that foster healthy eating and create
environments that promote physical activity. Families and the community will be encouraged to provide
healthy food choices in all situations where food is served. Educational workshops, screenings and
literature related to healthy food choices and physical activity may be offered to families.

Evaluation of the Local Wellness Policy

The Board will involve staff (including but not limited to, physical education and school health
professionals), parents, students, representatives of the school food authority, public health professionals,
school administrators and the public in the development, implementation and periodic review and yearly
update of this policy. In an effort to measure the implementation of this policy the Board designates the
superintendent as the person who will be responsible for ensuring each school meets the goals outlined in
this policy. The district will make available to the public reports as required by state and/or federal laws
and/or regulations that provide an assessment of the implementation, including the extent to which the
schools are in compliance with policy, how the policy compares to model policy and a description of the
progress being made in attaining the goals of this policy.

END OF POLICY
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Legal Reference(s):

ORS 327.531
ORS 327.537
ORS 329.496
ORS 332.107
ORS 336.423

OAR 581-051-0100
OAR 581-051-0305
OAR 581-051-0306
OAR 581-051-0310
OAR 581-051-0400

Healthy, Hunger-Free Kids Act of 2010, 42 U.S.C. §1758b (2018).

National School Lunch Program, 7 C.F.R. Part 210 (2022).
School Breakfast Program, 7 C.F.R. Part 220 (2022).

Cross Reference(s):

EFAA - District Nutrition and Food Services
EFD - Food Preparation
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OSBA Model Sample ’P@licy

Code: EFA
Adopted:

Loga] Wellness

{Title 7 C.F.R. 210.31(a) requires local educatlon agencies to “establish a local school wellness pollcy for
all schools participating in the National School Luncl@Bgagram and/or School Breakfast Program...”. The
law describes the policy as “a written plan that includ@s Various components intended to improve mrdenr
wellness. This policy is designed to meet the requirem :__ s_/la.f a wellness policy and provide the framework
for the district’s plan. Previously these requirements were split between the policy and an administrative
regulation (AR). All required and/or related content is now inc huled i, 1:’:9 model policy, therefore OSBA
recommends deleting the AR if the district previously included it if 8} Id s policy manual. Districts
should consult with stakeholders in the process of adoption and i pam?e language that meets the

. PN o R
unique needs of the district.} S

%if

The district is committed to the optimal development of every student and bul@\(@gmat a positive, safe and
health-promoting learning environment is necessary for students to have the opportunity to achieve
personal, academic, developmental and social success.

To help ensure students possess the knowledge and skills necessary to make healthy choices for a lifetime,
the superintendent shall prepare and implement a comprehensive district nutrition [)lO“l&lﬂ’Bﬁhﬁ!Sanl with
state and federal requirements for districts sponsoring the National School Lunch Ptogtdm'ﬂ’SL ) and/or

adequate time for instruction that fosters healthy eating through nutrition education and promotlon serving
healthy and appealing foods at district schools, developing food-use guidelines for staff and t,stabllshmg
liaisons with nutrition service providers, as appropriate. 7_fd ) ".

[The district superintendent or designee shall establish a Wellness Advisory Committee to advise the - —
district in the development, review and update of the local wellness policy.]

POLICY IMPLEMENTATION, MONITORING, ACCOUNTABILITY AND COMMUNITY
ENGAGEMENT

Implementation

The district shall manage and coordinate the implementation of this local wellness policy.
Implementation will consist of, but not be limited to, the following:

1.  Delineating roles, responsibilities, actions and timelines specific to each school;

2. Generating and disseminating information about who will be responsible to make what change, by
how much, where and when;

3. Establishing standards for all foods and beverages provided (but not sold) to students during the
school day on participating school campuses;
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4.  Establishing standards a""'": nﬂ@‘iuon guidelines for all foods and beverages sold to students during
the school day on partici 'a g school campuses that meet state and federal nutrition standards for
NSLP and SBP, compet ive foc ds, permit marketing of same that meets the competitive food

nutrition standards, and promotes student health and reduces child obesity; and

5. Establishing specific goals for nutri- ;Tolion and education, physical activity[, physical
education] and other school-based a€f wjeg that promote student wellness.

The Board designates the [superintendent] [principal(s be responsible for ensuring each school meets

the goals outlined and complies with this policy.

[Record Keeping

The district will retain the following records to document compllance. ith the local wellness policy

requirements at the district’s administrative offices: &
-
)

S

-
_.’-'H

554

1. The written local wellness policy; .

6.  Documentation to demonstrate the policy has been made available to the@ﬂbhg,

H .f t-

7. Documentation of efforts to review and update the local wellness pollcy,@clgémg an indication of
who participates in the update and the methods the district uses to make stakeholders aware of their
ability to participate;

8.  Documentation to demonstrate compliance with the annual public notification requife

9.  Documentation of the district’s most recent assessment on the implementation of the local wellness

policy; i) _Q_\Im_

10. Documentation to demonstrate the most recent assessment on the implementation of the local %-*' zﬁ
wellness policy has been made available to the public.] el

Notification of Policy

The district will inform the public about the content and implementation of the local wellness policy, and
post the policy and any updates to the policy on the district website annually. Included will be, if available,
the most recent assessment of the implementation, and a description of the progress being made in
attaining the goals of the policy.

The district will publicize the name and contact information of the district or school official(s) leading and
coordinating the policy and information on how the public can get involved with the local wellness policy.
This information will be published on the district’s website and in district communications.

Triennial Progress Assessments

At least once every three years, the district will evaluate the implementation of this policy and its progress
with a triennial assessment and produce a progress report that will include:

1.  The extent to which schools under the jurisdiction of the district are in compliance with the policy;

11. The extent to which the district’s policy compares to model local school wellness policy{'}; and
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12. A description of the pro ade 1n attaining the goals of the district’s policy.

The district will publish the triennial p‘rogress report on the district website when available. The district
will update or modify the policy based on r. , of the triennial assessment.

Community Involvement, Outreach an unications (Review of, and Updating Policy) {*}

The district will actively communicate ways in which the community can participate in the development,
implementation and periodic review and update of thejligggl ) ellness policy. The district will communicate
information about opportunities [in community news, B e district’s website, on school websites, and/or
in district or school communications]. The district will@hsure that communications are culturally and
linguistically appropriate to the community.

Parents, students, representatives of the school food authority, teagli@fS9fiphysical education, school
health professionals, the Board, school administrators, and the gery ﬁl’ lic will be solicited to
participate in the periodic review and update of the local school welf@&8policy.

[Wellness Advisory Committee {*}

mentation, and
gnee will be a member

The district supports a wellness advisory committee to assist the development
periodic review and update of the local wellness policy. The superintendent or
of this committee.

The district will publicize information about the wellness advisory committee [in communjii§Hies
communications to parents, and/or on websites operated by the district] to communicate tolpalGits,
students and the community at large to explain the committee’s purpose, process and an invitation to
volunteer.

1. The wellness advisory committee membership will include, to the extent possible, but not be lin

to:

a. Parents, caregivers and students;

b.  Representatives of the school nutrition program (e.g., school nutrition director);

c.  Physical education and/or health education teachers;

d. School health professionals (e.g., school nurses, physicians, dentists, health educators and
other allied health personnel who provide school health services);

e.  Mental health and social services staff (e.g., school counselors, psychologists, social workers,
or psychiatrists);

f. School administrators (e.g., superintendent, assistant superintendent, principal, vice principal);

Board members;

' {Model Wellness Policy resource published by the Alliance for a Healthier Generation. OSBA makes no representation of its
compliance by providing this resource. }

* {USDA Local school wellness policy resource; CDC resource; CDC Healthy Schools resource; USDA Local school wellness
policy outreach toolkit and communication resource from Alliance for a Healthier Generation. }

* {A Wellness Advisory Committee is not required. If the district chooses to have a committee, the district should amend the
language here to establish the membership and responsibilities of the committee. School Wellness Committee Toolkit published
by the Alliance for a Healthier Generation}
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h.  Supplemental Nut@ifiofi¥ssistance Program (SNAP) education coordinators;

1. Healthcare profession@is and/or other health related professionals (e.g., dietitians, doctors,
nurses, dentists); e \

J- Members of the general public.

13. The committee, appointed by the sui€fint@lident or designee, will meet to organize and vote on a
committee chair and a secretary prio\ it the beginning of the school year. The chair and

secretary will serve for one year minimum and may be reappointed.

14. The wellness advisory committee will meet [fou
policy.

s per year to review of the local wellness

15. The committee will facilitate the development, review and update of the wellness policy, and
evaluate each participating school’s compliance with the poli

1.
The district will create building-level committees to establish sch fic goals and activities that
implement this policy. A school coordinator will be designated to s t compliance with this policy.]

NUTRITION PROMOTION AND NUTRITION EDUCATION

Nutrition promotion and nutrition education positively influence lifelong eati viors by using
evidence-based strategies and techniques and nutrition messages and by creatin d environments that
support healthy nutrition choices.

ing
district

[Nutrition promotion and nutrition education shall be a sequential and integrated focus on e
students’ eating behaviors, reflect evidence-based strategies and be consistent with state arjGioga
health education standards. ]

To promote nutrition education in the schools, the principal is responsible for ensuring the following
are implemented:

1. {*}[Students and staff will receive consistent nutrition messages throughout the school environment;

16. Nutrition education is provided throughout the student’s school years as part of the district’s age-
appropriate, comprehensive nutrition program[ (which includes the benefits of healthy eating,
essential nutrients, nutritional deficiencies, principles of healthy weight management, the use and
misuse of dietary supplements, safe food preparation, and handling and storage related to food and
eating)], and is aligned and coordinated with the Oregon Health Education Standards and school
health education programs;

17. Nutrition education will include culturally relevant, participatory activities that include social
learning strategies and activities that are aligned and coordinated with the Oregon Health Education
Standards and school health education programs;

18. Teachers will receive curriculum-specific training;

4 {The goals listed are not required, but districts are required to include goals in the policy. Districts are encouraged to evaluate
needs and resources and to develop specific goals. Districts are required to “review and consider evidence-based strategies and
techniques” (7 CFR 210.31(c)(1)). Model Wellness Policy resource published by the Alliance for a Healthier Generation. OSBA
makes no representation of its compliance by providing this resource. }
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19.  Parents and families are @i€QUEged through school communications to send healthy snacks/meals
and [reusable] water botllig88¥ith their student to school;

20. Families and community organizations are involved, to the extent practicable, in nutrition education;

21. Nutrition education homework that

Iﬂ 8 can do with their families is assigned (e.g., reading and
interpreting food labels, reading nutfiion:

iBlated newsletters, preparing healthy recipes);

22. Materials on how to assess one’s personal eating habits, set goals for improvement and achieve those
goals.] !

Nutrition promotion, including marketing and adverti nutritious foods and beverages to students, will
be implemented consistently through a comprehensive and multi-channel approach, (e.g., in the classroom,
cafeteria and at home) by staff, teachers, parents, students and the couumunity.

" . . . |
To ensure adequate nutrition promotion, the following goals will nented:

1. {’}[Information about available meal programs is distributed prior to or at the beginning of the
school year and at other times throughout the school year;,

2. Information about availability and location of a Summer Food Service I (SFSP) is
distributed;
3. Nutrition promotion materials are sent home with students, published on the district fig88itc, and

distributed at parent-teacher conferences;
23.  Families are invited to attend exhibitions of student nutrition projects or health fairs;

24.  Physical activity is a planned part of all school-community events.]

School Meals

[Schools within the district participate in U.S. Department of Agriculture (USDA) child nutrition
program(s), administered through the Oregon Department of Education (ODE)[.] [which may include the
NSLP[,] [and] [the SBP,] [Fresh Fruit & Vegetable Program (FFVP),] [After School Snack Program
(ASSP),] [Special Milk Program (SMP),] [Summer Food Service Program (SFSP),] [Supper programs] [or
others].] [The district also operates additional nutrition-related programs and activities including Farm-to-
School programs, school gardens, Breakfast in the Classroom, Mobile Breakfast carts or Grab ‘n’ Go
Breakfast.]

The district’s available meal program(s) will operate to meet meal pattern requirements and dietary
specifications in accordance with the Healthy, Hunger-Free Kids Act and applicable federal laws and
regulations.

> {The goals listed are not required, but districts are required to include goals in the policy. Districts are encouraged to evaluate
needs and resources and to develop specific goals. Districts are required to “review and consider evidence-based strategies and
techniques” (7 CFR 210.31(c)(1)). Model Wellness Policy resource published by the Alliance for a Healthier Generation. OSBA
makes no reptesentation of its compliance by providing this resource. }
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The [principal(s)] will suppor@iliffilion and food services operation as addressed in Board policy EFAA —
District Nutrition and Food Sci##€88and its accompanying administrative regulation EFAA-AR —
Reimbursable Meals and MillkfRito Si@ims.

[Water
Free, safe, unflavored, drinking water wil able to all students throughout the school day and
throughout every school campus. The distri | make drinking water available where school meals are

served during mealtimes.]
Competitive Foods and Beverages

The district controls the sale of all competitive foods. All foods and beverages outside the reimbursable
school meal programs that are sold to students on the school campuseduring the school day will meet or
exceed Smart Snacks Standards®. These standards will apply in allf€ ﬂ Bhhs and through all services where
foods and beverages are sold, which may include, but are not limifghto8@la carte options in cafeterias,
vending machines, school stores, snack or food carts and fund raisiifg:

Celebrations and Rewards/Incentives

All foods and beverages offered on the school campus [will meet or exceed] [ uraged to meet] the
nutrition standards set by the USDA and the Oregon Smart Snacks Standards. This includes, but is not
limited to, celebrations, parties, and classroom snacks brought by parents. [Food will not scd as a

reward or incentive.] [This information will be conveyed to staff and parents. ] |

i

[Fund Raising

Foods and beverages that meet or exceed the nutrition standards set by the USDA and the Oregon Sm
Snacks Standards may be sold through fund raisers on the school campus during the school day. Such
requests to conduct a fund raiser will be submitted to the [principal] for approval before starting.]

Food and Beverage Marketing in Schools

Any foods and beverages marketed or promoted to students on the school campus during the school day
will meet or exceed the nutrition standards for competitive foods set by the USDA.

[The district (i.e., school nutrition services, athletics department, PTA, PTO) will review existing
contracts, new contracts and equipment, and product purchase or replacement to reflect the applicable food
and beverage marketing guidelines.]

PHYSICAL ACTIVITY AND PHYSICAL EDUCATION

A quality physical education program is an essential component for all students to learn about and
participate in physical activity. The district will develop and assess student performance standards and
program minute requirements in order to meet ODE’s physical education content standards and state law.

Physical activity should be included in the school’s daily education program for grades [pre-]K through 12
and include regular, instructional physical education, as well as co-curricular activities and recess.

5 Oregon Department of Education, Oregon Smart Snacks Standards
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&d the opportunity to engage in physical education and physical
Blfowing goals are established:

In order to ensure students arel@
activity in the school setting, (/&

L. {7} [Physical education will be a.course of study that focuses on students’ physical literacy and
development of motor skills;
I

25.  Staff encourages and provides supp rental involvement in their children’s physical
education;

26.  Physical education courses will be the environ Wihicre students learn, practice and are assessed
on developmentally appropriate knowledge, ski onfidence to become physically literate;

27.  Instruction, provided by adequately prepared teachers, i.e., licensed or endorsed to teach physical
education, will meet the state adopted academic content standagds, for physical education (Oregon
Revised Statute (ORS) 329.045). Teachers of physical a a1l regularly participate in
professional development activities annually;

28.  {*}Every public school student in [pre-]kindergarten through grade 8 shall participate in physical
education for the entire school year. Students in kindergarten through gr, [6] shall participate
for a least 150 minutes during each school week, and students in grades through 8 for at least
225 minutes per school week; /

29.  Physical activity will be integrated across curricula and throughout the school day. cment will
be made a part of all classes or courses as part of a well-rounded education;

30.  Physical activity during the school day (including, but not limited to, recess, classro
activity breaks or physical education) will not be used as a punishment or a reward;

31, {"}Atleast 50 percent of the weekly physical education class time in grades K through 8 shall b
devoted to actual physical activity;

|

32.  Physical activity is a planned part of all school-community events;

33. Materials promoting physical activity are sent home with students and published on the district
website.]

[{"°}A student with a disability shall have suitably adapted physical education incorporated as part of their
individualized education program (IEP) developed under ORS 343.151. A student who does not have an
IEP but has chronic health problems, other disabling conditions or other special needs that preclude them

" {The goals listed are not required, but districts are required to include goals in the policy. Districts are encouraged to evaluate
needs and resources and to develop specific goals. Districts are required to “review and consider evidence-based strategies and
techniques” (7 CFR 210.31(c)(1)). Model Wellness Policy resource published by the Alliance for a Healthier Generation. OSBA
makes no representation of its compliance by providing this resource.}

* {Districts are required to provide the specified number of physical education minutes, but are not required to include them as
goals or in this policy. If the district operates K-5 elementary schools, select “5” in the first bracket and “6” in the second
bracket. If the district operates K-6 elementary schools, select “6” in the first bracket and “7” in the second bracket.}

* {This language is not required to be in policy, but this is a required action pursuant to ORS 329.496.}
' {This language is not required to be in policy, but this is a required action pursuant to ORS 329.496.}

R8/08/22 | LF Local Wellness ~ EFA
7-11



from participating in regular ;u education instruction, shall have suitably adapted physical education
incorporated as part of their indi§4@lialized health plan, developed by the district. ]

Other Activities that Promote Student Wellness

llchout the entire school environment (districtwide). The
district will coordinate and integrate othe yes related to physical activity, physical education,
nutrition and other wellness components so all ciforts are complementary, not duplicated and work toward
the same set of goals promoting student well-being, optimal development and strong educational
outcomes.

