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‭4222‬ ‭Unauthorized Work Stoppage and Strikes‬

‭Employees‬ ‭are‬ ‭prohibited‬ ‭from‬‭engaging‬‭in‬‭a‬‭strike.‬‭A‬‭strike‬‭is‬‭the‬‭concerted‬‭failure‬‭to‬
‭report‬ ‭for‬ ‭duty,‬ ‭the‬ ‭willful‬ ‭absence‬ ‭from‬ ‭a‬ ‭person’s‬ ‭position,‬‭the‬‭stoppage‬‭of‬‭work,‬‭the‬
‭refusal‬ ‭to‬ ‭perform‬ ‭or‬ ‭volunteer‬ ‭for‬ ‭duties‬ ‭that‬ ‭had‬ ‭been‬ ‭performed‬ ‭in‬ ‭the‬ ‭past,‬ ‭or‬ ‭the‬
‭abstinence‬ ‭in‬ ‭whole‬ ‭or‬ ‭in‬ ‭part‬ ‭from‬ ‭the‬ ‭full,‬ ‭faithful,‬ ‭and‬ ‭proper‬ ‭performance‬ ‭of‬ ‭the‬
‭employment‬ ‭duties‬ ‭for‬ ‭the‬ ‭purpose‬ ‭of‬ ‭inducing,‬ ‭influencing,‬ ‭or‬ ‭coercing‬ ‭a‬ ‭change‬ ‭in‬
‭employment‬ ‭conditions,‬ ‭compensation,‬ ‭or‬ ‭the‬ ‭rights,‬ ‭privileges,‬ ‭or‬ ‭obligations‬ ‭of‬
‭employment.‬

‭Employees‬‭who‬‭violate‬‭this‬‭Policy‬‭may‬‭be‬‭subject‬‭to‬‭discipline,‬‭including‬‭discharge,‬‭and‬
‭financial penalties under the Public Employment Relations Act.‬

‭The‬ ‭District‬ ‭is‬ ‭prohibited‬ ‭from‬ ‭engaging‬ ‭in‬ ‭a‬ ‭lock-out,‬ ‭unless‬ ‭operations‬ ‭have‬ ‭been‬
‭ceased, in whole or in part, due to a strike in violation of this Policy.‬
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