The district will integrate wellness activitigs

The district will provide the following activities and efi@@urage the following practices which promote

local wellness:

l.  [Scoliosis screenings;

34. Safe Routes to Schools Program;

35. Physically active family and community engagement activities for famil jgsi@learn about healthy
eating or to practice being active together (e.g., skate night, fun run, dan t);
|

36. Nonfood-related fund raisers;

37. Physical activity energizers during transitions from one subject to another;

38. Intramural sports;

39. Monthly/Weekly school walks; -

40. Assemblies which focus on wellness issues such as the importance of breakfast, healthy bevera
and how students and staff can incorporate 60 minutes of physical activity into their day;

41. Use of alternates to food as rewards in the classroom,;

42. Creation of connections between out-of-school time (OST) programs that involve staff members
from OST programs, both school- and community-based, in school initiatives that address healthy
eating, such as school wellness teams or wellness committees;

43. Integration of social, emotional and mental health supports into school programs (¢.g., promote a
positive school climate where respect is encouraged and students can seek help from trusted adults);

44. Communication between classroom teachers and nutrition staff, so that menus and nutrition
promotion can be tied into classroom learning and coursework;

45. Include wellness as a standing agenda item for school-based meetings (e.g., staff meetings, site
council meetings, PTO).]

[{"}Employee Wellness {"’}

"' {This language is optional and is not required by state or federal law.}

" {CDC resources for school employee wellness and workplace health promolion}
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The district encourages staff ta@ﬁf&ﬁe a healthy lifestyle that contributes to their improved health status,
improved morale and a greatef petsonal commitment to the school’s overall wellness program. Many
actions and conditions that affeet (h “health of staff may also influence the health and learning of students.
The physical and mental health of staff is integral to promoting and protecting the health of students and
helps foster their academic success. The di _j\'_'ét{g. Employee Wellness Program will promote health,
reduce risky behaviors of employees and ide; "?n(l correct conditions in the workplace that can
compromise the health of staff, reduce the?frevbls of productivity, impede student success and contribute
to escalating health-related costs such as absenteeism.

The district will collaborate with community partners t”o idﬁﬁtl fy programs, services and/or resources to
compliment and enrich employee wellness endeavors. |

The district’s Employee Wellness Program may include the following:

1. Health education and health promoting activities that focus G‘ﬁ?is"ktu-"-:-}?;levelopment and lifestyle
behavior that change along with awareness building, informationdissemination, access to facilities,
and are preferably tailored to employees’ needs and interests;

46. Safe, supportive social and physical environments including organizatiogal ﬁﬁpeelahons about
healthy behavior, and implementation of policy that promotes health and' Mfegt and reduces the risk
of disease;

47. Linkage to related programs such as employee assistance programs, emergency car cmd jprograms
that help employees balance work life and family life; ;_.*.-_.', w—

o 4

48. Education and resources to help employees make decisions about health care; and &

49. Nutrition and fitness educational opportunities that may include but are not limited to, the
distribution of educational and informational materials, and the arrangement of presentations and" |
workshops that focus on healthy lifestyles, health assessments, fitness activities and other
appropriate nutrition and physical activity related topics.

The district encourages participation from all employees. “Employees” are not limited to instructional staff
(i.e., teachers and instructional assistants), but includes all administrators and support staff.

The following groups are seen as essential for establishing, implementing and sustaining an effective
employee wellness program:

1. School personnel who implement existing wellness programs in the district (i.e., employee wellness
committee);

50. District personnel who implement health programs for students (e.g., school health coordinator,
school nurses, psychologist, health and physical educators, nutrition professionals, counselors and
other staff); and

51. Decision makers who have the authority to approve policy and provide administrative support
essential for a school wellness program (e.g., Board members, superintendents, human resource
administrators, fiscal services administrators and principals).]

[DEFINITIONS
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Abod and beverages other than meals reimbursed under programs
Russell National School Lunch Act and the Child Nutrition Act
didthe school campus during the school day.

1.  “Competitive food” medji
authorized by the Richaf@is
available for sale to studen

52.  “Food and beverage marketing”["*] isgd@fimed as advertising and other promotion in schools. Food
and beverage marketing often includgi @ D] dl written or graphic statement made for the purpose of
promoting the sale of a food or bevetakadin duct made by the producer, manufacturer, seller or any
other entity with a commercial interest in the product.

53. “Oregon Smart Snacks Standards™'* means the s inimum nutrition standards for competitive
foods and beverages (ORS 336.423).

54.  “School day” means, for the purpose of competitive food standards implementation, the period from
the midnight before, to 30 minutes after the end of the officialsgheol dayf[, i.e., at the conclusion of
afternoon student activities, such as athletic, music or dramaiy es, clubs, academic support and
enrichment activities].

55.  “School campus” means, for the purpose of competitive food standards implementation, all areas of
property under the jurisdiction of the school that are accessible to studer 12 the school day.]

|

END OF POLICY

Legal Reference(s):

'3 [This term includes, but is not limited to, the following: brand names, trademarks, logos or tags, except when placed on a
physically present food or beverage product or its container; displays, such as on vending machine exteriors; corporate brand,
logo, name or trademark on school equipment, such as marquees, message boards, scoreboards or backboards (Note: Immediate
replacement of these items is not required; however, districts will replace or update scoreboards or other durable equipment
when existing contracts are up for renewal or to the extent that is financially possible over time so that items are in
compliance.); corporate brand, logo, name or trademark on cups used for beverage dispensing, menu boards, coolers, trash cans
and other food service equipment; as well as on posters, book covers, student assignment books or school supplies displayed,
distributed, offered or sold by the district; advertisements in school publications or school mailings; free product samples, taste
tests or coupons of a product, or free samples displaying advertising of a product.]

“ Oregon Department of Education, Oregon Smart Snacks Standards
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ORS 327.531
ORS 327.537
ORS 329.496
ORS 332.107
ORS 336.423

OAR 581-051-0100
OAR 581-051-0305
OAR 581-051-0306
OAR 581-051-0310
OAR 581-051-0400

Healthy, Hunger-Free Kids Act of 2010, 42 U.S.C. §1758b (201
National School Lunch Program, 7 C.F.R. Part 210 (2022).
School Breakfast Program, 7 C.F.R. Part 220 (2022).
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Molalla River School t
Code: EFA-AR 3
Revised/Reviewed:  2/22/17; 5/12/21
Orig. Code: EFA-AR
Local ess Program

The district’s comprehensive age-appropriate n
accordance with the following requirements:

T}gram will be implemented in district schools in
[

Definitions

Bfher food to enhance palatability
ondiments.

L. “Accompaniment foods” means food items served along With
such as butter, jelly, cream cheese, salad dressing, croutofi$iahd

2. “Combination foods” means products that contain two or more components representlng two or
more of the recommended food groups: fruit; vegetable; dairy; protein; or grains.

3. “Competitive foods” means any food or drink sold in competition with the onal School Lunch

Program (NSLP) and/or School Breakfast Program (SBP) during the schoo

4. “Entree item” means an item that is either:
a. A combination food of meat or meat alternate and whole grain rich food; or
b. A combination food of vegetable or fruit and meat or meat alternate; or

¢. A meat or meat alternate alone with the exception of yogurt, low-fat or reduced fz
nuts, seeds and nut or seed butters and meat snacks (such as dried beef jerky); or
d.  Grains only when served in the SBP.

5. “Food service area” means any area on school premises where NSLP or SBP meals are both served
and eaten, as well as any areas in which NSLP or SBP meals are either served or eaten.

6.  “Meal period” means the period(s) during which breakfast or lunch meals are served and eaten, and
as identified on the school schedule.

7. “Nutrition education” means a planned sequential instructional program that provides knowledge
and teaches skills to help students adopt and maintain lifelong healthy eating habits.

8. “Oregon Smart Snacks Standards™ means the minimum nutrition standards for competitive foods
and beverages.

a.  Food items, including accompaniment foods, must:

' Oregon Department of Education, Oregon Smart Snacks Standards
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(1
)

3)
4

&)

Be a grain produet thatco ntains 50 percent or more whole grains by weight or have as
the first ingredi 'ho
Have as the first lient, one of the non—gram major food groups: fruits; vegetables;
dairy or protein foods (e.g., meat, beans, poultry, seafood, eggs, nuts, seeds); or

Be a combination food that contains one-quarter cup of fruit and/or vegetable; or

and
Meet all the competitive food nt standards:

(a) Calories:

(1)  Snacks contain no more than:

1) 150 calories as packaged 011
2) 180 calories as packaged or! __wn mlddle school level and
3) 200 calories as packaged or 8¢ fe

(ii) Entrees contain no more than 350 calories as pagkaged,

(b) Total fat: contains 35 percent or less of total calories [’rm 1

and seafood with no added fat. ]
(c) Saturated fat: contains no more than 10 percent of total calories from § 'ae_‘fat
per item as packaged or served.

Exemptions to the saturated fat standard are granted for reduced fat cheese and
part-skim mozzarella cheese, nuts and products consisting of only dried fruit with
nuts and/or seeds with no added nutritive sweeteners or fat.

(d) Transfat: contains 0 grams of trans fat per item as packaged or served.

(¢)  Sugar must be no more than 35 percent by weight.

(i) Exempt from the sugar standard are:

1)  Dried whole fruits or vegetables;

2)  Dried whole fruit or vegetable pieces;

3)  Dechydrated fruits or vegetables with no added nutritive sweeteners;
and

4)  Dried fruits with nutritive sweeteners that are required for processing
and/or palatability purposes (i.e., cranbetries, blueberries, tart
cherries).

() Sodium:
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(8)

(h)

(i)

s cE g
(1) Snz@ﬁﬁ%ﬁntam no more than 200 mg sodium per item as packaged or served.

(1) En s (_;on,lmn no more than 480 mg sodium per item as packaged or
sen pl 3 |

Caffeine free, except for naturally occurring trace amounts, for elementary and
middle school level. |

g

Exempt from all nutrlentsf%@ndatds on any day are:

(1)  Fresh, canned and ﬁ'o7cn ﬁmts or vegetables with no added ingredients
except water.

(1)  Fruit packed in 100 percent juice,’-.;_ "?,_eught or light syrup.

(iii) Canned vegetables that contain a Si ,y.;}]ounl of sugar for processing
purposes. .

(iv) Sugar-free chewing gum. Yrerg

Entrees in same or smaller portion served on the day or the day following in the
National School Lunch or School Breakfast Programszare; exempi from the nutrient
standards for: = ﬂ-‘-j}.f )

(i) Calories; £

(i) Total fat; ==l

(111) Saturated fat;

(iv) Transfat; —
(v)  Sodium; and T R
(vi) Sugar. (b I

Beverages must be: RS

(1) For elementary level students:

(a)
(b)

(©)
(d)
(©)
Q)

(8

Plain water, carbonated or uncarbonated, with portion size unlimited;

Lowfat milk (unflavored), with portion size not to exceed 8 ounces and 150
calories;

Nonfat milk (including flavored), with portion size not to exceed 8 ounces and 150
calories;

Nutritionally equivalent milk alternatives, portion size not to exceed 8 ounces and
150 calories;

Full strength, unsweetened fruit or vegetable juices, portion size not to exceed 8
ounces and 120 calories;

Fruit and vegetable juice that is 100 percent juice diluted with water, carbonated or
uncarbonated, and no added sugar or sweeteners with portion size not to exceed 8
ounces and 120 calories;

Caffeine free, except for naturally occurring trace amounts.

(2) For middle school level students:
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(a) Plain wat

(b) Lowfat mi flavored), portion size not to exceed 10 ounces and 190 calories;

(¢) Nonfat mil uding flavored), portion size not to exceed 10 ounces and 190
calories;

(d) Nutritionally equivalent milk alternatives, portion size not to exceed 10 ounces and
190 calories;

(e) Full strength, unsweeten
ounces and 150 calories;

(f)  Fruit and vegetable juicethat ,_.00 percent juice diluted with water, carbonated or
uncarbonated, and no added sugar or sweeteners with portion size not to exceed 10
ounces and 150 calories;

(g) Caffeine free, except for naturally occuffing fface amounts.

(3) For high school level students:

. » Ao T . O .

(a) Plain water, carbonated or uncarbonated, with portion size unlimited;

(b) Lowfat milk (unflavored), portion size not to exceed 12 ounces and 225 calories;
o

(¢) Nonfat milk (including flavored), portion size not to cxeeedl2: " unces and 225

(d) Nutrltlonally cquivalent milk alternatives, portion size noft@lexceed 12 ounces and
225 calories; s

(e) Full strength, unsweetened fruit or vegetable juices, pomon size not to exceed 12
ounces and 180 calories;

(f)  Fruit and vegetable juice that is 100 percent juice diluted with water, ¢a

(g) Low or no calorie beverage is less than 5 calories per 8 ounce serving t
or equal to 10 calories per 20 fluid ounces, portion size not to exceed 20°0unc
serving;

(h) Other beverages are not to exceed 40 calories per 8 fluid ounces (or 60 calories per

12 fluid ounces) with portion size not to exceed 12 ounces.

c.  Use the nutrient standard for the lowest grade group when mixed grades have open access to
competitive foods.

“School day” means a student education day beginning at midnight and ending at the conclusion of
afternoon student activities, such as athletic, music or drama practices, clubs, academic support and
enrichment activities.

“School campus” means all areas of property under the jurisdiction of the school that are accessible
to students during the school day.

“Snack” means a food that is generally regarded as supplementing a meal and includes, but is not
limited to, chips, crackers, onion rings, nachos, french fries, doughnuts, cookies, pastries, cinnamon
rolls and candy.
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Nutrition Promotion and Nutriﬂbﬂ;ﬁﬂui’:ation

Nutrition promotion and nutrition'education shall be a sequential and integrated focus on improving
students’ eating behaviors, reflect evidence-based strategies and be consistent with state and local district
health education standards. Nutrition education should be hands on and coordinated K-12. Nutrition
education at all levels of the district’s CLitlt(:Lllulmshﬁill include, but not be limited to, the following
essential components designed to help students ]eﬁ;‘m

1. Age-appropriate nutritional knowledge, meluﬁmgf’aﬁc benefits of healthy eating, essential nutrients,
nutritional deficiencies, principles of healthy weight management, the use and misuse of dietary
supplements, safe food preparation, handling and storage and cultural diversity related to food and
eating; PR

L]

; Lo planning a healthy meal,
-,""__on information, misinformation

2. Age-appropriate nutrition-related skills, including, but nof
understanding and using food labels and critically evaluatiig
and commercial food advertising; and

3. How to assess one’s personal eating habits, set goals for improvement aﬂdaghi&ve those goals.
F'{i;, 1
n‘i
The district (i.., school nutrition services, athletics department, PTA, PTO) will review existing contracts,

new contracts and equipment and product purchase or replacement to reflect the applicable food and
beverage marketing guidelines established by the district wellness policy. s,

Food and Beverage Marketing Keep per 2 CFR 210.31(c)(3)(iii)

B
“Food and beverage marketing” is defined as advertising and other promotions in schools. F oéﬁ(éﬁﬂ -
beverage marketing often include oral, written or graphic statements made for the purpose of pmmaﬁng
the sale of a food or beverage product made by the producer, manufacturer, seller or any other entity with a
commercial interest in the product.

This term includes, but is not limited to, the following:

I.  Brand names, trademarks, logos or tags, except when placed on a physically present food or
beverage product or its container;

5. Displays, such as on vending machine exteriors;

6.  Corporate brand, logo, name or trademark on school equipment, such as marquees, message boards,
scoreboards or backboards;

Note: Immediate replacement of these items is not required; however, districts will replace or update
scoreboards or other durable equipment when existing contracts are up for renewal or to the extent
that is financially possible over time so that items are in compliance;

Local Wellness Program — EFA-AR
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7.  Corporate brand, logo, namﬁﬁ%@gmm‘k on cups used for beverage dispensing, menu boards,
coolers, trash cans and other food wice equipment as well as on posters, book covers, student

assignment books or schoolisu

8.  Advertisements in school publications or school mailings;

9.  Free product samples, taste tests or coupor

-.;}' 10f a product, or free samples displaying advertising of a
product. |

Physical Activity and Physical Education

In order to ensure students are afforded the opportunity to engage
education in the school setting, the following guidelines apply:

,'r y
1. Physical activity will be integrated across curricula and throu g '

2. Physical education will be a course of study that focuses on students’ physi
development of motor skills;

:Ju ce and are assessed

5.
Nutrition Guidelines and Food Services Operation

In order to support the school’s nutrition and food services operation as an essential partner in the
educational mission of the district and its role in the district’s comprehensive nutrition program, the
principal is responsible for ensuring:

1. The school encourages all students to participate in the school’s NSLP and SBP meal opportunities;

2. The school notifies families of need-based programs for free or reduced-price meals and encourages
cligible families to apply;

3. The school’s NSLP and SBP maintains the confidentiality of students and families applying for or
receiving free or reduced-priced meals in accordance with the National School Lunch Act.

4.  The school sells or serves varied and nutritious food choices consistent with the applicable nutrition
standards set by the USDA and the Oregon Smart Snacks Standards. The district contracts out the
food service part of their NSLP and SBP therefore it must form a nutrition advisory committee

Local Wellness Program — EFA-AR
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comprised of staff, students and parents to assist in menu planning. Cultural norms and preferences
will be considered; ;

5. Food prices set by the distr g&t am Bomnmnlmlcd to students and parents. District pricing strategies
will encourage students to pureha C Jull meals and nutritious items;

6. Modified meals are prepared for students with special dietary needs:

a.  The district will provide substitute foods to students with a disability? that restricts their diet,
when supported by a written statcnmhiﬁ 'om a state-licensed health care professional who is
authorized to write medical prescriptions.

b.  Such substitutions will be provided only whéh a medical statement from the licensed health
care professional is on file at the school. The medical statement must state the nature of the
child’s impairment so its effect on the student’s diet i is understood and what must be done to
accommodate the impairment. R |

SR
10.  Food service equipment and facilities meet applicable local @and'state standards concerning health,
safe food preparation, handling and storage, drinking watgr, sdnifation and workplace safety;

11.  Students are provided adequate time and space to eat meals in a pleasant and safe environment.

12.  The guidelines for reimbursable school meals shall not be less restrictiv'e"-tﬁf;a'ﬁeré‘g'illations and
guidance issued by the Secretary of Agriculture pursuant to subsections (a) and (b) of section 10 of

the Child Nutrition Act (42 U.S.C. 1779) and sections 9(f)(1) and 17(a) of the Richard B. Russell

National School Lunch Act (42 U.S.C. 1758(f)(1), 1766(a)), as those regulations and guidance apply

to schools.

Competitive Food Sales

In keeping with federal regulations, the district controls the sale of all competitive foods. Acwrdmgly, the
district will select food items that meet the Oregon Smart Snacks Standards.

The sale of foods and beverages in competition with the district’s NSLP and SBP meals shall be permitted
when all income from the food sales accrues to the benefit of the district’s nutrition and food services
operation or a school or student organization as approved by the Board.

Other Foods Offered or Sold
Foods offered in classrooms or school-sponsored activities and food and beverage items sold after the

school day as part of an approved school fund-raising event shall meet minimum state requirements unless
otherwise exempt by state law.

Family and Community Involvement

* To comply with Section 504 as it relates to a student’s severe food allergy, such as milk, gluten, nut or soy, and including but
not limited to diabetes, colitis, etc.

Local Wellness Program — EFA-AR
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'J!ll

In order to promote fam11y and commumty mvolvement in supporting and reinforcing nutrition education

13.  Parents are encouraged to send healthy snacks/meals to school;

14.  Parents and other family members are invited to periodically eat with their student in the cafeteria.

Program Evaluation

ihd epfolrmgnsimoroes sagyhien Ithy eentinigs increased

Board policy and this admlmstratlve regul at 2 implemented as written;

15.  All building, grade-level nutrition education curricula and materials are assessed for accuracy,
ilidistrict educational goals and standards;

16. Nutrition education is provided throughout the student’s § yer rs as part of the district’s age-
appropriate, comprehensive nutrition program, and is ali @dicoor dinated with the Oregon

Health Education Standards and school health education programs;

o

17. Teachers deliver nutrition education through age-appropriate, culturallygeleya
activities that include social learning strategies and activitics that are alig 7
the Oregon Health Education Standards and school health education programs;

taparticipatory
feoordinated with

18. Families and community organizations are invited to participate, in nutrition'éducation;

19.  One or more persons within the district or at each school, as appropriate, will be charged wi
operational responsibility of ensuring that the policy and administrative regulations are follo
will develop an evaluation plan to be used to assess the district’s level of compliance with
federal requirements.

Local Wellness Program — EFA-AR
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Molalla River School District

Code: IFE
Adopted: 5/08/08
Revised/Readopted: 2/10/22
Orig. Code: IFE

Curriculum Guides and Course Outlines

Curriculum guides and course outlines will be written for all courses offered in the district. Academic
content standards[']-and-Essential-Skills as adopted by the State Board of Education will be included.
Teachers are expected towil adhere closely to the course of study adopted by the district. Information
regarding course offerings will be made available to all students—parents: and interested district patrons,

uponmwwmw«w—ﬂww—&pfn@w_lﬂwm request.-Hormationregarding-eurriethim-

(=

END OF POLICY

Legal Reference(s):

' [The proficiency in Essential Skills requirement has been waived and is not a condition of receiving a high school diploma
during the 2021-2022, 2022-2023 or 2023-2024 school year (Senate Bill 744, 2021).]

- [“J“'l”‘ﬁ“ sz S
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ORS 332.075(1)
ORS 336.035

QAR 581-021-0045
OAR 581-021-0046
OAR 581-022-2000
OAR 581-022-2030
OAR 581-022-2250
OAR 581-022-2300
OAR 581-022-2305
OAR 581-022-2310
OAR 581-022-2315
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Molalla River School District

Code: IGAI
Adopted: 1/14/10
Revised/Readopted: 2/10/22
Orig. Code: IGAI

Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health Education

The district shall provide an age appropriate, comprehensive plan of instruction focusing on human
sexuality, HIV/AIDS and sexually transmitted infections and disease prevention in elementary and
secondary schools as an integral part of health education and other subjects.

Course material and instruction for all human sexuality education courses that discuss human sexuality
shall enhance a student’s understanding of sexuality as a normal and healthy aspect of human
development. A part of the comprehensive plan of instruction shall provide age-appropriate child sexual
abuse prevention instruction for students in kindergarten through grade 12. The district must provide a
minimum of four instructional sessions annually; one instructional session is equal to one standard class
period. In addition, the HIV/AIDS and sexually transmitted infections and disease prevention education
and the human sexuality education comprehensive plan shall provide adequate instruction at least
annually, for all students in grades 6 through 8 and at least twice during grades 9 through 12.

Parents, teachers, school administrators, local health departments staff, other community representatives
and persons from the medical community who are knowledgeable of the latest scientific information and
effective education strategies shall develop the plan of instruction and align it with the Oregon Health
Education Standards and Benchmarks.

The Board shall approve the plan of instruction and require that it be reviewed and updated biennially in
accordance with new scientific information and effective educational strategies.

Parents of minor students shall be notified in advance of any human sexuality or AIDS/HIV instruction.
Any parent may request that their child be excused from that portion of the instructional program under the
procedures set forth in Oregon Revised Statute (ORS) 336.035 (2).

The comprehensive plan of instruction shall include the following information that:

I.  Promotes abstinence for school -age youth and mutually monogamous relationships with an
uninfected partner for adults;

2. Allays those fears concerning HIV that are scientifically groundless;
3.  Is balanced and medically accurate;

4, Provides balanced, accurate information and skills-based instruction on risks and benefits of
contraceptives, condoms and other disease reduction measures;

Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health
Education** — 1GAI
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10.

11.

12.

13.

14.

I5.

16.

17.

18.

19.

Discusses responsible sexual behaviors and hygienic practices which may reduce or eliminate
unintended pregnancy, exposure to HIV, hepatitis B/C and other sexually transmitted infections and
diseases;

Stresses the risks of behaviors such as the sharing of needles or syringes for injecting illegal drugs
and controlled substances;

Discusses the characteristics of the emotional, physical and psychological aspects of a healthy
relationship;

Discusses the benefits of delaying pregnancy beyond the adolescent years as a means to better
ensure a healthy future for parents and their children. The student shall be provided with statistics
based on the latest medical information regarding both the health benefits and the possible side
effects of all forms of contraceptives including the success and failure rates for prevention of
pregnancy, sexually transmitted infections and diseases;

Stresses that HIV/STDs and hepatitis B/C can be possible hazards of sexual contact;

Provides students with information about Oregon laws that address young people’s rights and
responsibilities relating to childbearing and parenting;

Advises students of consequences of having sexual relations with persons younger than 18 years of
age to whom they are not married,

Encourages family communication and involvement and helps students learn to make responsible,
respectful and healthy decisions;

Teaches that no form of sexual expression or behavior is acceptable when it physically or
emotionally harms oneself or others and that it is wrong to take advantage of or exploit another
person;

Teaches that consent is an essential component of healthy sexual behavior. Course material shall
promote positive attitudes and behaviors related to healthy relationships and sexuality, and
encourage active student bystander behavior;

Teaches students how to identify and respond to attitudes and behaviors which contribute to sexual
violence;

Validates the importance of one’s honesty, respect for each person’s dignity and well-being, and
responsibility for one’s actions;

Uses inclusive materials-tanguage; and strategies that recognizes different sexual orientations,
gender identities and gender expression;

Includes information about relevant community resources, how to access these resources, and the
laws that protect the rights of minors to anonymously access these resources; and

Is culturally inclusive.

Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health
Education** — IGAl
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The comprehensive plan of instruction shall emphasize skills-based instruction that:

1. Assists students to develop and practice effective communication skills, development of self -esteem
and ability to resist peer pressure;

2. Provides students with the opportunity to learn about and personalize peer, media, technology and
community influences that both positively and negatively impact their attitudes and decisions related
to healthy sexuality, relationships and sexual behaviors, including decisions to abstain from sexual

intercourse;

3. Enhances students’ ability to access valid health information and resources related to their sexual
health;

4. Teaches how to develop and communicate sexual and reproductive boundaries;

5. Is research based, evidence based or best practice; and

6.  Aligns with the Oregon Health Education Content Standards and Benchmarks.

All sexuality education programs emphasize that abstinence from sexual intercourse, when practiced
consistently and correctly, is the only 100 percent effective method against unintended pregnancy,
sexually transmitted HIV and hepatitis B/C infection and other sexually transmitted infections and
diseases.

Abstinence is to be stressed, but not to the exclusion of contraceptives and condoms for preventing
unintended pregnancy, HIV infection, hepatitis B/C infection and other sexually transmitted infections and
diseases. Such courses are to acknowledge the value of abstinence while not devaluing or ignoring those
students who have had or are having sexual relationships. Further, sexuality education materials, including
instructional strategies, and activitics must not, in any way use shame or fear -based tactics.

Materials and information shall be presented in a manner sensitive to the fact that there are students who
have experienced, perpetrated or witnessed sexual abuse and relationship violence.

The district’s health and sexuality education will provide information on menstrual health and will be
inclusive and affirming of transgender, non-binary, intersex, and two spirit/indigiqueer students; be
positive and not fear- or shame-based; be age-appropriate; be medically-accurate; be culturally responsive;
and be accessible for students with disabilities.

END OF POLICY

Legal Reference(s):

ORS 336.035 OAR 581-021-0593
ORS 336.059 OAR 581-022-2030
ORS 336.107 OAR 581-022-2050
ORS 336.455 - 336.474 OAR 581-022-2220

ORS 339.370 - 339.400

OAR 581-021-0009

Human Sexuality, AIDS/HIV, Sexually Transmitted Diseases, Health
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Cross Reference(s):

IGBHD - Program Exemptions
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Molalla River School District

Code: IGBB
Adopted: 5/08/08
Revised/Readopted:  2/10/22
Orig. Code: IGBB

Talented and Gifted Program
The goal of the updates to the IGBB series is to reduce the number of policies and ARs. As you can see,
IGBBC is recommended for deletion.
The district is committed to an educational program that recognizes, identifies and serves the unique
strengths and needs of students identified as talented and gifted-students. Talented and gifted students
demonstrate exceptional performance when compared to applicable developmental are-those-who-have
been-tdentihied-as-academicalhy-talented-and/or learming progressions, with consideration given for
variations in student’s opportunity to learn and to culturally relevant indicators of ability+ateHeetually-
gifted.
The Board directs the superintendent to develop a process forwsitten identification of proecess+or-

tdentfyngacademicathy-talented and inteHeetuathgifted students in grades K through 12. [(See Board
policy IGBBA — Talented and Gifted Students — Identification**)]

The district will develop a
# written plan of instruction for talented and gifted students[ in accordance with law.] [that:

1. Includes a statement of the district policy on the education of talented and gifted students (this
policy);

2. Identifies and assesses special talented and giftedshall-be-developed-thatidentifies programs ander
services available in the district;

3. States goals relatedneeded to providing such programs and services, including timelines for
achievement;address ccH-level-ofHearningand-aceeleratedrates-ol learning ol identified-

4.  Describes the programs and services intended to accomplish stated goals;

5. Describes how the district provides parents an opportunity to discuss and to provide input on
programs and services for their child;

6.  Describes how the district will evaluate progress of the plan; and
7.  States the name and contact information for the district’s talented and gifted coordinator.' ]
[The district shall submit such plan to the Oregon Department of Education (ODE) as directed.]

[The plan will be provided at the school or the district office, when requested, and will be published on the
district’s website. The district website shall provide the name and contact information of the district’s

! For the list of complete requirements of the plan, see ORS 343.397(1).

Talented and Gifted Program — IGBB
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coordinator of special education and programs for talented and gifted.] [The district will annually report
the name and contact information of the district’s TAG coordinator to ODE.]

[The district may also identify and provide programs for students who demonstrate outstanding ability or
potential in creative ability in using original or nontraditional methods in thinking and producing;abilities
leadership ablhty in mot:vatmg the performancc of others in educational or noneducational settings; and/or
ability in the 2s-i-visual or performing arts, such as dance, music or art.}-

Complaints regarding programs and/or services can be filed in accordance with [Board Policy KL — Public
Complaints, beginning at [Step 2]. The superintendent or designee may choose to convene a committee in
making a decision.] [the procedure in the accompanying administrative regulation, IGBB-AR - Complaints
Regarding the Talented and Gifted Program and/or Services.]

END OF POLICY

Legal Reference(s):

ORS 343.391 - 343.401
ORS 343.407 - 343.413
OAR 581-022-2325
OAR 581-022-2330
OAR 581-022-2370
OAR 581-022-2500

Talented and Gifted Program — IGBB
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OSBA Model Sampié Policy

Code:

IGBB-AR

Revised/Reviewed:

‘,.4‘_\ i,

Complaints Regarding the ﬁglcﬁ@pd and Gifted Program and/or Services

If vou are using KL for these complaints, this AR is not needed.
The following procedure will be utilized when complaints arise regarding the district’s talented and gifted
programs and services (“TAG”). TR

I'n_L ‘)_

All complaints regarding TAG will be reported to the %T;perlntcndem or designee]. A form is available,
but not required. The [superintendent or designee] may Use the form to document and gather relevant
information.

1.

Upon receipt of a TAG complaint, the [superintendent or des;gneé{[wshdli arrange for a review
committee consisting of the [TAG coordinator/teacher, the progk 1 supervisor, a counselor and a

school psychologist].

The review committee shall meet within [two] working days of when the Qgﬁlplaml was received
and review all pertinent information. e

The review committee may recommend that:

a.  The programs or services are appropriate; or o
b.  The programs or services are not appropriate. o

A recommendation from the review committee will be submitted to the [superintendent] within [LQ]
working days of receiving the original complaint. . j.'\l
| -
[ u'1 4 II|

The [superintendent] shall review the committee’s recommendation and make a decision. The | g
[superintendent] will issue a decision within [10] working days of receiving the recommendation.

If dissatisfied with the [superintendent’s] decision, the complainant may submit an appeal to the
Board within [five] working days of receiving the decision. The Board will review the findings and
conclusion to determine what action is appropriate. The Board may use executive session if the
subject matter qualifies under Oregon law. The Board’s decision will be final and will address each
allegation in the complaint and contain reasons for the Board’s decision. The Board’s final decision
will be issued in writing or electronic form.

If the complainant, who is [a student,] a parent or guardian of a student who attends school in the district[,]
[or] a person who resides in the district, remains dissatisfied and has exhausted local procedures, may
appeal' the district’s final decision to the Deputy Superintendent of Public Instruction under Oregon
Administrative Rules (OAR) 581-002-0001 — 581-002-0023. The district shall provide a copy of the OARs

upon request.

{*} Timelines may be extended upon written agreement between the district and the complainant.

" An appeal must meet the criteria found in OAR 581-002-0005(1)(a).

8/08/22 | LF Complaints Regarding the Talented and Gifted
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2 {For district information. The district’s complaint process should align with OAR 581-022-2370 and consider an appeal
process to ODE in OAR 581-002-0005.}

8/08/22 | LF Complaints Regarding the Talented and Gifted
Program and/or Services — I[GBB-AR
2-3



Name

Address
Phone (Daytime)
Date of Complaint

l.

[Name of District]
[Address]

TALENTED AND GIFTED PROGRAM AND/OR SERVICES COMPLAINT FORM

What is the nature of your complaint?

2. What is the district currently doing?
3. Inyour opinion, in what way is this situation a violation of state standards?
4. What do you feel the district should be doing?
5. Other pertinent comments
Signature:
8/08/22 | LF Complaints Regarding the Talented and Gifted

Program and/or Services — IGBB-AR
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Molalla River School District

Code: IGBBA
Adopted: 10/10/19
Revised/Readopted:  6/25/20; 2/10/22
Orig. Code: IGBBA

Identification - Talented and Gifted Students**

In order to serve academicathy-talented and inteHeetuathy-gifted (“TAG”) students in grades K through 12,
the district directs the superintendent [or designee] [after due consideration of the input of staff, parents

and the community] to establish ana-written identification process.

This process of identification shall include atas a minimum:

. Use of evidence-research-based best-practices that include a variety of tools and procedures to
determine if a student demonstrates a pattern of exceptional identify—talented- :md—a%rcel—%uek—nhr
from-under—represented-populations-sueh-as-ethric-minorities—students-with-disabilities. 4
whe-are-culuraty-and/orhnguistically-diverse-or-economically-disadvantased:

2. Behavierallearning-and/or-performance and/or achievement that is relevant to information.

3. A-natienally-standardized-mental-ability-testfor-assistanee-in-the identification of TAGinteHeetually-
gifted students under ORS 343.395.

4. Collection and use of multiple modes and methods of qualitative and quantitative evidence to allow
appropriate members of a student’s identification team to make a determination about the
identification and eligibility of the students for TAG services, supports and/or programs; with no
single test or piece of evidence eliminating a student from eligibility.

5. Use of methods and practices that minimize or seek to eliminate the effects of bias in assessment and
identification of students from historically underrepresented populations including, but not limited

to:

a.  Students who are racially/ethnically diverse;

b.  Students experiencing disability;

¢.  Students who are culturally and/or linguistically diverse;
d.  Students experiencing poverty; and

€. Students experiencing high mobility.

6.  Incorporate assessments, tools and procedures that will inform the development of an appropriate
plan of instruction for students who are identified as TAG and describe how information from the
assessments, tools and procedures used in the identification for TAG students will be used to support
development of the plan of instruction.

7. Identify how the educational record under ORS 326.565 of the student being considered will
document and reflect the record of the team’s decision and the procedures and data used by the team
to make the decision.

The district will provide professional development for staff assigned the responsibility for identification of
talented and gifted students.

Identification - Talented and Gifted Students** — IGBBA
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[The identification team may use sources of evidence described in OAR 581-022-2325(3) to provide
students with multiple opportunities to demonstrate a pattern or preponderance of evidence of talent or
giftedness. ]

[Academic evidence reviewed shall align to the full depth, breadth, and complexity of Oregon’s content
standards and benchmarks. Standardized assessments used for academic/achievement-based identification
shall include technical documentation demonstrating alignment or documentation of intended use for the
purpose of TAG identification. Standardized assessments used for intellectually gifted identification shall
include technical documentation demonstrating alignment to research-based best practices inclusive of
students from underrepresented populations. ]

When a student is identified for TAG, the district shall inform parents of the programs and services
available to their student and provide an opportunity for parents to provide input to, and discuss TAG
instruction proposed for their student. The instruction provided shall be designed to accommodate the
student’s assessed levels of learning and accelerated rates of learning. Parents may request the withdrawal
of their student from TAG at any time.

If a parent is dissatisfied with the identification process or placement of their student, they may submit an
appeal the-deeision-through [Board policy KL - Public Complaints and begin at [Step 2] with the
superintendent [or designee]] [the accompanying administrative regulation, IGBBA-AR - Appeal
Procedure for Talented and Gifted Student Identification and Placement™®*].

After exhausting the district’s appeal procedure and receiving the district’s final decision, a parent may
appeal the decision to the Deputy Superintendent of Public Instruction under Oregon Administrative Rule
(OAR) 581-002-0001 — 581-002-0023. The district shall provide a copy of the OARs upon request.

END OF POLICY

Legal Reference(s):

ORS 343.395
ORS 343.407
ORS 343.409
ORS 343.411
OAR 581-021-0030
OAR 581-022-2325
OAR 581-022-2330
OAR 581-022-2370
OAR 581-022-2500

Cross Reference(s):

IGBBC - Programs and Services - Talented and Gifted

Identification - Talented and Gifted Students** — IGBBA
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OSBA Model Sampla.’ 0li

Code: IGBBA-AR ':
Revised/Reviewed:

ra' @ *Fi?‘n
Appeal Procedure for Talented gﬂd fted Student Identification and Placement**
If vou refer to KL in IGBBA, this AR is not needed.
The Board has established an appeal process for a parent to utilize if they are dissatisfied with the
identification process and/or placement of their sluder@@ﬁh«r district program for talented and gifted
(TAG) students, and wish to request reconsideration. The.district’s desire and intent is to reach satisfactory

s

solutions during the informal process: 1]
Informal Process
. o . Y T o
1. A parent will contact the district’s [TAG coordmatorﬁteacheiﬂ to réquest reconsideration.

2. The [TAG coordinator/teacher] will confer or meet with the péféﬁ{ and may include any additional
appropriate persons (e.g., principal, counselor, teacher, etc.), within five mekm;;,] [school] days of
the request. Information pertinent to the selection or placement will be sha]:eﬂ.\‘

3. Ifan agreement cannot be reached, the parent may initiate the Formal Prﬁeés's‘:'
Formal Process (Sl

. A parent shall submit a written request for reconsideration of the identification andforpla;emem to
the [program supervisor] within five working days of the conference identified above.

5. The [program supervisor, TAG coordinator/teacher] and other appropriate administrator shall review
the student’s file and earlier decisions within 10 working days of the original request presented in the
previous step. Additional data may be gathered to support or change the earlier decision. The parent
may be provided an opportunity to present additional evidence.

If deemed necessary, a formal hearing will be conducted by the district hearings officer utilizing the
appropriate procedures.

6. A decision will be made by the [program supervisor] within [20] working days after receipt of the
written request for reconsideration from the parent. The parent shall be notified of the decision in
writing and the decision shall be forwarded to the superintendent.

7. The decision may be appealed to the Board through Board policy KL — Public Complaints and may
begin at Step 3.

8.  Ifthe parent is still dissatisfied, the parent may file an appeal to the Deputy Superintendent of Public
Instruction under Oregon Administrative Rules (OAR) 581-002-0001 — 581-002-0023. The district
shall provide a copy of the OARSs upon request.

8/08/22 | LF Appeal Procedure for Talented and Gifted Student Identification
and Placement** — [GBBA-AR
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Molalla River School District
———

Code: IGBBC
Adopted: 1/14/10
Revised/Readopted:  6/25/20; 2/10
Orig. Code: IGBBC

Programs and Serviges - Talented and Gifted**

A district written plan will be developed for progiiiihs and services beyond those normally offered by the
regular school program. All required written coufi§@statements shall identify the academic instructional
programs and services to be provided which accOMMOdate the assessed levels and accelerated rates of
learning in identified talented and gifted students. The supermtendent will remove any administrative
barriers that may exist which restrict a student’s access to appropgiateservices and will develop program

and service options.

The Board has established an appeal process for a parent or guatidié
the programs and services recommended for their student that haS*HeEANdentified as talented and gifted,
and wish to request reconsideration.

The Board has established a complaint procedure to utilize if a person who resid iE district or a
parent or guardian of a student attending school in the district has a complaint reg@éling the
appropriateness of programs and services provided for a student identified as talefitd and gifted. This
complaint procedure, IGBBC-AR - Complaints Regarding the Talented and Gifte@rogram, is available at
the district’s administrative office and on the home page of the district’s website. The complainant may
file an appeal to the Deputy Superintendent of Public Instruction under Oregon Administrative Rulc
(OAR) 581-002-0001 — 581-002-0023. The district shall provide a copy of these OARs upon |

END OF POLICY

Legal Reference(s):

OAR 581-022-2325
OAR 581-022-2330
OAR 581-022-2370
OAR 581-022-2500

Cross Reference(s):

IGBBA - Identification - Talented and Gifted Students

Talented and Gifted — Programs and Services** — IGBBC
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Molalla River School District

i-w;T' _ ]
Code: IGBBC-AR [
Adopted: 5/08/08 *‘j I
Revised/Readopted: 2/10/22 ,I 1'i
Orig. Code: IGBBC-AR o .

Complaints Regarding. Talented and Gifted Program

L)

The following procedure will be utilized when ¢ laints arise regarding the district’s talented and gifted
programs and services (“TAG”). _,___.;;,z;éj‘]

1. All complaints regarding TAG will be reported to the superintendent.

2. The complainant will be given the Talented and Gifted S an ard 'é%omplaint Form which must be
filled out and submitted to the superintendent’s office bef@ aw urther consideration can be given to

the complaint. = )
’ e

3. Upon receipt of a TAG complaint, the superintendent shall arrange for a review committee
consisting of the TAG coordinator, a counselor, teacher and a school p\.ychologmt

\ r_, _‘

Der MR

tendent received the

1 the review

ceiving the original

4.  The review committee shall meet within five working days of when the suj
written complaint and review all pertinent information. A recommendation §
committee will be submitted to the superintendent within 10 working days of'r
complaint.

5. The review committee may recommend that: }_H L‘,‘-i'“

a.  The programs or services are appropriate; or
b.  The programs or services are not appropriate. % i
|

6.  The superintendent shall report the recommendations of the review committee to the Board.

7. After consideration of the recommendations, if any, issued by the review committee the Board will
issue a decision within 20 days of the Board meeting. The Board’s decision will be final and will
address each allegation in the complaint and contain reasons for the Board’s decision. The Board’s
final decision will be issued in writing or electronic form.

If the complainant, who is a student, a parent or guardian of a student who attends school in the district, or
a person who resides in the district, remains dissatisfied and has exhausted local procedures, may appeal
the district’s final decision to the Deputy Superintendent of Public Instruction under Oregon
Administrative Rules (OAR) 581-002-0001 — 581-002-0023. The district shall provide a copy of the OARs
upon request.

Timelines may be extended upon written agreement between the district and the complainant.

' An appeal must meet the criteria found in OAR 581-002-0005(1)(a).
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Molalla River School District

Code: IGBHE
Adopted: 11/10/11
Revised/Readopted: 2/10/22
Orig. Code: IGBHE

Expanded Options Program

The Board is committed to providing additional educational options to eligible students enrolled in grades
11 and 12 to continue or complete their education, to earn concurrent high school and college credits and
to gain early entry into post-secondary education. The district’s Expanded Options Program (EOP) will
comply with all requirements of Oregon law (ORS 340) and give priority status to “at-risk” students.

Eligible Students

Eligible students may apply to take courses at an eligible post-secondary institution through the Expanded
Options Program. A student is eligible for the EOP if the student:

1. Is 16 years of age or older at the time of enrollment in a course under the EOP;

2. Isingrade 11 or 12 at the time of enrollment in a course under the EOP or has not yet completed the
required credits to be in grade 11 or 12, but the district has allowed the student to participate in the
program,;

3. Has developed an educational learning plan;

4. Has not successfully completed the requirements for a high school diploma. A student who has
graduated from high school may not participate; and

5. Is not ana-fereign exchange student enrolled in a school under a cultural exchange program.
Student Notification

Prior to February 15 of each year, the district shall notify all high school students and the parent or
guardian of students of the EOP for the following school year. The district will notify a transfer high
school student, or a student returning to high school after dropping out of schooldrepeut, of the EOP if the
student enrolls after the district has issued the February 15 notice. The district will notify a high school
student who has officially expressed an intent to participate in the EOP, and the student’s parent or
guardian, of the student’s eligibility status within 20 business days of the expression of intent.

It is a priority for the district to provide information about the EOP to high school students who have
dropped out of school. The district shall establish a process to identify and provide those students with
information about the program. The district shall send information about the program to the last-known
address of the family of the student.

1. The notice must include the following:
6. Financial arrangements for tuition, textbooks, equipment and materials;

Expanded Options Program — IGBHE
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7. Available transportation services;

8.  The effect of enrolling in the EOP on the student’s ability to complete high school graduation
requirements;

9.  The consequences of failing or not completing a post-secondary course;

10. Notification that participation in the EOP is contingent on acceptance by an eligible post-secondary
institution; and

11. District timelines affecting student eligibility and duplicate course determinations;

13. HW&MH*H%@&HH@-&W Phbé%&ﬂﬁ%t&f%%&%w—%%

14.

Enrollment Process

Prior to May 15 of each year, a student who is interested in participating in the EOP shall notify the district
of the intent to enroll in eligible post-secondary courses during the following school year. A high school
transfer student or a student returning to high school after dropping out of schooldrepeut has 20 business
days from the date of enrollment to indicate interest.

The district shall review with the student and the student’s parent or guardian the student’s current status
toward meeting all state and district graduation requirements and the applicability of the proposed eligible
post-secondary course to the remaining graduation requirements.

A student who intends to participate in the EOP shall develop an educational learning plan in cooperation
with an advisory support team. An advisory support team may include the student, the student’s parent or
guardian and a teacher or a counselor. The educational learning plan may include:

1.  The student’s short-term and long-term learning goals and proposed activities; and

15. The relationship of the eligible post-secondary courses proposed under the EOP and the student’s
learning goals.

A student who enrolls in the EOP may not enroll in eligible post-secondary courses for more than the
equivalent of two academic years. A student who first enrolls in the EOP in grade 12 may not enroll in
eligible post-secondary courses for more than the equivalent of one academic year. If a student first enrolls
in an eligible post-secondary course in the middle of the school year, the time of participation shall be
reduced proportionately. If a student is enrolled in a year-round program and begins each grade in the
summer session, summer sessions are not counted against the time of participation.

Duplicate Courses

Expanded Options Program — IGBHE
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The district will establish a process to determine duplicate course designations. The district will notify an
cligible student and the student’s parent or guardian, of any course the student wishes to take that the
district determines is a duplicate course, within 20 business days after the student has submitted a list of
intended courses.

A student may appeal a duplicate course determination to the Board based on evidence of the scope of the
course. The Board or designee will issue a decision on the appeal within 30 business days of receipt of the
appeal. If the appeal is denied by the Board or designee, the student may appeal the district’s
determination to the Superintendent of Public Instruction or designee under ORS 340.030.

Expanded-Options-Program-Annual Credit Hour Cap

The number of quarter credit hours that may be awarded by a high school under the EOP is limited to an
amount equal to the number of students in grades 9 through 12 enrolled in the high school multiplied by a
factor of 0.33. For example, the cap for a high school with 450 students in grades 9 through 12 would be
148.5 (450 X 0.33 = 148.5). (The caps must be established separately for each high school.)

At the district’s discretion, the district may choose to exceed both the individual high school level cap and
the aggregate district level cap. If the district has more eligible students than are allowed under the credit
hour cap the district shall establish a process for selecting eligible students for participation in the
program. The process will give priority for participation to students who are “at risk.” [An “at-risk
student” means: (1) a student who qualifies for a free or reduced-price lunch program; or (2) an at-risk
student as defined by rules adopted by the State Board of Education if it has adopted rules to define an at-
risk student.]-

If the district has not exceeded the credit hour cap, the district shall ensure that all eligible at-risk students
are allowed to participate in the EOP and may allow eligible students who are not at-risk to participate in
the program.

Post-Secondary Institution Credit

Prior to beginning an eligible post-secondary course, the district shall notify the student of the number and
type of credits that the student will be granted upon successful completion of the course. If there is a
dispute between the district and the student regarding the number or type of credits that the district will or
has granted to a student for a particular course, the student may appeal the district’s decision to the
[Board}{*}.

Credits granted to a student shall be counted toward high school graduation requirements and subject area
requirements of the state and the district. Evidence of successful completion of each course and credits
granted shall be included in the student’s education record. A student shall provide the district with a copy
of the student’s grade in each course taken for credit under the EOP. The student’s education record shall
indicate that the credits were eamned at an eligible post-secondary institution.

Financial Agreement

' {ORS 340.040(3) allows a student to appeal through an “appeals process adopted by the school district board.”}
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The district shall negotiate in good faith a financial agreement with the eligible post-secondary institution
for the payment of actual instructional costs associated with the student’s enrollment, including tuition and
fees, textbooks, equipment and materials.

Waiver

A district may request an EOPa waiver from the Superintendent of Public Instruction? if compliance with
the EOP:

1.  Cempliance would adversely impact the finances of the district; or if all conditions identified in ORS
340.083(1)(b)[] exist.

Aceelerated-programs-are-offered-by-the-distriet (e Pual-Credit-Sponsored-Based-Dual-Credit-

WHH&M—&MLH%W&%&—M@W&H*M%&%%W
programs-Advanced Placement-tAR)International-Baeet 2 - loeally-developed-
WW%MMMWM%MWM%H—

Student Reimbursement

Students are not eligible for any state student financial aid for college coursework, but students may apply
to the district for reimbursement for any textbooks, fees, equipment or materials purchased by the student
that are required for an eligible post-secondary course. All textbooks, fees, equipment and materials
provided to a student and paid for by the district are the property of the district.

Transportation Services

The district may provide transportation services to eligible students who attend eligible post-secondary
institutions within the education service district boundaries of which the district is a component district.

Special Education Services

The district of an eligible student participating in the EOP shall be responsible for providing any required

special education and related services to the student. If a post-secondary institution intends to provide

special education and related services to an EOP participant, the institution shall enter into a written

contract with the district of the student.-Fhe-contract shat-nelude-the followingata-minimum:

The contract shall include the following at a minimum:

1.  Allowance for the student to remain in the program during the pendency of any special education
due process hearing unless the parent or guardian and district agree otherwise;

2 Oregon Department of Education

¥ [The district does all of the following:

1.  Offers a dual credit program, a two-plus-two program, an advanced placement program, an International Baccalaureate
program or any other accelerated college credit program;
2. Ensures that at-risk students who participate in the accelerated college credit programs are not required to make any
payments for participation in the programs; and
3. Has a process for participation in the programs that allows:
a.  All at-risk students who are eligible students to participate in the programs;
b.  At-risk students to earn the number of credit hours established by the State Board of Education by rule under ORS
340.080; or
c.  For an increasing number of at-risk students who are eligible students to participate in the programs each school year
based on demand and appropriateness and as provided by a plan developed by the school district.]

Expanded Options Program — IGBHE
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16. Immediate notification to the district if the institution suspects that a student participating in the
program may have a disability and requires special education or related services;

17. Tmmediate notification to the district if the student engaged in conduct that may lead to suspension
or expulsion; and

18. Immediate notification to the district of any complaint made by the parent or guardian of the student
regarding the student’s participation in the program at the institution.

District Alternative Programs

The EOP does not affect any program, agreement or plan that existed on January 1, 2006, between the
district and a post-secondary institution, which has been continued or renewed.

Any new program, agreement or plan that is developed after January 1, 2006, and is intended to provide
access for public high school students to a post-secondary course, may be initiated at the discretion of the
district and the post-secondary institution.

END OF POLICY

Legal Reference(s):

ORS 329.485
ORS 332.072
ORS 336.615 - 336.665

ORS Chapter 340

Every Student Succeeds Act, 20 U.S.C. §§ 1111-1605; §§ 3111-3203 (2018).
McKinney-Vento Homeless Assistance Act, Subtitle V11-B, reauthorized by Title [X-A of Every Student Succeeds Act, 42

U.S.C. §§ 11431-11435 (2018).
Americans with Disabilities Act, 42 U.S.C. §§ 12101-12112 (2018); 29 C.F.R. Part 1630 (2022); 28 C.F.R. Part 35 (2022).

Americans with Disabilities Act Amendments Act, 42 U.S.C. §§ 12101-12133 (2018).

Rehabilitation Act, 29 U.S.C. §§ 791, 794 (2018).

Title IX of the Education Amendments, 20 U.S.C. §§ 1681-1683, 1701, 1703-1705, 1720 (2018).

Nondiscrimination on the Basis of Sex in Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R.

Part 106 (2022).
Individuals with Disabilities Education Act, as amended, 20 U.S.C. §§ 1400-1401, 1411-1416 (2018); 34 C.F.R. Part 300

(2022).
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OSBA Model Samplé PBlicy

Code: IGDJ
Inteﬂstic Activities**

Adopted:

This policy is on hold from the rewrite, I recommend working with this version.

[The Board recognizes the integral role interscholastic activities' play in the character development and
general enhancement of the education of its students. Ag@egdingly, administrators, coaches, advisors,
student participants, and others associated with the disfil&@8high school activities programs and events
shall conduct themselves in a manner that is consistenf#ith the letter and spirit of policies, rules, and
regulations of the district and any associated voluntary organization®. Each will be held accountable for
their actions. ]

{0 a voluntary organization that
programming of interscholastic

The district and its schools may only be members of and pay fees Sl
administers interscholastic activities or that facilitates the scheduli
activities if the organization:

1. Implements and adheres to equity focused policies that:

)
a.  Address the use of derogatory or inappropriate names, insults, verb saults, profanity, or
ridicule that occurs at an interscholastic activity, including by spectators of the interscholastic

activity; ;
b. Prohibit discrimination;
c.  Permit a student to wear religious clothing in accordance with the student’s sii [held

religious belief and consistent with any safety and health requirements; and
d. Balance the health, safety, and reasonable accommodation needs of participants on an actiyitys
by-activity basis.

2. Maintains a transparent complaint process that:

a. Has a reporting system to allow participants of interscholastic activities or members of the
public to make complaints about student, coach, or spectator behavior;
. Responds to a complaint made within 48 hours of the complaint being received; and
c.  Resolves a complaint within 30 days of the complaint being received unless the organization
determines that there is good cause to extend the timeline for resolving the complaint.

3. Develops and implements a system of sanctions against schools, students, coaches, and spectators if
a complaint is verified; and

4. Performs an annual survey of students and their parents to understand and respond to potential
violations of equity focused policies or other discrimination.

" Interscholastic activities includes: for students any grade from kindergarten through grade 12, athletics, music, speech and
other similar or related activities; for students in any grade from kindergarten through grade eight, activities that are offered
only before or after regular school hours and that may, but are not required to, involve interaction among other schools.

*Includes a voluntary organization that administers interscholastic activities or that facilitates the scheduling and programming
of interscholastic activities.
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school and enrolled in a hi gh ) 3"1’-_”} \C qulvalency program that re51de in the drstrrct and students attending
a public charter school that doesno
opportunity to participate in available interscholastic activities when the requirements found in Oregon law
are met.

Interscholastic activities when provided b
nondiscrimination laws.]

{*}[District employees, students, parents, alumni, and :."_1“;'{‘&\ volunteers are prohibited from inducing or
attempting to induce a student to attend a district schogl 'i‘l_ or i terscholastic activity e11g1b111ty or
participation. The principal, activities director, advisorSd
student participants meet all district eligibility requirements of participation and those of the associated
voluntary orgamzatron The prmcrpal [or designee] ts respon51ble al_ @ rlng accurate certification
ithlectic dlrectors coaches of sports,

designee] shall ensure that a program is in place to effectively cvaiua ¢ the performance of all coaches and
activity advisors under their supervision.

Volunteers may be approved to assist with district activities with prior approv,

St
The principal shall investigate all allegations of district student ineligibility, staff recruitment violations or
other student or staff conduct that may violate Board policies, administrative regulations, anﬁfm»thc rules

and regulations of the associated voluntary organization. The principal shall notify the sup dent [or
designee] of conduct that violates the terms of this policy and report to the associated volu

organization if required.

An employee determined to have violated Board policies and/or rules and regulations of the associated " 'k
voluntary organization [will] [may] be subject to discipline, up to and including, dismissal. A student % & ;
violation of Board policies and/or the rules and regulations of the associated voluntary organization willl e
subject to discipline, up to and including, dismissal from an interscholastic activity or program, suspension
and/or expulsion from school. Volunteers in violation of Board policies and/or the rules and regulations of
the associated voluntary organization shall be subject to discipline, up to and including, removal from
district programs and activities and such other sanctions as may be deemed appropriate by the district.

Employees, volunteers, or students in violation of such policies, rules and/or regulations [will] [may] be
required to remunerate the district in the event fines are assessed as a result of their actions.

The superintendent will develop procedures, as necessary, to implement this policy, including a process to
ensure that all district rules governing the conduct of students, staff, and volunteers engaged in district
activities are regularly reviewed and updated.

* {This policy content is required practice but is not required policy language. }

4 “High school equivalency program” means a program provided to assist a student in earning a certificate for passing an
approved high school equivalency test such as the General Educational Development (GED) test.

5 {The remaining policy content is optional, but highly recommended language to inform about and support governance of
activities (see beginning bracket here; ending with last paragraph of policy — see closing bracket).}
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scholastic activities and participation to determine whether the
he district serves. ]

The district will annually revi
current offerings reflect the st

END OF POLICY

Legal Reference(s):

ORS 326.051
ORS 332.075(1)(e)

ORS 332.107

ORS 339.450 - 339.460
OAR 581-015-2255

OAR 581-021-0045 — 0049
OAR 581-022-2308(2)
OAR 581-026-0005

OAR 581-026-0700

OAR 581-026-0705

OAR 581-026-0710

n the Basis of Sex in

Title IX of the Education Amendments of 1972, 20 U.S.C. §§ 1681-1683 (2018); Nondiscrimj
Education Programs or Activities Receiving Federal Financial Assistance, 34 C.F.R. Part 106
Montgomery v. Bd. of Educ., 188 Or. App. 63 (2003).
Senate Bill 1522 (2022).

R8/08/22 | LF Interscholastic Activities** — IGDJ
3-3



Molalla River School District

Code: IK
Adopted: 12/18/14
Revised/Readopted: 2/10/22
Orig. Code: IK

Academic Achievement**

The Board believes it is important that teachers have as much accurate knowledge of student achievement
as possible to assess students’ needs and growth; thus, a sharing of information among parent, teacher and
student is essential.

The district shall ensure that all students have the opportunity to demonstrate progress toward mastery of
the knowledge and skills of the student’s current grade level or course content level. Students who have
not yet met or who exceed all of the standards at any grade level, will be offered additional services or
alternative educational or public school options.

The Board directs staff to follow these guidelines in measuring and determining student progress:

I.  Parents and students [will] [may] be informed [at least annually,]; of their student’s progress toward
achieving the academic content standards, including but not limited to:

a.  Information on progress in each subject area to meet or exceed the academic content standards
at the student’s current grade level or course content level, including major goals used to
determine the information;

b.  Specific evidence of student progress toward mastery of a continuum of academic knowledge
and skills (academic content standards) of a subject area, upon request from a parent;

c.  [Evidence of the student’s progress in a continuum of knowledge and skills that are not
academic and that may include student behaviors that are defined by the district;]

d.  Student scores on all state and local assessments indicating any of the requirements that have
been waived for the district or the individual and time periods for the waiver; and

e.  Student progress toward completion of diploma requirements to parents of students in grades
9-12, including credits earned--demenstration-ofextended-applieation and demonstration of
extended applicationthe Essential-Skills.

2. Parents will be alerted and conferred with as soon as possible when a student’s performance or
attitude becomes unsatisfactory or shows marked or sudden deterioration;

3. Grades and/or portfolio content assessment will be based upon academic performance and will not
include student attitude[ or behavior]. Grades will not be used for disciplinary purposes.
Absenteeism or misconduct shall not be the sole criterion for the reduction of a student’s grade[.] [;]
[Behavior performance shall be reported separately;]-

4. At comparable levels, the school system will strive for consistency in grading and reporting except
when this consistency is inappropriate for certain classes or certain students;

Academic Achievement** — [K
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5. When no grades are given but the student is evaluated in terms of progress the school staff will
show whether the student is achlevmg course requirements atals —a-reahtstie-appratad-of the
student’s currentps ards grade-level-standards;

o

6.  The staff will take particular care to explain to students the meaning of marks and symbols used to
reflect student performance.

END OF POLICY

Legal Reference(s):

ORS 107.154
ORS 329.485
ORS 343.295
OAR 581-021-0022
OAR 381-022-2260
OAR 381-022-2270
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Molalla River School District

Code: IKF
Adopted: 6/09/16
Revised/Readopted: 2/10/22
Orig. Code: IKF

Graduation Requirements

The Board will establish graduation requirements for the awarding of a high school diploma, a modified
diploma, an extended diploma and an alternative certificate which meet or exceed state requirements.

A student may satisfy graduation requirements in less than four years. The district will award a diploma to
a student fulfilling graduation requirements in less than four years if consent is given by the student’s
parent or guardian or by the student if the student is 18 years of age or older or emancipated.

If the district requires diploma requirements beyond the state requirements, the district shall grant a waiver
for those requirements to any student who, at any time from grade 9 to 12, was:

. A foster child';
2. Homeless;
3. A runaway;

4. A child in a military family covered by the Interstate Compact on Educational Opportunity for
Military Children;

5. A child of a migrant worker; or
6.  Enrolled in the Youth Corrections Education Program or the Juvenile Detention Education Program.

For any student identified above, the district shall accept any credits earned by the student in-arother
distrietor-publie-chartersehoelin an educational program? in this state, applying those credits toward the
state requirements for a diploma if the credits satisfied those requirements in that etherdistrict-orpublic-
charterschooleducational program in the state.

Diploma*

A high school diploma will be awarded to students in grades 9 through 12 who complete a minimum of 24
credits which include at least: The list here totals 26 credits, not 24.

" As defined in ORS 30.297,

* “Educational program in this state” means an educational program that is provided by a school district, a public charter school,
the Youth Corrections Education Program or the Juvenile Detention Program, or funded as provided by ORS 343.243 for
students in a long term care or treatment facility described in ORS 343.962 or a hospital identified in ORS 343.261.

* These requirements apply to students first enrolled in grade nine during the 2011-12 school year or later.

Graduation Requirements — IKF
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1. Three credits in mathematics (shall include one unit at the Algebra I level and two units that arc at a
level higher than Algebra I);

7. Four credits in language arts (shall include the equivalent of one unit in written composition);
8.  Three credits in science;

9.  Three and a half credits in social sciences (including history, civics?, geography and economics
(including personal finance));

10. One credit in health education;
11.  One credit in physical education; and

12. Three credits in career and technical education, the arts or world languages (units shall be earned in
any one or a combination); and-

13. FiveSeven and a half credits of electives:

The district shall offer students credit options provided the method for obtaining such credits is described
in the student’s personal education plan and the credit is earned by meeting requirements described in
Oregon Administrative Rule (OAR) 581-022-2025.

To receive a diploma, in addition to credit requirements outlined above, a student must’:

1. Develop an education plan and build an education profile;

14. Demonstrate extended application through a collection of evidence; and
15. Participate in career-related learning experiences.

Modified Diploma

A modified diploma will be awarded only to students who have demonstrated the inability to meet the full
set of academic standards adopted by the State Board of Education for a diploma while receiving
reasonable modifications and accommodations. A modified diploma may only be awarded to a student
who meets the eligibility criteria below and other criteria, if applicable, outlined in OAR 581-022-2010(3):

1.  Has a documented history of an inability to maintain grade level achievement due to significant
learning and instructional barriers; or

16. Has a documented history of a medical condition that creates a barrier to achievement.

Having met the above eligibility criteria, a modified diploma will be awarded to students who, while in
grade nine through completion of high school, complete 24 credits which shall include:

4 Civics becomes a half-credit requirement beginning on January 1, 2026 (Senate Bill 513, 2021).

s The proficiency in Essential Skills requirement has been waived and is not a condition of receiving a high school diploma
during the 2021-2022, 2022-2023 or 2023-2024 school year (Senate Bill 744, 2021).
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l.  Three credits in language arts;
17.  Two credits in mathematics;
18. Two credits in science;

19. Two credits in social sciences (which may include history, civics, geography and economics
(including personal finance));

20. One credit in health education;
21.  One credit in physical education; and

22.  One credit in career technical education, the arts or world languages (units may be earned in any one
or a combination).

Students may earn additional credits to earn a modified diploma pursuant to OAR 581-022-2010.

In addition to credit requirements as outlined in OAR 581-022-2010, a student must:

1. Develop an education plan and build an education profile; and
23. Demonstrate extended application through a collection of evidence.

Districts may make modifications to the assessment for students who seek a modified diploma when the
following conditions are met:

1. For a student on an individualized education program (IEP) or Section 504 plan, any modifications
to work samples must be consistent with the requirements established in the IEP or 504 plan.
Modifications include practices and procedures that compromise the intent of the assessment through
a change in learning expectations, construct, or content that is to be measured, grade level standard,
or measured outcome of the assessment. This means that IEP or 504 school teams responsible for
approving modifications for a student’s assessment may adjust the administration of the assessment
and/or the assessment’s achievement standard;

24. For a student not on an IEP or 504 plan, any modifications to work samples must have been
provided to the student during their instruction in the content area to be assessed and in the year in
which the student is being assessed, and modifications must be approved by the school team that is
responsible for monitoring the student’s progress toward the modified diploma.

Students not on an IEP or a Section 504 Plan may not receive a modified Smarter Balanced assessment.

A student’s school team shall decide that a student should work toward a modified diploma no earlier than
the end of grade six and no later than two years before the student’s anticipated exit from high school.

A student’s school team may decide to revise a modified diploma decision.

A student’s school team may decide that a student who was not previously working toward a modified
diploma should work toward one when the student is less than two years from anticipated exit from high
school if the documented history has changed.
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Beginning in grade five or beginning after a documented history to qualify for a modified diploma, the
district shall annually provide to the parents or guardians of the student, information about the availability
and requirements of a modified diploma.

Extended Diploma

An extended diploma will be awarded only to students who have demonstrated the inability to meet the
full set of academic content standards adopted by the State Board of Education for a diploma while
receiving modifications and accommodations. To be eligible for an extended diploma, a student must:

. While in grade nine through completion of high school, complete 12 credits, which may not include
more than six credits in a self-contained special education classroom and will include:

a Two credits in mathematics;

b Two credits in language arts;

v Two credits in science;

d.  Three credits in history, geography, economics or civics;
e One credit in health;

f. One credit in physical education; and

g One credit in the arts or a world language.

25. Have a documented history of:

a.  Aninability to maintain grade level achievement due to significant learning and instructional
barriers;

b. A medical condition that creates a barrier to achievement; or

c. A change in the student’s ability to participate in grade level activities as a result of a serious
illness or injury that occurred after grade eight.

Beginning in grade five or beginning after a documented history to qualify for an extended diploma, the
district shall annually provide to the parents or guardians of the student, information about the availability
and requirements of an extended diploma.

Alternative Certificates

Alternative certificates will be awarded to students who do not satisfy the requirements for a diploma, a
modified diploma, or an extended diploma if the students meet minimum requirements established by the
district.

Beginning in grade five or beginning after a documented history to qualify for an alternative certificate,
the district shall annually provide to the parents or guardians of the student, information about the
availability and requirements of an alternative certificate.

Other District Responsibilities

The district will ensure that students have onsite access to the appropriate resources to achieve a diploma,
a modified diploma, an extended diploma or an alternative certificate at each high school. The district will
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provide age -appropriate and developmentally appropriate literacy instruction to all students until
graduation.

The district may not deny a student the opportunity to pursue a diploma with more stringent requirements
than a modified diploma or an extended diploma for the sole reason the student has the documented
history listed under the modified diploma or extended diploma requirements.

The district may award a modified diploma or an extended diploma to a student only upon the written
consent of a student who is emancipated or who has reached the age of 18 at the time the modified or
extended diploma is awarded, or the student’s parent or guardian. The district shall receive the written
consent during the school year in which the modified diploma or the extended diploma is awarded.

A student shall have the opportunity to satisfy the requirements for a modified diploma, an extended
diploma or an alternative certificate in either four years after starting the ninth grade, or until the student
reaches the age of 21, if the student is entitled to a public education until the age of 21 under state or
federal law.

A student may satisfy the requirements for a modified diploma, an extended diploma or an alternative
certificate in less than four years but not less than three years. In order to satisfy the requirements for a
modified diploma, an extended diploma or an alternative certificate in less than four years, the student’s
parent or guardian or a student who is emancipated or has reached the age of 18 must provide written
consent which clearly states the parent, guardian or student is waiving the fourth year and/or years until the
student reaches the age of 21. A copy of the consent will be forwarded to the district superintendent who
will annually report to the Superintendent of Public Instruction the number of such consents.

A student who qualifies to receive or receives a modified diploma, an extended diploma, or an alternative
certificate shall have the option of participating in a high school graduation ceremony with the student’s
class.

A student who receives a modified diploma, extended diploma or an alternative certificate shall have
access to instructional hours, hours of transition services and hours of other services that are designed to
meet the unique needs of the student and when added together provide a total number of hours of
instruction or services that equals at least the total number of instructional hours that is required to be
provided to students who are attending a public high school.

The district will award to students with disabilities a document certifying successful completion of
program requirements. No document issued to students with disabilities educated in full or in part in a
special education program shall indicate that the document is issued by such a program. When a student
who has an [EP completes high school, the district will give the student an individualized summary of
performance.

Eligible students with disabilities are entitled to a free appropriate public education (FAPE) until the age of
21, even if they have earned a modified diploma, an extended diploma, an alternative certificate or
completion of a General Education Development document. The continuance of services for students with
disabilities for a modified diploma, extended diploma or alternative certificate is contingent on the IEP
team determining the student’s continued eligibility and special education services are needed.

Students and their parents will be notified of graduation and diploma requirements.

Graduation Requirements — IKF
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The district may not deny a diploma to a student who has opted -out of the statewide assessments if the
student is able to satisfy all other requirements for the diploma. Students may opt-out of the Smarter
Balanced or alternate Oregon Extended Assessment by completing the Oregon Department of Education’s
Opt-out Form® and submitting the form to the district.

The district will issue a high school diploma pursuant to Oregon law (ORS 332.114), to a veteran if the
veteran resides within the boundaries of the district or is an Oregon resident and attended a high school of
the district, or to a deceased veteran, upon request from a representative of the veteran, if the deceased
veteran resided within the boundaries of the district at the time of death or was an Oregon resident at the
time of death and attended a high school of the district.

The act of student-initiated test impropriety is prohibited. A student that participates in an act of student-
initiated test impropriety will be subject to discipline. Student-initiated test impropriety” means student
conduct that is inconsistent with the Test Administration Manual or accompanying guidance; or results in a
score that is invalid.

The district will review graduation requirements biennially in conjunction with the secondary school
improvement plan. Graduation requirements may be revised to address student performance.

END OF POLICY

Legal Reference(s):

¢ Oregon Department of Education page for: 30-day notice and opt-out form
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ORS 329.045
ORS 329.451
ORS 329.479
ORS 332.107
ORS 332.114
ORS 339.115
ORS 339.505
ORS 343.295

OAR 581-021-0009
OAR 581-022-2000
OAR 581-022-2010
OAR 581-022-2015
OAR 581-022-2020
OAR 581-022-2025
OAR 581-022-2030
OAR 581-022-2115
OAR 581-022-2120
OAR 581-022-2505

Test Administration Manual, published by the OREGON DEPARTMENT OF EDUCATION.

Cross Reference(s):

IKFA - Early Graduation
IKFB - Graduation Exercises
IL - Assessment Program
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Molalla River School District

Code: IMB
Adopted: 5/08/08
Revised/Readopted: 2/10/22
Orig. Code: IMB

Student Achievement Program

The Board recognizes that the key work of school boards is to establish and promote a clear vision of
student achievement as the top priority of the district. The district will accomplish this through continued
evaluation and improvement of its programsStudent-achievement-wit-be-defined-by-the-distrietand-
wehidebutnotbe-timted-to-tnproved-assessmentresuls—inereasedstudent-attendanceandreduced-drop-

The superintendent will ensure development and implementation of a comprehensive, collaborative
planning and self-evaluation process that [engages the school community] [involves parents, students,
teachers, school employees and community representatives from the demographic groups of their school
population] in the district’s goal setting and continuous-student-achievement improvement program efforts.

The district’s program will be consistent with Oregon Department of Education requirements and reflected
in school and district continuous improvement plans.

The districtBeard will, in striving for continuous improvement-efstudent-achieverment, annually review
district and individual school data on student achievement and prioritize, allocate and realign resources as
necessary. The district will annually review and report test results and progress to the community.

The superintendent will develop administrative regulations as needed to implement this policy.

END OF POLICY

Legal Reference(s):

ORS 329.095
ORS 332.107
OAR 581-022-2250
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Molalla River School District

Code:
Adopted:

IMB-AR
5/08/08

Revised/Readopted:  2/10/22

Orig. Code:

IMB-AR

Student Achievement Program

The district’s comprehensive continuous improvement stident-achievement-program planning efforts will
be guided by the following key actions:

L.

The superintendent will ensure-sehool-prineipals-convene a committee! [once every four years]
[biennially]site-eouneils consisting of [Board members,] administrators, staff-icensed-and-
elassHied); parents[, students] and other community stakeholders with representation from the
demographic groups of school population..—where-appropeiate: The purpose of the committee will be

to:

[Establish a clear vision and mission supportingef student [equity and] achicvement as the top
priority of the district;];

[Define student achievement and identify specific state and local performance benchmarks and
district goals based on self-evaluation data;]:

Conduct a self-evaluation to design, develop and update the district’s continuous improvement
plan;

Develop an action plan elearby-linked to specific benchmarks and goals for improving student
achievement and growthperformanee. The plan will be reflected in school and district
improvement plans;

Develop strategies for annually monitoring, reviewing and revising;-as-necessary the action
plan and school and district improvement plans as necessary.;

[The committee will complete a review of selfReport-student-ac

anaually-to-the school-community.

Selt-evaluation data needed to assess student achievement performance progress, set benchmarks,
establish goals and develop action plans;-wil-be compiled and disaggregated annually at the district
and building level.] [-Data may include, and maybut-wH not be limited to:]:

a.

[Numbers of district students who take statewide assessment tests, who meet, fail to meet or
who exceed state and local standards; levels of achievement by building, grade level, class and
growth in performance;];

[Academic outcomesResults on statewide and localdistriet-tests and other
assessmentassesssaents, including the Scholastic Aptitude Test (SAT), American College Test
(ACT), etcs]=

[Grade point average (GPA) results by class, socioeconomic status, demographics, grade level
and school;}:

[Percentage of students enrolled in, and completion rates, for advanced courses at the
[elementary,}; middle and high school levels and among diverse populations;];

' With representatives invited to participate from the demographic groups of their school population.

Student Achievement Program — IMB-AR
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e. [CompletionProp-out-and-completion rates by building, grade level, class and district,
including diverse populations;]:

f. [Post -secondary enrollment, including community colleges, trade/apprenticeship programs
and military enlistments, if known;}:

g.  [Student, teacher[, administration] and community demographics;];

h.  [Student behavioral/disciplinary referral/attendance data, mobility data and participation in
cocurricular and extracurricular activities as an indicator of student success in school;]:

1. [Previous school and district improvement plan results to determine which components were
successful, which were not and degree to which specific strategies were implemented; and]
] [Survey results of stakeholder satisfaction.]-

Mﬂl%—bt%h&%ﬂ %w%u&%%%mawmm%%mwk&hmwn—wﬂe&

The district’s action plan to meet identified, specific benchmarks and goals for the improvement
planefstudent-achievement is subject to superintendent [review and Board] approval. The district’s
improvement plan shallw4! include, but not be limited to:

a.  Goals to implement the following:

(1) A rigorous curriculum aligned with state standards;

(2) High-quality instructional programs;

(3) Short- and long-term professional development plans;

(4) Programs and policies that achicve a safe educational environment;

b. Educatlon serv1ce plans for students who have or have not exceeded all of thete—p#ewde
nowdedoeandslathecosarytoaere-student:
Leeal—aﬂd—%tat%de academic content standards-and-distriet-goals;

=)

(1) Staff leadership development;

(2) A plan for family and community engagement;
(3) High-quality data systems;

(4) A strong school library program;

(5) Improvement planning that is data-driven.

c. A description of district efforts to achieveS
i s
d. Identificationof local efficiencies and efforts to make better use of resources;{e-s5private-and

e. A review of demographics, student performance, staff characteristics and student Steps—to-
a&s&%&that—al-l——st&dent%—h%access to, and use of, —the educat10na1 opportunities-recessary—tor
r—" tthe-high-standards _

f. A needs assessment t to-be conducted wh1ch addresses pI‘lOl‘ltleS in accordance with Oregon
Rev1sed Statute (ORS) 329 095

—of-distrietresoureestosuppertstudent

MH{HM%—HH{;H%&H&H&—&F&%B—H»{—%%BIH—
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5. Accountability to assure the district’s continuous improvementaetion plan is implemented will be a
shared responsibility of staff, administrators and the Board. Minimally, the superintendent will
ensure:

a.  Specific administrative responsibility for implementing aetien-plan strategies and assuring that
the activity takes place in the manner described is assigned, monitored and evaluated,;

b.  [Data analysis results are included as an essential component of the teacher goal setting and
evaluatlon process and as a basis for staff development ]

c.

d.

e.  Principals at the building level compile all necessary disaggregated data for the district’s self-
evaluation, to enable an in-depth-assessment of student achievement and comprehensive
recommendations to meet identified benchmarks and goals;];

f. Student performance results on identified benchmarks and goals are annually reported to the

community in conjunction with state assessment results, distriet-and-sehool improvement plan
progress and the district’s status in relation to Oregon Administrative Rules Chapter 581,
Division 022 standards as required by the ODE;

g.  Retain copies of the improvement plans in accordance with State retention and public records
requirements;

h.  Communications strategies are developed and implemented for keeping stakeholders (e.g.,
parents, students, teachers, staff and community representatives) informed, including specific
activities for providing information on student achievement improvement progress and
feedback through surveys, forums and other similar methods.

1. The district will submit its continuous improvement plan to the Oregon Department of
Education (ODE) at least once every four years or more frequent if there are substantial
changes’ following the annual review, or when requested by ODE.

* “Substantial change” is defined in OAR 581-022-2250(3)(c).
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Molalla River School District

Code: JEA
Adopted: 3/14/13
Revised/Readopted:  6/09/22
Orig. Code: JEA

Compulsory Attendance**

Except when exempt by Oregon law, all children between ages 6 and 18 who have not completed the [2th
grade are required to regularly attend a public, full-time school during the entire school term.

Adt-ehildren-five-years-ofage-who-have been-enroled-in-a-public-school-arerequired-to-attend-regularh-

Persons having legal control of a child between the ages 6 and 18, who has not completed the 12th grade,
are required to have the child attend and maintain the child in regular attendance during the entire school
term.

All children five years of age who have been enrolled in a public school are required to attend regularly
while enrolled in the public school. Persons having legal control of a child, who is five years of age and
has enrolled the child in a public school, are required to have the child attend and maintain the child in
regular attendance during the school term.

Attendance supervisors shall momtor and report any v101atron of the compulsory attendance law to the
supermtendent or des1gnee e - ottt tdatiee

The district will develop procedures for issuing a citation.

A parent who is not supervising their child by requiring school attendance may also be in violation of
Oregon Revised Statute (ORS) 163.577(1)( ¢); failing to supervise a child is a Class A violation.

Exemptions from Compulsory School Attendance
In the following cases, children shall not be required to attend public, full-time schools:

1. Children being taught in a private or parochial school in courses of study usually taught in
kindergarten through grade 12graded2 in the public schools, and in attendance for a period
equivalent to that required of students attending public schools.

2. Children proving to the Board’s satisfaction that they have acquired equivalent knowledge to that
acquired in the courses of study taught in kindergarten through grade 12 in the public schools.

3. Children who have received a high school diploma or a modified diploma.

4. Children being taught, by a private teacher, the courses of study usually taught in kindergarten
through grade 12 in the public school for a period equivalent to that required of students attending
public schools.

Compulsory Attendance** — JEA
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Children being educated in the home by a parent, guardian or private teacher[:][.J:

a.  [When a student is taught or is withdrawn from a public school to be taught by a parent or
private teacher, the parent or teacher must notify the [ ] Education Service District (ESD) in
writing within 10 days of such occurrence. In addition, when a home-schooled student moves
to a new ESD, the parent shall notify the new ESD in writing, within 10 days, of the intent to
continue home schooling. The ESD shall acknowledge receipt of any notification in writing
within 90 days of receipt of the notification. The ESD is to notify, at least annually, school
districts of home-schooled students who reside in their district;

b.  Each child being taught by a parent or private teacher shall be examined no later than August
15, following grades 3, 5, 8 and 10:

(1) If the student was withdrawn from public school, the first examination shall be
administered at least 18 months after the date the student withdrew;

(2) If the child never attended public or private school, the first examination shall be
administered prior to the end of grade 3.

c.  Procedures for homeschooling students with disabilities are set out in Oregon Administrative
Rule (OAR) 581-021-0029;

d.  Examinations testing each child shall be from the list of approved examinations from the State
Board of Education;

e.  The examination must be administered by a neutral, individual qualified to administer tests on
the approved list provided by the Oregon Department of Education,;

f.  The person administering the examination shall score the examination and report the results to
the parent. Upon request of the ESD superintendent, the parent shall submit the results of the
examination to the ESD;

g All costs for the test instrument, administration and scoring are the responsibility of the parent;

h.  Inthe event the ESD superintendent finds that the child is not showing satisfactory educational
progress, the ESD superintendent shall follow the guidelines in Oregon Revised Statutes and
Oregon Administrative Rules.]

Children whose sixth birthday occurred on or before September 1 immediately preceding the
beginning of the current school year, if the parent or guardian notified the child’s resident district in
writing that the parent or guardian is delaying the enrollment of their child for one school year to
better meet the child’s needs for cognitive, social or physical development, as determined by the
parent or guardian.

Children who are present in the United States on a nonimmigrant visa and who are attending a
private, accredited English language learner program in preparation for attending a private high
school or college.

Children excluded from attendance as provided by law.

Children who are eligible military children' are exempt up to 10 days after the date of military
transfer or pending transfer indicated in the official military order.

' “Military child” means a child who is in a military family covered by the Interstate Compact on Educational Opportunity for
Military Children, as determined under rules adopted by the State Board of Education.

Compulsory Attendance** — JEA
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An exemption may be granted to the parent or guardian of any child 16 or 17 years of age who is lawfully
employed full-time, or who is lawfully employed part-time and enrolled in school, a community college or
an alternative education program as defined in ORS 336.615.

An exemption may be granted to any child who is an emancipated minor or who has initiated the
procedure for emancipation under ORS 419B.550 - 419B.558.

END OF POLICY

Legal Reference(s):

ORS 153.018
ORS 163.577
ORS 339.010 - 339.095
ORS 339.139
ORS 339.990
ORS 807.065
ORS 807.066

OAR 581-021-0026
OAR 581-021-0029
OAR 581-021-0076
OAR 581-021-0077

Cross Reference(s):

IGBHA - Alternative Education Programs
IGBHB - Establishment of Alternative Education Programs
IGBHC - Alternative Education Notification
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Molalla River School District

Code:

JEA-AR

Revised/Reviewed:  6/12/08; 6/09/22
Orig. Code: JEA-AR

Compulsory Attendance Notices and Citations**

Compulsory attendance citations may be issued by the superintendent or designee as a means to enforce
the compulsory attendance law. All such citations shall be issued according to the following procedures:

Attendance Supervisor

The attendance supervisor shall:

ls

Determine that the parent or guardian has failed to enroll their child and to maintain the child in
regular attendance. “Regular attendance” means attendance which does not include more than eight
unexcused one-half day absences or the equivalent in any four-week period in which school is in
session;

-\*ﬁi-t:}q-i%-&e{-‘ 7 H-PH—I—H‘I—)% MWWWW t 2 at 3 Hh"‘.‘i":i*bh—w et
records-with-classroom-teacherrecords:

Provide written compulsory attendance noncompliance notification to the parent or guardian within

24 hours of verification of the violation. If the student is a youth offender on parole or probation, at

the same time notice is given to the parent or other person, the attendance supervisor shall notify the
student’s parole or probation officer of the absence;

Serve the notification personally or by certified mail. The notification will be written in the native
language of the parent or guardian;

Ensure that notification includes a statement requiring the student to appear on the next school day
following receipt of the notice and to maintain regular attendance for the remainder of the school
year;

a.  Ensure that the notification states that the parent or guardian has the right to request an
evaluation to determine if the child should have an individualized education program (IEP), if
the child does not currently have an IEP, or request a review of their child’s current 1IEP;

Provide a copy of the notice and pertinent attendance records to the superintendent or designee at the
time notice is given to the parent or guardian;

Notify the superintendent within three days of knowledge that the parent or guardian receiving the
notification has not complied with the notice.

Compulsory Attendance Notices and Citations** — JEA-AR
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Superintendent or Designee

The superintendent or designee will:
If after review of

1. Review-the-compulsory-ath yneompliance-notice-and-pertinentstudent attendance records a-
H citation appears warranted, prior to issuing the citation, provide written notification to the parent
or guardian. The notice will be written in the native language of the parent or guardian-eas-
understand. The notice will be delivered personally or by certified mail and will state that:

a. The student 1s requlred to attend regularly, a school full-time during the school year;

b. . : 5 schooland-to-maintain-the studentinregularattendanceis-a-

c. A citation for violation of compulsory attendance laws may be issued by the superintendent or
designee;

(1) The parent has the right to request:
(a)  An evaluation to determine if the student should have an IEP, if the student does
not have one; or
(b) A review of the student’s current IEP.

d.  The parent or guardian and student are required to attend a conference with the superintendent
or designee. The date, time and place of conference will be specified. This conference may not
be scheduled until after an evaluation or review as described in item 34. above, if requested by
the parent, has been completed.;

e. [Hﬂw%—ﬂuaaﬂM}eﬁﬂ—im
cottfereree

Conference

The superintendent or designee will conduct a conference with the parent or guardian and student.
Auxiliary aids and services will be provided upon advance request. The superintendent or designee will:

1.  [Review Oregon’s compulsory attendance law and the student’s attendance record,

8.  Determine the reasons for the noncompliance;

9.  Develop a plan for student attendance improvement (i.e., contract, etc.);

10. Inform the parent and student of other available resources in the district and community, if available;

11. Discuss the potential consequences for continued compulsory attendance noncompliance, including
the potential for the issuance of a citation and the consequences for violation of the Board’s student
conduct and truancy policies.]}-

[Citation

Compulsory attendance noncompliance citations may be issued by the superintendent or designee. The
superintendent or designee shall:

Compulsory Attendance Notices and Citations** — JEA-AR
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12.

13.

14.

15.

16.

Determine that the parent or guardian has continued to fail to enroll their student in school or
maintain the student in regular attendance following a conference or has refused to attend the
conference as required;

Contact the clerk of the court for the county and determine which court will hear the case and when;

Ensure the official representing the district will be available to present evidence of the violation at
the time and date specified;

Determine whether the local court’s interpretation of Oregon Revised Statute (ORS) 339.095
requires the student be named as defendant. Complete form accordingly;

Complete Uniform Compulsory Attendance Citation and Complaint form as follows:

a.
b.

s

1.

0.

Specify appropriate court, district, circuit, municipal or justice;

Specify when the court will hear the case, including date, time and location of the court
appearance at the bottom of the form;

Provide all pertinent defendant information, including the name and address of the parent or
guardian. Only one adult should be named as the defendant;

Provide all pertinent offense information, including the period of time during which the
absences occurred,

Ensure the minimum number of absences constituting irregular attendance as defined in law
has in fact occurred. Excused absences should not be counted for purposes of this citation;
Provide all pertinent student information including the grade, date of birth, length of time in
the district and parent(s) name(s);

Provide date of superintendent’s or designee’s prior notification of attendance requirements,
consequences including possibility of citation and conference meeting date was sent;
Ensure that the prior notice was served to the same parent or guardian who is named as the
defendant in the citation;

Provide district name, date, superintendent’s name and signature. If the superintendent has
designated another district official to issue citations, such delegation will be documented and
the delegated official’s name and signature will appear on the form;

Personally serve (not mail) the citation;

Complete time and date citation was issued, name, title and signature of district official
serving the citation;

Ensure the parent or guardian is providedserved-with the citationzeldenrod-(bottom)-copy;
Ensurethe-white-and-yelow-copies-aresent-to the designatedappropriate court is appropriately
notified; immediately after the citation is served;

(1) Ensure the district retains a copy of the citation;

mmwwwemmmmwmmwmﬁmmm
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suardians-and-names-ofschookstaffwho-have- hc,—ea—e%e#ed—wﬂh—th&ﬁ»m—
Consult with district’s attorney to assist in these procedures, as necessary.

Maintain student attendance records in accordance with applicable education records laws.J-
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MOLALILA SCHOOL DISTRICT
PO BOX 188
MOLALLA, OR 97038-0188
PHONE: 503-829-2359

wikekkk ATTENDANCE SUPERVISOR’SPRINCIPAL’S NON-ENROLLMENT NOTICE ###%**

Date

Parent(s)/Guardian

Address

Dear ,
(Parent/Guardian)
After review of attendance records,
A-determination-has-been+madethat your child _ (name) is sttdent,——————(Student’s- Name)——has-
not
enroled-in-schooland-has-not-been exempted from compulsory attendance fori# school, under provisions
of ORS 339.030, and is not currently enrolled in school.

In accordance with Oregon law, children between ages 6 through 18 yeu-are-hereby-notiied-that-you-must be
enrolled in school. Please enroll your childstudent at [name of school]-H-Seheet no later than the next school
day following receipt of this notice and maintain your childstudent in regular attendance for the remainder
of the school year.

IEIE"L’."‘ 2 -l . ey 1 e to-¢ Hl“]al“ ,“"h (;IE "E)H‘—‘ e v 1 . ™ oy
and-may-resuli--a-compulsoryatiendaneed 'anhmd«ee}mplﬂﬂﬁ—mwed—bj—m&%%w%ﬂd&m&nwme—

b peceapt

You may request an evaluation to determine if your childstudent should have an individualized education
program (IEP), or request a review of your child’sstudent>s current [EP.

[If your child is taught by a parent, guardian or private teacher, you must notify your local education service district
and comply with ORS 339.035. Your local ESD is: [name of ESD and contact information].]

If you have questions and/or need assistance, please contact [name] at [number].

Sincerely,

[Attendance Supervisor] [Principal]

[cc:  [Principal][/Superintendent]]

Compulsory Attendance Notices and Citations** — JEA-AR
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MOLALLA SCHOOL DISTRICT
PO BOX 188
MOLALLA, OR 97038-0188
PHONE: 503-829-2359

wxiiik ATTENDANCE SUPERVISOR’SPRINCIPAL'S IRREGULAR ATTENDANCE NOTICE

fkdkkk

Date

Parent(s)/Guardian

Address

Dear 3
(Parent/Guardian)
After review of attendance records,
A-determnation-has-beenmade-that your child _ (name)student (Sttrehent s Nite ) is
not

maintaining regular attendance as required by ORS 339.065. [«

“Regular attendance” is defined by Oregon law as attendance which does not include more than eight
unexcused one-half day absences or the equivalent in any four-week period school is in session.J-
According to sehoetattendance records, your childstudent has had [ ] unexcused absences from school -}
days on the following dates: [ ].

Please

You-are-herebynotified-thatyou-must-send your childstudent to school no later than the next school day
following receipt of this notice and maintain your childstudesnt in regular attendance for the remamder of

3

the school year H%&MM—%%H%HH&HHWH&—(—H@U& S

WWU%MM%WHH%WN—
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You may request an evaluation to determine if your childstueent should have an individualized education
program (IEP), or request a review of your child’sstident’s current IEP. If you request an evaluation for an

[EP or a review of a current IEP, a-the conference referred-to-abeve will be held after such evaluation or
review.

[If your child is taught by a parent, guardian or private teacher, you must notify your local education service district
and comply with ORS 339.035. Your local ESD is: [name of ESD and contact information].]

If you have questions and/or need assistance, please contact [name] at [number].

Sincerely,

[Attendance Supervisor] [Principal]
[cc:  [Principal][/Superintendent

Compulsory Attendance Notices and Citations** — JEA-AR
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MOLALLA SCHOOL DISTRICT
PO BOX 188
MOLALLA, OR 97038-0188
PHONE: 503-829-2359

** SUPERINTENDENT’S NOTICE OF COMPULSORY ATTENDANCE NONCOMPLIANCE **

Date

Parent(s)/Guardian

Address

Dear ,
(Parent/Guardian)

According to district records, you were notified by the district’s attendance supervisor on [date] that your
childstudent, [name], [is not yet enrolledhas|failed-te-enroll in school] [is not maintainingfailed-to-maintain regular
school attendance] as required by Oregon compulsory attendance laws.

Your childstudent was required to appear in school no later than the next school day following your receipt of
thethat notice and maintain regular attendance for the remainder of the school year. District records indicate your
childstudent continues to be absent from school.

A child is required to regularly attend a full-time school.

The superintendent or designee may issue a citation for your continued violation of Oregon’s compulsory attendance
law.

HH&HHH«&HH&H&H&GHHHME&HMMMM—MMH 5 stnee sehos
stide b rogtHaattendaee s 5 - “stich-complson-atendane
ft-eotrtiRe

» i e :‘_' ‘,*]I,

You [mayéid-not request an evaluation of your child’sstudent’s individualized education program (IEP) or a
review of your child’sstudent’s current [EP.] [requested an evaluation to determine if your childstueent
should have an individualized education program (IEP).] [ [requested a review of an existing IEP for your
childstudent] and the requested evaluation or review was completed on [date].]

In accordance with law, you and your childstudent are required to attend a conference with [designated school

official] on [date] at [time] to discuss:

Oregon’s compulsory attendance law and your child’sstudent’s attendance record;

The reasons for your noncompliance;

The development of a plan for improvement;

Resources available to help your childstudent be successful in school, referrals to other agencies as may be needed
and such alternative education information as may be required by law;

Any questions you may have concerning the potential consequences for continued noncompliance with Oregon’s
compulsory attendance law, as set forth above and as provided in Board student conduct and truancy policies.

Failure to attend this conference or fatlureto-send-yowstudentto-seheoland-to maintain your childstudent in
regular school attendance foHewinethiseonterenee-will result in the issuance of a citation-te-yeu, as provided by

law.

[If your child is taught by a parent, guardian or private teacher, you must notify your local education service district
and comply with ORS 339.035. Your local ESD is: [name of ESD and contact information].]

If you have questions and/or need assistance, please contact [name] at [number].

Sincerely,

Compulsory Attendance Notices and Citations** — JEA-AR
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[Superintendent][/#Designee]
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Molalla River School District

Code: JGAB
Adopted: 12/18/14
Revised/Readopted:  6/09/22
Orig. Code: JGA

Use of Restraint and Seclusion

The Board is dedicated to the development and application of best practices within the district’s public
educational/behavioral programs. The Board establishes this policy and its administrative regulation to
define the circumstances that must exist and the requirements that must be met prior to, during, and after
the use of restraint and/or seclusion as an intervention with district students.

The use of the following types of restraint on a student in the district is prohibited:

1. Chemical restraint.

2. Mechanical restraint.

3. Prone restraint.

4. Supine restraint.

5. Any restraint that involves the intentional and nonincidental use of a solid object', including a wall
or the floor, to impede a student’s movement, unless the restraint is necessary to prevent an
imminent life-threatening injury or to gain control of a weapon.

6.  Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, neck or throat.

7. Any restraint that places, or creates a risk of placing, pressure on a student’s mouth, unless the
restraint is necessary for the purpose of extracting a body part from a bite.

8. Any restraint that impedes, or creates a risk of impeding, breathing.

9. Any restraint that involves the intentional placement of the hands, feet, elbow, knee or any object on
a student’s neck, throat, genitals or other intimate parts.

10.  Any restraint that causes pressure to be placed, or creates a risk of causing pressure to be placed, on
the stomach or back by a knee, foot or elbow bone.

I1.  Any action designed for the primary purpose of inflicting pain.

The use of a seclusion cell is prohibited.

' The use of a solid object, including furniture, a wall, or the floor, by district staff performing a restraint is not prohibited if the
object is used for the staff’s own stability or support while performing the restraint and not as a mechanism to apply pressure
directly to the student’s body.

Use of Restraint and Seclusion — JGAB
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Restraint or seclusion may not be used for discipline, punishment, retaliation or convenience of staff,
contractors or volunteers of the district.

Restraint may be imposed on a student in the district only under the following circumstances:

1.  The student’s behavior imposes a reasonable risk of imminent and substantial physical or bodily
injury to the student or others; and

2. Less restrictive interventions would not be effective.

Seclusion may be used on a student in the district only under the following circumstances:

1.  The student’s behavior imposes a reasonable risk of imminent and serious bodily injury to the
student or others; and

12. Less restrictive interventions would not be effective.

[f restraint or seclusion is used on a student, by trained staff or other staff available in the case of an
emergency when trained staff are not immediately available due to the unforeseeable nature of the
emergency, e.g., teacher, administrator[,; or volunteer],; it will be used only for as long as the student’s
behavior poses a reasonable risk of imminent and substantial physical or bodily injury to the student or
others and less restrictive interventions would not be effective. Students will be continuously monitored by
staff for the duration of the restraint or seclusion.

Definitions

1. “Restraint” means the restriction of a student’s actions or movements by holding the student or using
pressure or other means.

“Restraint” does not include:

a.  Holding a student’s hand or arm to escort the student safely and without the use of force from
one area to another;

b.  Assisting a student to complete a task if the student does not resist the physical contact; or

c.  Providing reasonable intervention with the minimal exertion of force necessary if the
intervention does not include a restraint prohibited under Oregon Revised Statute (ORS)
339.288 and the intervention is necessary to:

(1) Break up a physical fight;

(2) Interrupt a student’s impulsive behavior that threatens the student’s immediate safety,
including running in front of a vehicle or climbing on unsafe structures or objects; or

(3)  Effectively protect oneself or another from an assault, injury or sexual contact with the
minimum physical contact necessary for protection.

13.  “Seclusion” means the involuntary confinement of a student alone in a room from which the student
is physically prevented from leaving. Seclusion includes, but is not limited to, the involuntary
confinement of a student alone in a room with a closed door, whether the door is locked or unlocked.

“Seclusion” does not include the removal of a student for a short period of time to provide the
student with an opportunity to regain self-control if the student is in a setting from which the student
is not physically prevented from leaving, or a student being left alone in a room with a closed door
for a brief period of time if the student is left alone for a purpose that is unrelated to the student’s
behavior.

Use of Restraint and Seclusion — JGAB
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14.  “Seclusion cell” means a freestanding, self-contained unit that is used to isolate the student from
other students or physically prevent a student from leaving the unit or cause the student to believe
that the student is physically prevented from leaving the unit.

I5. “Serious bodily injury” means any significant impairment of the physical condition of a person, as
determined by qualified medical personnel, whether self-inflictedinflected or inflicted by someone
else.

16. “Substantial physical or bodily injury™ means any impairment of the physical condition of a person
that requires some form of medical treatment.

17.  *“Mechanical restraint” means a device used to restrict the movement of a student or the movement
or normal function of a portion of the body of a student.

“Mechanical restraint” does not include:

a. A protective or stabilizing device ordered by a licensed physician; or
b. A vehicle safety restraint when used as intended during the transport of a student in a moving
vehicle.

18.  “Chemical restraint” means a drug or medication that is used on a student to control behavior or
restrict freedom of movement that ishas not-been prescribed by a licensed physician or other
qualified health professional acting under the professional’s scope of practice for standard treatment
of the student’s medical or psychiatric condition; and administered as prescribed by a licensed
physician or other qualified health professional acting under the professional’s scope of practice.

19.  “Prone restraint” means a restraint in which a student is held face down on the floor.
20. “Supine restraint” means a restraint in which a student is held face up on the floor.

Any student being restrained or secluded within the district whether in an emergency or as a part of a plan
shall be constantly monitored by staff for the duration of the intervention. Any room used for seclusion of
a student must meet the standards as outlined in Oregon Administrative Rule (OAR) 581-021-0568.

The district shall utilize the “Oregon Intervention System” training program of restraint or seclusion for
use in the district. As required by state regulation, the selected program shall be one approved by the
Oregon Department of Education (ODE) and include, but not be-limited to, positive behavior support,
conflict prevention, de-escalation and crisis response techniques. Any program selected by the district
must be in compliance with state and federal law with respect to the use of restraint and seclusion.

An annual review of the use of restraint and seclusion during the preceding school year shall be completed
and submitted to ODE to ensure compliance with district policies and procedures.

The results of the review and annual report shall be documented and shall include at a minimum:
1. The total number of incidents involving restraint;

21.  The total number of incidents involving seclusion;

22.  The total number of seclusions in a locked room;
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23.  The total number of students placed in restraint;
24.  The total number of students placed in seclusion;

25.  The total number of incidents that resulted in injuries or death to students or staffpersennel as a
result of the use of restraint or seclusion;

26. The total number of students placed in restraint or seclusion more than 10 times in a school year and
an explanation of what steps have been taken by the district to decrease the use of restraint and
seclusion for each student;

27. The total number of restraint orand seclusion incidents carried out by untrained individuals;
28. The demographic characteristics? of all students upon whom restraint or seclusion was imposed;

29.  The total number of rooms available for use by the district for seclusion of a student and a
description of the dimensions and design of the rooms.

This annual report shall be made available to the public at the district’s main office and on the district’s
website, and to the Board.

At least once each school year; the parents and guardians of students of the district shall be notified about
how to access the report.

The district shall investigate all complaints regarding the use of restraint and/or seclusion practices
according to the procedures outlined in Board policy KL - Public Complaints and KL-AR - Public
Complaint Procedure. The complaint procedure is available at the district’s administrative office and is
available on the home page of the district’s website.

The complainant, whether an organization or an individual, may appeal a district’s final decision to the
Oregon Department of Education pursuant to OAR 581-002-0001 - 581-002-0023.[- This appeal process is
identified in administrative regulation KL-AR(2) - Appeal to the Deputy Superintendent of Public
Instruction. ]-

The superintendent shall develop administrative regulations to carry out the requirements set forth in this

policy and to meet any additional requirements established by law related to the use, reporting, and written
documentation of the use ofphysical restraint or seclusion by district staff.

END OF POLICY

Legal Reference(s):

* [ncluding race, ethnicity, gender, disability status, migrant status, English proficiency and status as economically
disadvantaged, unless the demographic information would reveal personally identifiable information about an individual
student.
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ORS 161.205
ORS 339.250
ORS 339.285
ORS 339.288
ORS 339.291
ORS 339.294
ORS 339.297
ORS 339.300
ORS 339.303

OAR 581-021-0061
OAR 581-021-0550
OAR 581-021-0553
OAR 581-021-0556
OAR 581-021-0563
OAR 581-021-0566
OAR 581-021-0568
OAR 581-021-0569
OAR 581-021-0570
OAR 581-022-2267
OAR 581-022-2370

Cross Reference(s):

JGA - Corporal Punishment
JGDA - Discipline of Students with Disabilities
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Molalla River School District

Code: THC
Adopted: 11/10/11
Revised/Readopted:  6/09/22
Orig. Code: JHC

Student Health Services and Requirements

Although the district’s primary responsibility is to educate students, the students’ health and general
welfare is also an importanta-major Board responsibilitycencern. The Board believes school programs
should be conducted in a manner that protects and enhances student and employee health and is consistent
with good health practices.

[The district shall staff nursing services appropriate for students with medical needs and prevention-
oriented health services per applicable requirements of Oregon Revised Statutes (ORS) 336.201 and
Oregon Administrative Rule (OAR) 581-022-2220.]

Fhe-nurset H-}-tﬁﬂﬂf}ytd—h-\*—%ék%bl—wh&”—bbhﬁt Aved-to-practice iyt feghstered Rre o fitrse
prachitore - Ores whbmember of thetstructional stafboservingasa-
&:~'eauwﬁa%%meeWﬂmHteHM(nmmLm&&w health-related-topies:

The district shall provide:
. One registered nurse or school nurse for every 125 medically fragile students;

2. One registered nurse or school nurse or one licensed practical nurse under the supervision of a
registered nurse or school nurse for each nursing-dependent student; and

3. One registered nurse or school nurse for every 225 medically complex students.

The district may use the most cost effective means available to meet the above requirements.

[The nurse(s) employed by the district shall be licensed to practice as a registered nurse or nurse
practitioner in Oregon and will function as an integral member of the instructional staff, serving as a
resource person to teachers in securing appropriate information and materials on health-related topics. ]

[Any nurse(s) providing services on behalf of the district shall follow all applicable requirements of ORS
Chapter 678 and OAR Chapter 851. This includes, but is not limited to, delegation in accordance with
OAR 851-047, which includes performing a nursing assessment of the patient prior to delegation,
providing adequate supervision during the delegation, and evaluating the skills, ability and willingness of
the delegee.']

The district shall maintain a prevention -oriented health services program which provides:

1. Pertinent health information on the students, as required by Oregon statutes or rules;

' For additional delegation requirements, see OAR 851-047-0030.
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4,  Health appraisal to include screening for possible vision or hearing problems;
5. Health counseling for students and parents, when appropriate;

6.  Health care and first-aid assistance that are appropriately supervised and isolateiseltates the sick or
injured child from the student body;

7. Control and prevention of communicable diseases as required by Oregon Health Authority, Public
Health Division, and the county health department;

8.  Assistance for students in taking prescription and/or nonprescription medication according to
established district procedures;

9.  Services for students who are medically fragile or have special health care needs;
10. Integration of school health services with school health education programs.

The Board directs its district health staff to coordinate with health personnel from other public agencies in
matters pertaining to health instruction or the general health of students and employees.

In accordance with the requirements of federal law, the district recognizes its responsibility to notify
parents in advance of any nonemergency, invasive physical examination® or screening that is required as
condition of attendance; administered and scheduled by the school in advance; and not necessary to protect
the immediate health and safety of the student, or of other students.

Notification will be provided at least annually at the beginning of the school year or when enrolling
students for the first time in school and will include the specific or approximate dates during the school
year when such activities are scheduled or expected to be scheduled.

Procedures shall be developed and implemented to carry out this policy. All district employees will be
apprised of their responsibilities in this area. Parents shall have the opportunity to request their students be
exempt from participation in vision or hearing screening. The district will abide by those requests.

END OF POLICY

Legal Reference(s):

2 The term “invasive physical examination,” as defined by law, means any medical examination that involves the exposure of
private body parts, or any act during such examination that includes incision, insertion, or injection into the body, but does not
include a hearing, vision or scoliosis screening. The term does not include any physical examination or screening that is
permitied or required by state law, including physical examinations or screenings that are permitted without parental
notification.
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ORS 329.025
ORS 336.201
ORS 336.211
OAR 581-022-2050
OAR 581-022-2220
OAR 581-022-2225

Protection of Pupil Rights, 20 U.S.C. § 1232h (2018); Student Rights in Research, Experimental Programs and Testing, 34
C.F.R. Part 98 (2022).

Every Student Succeeds Act, 20 U.S.C. § 7928 (2018).

Family Educational Rights and Privacy Act, 20 U.S.C. § 1232g (2018).

Cross Reference(s):

JH - Student Welfare
JHH - Student Suicide Prevention
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OSBA Model Samp

Code: KBA
Adopted:

licy

Pulﬂords Request**

This policy and AR are on hold from the rewrite. Recommend using this version.
A request to inspect or receive a copy of a public record shall be in writing and will be presented to the
[district] office. ——

|
A “public record” includes any writing that contains i ation relating to the conduct of the public’s
business, prepared, owned, used or retained by the distriCt regardless of physical form or characteristics,
unless otherwise exempted by law.' “Writing” means handwriting, typewriting, printing, photographing
and every means of recording, including letters, words, pictures, s %0r symbols or combination
thereof and all papers, maps, files, facsimiles or electronic recordi ic record does not include any
writing that does not relate to the conduct of the public’s business is contained on a privately
owned computer.?

All such information will be made available to individuals with disabilities in §iimé€essible format, upon
request and with appropriate advanced notice. Auxiliary aids and services avail O ensure equally
effective communications to qualified persons with disabilities may include large rmt Braille, audio

recordings, readers, assistance in locating materials or other equally effective accommodations.

|
The Board supports the right of the people to know about programs and services of their sgiotand will
make reasonable efforts to disseminate information. Each principal is authorized to use avalldBlEimeans to
keep parents and others in the particular school’s community informed about the school’s program and
activities.

The Board reserves the right to establish a fee schedule which will reasonably reimburse the district fi
actual cost of making public records available pursuant to law. The district will not be obligated to
complete a request for which the requester has not paid the fee as permitted by state law. There will be no
additional charge for auxiliary aids and services provided for persons with disabilities.

Employee and volunteer personal residential addresses, personal electronic mail addresses, social security
numbers, dates of birth and personal telephone or cellular numbers, and other information listed in Oregon
Revised Statute (ORS) 192.355 as exempt, contained in personnel records maintained by the district are
exempt from public disclosure pursuant to ORS 192.363 - 368 and ORS 192.355(3). District electronic
mail addresses assigned by the district to district employees are not exempt. This exemption does not
apply to a substitute teacher, as defined in ORS 342.815, when requested by a professional education
association of which the substitute teacher may be a member.

' There are multiple definitions for “public record” in ORS 192. This definition comes from ORS 192.311 and applies to the
inspection of records.

* In accordance with Bialostosky v. Cummings, 319 Or. App. 352 (2022), an individual board member may be considered a
public body for public record purposes. Consequently, records created and retained solely by individual board members may be
considered public records.
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The district will not disclose t ification badge or card of an employee without the employee’s
written consent if the badge o ontains the employee’s photograph and the badge or card was
prepared solely for internal us district to identify district employees. A duplicate of the photograph

used on the badge or card shall not be disclosed.

The district shall not, in accordance with gi@ife [, disclose personal information for the purpose of

enforcement of federal immigration laws.

The district shall retain and maintain its public records in accordance with Oregon Administrative Rule
(OAR) 166-005-0010 and Chapter 166, Division 400 S Chapter 192.

END OF POLICY

Legal Reference(s):

ORS 180.805

ORS Chapter 192
OAR 137-004-0800(1)
DAR 166-005-0010
OAR 166-400

Americans with Disabilities Act of 1990, 42 U.S.C. §§ 12101-12213 (2018); 29 C.F.R. Part 1630 (2021); 28 C.F.R. Part 35
(2021).

OREGON DEP'T OF JUSTICE, OREGON ATTORNEY GENERAL, Public Records and Meetings Manual.
Americans with Disabilities Act Amendments Act of 2008, 42 U.S.C. §§ 12101-12133 (2018).
Bialostosky v. Cummings, 319 Or. App. 352 (2022).
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OSBA Model Samp

Code: KBA-AR
Revised/Reviewed:

licy

PMcords Request

This AR is on hold from the rewrite. Recommend using this version.
In compliance with Oregon law the following guidelines apply to the dissemination, inspection and
examination of the public records of the district: T Y

!

1. A public records request shall be submitted in ng through the [district office] at [address].

2. Upon receipt of a written request, the district shall respond within five business days' acknowledging
receipt of the request or completing? the district’s response t uest.

If the district provides an acknowledgment of the request, it

a.  Confirm that the district is the custodian of the requested record;

b.  Inform the requester that the district is not the custodian of the reqii@st@d record; or

¢.  Notify the requester that the district is uncertain whether the distrigliS¥lié custodian of the
requested record. '

t later
uest as

3. Ifthe district is the custodian of the requested record, as soon as reasonably possibl
than 10 business days after the date the district is required to acknowledge receipt o
described above, the district shall:

a.  Complete its response to the public records request in accordance with ORS 192.329(2). If the

district determines that a record is exempt from public disclosure, the district will include
statement to that effect and that the requester may appeal the decision pursuant to state la

b.  Provide a written statement that the district is still processing the request and a reasonable
estimated date by which the district expects to complete its response based on the information
currently available.

4. The time periods, established by Oregon law and identified above in Section 2 or 3, will not apply to
the district if compliance would be impracticable because:

a.  The staff or volunteers’ necessary to complete a response to the public records request are
unavailable;

b.  Compliance would demonstrably impede the district’s ability to perform other necessary
services; or

C. Of the volume of the public records request being simultaneously processed by the district.

' “Business day” means a day other than Saturday, Sunday or a legal holiday, and on which at least one paid employee of the
district is scheduled to and does report to work. Business day does not include any day on which the central administration
offices of the district are closed.

? The district response to a public records request will be considered complete when it complies with criteria in Oregon law
(ORS 192.329).

* Staff member or volunteers who are on leave or are not scheduled to work are considered to be unavailable.
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information or clarification, in good: j—_ L thic obligation to complete the request is suspended until
the requester provides the requested' " mation or clarification or affirmatively declines to provide
the information or clarification. If the requester fails to respond within 60 days to a good faith

..-—n

request from the district for information or clarifj n, the district shall close the request.

6. Ifacopy of a public record is requested, the dis i m | provide a single copy. If a request to inspect
a public record is made and the record is maintained in a machine readable or electronic form, the
custodian shall provide the record in the form requested, if available. If the public record is not
available in the form requested, it will be made available in lw@p the record is maintained.

'S AT

7. Ifaperson who is a party to a civil judicial proceeding to whig __gdlsu ict is a party or who has
filed notice under Oregon Revised Statute (ORS) 30. 275(5)(a 5Ks to inspect or to receive a copy of
a public record that the person knows relates to the proceeding or notice, the individual must submit
the request in writing to the designated custodian of district records and “’Jﬁamc time to the
district’s attorney. “?‘.

8.  Information will be made avallable to 1nd1v1duals w1th d1sab111t1es in an access1ble format upon

materials or other equally effectlve accommodatlons

9,  Where the labor effort exceeds 30 minutes, labor, material and out-of-pocket charges will be
reimbursed to the district. Labor will be calculated at the hourly rate of the employee affected.
Materials and out-of-pocket charges will be reimbursed at the established rate of [$.25 per page]
Auxiliary aids and services for qualified persons with disabilities will be available at no additio
charge.

.

If the district has informed the requester of a permitted fee, the obligation of the district to complete
its response to the request is suspended until the fee has been received by the district. If the requester
fails to pay the fee within 60 days of the date they were informed of the fee or fails to pay the fee
within 60 days of the date on which the district informed them of the denial of the fee waiver, the
district shall close the request.
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	CPA D1
	CPA R D1
	GCPA G1
	1. The district’s lack of funds to continue its educational program at its anticipated level;
	1. Elimination or adjustment of classes due to an administrative decision;
	1. Other reasons as determined by the Board.

	GCPA R G1
	1. “Competence” means the ability of a teacher to teach a subject or grade level based on consideration of any of the following:
	a. Teaching experience within the past five years related to the subject or grade level;
	b. Educational attainments, which may not be based solely on being licensed to teach; or
	c. The teacher’s willingness to undergo additional training or pursue additional education.

	2. “Cultural or linguistic expertise” means the expertise of one teacher, as measured against the expertise of another teacher, based on consideration of any of the following factors:
	a. A teacher’s linguistic ability in relation to an in-district language, as determined by the district using a method of verification or attestation of fluency for all in-district languages;
	b. A teacher’s completion of a teacher pathway program that is implemented by a teacher pathway partnership at the national, state, regional or local level and that has the primary focus of increasing the number of culturally or linguistically diverse...
	c. A teacher’s current work assignment that requires the teacher to work at least 50 percent of the teacher’s work assignment time:
	(1) At a school where at least 25 percent of the student population consists of students from a historically underserved background, if the teacher is assigned to one school; or
	(2) At programs, schools or school districts where at least 25 percent of the student population consists of students from a historically underserved background, if the teacher is assigned to multiple programs, schools or school districts.


	3. “In-district language” means a heritage language or a language other than English that is spoken:
	a. By five percent or more of the students enrolled at the school where a teacher is assigned or, if the teacher is not assigned to a school, of the students enrolled in the schools of the district; or
	b. At five percent or more of the homes of the students enrolled at the school where a teacher is assigned or, if the teacher is not assigned to a school, of the homes of the students enrolled in the schools of the district. “Merit” means the measurem...

	4. “Qualified” means the measurement of the teacher’s ability to teach the particular grade level or subject matter in which the teacher is placed after the reduction in force.
	5. “Qualified teacher with cultural or linguistic expertise” means a teacher who:
	a. Has more cultural or linguistic expertise than a teacher with more or equal seniority; and
	b. Holds proper licenses or other credentials to fill a remaining position.

	6. “Student from a historically underserved background” includes a student who:
	a. Is an English language learner;
	b. Is from a racial or ethnic group that has historically experienced academic disparities, including racial or ethnic groups for which a statewide education plan has been developed under ORS 329.841, 329.843 or 329.845 for students who are black, Afr...
	c. Is economically disadvantaged; or
	d. Has a disability.

	7. “Teacher” has the meaning given that term in ORS 342.120.]
	1. A
	1. Determine whether teachers to be retained hold proper licensure at the time of layoff;
	1. Determine competence and merit of teachers;
	1. Determine length of service of teachers to be retained.
	1. The district shall retain a qualified teacher with cultural or linguistic expertise who has less seniority if the release of the less senior teacher would result in a lesser proportion of teachers with cultural or linguistic expertise compared to t...
	2. If a qualified teacher with cultural or linguistic expertise is retained as described above and the district is determining which teachers to retain who do not have cultural or linguistic expertise, the district shall prioritize:
	a. Seniority1F ; or
	b. Competence or merit in accordance with law.

	3. The district may retain a teacher with less seniority than a teacher being released if the district determines that the teacher being retained has more competence or merit than the teacher with more seniority who is being released.
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